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SECTION L. PURPOSE, DEFINITIONS, PARTIES, AND RIGHTS
Article 1. Purpose o

This Agreement is entered into between Independent Sc¢hool District No. 435, Waubun, Minnesota,
hereinafter referred to as the School District or District, and the Waubun Education Association — Education
Minnesota, hereinafter referred to as the Exclusive Representative, pursuant to and in compliance with the
Public Employment Labor Relations Act of 1971, as amended, hereinafter refetred to as the PELRA, to provide
the terras and conditions of employment for teachers for the duration of this Agreement.

Article 2. Recognition of Exclusive Representative:

Sub-Division A. Recognition:

In accordance with the PELRA, the Schiool District recognizes the Waubun Eduication Association —
Education Minnesota as the Exclusive Representative of teachers employed by Independent School District No.
435, which Exclusive Representative shall have those rights and duties as prescribed by the PELRA and as
described in this Agreement. .

Sub-Division B. Appropriate Unit: _ _ _ _
The Exclusive Representative shall represent all the teachets of the District as defined in this Agreement
and in the PELRA.

Article 3. Definitions

Sub-Division A, Terms and Conditions of Employment: _

The term, “terms-and conditions-of employment,” means the hours of employment, the compensation
therefor including fringe benefits except retirement contributions or benefits other than District payment of, or
contributions to, premiurs for group insurance coverage of retired teachers or severance pay, staffing ratios,
and the District’s personnel policies affecting the working conditions of the teachers. The term does:not mean
educational pelicies of the Schiocl District: “Terms and conditions of employment” is subject fo the provisions
of the PELRA. “Terms and conditions of employment” includes adult-to-student ratios in classrooms, student.
testing, and student-to-personnel ratios.

Sub-Division B. Teacher: _

The term, “teacher,” shall miean all persons in the appropriate unit employed by the School District in a
position for which the person must be licensed by the State of Minnesota but shall not include ‘Superintendent,
assistant superintendent, principals, and assistant principals.who.devote more than 50% of their time to '
administrative or supervisory duties, confidential employees, supervisory employees, and essential empioyees,
and such other employees. excluded by law.

Sub-Division C, Schiool District or District: For purposes of administering this Agreement, the
term, “School District and the word/term, “District,” shall mean the School Board or its designated
representative(s).

Sub-Division D. Other ferms:
Terms not defined in this Agreement shall have those meanings as defined by the PELRA.

N
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Articled.  School District Rights

Sub-Division A. Inherent Managerial Rights:

The Exclusive Representative recognizes that the School Distriet is not required to meet and negotiate
on matters of inherent managenal policy which include, but are not limited to, such areas of discretion or policy
as'the funictions and programs of the District, its overall budget, utilization of technology, the organizational
structure, and selection and direction of personnel,

Sub-Division B. School Board Responsibilities:

The Exclusive Representative recognizes the right and obligation of the School Board to efficiently
manage and conduct the operation of the School District within its legal limitations ‘and with its primary
obligation to provide educational opportunity for the students-of the School District.

Sub-Division C. Effects of Laws, Rules, and Regulations:

The Exclusive Representative recognizes that all teachers shall--perfonn the teaching and non-teaching
services prescribed by the School Board and shall be governed by School District rules; regulations, directives,
and orders issued by properly designated officials of the School District. The Exclusive Representative also
recognizes the right, obligation, and duty of the School Board and its designated officials to promulgate rules,
regulations, directives, and orders from time to time as deemed necessary by the School Board insofar as such
rules, regulations, directives, and orders are not inconsistent with the terms of this Agreement.

Sub-Division D. Reservation of Managerial Rigtlits:
The foregoing enumeration of rights.and duties shall hot be-deemed to exclude other inherent

Managerial rights and managerial functions not expressly. reserved herein, and all managerial rights and
managerial functions not expressly delegated in this Agreement are reserved to the Schoot District.

Article 5.  Teacher Rights

Sub-Division A. Right to Views: _ _

Pursuant to the PELRA, nothing contained in this Agreement shall be construed to limit, impair, or
affect the right of any teacher or his/her representative to the expression or-.communication of a view, grievance,
complairit; or opinion oh any matter related to the conditions or compensation of public employment of their
betterment, so long as the same is not designed to and does not interfere with the-full, faithful, and proper
performance of the duties of employment or circumvent the rights of the Exclusive Representative; nor shall it
be constnied to require any teacher to perform dutiés of services inappropriate fo teaching duties.

Sub-Division B. Right to Join:

‘Teachers shall have the right to form and join labor or employee organizations and shall have the right
not to form and join such organization. Teachers in an appropriate unit shall have the right by secret ballot to
designate an Exclusive Representative for the purpose of negotiating ‘grievance procedures and the terms and
conditions of employment for such teachers:

Sub-Division C. Request for Dues Check-off: _ _

The Exclusive Representative shall be allowéd dues check-off for its members, Upon receipt of a
properly executed list of the teachers involved, the School District will deduct from the teacher's paycheck, in
16 installments,October through May, the dues that the teacher has agteed to pay to the teacher organization
during the period provided in said authorization.
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Sub-Division D. Personnel Files:

Pursuant to M.S. 122A.40, Subd. 19, as amended, all evaluations and files generated within the School
District relating to each individual teacher shall be available during regular District business hours to each
individual teacher upon his/her written request. The teacher shall have the right to reproduce any of the contents
of the files at the teacher’s expense and to submit for inclusion in the file written information in response to any
material cortained therein. However, the School District may destroy such files as provided by law.

Sub-Division E. Vacancy and Transfer:

Requests by a teacher for 4 transfer to a“different class, building, or position shall be made in writing on
a form furnished by the School District, and a copy.shall be filed with the Superintendent. The request shall set
forth the reason(s) for transfer, the schiool, grade, or position sought, and the applicant’s academic
qualifications. Such requests may be renewed once each year to assure active consideration by the District.
Notice of all vacancies and newly created positions shall be electronically posted and the employees given ten.
(10) days™ time il which to make application to fill such-vacancy or newly created position, except when needs
of the District require earlier placement.

Sub-Division F. Lounges, Conference Rooms and Lavatories:
May continue to be conveniently made available for teachers.

‘Sub-Division G. Student Teachers:.
The School District may accept student teachers with the mutual consent of the District and the
classroom feacher to be designated as a supervisory teacher:

SECTION 1L LEAVE OF ABSENCE

Articlel,  Sick Leave

Sub-Division A, Earning:

A teacher will be allowed 15 days of sick leave per year. Effective January I, 2024, up to:48 hours of
existing leave may be ttilized as Earned Sick and Safe Time (ESST) per-year. Employees may accrue a
maximum of 80 hours of Earned Sick and Safe Time. Three days per year may be used for personal leave days
(see Atticle 2), For the first 2 years of teaching these days will be earned according to the following procedure.
Seven days shall be granted on the first teaching day of the school year, and 1 day shall be granted on the fArst
teaching day of each month for the remainder of the school year. Thereafter, these days are to be credited on
September | of each year. In the case of personal illness, a doctor’s certificate must be filed with the
Superintendent after the 3™ consecutive day of absence. Failure to provide a doctor’s certificate shall cause the
teacher to forfeit full pay for the days absent.

Sub-Division B. ~ Part-time Teachers: |
Leave will be pro-rated, per Sub-Division A, for part-time teachers.

Sub-Division C.  Use:
Sick leave with pay shall be granted by the District whenever a teacher’s-absénce is found to have been
due to a medical issue or condition which prevented his/her attendance at.school and performance of
duties on that-day or days. Also, a teacher may use their accumulated sick leave pursuant to
M.S.181.9413, ' "
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.SI_JIJ#Division D. Deduction: . _
‘Sick leave allowed shall be deducted from accrued sick leave days earned by the teacher.

Sub-Division E. Accumulation;

Sick leave may accrue to a maximum of 125 working days. At the end of the school year, unused sick
leave days will be accounted for in the following manner: maximum of 95 days will be cartied over to the next
year; any remaining unused days will be reimbursed at a rate of 75% of substitute teacher pay.

Article 2. Personal Leave:

Sub-Division A, Earning and Use:

For situations that arise requiring the teachers’ personal attention which cannot be attended to when
school is not in session and which are not covered under other provisions of this Agreement; 3 days of personal
leave per year may be used, aécumnulating to-5. Personal leave days will be deducted from sick leave. Upon
written request, the first 2 days shall be granted without giving a reason. The remaining days may be granted
with a valid reason. On the 5* day the teacher will pay the cost ofa substitute. The 5 day will not be deducted
from sick leave.

Sub-Division B. Request for Leave: _

Requests for personal leave must be made in writing to the Superintendent-at least 3 days in advarce.
All leaves must have prior, written approval, except in emergencies. At no time shall more than 2 teachers be
granted personal leave, unless authorization is secured through the Superintendent.

Sub-Division C.  Limitation: o

A personal leave day may be granted for the day preceding or the day following helidays or vacations.
Except in.the case of emergency, no teacher will be allowed personal leave the first 5 days of the school term,
the last 5 daysof the schiool term, or on workshop days, unless authorization is secured through the
Superintendent at least 3 days in advance.

Article 3.  Bereavement _ -
Up to 5 days leave with pay may be allowed per year, except that an additional 3 days may be allowed for the

déath of a teacher’s spouse, child or step child. All paid bereavement days will be deducted from the
accumulated sick leave. Additional days without pay may be granted by the school district.. The granting -of

bereavement leave beyond the 5 days shall be at'the diseretion of the Superintendent ot the District.

Article 4. Professional Leave

A teacher shall be granted 1 day of leave annually without loss of pay to attend a professional
meetirig. Additional days may be granted at the: discretion of the School District. Fees and expenses:
shall be given to teachers who attend Saturday meetings which have been given written,
ptior approval by the School District.

Article 5. Consultation Leave _

Teachers may be granted a 1 day Jeave from their regular duties, without loss of pay, to
observe professtonal methods of content. Observation and consultation may be in anothe_rdis’t’ri_ct,_ a
business, an industry, or an institution related to a teacher’s arga of responsibility. The granting of such
leave will be subject to writtén approval by the School District
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Article 6.  Sabbatical Leave _

Any teacher who is granted a fellowship or other educational grant or who pays his/her own way and has been
teaching in the District for at least 7 years, may be granteda I- year leaye of absence without pay and may
remiain on the health insurance plan but must pay hi s/her own premium. Credit on the salary schedule for that

year of absence will be given. Any teacher granted the leave must agree fo teach in the District at least 1 year
following the yéar of absence. One leave of absence may be granted per year, at the discretion of the School
District. A teacher on such leave shall notify the Superintendent in writing no later than April 1 of the final
leave year of the teacher’s 3int_enti'on-. to retumn at the conclusion of the leave or to request an extension of the
leave. The granting of an extension shall be at the sole discretion of the.Se¢hool Board. The School Board may
also, at its sole discretion, waive the April 1 notice date if the School Board determines there are special
cifcurnstances involved. Failure to meet the April 1'deadline will result it termination of employment.

Arxticle 7. Military Leave _
Military leave will be granted. in accordanc;c.-.With'-exi'sting' State and Federal laws. Information.is
available through the Superintendent’s office.

Article8.  Exclusive Representative Leave _

The School District must afford reasonable time off to elected officers or appointed

representatives of the Exclusive Representative for the purpose of conducting the duties of the

Exclusive Representative and must, upon request, provide for Jeaves-of absence to elected or appointed
officials of the Exclusive Représentative, to elected or appointed officials of an affiliate of an-exclusive.
representative, or to a full-time appointed official of an exclusive representative of teachers in another
Minnesota school district. This'leave shiall be limited to a maximum of two teachers per

day and 10 a total of seven teacher days per year. For the first 5 days; if a substitute teacher is hired, the
substihite’s pay will be deducted from the regular teacher’s salary. The sixth (6) and seventh (7) days are
without pay, but the School District pays the substitute teacher’s salary. Requests for Association Leave must be
made-in writing at least three days in advance to the School District. If a substitute teacher 1§ not required, the
request must include what arrangements have been made to perform the duties which the teacher would have
performed during leave time. The Superintendent reserves the rightto determine, from information supplied, if
a substitute is required. '

Article 9. Child Care Léave

‘Sub-Division A. Use:

A child care leave without pay or fringe benefits may be aranted by the School District, subject to the
provisions of this article, to _I'_pareﬁt of a child, regardless of marital status, who requests such a leave for the
purpose-of providing parental care to his or her natural born or adopted infant child or children.

Sub-Division B. Application:
A teacher making application for child care or adoption leave: shall inform the Superintendent in writing

of intention to take the leave at least 3-calendar months before commencement of the intended leave.

Sub-Division C. Adoption: _
In the case of adoption, upon learning of the date of home placement, the teacher shall submit a'written

application for adoption leave to the Superintendent. The adoption leave will commence at the date of home
placement and may be for.a period up to 12 months.

| | ©
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Sub-Division D, Sick Leave Use:

If the reason for the child care leave is occasionied by pregnancy, a teacher may utilize sick leave
purstiant to the sick leave provisions of the Agreement, during a period of physical disability. However, a.
teacher shall not be ehglble for sick leave during a period of time covered by a child care leave. A pregnant
teacher will also provide, at the time of the leave application, a statement from her physician indicating the
expected date of delivery.

Sub-Division E. Date of Leave:

The School District and the teacher shall adjust the proposed beginning and ending date of a child care
leave by mutual agreement-so that the dates of the leave are coincident with some natural break in the:school
year—i.e., winter vacation, semester break or quarter break, end of a gradirig period, end of the school year, or
the Tike.

Sub-Division F. Duration:
A teacher may take a child care leave of up to 12 months. In making a determination concerning the
commencement and duration of a child care leave, the Schiool District shall niot, in any event, be required to:

1. grant any leave more than 12 months in duration;
2 ‘permit the teacher to return to his’her employment prior to
the date designated in the request for child care leave.

Sub-Division G. Reinstatement:
A teacher returning from child care leave shall be re-employed in a position for which he/she is licensed
unless previously discharged or placed on unrequested leave.

Sub-Division H. ~ Failure to Return:
Failure of the teacher to return pursuant to the date determined under this section shall constitute
grounds for termination.

Sub-~Division 1. Experience Credit:

A teacher who returns from child care leave within the provisions of this article shall retain all previous
experience credit for pay purposes and ‘any unused leave time accumulated under the provisions of this
Agreement at the commencement of the beginning. of the leave.. A teacher shall not accrue additional
experience credit for pay purposes or leave time during the period of absence for child care leave.

Sub-Division J. Group Insurance:

A teacher on child care leave is eligible to partlclpate in group ihsurance programs. if permitted under thé
insurance policy provisions but shall pay the eritire premium for such program as the teacher wishesto retain
commencing with the beginning of the child care leave. The right to continue participation in.such group
insurance programs, however, will terminate if the teacher does’not return 1o the District pursuant to this-
section.

Article 10.  Leave and Accommodations
Shall be granted pursuant to applicable statutes

Master Agreement, WEA: and 1.5.DD. #435, Approved 11/15/2023
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Sub-Division A. State Statutes

M.S. 181.940 DEFINITIONS

M:S. 181,941 PREGNANCY AND PARENTING LEAVE

M.S. 181.9412 SCHOOL CONFERENCE AND ACTIVITIES LEAVE
M.S. 181.9413 SICK. LEAVE BENEFITS; CARE OF RELATIVES
M.S. 181.9414 PREGNANCY ACCOMMODATIONS

M.S. 181.942 REINSTATEMENT AFTER LEAVE

M.S. 181.943 RELATIONSHIP TO OTHER LEAVE

‘M.S. 181.9435 DIVISION; INVESTIGATIONS, REPORTS

M.S. 181.9436 POSTING OF LAW

M.S. 181:944 INDIVIDUAL REMEDIES

Suh-Division B. Federal Statutes

Family and Medical Act (FMLA) (29U.8.C.2601 ¢t. Seq):

Sub-Division C. School Conference and Activities Leave (M.S. 181.9412):

The District must grant a teacher leave of up to a total of 16 hours during any school year to attend
school conferences or school related activities related to the teacher’s child, provided the conferences or
school-related activities cannot be schieduled during non-work hours. When the leave cannot be scheduled
during non-work hours-and the need for the leave is foreseeable, the teacher must provide reasonable: prior
notice.of the leave and make a reasonable effort to schedulé the leave ag ot fo disrupt unduly the operations of
the District.

Nothing in this section requires that the leave be paid; except that, a teacher may use personal leave
under this subdivision.

Article 11. Leave Bank

Sub-Division A. Purpese:
The miission of the Leave Bank is to, provide professional and personal support to colleagues facing
_hardshlp/dlfﬁcult situstions.

Sub-Division B. Participation:

Membersmp in the leave Bank is open to all WEA members at the beginning of each school year.
Members may join by depositing one sick leave day to the leave bank each year of their first two years of Leave
Bank membership. WEA members who withdraw from membetship in the Leave Bank forfeit all previously
deposited days.

Sub-Division C, Deposits:

Each year, leave bank members will deposit1 sick leave day in the leave bank, until the Leave Bank
exceeds a number equal to 50 phus the number of current WEA members. If the balance-of days in the Leave
Bank falls to-50 days or fewer, each.membér will be asked to donate 1 day and may voluntarily donate a second
day, if necessary. Sick leave days deposited to the Leave Bank are to be deducted from each meriber’s sick
leave. Leave Bank deposlts will accummuilate year to year.
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Sub-Division D. ‘Withdrawals:

The leave bank may only be used for catastrophic situations invelving the teacher ot the teacher's
immediate family. Teachers may apply to the Exclusive Representative leave bank committee after they have
exhausted theiraccumulated leave days. Teachers may not apply to the leave barnk for days if they qualify for
long-term disability, workers’ ‘compensation, or other disability income insurance. A member may draw a

maximum of 50 days per school year.

Subdivision E. Representative Leave Bank Committee:
~ The Exclusive Representative shall meet and e‘lectfde_s_ignate- 3 members to perform the. duties of the
Exclusive Representative Leave bank committee. Said duties include but are not limited to the following:
L. encourage/promote membership in the leave bank,
2. manage leave bank holdingsand ¢oordinate deposits and withdrawals with the
District’s payroll departrmient, '

3. request additional deposits from members when necessary,
4, review feaves bank requests with requesting membet,
5 meet as-a committee to make a recormmendation for action.

Subdivision E. Authorization: |
Granting leave shall be subject tothe approval of the Superintendent. Challenges made by leave bank
members shall not be subject to the gr_i_e_vancc"p'rocedure,

Article 12.  Public Office Leave

Pursuant Minnesota Statutes 211.B. 10 and 3.088.
SECTION IIL SCHEDULES AND RATES OF PAY
Article 1.  Salary Schedules

Sub-Division A. 2023-2024:

_ The wages and salaries reflécted inSchedule A, attached hereto, shall be a part of the Agreement for the
2023-2024 school yeat, '

Sub-Division B.  2024-2025: o
The wages and salaries reflected in S_ch_e‘_dule-B’,_'attach'e'd hereto, shall be a part of the-Agreement for the
2024-2025 school year.

Article 2. Status of Salary Schedule and Teacher Discipline

Sub-Division A. Withholding of Salary Increases: _
No teacher shall be denied scheduled salary ingrease or deprived of any professional advancement

‘without proper cause. However, a feacher’s advancement is subject to the right of the School District to

S
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‘withhold increments, lane changes, or other salary increases for propercause. Anaction withholding a salary
increase shall be subject to the grievance procedure..

Sub-Division B, Criticism _of Teachers:

Criticism of teachers:shall be referred to the teacher through the-administration. If a teacher feels he/she
‘has been unduly disciplined or criticized, he/she shall be entitled to have a representative of the Exclusive
‘Representative preseit at a requested meeting to clarify the issue. If the information forms the-basis for
disciplinary action, it will be made available in writing to the teacher and the Exclusive Representative, if
requested.

‘Sub-Division C. Conferences and Recommendations:

In the event of dissatisfaction with a teacher, he/she shall be notified by the. administration of the
‘specific eriticisms in order that a positive program of improvement mlght be effected. The following steps shall
be taken in this order:.

A conference between the teacher and administration shall be'held as soon as the criticism is-
reported in order that the teacher may be informed and. may have an opportunity to clarify the
issue. If a solution does not'result from the first conference and parents are involved, a second
conference .inclu_din_g-the_ parents, teacher and principal may be held. If necessary, a guidance:
program shall be initiated through the efforts of the administration, All other measures failing,
the Superintendent shali be aware of the adjustments.

If the advice concerns the. teacher, the 'Superinte_ndent. will make the final recommendation, and, in the
‘event that he/she recommends dismissal, it shail conform to M.S. 122A.40.

Article 3. Placement on Salary Schedule _ )
The following rules shall be applicable in determining placement of a teacher on the appropriate salary

schedule.

Sub-Division A. Germane: |
Credits to be considered for application on any lane of the salary schedulé must be gerinane to the
teaching assignment as determined by the School District.

Sub-Division B. ‘Grades and Credits:

“To apply on the salary schedule, all credits beyond the bachelor’s degree or toward an advanced degree:
mustbe graduate credits when the course is-offered as.such and carry-a minimum grade equivalent of “B”
except where only pass/fail grades are given — then a grade of pass will be required. Each lane change is 15
quarter credits or 10 semester credits {1 semester eredit is equal to 1.5 quarter credits; 1 quarter credit is equal to
0.667 semester credit).

Sub-Division C. Prior Approval:

All credits, in order to be considered for application on the salary schedule, must have written
preapproval from the supetintendent, and any credits of questionable application. toa teaching assignment shall
be referred to a credit committee consisting of 2 administrators and 1 teacher. Any decisions granted on credit
application shall be made within 7 working days from receipt of the request.

&
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Starting with the 2005-06 school yeat arid continuing thereafter,

all new teachers, regardless of the earned credit count beyond

the bachelor's degree, and current teachers who have notearned

at least the BA+15 lane or teceived prior approval for credits that
would total 15 beyond the bachelor's degree before July 1, 2005,
carmot move beyond the BA+45 lane unless they are enrolled in an
approved master's degree program that is germane to their teaching.
field and issued through an accredited higher education institution,
Credits leading to-a master's degree in education may qualify for
lane advancement.

Sub-Division D, Increases in Salary for Training:

Individual teaching contracts will be modified to reflect qualified lane changes twice each year. Lane
changes to be effective at the beginning of the school year require a submission of an official transcriptof
qualified courses to the Superintendent’s office no later than October 10®, Transcripts received by October. 10™
will be paid retroactive to the beginning of the current school vear. Lane changes to be effective:-for the second
half of the school year require a submission of an official transcript of qualified courses to the Superintendent’s
office no later than February 10%. Transcripts received by February 10" will be paid retroactive to the
beginning of semester two of each year. ‘Credits submitted by transctipt after the effective deadline dates, even
though otherwise qualifying, shall not be considered until the next date en which lane changes may become.
effective. _ '

Sub-Division E. Payment of Present Salary:

The rules contained herein relating to.the application of credits on the salary schedule shall not deprive
any teacher of any salary schedule placement already recognized and actually being paid fot the past school
year.

Sub-Division F. Prior Experience:

A teacher who has had experience in other school systems orin other fields of endeavor will be placed
on the-salary schedule as agreed between the School District and:teacher, provided that step placement does not
exceed the number of years or priorexperience of the incoming teacher.

Sub-Division G. District Credits for Lane Change
When a teacher pursues additional course workrequested by the District to fill a new requirement or
program need, they can apply for either credits for lane change or a request forthe Disttict to pay for training

without the lane change option. This need for required additional education will be determined by the School
Board and approved by the Superintendent.

Article 4. Additional Information

Sub-Division A. Teacher Pay Periods; _

For the purpose of salary payment the School Calendar Year will begin September 1%, Teachers shall be
given the option of choosing to receive their annual salary in-18 equal payments over 9 months (during the work
year) or in-24 equal payments over 12 months. Checks will be issued on the 15® and 30* of each month; and the
last day of the month in February. Any pay period ending on a weekend or holiday shall be paid on the last day-
of school before such weekend or holiday.
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Teachers must select a payment option priorto the start of their wotk year. The annual payment option
selected shall remain in effect from year to year or until the bargaining unit member informs the employer of the
desire to change payment options for a subsequent year. In no event shall the payment option of a unit mernber
be changed after the start of the work year. |

In the event a teacher fails to inform the employer of his/her desired payment option prior to the start of
the member’s: work year, that uriit member shall be paid in twenty-four (24) equal payments over (12) months as
noted above.

Sub-Division B, Mileage Rate:-
Mileage will be-paid according to therate set by the Internal Revenue Service.

Article 5. Suspension Without Pay

Sub-Division A. Without Pay:

A teacher may be suspended without pay for just cause. Priot to any unpaid suspension, a notice of
intent to suspend will be given; both the teacher intended for suspension and the Exclusive Répresentative shall
be notified. A suspension is subject to the grievance procedure. Any suspension should carry with it a
maximum number of 5 working days; arly exténsion of this number of days can be'done. by-proving just cause in
advance of the extension.

Sub-Division B. Notice: _

Suspension shall take effect upon thié teacher’s réceipt of written notification from the Superintendent,
stating the grounds for the suspension together with a.statement that the teacher may make written request
within 5 working days after receipt of such notification for a hearing before the School Board to review the
suspension. If no hearing is requested within such calendar period, the teacher shall be deemed to have
acquiesced to the suspension. Failure to request a hearing; however; is not deemed as an admission of guilt.

Sub-Division C, Hearing:

If the teacher requests.a hearing within the 5 working day period, the hearing shall take place within 10
working days after receipt of the request for a hearing. At the option of the School Board, the hearing may be
by a committe¢ or & designated representative(s) of the School Board. The School Board reserves the right to
affirm, reduce, of reverse the suspension action. In the event the suspension is reversed orreduced, the teacher
shall be compensated for any salary loss during the period of the suspension not affirmed by the School Board,
and any reference to the suspension shall be expunged from the teacher’s file. In the event that the suspension
is Teversed, any reféerence to the suspension shall be expunged from theteacher’s file. The teacher and the
Association shall be notified 5 working days prior, of the- d_éite_, time, and place of the hearing, and the School
Board shall issue its decision within 10 working days after the conclusion of the hearing.

‘Sub-Division D. Grievance; __

The decision of the School Board shall be subject to the grievance procedure as provided'_in this
Agreement commencing at the arbitration level provided written notification requesting arbitration is Teceived
by the Superintendent within 5 working days after receipt of the School Beard’s decision.
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SECTION IV.ADDITIONAL COMPENSATION AND BENEFITS

Article 1.. ‘Extra-curricnlar Schedule

The wages and salaries reflected in Schedule C attached hereto shall be a part.of this Agreement.

Article 2.  ‘Group Insurance, Health and Hospitalization Insurance

Sub-Divisien A.  Policy Section | o
The District will make available insurance policies to include a high single ($2000-$3000), family

($4000-$6000), medium single ($500-$2000), family ($1000-$4000) and a Jow deductible single

($250-$500), family ($500-31000).

Sub-Division B. Selection
An insurance study committee compose _o_f. at least fifty (50%) teachers will make recommendations to
the School District relative to the selection of the insurance policy.

Sub-Division C. Enrollment

The teacher ntust enrollin the School District’s group health and hospitalization insurance plan to

qualify for coverage. The School District’s designated representative(s) and a member(s) of the
Exclusive Representative shall meet at the request of the Exclusive Representative to discuss insurance.

Sub-Division D. Single Coverage.

"The School District, for single coverage, shall pay up to and not exceed $8,295.37 of the hospital,

surgical and major medical insurance premiums for full-time teachers. Continuing thereafter; for each
continuing year, the School District contribution shall inerease this maximum by 5% of the amount of
premium increase, whichever is less. Any additional costof ‘the premium shall be borne by the teacher
and paid by payroll deduction. Choiee or policy for single coverage.is at the diseretion of the employee.
Employees are eligible for insurance benefits upon employment.

Sub-Division E. Dependent Coverage.

The School District, for dependent coverage, shall pay up to and not to exceed $9,475.00 of the hospital,
surgical and major medical insurance premiums for all full-time teachers-and their dépendents. Choice
of policy for dependent coverage is at the discretion of the employee. Employees are eligible for
insurance benefits upon employment.

Sub-Bivision I Election

Employees must either waive coverage or select single/depenident coverage by the beginning of each
contract year.

Article 3. Tncome Protection Insurance

The.School District will pay up to. $10.00 per month, not to exceed $120.00 per year in 2023-2024 and

‘the School District will pay up to $10.00 per month, not to exceed $120.00 per year in 2024-2025, toward. the
sum necessary to pay the premium for each-full-time teacher in the unit who qualifies for and is enrolled in the
District’s income protection ifisurance plan. Any additional cost of the premium over and above the District’s
contribution will be paid by the teacher through payroll deduction. If income protection payments are made
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while accurhulated, unused sick leave'is still being drawn, then, to the extent permitted by the insurance policy,
the teacher may, at the teacher’s option, continue to draw-accurmulated sick leave not to exceed the difference
between disability income payments and full pay or may take disability income payments and stop using

accumulated sick leave, in which everit, the unused accumulated sick leave shall remain available tothe teacher.
Articlé 4. Selection

‘The Schqol-'Distrijctf's onty obligation is to putchase an insurance policy and _pa_'_ﬁy'such ‘aimounts as agreed
to herein, and no claim shall be made against the School District as a résult of a denial of insurance. benefits by

the insurance carrier. The School District reserves the right to name the insurance catrier.

Article 5. Part-time Teacher Benefits
Part-time teachers shall be pro-rated to all full-time benefits and compensation in this Agieement.

Article 6.  403B Matching Funds Pay for Teachers Hired January 1, 1990 And After

Teachers hired January 1, 1990, or after will be eligible fora 403B matching funds benefit. To qualify, a
teacher must have taught in the School District for-a minimum of 3 years. On'the 4th year of employment or
thereafter, the teacher may elect to participate in the Employer matching 403B benefit, To receive the benefit,
the teacher must be employed by the School District and at least match the District’s contribution. For the 4th
through 9th year, the teacher will receive a matching contribution of up to 2% of their basi¢ teaching salary not
ta exceed $2,000 per year, For the 10th through 14th year, the feacher will receive a matching contribution of up
t0 2.5% of their basic teaching salary not to exceed $2,250 per year. From the 15th vear to the remainder of the
teachers employment, they will receive a matching contribution of up to 3% of their basic teaching salary not to
exceed $2,500 per year.

Article 7. Tax Deferral of Severance Pay ‘For Teachers Hired Prior to January 1. 1990

Whereas, the 2002 Legislature has adopted a fevision to Minnesota Statutes that allows
for the tax. deferral of severance pay; and

Whereas, the exclusive representative and the school district tecognize the tax advantages
of this new option for both the employer and the employees. '

Be it therefore resolved that the parties agree to'the following:

‘Subdivision A. Account Contributions:

Subject to the limitatiorns listed below, the School District will first contribute directly into the retiree’s
401A account, and any remaining amount into a 403B account. This amount shall be equal to the value of the
following: (a) for teachers hited before January 1, 1990, 5 days of pay for each full year of service, not.to
exceed 50 days, and (b) for teachers hired before January. 1, 1990, an amount equal to the value of 50% of the
retiree’s unused sick leave days, not to exceed 50 days: The retiree will not receive any direct payment from the.
Schol District-for severance pay.
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Subdivision B. Eligibility:
Retirees-will only be. eli glble for this contribution if they have compléted 20 years of service with the

‘School District and they submit a written resignation by April 1 or a later date that may be mutually agreed 10
by the Exclusive Representatlv_c.and the School Board.

Subdivision C. District Contribution Limitations:

The School District’s annual contribution into the retiree’s 401A and/or 403B account must.not exceed
the IRS contribution limit. If the amount calculated in Subdivision A, above exceeds the available limits in the
year of separation, the School District will make a contribution of any remaining amount up to the IRS
maximum into the retiree’s 403B account in the following year(s).

Subdivision D. ‘Vendor _

The School District will only make contributions to the board-approved vendors. For purposes of
calculating the maximum deferral limit, the School District will provide the retiree with.contribution
information for the previous 12 months. The retiree will then submit the calculation of maximum deferral from
the vendors.

Subdivision E. Agreement: _ _ . _
This is the full and complete agreement of the parties on this issue. There are.1ic ‘other oral or implied
agreements.

Article 8. Health Care.and.Health Care Savings Plan (HCSP)

Subdivision A. District Contribution: _ . _
The District will contribute an amount equal to the value.of 100% of the eligible retiree’s retirement
health care plan into an HCSP. The contribution wiil be-capped at §10,800.

Subdivision B. Eligibility:

Retirees eligible for the contribution noted in Subdivision A. above must have been’ hired prior to July 1,
1999, and must be.at least 55 years of age at retirement. The refiree must also give written notice of intent to
retire by April 1 of a later date of the year he/she wishes to retire; as mutually agreed upon by the Exclusive
Representative and the School Board.

Subdivision C: :
Retirees shall be eligible to remain in the existing group health and hospitalization insurance program at
the teacher’s expense whether or not he/she iseligible for the above HCSP contribution.

Subdivision ID. Agreements: _ _ _
This is the full and complete agreement of the parties on this issue. There are no other oral or implied
agreements.

Article 9. Eligibility of Teacher for Retirement While on Unrequested Leave

~ Any teacher put on unrequested leave who meets thc'con'ditions'as set forth in Articles 7 and
8 above will be eligible to apply for severance pay and HCSP. In doing so, the teacher who accepts
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severance pay forfeits his or her right of being re-called should the position re-open.

Article 10.  Curriculum Development/Long-term Planning

Sub-Division A. Request for Authorization: _ _

The School District shall retain the right to determine which curriculury development is deemed
deserving of extra pay based on the curriculum being developed. The curriculum development project is to be:
at the written request or authorization of the School District. This request will also include an estimated time

line for completion..

Sub-Division B. Payment: _ _ .
Payment shall be made upon satisfactory completion of the work. (See schedule C)

Sub-Division C. Performance of Duties:

An attempt shall be made to have curriculum development duties performed in the teacher’s school
building aftér regular school hours or during summer vacation. - Any teacher performing cutriculum duties will
‘be under the supervision of an administrator,

Article 11.  Education Tuition Reimbursement

Up to $200.00 tuition per teacher for summer or evening courses may be granted upon written request
and at the discretion of the School District. Up'to a maximuin of $1,000.00 per year may be granted for this
tuition. If more than 5 teachers successfully complete the courses, the §1,000.00 will be divided equally. The
distribution will be made at the end of the school year. Priority for this approval will be based on the needs of
the District.

Article 1'2.__ ‘Daily Reom and Board Allowance:

As per School District Policy 412.

SECTION V. SCHOOL DAY, TERM AND CALENDAR

Article 1, ‘Hours of Service

Sub-Division A. Basic Day:

The teacher’s basic day, exclusive-of a duty free lunch, will consist of seven (7) hours and fifteen (1 3)
minutes of continuous duty time. The day cannot start earlier than 7:00 A.M. and cannot- extend beyond 6:00
PM. The teacher’s basic day may be extended to attend parent/teacher conferences as established in the
mutially agreed upon school calendar.

Sub-Division B. Building Hours:

The specific hours at any individual building may vary according to-the needs of the educational
program of the School District. The specific hours for each building will be designated by the School District in
the faculty handbook. '

. | o . NN
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Sub-Division C. Additional Activities:
The normal duties: for teachers include a reasonable share of extra-curricular, ¢o-currfcular, supervisory
activities, in-service training and-inherent teaching duties as determined b_y the School District.

Sub-Division D, Preparation Time — Elementary:
~ Elementary classroom teachers shall have at least 50 minutes of preparation time per day in no more
than 2 useable blocks of at least 20 minutes. Prepatation time shiall be free from other assigned duties.

Preparation time for part-time téachers will be pro-rated.

Sub-Division E. Preparation Time — High School 7-Period Day:

In the event of a 7 period day, the following will be in effect: a teacher shall have 6 periods.of
classtoom instruction. One of the class periods may be used for the purpose of study hall or noon hour-
superyision. Secondary classroom teachers-shall have a minimum of 1 period per day of preparation time.
Preparation time shall be free from otherassigned duties.. Preparation time for part- time teachers will be
pro-rated.

~ Sub-Division F. ‘Preparation Time ~ High School, 8-Period Day:
The 8-period day will be subject to a 2-year trial with the following provisions:

1, a high schiool teacher will be assigned to no more than 6 instructional periods in a day;
2. a h’ig_-h_.SchO'o’l teacher will be assigned no more than 5 teaching preparations
unless mutually agreed upon by the teacher and the School District;
3. each high school teacher will be assigned 1 preparation period pér semester;
4, each high schiool teacher will be assigned a study hall for 1 semester and an additional

preparation petiod for the othér semester- any exception to this will be'mutually agreed
upon by the teacher and the School District;
5. 1/8 of the teacher’s regular salary will be paid for any regularly scheduled class lasting a
minimum of 9 weeks that is in addition to the 6 instructional periods.

Sub-Division G. _Reinstatement of Eight Period Day:

~ When the School District decides to go to a 7 period day, the 8 period day language will not be in. effect.
If the School District returns to an eight period day, the eight period day language will be reinstated.

Sub-Division X Additional Teaching Duty Reimbursement Rate:
A teacher performing duties during the unassigned period at the request of the School District and by
mutual consent or when normal pupil contact hours are exceeded shall be reimbursed as follows:
1. 1/7 of teacher’s regular salary fora 7" class of at least 9 weeks in duration;
2. Teachers will be reimbursed at the “student contact beyond contract (formerly
Schedale “C” Suminer School hourly wage) hourly wage to be prorated.
3, Elementary teachers will be reimbursed $900 per (k~6) multi-grade. class taught

Sub-Division 1. 4-Period Day:
The 4-period day will be subject to the following provisions:

1. 110 high school teacher shall teach more than a total of 255 minutes of subject matter per
day, unless mutually agreed upon by the-teacher and the School District; '
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2. a high school teacher shall be assigned no more than 5 teaching preparations unless
mutually agreed upon by the teacher and the School Distriet;

3. each high school teacher shall be assigned 85 minutes of preparation per day unless
mutually agreed upon between the teacher and the School District;
4. edch semester, a high school teacher shall be assigned 30 minutes of supervisory time

that may include homeroom duties - exceptions could include teaching overloads and
preparation time considerations.

itional

‘Sub-Division J. A

Any teacher duties assigned beyond the provisions in Sub-Division I shall be’ reim_b_urS'ed at the Student

Contact Beyond Contract Rate as defined in Schedule C.

Sub-Division K Duty Free Lunch Period: _
No duties shall be assigried during the duty-free lunch period except with mutual consent.

Sub-Division I, Pairing
In the event the District entets into- an-arrangement of paired teaching staff with another
district, it will be done with the following provisions:

a. Staff that is paired with another district will remain under the home district’s
éontract and the shared district.will reimburse the home district for service.

b. Assignments will be made o a volunteer basis. If there is no vohinteer; then
they will be assigned, _

c. Teachers will be paid round trip mileage between schools, or given use.of a school car.

d. Fvaluations may be shared by-each district, niot to exceed three per:year.

e. Teachers will retain all seniority, right, salary, and benefits under the home district’s
contract. _ '

£ Teachers will be given prep-time and lunch time, in addition to transportation time
between districts. _

g. Teachers are not required to accept schedule C assignments in the other district.

Article 2, Length of the School Year

Pursuant to M.S. 120A.40, the School Board shall establish the number of school days and teacher duty
days for the next school year, and the téacher shall perform services onthose days as determined by the School
District including those legal holidays on which the School District is authorized to conduct-school and,,
pursuant to such authority, has determined to conduct school. The school yeats for 2023-2024 and 2024-2025
shall each consist of 180 duty days.

Article3.  Length of School Term

Sub-Division A.. ‘Calendar Modifications:
In the event that schools must be.closed for any reason, the School District and the Exclusive
‘Representative shall meet within 10 days, if requested by the Exc¢lusive R_epre_sentati_v.q, of such closing to

S
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discuss extending the school term or changing the school calendar. If the'School Board determines, through
meet and confer, that an extension of the-school term is hecessary; the teachers shall teath on such days.

S;g_ljaDi'Vision- B. Notification: | |
If the school calendar is changed, the teachers shall be notified of such change within 3 work days.

UNREQUESTED LEAVE OF ABSENCE (ULA) AND SENIORITY AGREEMENT

Section VL.

Article 1, Purpose: The purpose of this article is to implement the provisions ef M.S. 122A 40, Subd. 10. ,
which article, when adopted, shall constitute the required plan for ULA because of discontinuance of position,
lack of pupils, financial limitations, or merger of classes. caused by consolidation of school districts.

Article 2. Definitions: For purposes. of this atticle, the terms defined shall have the meanings respectively
ascribed to them. '

Sub-Division A. Teacher: “Teacher” shall mean those members of the unit as defined by PELRA and
this Agreement, except the provisions of this article shall not be applicable to any other bargaining unit
member who is not a teacher as defined by M.S. 122A.40, Subd.1.

Sub-Division B. :Quali_ﬁed: “Qualified” shdll mean a teacher who, in addition to the state license, has a
major in the subject matter or field taught and, as determired by the School District, has successfully
had teaching experience in such subject matter or field within the past five (5) years.

Sub-Division C Seniority: “Seniority™ applies only to Tier 3 and Tier 4 qualified teachers and
commences with the first day of contiruous teaching service in the School District.

For seniority purposes, teathers employed as District-wide coordinators and consultants will be
considered as patt of the subject matter area most closely related to the teacher’s current assignment as.
determined by the School District.

Article 3. ULA:

Sub-Division A. Terms: The School Board may place on ULA such teacheis as may be necessary
because of discontinuance of position, lack of pupils, financial limitations, or-merger of ¢lasses. Such
leave of absence shall continue for a period of five (5) years, after which the right to reinstatement shall
terminate; provided the teacher’s right to reinstatement shall also terminate if the teacher fails to file
with the Superintendent, by April 1st of each year, a written statement requesting reinstatement. Such
leave shall be‘effective no later than the close-of the school year.

Sub-Division B:. Notice to Teachers: Following School Board action-on discontinued positions and
school board action proposing placements of teachers on unrequested leave, each individual teacher on
ULA shall recéive placement notice of proposed placement:

1. PriortoJuly 1;

2. States the applicable grounds for the proposed placement;

3. Provides notices to the teacher of their rights '

Master Agreement, WEA and 1.5.D. #435, Approved [1/15/2023
Page 24 of 36




Suh-Division C.. __ N _ _
Placement: Teachers shall be placed on ULA in invetse order of seniority in the field and subject matter
employed with the following exceptions: _ _

1) No teacher shall be placed on ULA if any other qualified teacher émployed in the field and subject
matter is on a “Teacher Improvement Plan” a$ provided for in the “Teacher Evaluation and Peer Review
Process” required in M.S. 122A.40, Subd. 8. |

2) No teacher holding a master’s degree or higher-in the field and subject matter employed shall be
placed on ULA if'any othet qualified teacher employed in the same field and subject matter holds less
than a master’s degree in the fi¢ld or subject matter employed. A graduate degree of master’s or higher
will not provide protection from ULA. if the degree is.not.in the subject:matter for which the teacher is
gmployed.

Sub-Division D. Affirmative Action Program: This section shall not apply if its application will result-in
any violation of the School District’s affirmative action program which shall include: ethnicity, race,
color, or séx; and any teacher employed in an affirmative action program may be retained in the same
field or subject matter of a teacher with greater seniority if such retention i8 necessary to effectuate the
purposes of such affirmative action program.

Sub-Division E. Additional Assignments: If reduction in number of teachers baséd on seniority would
result in the discontinuance of any curricuiar educational program, the teacher employed in such
program may fiot be placed on ULA, and.the next senior teacher may be placed on such leave; at'the
discretion of the School District.

Sub-Division F.

If a tie in seniority Should occur bétween 2-or more teachers, the following criteria shall be used

sequentially to determine the order of placement on unrequested leave of absence, recall, or transfer:
1. in the event of a tie ini seniority, employed by 1.8.D. 435 in a continuing teacher
contract, the teacher having the greater number of years of service in the teachirig area being
reduced shall be the more senior ' _
2. i the event ofa tie in the nuniber of years of service in the teaching area, the teacher
having the greater number of teaching license areas shall be the more senior;” only those license.
areds on file by January I 5th with. the office of the Superintendent shall be considered applicable;
3. in the event of a tie in the number of teaching licensc-areas, the teacher having the higher
lane placement on the salary schedule shall be the more senior; '
4, in the event of a tie in lane placemerit, the teacher having the higher step placement on
the salary schedule shall be the more senior; |
5. in the event that a tie(s) are:not broken by the above sequence, the School District may
determine which teacher(s) will be more senior. '

Sub-Division G. _
A teacher on ULA does not forfeit any years of service towards seniority, upen reinstatement will
resume with the same number of years of service.
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Article 4. Realignment: For purposes of placement on ULA or recall from U:LA, nothing in thisarticle, shall
rcq_uife the. School District to reassign a senior teacher to a different position for which he/she is not qualified,
as defined in “Section 2.” above; to accommodate the seniority claims of a junior téacher,

Article 5. Dropping of License:-A teacher shall not be permitted to exercise seniority to displace another
teachier in a different licensure area by dropping the license in the subject matter in which the:teacher is
‘currently assigned by the Sclhiool District in ordér to acquire a different assignment through the ULA process. If
-a teacher drops the license which qualified the teacher for the teacher’s current assignment, the School District
‘may place the teacher on ULA, and the teacher shall have no burmping rights nor realignment rights in another
Jlicensure-ared. '

Article 6, Reinstatement:

Sub-Division A. Process: No new teacher shall be-employed by the School District while any qualified
teacher is on ULA in the same-field and subject matter. Teachers placed on ULA shall be reinstated to
the positions from which they have been given leave or any other available positions in the School
District in the fields in which they are qualified as:such poéitions become available. The order of
reinstatement shall be in inverse order in which teachers were placed on ULA.

Sub-Division B. Notices: When placed on ULA, a teacher must file his/her name and address, to which
any tiotice of reinstatément or availability of position shall be mailed, with the School District personnel.
office: Proof of service by the péfson in the School District depositing such notice to the teacher at the
last known address shall be sufficient, and the teacher on ULA shall be responsible to provide for
forwarding of mail or for address changes. Failure of 4 notice to reach a teacher shall not be the
resporisibility 'of the School District.

Sub-Division C.. Acceptance of Reemployment: If a position becomes available for a qualified teacher
on ULA, the School District shall mail the notice to such teacher who shall have fifteen (15) working
days from thé date of such notice to accept the reemployment. Failure to accept, in writing, within such
fifteen (15) working day period shall constitute a waiver on the part of the teacher to any further rights
of employment or. reinstatement, and that teacher shall forfeit any future reinstatensent or employment
Tights.

‘Sub-Division D.. Reinstatement Rights: Reinstatement rights shall automatically cease five (5) years
from the date ULA was commenced, and no further rights to reinstatement shall exist unless extended
by written mutual consent of the School.Board and the qualified teacher.

‘Section 7. Establishment of Seniority List:

Sub-Division A. The School Board shall annually cause a senjority st (by name, first day of continuous.
tedching service in the School District, qualification, and subject matter or field) to be prepared from its
records. The School Board shall thereupon cause such list to be posted in an official place in each school
building of the School District.
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Sub-Division B. Request for Change: Any teacher whose name appears on such list and who may
disagree with the order of seniority in said list shall have ten (10) working days from the date of posting
to supply written documentation, proof, and request for seniority change to the Superintendent.

Sub-Division C. Final List: Within ten (10)_working days thereafter, the School District shall evaluate
any and all such written communications regarding the order of seniority contained in said list and may
‘make such changes the School District deems warranted. A final seniority list shall thereupon be

prepared by the-School District, which list as revised shall be binding on the School District and any
teacher,

Section 8. Filing of Licenses: In any year in which a reduction of teaching positions is occurring and the
School Board is placing teachers on ULA, only those on file in the Superintendent’s as of January 15th of such

-year shall be considered for purposes of’ determining lay-off within areas of licensure for the following school

year. A license filed after January 15 meeting shall be considered for purposes of recall but not for the current
reduction. '

Section 9. Effect: This article shall be effective at the beginning date of this Master Agreement and shall be
governed by its duration clause. This article shall govern all teachers as defined in-Section 2., Subd. 1, above
and shall riot be construed to limit the righits of any othér licensed employee not covered by the Master
Agreement or other Master Agreement affecting such licensed employee:

Section 10: Procedure: Any challenge by a teacher who is proposed for placement on: ULA or recall therefrom
shall be subject to the hearing and review procedures as provided in M.S. 122A.40.

SECTION VII. GRIEVANCE PROCEDURE

Article L. Definitions.

~ Grievance: A claim by a teacher or his/her designated representative that there has been a violation,
misinterpretation, or misapplication of any provision of this Agreement may be processed as a grievance as
hereinafter provided..

Article 2. Representative: The grievani(s), administrator(s), or School Board may be represented
during any.step of the procedure by any person or agent designated by such party to act on the party’s behalf.

Article 3. Definitions and Interpretations:

Sub-Division 1 Extensions; Time limits specified in this Agreement may be extended
by mutial, written agreement.

‘Sub-Division 2. Days: Any referenice to “days™ regarding time periods in this procedure
shall refer to working days. A “working day” is defined as all week days not
designated-as holidays by state law.

Sub-Djvision 3 Computation of Time: In computing any period of time prescribed or
allowed by procedures in this article, the date of the act, event, or default-for
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which the designated period of time begins to run shall not be included. The
last-day of the perlod so computed shal! be counted, unless it is a Saturday,

a Sunday or a legal holiday, in which event, the period runs until the end of they
next day which-is not a Saturday, a Sunday, or a legai holiday.

Sub-Division 4. Filing.and Postmark: The filing orservice of any notice or document
required by this Agreement shall be timely if i’t'i_s"persona[ly' served or if it bears
a certified postmark of the United States Postal Service within the time period.

Article 4. Time Limitation and Waiver: A gnevance shall not be valid for consideration uniess the
grievance is submitted to the School District’s designee in writing, signed by the grievant(s), setting forth the
facts and the specific provisions(s) of the Agreemeit allegedly violated and particular relief sought, within
twenty (20) days after the date that the first event giving raise to the grievance occurred. Failure to file any
grievance within such period shall be deemed a waiver thereof. Failure to-appeal a. grievance. from one level to
another within the time periods shall be deemed a waiver thereof. Failure to appeal a gnevance from one level
to another within the time periods hereafter provideéd shall constitute a waiver of the grievance. An effort-shall
first be miade to resolve an alleged grievance informally between the grievant(s) and the School District’s
designee.

Article 5. Resolution of Grievance;The School District and the: grievant(s) shall attempt to resolve all
grievances which may arise during the course of employment as follows:

_Suh-Divi'sio"n‘ L.EevelI: If the grievance is not _resolved through informal discussion; the
School District’s designee shall give a written decision on the grievance to the parties
involved.

Sub-Division 2. Level Il:  In the event the grievance is not resolved in Level 1, the decision
rendered may be appealed fo the Superintendent, provided such appeal is'made in

writing within five (5) days after the receipt of the decision in Level I. If a grievance is.
properly appealed to the Supermtendent the Supeérintendent or his/her designee shall

set a fime to mest regarding the grievance within fifteen (15) days after receipt of the

._appeal Within ten. (10) days: after the meetmg the Superintendent ot his/her designee
shall issue a decision in writing to the parties involved.

Sub-D¥ivision 3. Level YIX:. Inthe event the grievance is not resolved in Level 1, the decision
rendered may be appealed to the School Board; provided such appeal is made in writing

within five (5).days after receipt of the decision in Level II. If a grievance is properly

appealed to the Schiool Boatd, the School Board shall set:a time to hear the grievance

within twenty (20) days after. recelpt of the appeal. ‘Within twenty (20) days afterthe

meeting , the Schiool Board shall issue its decision in writing to the parties involved. At

the option of the- School Board, a committee or representative(s) of the School Board

may be designated by the: School Board to hear the appeal at this level and report the

findings and recommendations to the School Board, The School Board shall then render

its decision.. N
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Article 6. Denial of Grievance:  Failure by the School Board or its representative(s) to 1ssue a decision

within the time period provided in this article shall constitute a denial of the griévance, and the gri evant(s) may
-appeal it to the next level.

Article 7. Arbitration Procedures; In the event that the. grievant(s) and the School Beard arg unable to resolve
any grievance, the grievance may be submitted to arbitration as defined in this article.

Sub-Division 1. Request: A request to submit a grievance to arbitration must be in writing
signed by the aggrieved party(ies); and such request must be filed in the-office of the
Superintendent within-ten (10) days following the decision in Level 1II above.

Sub-Division 2. Prior Procedure Required: No grievance shall be considered by the arbitrator
which has not first been duly processed in accordance with the grievance procedure and
appeal provisions,

Sub-Division 3. Selection of Arbitrater: Upor the proper submission of a grievance the ferms
of this proceduire, the partics may, within ten (10) days after the request to arbitrate,
attempt to agree upon the selection of an arbitrator. If no agreemient on an arbitrator

is reached, either party may request the Commissioner to submit a panel of seven (7)
arbitrators to the parties, pursuant to PELRA, provided such request is made within
twenty (20) days after request for arbitration. The request shall ask that the paunel be
submitted within ten (10) days after the receipt of said request. Within teii (10) days
aftér receipt of the panel, the parties shall alternately strike names, and the remaining
name shall be the arbitrator to hear the grievance. The order of striking will be
determined by lot. Failure to agree upon an arbitrator or'the failure to request an
arbitrator from the Commissioner within the time period as provided in this article shall
‘constifute a waiver of the grievance.

Sub-Division 4. Hearing: The grievance shall be heard bya single arbitrator, and both parties
may be represented by such person(s) as they may choose and designate, and the

parties shall have the right to-a hearing at which time both parties will have the

opportunity to submit evidence, offer testimony and inake oral or written arguments.

relatinig to the issues before the arbitrator. The processing before the arbitrator shall

be a hearing de novo:

Sub-Division 5. Decision: The decision by the arbitrator shall be rendered within thirty (30)
days after the close of the hearing. Decisions by the arbitrator in.cases présented

before him/her shall be final and binding upon the parties, subject, however, to the
limitations of arbitration decisions as provided in PELRA. The arbitrator shall issue

a written decision and order including findings of fact which shall be based upon

substantial and competent evidence presented at the hearing. All witnesses shall be

sworn upon oath by the arbitrator.

Sub-Division 6. Expenses: Each party shall bear its own-expenses in connection with
arbitration including expenses relating to the party’s representatives, witnesses, and _
any other expenses which the party incurs in cohnection with presenting its case @
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in arbitration. A transcript or recording of the hearing shall be made at the request of
¢ither party. The parties shall share equaily fees and expenses of the arbitrator, the
cost of the transcript or recording if requested by either of both parties, and any other
expenses which the parties mutually agree are necessary for the conduct of the
arbitration. However, the party ordering a copy of such transcript shall pay for such a
copy.

Sub-Division 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or
disagreements relating to grievances presented before him/her pursuant to the ters of this procedure.
The jurisdiction of the arbiirator shall adhere to terms and conditions of employment as-defined and
contained in this written Agreement at the time the grievance was filed; nor shall an arbitrator have
jurisdiction- over any grievance which has not been submitted to arbitration in complianice with the terms
of the grievance and arbitration procedurc as ‘outlined in this article; nor shall the jurisdiction of the
arbitrator extend to matters: of inherent managerial policy, which shall include, but are not limited to,
such areas of discretion or.policy, asthe functions and programs of the School district, its overall budget,
utilization of technology; the organizational structure, and selection and direction and nuniber of
personnel. In considering any issue it dispute, the arbitrator’s order shall give due consideration to the
_st_atutory rights and _oblig_atiOns.of the School District to efficiently manage and conduct its operation
within the legal limitations surrounding the financing of such operations.

Sub-Division 8: In the event a grievance is filed after May 15 of any year and strict adherencé to-
the time limits may result in hardship to any party, the Board shall use its best efforts to process such
grievances prior to the.end of the school term or as soon thereafter as possible.

Sub-Division 9: Notwithsianding the expiration of this Agreement, any claim or grievance arising
there under may be processed through the grievance procedure until resolution.

Sub-Division 10:  No reprisals of any kind will be taken by the S¢hool District against any
Teacher because of his/her participation i this grievance procedure:

Article 8. Election of Refedies and Waiver: A party instituting any action proceeding, of complaint in.a

JLICCLECIN] (0 A A e B s ===

federal or state court-of law ot befote an administrative tribunal, federal agency, state agency, or seeking relief
through any statuiory process for which relief may be granted, the subject matter of which may constitute a
grievance under this Agreement, shall immediately thereupon waive any and all rights to pursue a grievance
under this article. Upon instituting a proceeding in another forum as-outlined in this Agreement, the teacher(s)
shall waive the right to initiate a grievance pursuantte this article, or, if the grievarice is pending in the
grievance procedure, the right to pursue it further shall be immediately waived, This section shall not apply to
actions to compel arbitration as provided in the Agreement or to enforce the award of an arbitrator. '

SECTION VIL AGREEMENT DURATION AND PUBLICATION

_ Article 1. Duration

Sub-Division A. :rm_and Reo} Negotia
This Agreement shall remain in full force and effect fora period commencing on hily 1, 2023 through

June.30, 2025, and thereafter until modifications are made pursuant to the PELRA.. If either paity désires to
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thodify or amend this Agreement commencing on July 1,2023, it shall give written notice of such intent to the
other party no later than May 1, 2025. Unless otherwise mutually agfeed, the parties shall not-commence
negotiations more than 90 days prior to the expiration of this Agreement.

Subh-Division B. Effect:

This Agreement constitutes the full and complete Agreement between the School District-and the.
Exclusive Represeritative. The provisions herein relating to terms and conditions-of employment supersede any:
and all prior Agreements, resolutions; practices, School District policies, rules, or regulations concerning terms.
and conditions of employment inconsistent with these provisions.

Sub-Division C.  Finality: |
Pursuant to M.S. 179A.20, Subd. 3, any matters relating to the current Agreement term, whether or not
referred to in this Agreement, shall not be open for negotiations during the ferm of this Agreement.

Sub-Division D. Severability;

The provisions of this Agreement shall be severable, and if any provisions thereof or the applicationof
any such provision under-any circumstances is'held invalid, it-shall not affect any other provisions of this
Agreement or the application of any provision thereof.

Article 2. Publication
Copies of this Agreement shall be printed at the expense of the School District within 30 days after the
Agreement is signed, and a copy shall be presented to ‘every teacher eniployed by the. School District. Further,
the School District shall furnish each new teacher a copy of the Master Agreement.
IN WITNESS. WHEREOF, the partics have executed this Agreement as follows:
For: fthe Exclusive Representative For: the.School District ="

President

Coridits Prarwnssy LA

._quré't_ary r_ () B 0

Chief Teacher Negotiator 'St{l}&jol Bo#frd Tréasurer

Dated-this SO _ day of Oecember 2023 Dated this QO day of Deteraipey 2023
Negotiator
Negotiator
Negotiator
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EXTRA-CURICULAR PAY SCHEDULE C AND D

All coaches and advisors are required fo take care of their respective activities through the season
as set by the Minnesota State High School League and until eliminated in post-season competition. The
pay listed is for the complete season of the activity from the legal beginning date through all
tournaments or .contests. o

_ DISTRICT SCHEDULE C

To determine the payment for extra-curricular services, multiply the percentage times the starting.
or beginning teacher’s salary as listed on the BA Jane of the adopted salary schedule. Each year thata
teacher centinues in the same position.as coach or advisor of the activity, he/she shall advance on the
BA lane 1 step-as a basis of calculating the extra-cutricular pay. The cut-off or maximum for this
schedule in 2023-2025 will be the 8 step of the BA lane. A coach who has experience in another
schobol system or changes positions in the same sport will be placed on the step of the salary schedule as
agreed between the District and coach, to a maximum of siep 7. '

“The same sport” refers to both boys” and girls” athletics as long as the sport is the same.

JOINT/CO-OP SCHEDULE D
2023-2024
2024-2025
1. Steps will be calculated from the averages of BA Lane from both Waubun and Mahnomen salary
schedules.

2. Post-Season Pay: Head and assistant coaches are eligible to receive post-season pay per week
following the last competition for which all teams are eligible. Post-season pay will be 5% per week
of additional pay.

3. Coaches will be placed on the step based on their years of coaching experience within the district.

4. A Memorandum of Understanding wilt be developed as activities are added to the:cooperating
Mahnomen/Waubun-Ogéma- White Earth District between contract years. Those MOU’s will be
negotiated into the Joint Activities/Co-op Schedule during negotiations.
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20232024

Scheduie A

Step BA BA+15 BA+30 BA+45 BA+BO/MA  MA%15

0 $4350000  $45300.00  $47,100.00  $48,900.00  $50,700.00  $52,500.00
1 $44,500.00  $46,300.00  $48,100.00  $49,900.00  $51,700.00 $53,500.00
2 $45500.00  $47,300,00  $49,700.00  $50,900.00.  $52,700.00  $54,500.00
3 $46,50000  $48,300.00  $50,100.00  §51,900.00  $53,700.00  $55,500.00
4 $47,50000  $40,300.00  $51,100.00  $52,900.00 $54,700.00  $56,500.00
5 $50,000.00  $51,800.00  $53,600.00  $55,400.00 $57,200.00  $59,000.00
6 $5100000  $52,800.00  $54,600.00  $56,400.00 $58,200.00  $80,000.00.
7 $52,00000  $53,800.00  $55,600.00  $57,400.00  $59,200.00 $61,000.00
8 $5300000  $54,800.00  $56,600.00  $58,400.00 $60,200.00  $62,000.00
0 $54,000.00  $55800.00  $57,600.00  $59,400.00  §61,200.00  $63,000.00
40- $56500.00  $88,300.00  $60;100.00  $61,900.00  $63,700.00  $65,500.00
# $57.500.00  $59,300.00  $61,100.00  $62,900.00 ~ $64,700.00  $66,500.00
12 $56,500.00  $60,300.00  $62,100.00  $63,900.00 $65,700.00  $67,500.00
13 $59,500.00  $61,300.00  $63,100.00  $64,900.00  $66,700.00  $68,500.00
14 $60500.00  $62300.00  $64,100,00  $65900.00  $67,700.00  $69,500.00

_ CI $63,000.00  $64,800.00  $66,600.00 $68.400.00  $70,200.00  $72,000.00

Cl20yts  $65500.00  $67,300.00  $B9,100.00°  $70,900.00 $72,700,00  $74,500.00
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12024-2025

Step

—
o

i

-

Cl20yrs.

Q .

PR

L

$44,000.00
$45,000.00-

$46,000.00

.$47,000.00

$48,000.00
$51,000.00
.$52,000.00

$53,000.00.

$54,000.00
$55,000.00
$58,000.00

$59,000.00.
$60,000.00

$61,000.00

$62,000.00

$65,000.00

| $68,000.00

Schedule B

BA+15

$45 800.00

$46,800.00
$47,800.00

$48,800.00

'$49,800.00.
$52,800.00
$53,800.00
$54,800.00
$55,800.00
$56,800.00

$59,800.00
$60,800.00
$61,800.00

$62,800.00

$63,800.00
$66,800.00

© $69,800.00

BA+30

$47,600.00
$48,600.00

$49,600:00
$50,600.00
$51,600.00

$54,600.00

$55,600.00-

$56,600.00

$57,600.00

$58,600.00
$61,600.00
$62,600.00
$63,600.00
$64,600.00

$65,600.00

$68,600.00
$71,600.00

BA+45

$49,400:00
$50,400.00
$51,400.00
$52,400.00
$53,400.00
$56,400.00

$57,400.00
$58,400.00
$59,460.00
$60,400.00

$63,400.00

$64,400.00°

$65,400.00

$66,400.00
$67,400.00
$70,400.00

$73,400.00

BA+B0/MA

$51,200.00
$52,200.00
$53,200.00
$54,200.00
$55,200.00
$58,200.00
$59,200.00

$60,200.00

$61,200.00

$62,200.00
$65,200.00

$66,200.00

$67.200.00
$68,200.00:
$69,200.00.
$72,200.00
1$75,200.00
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MA+15
$53,000.00

$54,000.00
$55,000.00
$56,000.00
$57,000.00
$60,000.00
$61,000.00
$62,600.00
$63,000.00
$64,000.00
$67,000.00
$68,000.00

$69,000.00

$70,000.00

$71,000.00
'$74,000:00
$77,000.00.

\Q;\
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