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ARTICLFi

Recognition

A. The Board of School Trustees of Adams C
; recognizes the Adams Central Classroom Teﬁ&}h

' ,Schools hereinafter called the “Board,”
\ ,ss’é}g].z}é?on hereinafter called the “Association,” as the

; pals Athletic Director, Elementary Guidance Counselor,
ostitute teachers.”

ARTICLE I1

Agreement Definitions
VY B
/§A The term, "teacher,” when used in this Contract, shall refer to "all certified employees under written
contract in the Adams Central Community School Corporation except for the Superintendent, Assistant
to the Superintendent, Principals, Assistant Principals, Athletic Director, Elementary Guidance
Counselor, Student/Staff Support Systems and substitute teachers..

B. The term extra-curricular shall refer to certified teachers under an Adams Central Community Schools
teaching contract who receive a one (1) year Extra-Curricular Addendum (ECA) position as referenced
in the contract.

C. The term “employer” and "Association" shall include authorized officers, representatives, and agents.



D. The term “school corporation” shall refer to Adams Central Community Schools of Adams County,
located in the State of Indiana.

E. Probationary Teacher shall refer to a teacher who has not received a rating (newly hired) or an
established/professional teacher who receives a rating of ineffective or an established/Professional
teacher who receives two consecutive ratings of improvement necessary.

F. Established Teacher shall refer to a teacher who serves under contract before July 1, 2012, and enters
into another contract before July 1, 2012, All current teachers become established teache;s 5 9 July 1,
2012, i

G. Professional Teacher shall refer to a teacher who receives a rating of effective or higfl'/r‘ /
least 3 years i ina 5- “year (or shorter) period. A professmnal teacher becomes pr@) ﬁ’é)_:

H. Compensation model shall refer to Appendix A.

I. The term “workplace” shall refer to Adams Central Community SehiGols ’ ﬁ,Adafns County, located in the
State of Indiana and includes typical and agreed upon workin hoursénd employment responsibilities for
each employee. ; i

Board Rights

A. The Board retains and reserves unto itself all/?po £

. The exercise of the foregomg poweré/ :
p011c1es rules, regulatlolis aﬁd 91‘&2}:1

gt agrees that it shall not directly or indirectly discourage or deprive any teacher of h1s/her
rred by this contract.

B. Payroll Deductions

The school corporation will provide direct deposit opportunities for afl employees to participating bank
establishments.

The Board agrees to deduct from salaries of teachers” annuities, mutual funds, and Health insurance
upon receipt of individual authorization cards.




C. Signing of Contracts

All teachers may sign individual status quo contracts no later than the first pay. Any teacher unable to
sign his/her contract during this time period shall contact the Superintendent prior to the deadline date.

D. Extra-Curricular Contracts

Extra-Curricular contracts are for a one (1) year period and will be on a supplemental contract.

{:/ /,,
pd

ARTICLE V

Leaves of Absence

A. General Leaves

shall mean current SPOUSE, ¢ chlld 2
substantlal perlod as a Gﬁlld"' is if suck person were the teacher’s parent, parent of current

ap;pomtrnents for the teacher or a member of the immediate family. It shall
T t,/at” this provision may be used for the purpose of taklng members of the

U%e of G neral Leave Days shall be subject to the following restrictions:

/
% I. When the leave is taken for any of the reasons set forth in items 2, 3, and 4 above, and can

be anticipated, the teacher shall submit to the building principal a form stating the date(s)
requested.

2. If the leave is taken on a regular contract day immediately before or after a school vacation,
for the purpose of extending the vacation which will include Fall, Thanksgiving, Christmas,
and Spring Break the employee will be charged at the rate of 2 (two) days for every 1 {(one)
used. Exception to this condition may be considered and granted by the Superintendent on
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a case-by-case basis if the leave is for health, bereavement, or other extenuating
circumstances.

3. General Leave days shall be charged in full or half-day units.
4. Teachers will not be paid a stipend for unused days.
5. The first 10 (ten), 11 (eleven), or 12 (twelve) days, depending on the employee’s experience

level with the corporation, regardless of the leave circumstance, will be dedtt’(;_tg} from the

present school year allotted days. FMILA will be honored as directed by statui/é/.z/

6. After eight (8) consecutive days of general leave due to personal ilhlels_s,;"
general leave days may be used for illness until the teacher’s returngi') vork.,

7. All General Leave days for the present school year and accum [ated ér;egai Leave days

must be used before requesting days from the Sick Leave B4

8. The employer shall inform the teacher of his/her acc
(one) time per year with the first notification no_Jate

extended as a result of make-u}p__days Iﬁ,jc
emergency circumstances (ie mé’&wgl)
individual basis. E

%,
%

B. Paid Leave Due to Quarantine During a £ li¢'Health Emergency

During a public health emergency, as declared by the Governor of Indiana, a teacher shall be granted a total
of ten (10) pandemic leave days in the event a teacher or a family member in the same residence as the
teacher, is required to quarantine as prescribed by a licensed medical provider. This is a maximum of 10

pandemic leave days per contract year.

*Article V, Section A-5 only applies in situations involving public health emergencies as identified by the
Governor of [ndiana as described within an active executive order by the governor.

a} Establishment of a Sick [.eave Bank
The Board, in cooperation with the Association, shall establish a voluntary Sick Leave
Bank. The purpose of the Sick Leave Bank is to relieve its members from undue
financial burden due to absence from work on a long-term basis due to illness, injury, or
incapacitation, or required quarantine (described in Article 5, Section A-5 and A-2 of
this contract) of the teacher or member of the teacher’s family (as defined in ARTICLE
V A-2) of sufficient severity to make their presence at school restricted or medically
inadvisable.




b) Sick Leave Bank Administration

The Sick Leave Bank shall be administered by a committee of four (4) members. The
Association shall appoint two (2) teachers (one (1) from the elementary school and one
(1) from the middle/high school). The Superintendent and the respective principal will
also serve on the committee.

1)

3)

4)

3)

Fach committee member shall be appointed for a two (2) year period and may
be reappointed to succeed himself/herself; however, in the first year; one (1)
Association appointment and one (1) Superintendent appointmerr%‘fgall be for
only one (1) year. ;

o
5 committee when a

The Superintendent shall promptly schedule 2 meetin
K
ay be called at the

request for use of the Bank is received. Special meeting
request of any committee member.

hip“6f the committee shall
théﬁ:‘@__t_lrdtion of the year. The
jority vote for approval. The
presence of four (4) members sh “&quorum.

At the first meeting each year, the entire m

Committee vacancies sha Hed as so6n as possible by the appropriate
appointing officer,,

The Superintendent”s, ( f ioe shall pr are an annual (end of school year) report
activities of the ‘Sick'Leave Bank when requested by the

i

Requests Tor kg, ¢ // the Bank and requests to donate days shall be made on
AEqUESLSs 1o o q

/I‘/fogﬁs developed mutually by the Association, the Board, and the
embers of the committee.

o Before October 1st of each school year, the Superintendent’s Office shall

the Association of the persons who are members of the Sick Leave Bank

1))

2)

Any teacher is eligible to participate in the Bank for his/her personal illness,
injury, or incapacitation or that of 2 member of his/her family. If the teacher
applies for borrowed days from the bank for such above-named reason, then it
is assumed that the teacher is not well enough to attend school or extra-
curricular functions.

Teachers will be informed of the Bank by the union or committee each fall and
must notify the Superintendent’s Office by October 1st each year if they plan to
participate. New teachers to the district will be informed of the Bank at the time
other benefits are reviewed.



3)

4)

Any teacher who is receiving any public funds or benefits derived from public
funds as partial or full compensation for the illness or disability causing the
absence shall not be eligible for Sick Leave Bank credit.

Teachers on summer teaching employment shall not be eligible to use the Sick
Leave Bank.

d) Criteria for Use of the Bank

The committee shall use only the following criteria when considering requ /sts for use
of the Bank for personal illness or family illness: k4

2)

3)

4)

3)

exhausted by the individual.

Days granted shall begin the second school day a tor
leave days. '

Requests for use of the Bar /an ‘fr/eques 510 donate days shall be made on
official forms devgloped ﬁd a}apro‘vfed by the Association, the Board and

K

members of the Cémin'tte

If requested by the con';m ttee th: apphcant must submit a certified review of
his/her or tl;ré/fmgmly member s medical history and a prognosis by the attending
physician, lndl- tmg the anticipated date of return to work.

gaximum number of days that can be request from the Sick Leave Bank, is
ty-five (45) days of the teacher's contract days and must be used before the

1) The number of the days contributed shall continue to accumulate until a total
of three hundred (300} days are credited to the Sick Leave Bank, The total
accumulation may exceed three hundred (300) days when the excess is the
result of contributions by newly hired personnel.

2) A teacher new to the district may donate the minimum of one (1) day to
become a current participant of the Bank. If participation is waived at the
time of hire, the teacher must wait until the following October to donate one
(1) day to participate in the Sick Leave Bank.




3) General leave days donated to the Bank by a teacher are considered
permanent contributions to the Bank and the teacher's decision to donate is
irrevocable.

4) Any participating teacher who is granted borrowed days from the Bank and
who does not return to active employment, when released by the attending
physician, shall repay the school corporation in cash for all the Bank days
borrowed. The amount owed to the school corporation will be the cost of
the substitute(s) covering for the teacher during the sick leave,, o

/ /

5) Teachers who receive days from the Bank shall be required ¥ {a/xepay/al} the

under the follow guidelines:
a. If a teacher has 30+ years’ experienc
borrowed days will be Walved
b.
borrowed days will be waiver /
c. Ifateacher has 10+ years in the/corpé)rahon 25% of the remaining
borrowed days will b ,Walve@ )

] anka,falls below two hundred (200) days and if

Pmk/ Committee, additional days may be
7

6) If the number Q/f days m,
approved by the: Sicg Le Y

y
.‘;_%urrent paftlmpant of the Bank and does not donate at
7 ‘).gay at ﬂ’lf: time of the request, he/she will no longer be an active
participa) it the bank.
A;}y teapheﬁ,;bgt/ 1s not a current part101pant may donate at least one (1) day

& use of days accumulated in the Sick Leave Bank is subject to availability,
) t days granted to teachers who qualify shali never be less than the number of
# days which they have contributed.

2) The committee shall take action on all requests for use of the Sick Leave Bank
and submit a recommendation to the Superintendent.

3) If the Superintendent does not feel that the provisions of the contract have been
satisfied, he/she shall schedule a meeting to discuss the matter with the
committee.

4) Ultimately, if the Superintendent determines that the committee
recommendation does not meet the requirements of the contract, he/she may
reject the recommendation.



5) Ifthe teacher believes that the Superintendent's final decision does not meet the
provision of the contract, he/she may elect to use the Grievance Procedure
described in Article V1.

6} Applications for use of the Sick Leave Bank may be made by the teacher's
representative in cases where the teacher is unable.

7) The total number of days contributed by an individual shall not be a
determining factor in granting use of the Bank. B, i

8) If on October 1st of any school year, three hundred (300) dayshzwe f"/"q, ot
accurnulated in the Bank, the provision requiring a contrlbutlén of & one (I) day
by participating members may be waived for current mémf) IS v?};o had
previously donated to the sick Ieave bank; howeve} , & te’ac_ r who 18 nota

Section 2
a. The Association agrees to indemnify and. hfj d harmless against any clatim,
demand, suit or other form of 11ab111ty W' ich m,ay ',,('Ise by reason of any action taken by

1) %Vlﬂ’l/ﬂ;ls artléle

wh1ch may arise as a result o:

D. Leave for Pregnant Teachers A %

desires, if sheag“/, lef f"fib’ﬁ ?;_the requlrements of her position. Temporary disabilities caused
by pregnancy ] { I be's 'vemed by the same provisions governing smkness Any teacher who is

E. Adoptive Leave

Adoptive leave shall be granted for up to a period of one (1) year. Upon initial application for the
adoption, the teacher shall notify the Superintendent of his/her intent. The period of leave shall
commence when the child is physically turned over to the teacher/parent.




F. Court Leave
Teachers shall receive full compensatlon when requested to appear in court to defend the school
corporation in its related activities.

G. Jury Duty Leave
Teachers shall receive the difference in pay between their regular daily salary and the salary of witness
or jury pay when they are subpoenaed as witness in court or serving on the jury.

H. Bereavement Leave @
In the case of death in the immediate family, teachers shall be permitted five (5) days of @e;mpensated
absence that must be used within one (1) year of the funeral and used for funeral- relatéd aetlwtles The
immediate family shall be interpreted to include spouse, children, parents, step- g/é.r ﬁ)}s father—ln—law
mother-in-law, and stepchildren.

For the death of a brother, brother-in-law, sister, sister-in-law, daughter in - "an sc@a—m—law grandparent,
grandchild, other person of whom the teacher has legal guardlansh}p,,/ ther pferson living as a member

P

of the family in the household three (3) days of compensated berg Ve,ment/ lgave shall be granted. The

I. Association Leave e W

The President of the Association, or his de51gn e fnay usé’ 4&) a total of three (3) days leave per year
to conduct Association busmess The/ réguest for/these days rnust be made in writing to the

Teachers who have be mploye’d as a teacher with the Adams Central Community Schools
0:full years of teachmg with Adams Central will be allowed touse up to 5

het cher must request approval for this leave of an additional 1-5 days of their general leave
“forthis purpose from the superintendent at least 42 days prior to the requested leave.

3/7 The superintendent will approve or deny the leave for the time requested within 10 days. This
approval or denial will be based on student needs, classroom success and progress, school
programs or activities, and the number of staff that will be out of the building during the
requested time.

4) Leave may not be taken during state assessment windows, if the teachers' classes are in turmoil
or are not progressing appropriately, immediately before or after any holiday or school break,
anytime during the months of August or May, or during any other time that would be
detrimental to the students’ learning progression.
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5) The teacher is responsible to create compiete lesson plans and prep materials for the time of
their leave, make them available to the principal at least 7 days prior to the leave, and be
available to communicate with the substitute prior and after the leave regarding the students’
progress.

6) The superintendent has the right to approve individual situations which do not meet the above
criteria.

ARTICLE VI

Grievance Procedure

process.
A. Definitions

1. “Grievance™ is a claim by a teacher that there;
misapplication of any provision of this contract.y. -

= W

”

5. “Days” are working days, exeluding@
Summer days are not excluded, and «

B. Procedure

1. The number of days indicat
to expedite the process. H "', gver, @pﬁClﬁc time limits in each level may be extended by mutual agreement of
the grievant and the S If nﬁe/nt _ %

2. Informal Grievange , “ #

thm twenty (20) days of the time the grievant first knew of an alleged act or

coﬁdltlon upon which the issue is based, the grievant must present the grievance to

“his/her immediate supervisor and/or Principal. Within five (5) days after said meeting,

~ the supervisor and/or the Principal shall give his/her answer orally and/or in writing to

%, the grievant.

3. Formal Gfievance

a. Level ONE
Within five (5) days of the oral and/or written answer (from 2.b. above), if the grievance
is not resolved to the satisfaction of the grievant, it must be filed by the grievant with the
Principal or his/her designee in writing, signed by the grievant on the appropriate
grievance form. This shall include the name of the grievant, a statement of the facts of
the single issue, identify by specific reference any article or section of the Master Contract
alleged to be violated, state the contention of the grievant with respect to the provisions
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of said article or section, and indicate requested with multiple possible solutions if

applicable, resolution. Within five (5) days after receiving the written grievance, the

Principal or his/her designee shall communicate his’her answer in writing to the grievant.
b. Level TWO

If the grievance is not resolved at Level ONE, the grievant may appeal the decision to

Level TWO, provided said appeal is filed with the Superintendent within five (5) days of

the receipt of the written answer at Level ONE. This appeal shall include all materials
and evidence previously submitted, and a statement of additional evidence or reasoning
as to why the grievant disagrees with the Level ONE decision. Level ONE Administrator

hearing prior to his’/her written decision.
c. Level THREE

10 days.

C. Other Provisions
1. All documents, communications, and rec9_r,_’a' Kdeahng ‘with the processing of any grievance
shall be filed separately from the personne;._/filé/s of t?xe grievant.
2. Any hearing at the Informal or Form ’ vel’sr Lbe held during non-teaching hours.
3. All necessary forms for grievance pr@cedﬁres o;ﬁﬁ in this procedure shall be provided by the
Superintendent and made available thm/ugh the bmﬁmg principals.
4. No employee shall use the gr'evanceoprocedure to appeal any decision of the Board or
Administration if such deplsig "'pursuant to any order of or written agreement with any State or
Federal Regulatory Cgmnﬁg» lon/g)IZAgency
5. The focus of Adamg ntral, Community Schools is for all teachers, administrators, staff, and
$40 WoF colfaéoratwely and with a positive attitude and emphasis on respect and

tion at all times.

ARTICLE VII

tlpen/ds for extra—curncular assignments are based on the ECA grid, Appendix B.

p é Any extra-curricular position that is not filled and that unfilled assignment is delegated

" by the administrator in charge to another position in that activity, the stipend for that

category will be divided among those individuals. Open positions are filled on an as

needed basis and may not be filled if the administrator does not believe it is necessary.

2. Teachers will be paid for additional compensation for instructional time completed during prep
periods (teacher prep buy-out). The compensation amount will be calculated based on the
formuia of 1/6 of the base pay daily rate multiplied by the total number of contracted days
agreed upon throughout the “buy-out” period of time.

3. Teachers covered under the CBA who serve in the capacity of an after-school tutor /study table
supervisor and/or perform pre-approved duties/tasks as approved by school administration will
be paid an hourly wage of $40 per hour. All hours included in this wage category must be

12



* Additional training days are considered days in addition to regular teaching contract.

B. Use of Vehicle

C.

Fringe Benefits

Retirement Pay Benefits

performed during non-school hours. Teachers covered under the CBA who serve in the
capacity of after school help for the latchkey program will be paid an hourly wage of $20 per
hour.
4. Teachers covered under the CBA who participate in additional day training sessions will be
compensated under the following schedule:
a. Full day (7.50 hours) training based on beginning teacher daily rate.
b. Half day (3.75 hours) training based on beginning teacher daily rate.

The Adams Central School vans will be used for travel to conferences or other'event that
teachers must travel. Whenever possible, teachers are to request approv@f ﬁ‘om tfte;lr superv1sor
and the transportation director for the use of a school vehicle at least, 10 dais prior to the day
needed. In the event that a school van is not avallable on the da_.;; () Iiee;led & affétcher may

per SEBT bylaws, the age requlrement for corr_t,
fifty-five (55) years old.

a.

Retlrement pay benefits shall be glven a tea/ohgr Wl'f

éaﬁs of service for eligibility is ten (10). As
i e({ éhgrbﬂ{ty of health insurance coverage is set at

7
0
//

Hwﬂ: ﬂle scﬁool corporation, The 401a Plan administrator, chosen by the

certified employmﬁ/ 1
i thé’ funds. The 1nvestment options are governed by Federal and State

school corpora
statute. 4 cac
estabhshe

: atl,on contrlbutmns to the 401{a) will be equally re-distributed to the remaining members of
ganimg unit.

,Accumulated Days Retirement pay benefits will be calculated by multiplying one-half (}%) of the

‘téacher’s total number of accumulated general leave days (maximum of 180 general leave days) at
the daily rate of $200/day [daily rate x one-half (34) of accumulated general leave days] (hereinafter
“General Leave Days formula™).

The following teachers who were previously employed with the Adams Wells Special Education
Cooperative remain under the retirement plan with Adams Wells Special Education Cooperative
and will receive all of the rights and privileges of that retirement plan as it is funded to do so. They,
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therefore, will not receive any retirement benefits from Adams Central Community Schools
Corporation when they retire or leave employment.

These individuals are:  Joan Arnold
Vikki Minger

1. Section 125
The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be
made available to any bargaining unit member so requesting as long as the act remains
in effect and as the provisions of the act allow. e

2. Insurance (Group)
a. Health and Hospitalization

costs for health care:

Plan

Single Network Plan Deductible

Family Network Plan Deductible o
Single New HDHP 1 Plan Deductib] %

Family New HDHP 1 Plan Dedugtible | 67%
Single Qualified Minimum, Valli/e,,le’l " 87%

' v 77%

3. All Adtivities Pass,
A.n A{ACthItlES Pass will be given to all certified personnel. It is appreciated if our
. ersonnel support our activities by agreeing to supervise students at events.

4» 4(¥¢ayCorporation Contribution

The corporation will provide a $400 match for each employee to the corporation’s 401(a) plan for
the 2023-24 school year. This benefit will be reviewed at the conclusion of the 2023-24 school year
in terms of the fiscal situation of the corporation. The matching contribution will be placed in a
401a account for each participating teacher that is actively contributing at least $400 to their own
403b plan,
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TERMS OF AGREEMENT

All issues agreed upon shall be typed on one continuous contract by the employer in its final form.

Articles I through VII and associated Addendums will be in effect through June 30, 2024. This contract will
incorporate the complete understanding of both parties on all issues, which have been negotiated. During the term
of this contract, neither party will be required to negotiate with respect to any such matters, whether or not covered
by this Agreement. However, if deemed necessary by both parties, any item may be reopened for further
consideration.

e

/4/?

The chief negotiators of both the Assooiation and the Board shall sign and date four (4) cop1es at th ‘time all issues

receive copies of their contract have the responsibility to ask for a copy.

The undersigned have represented their constituents and have mutually agree V'the cofitent of this document,
The undersigned attest to the following: -

1. A public hearing was held in compliance with I.C. § 20-29:6<] August 8, 2023 and electronic
participation from the parties and/or public was permitted; and .

Mrs. Heather Frank, Vice-President — Date

Mr. Joel D. Mahaffey, Superintendent - Date

Ms. Joan Arnold, ACCTA Chief Co-Negotiations — Date

Mr. David Neuenschwander, ACCTA Chief Co-Negotiations - Date

15




In witness thereof, the parties have executed this Agreement by their duly authorized representatives.
On , the Adams Central Community School Beard of Education
Ratified this document.

ADAMS CENTRAL COMMUNITY SCHOOLS
BOARD OF EDUCATION
Mr. Ben Liechty, President
Mrs. Heather ¥Frank, Vice-President
Mr. Mike Brown, Secretary
ADAMS CENTRAL COMMUNITY SCHOOLS
TEACHERS ASSOCIATION
Ms. Joan Arnold, President
Mr. David Neuenschwander
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Appendix A ~Compensation Model

L Salary Range
a. The base salary range for 2023-24 is $43,000.00 to $70,650.00, not including current year

increases and TRF contributions.
b. The base salary range for the 2022-23 school year was $40,550.00 to $67,200.00.
c. ECA and any extra days above the contract afforded to any teachers will be in addltlon to
this Base Salary Range.
II. Base Salary Increases
a. Amount available for base salary increases is $386,122.00
b. Cap: Under the compensation plan eligible teachers will receive a ba as
the amount of $3,200.00 '
¢. Teachers, if they qualify will receive $1,600 (50%) for experienee and;
evaluation. o
111 General Eligibility
a. A teacher who received an evaluation rating of meffe(;/t'
the prior school year is not eligible for any salary increas

salary,
IVv. Factors & Defimtlons

on their most recent evaluation rating.
b. The teacher was employed in tl:;e/

necessary, those funds;,
highly effective. 1;1;1

VI New Hire Salarles

a. The salary

$70, 650/

e ﬂ‘m nent (Meetlng academic needs of students is defined as the need to retain
o,tfl' corporation and/or to meet the needs of filling hard to fill teacher

VIL 778
/i,,__ 5 ThéfSupermtendent shall have the discretion to pay a stipend in an amount within the
4 i, /s;alary range of $4,000.00 for meeting academic needs of students and for teacher
retainment. Meeting academic needs of students is defined as the need to retain teachers
“z  important to the corporation.
VIII. Maximum Increase Limited Due To Salary Top Range
a. Teachers will receive a one-time stipend if the award increase extends beyond the top of
the salary range. The amount of the stipend will reflect the difference between the top of
the salary range and the amount of the total award.
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_Appendix B — Extra Curricular Positions

Non-Athletics ECAs | Amount Non-Athletics ECAs Amount Athleties FCAs Am'ouno!
Annual (Yearbook) $800 Aux Corp $960 Boys Basketball .8, Assist 2 $2.000
|Ari Sponsor R Win-tér Guard 5960 | Boys Ea;kctbalihd S. Head Coach | $2,000

Profé;clonals $640 Vocal NIusxcMWS/IES $3,400 Boys Basketball M.5. Head Coach $2.000
Departmcnt Chair Enghsh. $640 ) Corporatlon Tcstlng‘wCOordmator 640 |Girls Basketball HL.S. Head Coach | $8,000
Dcpartmcnt Chauj Fine Artsm _$64(_) Musn:al Dlrector _ él:ﬁOO GLrlsr éaiqctbaﬁlHS A551st Ma‘mw | $4V0100
Department Chair Health/PE[ 9640 [Musicalassistent | $700 | $3,000
Department Chair Math $640 |Academic Co ach 1
Department Chair Science 8640 |Academic Coach 2
Department Chair Special Ed]  $640 Academic Coach 3
Bé}iéﬁmem Chair Social Stud  $640 |Academic Coach 4
.f)cijhartmcnt Chair Vocationa| $640 Studehf;w Coun(niwmw
Bcoanmcnt Chair Guidance | $640 Student Council Assistant Eg 000
chpt Chair SecondaryRep 5640 MS Student Council $2,000
KG Department Chair $640 JCPI Trainer $2,000
-i;thep artment Chair ~ $640 [ Corporation Marketing / Social Media Promoter $8,000
ond D_;cpartmen‘c Chair $640 JBowling Sponsdor N $4.000
3™ Department Chair $640 |5th Dimensions Sponsor Wrestling IS, Ass;stw 1 $3,000
4" Department Chair $640 Wrestling M.S. Head Coach $2,000
5 Department Chair $640 7% | Wrestling M.S. Head Coach $2.000
Elementary Spec Educ Chair| $640 | Amoant Baseball ELS. H_caii Coach | $5500
Elcncatary Specials Arcs Cass Chaie | §640 $2,500 |Baseball FLS. Assist Coach | $3.000
Elementary Mentar T aacher #1 $1,000 |Baseball LS. Assist 1 | s2000
Eicmentary Mentor T eacher #2 3;2,500 Soﬁba]i.ﬁﬁéwwfﬂ;lead Coach $5.500
Elementary Mentor Teacher #3 $1.000 JSofiball H.S. Assist C()ach $3,000
Elementary Mentor Teacher #4 $2.500 |Softball HS. Assist1 $2,000
MS Mentor Teacher #1 7 R $2,500 |Swimming H S Hcad Coach ] $5,500
KAS Mcntor Teacher #2%;, 2 ? $1,000 |Swimming H. S Assist Coach o éi,‘(—)"(}[)
''''' A inter Cheerleading M.S. Coach | $1,000 |Swimming M.S. Head Coach $1,500

Football H.S. Head Coach $8,000 |Track LS. Head Coach $4,000
Footba]l H.5. Assist Main $4,000 |Track ILS. Assist Coach $2,000
Football LS. Assist Main | $4000 |TrackHS. Assist1 [ 1500
Football H.S. Assist Main $4,000 Track ILS. %iilf‘f 2 ~ $1,000
frowaiis voswn | 5000 [rmkvis Hod om0
Junior Sponsor” Football LS. JVCoach | 52000 |Track M.S. Head Coach | $1,500
Tunior Sponsor ] s Football M S Head Coach‘_l . $2,000 Cross Country H S. Head Coach $4066
Scnlor Sponsor ] sso Football M.S. Head Coach kr i 1$2,000 JCross Countn;y HS Assist Coach $1§OO
Senior Sponsor © $350 |Football M.S. Assist | $1,000 |Cross Country M.S. Head Coach | $1,500
National Honor Society Football M.S. Assist | $1,000 |Fall Cheerloading HLS. Coach | $1,400
Sunshine Head ; Eon)‘;sw‘]éaskctb‘allvilus ﬁcad Coach $8,000 JWinter Checr]eaclmg HS. Coach $1,6_9_Oi
Sunshine Assmtant Boys Basketball H.S. A551st Mam $4 000 | 1 )
Instr. Music FLS/M.S. 0 |Boys Basketban 1S, Assist1 | 3000 |




Appendix C — New to the District Salary Schedule

*Updated Fall 2023

Years Bachelors / Bachelors +15 Master
0 4300000 - 46,250.00
0.5 43,200.00 46,525.00
1 43,400.00 46,800.00
1.5 43,600.00 47,075.00
2. .43,800.00 - - 47,350.00
2.5 44,000.00 47,625.00
o A 3050 Balfl el
3.5 44,400.00

g 44,600.00
4.5 44,800.00

5 '45,000,00°
5.5 45,200.00
6.5 45,650.00

7 45,900.00 _~50,700.00

51,050.00
51,400.00
51,750.00
52,500.00
52,900.00
53,300.00
_ . - 53,700.00
48,150.00 54,100.00
48,400.00 ' 54,500.00
48,700.00 54,950.00
-49,000.00 '55,400.00 -
49,300.00 55,850.00
'49,600,00. - 56,300.00
49,500.00 56,750.00
' 50,200.00 - .57,200.00 .
50,500.00 57,675.00
50,800.00 58,150.00
51,100.00 58,650.00
51,400.00 59,150.00
51,700.00 59,650.00
52,000.00 60,150.00
52,350.00 £0,650.00
'52,700.00 61,150.00
53,050.00 61,650.00
53,400.00 62,150.00




Appendix C — New to the District Salary Schedule

53,750.00

62,650.00

~ 54,100.00

63,150.00. -

54,450.00

63,650.00

54,800.00 -

~64,150.00 -

55,150.00

64,650.00

© 55,500.00

. .65,150,00

55,850.00

65,650.00

.+ 56,200.00 .

56,550.00

5690000 |

57,250.00

 57,600.00

57,950.00

. 58300.00

58,650.00

+59,000.00 -

59,350,00

SR,

70,650.00

~59,350.00

70,650.00

59,350.60,

70,650.00




