
Camanche Community School District 

 

 

 As a requirement from Senate File 2272, school districts are asked to report health 

insurance information to the public.  The following information will fulfill that 

requirement. 

 

 Camanche Community School District provided a partially self funded health 

insurance plan to its employees until the 2006-2007 school year.  On July 1, 2006, the 

district changed to a premium paid Wellmark Alliance Select Policy with a split funded 

concept handled by P.R.I.M.E. Benefit Systems. 

 

 All fulltime employees are offered a fully district paid single policy under the 

HMO plan.  Otherwise fulltime employees have the option to participate in the PPO plan 

for $79.73 per month.  All fulltime employees who elect to have a family policy must 

contribute $220 per month towards the premium cost of the HMO plan or $417.02 per 

month towards the premium cost of the PPO plan. 

 

The rates for the 2022-2023 school year were as follows: 

    $768.72 per month for a single plan 

    $1,679.50 per month for a family plan 

 

The rates for the 2023-2024 school year are as follows: 

    $768.72 per month for a single plan paid by the District 

    $1,679.50 per month for a family plan paid by the District 

 

 The deductible purchased from Wellmark is $3,000 for single policy and $9,000 

for family policy.  The district funds that purchased deductible down to $1,000 for single 

policy and $2,000 for family policy.  The difference in deductible is administered by 

P.R.I.M.E. Benefit Systems. 

 

 The Out of Pocket maximum for a single plan is $2,000 and $4,000 for a family 

plan.  The prescription drug card has co-payments of $8/$35/$50/$85 depending upon the 

prescription.  However, the fourth tier of $85 will be funded by the Plan to $50.  Covered 

services are paid at 90% for participating providers and at 80% for nonparticipating 

providers.  The office visit co-payment is $30.  The emergency room co-payment is $250. 

 

 Starting the 2012-2013 school year, the District will be contributing into a Health 

Reimbursement Account (HRA) for each employee covered by the District’s health 

insurance plan.  The contributions will be $0 for single and $0 for family for 2023-2024 

plan year. 


