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Excellence | 3
Leadership
Inclusion
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OUR STRATEGIC GOALS

Goal ONE:
Teaching
Learning

All students will
have equitable
access and support
to excel in
personalized
learning experiences
and to meet
academic
challenges.

Goal TWQO:
Student
Faculty Support

All students, with
support, will set and
monitor academic
and career goals in
order to achieve
their full potential.

Goal THREE:
Student
Faculty Support

All students will
learn in a culture of
integrity, honesty,
and trust.

Goal FOUR:
Student &
Faculty Support

All students will
have equitable,
financially
sustainable access
to safe and
innovative physical
and technological
resources.




Nika Waitsman Megan Tullock Tim Hudson
President Vice President Secretary

Katrina Osborne Tracey Pomeroy Keaton Smith

Fayetteville Board of Education



Dr. John L Colbert

Superintendent of Schools

Dr. Colbert completed his 4/th year of
service to Fayetteville Public Schools
with the 2022-2023 school year.
During his tenure he has served as a
special education teacher, as the
principal of Jefferson and Holcomb
Elementary Schools, as assistant
superintendent, as associate
superintendent, and as superintendent
of schools since 2018.

Dr. Colbert retired on June 30, 2023,
just days after the new John L Colbert
Middle School was dedicated.
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Elementary Enroliment
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AVERAGE ACT SCORES

Class of 2023

TOP 25 TOP 50 TOP 75 TOP 100 Average

ACT
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ACT Aspire English

English 2023
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ACT Aspire Reading

100%
90%
80%
70%
60%

50%
40%
30%
20%
10%

0%

Reading 2023

B Grade 3 mGrade 4 mGrade 5 m Grade 6 B Grade 7 B Grade 8 B Grade 9 B Grade 10




ACT Aspire Math

Math 2023
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ACT Aspire Science

Science 2023
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SCHOOL LEVEL IMPROVEMENT PLAN

Purpose:

To provide district and schools an opportunity to:

e Reflect upon their school's academic performance

e Develop or refine a plan focus

e Establish learning goals for their school connected
to the district strategic plan goals

e (ollaboratively, schools create a specific action
plan to implement those goals

e Action plans include coordination and integration of
human and financial resources



SCHOOL LEVEL IMPROVEMENT PLAN

Process:

e FEvery school completes a comprehensive needs
assessment based on their school wide data.

e Schools assess indicators of success based off their
needs assessment.

e [Evidence-based strategies are selected to help
schools meet their school-wide plan.

e Strategies include
o Actions
o Coordination and Integration of resources
o Timeline
o Success Indicators



SCHOOL LEVEL IMPROVEMENT PLAN

Process (con’t):

Title 1 schools create a budget based on funding
determined by their free and reduced lunch count.

All schools determine how funding sources will be used to
continue growth for their school buildings.

Plans are submitted to the district for review. (May 1)

FPS School Board Approval (July)

Plans are published to the district website. (August)

The school level improvement plan is a living document that
schools will use throughout the school year to monitor their
Improvement efforts.



Elementary

Asbell

Butterfield

Happy Hollow Secondary
Holcomb

Leverett Fayetteville High
Owl Creek School
Root ALLPS
Vandergriff Fayetteville Virtual
Washington Academy



https://docs.google.com/document/d/1ajHU3NScXJXstP30ghGqWy8ODZ6DIkKPCUQNUqArQrI/edit?usp=sharing
https://docs.google.com/document/d/1PyjBx95N7sdgf0uEiEccSD051StKrHwh6B72gJ4f58M/edit?usp=sharing
https://docs.google.com/document/d/1m3yJZjBhnTDdpS8QbTi_XAiRrs13s_Xbl6QnETK16GU/edit?usp=sharing
https://docs.google.com/document/d/1yg1AlbiezEUynTk-2EUbdWj6x2XqsruPsZzbH3Ghx-Q/edit?usp=sharing
https://docs.google.com/document/d/1PnMpVAOrOpOp50bzhXDG9fQ8q8bbM3HueSxO0C6gfpc/edit?usp=sharing
https://docs.google.com/document/d/1t5nFsGUNSboOY_HSUW4c0pvBBztYNqxMIUbNRuBnWAE/edit?usp=sharing
https://docs.google.com/document/d/16J_njgzWQX2Q_zqbau_RCuDibylmsDBpHE7VXFvHnOc/edit?usp=sharing
https://docs.google.com/document/d/13HwA1418EGA18ID09Hk8sqJoNzEbn9TlC_eTwXTKL-g/edit?usp=sharing
https://docs.google.com/document/d/1TTu_mymOI5RsKG4J1dTJ5QGnnNmkT-ZtEZ3J1_1W8V4/edit?usp=sharing
https://docs.google.com/document/d/1AIisXJNRLpfK94TTQtxitHrHFe39NNjllKgWLN07-qU/edit?usp=sharing
https://docs.google.com/document/d/1qJpreX5IRv4KavEITf2LbNZtUGYpvyuStG9ANcn4fKQ/edit?usp=sharing
https://docs.google.com/document/d/1t5nFsGUNSboOY_HSUW4c0pvBBztYNqxMIUbNRuBnWAE/edit?usp=sharing
https://docs.google.com/document/d/1ZvnWPWdP2TiITMTA12Mg3h0IPzBxZ3cIttERTPxuNbE/edit?usp=sharing
https://docs.google.com/document/d/1t8KKZN2sQ60-LTe7fJDwmRQj19bDm-Nalj_NFvqsOnY/edit?usp=sharing
https://docs.google.com/document/d/17c2iRgVV_5WAMgN_-covI-DBKLyJ8dBLfTKvEvhbMxk/edit?usp=sharing
https://docs.google.com/document/d/17c2iRgVV_5WAMgN_-covI-DBKLyJ8dBLfTKvEvhbMxk/edit?usp=sharing
https://docs.google.com/document/d/12s2sDZTFd6A89f5jxNMD1VmJqEXQ8QVNYnxeJxqVIxs/edit?usp=sharing
https://docs.google.com/document/d/1f-rZ6RFCaj3Kf61SKMpiu8A6j96MVk222zid0HlvMEM/edit?usp=sharing
https://docs.google.com/document/d/1f-rZ6RFCaj3Kf61SKMpiu8A6j96MVk222zid0HlvMEM/edit?usp=sharing

STUDENT DISCIPLINE
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Purpose:

® Supplemental instruction and
academic support for our
disadvantaged students

® Allocation: $1,979,033
Uses:
® Building interventions
® Building professional learning

® Academic interventionists



Purpose:

® |mprovement of teacher quality
® Allocation: $316,295.07

Uses:
® Professional development for staff
® Novice teacher mentoring program

® Curriculum implementation and
refinement support



Purpose:

® English language learners
® Allocation: $112,317.03

Uses:

Supplemental salaries and benefits

Supplemental translation/
Interpretation

Parent involvement services



Purpose:

® Alternative learning
environment

Alternative e Allocation: $1,223,399

Learning

Uses:

® Salaries, benefits, and supplies for
the ALLPS School of Innovation




English
Language

Learners

Purpose:
® District-wide ESL program
® Allocation: $348,798

Uses:

® Supplement teacher salaries and
benefits

® Student and teacher materials

® Software licenses for K-12 literacy
and English language
development



Enhanced
Student

Achievement

Purpose:

e Academic support for at-risk
students in every school

e Allocation: $2,212,588

Uses:

e Supplementinstructional
program licenses for at-risk
students

e Supplement nurses and social
workers



Professional
Learning

Purpose:

e Support for teachers and
administrators for staff
development

e Allocation: $384,703

Uses:
e Staff development expenses

e Transition-related professional
development



SOFT DRINK REVENUE




Dr. John Mulford

Superintendent of Schools

On March 16, 2023, the Fayetteville
Board of Education voted to hire Dr.
John Mulford as the new

superintendent of schools, effective July
1,2023.

A native of Missouri, Dr. Mulford
previously served as deputy
superintendent for the Springfield
Public Schools and as superintendent of
the West Plains and Merrimac Valley
School Districts.







 Thank you to our
wonderfully
supportive
Fayetteville
community!

1000 W. Bulldog Blvd.
Fayetteville, Arkansas 72701
479-444-3000
www.fayar.net

Follow us on social media:

FAYETTEVILLE
PUBLIC SCHOOLS

Since 1871
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