Administrator Salary Compensation Report FY23

Salaries are per 2023 Administrative Contracts for the 2022-2023 School Year

Health Ins. Or

Contract 125K Life Sick - Cell Salary
Administrator Position Months | Base Salary Pension Contribution | Insurance | Vacation | Annuities| Phones Package
Portz, Travis Superintendent 12 mos. $105,000.00 $10,794.05 $4,140.00 $0.00 $0.00 $0.00 $0.00] $119,934.05
Garrard, Brian Jr./Sr. High School Principal 12 mos. | $120,646.82|  $12,038.90 $4,140.00 $0.00 $0.00 $0.00 $0.00] $136,825.72
Hannagan, Sean  |Elementary Principal 190 days $99,666.94 $9,989.19 $4,395.00 $0.00 $0.00 $0.00 $0.00] $114,051.13
PLEASE NOTE:

All employees in the district are allowed to request mileage reimbursement for required work related travel when a district velicle is 110t available,
which are paid based on IRS rates. This does not include travel to and from work.
In the column marked as Health Ins. or 125K: All amounts listed reflects actual district contribution towards health insurance and not actual

**SPECIAL NOTE: employee cost. Health Insurance Costs are based upon individual need. The district pays a portion of the health insurance cost as listed above. If
this amount is not needed for insurance, it can be applied to salary or to a 403b plan.

Current | Admin in
Experience (includes 2022-2023): Position District  |Other Admin| Teaching Total
Portz, Travis Superintendent 1 1 6 7.0 14.0
Garrard, Brian Jr./Sr. High School Principal 22 22 0 7.0 29.0
Hannagan, Sean  |Elementary Principal 19 19 0 3.5 22.5

Sec. 10-20.46 - Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall
post on its Internet website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and
working in that capacity, including the district superintendent. The salary compensation report shall include without limitation base salary, bonuses,
pension contributions, retirement increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any
other form of compensation or income paid on behalf of the employee. This report shall be presented at a regular school board meeting, subject to

applicable notice requirements. In addition, each school district shall submit the completed report to the office of the district's regional superintendent of
schools, which shall make copies available to any individual requesting them.

Professional Dues Paid

IPA TASA

Portz, Travis $0.00 $807.69
Garrard, Brian| $419.00 $0.00
Hannagan, Sean| $419.00 $0.00




Teacher Salary Report 2022-2023

Base

Pay Per Medical/ Package
NAME Education Step Step Annuity Total
Barker, Erica BS+0 6 $47,600.00 $4,140.00]  $51,740.00
Buenker, Kathy MS+0 32 $78,989.00 $4,140.00]  $83,129.00
Click, Dawn BS+0 34 $66,573.00 $7,200.00  $73,773.00
Daugherty, Melissa BS+0 28 $60,250.00 $4,140.00|  $64,390.00
Fryer, Abby BS+0 5 $44,050.00 $4,140.00] $48,190.00
Gour, Jordyn BS+0 2 $41,000.00 $4,140.00]  $45,140.00
Holman, Michelle BS+0 28 $60,250.00 $7,200.00]  $67,450.00
Koester, Holly BS+0 2 $41,000.00 $4,140.00]  $45,140.00
Mathis, Jessica BS+0 3 $42,000.00 $4,140.00]  $46,140.00
McHenry, Lisa MS+0 30 $72,369.50 $7,200.00  $79,569.50
Miller, Michelle BS+8 9 $48,750.00 $4,140.00]  $52,890.00
Morrison, Natalie BS +8 8 $47,700.00 $4,140.00]  $51,840.00
Rademacher, Jeremie BS+0 18 $59,000.00 $4,140.001  $63,140.00
Schaal, Michelle MS+0 30 $72,369.50 $7,200.00}  $79,569.50
Somodi, Laura MS+0 4 $45,500.00 $4,140.00] $49,640.00
Wells, Melissa BS+0 10 $49,950.00 $4,140.00f  $54,090.00
Zerrusen, Marcy MS+0 17 $59,450.00 $4,140.00f  $63,590.00
Beccue, Ryan BS+0 24 $60,250.00 $4,140.00]  $64,390.00
Cox, Morgan BS+0 3 $44,500.00 $4,140.00]  $48,640.00
Crum, Morgan BS+0 1 $40,000.00 54,140.00] $44,140.00
Durbin, Brittani BS+8 7 $46,650.00 $4,140.00f  $50,790.00
Ehrat, Sandy BS+24 19 $60,550.00 $4,140.00]  $64,690.00
Loy, Cathy MS+0 27 $71,303.75 $4,140.00]  $75,443.75
Mahon, Logan BS+0 1 $40,000.00 $4,140.00] $44,140.00
Mays. Patrick BS+0 1 $40,000.00 $4,140.00]  $44,140.00
Melton, Danny BS+0 22 $60,250.00 $7,200.00f $67,450.00
Myers, Hannah BS+0 4 $60,250.00 $4,140.00]  $64,390.00
Rose, Stacia BS+8 23 $61,800.00 $7,200.00{  $69,000.00
Somodi, Erick BS+0 13 $52,500.00 $7,200.001  $59,700.00
Stine, Krista B5+8 9 $48,750.00 $4,140.00]  $52,890.00
Stout, Natalie BS+0 $16,985.00 $1,780.20f  $18,765.20
Stremming, Morgan MS+0 3 $44,500.00 $4,140.00]  $48,640.00
Totten, Mandi MS+0 23 $64,850.00 $4,140.00]  $68,990.00
Walk, Leigh Ann BS+0 32 $60,250.00 $4,140.00]  $64,390.00




