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This agreement is made and entered into at Topeka, Indiana, on this 9th day of November 2023, between

the Westview Board of Education, and the Westview Education Association. This agreement is so

attested to by the parties whose signatures appear below:

Westview Education, Asseciation
[
e

President — Les Hively

i
BY:
Chief Negofiator — Molly Manns

BY: %/l&
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Westview
BY:

BY: /

Vice President — Chad Bender

BY: (,me'; Shak

Secretary — Carrie Schrock

BY: W

Member — Chefles Christner

BY:—ZL e %/A/

Member — Tim Helmuth
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RECOGNITION

The Westview Education Association is hereby recognized by the Westview School Corporation,
Topeka, Indiana, as the exclusive bargaining agent for all certified employees except its
superintendent, corporation wide directors, principals, and athletic director for the purposes of
bargaining collectively and discussing as prescribed and defined in P.L. 217, 1973 Acts of the
Indiana General Assembly.

TERMS OF THE AGREEMENT

L

The terms of this agreement shall begin July 1, 2023 and terminate June 30, 2024 with the
following exceptions:

A. Contract items related to wages and salary mutually agreed upon by the Westview
Education Association and the Westview School Corporation may be jointly reviewed at
times and places convenient to both parties.

B. Both parties agree to discuss health and dental insurance if the insurance committee
would recommend any changes to the health plan that could impact the terms in this
contract. In the event discussions result in a memorandum of understanding (MOU),
IEERB rules and procedures regarding MOU’s will be followed.”

IL Public hearing — Aug. 24, 2023 and Public meeting — Oct. [2, 2023
A. The public hearing and meeting were held in-person. The governing body and the public
were not given the option to participate in the public hearing or public meeting by means
of electronic communication.
GRIEVANCE PROCEDURE

L

II.

Section 1 - Definition

A “grievance” is a claim by one or more teachers of an alleged violation of the terms of this
negotiated agreement.

Section II — Procedure
A. - Informal

This grievance procedure is not intended to affect the normal communications between the
building principal and the teacher regarding any problems. It is expected that any problem,
or potential problem, would first be discussed by the teacher with the building principal
within 10 days of the first time the grievant knew or reasonably should have known of the
problem (grievance).
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B. — Formal
Step I

Within fifteen (15) calendar days of this first time that the grievant knew, or reasonably
should have known, of the grievance, if the grievance has not been resolved by the
aforementioned “Informal” procedure, see Section Il - A, the grievant shall present the
grievance in writing to the building principal involved. The grievant shall (a) state the facts
giving rise to the grievance, (b) identify the specific provision of the aforementioned
documents alleged to be violated, (c) state his or her contentions with respect to the
grievance, and (d) indicate the specific relief requested. Said letter shall be signed by the
grievant. At the option of the grievant, an additional copy of this letter may be given to the
appropriate representative of the W.E.A. within five (5) calendar days after receipt of the
written grievance. The building principal shall answer the grievant in writing. If this written
answer does not resolve the grievance then:

Step I

Within five (5) calendar days of the receipt of the aforementioned written answer, the
grievant may address a letter of appeal, which shall include copies of all the aforementioned
relevant documents to the Westview Superintendent of Schools. The superintendent shall
then schedule a personal conference with the grievant at a time no later than ten (10) days
following his receipt of this appeal. At the option of the grievant, representatives of the
W.E.A. may be present at this conference and the superintendent shall have the right to have
present at this conference the building principal involved and other witnesses who may be
helpful in establishing the facts in the case. Within five (5) calendar days after the
conclusion of this conference, the superintendent shall send a written response to the
grievant. If this written reply does not resolve the grievance, then:

Step III

Within five (5) calendar days after the date of the receipt of the superintendent’s
aforementioned response, the grievant shall notify the superiniendent in writing that an
appeal will be made to the Westview Board of Education. Said appeal shall be in writing and
directed to the president of the Westview Board of Education, and in this letter there shall be
included copies of all the aforementioned documents which may be pertinent or relevant to
the case as well as a request for hearing at the next regular meeting of the board.

The president of the board shall notify the grievant that such a hearing has been placed on the
agenda of the next regular meeting of the board and that the grievant may, at his or her
discretion, have legal counsel and representatives of the W.E.A. who may be heard at the
scheduled hearing. The board shall answer the grievant in writing within fifteen (15)
calendar days of this hearing. The decision of the board is final.

If there is a failure at any step to communicate the decision on a written grievance within the
specified time limit, it shall be ample evidence that the grievant’s claim is justified and the
Board shall grant the grievant the remedy he or she is seeking.
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If the grievant does not advance from one step to the next within the time limits herein
specified, then the grievance shall be deemed resolved by the answer at the previous step.

All written communications herein specified shall be sent by certified or registered mail or
hand delivered with time, date and signature of employee and school representatives on a
receipt. Time limits stated herein may be extended only by mutual agreement and said
agreements must be in writing and signed by both parties.

PLACEMENT OF TEACHERS INTO THE SALARY RANGE

The Westview School Board will determine the beginning wages of certified employees not currently
working at Westview and such wages shall fall between the minimum and maximum of the negotiated
range. All benefits and raises will be determined by this agreement.

SALARY AND WAGE PROVISIONS

L

II.

111.

VL

VIL

VIIL

Both parties agree that salaries and wages (o be affected by this agreement are accurately
reflected in the Westview salary range, $43,000.00 to $73,000.00 and the Westview extra
curricular pay schedules, attached at the end of this document

No teachers rated ineffective or needs improvement based on the teacher evaluation
instrument shall receive a raise except teachers who have not yet completed two full years of
teaching per IC 20-28-9-1.5(e}(f). Any money for increases that would otherwise have gone
to teachers rated ineffective or improvement necessary must be redistributed to eligible
teachers.

No more than 50% of any calculation used to determine a raise for the bargaining unit will be
based on years of experience and education.

Junior or senior high school teachers teaching a 7/6 load shall be reimbursed an additional
1/6 of their base contract.

Remuneration for the ancillary duty of in-house teacher substitution and coverage of study
hall and noon supervision, at the teacher’s discretion, shall be in the form of 2 day of
additional sick leave for each three (3) class hours of substitution or $14.00 per class hour
covered.

Employees will be paid their daily rate (base salary divided by 185) for extra teaching days
on the contract.

An index system based on $43,000.00 will be utilized to determine the extra-curricular pay.
Schedule attached.

The board may award up to a total of $10,000.00 in discretionary stipends to effective
teachers with no individual receiving more than a $200.00 stipend, reference TAG board

policy.
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IX.  For a new sport/activity, the salary/ies will be proportionate based on the number of
scheduled activities of the sport/activity most similar, (one day will be one activity; i.e. when
there are two or three-way activities in one day, this will count as one activity), as discussed
with the W E.A. When the sport/activity achieves a full schedule according to the building
principal, it will receive a full-negotiated extra-curricular salary.

FRINGE BENEFITS

Both parties agree that the salary and wage-related fringe benefits to be affected by this agreement are
reflected in Salary & Wage Provisions, and that the same shall remain in force during the period of this
agreement.

L. HEALTH AND DENTAL INSURANCE

Upon his or her request and completed application, the employee is eligible to choose
from three (3) different single or family group dental, health and medical insurance plans.
For single subscribers the annual contribution for group dental, health and medical

insurance paid by Westview School Corporation will be $9,456.53. In addition, the
corporation will contribute $1,000 to a VEBA (HRA) plan annually. The premium amount
will change if the cost of the premium decreases or increases. The corporation will pay 80%
of any premium increase. The corporation contribution will be decreased by 80% of any
premium decrease.

For family subscribers the annual contribution for group dental, health and medical
insurance paid by Westview School Corporation will be $13,331.74. In addition, the
corporation will contribute $1,000 to a VEBA (HRA) plan annually. The premium amount
will change if the cost of the premium decreases or increase. The corporation will pay 50%
of any premium increase. The corporation contribution will be decreased by 50% of any
premium decrease.

Employees working on 1-50% contract would receive an amount equivalent of 50% of
the benefits, and employees working over 50% would receive an amount equivalent to 100%
of the benefits.

All current certified employees, as well as those on leave of absence, are eligible for
participation. Teachers granted a leave of absence must notify the bookkeeping department
by June | of the year preceding the leave year regarding their intention to participate in the
health plan. Teachers on approved leave must pay the full premium if enrolled in the plan.

IL. Certified teachers who were hired after January 1, 2001, will be permitted to remain in the
school corporation’s health plan until Medicare eligible. Teachers must meet all the
following requirements to be eligible:

A. A teacher must be presently teaching in the Westview School Corporation.

B. The teacher’s age plus years of experience must equal INPRS requirement for regular full
retirement (currently age 55 and years of experience totaling 85 or age 60 plus 15 years
of experience).

C. The teacher must have taught in the Westview School Corporation 15 years prior to
eligibility for early retirement.
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Iv.

Upon his or her request and completed application, a term life insurance policy, including
accidental death and dismemberment, will be provided approximating the teacher’s school
year salary. The premium less one dollar ($1.00) will be paid by the Westview School
Corporation. The employee will be responsible for a $1.00 annual contribution toward the
premium payment. In addition, all personnel may purchase supplemental amounts of
insurance in increments of $5,000.00, or as dictated by the carrier, the total of which must not
exceed the individual’s annual wages. Insurance effective dates are from September 1 to
August 31 of each year.

Employees retiring from age 50 to 65 with 15 years of service may participate, at their own
expense, in the corporation’s life insurance program for an amount equal to the basic
insurance coverage in effect during their final year of employment. This may be continued
until age 65, at which time the coverage will be reduced to $5,000.00, or as dictated by the
carrier. The latter coverage will terminate at age 70. Accidental death and dismemberment
provisions, as well as purchased supplemental insurance, will terminate upon retirement.

Upon his or her request and completed application, a long-term disability policy will be
purchased for all full-time single health and non-health insurance covered teachers. The
premium less one dollar ($1.00) will be paid by the Westview School Corporation. The
employee will be responsible for a $1.00 annual contribution toward the premium payment.
Health plan employees may purchase this coverage at their expense.

The Westview School Corporation will pay the required individual teacher deduction for the
Indiana State Teacher’s Retirement Fund.

LEAVES

II.

Ten (10) sick leave days with full pay will be granted for first year teachers at Westview, and
seven (7) sick leave days with full pay will be granted for each year thereafter. These days are
accumulative. At the end of each work year, and after converting other paid leaves to sick leave
as provided for below, the school corporation shall reduce accumulated sick leave balances in
excess of 90 days to 90 days. This reduction shall be done by the School Corporation depositing
$90.00 (ninety dollars) for every sick leave day a given teacher has in excess of 90 into that
teacher’s IRS Section 401(a) Plan account. All or part of a leave taken by a teacher because of a
temporary disability caused by pregnancy may be charged, at her discretion, to her available sick
days. The teacher is entitled to complete the remaining maternity leave without pay. In the
event the teacher wishes to begin the maternity leave at the beginning of a school year,
accumnulated sick leave days from previous years of employment may be utilized. Payment for
accumulated sick leave days will only be paid after a corresponding number of work days are
missed. Payment terms must be arranged with the business office. Paid sick days count toward
FMLA leave.

Three (3) days of illness in the family leave are granted per school year. Up to two (2) unused
illness in the family leave days shall be added to the teacher’s accumulative personal sick leave
at the end of each school year. Personal business leave may be used after the three (3) days of
family illness leave are exhausted. When using the three (3) family days or personal days, the
term family shall mean spouse, children, parents, brothers, sisters, mother-in-law, father-in-law,
anyone living in the household of the employee and grandchildren. When both family illness
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leave and personal business leave have been used, personal sick leave days may be utilized if
necessary for serious accident or illness. When using accumulated personal sick days to care for
an ill family member, the term family is limited to spouse, children, parents, brothers, sisters,
mother-in-law, father-in-law, and anyone living in the household of the employee. This provision
does not automatically cover grandchildren.

Three (3) days of personal business leave are permitted per school year with full pay. At the
conclusion of the school term, a maximum of two (2) unused personal business leave days shall
be carried into the teacher’s next contract year not to exceed five (5) days in any contract year.
Additional unused personal business leave days shall be added to the teacher’s accumulative
personal sick leave at the end of each school year. Personal business days requested on the first
student day, the last student day, or a school day immediately preceding or following: fall
vacation, Christmas vacation, spring vacation or holidays (Labor Day, Thanksgiving Day,
Christmas Day, New Year’s Day, Memorial Day) will not be granted except when reasons of
extreme emergency are presented to and approved by the superintendent. Matters of extreme
emergency not for the purpose of extending the vacation will be charged one personal day for
each day taken. Other exemptions to extend the vacation may be presented to and approved by
the superintendent. A day taken to extend the vacation that directly precedes or directly follows
a vacation will be charged 2 personal days.

At their discretion, teachers shall receive up to five (5) workdays for each family bereavement
leave with full pay within fourteen (14) calendar days following such death. The term family
shall mean spouse, children, parents, brothers, sisters, mother-in-law, father-in-law,
grandparents, grandchildren, foster parents, step parents, legal guardians, and anyone living in
the household of the employee. Exceptions to the 14 calendar day window may be presented to
and approved by the superintendent.

Legal leave days are permitted to appear for jury duty with full pay. Any reimbursement made
in addition to mileage shall be paid to the Westview School Corporation. Additional legal leave
days with full pay shall be granted to appear in arbitration, negotiation, or fact finding
proceedings, provided they cannot be scheduled during non-teaching hours.

Attending and/or participating in professional workshops, seminars or conferences, and visiting
other school corporations to observe instructional techniques, or other instructionally oriented
programs are encouraged to enhance the educational process. Conference leave will be granted
only upon the recommendation of the teacher’s building principal and approval by the
Superintendent. Certain travel and lodging expenses, registration fees, etc., will be paid by
Westview School Corporation in accordance with the rules and procedures prescribed by the
Indiana State Board of Accounts, the Westview Board of Education, and as agreed on a signed
trip reimbursement/request application signed by the superintendent.

Leave requests not covered by current provisions may be appealed to the superintendent.

Sick, Family Illness, Personal Business, and Bereavement leaves will be granted and recorded
only on a Y2 or full-day basis.
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MISCELLANEOUS

1

Mileage. Any teacher required by scheduling to drive from his or her building of first
assignment to any other buildings in the Westview School Corporation for succeeding
assignments and back to his or her building of first assignment shall be reimbursed for the
total miles driven between all buildings if the total miles driven is over two (2) miles. The
reimbursement rate shall be the same rate the Westview School Corporation pays for
reimbursing all extra-curricular mileage.

SEVERANCE (Note the $2,500.00 stipend for retirees to go toward Westview insurance is only for those
hired before 2001 and sick days left at retirement are only eligible to be reimbursed for those hired prior to
January 1, 2001.)

L

II.

Traditional Severance & Early Retirement Benefits are for teachers who obtained permanent
teacher contract status from the Westview School Corporation on or before January 1, 2001.
Traditional Severance & Early Retirement Benefits not otherwise offset as set forth below
and in Part II, Transitional Severance & Early Retirement Benefits Adjustments, of this
Article shall be provided teachers who were hired prior to January 1, 2001.

To qualify for traditional severance or early retirement benefits at the time of separation from
employment with this school corporation, a teacher must have obtained regular teacher
contract status from Westview School Corporation on or before January 1, 2001, and must
meet all the other qualifications set forth in the Traditional Severance & Early Retirement
provisions of the 1999-2000-2001 Agreement Between the Westview School Corporation
and the Westview Education Association.

Transitional Severance & Early Retirement Benefits Adjustments are for teachers who
obtained regular teacher contract status from the Westview School Corporation on or before
January I, 2001.

A. Teachers who qualify for traditional severance & early retirement benefits shall have
their combined traditional severance & retirement benefit entitlement calculated by using
the total number of unused personal sick days accumulated by the teacher, which includes
those purchased by the school corporation and included in the 401(a) plan.

B. Teachers who qualify for traditional severance & early retirement benefits shall have
these benefits reduced, dollar for dollar, by the amount of contributions made and
assumed balance in the given teacher’s IRS Section 401(a) Plan account at the time of
retirement.

C. Likewise, at the time of a given teacher’s separation from employment at Westview
School Corporation, the vendor of the IRS Section 401(a) Plan shall compute
hypothetical earnings on the assumed balance to that teacher’s IRS Section 401(a) Plan
account from each time of deposit to the time of separation with an assumed annual rate
of return of 7% for the contributions made and assumed balance prior to July 1, 2007 and
with an assumed annual rate of return of 5% for the contributions made and assumed
balance on or after July 1, 2007. The amount of the assumed balance at separation shall
then also be used to reduce, dollar for dollar, the given teacher’s remaining combined
benefits.
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1.

The corresponding Traditional Severance & Early Retirement provision notwithstanding,
payment of the balance of the traditional benefits due a teacher will be made in one lump
sum. If the school is notified by April 1 of the year of retirement, the payment will be
made prior to July 1 following separation. If the school was not notified by April 1 of the
year of retirement, the payment may be delayed by one year.

IRS Section 401(a) Plan - For teachers who have not obtained regular teacher contract status
from the Westview School Corporation on or before January 1, 2001, this plan represents ali
severance benefits available to the teacher.

A.

Effective July 1, 2001 and thereafter, the school corporation shall maintain an IRS
Section 401(a) Plan Retirement Program and such other IRS qualified retirement plans as
may be appropriate and acceptable to the parties.

As provided for elsewhere in this agreement, the school corporation shall make payments
for accumulated personal illness days into a qualifying teacher’s 401(a) Plan account.

All teachers will have an ongoing amount equal to one percent (1%) of their regular gross
salary placed in their 401(a) Plan accounts.

Teachers will be allowed to continue making their 403(b) Plan contributions in annuity
accounts heretofore recognized by the Board and/or into 403(b) Plan accounts offered by
the vendor of the parties’ 401(a) Plan accounts.

During subsequent rounds of bargaining, the parties will negotiate whether or not to have
the board make additional one-time only contributions and/or whether or not to increase
the percentage of ongoing contributions.

The school corporation and association will maintain a joint retirement planning
committee that shall be charged with recommending who shall be the vendor of the
401(a) Plan accounts. Additionally, the joint committee shall be charged with ensuring,
through the vendor that the plan and accounts are and remain in compliance with IRS
rules and regulations. Should the board have reason not to endorse the vendor, the joint
committee will reconsider its recommendation and the selection process will be repeated.
Teachers shall vest in the 401(a) Plan at the rate of 10% per year of consecutive
employment as a teacher in this school corporation with years of employment before and
after implementation of the plan counting toward vesting. Leaves approved by the school
board as described by this agreement shall not be considered a disruption of consecutive
service. The percentage of vested assets of the 401(a) Plan account are the property of
the teacher and, in the event of the teacher’s death, the teacher’s estate.

. It is understood between the parties that the ongoing contributions into teachers’ plan

accounts are in lieu of receiving the same percentages as regular salary.

In that the parties are using the percentage of employer contribution to this plan in lieu of
applying this percentage to salary increases, should the parties subsequently have cause
to terminate this 401(a) Plan, and unless otherwise agreed to between them, upon
termination, the then percentage contribution that was given in lieu of salary to this plan
shall immediately be applied as a like-percentage across-the-board salary schedule
increase.

If IRS, a court of competent jurisdiction, or the parties hereto deem any element of this
article and actions taken pursuant to it to be out of compliance with IRS Rules and
Regulations or other law, the parties will take all necessary action to correct the situation.

10
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TRADITIONAL SEVERANCE & EARLY RETIREMENT (Only available to teachers who

obtained regular teacher contract status from the Westview School Corporation on or before January 1, 2001.)

L.

IL

III.

Severance pay or Early Retirement pay, whichever is highest, will be awarded based on the
formulas, included in this document, provided the following requirements are met:

A teacher:

A.

mo Nw

Must have met the minimum requirements for benefits under the Indiana State Teachers’
Retirement Fund for each option. '

Must have signed six consecutive teaching contracts at Westview.

Must terminate employment because of retirement, health, resignation, or death. (In the
event of death, payment will be made to the beneficiaries of the employee’s estate.)
Must be presently teaching in the Westview School Corporation.

Must notify the Superintendent by June 1 of the year preceding retirement if they plan to
receive benefits during the first year of retirement. The request for any retirement benefit
must be made in writing to the Board of Education by June | of the year prior to
retirement (Only the board of education may waive this requirement.)

May designate how funds will be distributed after the funds have been placed in a
separation account.

Severance plan as described below:

A

B.

(Years in corporation x .008 x highest paid contract) + $90.00 x number uncompensated
accumulated sick days).

The teacher will be permitted to remain in the school corporation’s health plan until
Medicare eligible. The school corporation will contribute toward the health plan
premium a stipend dollar amount equal to two thousand five hundred dollars ($2,500.00
or $208.33 per month). Also, the teacher may apply any amount of their retirement bonus
toward his or her health insurance premium. Details of this arrangement must be
arranged with the administration.

Early Retirement Incentive:

A.

B.

Eligibility (All three requirements must be met)

1. A teacher must be presently teaching in the Westview School Corporation.

2. The teacher’s age plus years of experience must equal INPRS requirement for regular
full retirement (currently age 55 and years of experience totaling 85 or age 60 plus 15
years of experience).

3. The teacher must have taught in the Westview School Corporation 15 years prior to
eligibility for early retirement.

Bonus

AGE Percent of final base salary

First year of eligibility 100

Second year of eligibility 90

11
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Third year of eligibility 80

Fourth year of eligibility 70

Fifth year of eligibility 60 -
Sixth year of eligibility 50

Seventh year of eligibility 40 e
Eighth year of eligibility 35

The ninth year of eligibility (Severance plan described in Severance & Early Retirement is applicable).

C. Other stipulations

l.

The first year of eligibility through the eighth year must be attained prior to the first
scheduled day of the following school year.

If a teacher has accumulated 150 unused sick leave days, they will receive the
maximum benefit as noted in IIIB above. For every day less than 150, the payment
will be reduced by sub base pay the year of retirement. Any sick days unused at the
end of the year of retirement will be reimbursed at $90.00 and added to the retirement
Salary Bonus.

The final base salary is defined as the salary paid the teacher the year prior to
retirement. It does not include extra-curricular assignments or other assignments or
incentive awards beyond the base salary.

Teachers working less than a full day will have their retirement pay (bonus) pro-rated
on the basis of the actual base salary.

If the State of Indiana would ever adopt a salary schedule applicable to all school
districts with levels higher than the Westview contract, severance and early retirement
plans applicable to the Westview School Corporation would be declared null and void
and subject to negotiation.

The teacher will be permitted to remain in the Westview school corporation’s health
plan until Medicare eligible. The school corporation will contribute a stipend toward
the Westview health plan premium a dollar amount equal to two thousand five
hundred dollars ($2,500.00 or $208.33 per month).

SICK LEAVE BANK

The Board of Education of the Westview School Corporation agrees to implement a Sick Leave
Bank in cooperation with the Westview Education Association. The Sick Leave Bank is one in
which a participant in the bank may borrow a limited number of sick leave days with full pay in
case of an emergency. A statement by the attending physician verifying the nature of the iliness
and the disability shall be required of the participant in order to borrow from the Sick Leave
Bank. A statement by a second physician may be required upon the recommendation of either
the board or association provided that such physician shall be agreed to jointly by the board and
the association, and the applicant shall bear the physician’s costs.

12
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Specific stipulations of the Sick Leave Bank are as follows:

L

Definition: A participant in the bank shall be any of the certificated personnel of Westview
Schools who enrolls during his/her specifted enrollment period.

II. Establishing the bank:

111.

A

Each certified person wanting to be a participant in the Sick Leave Bank shall donate
three (3) of his/her accumulated and credited sick leave days to the bank. Part-time
employees shall donate days on a prorated basis.

All donated days are a permanent contribution to the bank and are not transferable to
another school corporation should a participant leave the Westview School Corporation’s
system.

Each certified person wanting to be a participant in the Sick Leave Bank shall enroll
during the insurance/benefits open enrollment period or within 15 working days of their
first work day.

All certified personnel who want to enroll in the Sick Leave Bank must do so on the
Official Enrollment Form (S.L.B. #1) during the insurance/benefits open enrollment
period or within 15 working days of their first work day.

Certified employees will not need to re-enroll in the bank unless it is deemed necessary
for all participants to re-enroll in order to keep the bank operative. If re-enrollment is
necessary, all certified personnel become eligible to enroll in the bank. The W.E.A.
executive council shall have the responsibility to determine whether or not re-enrollment
i$ necessary.

All participants and days will be kept in a Sick Leave Bank ledger available to be audited
by the board or the association at the beginning of each month. Participants’ individual
service record cards will show the deduction for days donated the bank. Record keeping
will be done in the central office.

At the conclusion of each school year, the Sick Leave Bank’s unused days will be carried
over to the next school year.

Borrowing from the Bank

A.

Application to borrow from the Sick Leave Bank must be made on the official
Application to Borrow from the Westview Sick Leave Bank Form, (S.L.B. #2) and a
physician’s statement attached.

A committee of three (3) teachers and one administrator will approve borrowing from the
Bank. This committee and/or vacancies shall be appointed by the W.E.A. president and
the superintendent.
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C. All sick leave days previously accumulated must be exhausted prior to borrowing from
the Sick Leave Bank.

D. Borrowing from the bank can only be allowed for absences for three (3) or more
consecutive working days due to an illness or disability.

E. Any teacher enrolled in the Sick Leave Bank, who has exhausted his/her accumulated
sick leave and who has also accumulated five (5) uncompensated sick leave days each
year, is eligible to apply to the sick leave bank committee for compensation for further
absences from work during the current contract year.

F. The sick leave bank may only be used for the personal illness of a participant.

G. A participant may borrow up to sixty (60) days per year, but not more than 180 days
during employment with the Westview School Corporation.

H. Application to borrow from the Sick Leave Bank may be made by a personal
representative of a participant in cases where the participant is unable to do so.

I. Leave from the sick leave bank may not be used for maternity or childbirth leave unless
substantial and actual medically-determined physical or mental disability has arisen out
of the pregnancy or childbirth.

Repaying the days borrowed

A. A participant agrees to repay the Sick Leave Bank from his/her credited sick leave days
at the rate of four (4} per year upon returning to active employment with the Westview
School Corporation.

B. If a participant’s health permits him/her to return to active employment, and he/she does
not elect to return to active employment with the Westview School Corporation, or he/she
elects to accept employment elsewhere, the participant agrees to repay the Westview
School Corporation for the sick leave bank days borrowed in cash. This cash amount will
be equal to that paid to secure a substitute during the time the participant borrowed from
the Sick Leave Bank, (not the substitute teacher daily rate) but in no case more than they
would have earned.

C. A participant agrees to repay this cash amount in total upon electing not to return to
active employment (health permitting) with Westview School Corporation or at a rate
agreed upon per year but not less than the equivalent of 7 substitute days per year. It is
also agreed that any amount of unpaid balance due after five (5) years shall become due
immediately upon request by Westview School Corporation.

D. In the case of continued disability, retirement, or in the event of death, it is understood
that the participant, participant’s family or estate will have no obligation in regard to this
agreement. Continued disability is to be verified by a board and association approved
physician.

14
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WAIVERS

A.

The parties mutually agree that the terms and conditions set forth in this agreement represent the
full and complete understanding and commitment between the parties; and that no additional
negotiations on this agreement will be conducted on any item, whether contained herein or not,

during the period of this agreement without mutual agreement of both parties. Should any part of
this agreement be declared illegal by a court of competent jurisdiction, said part shall be
automatically deleted from this agreement but the remaining parts shall remain in full force and
effect for the duration of the agreement.

SALARY - Increases in salary shall be paid in two special pays one mid-November
and second in mid-March.

A. Compensation Model — $254,850.00 will be put toward the 2023-2024 compensation model. Funds
eligible to provide increases to teacher base pay shall be distributed according to the Compensation
Model. Teachers will be awarded points in four different areas. The maximum number of points a
full time teacher can be awarded is 100. Part time staff pay will be prorated based on % of contract.
Total funds available will be divided by the total number of points awarded to eligible teachers,
reference page 5 numerical II under Salary and Wage Provisions of this CBA. This raise will be
distributed in two special pays, one in November and one in March. For teachers below the salary
range cap, currently $73,000.00, the compensation award funds will be added to their bi-weekly
salary as a raise for the next year.

Compensation Model - 100 Point System

20 Experience: When a teacher completes |20 or more work days at Westvicw in the previous year, 10 points will
points | be awarded. An additional point will be added for each year of experience at Westvicw, not to exceed 20 points.
Non-Westview expericnce is not considered. Paid leave days apply, but unpaid do not.
30 Formal Education: The maximum number of points awarded in this area is 30.
points e Bachelor + 9-17 credit hours tn content arca = 9 pis.
e Bachelor + 18-26 credit hours in content area = 15 pts,
e Bachelor + 27-30 credit hours in content area = 21 pts,
e  Master’s Degree in content area = 27 pis.
& Master's Degree + 6 credit hours in content area = 30 pL.
10 Activities 1o Meet the Academic Needs of Students: Successful completion of the Academic Needs of Students
points | Program Goals as determined by the teacher’s principal will be awarded 10 points.
40 Effectiveness Rating: Teachers found effective or highly effective on the Westview Rise Evaluation instrument
points | shall be awarded 40 points. Teachers found ineffective or needs improvement based on the Westview Rise
Evaluation Instrument will not receive a raise, reference Salary and Wage Provisions, Section II. No dollar
amount difference will exist berween a Highly Effective and Effective rating. (This is a get alf or get none set of
points.)

B. One Time payments or stipends that will not be added to the teachers base pay also paid on the
special pay dates include:
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a. Westview Funded Professional Performance Award Program — Two $100 payments,
$200 total, to be based on Professional Performance Award Program to each teacher
qualifying.

The covid-19 retention stipend will go to any Westview teacher who has successfully completed the
2022-23 school year. Concerning this agreement for 2023-24, full time teachers shall receive a
covid-19 retention, one-time additional stipend of $700.00. Part time teacher pay will be prorated
based on % of contract. The total shall be paid out in one stipend.

Teachers who have obtained regular teacher contract status from the Westview School Corporation
after January 1, 2001 will receive an additional half percent (.5%) above the one percent (1%) of
their regular gross salary placed in their 401 (a) Plan accounts.

$140,150.00 will be the total amount put towards the retention of all certified staff. All certified staff
will receive a $1,000.00 to their base salary raising the bottom of the salary range to $43,000.00 and
top to $73,000.00. Part time certified teachers will have their portion prorated based on the
percentage of their contracted work time.

WESTVIEW SCHOOL CORPORATION
Certified teacher salary range
For the 2023 - 2024 school year

Employee Count Range

43 68,000 — 73,000
16 63,000 -- 68,000
11 58,000 -- 63,000
21 53,000 -- 58,000
18 48,000 -- 53,000
29 43,000 -- 48,000
5 Part-time Less than 43,000
Form S.L.B. #1
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WESTVIEW SICK LEAVE BANK

Official Enrollment Form
Certified Employees Only

I wish to join the Westview Sick Leave Bank with the understanding that I will donate three (3) of my
sick leave days this school year.

Name

School

Date

Note: Information about the bank is in your negotiated teachers’ agreement.

Form S.L.B. #2

WESTVIEW SICK LEAVE BANK

Application to Borrow from the Westview Sick Leave Bank Form

I have reviewed the regulations governing the Westview Sick Leave Bank and believe that I qualify to
borrow from the Bank at this time. [ understand the sick leave bank policy requires borrowed days to be
repaid and if I leave employment at Westview prior to making repayment I may be required to make a
cash reimbursement. A letter from my physician is attached.

Name

School

Date

Note: Information about the bank is in your negotiated teachers’ agreement.
Physician’s Letter Required
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WESTVIEW SCHOOL CORPORATION
Advanced Education Record Sheet

Note: Only content area courses and courses pertinent to position as determined by the
superintendent will be accepted.

Name Date
Current degree status Bachelors Masters
Workshop or CRUs or Workshop or
Course No. Course Title Credit Hours Course Description
Application: Approved Disapproved_____
Superintendent Date

Course/workshop requirements must be satisfactorily completed (passing grade) and a transcript, grade
report or university letter, submitted to complete the record.

Reimbursement for advanced education completed (grades or transcript submitted by September 1) will
be according to the compensation model.
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Westview School Corporation Tuition Reimbursement Agreement

Westview School Corporation will reimburse teachers who are seeking advance degrees/certification up
to $300 a credit hour successfully for a maximum of 18 credit hours under the following conditions:

1. The teacher submits a course of study and timeline of completion to the Superintendent for
approval prior to enrollment

2. Any changes to this course of study has to be pre-approved by the Superintendent

3. Coursework will directly benefit the school corporation and students of whom we serve

4. Coursework approval will be limited to:

o Programs that meet the Higher Learning Commission standards for teaching dual
credit programs

o Programs that meet high demand areas in the school as determined by
superintendent

5. The teacher must receive a grade of 3.0 or higher on a 4.0 point scale within their content area
6. Reimbursement will occur at the end of the course when the grade is submitted to the
superintendent

7. Failure to complete the approved course of study will result in the reimbursement of all tuition
funds to the school corporation

8. The teacher must remain with the school corporation for at least five years after completing
the advance degree/certification. Failure to complete the five years will require the teacher to
reimburse Westview School Corporation 100% of the credit hour costs.

19



00 18T°E § £9L0°0 YseoD Ireqayseq PRID N6 skog SH suodg iy, €

00 18T'E S £9L0°0 yaeo)) lleqrayseq aprID 6 S0 SH suodg g 4g
00°€9LT S 0100 yoeo) (reqiafion ape1n) yg s HI swodg[ed €7
00€9L°1 § 01+0°0 yaeo?) [eakanioA apeany iz spn HI suodg g ZT
00€9L'1 S 0100 yoeo) 133308 YS1H tounf SHID HI suodg fred 1T
00't9L 1 § 01+0°0 yaeod 133308 aprIo |Ig HI suodg fed 0T
00'EILTS 01400 yaeo) 12200§ apeIs) L HI swods Ied 61
0UEILL § 01400 yoeo) Anunoy) sso1) ySiy sorung SHID HI suodged 81
00E9L'T § 01400 el lug] Anunoy sso1) Y31H Jomng skog Hf suodgqed L]
00I11'T$ 16v0°0 yoen) 2qka0A Ansiep  wmsissy SO SH suods fred 91
0OrITY S 08600 yaeo) 1#g4aiop Aussep PeSH  S[ID SH suods jled €1
00085T$ 00900 yoeo) lieghalop,  Ausiea Jong SHID SH suods [ed ¢l
009681 $ 1#+0°0 yoeo) 1egAaion opeIn) g SHID SH suodg fred €1
000r0E § LOLOO yaeo) Stuua| Ansiep peay  shog SH suodg (e T}
00'E9LT S 1$0'0 yaen) S Ausiep,  wesissy  shog SH suodgqeq 1)
Qi s [6F00 yeod 123320§ h:wum.) JUHRISISSY whom SH m_._cn_m neq 1]}
oLITS 16¥0°0 yeo) 153308 Aisrep  wmsissy  SpIO SH suodgjed 6
o0'rITY § 08600 yaeo) 130008 Auszep peoH  shog SH suodg e 8
00'rIZ'Y § 0860°0 yaeo) 132208 Ausrep peoH SO SH suodg red £
00088’ $ 00900 yaeod 10305 Ausmep sowng shog SH suodg ed 9
00085'T § 0090°0 yaeo) w00y Aussea somng a0 SH suodg e ¢
000r0E $ LOLO'O YoeoDd Jion Ansiep peaH  S[D SH suodg lled  +
00FITF S 08600 y2e0D Anuno)) ssa1) fuszen PESH  SHID SH suodgred €
00vITY S 08600 yoeo) Anuno?) sso17y Ansrep peaq  sdog SH suodg e ¢
00 T1I'T $ 16+0'0 yoeo)) Anunoy) ss017) Ausrep  wmsissy SH swodgqed I

LRI 411.¥ | BEW LLHTRTS 1 1%11,7
] 5 ]

00000'Lr aseq JendLLINdEIX
Tea ) [00YRS $T 0T
NPAYIS Aed JENILIND-BING

NOLLY 304400 TO0HIS MIIALSIM



X4

| pred 5128 Ajup

Q01Ires
00FITY $
0riTrs
00°¢9L'T §
000F0'E $
Iz s
00TITrS
0O'0RS'T S
00E9L' 1%
00'OFC'E S
0OIITIT S
00rITr S
00085°C S
00'968'1 §
00051°C S
00°968°1 $
00968°1 §
00T69°T $
00T69C s
00968°1 §
00968°1 §
00TEYT §
00T69T §
00 1II'TS
00rITTYS
000zLe$
000TLE S
00°5E5°018
00°5Ls’01%
00vZ6't §
006t $

16¢0 0
08600
0860 0

1+0°0
LOLOO
16¥0°0
08600
00900

1700
LOLO'O
16¥0°0
08600
00900
1700
00500
1700
17900
97900
9900
I+70°0
1700
90900
92900
16¢0°0
08600
£980°0
£980°0
0s¥T'0
0srco
SPI0
cr1I'0

yaeod
yaeo’)
yoseo)
ey
yaeon
4aeo
IR0y
R0y
yIeoy
oy
yarod
280D
yaeoy
yoeo
yaeoD
4avosy
yaeo))
yoeey
yaeos
yseod
YIroD
yoeod
yaeo)d)
[reod
yaeon
yaeosy
Y2207}
yaeoy
yIeos)
peod
[Te1:1vg

ouL
yoeil
el
SIua ]
SIUI |
Ireqyos
leqyog
leqyog
J1oD

oD
l[eqaseg
[[eqaseq
[ieqaseq
Sumsasp
Juipsarp
[reqe=iseq
lleqiayseyg
reqeyseq
llegaysey
Ireqiiseq
lleqayseg
Ireqayseq
(LD BN s
Buipsarm
Juipsazp
reqaysed
{ieqayseq
[rEqyseg
Tequayseq
Ieqased
lequayseq

ANSIEA
Ausrep
Ansiep
Aussep
Aste s
Ausiep
Aussep
Ausrep, 1omng
Ksiep
Kusrep
AsIep
Aysrep
Ansiep sowng
YB1H tomng
ydiy sowmny
2peI) g
apern yg
2pPRID g
apeiny g
pRIS L
peIp L
PO WL
apeID L
Ansmep
AnsIep,
Ansrep
Ansrep
fasrep
Ausrep
Ausrep somng

Ausrep townp

JURISISSY
peay
peaH

WEISISSY
peay

WesISsY

peaH

uesIssy
pesH
WTISISSY

peaH

weisissy
peaH
WRISISSY
URISISS Y
peoy
peay
wreistssy
BISISSY
peay
peay
WeISISsy
pesy
WESISSY
WRISISSY
pesy
PeaH

SHIO
skog
SHID
S
SO

skog
skog

skog
SPID
skog
S0
sfog
SHID
skog
SN

skog
SO
skog
SHD
sfog
S0

SH
SH
SH
SH
SH
SH
SH
SH
SH
SH
SH
SH
SH
HI
HT
HI
Hf
HI
Hf
HI
Hf
Br
Hf
SH
SH
SH
SH
SH
SH
SH
SH

suodg Jawwng/Buudg
suodg ssunung/Buudg
suodg sawung/Buuds
suodg unungBuudg
suodg Jowwng/Buudg
suodg ssunung/Suudg
suodg sounungSundg
suodg ssuwngSuudg
suodg 1aunung/Buudg
suodg Jaurung/Suudg
suodg Jswwng/Suudg
suodg ssunung/Suudg
suodg sawwng/Buudg
suodg Jauim
spodg saup
suodg o
suodg 1aguism
suods s
suodg Jainp
suodg 1
suodg Jaurp
suodg 11uim
suodg 1oy
suodg Jauim
suodg amuip
suodg Jauim
suods Jmuim
suods Jum
suodg s
suodg saurpm
suodg Iauip

41



aes ploH

006 $
0o IFT $
00e9L' 1§
oiec §
00LI8 $
00seT $
000Er §
0096 $
00's95'[ §
oirT §
00°T90'[ §
007901 §
00790t §
00'iec $
0oL %
00901 §
00'8¥E §
000ctr §
000ty §
00¢8L §
00°HITS
0OFITY S
001 §
COEr9L $
00st6 §
00°€9L°1 §
0reoL’ 1
00°900°1 $
00°ZTS'[
0TTEL 8§
00111’z S

69000
95000
01+0'0
69000
06100
£600°0
00100
LETO0
¥ot0'0
95000
L¥Z00
L¥Z00
LY200
69000
£€910°0
LYT00
18000
00100
00100
8100
[6#0°0
08600
8100
800
81200
0100
01+0°0
PECO0
Peed0
Pet00
[6#0°0

JOSIAPY
10SIAPY

JOSIAPY

JOSIAPY
JOsIApY
J0S1APY
101031
1012217
J0SIADY
Yoro)
yoroD
YyoroD
10S1APY
JOSIADY
10SIApY
J0SIAPY
J0SIADY
JOSIApY
saydesSoaicyy
Joag
1019211
yoeo)
yoeo)
yoeod)
yoeo)
Yoeod
YoroD
Yorod
yaeo)
yoeo)

qn[3 ssay’y
Jief 1y

qnpD) Layasy
iswedwonsy
[1OUNoY) JUApMIS
a0q Suniadg
SHIN

[essny
[eatsny

g Aydesdoan
SurpeasaoyD
Furpeapaay)
Sutpeassay)
and vy

[mog 1adng
[unoy) wapms
[mog [12dg
SHN

SHYN

[eatsny
[EaISTN
[earsniy
Burpeapzay)
Juipeapaayd
¥oeir

yoer)

ForlL

SIUuR],

JieD

Jiep

YoulL

Y31y Jowmng
y31H sowng
Y3y Jownp
ySiy soung
Y31y Jowing
31y sotung
ureal-g
apein yig
apead yL
Y31y Jownp

Ansrep
AnsieA Jowng
ySiy somung
Y31 sotung
Y31 omwnf
Y31y sowng
ysiy Joung
yS1y somung
Anissep

P¥3H

UT)SISSY

PESH

WRISISSY

PE3H

wesIssy
PesH
PESH
peaH
PesH
PE3H
HIEISISSY

skog
SHD

skog

sfog

SHSIM
SHSIM
SHSIM
SHSIM
HI
HI
HI
HI
HI
HI
HI
HI
HI
HI
SH
SH
SH
SH
SH
SH
SH
SH
SH
SH
HI
HI
HI
HI
Hf
HI
SH

SaRIANDY JARO
SAMANDY I
SINIANDY 13O
SINATDY JAYID
SanIANOY 1910
SINMATIDY 1YID
SANIANDY 13O
SANMANDY 1IN0
SAMIARDY IBNO
SAMANDY IO
SINIANIY 1Y
SANANDY JHIQ)
SIMAIDY IO
SANANDY IO
SaMIANDY T
SANARRY 1O
SINIADDY 120
SANANDY JAYI0
SanIANdY 13410
SANALDY JHNO
SANIARNIY 1SYI0
SANADIY 130
SIMIADIY 3P0
SANIANYY 130
suodg seunung/Suudg
suodg awwung/Suudg
suodg sawwngBuudg
suodg saunung/Fuudg
suods seunung/3undsg
suodg Jounung/Auudg

suodg sounung/Bundg

L8
93
<8
¥8
2]
<8
18
08
6L
8L
Ll
9L
SL
¥l
EL

I
0L
69
89
L9
99
€9
9
£9

19
09
65
8¢
LS



£d

LIRS

§

000L1'T $
oy rad
00'L6T 8
009L6 $
00°LS6°1
0OPLI'E §
009Le $
00°LE6°T §
00'9L6 $
00°L86'1 §
00TEs $
00¢8L §
TROO0
000LT'1 $
000L1°1
00€9L°1 $
00E9L'l §
007901 §
006t $
oy sad
000LIL §
00°LIR $
00°290°1 §
00°290°1 $
00T90°1 $
00Z90°1 $
00°T90°1 $
00790'1 $
00sIT %
00¢IZ $
00srL §

TLTO0 N3G
AR Y lostazadng
6900°0 10S1APY
LTTO0 Jopand
$SPO0 J0002N(]
€L200 J00a1q
LTT00 013213
$SP0'0 101211
L2200 101331(]
CCrO0 10151
61700 J013311q]
78100 Joang

101BUIPIOC)

L200 Josiapy
ILeo'o yaeo)
0Iv0'0 Jolang
1700 10S1ADY
LPZ00 10S1APY
69000 H0SIApY
orel § sosiasadng
TLTO'0 yoeos

06100 J0JEUII00Ty
LYZO'0 Josuods
LYZ0°0 Josuodg
LvZo'0 losuodg
LVZ0'0 Josuodg
LrZo'0 losuodg
200 Josuodg
0500'0 Josuodg
0500'0 losuods
F£00'0 10s1apy

1oy moys
[ooyos Aepimies
aqavs

Aerd

Leig

Aeid

Aeld

Aeld

Aeig

Aegg

pueq dag

pueg 114 [ed1snjy
EIP3N

A3ojotg surepy
wea) adoy dwng

SISAU0D
% SUSOUOD) [EIUWRDSU]
vdd

qnp2y tnsundanug
qnjD ewelg
UOTURIA

wea [ duec]
ureaj Ayayes uoneaedio))
5|0

SSED)

sse|D)

SSE[D

sseD)

5520

SSB|D)

SSe)

qQnID ssAyy

FENTI TN
INUIM
IWng
Buudg
Suudg
red

Ied

aowoydog
arowoydog
s101U2g
SIOIUGE
s1owng
siomng
UBWYSaL]

UewysaL]

WeISISSY
peay
pesy

JuE)s _wmd..
pes

WesIssy

pesH

WUBISISSY

SHSIM
SHSIM
SHSIAM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIA

SHSIM
SHSIA
SHSIA
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSIM
SHSTM
SHSIM

SMNANIY 130
S3Q1ANY 120
SANIANDY SO
SNANDY BO
SANTANDY SO
SAARYY IO
SANANDY JYIO)
SNANDY DQIG
SANTANDY JYIO
5aDIALYY Q0
SANANIY 1M1
SANANYY IO
SINTANDY JHNQ)
SINANDY PIPO
SAMANDIY 110
SeQIANDY IO
SMNANIY IO
SIMIANIY SO
SINANDY IO
SINTANDIY JSNIO
SAMNIANDY IaYI0)
SIMIANDY 120D
SIMIANDY I
SINTANY JAPO
SMANIY 12010
SAMIANDY W0
SAUANDY JYI()
SANIANIY PO
SAUANIY YD
SINIADOY SO

SAMANOY 1210

orl
601
RO
i
901
€01
Yoi
£01

il
101
(V]
66
86
LH
Y6
50
r6
te
Th
16
06
63
/8



ve

(LIRS
00 IvT
00’ 1ve
00'IvT
(LIRA%
00gse
00'€5E
00'ese
o'ive
00’ L6T
00°L6T
00'L6T
00°'L6T
00 Ive
00 I¥T
00 I+vT
00 I¥T
00's9

00021
00'sES’l §
00'6es'l §
005Es1
00'6ES’1 $
00oLI'L
00Z90°1 §
00€9L’l §
0089 $
00TIE N $
00vITY S
LUV AT
00ese $

LI I B - A S T B B R B S - B B B B4

95000
95000
95000
9500'0
7800°0
3000
Z300°0
€800°0
9500°0
69000
69000
6900'0
69000
95000
95000
95000
95000
S100°0
82000
L5e0'0
LSEQO
L5800
LSE00
<00
Lye0 0
o100
68010
£0£0 0
08600
65000
7800°0

JOSIADY
JOSIAPY
J0S1IApY
10S1ApY
JOYRUTPIOOD)
JORUIPI00D)
JOIEUIPIO0))
JOIBUIPIOD)
IOSIADY
10003011
10330101
1093311
J0yang
10S1APY
J0SIApY
JOSIADY
J0SIADY
10s1a53dng
sosiatadng
yaeoy

[l 1vig )
Yooy
yoea))
JOSIAPY
JOSTAPY
1090311
BlORE Ty
1anq
plus=TiTy|
J0SIAPY

10BUIPIOOT)

sog Sunpeds
aag Sumadg
og 3umadg
sag dunpds
BIPOA (1008
BIP2N (120§
BIPSA [E100§
BIP3 11908
I 20U
jeaisny
[easny
[easny
[eatsnjy

1ey Sunureay
diey Supurery
ey Suiwreay
2ag Aydesfoon
snany
ofnuy durey
fequaystg
Ireqiavseg
leqayseg
reqosesg

Aydes3oroyq yoogiea g

Joogresx

SISNUO) ¢ SUADUQY) [BIOA

pueg Jsunung
yoaadg
yasaadg

gm) ysiuedg
RIDAIN [B190S

SaL
§as
SHW

salL
§as
S9N

Sdm
SaL
§48

S4L
EEH
SdW

peIO Y19
apD g
apeIny Yig
apen yig

WURISISSY

PesH

skog
SO
skog
SHD

wary
w3
wa[g
wag
wapy
wajg
waq
warg
wag
wa|q
way
w3|q
ura[yq
waHy
[
waq
WS[q
uwq
wa[g
wdq
w3y
w3y
wa[g
SHSIM
SHSIM
SHSIA
SHSIM
SHSIM
SHSIM
SHSTA
SHSIM

SANANDY W10
SAANANIY 14O
SANATDY BUYIO
SPNANDY JAYIOD
SIMIANDY Y10
SANIANYY Y1
SNIATRY IO
SIMANIY IBYID
SANIANIY IO
SNIANIY YD
SANIAMNY YO
FINUANIY IDYIO
SANTANDY JDYIO
SINIANIY YO
SAMIANDY DY
SANANDY Y1
SRIANDY U0
SAMIANIY IA)IO
SANAY IO
SAMNANIY YO
SANIANYY IO
FAUANIY IO
SIMABIY IO
SANIANIY IO
SAMIANY JANQ
SANIANIY QIO
SINTANDY JANO
SMIANDY 1O
SINANOY JHPO
SMANIY IO

SaUIANDY 3O

671
8F1
Lyl
9rI
94|

£rl
i
1
Ort
6¢l
8el
Lel
9t
eel
pel
£l
cel
1€k
Oel
61
8cl
el
9l

1Tl
0zl
6l



5S¢

Jaguiaw 1ad 0008t $ IqUIBN (1Bnod g-¢ ) wea] dysiapea] HSM SANIANDY JOYIOD @o.wﬂw
Jaquiow sod 000SE $ Taqusy (1unod g-/) urea), diysiapea] HIM SIMAROY 1010 651
Jaquuisw 1xd 00°0sE § 13qQUIaA| (unod g-;) weay diysiaper] SaAM SINANDY Q) 861
Iaquisw sad 00°0S€ $ Jaquispy (unod 6-7) ures], diysiapear] sal SNABOY JOQI0  [S]
Jaquisw 1ad 0005t § ISqQuuaA (unod g-7) wea] dysiapea SHS SINIANYY I 9]
Jaquusur sod 00°0S€ § Jsquiay (uno g-7) urea), diysiapea] SN SSRIARDY IID GG
00LsT $ 69000 JosiApy yooqrea s Sam w3y SINIANIY DY) p5)
0067 $ 65000 Jostapy Ao0grea § salL walg SIMARDY JBNY €61
006t § 65000 Jostapy yoogqueap S woayy SMANIY I3ND TS|
0046 $ 69000 J0SIAPY yooqueay SAN wa|g SINIARNIY JAPO S
005tST $ LSE00 yaeo)y 1IRgA2]10A apeID WY SHID way SINANDY IO 061



850



