
BULLYING 101
Guardians

Stuttgart Public Schools Bullying Prevention Initiatives
● Suite360 (Social Emotional Learning Program)

○ Letter to Guardians
○ Scope and Sequence

● Great Kindness Challenge or Random Acts of Kindness Day
● School counselors teach bullying lessons
● Student Reporting Procedures

○ Park Avenue Elementary: Bully box in the counselors’ office, written or verbal report to the
counselors, principals, or teachers

○ Meekins Middle School: Bully box in the counselors’ office, written or verbal report to the
counselors, principals, or teachers

○ Stuttgart Junior High School: email the counselor or the principal
○ Stuttgart High School: email the counselors or the principals

● Electronic reporting form available on the school website for guardians/community to use.
● Bullying professional development and protocol for bullying are shared with all staff members.
● Positive Behavior Interventions and Supports

○ School-wide behavior expectations
○ Classroom behavior expectations
○ Student rewards for positive, inclusive behavior

● Resources for guardians and students posted on the school website

What is Bullying?
“the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat or incitement of violence
by a student against another student or public school employee by written, verbal, electronic, or physical act
that may address an attribute of the other student, public school employee, or person with whom the other
student or public school employee is associated and that causes or creates actual or reasonably foreseeable:
a) physical harm to a public school employee or student or damage to the public school employee’s or
student’s property; b) substantial interference with a student’s education or with a public school employee’s
role in education; c) a hostile educational environment for one (1) or more students or public school employees
due to the severity, persistence, or pervasiveness of the act; or d) substantial disruption of the orderly operation
of the school or educational environment.”

While not all inappropriate behaviors are classified as bullying, at The Stuttgart School District any incidences
of inappropriate behavior will be addressed.

Bullying Law
AR Code § 6-18-514 (2020)

 (a) The General Assembly finds that every public school student in this state has the right to receive his
or her public education in a public school educational environment that is reasonably free from
substantial intimidation, harassment, or harm or threat of harm by another student.

 (b) As used in this section:
 (1) “Attribute” means an actual or perceived personal characteristic including without limitation

race, color, religion, ancestry, national origin, socioeconomic status, academic status, disability,
gender, gender identity, physical appearance, health condition, or sexual orientation;

https://law.justia.com/citations.html


 (2)
 (A) “Bullying” means the intentional harassment, intimidation, humiliation, ridicule,

defamation, or threat or incitement of violence by a student against another student or
public school employee by a written, verbal, electronic, or physical act that may address
an attribute of the other student, public school employee, or person with whom the other
student or public school employee is associated and that causes or creates actual or
reasonably foreseeable:

 (i) Physical harm to a public school employee or student or damage to the public
school employee's or student's property;

 (ii) Substantial interference with a student's education or with a public school
employee's role in education;

 (iii) A hostile educational environment for one (1) or more students or public
school employees due to the severity, persistence, or pervasiveness of the act; or

 (iv) Substantial disruption of the orderly operation of the public school or
educational environment.

 (B) “Bullying” includes cyberbullying as defined in this section;
 (3) “Cyberbullying” means any form of communication by electronic act that is sent with the

purpose to:
 (A) Harass, intimidate, humiliate, ridicule, defame, or threaten a student, public school

employee, or person with whom the other student or public school employee is
associated; or

 (B) Incite violence against a student, public school employee, or person with whom the
other student or public school employee is associated;

 (4) “Electronic act” means without limitation a communication or image transmitted by means of
an electronic device, including without limitation a telephone, wireless phone or other wireless
communications device, computer, or pager;

 (5) “Harassment” means a pattern of unwelcome verbal or physical conduct relating to another
person's constitutionally or statutorily protected status that causes, or reasonably should be
expected to cause, substantial interference with the other's performance in the school
environment; and

 (6) “Substantial disruption” means without limitation that any one (1) or more of the following
occur as a result of the bullying:

 (A) Necessary cessation of instruction or educational activities;
 (B) Inability of students or educational staff to focus on learning or function as an

educational unit because of a hostile environment;
 (C) Severe or repetitive disciplinary measures are needed in the classroom or during

educational activities; or
 (D) Exhibition of other behaviors by students or educational staff that substantially

interfere with the learning environment.
 (c) Bullying of a public school student or a public school employee is prohibited.
 (d) If an alleged incident of bullying occurs during school hours, a public school principal or his or her

designee who receives a credible report or complaint of bullying shall:
 (1) As soon as reasonably practicable:

 (A) Report to a parent or legal guardian of a student believed to be the victim of an
incident of bullying that his or her child is the victim in a credible report or complaint of
bullying; and

 (B) Prepare a written report of the alleged incident of bullying;
 (2)

 (A) Promptly investigate the credible report or complaint.



 (B)
 (i) The investigation conducted under subdivision (d)(2)(A) of this section shall be

completed as soon as possible but not later than five (5) school days from the
date of the written report of the alleged incident of bullying as required under
subdivision (d)(1)(B) of this section.

 (ii) Following the completion of the investigation into the alleged incident of
bullying conducted under subdivision (d)(2)(A) of this section, an individual
licensed as a public school district building-level administrator or his or her
designee may without limitation:

 (a) Provide intervention services;
 (b) Establish training programs to reduce bullying;
 (c) Impose discipline on any of the parties involved in the incident of

bullying;
 (d) Recommend counseling for any of the parties involved in the incident

of bullying; or
 (e) Take or recommend other appropriate action;

 (3)
 (A) Notify the parent or legal guardian of the student who is determined to have been the

perpetrator of the incident of bullying:
 (i) Upon completion of the investigation under subdivision (d)(2)(A) of this

section; and
 (ii) Regarding the consequences of continued incidents of bullying.

 (B) A parent or legal guardian of a student who is a party to an investigation of an
incident of bullying conducted under subdivision (d)(2)(A) of this section is entitled within
five (5) school days after the completion of the investigation, and in accordance with
federal and state law, to receive information about the investigation, including without
limitation:

 (i) That a credible report or complaint of bullying exists;
 (ii) Whether the credible report or complaint of bullying was found to be true

based on the investigation;
 (iii) Whether action was taken upon the conclusion of the investigation of the

alleged incident of bullying; and
 (iv) Information regarding the reporting of another incident of bullying;

 (4)
 (A) Make a written record of the investigation and any action taken as a result of the

investigation.
 (B) The written record of the investigation shall include a detailed description of the

alleged incident of bullying, including without limitation a detailed summary of the
statements from all material witnesses to the alleged incident of bullying; and

 (5) Discuss, as appropriate, the availability of counseling and other intervention services with
students involved in the incident of bullying.

 (e) One (1) time each school year, the superintendent of a public school district shall report to the public
school district board of directors at a public hearing data regarding discipline in the public school
district, including without limitation the number of incidents of bullying reported and the actions taken
regarding the reported incidents of bullying.

 (f)
 (1) Each public school district board of directors shall adopt policies to prevent bullying.
 (2) The policies shall:

 (A)



 (i) Clearly define conduct that constitutes bullying.
 (ii) The definition under subdivision (f)(2)(A)(i) of this section shall include without

limitation the definition contained in subsection (b) of this section;
 (B) Prohibit:

 (i) Bullying while in school, on school equipment or property, in school vehicles,
on school buses, at designated school bus stops, at school-sponsored activities,
or at school-sanctioned events; or

 (ii)
 (a) Cyberbullying that results in the substantial disruption of the orderly

operation of the school or educational environment.
 (b) This section applies to cyberbullying whether or not the cyberbullying

originated on school property or with school equipment if the
cyberbullying is directed specifically at students or school personnel and
maliciously intended for the purpose of disrupting school and has a high
likelihood of succeeding in that purpose;

 (C) State the consequences for engaging in the prohibited conduct, which may vary
depending on the age or grade of the student involved;

 (D) Require that a school employee who has witnessed or has reliable information that a
pupil has been a victim of an incident of bullying as defined by the public school district
report the incident to the principal as soon as possible;

 (E) Require that any person who files a credible report or makes a complaint of bullying
not be subject to retaliation or reprisal in any form;

 (F) Require that notice of what constitutes bullying, that bullying is prohibited, and that
the consequences of engaging in bullying be conspicuously posted in every classroom,
cafeteria, restroom, gymnasium, auditorium, and school bus in the district;

 (G)
 (i) Require that copies of the notice of what constitutes bullying, the prohibition of

bullying, and the consequences of engaging in bullying be provided to parents
and legal guardians, students, school volunteers, and employees of the public
school annually.

 (ii) Each policy shall require that a full copy of the policy be made available upon
request;

 (H) Describe the procedures for reporting an incident of bullying and the steps school
employees may take in order to address a report of an alleged incident of bullying as
described in this section; and

 (I) Include information on how to make an anonymous report to the school safety and
crisis line under § 6-18-111.

 (3) A notice of the public school district's policies shall appear in any:
 (A) Publication of the public school district that sets forth the comprehensive rules,

procedures, and standards of conduct for public schools within the public school district;
and

 (B) Student handbook.
 (4) The public school district shall, to the extent required, annually conduct a reevaluation,

reassessment, and review of its policies regarding the prohibition of bullying and make any
necessary revisions and additions.

 (g) A public school district shall provide training on compliance with the anti-bullying policies to all public
school district employees responsible for reporting or investigating bullying under this section.



 (h) A public school employee who has reported violations under the public school district's policy shall
be immune from any tort liability that may arise from the failure to remedy the reported incident of
bullying.

 (i) The public school district board of directors may provide opportunities for school employees to
participate in programs or other activities designed to develop the knowledge and skills to prevent and
respond to acts covered by the public school district's policies.

 (j) The public school district shall provide the Division of Elementary and Secondary Education with the
website address at which a copy of the policies adopted in compliance with this section may be found.

 (k) This section is not intended to:
 (1) Restrict a public school district from adopting and implementing policies against bullying and

school violence or policies to promote civility and student dignity that are more inclusive than the
policies prohibiting bullying required under this section;

 (2) Unconstitutionally restrict protected rights of freedom of speech, freedom of religious
exercise, or freedom of assembly;

 (3) Affect the provisions of any collective bargaining agreement or individual contract of
employment in effect on July 24, 2019; or

 (4) Alter or reduce the rights of a student with a disability with regard to disciplinary action or to
general or special educational services and support.

 (l)
 (1) Nonpublic schools are encouraged to comply with the provisions of this section.
 (2) In the case of a faith-based nonpublic school, this section shall not be interpreted to prohibit

or abridge the legitimate statement, expression, or free exercise of the beliefs or tenets of any
faith by the religious organization operating the school or by the school's faculty, staff, or student
body.

Who is Involved?
Bullying behaviors are almost always exhibited in front of other students. These individuals also play a role in
the interaction. The following are a few of the roles in student bullying interactions:

● Student(s) who are targeted in bullying behavior.
● Student(s) who initiate the bullying behavior.
● Student(s) who assist may not start or lead the bullying behavior, but they join in.
● Student(s) who reinforce and give bullying an active audience - laughing, clapping, or indirectly

encouraging the student engaged in the bullying behavior.
● Student(s) who defend the targeted student(s) - act on behalf of the student being bullied, discourage

the initiator(s), provide comfort, or get help.
● Student(s) who are bystanders or outsiders remain separate or stay away from the situation, neither

reinforcing the bullying behavior nor defending the student being bullied. Even if they say nothing, their
behavior or silence might provide passive support or approval to the student doing the bullying.
Outsiders may also be unaware of the interaction.

What can be done?
Gather information from your child including who, what, when, why and where about the bullying incident
including whether your child reported this to an adult. Report the information to the building principal or
assistant principal. Write the information down if possible or complete the bullying report form available on the
district website.

Understand and accurately identify bullying behaviors.



Teach children to be assertive and solve problems without using violence and provide praise when they do.
Teach that defending oneself does not require violence or weapons, but does involve assertiveness in drawing
personal and social boundaries.

Give children positive feedback when they are following the expectations to help build self-esteem and
self-confidence to stand up for themselves. Listen to children talk about their day at school, social events,
classmates, and any problems they have. Encourage your child to help others who need it.

Teach healthy, constructive responses to bullying and role play these responses with your child. Never put the
bully on the defensive by calling names or threatening which may result in more aggression. Responding to
bullying with silent renders unspoken permission for the appropriate behaviors to continue. Teach your child to
self-advocate or speak up through using humor, conversation or dismissive phrases such as “I don’t like that,”
“I’m out of here,” “That doesn’t bother me,” “Is there a problem you would like to work out?”

Limit your child’s access to the internet; know their passwords and visit their websites; teach internet
responsibility and revoke their access if internet use is abused or inappropriate. Stay informed about the varied
social network and media sites adolescents frequent. If your child is cyberbullied, do not erase or alter text or
emails, take screenshots of social network sites as this is your evidence. Set family rules that all internet
devices be inaccessible to your child during family sleeping hours. Many acts of cyberbullying occur when
parents believe their children are sleeping.

Finally, teach and encourage your child to report any incidents to their teacher, counselor, or school
administrator.

Bullying is not…
● Teasing or kidding

○ Everyone appreciates someone with a good sense of humor. To be considered playful teasing
both parties must feel that the behavior is funny and appropriate. Individuals self-monitor and
read cues to know if lines are crossed and immediately stop the behavior when they know it is
no longer funny to the other person.

● Conflict or an argument
○ It is normal for two people to disagree with each other at times. When some people are in a

conflict, even though they might disagree, they are still able to express their own views and not
have a fear of being hurt. Usually, when there is an argument both sides want the issue
resolved and do not want the clash to continue. When someone bullies, they have a disregard
for the feelings of others and intentionally want to harm them.

● Competitive or rough play
○ Students might play games competitively. In some cases, rough play among friends may

appear to be bullying, but neither party has the intent of actually hurting the other. When one
student is an unwilling participant in a rival interaction – when it is unwanted and unwelcome
aggressive behavior – or in horseplay, the incident might constitute bullying.

● Social rejection or dislike
○ Non-aggressive social behaviors that convey a student’s preference for which peers they

choose to interact with might not constitute bullying if it is not intended to cause or is unlikely to
cause an individual harm or distress or to create dislike by others of that individual.

● Assertive behavior
○ Assertiveness can be negative or positive. Students might at times pursue their aims vigorously

– such as achieving top grades or making a team. When someone engages in bullying, they
are forceful in a way that disregards another’s feelings and intentionally causes harm.



● Acts of annoyingness, rudeness, meanness, or nastiness
○ Aggravating, bothersome, irritating, and/or pesky behaviors either done on purpose or

accidentally might not constitute bullying if it is not intended to cause or is unlikely to cause an
individual harm or distress as defined in Ark. Code Ann. § 6-18-514. When examining such acts
consider the context. Incidents of rudeness are often spontaneous, unplanned and
thoughtless.

● Microaggressions
○ Brief exchanges (e.g., statements, expressions, actions, gestures) that send subtle messages to

certain individuals that because of their group membership they have little value can cause
emotional harm and might be a form of bullying if the exchange meets at least one of the acts
listed in Ark. Code Ann. § 6-18514 and causes or likely causes at least one of the listed harmful
effects.

● Fighting
○ A fight might not be bullying, but bullying might lead to a fight. Effective investigations and

inquiries help identify if bullying was the cause of other forms of student conflict. Addressing a
fight might not fully prevent future fights if the root cause of the bullying is unaddressed.

How do you report bullying?
● Initial report as soon as possible:

○ Give written details to your child’s teacher, administrator, or counselor or complete the Bully
Report Form on the school website,

● Investigation:
○ Administrator/designee shall complete the investigation as soon as possible, but not later than

five (5) school days from the date of the written report of the alleged incident of bullying.
● Completion of the investigation:

○ Administrator/designee will contact the parent or legal guardian of the student who is
determined to have been the perpetrator 1) of the incident of bullying; and 2) the consequences
of the continued bullying behavior.

○ If a student is a party to an incident of bullying, their parent or legal guardian is entitled within
five (5) school days after the completion of the investigation to receive information, in
accordance with federal and state law, about the investigation.

○ Administrator/designee will make a written record of the investigation and any action taken as a
result of the investigation that includes 1) a detailed description of the alleged incident of
bullying; and 2) a detailed summary from all material witnesses to the alleged incident of
bullying.

○ As appropriate, the administrator/designee will discuss the availability of counseling and other
intervention services with the students involved.


