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1.1

2.1

31

3.2

ARTICLE 1
RECOGNITION

RECOGNITION

The Board of Education of District 101, Perry County, Illinois (hereinafter referred to as the
“Employer” or the “Board”) recognizes the Pinckneyville High School Education Association/IEA-
NEA (hereinafter referred to as the “Association” or the “PHEA™) as the sole and exclusive
bargaining representative for all full and part-time professional Employees (hereinafter referred to
as the “Employee” or “Bargaining Unit Member”) excluding the Superintendent, principal, and
other supervisory or confidential employees as defined in the Illinois Educational Labor Relations
Act.

ARTICLE 2
MEDIATION

MEDIATION

It is agreed that in the event of mediation, the parties will jointly request the Federal Mediation and
Conciliation Service (FMCS), pursuant to the Illinois Educational Labor Relations Act (IELRA),
to mediate. Should FMCS be unavailable, the parties shall immediately commence discussion as
to a replacement. In the event that the parties cannot agree upon a replacement, the Illinois
Educational Labor Relations Board (IELRB) shall be notified.

ARTICLE 3
GRIEVANCE PROCEDURE

DEFINITIONS

A grievance shall be any claim by the Association, an Employee, or group of Employees that the
terms of this Agreement have been violated by the Employer.

A. Alltime limits consist of school days. Except when a grievance is submitted fewer than ten
(10) days before the close of the current school term, then time limits shall consist of all week
days.

PROCEDURES

The parties acknowledge that an Employee and the Employer may resolve problems through free
and informal communications. However, a grievance shall be processed as follows:

A. STEP1 - The grievant must present the grievance in writing within thirty (30) days after the
grievant knows of the occurrence giving rise to the grievance. The grievance shall be
presented to the immediately involved supervisor, who will arrange for a meeting to take place
within five (5) days after receipt of the grievance. The Association's representatives, the
grievant, and the immediately involved supervisor shall be present for the meeting. Within
three (3) days of the meeting, the grievant and the Association shall be provided with the
supervisor's written response, including the reasons for the decision.

e —
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33

34

3.5

3.6

3.7

B. STEP 1I - If the grievance is not resolved at Step I, then the Association may refer the
grievance to the Superintendent or the Superintendent's official designee within ten (10) days
after receipt of the Step 1 answer. The Superintendent shall arrange with the Association
representative for a meeting to take place within ten (10} days of the Superintendent's receipt
of the appeal. Within five (5) days of the meeting, the Association shall be provided with the
Superintendent's written response, including the reasons for the decision.

C. STEP III - If the Association is not satisfied with the disposition of the grievance at step II, it
may, within ten (10) days after meeting with the Superintendent, request in writing a meeting
with the Board of Education. Within ten (10) days of the meeting, the Association shall be
provided with the Board’s written response, including the reasons for the decision. Within
fifteen (15) days after receiving the request, the Association’s representative and the Board
will meet with the aggrieved person and the Superintendent for the purpose of resolving the
grievance.

D. STEP 1V - If the Association is not satisfied with the disposition of the grievance at Step III,
the Association may submit the grievance to final and binding arbitration. If a demand for
arbitration is not filed with the Employer within thirty (30) days of the date of the Step III
answer, then the grievance shall be deemed withdrawn. If within fifteen (15) days of the filing
of the demand with the Employer the parties cannot agree on an arbitrator, the demand shall
be submitted to the American Arbitration Association which shall act as the administrator of
the proceedings.

BYPASS
By mutual agreement, any step of the grievance procedure may be bypassed.

CLASS GRIEVANCE

Class grievances involving two or more Employees and one or more supervisors, and grievances
involving an administrator above the building level, may be initially filed by the Association at
Step 1.

NO REPRISALS CLAUSE

No reprisals shall be taken by the Employer against any Employee because of the Employee's
participation in a grievance.

COSTS
The fees and the expenses of the arbitrator shall be shared equally by the parties.

COURT REPORTER

If only one party requests the presence of a court reporter, that party shall bear the cost of the
reporter.

Pinckneyville Community High School District 101 Certificated Contract 2023-2026 2
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39

3.10

31

4.1

4.2

4.3

POSTPONEMENT

If only one party requests the postponement of an arbitration hearing, that party shall bear the cost
of such postponement.

SETTLEMENT

By mutual agreement, a grievance may be settled at any step without establishing precedent.
Further, a grievance may be withdrawn within five (5) days of the Superintendent's written response
under Step II without establishing precedent.

NO WRITTEN RESPONSE

If no written decision has been rendered within the time limits indicated by a step, then the
grievance shall be deemed to be advanced to the next step.

EXPEDITED ARBITRATION

The Expedited Arbitration Rules of the American Arbitration Association shall be used unless at
the time of the initial joint submittal one of the parties chooses instead the Voluntary Labor
Arbitration Rules.

ARTICLE 4
EMPLOYEE RIGHTS

RULES AND REGULATIONS GOVERNING EMPLOYEES

Employee discipline shall be fair and exercised for just cause. Because staffing of extracurricular
positions is not to be deemed disciplinary measures, this section shall not apply to such staffing
decisions. Such decisions shall be based upon teacher interest, availability, and effectiveness as
determined by the administration.

EMPLOYER HEARINGS/EMPLOYEE RIGHTS

When an Employee is required to appear before an administrator, an Employer committee, or Board
of Education or Board of Education member concerning any matter which is disciplinary in nature,
the Employee shall be given reasonable prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association present to advise him/her
and represent him/her during such meeting or interview.

EMPLOYEE NOTIFICATION OF ASSIGNMENTS

An Employee shall be given written notice of his/her tentative assignments for the forthcoming
year as soon as practical, but no later than thirty (30) days preceding the first day of the new school
term. In the event changes in such assignments are proposed, the Employee affected shall be
notified promptly and consulted.

e ___________________ __ __ ________
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4.4

4.5

B.

REDUCTION IN FORCE AND RECALL PROCEDURES

REDUCTION IN FORCE

Reduction in force for certified employees shall be governed by School Code sections 24-11 and
24-12.

RECALL

Within two (2) calendar years after a reduction in force, any position becoming available shall first
be offered to the teachers reduced in the reverse order of the layoff, provided the teacher is certified
to hold the position available. Notification of vacancy shall be sent by registered mail to the
teacher’s address on file.

Teachers on recall may decline an offer for a position which is part-time, without jeopardizing their
rights to recall. If a teacher accepts an offer for a position which is part-time and a full-time position
is later available, the teacher will be given first offer for such a full time position, if qualified.
Reduction to part-time does not constitute a break in service.

VACANCIES

As soon as possible following the Board’s decision to fill a vacancy or create a new position, the
Superintendent shall have posted a notice in the teacher workroom and shall email or hand deliver
a copy to the Association President. Notices shall remain posted for a minimum of seven (7)
calendar days before being filled. In filling vacancies and new positions in the bargaining unit, the
Board accepts the principle of District seniority, as one consideration that will be applied if all other
criteria are equal. Such criteria include certification, qualifications, merit, ability, and relevant
experience.

INVOLUNTARY TRANSFER

1. Any staff member who is affected by a change in assignment shall be notified and consulted by
the principal as soon as possible. Any transfer which is not acceptable to the staff member
involved shall be considered an involuntary transfer and subject to the provisions of this section.

2. An involuntary transfer shall be subject to the following provisions:
The Board will release the staff member from a contract if so requested.

b. A staff member shall not be assigned to a vacancy for which he/she is not qualified by
certification {permanent or provisional).

¢. Written notice of a proposed involuntary transfer shall be given to the staff member involved
as soon as practical after the transfer is approved by administration and the board.

ACADEMIC FREEDOM

No arbitrary limitations shall be placed on study, investigation, presentation, and interpretation of
facts when presented in a manner in accordance with accepted standards of professional
responsibility.

V"tinnnn o ————————
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5.2

5.3

5.4

5.5

5.6

5.7

58

ARTICLE 5
ASSOCIATION RIGHTS

BOARD MEETINGS - NOTIFICATION
The president of the Association or his/her designee shall be given written notice of any regular or
special meeting of the Board together with a copy of the agenda or statement of purpose of such

meeting at the same time as forwarded to Board members, including revisions to the agenda.

BOARD MINUTES - ASSOCIATION COPIES

A copy of all Board minutes shall be mailed or placed in the mailbox of the president of the
Association as soon as they have been approved.

PERTINENT INFORMATION - ASSOCIATION

The Board shall upon request furnish annval financial reports and audits; a register of certificated
personnel; names, seniority and experience credit of all Bargaining Unit Members; and
compensation paid thereto.

ASSOCIATION ANNOUNCEMENTS

Announcements of Association business may be placed on the bulletin board in the faculty lounge,
in the daily bulletin, and in faculty mailboxes.

ASSOCIATION VIEWS - STUDENT PRESENCE

The Association’s views on matters relating to supervisor-Employee or Board-Employee
relationships shall not be discussed in the presence of students.

NAMES - NEW EMPLOYEES

Names of newly-hired Employees shall be provided to the Association within fourteen (14) days
after their hiring.

ASSOCIATION LEAVE

In the event that the Association desires to send representatives to local, state, or national
conferences or on other business pertinent to Association affairs, these representatives shall be
excused without loss of salary, for an aggregate of six (6) days per year, providing that a written
notice for leave has been submitted to the Superintendent seven (7) days in advance. Not more
than two (2) Employees may utilize Association Leave on the same day.

ASSOCIATION - ADMINISTRATION MEETINGS

The Association President and/or the Association President's designated representative shall meet
with the Superintendent as necessary for the purpose of discussing problems.

%
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59 DUES DEDUCTION

Proper authorization for membership payroll deductions shall be the signature of the Employee on
an authorization form prepared by the Association, approved by the Administration, and submitted
to the Superintendent or his/her designee by September 1 of any school year. Such authorization
shall remain effective from year to year unless the Employee cancels such authorization by notice
in writing to the Superintendent and the Association prior to September 1 of any school year, to be
effective for such year. Such payroll deduction shall be remitted to the Association within ten (10)
working days following each pay period.

510  ASSOCIATION USE OF DISTRICT FACILITIES AND EQUIPMENT

The Employer will allow the Association to use District facilities for committee, general or building
Employee meetings outside of school attendance hours subject to reasonable advance notice,
availability, and the Employer's right to be reimbursed for all costs incident thereto. In addition, the
Association shall have the right to use equipment including copiers, audiovisual equipment and
computer and word processing equipment at reasonable times when such equipment is not in use.
The employer shall allow the Association to conduct a monthly association meeting beginning no
earlier than 2:15 p.m. on the last Tuesday of the month permitting the continuance of 2 p.m.
Tuesday dismissals.

5.11 FAIR SHARE

1. Each bargaining unit member, as a condition of his/her employment, on or before thirty (30)
days from the date of commencement of duties or the effective date of this Agreement,
whichever is later, shall join the Association or pay a fair share fee to the Association
equivalent to the amount of dues uniformly required of members of the Association,
including local, state and national dues.

2. In the event that the bargaining unit member does not pay his/her fair share fee directly to the
Association by a certain date as established by the Association, the Board shall deduct the
fair share fee from the wages of the non-member.

3. Such fee shall be paid to the Association by the Board no later than ten (10) days following
deduction.

4. In the event of any legal action against the Employer brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to defend such
action, at its own expense and through its own counsel, provided:

(a) The Employer gives immediate notice of such action in writing to the Association and
permits the Association intervention as a part if it so desires, and

(b) The Employer gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses and making relevant information
available at both trial and all appellate levels.

5. The Association agrees that in any action so defended, it will indemnify and hold harmless
the Employer from any liability for damages and costs imposed by a final judgment of a court
or administrative agency as a direct consequence of the Employer’s non-negligent
compliance with this Article. It is expressly understood that this save harmless provision will
not apply to any claim, demand, suit or other form of liability which may arise as a result of

Pinckneyville Community High School District 101 Certificated Contract 2023-2026 6



any type of willful misconduct by the Board or the Board’s imperfect execution of the
obligations imposed upon it by this Article.

6. The obligation to pay a fair share fee will not apply to any Employee who, on the basis of a
bonafide religious tenet or teaching of a church or religious body of which such Employee is
a member or a belief sincerely held with the strength of traditional religious substantiation
and collection of the entire fee, the Association will make payment on behalf of the
Employee to a mutually agreeable non-religious charitable organization as Per Association
policy and the Rules and Regulations of the Illinois Educational Labor Relations Board.

ARTICLE 6
WORKING CONDITIONS

6.1 LENGTH OF WORKDAY

The normal scheduled workday of Employees shall be from 7:45am to 3:15pm fifleen, with the
first teacher designated period beginning at 8:00am and the last teacher-designated period ending
at 3:00pm. The 15 minutes before and after is for activities such as tutoring, preparing, homework
and assignment assistance, working with clubs, and hall monitoring. Although the Employer may
schedule meetings or conferences during this and teachers’ regularly allotted planning time, the
Employer agrees not to schedule an unreasonable number of meetings or conferences that require
the Employee’s attendance. If an Employee has need to be absent from a regularly-scheduled
monthly faculty meeting as published in the teachers’ handbook, that absence needs to be approved
by the principal in advance of the meeting.

A. LUNCH PERIOD AND PREPARATION PERIODS

All full time teachers shall have a duty free lunch period of no less than thirty (30) minutes.
During the term of this contract each full time teacher shall have a preparation period each
day corresponding to a regular instructional period.

B. ADDITIONAL LOAD COMPENSATION

Any Employee with more than 4 teaching preps per day, shall receive additional
compensation at the rate of 1/8 of her/her annual salary, exclusive of extra duty pay, for each

teaching prep in excess of 4. A teaching prep will not include Individual Instruction (II) nor
Eighth (8%) hour,

If an Employee is required to substitute during his/her planning period or to assume multiple
supervision (meaning assume the responsibility of another Employee's students
simultaneously with his/her students), that Employee shall be paid an additional rate of
$30.00 for that class period.

6.2 SCHOOL YEAR CALENDAR

The school year calendar shall consist of one hundred eighty (180) teacher attendance days, which
may include four (4) institute/in-service days.

Pinckneyville Community High School District 101 Certificated Contract 2023-2026 7



6.3

6.4

7.1

8.1

PUPIL DISCIPLINE

Student discipline, as used herein, shall mean the expectation and enforcement of a reasonable
standard of orderly student behavior to permit effectuation of the educational program. A lthough
the parties recognize that the Employee has the responsibility for the maintenance of student
discipline within his/her classroom, the Board also recognizes its responsibility to give all
reasonable support and assistance to the Employee with respect to the maintenance of control and
discipline in the classroom.

DISTANCE LEARNING

Dual-credit classes may be offered to students in order to receive both high school and college
credit. These classes must take place during the regular school day.

If dual-credit classes take place off-campus during the regular school day, the classes offered will
be limited to classes that cannot be offered by current PCHS staff due to time, qualifications or
course enrollment.

Students taking dual-credit classes must meet the requirements for enrollment as outlined in the
PCHS course description guide.

Any teacher who teaches a Dual-Credit class, shall be compensated an extra $100 per credit hour
per semester for the extra duties involved. The following criteria must be met:

® The class must be taught on PCHS campus
e The class must be offered as dual-credit for both PCHS and RLC credit
¢ The class must take place during the school day

ARTICLE 7
EMERGENCY SCHOOL CLOSING

SCHOOL CLOSING

When the school and school offices are officially closed by the Superintendent, no leave days
previously arranged by an Employee will be deducted for such emergency days.

ARTICLE 8
LEAVES

SICK LEAVE
Each employee will be allotted 15 sick days per school year.

Sick leave may be taken in no less than ' day increments.

r’nckneyviﬂe Community igh School District 101 Certificated Contract 2023-2026 8



8.2

8.3

84

By or on September 15 of each school year, each Employee shall receive an annual accounting of
his/her accumulated sick leave. Sick leave days shall accumulate to 355 days.

Following three consecutive days of sick leave, administration may request medical documentation.

During September of a teacher’s twentieth year of service to the district, the teacher will be awarded
a 60 day sick day bonus. The 60 days bonus will be in addition to the 15 days accrued for the year.

Accumulated unused sick leave days at the time of retirement which are not turned in to TRS for
credit shall not give rise to payment from the District to the teacher.

PROFESSIONAL LEAVE

At the beginning of each school year for the term of this agreement, each Bargaining Unit Member
shall be credited with a limit of three (3) days that may be used for professional leave to attend
approved conferences, meetings, or workshops pertinent to the Employee's subject area.
Professional leave shall only be utilized if the Superintendent determines in advance that the
requested professional leave will be of significant benefit to the School District. Furthermore, the
Superintendent shall determine which events, such as various student contests, are of such benefit
to the School District as to warrant teacher attendance without the time away from the classroom
being charged to either professional leave or personal leave. Whenever the Superintendent
determines that an event does not warrant attendance without the use of leave and, further, does not

warrant approval of professional leave, the Employee may utilize one of the personal days provided
for hereafter.

Professional Leave Days in addition to the three contractually provided may be assigned through
administrative request.

PERSONAL LEAVE

At the beginning of each school year each Bargaining Unit Member shall be credited with three (3)
days, which may be used for persona! business that cannot be completed outside of school hours.
Requests for personal leave shall be made to the Superintendent seven (7) days in advance, except
in the case of emergency. No requests for approval will be considered after the absence has
occurred. The first three (3) requests for personal leave to be used on a day immediately preceding
or following a holiday, “not in attendance” day or vacation period submitted according to the
provisions of this clause shall be granted, and all requests after those three (3) shall be denied,
except in the event of an unavoidable emergency. Personal leave must be taken in increments of
at least one-fourth day.

Unused personal days shall accumulate as sick leave, unless the Bargaining Unit Member requests
to be reimbursed by June 15 of that school year. The Board will reimburse teachers at the rate of
$50 per day per year (two maximum) for unused personal days.

BEREAVEMENT LEAVE

The Board shall grant each Employee one (1) bereavement day each year without loss of pay. This
leave may be granted in ' day increments. Bereavement leave shall not accumulate from year to
year, and unused bereavement days shall not give rise to payment from the District to the Employee.

[=—————————————— - ]
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85  JURY DUTY

An Employee called for jury duty shall be paid his‘her full compensation, but shall remit to the
Employer any monies received by reason of such duty, exclusive of meal and mileage allowances.

8.6 CHILD REARING LEAVE

Child rearing leave of absence shall be granted without pay or loss of accrued sick leave, tenure, or
seniority to any Bargaining Unit Employee who submits a written request for such leave. Child
rearing leave of absence shall be granted in cases of adoption as well as natural born children. The
effective date and termination date of this leave shall coincide with the beginning of a semester
unless the Employer finds it is in the best interests of the District to allow a different beginning or
ending date requested by the Employee. The length of the leave shall not exceed one year. An
Employee shall not accrue sick leave or seniority while on child rearing leave. An Employee
temporarily incapacitated at the commencement of child rearing leave shall continue to have the
Board pay the insurance premium for a period of time not to exceed one semester. Thereafter, an
Employee may continue insurance coverage at the Employee's expense subject to the approval by
the carrier. The Employee shall be responsible for any restrictions for reinstatement to the group
plan if coverage is discontinued during the leave. The child rearing leave authorized by this section
shall be concurrent with any unpaid leave for which an employee may qualify under the federal
Family and Medical Leave Act and shall be utilized in accordance with Board policy.

8.7 LEAVE OF ABSENCE

Leaves of absence may be granted without pay to any tenured Employee who desires to return to
employment in a similar capacity. Each approved leave of absence shall be of the shortest possible
duration required to meet the purpose for the leave consistent with a reasonable continuity of
instruction for students. Leaves of absence may be granted to tenured Employees according to the
following conditions:

1. Written requests for leaves of absence without pay should be made at least three (3) months
before the leave is desired, subject to approval by the Board.

2. Dates of departure and return must be acceptable to the administration and determined prior to
initiating the request.

3. Leave may be granted for:

a. advanced study leading to a degree at an approved university
b. sabbatical leave

c. extended sick leave

d. Other reasons acceptable to the Board which will improve the educational program in the
District.

4. Employees on such leave may continue insurance benefits if they reimburse the District for any
costs of benefits for which they apply.

5. The Employee shall notify the District of intention to return at least sixty (60) days before the

end of the school year or the semester prior to resuming duties.
S

Pinckneyville Community High School District 101 Certificated Contract 2023-2026 10



9.1

10.1

11.1

11.2

6. This provision shall not apply to leaves which are a statutory right of the employee. In such
cases the employee shall comply with all statutory guidelines in making application or in
notifying the Board.

ARTICLE 9
EMPLOYEE EVALUATION

EMPLOYEE EVALUATION

The parties acknowledge that the purpose of Employee evaluation is to seek improvement in
instruction and job performance and to recognize excellence, as well as to document deficiencies.

The District, in cooperation with the Pinckneyville High School Education Association through a
Performance Evaluation Reform Act (PERA) committee, has developed an evaluation instrument
and process in accordance to the rules and regulations of the State Board of Education, the Public
Education Reform Act, and Article 24A of the Illinois School Code, and shall be referred to as The

Professional Educator Evaluation System. The District will not change The Professional Educator

Evaluation System except in full cooperation with the Association. Any and all changes will be
documented as revisions and approved by the Association and the Board of Education.

ARTICLE 10
PERSONNEL FILE

PERSONNEL FILE

Each Employee shall have the right, upon request, to review the contents of said Employee's
personnel file and to place therein written reactions to any of its contents.

ARTICLE 11
COMPENSATION AND RELATED PROVISIONS

INSURANCE ALLOTMENT

The Board shall pay the premium to provide major medical, dental and life insurance for all full
time employees.

For the 2023/2024 - 2025/2026 school years only, the Board shall pay the major medical premium,
up to a maximum of $900 per month.

RETIREMENT FUND CONTRIBUTIONS

The Board shall pay the Employees' contributions to the State of I[ilinois Teacher's Retirement
System, including the Employees’ required contribution to the Health Insurance Security Fund
(THIS).

- .. _ . __ . ]
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11.3 MILEAGE

Employees shall be paid at the current IRS approved rate for all mileage to perform duties for the
District with prior approval.

114 PAYROLL INSTALLMENTS

Payroll checks shall be regularly issued on the 15th and 30th of each month subject to the following
conditions:

A. Regular pay dates in February shall be the 15th and 28th.

B. Ifaregular pay date during the school term falls on a day when school is not in session, teachers
shall receive pay on the last school day prior to the regular pay date.

C. If a regular pay date falls on a Saturday or Sunday in the months of June, July, and August,
checks shall be issued for the Friday prior to the regular pay date.

11.5 SCHOOL YEAR - SALARY SCHEDULE

The salary schedule shall be as set forth in Appendix A, which is attached to and incorporated into
this Agreement. Such schedule shall be based on a 180-day school calendar as negotiated by the
Board and the Association.

11.6 SALARY SCHEDULE ADVANCEMENT
Horizontal movement on the salary schedule requires:

A. Successful completion of any graduate-level course in the faculty member’s certification
area(s) from an NCATE-accredited school or any graduate-level course which is required as
part of the teacher’s master’s program at an NCATE-accredited school or any graduate-level
course in the field of education from an NCATE-accredited university located in the State of
Illinois or from the following: Washington University, St. Louis University, University of
Illinois, Millikin University, Greenville College, McKendree coliege, any institution which
acts as an extension for an NCATE-accredited institution.

-OR-

B. Successful completion of other graduate-level course from any other accredited institution of
education with approval by the Superintendent prior to initiation of the course.

- AND-

C. Earing of a grade of B or better.

D. Submittal of grade verification immediately upon receipt from the accredited institution of
education with official transcripts presented to the Superintendent by September 15 of the
school year for which advancement will be granted.

Pinckneyville Community High School District 101 Certificated Contract 2023-2026 12



11.7  SUPPLEMENTAL JOBS - ADDED TO SALARY SCHEDULE

The supplemental pay schedule shall be as set forth in Appendix B which is attached to and
incorporated into this Agreement.

11.8 SUPPLEMENTAL JOBS - PAYROLL PROCEDURES

Supplemental pay shall be added to the Employee's salary and paid in equal installments each pay
period.

11.9  ADDITIONAL GRADUATE LEVEL COURSE WORK - COMPENSATION

The Board will pay $125 per credit hour, up to three hours, for a maximum of $375 per fiscal year
(July 1 —June 30), towards tuition, fees, and books for graduate level course work within a teacher’s
teaching area. Courses must be pre-approved by the Superintendent.

11.10 SPECIAL EDUCATOR WORKLOAD

A. It is the goal of the district to have the number of students assigned to an individual special
education teacher’s workload be equitable among special education teachers and not exceed
20 students. When the workload exceeds the goal of 20 students per special education teacher,
the special education department and administration shall meet to address the workload issue.
Students may only be assigned to the workload of special education teacher who sees those
students in the ciassroom at sometime during the week. In determining how many students
are included in a teacher’s workload, the amount of time a teacher is projected to spend on
the following activities shall be considered: individualized instruction; consultative services
and other collaboration among staff members; attendance at IEP meetings and other staff
conferences; testing; and paperwork and reporting (as required by the re-authorization of
IDEA and Administrative Code 226).

B.  Employees required by Administration to attend IEP, annual review, re-evaluation, or
manifestation determination meetings held outside the contractual workday shall be
compensated at the contractual hourly rate of pay ($25).

11.11 RETIREMENT INCENTIVE

A. The District will pay an $11,000 retirement incentive to any retiring Employee with ten (10)
years of continuous contractual service to the District and a total of twenty (20) years or more
in TRS at the time application is made to the Illinois Teachers’ Retirement System.

B. The retiring certified employee shall deliver an irrevocable letter of intent to retire stating the
effective date of retirement to the employer. This letter may be submitted up to 3 years in
advance but no later than the first day of school of their last year of employment. Failure to
submit notice may forfeit retirement incentive.

C. Distribution.
1. The employer shall pay the required employee TRS contribution on the $11,000 retirement
incentive. The incentive plus the amount of the employer paid TRS contribution is the total

benefit to be distributed.

m
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2. Once calculated the total benefit amount (See 1 above.) shall be distributed as follows:

For each school year between the time the notice of retirement is given and the date of
retirement beginning with the year the notice is given, the employee shall receive his/her
regularly scheduled increases in creditable earnings, plus that portion of the benefit needed
to result in the creditable earnings being 106% of the previous year’s creditable earnings.
The portion paid that is above his/her regularly scheduled increases shall be deducted from
the total benefit amount. At the time of retirement any remaining benefit funds shall be
paid as one lump sum following the last day of employment and receipt of the final payroll
check. Such post retirement payment shall not be considered TRS creditable earnings.

3. Inthe final year, adjustments may be made as necessary to correct any salary assumptions
used in lieu of a negotiated salary schedule which may have been used to demonstrate
benefit distribution amounts for the retiring employee. The total benefit amount shall never
be exceeded.

4. In calculation of the six percent (6%) increases, the amount may be rounded down to the
nearest $5.00 yearly to avoid TRS penalties.

In no event will the compensation and/or benefit increases exceed the threshold amount
which triggers any obligation for the Board to pay additional amounts (in the form of a
one-time payment or payments over time) to cover all or part of a teacher’s retirement
annuity or cover any Board paid penalty to TRS.

5. These provisions may be bargained at the discretion of the parties in a successor agreement;
however, any employee offering a resignation under this Provision will receive the benefit
as a minimum guarantee as outlined herein regardless of the inclusion of this provision in
a successor agreement or the expiration of the agreement.

6. This provision shall be reopened for reconsideration upon the written demand to bargain
by either party provided that the District becomes subject to TRS penalties under this
provision, legislative changes or rule changes affecting what has come to be known as SB
7 for the purpose of negotiating appropriate revisions.

ARTICLE 12
CONTINUITY OF OPERATIONS

12.1 NO STRIKE CLAUSE

The Association agrees that under no circumstances will it authorize, sanction, instigate, condone
or acquiesce in, nor will any member of the Association take part in any strike, withholding of
services, or work stoppage of any kind or nature during the term of this Agreement. The Employer
shall have the right to discipline any Employee whose actions are in violation of this provision.

... __ ]
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13.1

13.2

13.3

13.4

13.5

14.1

ARTICLE 13
EFFECT OF AGREEMENT

COMPLETE UNDERSTANDING

The terms and conditions set forth in this Agreement represent the full and complete understanding
and commitment between the parties.

CONTRACTUAL AMENDMENTS

This Agreement shall constitute a binding obligation on both the Employer and the Association and
for the duration hereof may be altered, changed, added to, deleted from, or modified only through
the voluntary, mutual consent of these parties in a written and signed amendment to this Agreement.

INDIVIDUAL CONTRACTS

Any individual contract between the Employer and an individual Bargaining Unit Member
heretofore executed shall be subject to and consistent with the terms and conditions of this
Agreement. Any individual contract hereafter executed shall be expressly made subject to and
consistent with the terms and conditions of this or subsequent agreements to be executed by the
parties. If an individual contract contains any language inconsistent with the Agreement, this
Agreement, during its duration, shall be controlling.

CONTRACT VS. BOARD POLICY

This Agreement shall supersede and have precedence over any rules, regulations, or practices of
the Employer which shall be contrary to or inconsistent with the terms of this Agreement.

SAVINGS CLAUSE

If any provision of this Agreement or any application of this Agreement to any Bargaining Unit
Member or Employee or group of Bargaining Unit Members or Employees is held to be contrary
to law, then such provision or application shall not be deemed valid and subsisting, except to the

extent permitted by law; but all other provisions or applications shall be continued in full force and
effect.

ARTICLE 14
DURATION

DURATION

This Agreement shall be effective upon execution and shall continue in effect until
August 15, 2026.

L
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PINCKNEYVILLE #101 HIGH SCHOOL PINCKNEYVILLE #101 HIGH SCHOOL
EDUCATION ASSOCIATION BOARD OF EDUCATION

By% / all By?\nim\z\tm\mmm

Marilyn ggn‘fh, Association President & Brian Kellerman, Board President & Negotiator
Negotiator

By Mﬂ/‘- By

Caitlin Cushman, Association Member & Negotiator

B
Rig Willms, Association Member & Negotiator

Date: %?/} 3 Date: f ~ 22~ o3

er & Negotiator

%
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Pinckneyville Communily High School Dlslnd Ne. 101

Appendix B :

Pinckneyville Community High School Dlstnct No. 101
Appandix B E
Extra-Cumicular Schedule

Exba-Gumicular Schedule

Depariment Chair - English 2 50% NIA $1,155.00 Dapanment Chair - English 2.50% NIA $1.21375
|Depariment Chair- Malhematics 2.50% NiA $1,155.00 | E‘pwvnenl Chair- Mathematics 2.50% WA | §1.21375
[Degarivent Coair Science | 2.50% NIA §1.155.00 Department Chair- Science 2.50% NIA §1,21375
Depariment Chair- Soclal Science 250% NIA $1,155.00 | Departmenl Chair- Scclal Sclence 2.50% NIA $1,213.75
Departrenl Chair-Vocaonal | 250% | WA | $1.155.00 Dupartment Chair -Vocationa! | 250% | WA | 812175
DepammnlChau PEMeaIIh'Lmel 2.50% NiA $1,155.00 De, nt Chair - PEHealth/Drive|  2.50% NiA .§1 213.78 |
|Department Chair- Fine Ars 250% | WA | S1.155.00 Depariment Chalr- Fine Arls 750% | NA $1,21375
| Department Chiair- Sp Education 2.50% NiA $1,155.00 Depariment Chair- Sp Education 2 50% NIA §1,213.75
Boys’ Basketball 1200% | $185 | S554400 | Boys' Basketoall 1200% | $185 | $5826.00
Foolah 1200% | $185 | $550400 Footbal 1 1200% | $185 | 5582600
|Gins” Basketbal 1200% | $165 | 555M.00 Girls' Basketoal 12.00% | 5185 | 3582600
Alhlelic Direclor 33.00% | 185 | $15246.00 | [Athietic Direclor 33.00% | $165 | §16,021.50
Basebal 800% | S185 | §36%6.00 | Basebal 800% | 5185 | $3.884.00
[Sottbat 800% | §185 | $3696.00 Sofioal 8.00% | 5185 | $3884.00
Cross Country i 800% | S185 | 536900 | Cross Counlry 8.00% | S1B5 | $388400
Boys" Track 800% | $185 | 5369600 [Boys' Track BO0% | 185 | $3884.00
Gis' Track - BO0% | s185 | $53.606.00 Girs’ Track BO0% | $185 | $388A00 |
[Voleybal BOD% | S185 | $3,696.00 Voleybal BO% | $185 | $3.884.00
Wresling 8.00% | 5185 | 536900 [Wresting | 800% | S185 | 5388400
[Soccer- Fall 800% | S185 | $369.00 | |Soccer - Fall__ ) 8060% | 185 | $3.88400 |
|Soccer-Spring B00% | $185 | 5369600 Soccer - Spring _Bo0% | 8185 | $3.884.00
Gol 500% | $185 | 5231000 Gol 500% | $185 | $2,427.50
Assi. Basketoall 700% | s | s3d00 Assl. Basketball 100% | §120° | $339850 |
Asst, Basketball 7.00% $120 §3.234.00 | Assl. Basketball 7.00% $120 | 53.396.50
Assl Basketball 700% | §920 | 5323400 |Asst. Baskelball TO0% | §120 | §339550
Asst. Baskelball 700% | §120 | $3,234.00 Assl_Baskethal 7O | $120 | $3,398.50
Assl, Baskelball 700% | §120 | $3,234.00 Assl. Baskelbal 700% | $120 | $339650 |
Assl. Footbal i T00% | S120 | §3,234.00 Asst_ Footbal - 700% | §120 | 5338850
Assl Fouball 700% | 8120 | $3234.00 | Asst. Footoal 7.00% | $120 | $3,39850 |
[Asst. Football TO0% | S120 | $3.23400 | Asst. Footbal 7.00% | $120 | 53,398.50
[Asst Foclbal 700% | $120 | $3234.00 | Asst. Footbal T00% | S120 | 533950
|Asst Baseball 475% | §$120 | $196350 | Asst, Bascbal | 425 | s1 | 5206338
|Ass1. Baseball oo [ st $1,386.00 Asst, Basabal | som% [ siao §1,456.50
[Asst Sofiball | a25% | si0 | s1gease | Asst, Soffoal | 4%% | S0 | 5206338
Asst.Solloall 300% | §120 | §1,38600 [Assl, Sofibal 300% | 5120 | 5145650
Asst. Track 425% | S120 | $1,96350 [Assi Track 425% | $120 | 206338 |
Asst. Wresling 425% | §120 | $1,963.50 Assl. Viresling 425% | S120 | 5206338 |
Asst. Vokayball 425% | S0 | 198380 Asst Volleybal . 425% | $120 | $2,06338 |
[Asst Voleyball 300% | $120 | $9.385.00 Asst Volleybal 300% | $ie0 | §1,456.50
Asst. Golf 300% | 5120 | 5136600 Asst_Gol 0% | $120 | §145650
Asst. Cross Countiry 300% | $120 | $1,38600 Asst. Cross Country 1 7300% | 5120 | stas650
Band 975% | 890 §4.504.50 Band 975% |  $90 $4.73363
Musica 850% | 560 §3.927.00 [Musica B50% | $90 | s4i%6.05 |
Choeroader 800% | %0 §3.686.00 Cheorkoader 800% | 590 $3,864.00
FFA 6.80% $30 $3,14180_| FFA | eatw | sw $3,301.40
Yeatbook 680% | 590 $3,141.60 Yearbook 580% | 590 $3,301.40
AssL Band 4765% $90 52,19.12 [Assl. Band 4.76% 590 52,310.98
[PomPon 408% | §% 51,884.96 Por Pan i 408% | 5% 51,980.54
FBLA 340% 590 $1,570.80 | FBLA 340% $90 §1,650.70
FCCLA 340% | o0 $1,570.60 [Feca 340% | 5% §1.650.70
Flags 340% | s $1,570.80 Flags _ 13 | w $1,650.70
PanhherBakers 340% | 5% $1,570.80 Panther Bakers 340% | 390 §1,650.70
Youh and Govemment 3.40% 590 $1,570.80 Youth and Government 3.40% 590 $1,850.70
| Scholar Bowl 240% | 8% 51.108.60 Scholar Bowl 240% | s $1,185.20
T1th sponsor 240% | 890 $1,108.80 11th spansor 740% | %0 $1,165.20
12 spansor 240% | $%0 $1,108.80 12th spansor 240% | 5% $1,185.20 |
{MAPPS 240% | 8% §1.108.80 IMAPPS 240% | $% $1.165.20
{Student Council 240% $%0 $1,108.80 |Studeat Council 240% $%0 §1,165.20
|Million Words Ciu 240% | %0 $1,108.80 [Mition Words Cub 240% | 5% §1.165.20
ACES 170% | s90 $785.40 ACES 170% | %0 $825.35
A 170% | $80 §785.40 At 170% | %90 $825.35
{Befa i 1.70% 390 $785.40 Beta Chub 170% | §90 $825.35
[Seience Club 170% | 890 $785.40 [Science Ciub 170% | $%0 $82535 |
[Sparish Clod 1.70% 590 $785.40 [Spanish Cub 170% | s%0 $625.35
Archery spansor _170% | %0 $785.40 Archery Sponsor 170% | 590 $825.35
Green Team 1.70% 590 $785.40 Green Team 170% | s90 §825.35
Sih spansor 1.20% 530 $554.40 {9t sponsor 1.20% 350 $582.60
10Ih sponsor “120% | 390 §554.40 |10 sponsor 120% | $%0 $582.60
Summer Band 7.00% N/A $3.234.00 Summer Band T00% | NiA $3,398.50
Summer Baskefball 2.75% N/A §1,270.50 Summer Basketball 2.75% NIA $1,335.13
Summer Cheerleading 275% A $1,270.50 Summer Cheerieading 275% | NIA $1,335.93_|
Summer Footbal 275% | WA §1,270.50 Summer Footbal 275% | NA $1,335.13
Summer Weight Lifting 2.75% NiA $1.270.50 [Summer Weight Lifing 275% NiA $1,335.13
Summer Volleybal 275% NIA $1,270.50 [Summer Volleybal 275% | WA §1.33543

-Sieps at $185, $120, and 590 -Five Years Maximum for $925, $600, and $450
-Detention: 1 hour = $15, 2 hour = $30 -Drivers' Education = $25.00 hour up ta 6 hours por student

-Bteps ot $185. 3120, and $90  -Five Years Maximum for $925, $600, and $450
-Datention: 1 hour = $15, 2 hour = $30 -Drivers' Education = $25.00 hour up 1o & hours per student



Pinckneyville Community High School District No. 101

Appendix B Teacher 2025-2026
Extra-Cumicutar Schedule Base
Position Irkdex, ExpiStep 25.26 Base
Dapariment Chair - English 2.50% NIA $1,272.50
Department Chair- Mathematics 2.50% NiA $1,272.50
Deparment Chair- Sclence 2.50% NIA $1,272.50
Depariment Chair- Soclal Science 2.50% NIA $1,272.50
Depariment Chair - Vocational 2.50% NiA $1,272.50
Depariment Chair - PE/MealihvDrivey  2.50% NiA $1,272.50
Department Chair- Fine Ars 2.50% NiA §1,272.50
\Depariment Chair- Sp Education 2.50% NiA $1,272.50
Boys' Basketbatl 12.00% $185 $6,108.00
Foolball 12.00% §185 $6,108.00
Girls' Baskethatl 12.00% 5185 $6,108.00
Athletic Director 33.00% $185 $16,797.00
Baseball B.00% 8185 $4,072.00
Softhall B.00% 3185 $4,072.00
Cross Country 8.00% $185 $4.072.00
Boys' Track B.O0% 5185 34,072.00
Girts’ Track 8.00% $185 $4,072.00
[Volleyball 8.00% $185 $4,072.00
Wresting 8.00% §185 $4.072.00
Seccer - Fall 8.00% $185 34,072.00
Soceer - Spring 8.00% $185 $4,072.00
Golf 5.00% $185 $2,545.00
Asst. Basketball 7.00% $120 $3,563.00
Asst. Basketball T.00% $120 33.553.00
Asst, Baskelball 7.00% $120 §3,563.00
Asst. Basketball 7.00% 3120 $3,563.00
Asst. Baskethall 7.00% $120 $3,563.00
Asst. Football 7.00% $120 $3,563.00
Assl. Football 7.00% 3120 $3,563.00
Assl. Foolball 7.00% $120 $3,563.00
Asst. Football 7.00% $120 §3,563.00
Asst Baseball 4.25% §120 §2,163.25
Asst. Baseball 3.00% 3120 $1,527.00
Asst. Sofiball 4.25% 5120 $2,163.25
Asst. Softball 3.00% 3120 $1,527.00
Assl, Track 4.25% $120 $2,163.25
Asst. Wrestling 4.25% §$120 $2,163.25
Asst. Volleyball 4.26% 8120 $2,163.25
Asst. Volleyball 3.00% $120 $1,527.00
Asst. Gotl 3.00% 3120 §1,527.00
Asst Cross Country 3.00% 5120 $1,527.00
Band 9.75% $90 $4.962.75
Musical B.50% $30 $4,326.50
Cheereader 8.00% $90 $4.072.00
FFA 6.80% $90 $3.461.20
Yearbook 6.80% 590 $3,461.20
AssL Band 4.76% 390 §2,422.84
Pom Pon 4.08% 390 $2.076.72
FBLA 31.40% $30 $1,730.60
FCCLA 340% $90 $1,730.60
Flags 3.40% $90 $1,730.60
Panther Bakers 3.40% 590 $1,730.60
Youth and Government 3.40% $50 $1.730.60
Scholar Bowl 2.40% $50 $1,221.60
11th sponsor 240% $30 $1,221.60
12th sponsor 240% $90 $1,221.60
MAPPS 2.40% 390 $1,221.60
[Student Council 2.40% 390 $1,221,60
[Miion Words Club 2.40% 590 $1,221.60
ACES 1.70% $50 $865.30
At 1.70% $90 $865.30
Beta Club 1.70% §90 $865.30
Science Club 1.70% $90 $865.30
Spanish Club 1.70% 330 $865.30
Archery sponsor 1.70% $30 $865.30
Green Team 1.70% $90 $855.30
9th sponsor 1.20% 590 $610.80
10th spensor 1.20% $90 $610.80
Summer Band 7.00% N/A $3,563.00
Summer Basketball 275% NIA $1,399.75
S Cheerleading 2.75% NIA $1,399.75
Summer Foolball 2.75% NIA $1,399.75
Summer Welght Litting 2.75% N/A $1,399.75
Summer Volleyball 2.75% NiA $1,399.75

-Stops at §185, $120, and $90  -Five Years Maximum for $925, $500, and $450
«Detantion: 1 hour = $15, 2 hour = $30 -Drvers’ Education = $25.00 hour up to 6 hours per student



