
 2025-2026 
MCKINNEY ISD 

PRESENTATIONS



 2025-2026 
PTA OVERVIEW 

IN MCKINNEY ISD

Angie Bado
Council of PTA President



TEA ACCOUNTABILITY 
A-F SYSTEM UPDATE

Becky Jackson

Director of Data 
& Analytics



Accountability 
Framework 
Background

2018 - A-F Accountability Framework (5-Year)
● 5 year Framework to provide a consistent measure
● 3 Domains

2019 - 2nd year of the 3 Domain Framework
2020 - No Accountability due to COVID
2021 - A-F Accountability (quasi)

● Campuses that earned a D or F were not given a rating
● Remote learners had the option to take STAAR tests 

2022 - A-F Accountability Framework 

2023 - Accountability Framework Refresh Implementation
● 2023 ratings release on 4/24/2025 after restraining order was lifted
● This framework will remain in place through 2027 Accountability

2024 - A-F Accountability lawsuit
● 2024 ratings release on 8/15/2025 with the 2025 ratings

2025 - A-F Accountability Ratings Release to public on 8/15/2025



A-F Framework Overview
Domain I: Student Achievement
● Evaluates performance across all subjects on general and alternative 

assessments
● High Schools include CCMR indicators and Graduation Rates

Domain 2: School Progress
● Part A: Academic Growth

○ Accelerated Learning Credit
● Part B: Relative Performance

○ Achievement of students relative to campuses with similar economically 
disadvantaged percentages

Domain 3: Closing the Gaps
● Uses disaggregated data to demonstrate differentials in progress to interim 

and long-term goals among racial/ethnic groups, socioeconomic 
backgrounds, and other factors



Middle
Ranges from

798 - 1,208

Elementary
Ranges from 

2,343 - 2,664

High
Ranges from 

174 - 388

# of students who contribute to 
accountability scores



Elementary/Middle Schools Weight

➔STAAR 100%

High Schools

➔STAAR 40%

➔CCMR (2024 Graduates) 40%

➔Graduation Rate 20%

Domain 1



STAAR component: 

Average of all tests scoring at 
Approaches and Above, 

Meets and Above, and 

Masters = Raw Score

Raw Score then converted to a Scaled 
Score

*Includes EB in 2nd year in US schools

*Includes STAAR Alt 2

Domain 1: Student Achievement

CCMR: 

● % of graduates earning CCMR
credit

● Lags 1 year (2025 Accountability
uses 2024 graduates)

Graduation: 

● Best of the 4-year, 5-year, and
6-year graduation rate



Domain 1: Student Achievement Scaled Score 
2018-2022 vs 2023-2027

2018 - 2022 
Accountability

2023 - 2027 
Accountability



Domain 1 Historical View

Elementary Middle High School

2022 2023 2024 2025 2022 2023 2024 2025 2022 2023 2024 2025

A 7 7 5 8 3 3 4 3 3 0 0 3

B 5 6 5 2 2 2 1 2 0 2 2 0

C 5 4 6 6 0 0 0 0 0 1 1 0

D 3 2 5 5 0 0 0 0 0 0 0 0

F 0 1 0 0 0 0 0 0 0 0 0 0

2022 Accountability Framework was based on the previous version of STAAR (no new item types, no Extended Constructed 
Response in all grade levels). It also had the same cut scores or lower than the 2023-2027 framework cut scores. 



Part B: Relative 
Performance

Domain 2: 
School 

Progress

Part A: Student 
Growth

Math and RLA: 

grades 4 through 8, Algebra 
1, English 1, English 2

Spanish to English 

Domain 1 Component 
Score compared with 

the campus 
Economically 

Disadvantaged 
percentage (PEIMS 

October Snapshot date)



Domain 2A Historical View

Elementary Middle High School

2022 2023 2024 2025 2022 2023 2024 2025 2022 2023 2024 2025

A 5 2 6 6 0 0 0 0 0 0 0 0

B 11 8 5 6 4 5 5 5 0 2 1 0

C 3 7 4 8 1 0 0 0 2 1 2 3

D 1 2 5 1 0 0 0 0 1 0 0 0

F 0 1 1 0 0 0 0 0 0 0 0 0



Domain 2B Historical View

Elementary Middle High School

2022 2023 2024 2025 2022 2023 2024 2025 2022 2023 2024 2025

A 0 0 0 0 0 0 1 0 0 0 0 1

B 5 4 3 2 5 5 4 4 2 0 0 2

C 9 12 5 7 0 0 0 1 1 3 3 0

D 4 3 8 7 0 0 0 0 0 0 0 0

F 2 1 5 5 0 0 0 0 0 0 0 0



Domain 3: 
Closing 

the Gaps

❖ All Students

❖ African American

❖ American Indian

❖ Asian

❖ Hispanic

❖ Pacific Islander

❖ White

❖ Two or More Races

❖ Economically 
Disadvantaged

Federal 
Requirement

Minimum Size: 
10 tests

❖ Emergent Bilingual 
(current and 
monitored)

❖ Current Special 
Education

❖ Former Special 
Education

❖ Foster

❖ Homeless

❖ Migrant

❖ Continuously Enrolled



Domain 3: 
Closing 

the Gaps
State 

Accountability

Minimum Size: 
10 tests

❖ All Student Group

❖ Lowest Performing Racial/Ethnic group from prior 
year (based on Reading and Math Academic Achievement Indicator)

❖ 2nd Lowest Performing Racial/Ethnic group from 
prior year  (based on Reading and Math Academic Achievement 
Indicator)

❖ High Focus Student Group
➢ Students are included in High Focus if 

they are identified as any of the 
following:

➢ - Economically Disadvantaged
➢ - EB student (current and monitored)
➢ - Current Special Education
➢ - Highly Mobile (foster, homeless, 

migrant)



District Domain  3 



Domain  3 Historical View (4 Supergroups)

Elementary Middle High School

2022 2023 2024 2025 2022 2023 2024 2025 2022 2023 2024 2025

A 6 6 5 6 1 4 3 4 0 0 0 3

B 5 6 5 6 4 1 1 0 3 2 2 0

C 8 5 8 8 0 0 1 1 0 1 1 0

D 1 3 3 1 0 0 0 0 0 0 0 0

F 0 0 0 0 0 0 0 0 0 0 0 0



Overall Historical View

Elementary Middle High School

2022 2023 2024 2025 2022 2023 2024 2025 2022 2023 2024 2025

A 7 5 4 6 2 4 3 3 3 0 0 3

B 9 9 8 6 3 1 2 1 0 2 2 0

C 4 5 5 7 0 0 0 1 0 1 1 0

D 0 0 4 2 0 0 0 0 0 0 0 0

F 0 1 0 0 0 0 0 0 0 0 0 0



District 
Proportional 

Domain 
Methodology
Districts are rated using 
proportionally weighted 
domain scores of each 
campus based on the 
number of students 

enrolled in grades 3-12 
at each campus by the 

PEIMS October 
snapshot.

Step 1: Determine the number of students 
enrolled in grades 3-12 for each campus

Step 2: Sum the number of students enrolled in 
grades 3-12 at the district

Step 3: Divide the number of grades 3-12 
students at the campus by the district total (this is 
the weight that each campus contributes to the 
district domain score)

Step 4: Multiply the campus domain scaled score 
by its weight to determine points

Step 5: Sum the points for all campuses to 
determine the district’s domain score



District 
Proportional 

Domain 
Methodology
Districts are rated using 
proportionally weighted 
domain scores of each 
campus based on the 
number of students 

enrolled in grades 3-12 
at each campus by the 

PEIMS October 
snapshot.

2025 Accountability Manual, Chapter 5



District 
Proportional 

Domain 
Methodology
Although the calculation 
is by campus, these are 

MISD’s campus type  
weights.

2025 Accountability Manual, Chapter 5

Campus Type District Weight by Campus Type

3 High Schools 33% (vary from 10% to 12%)

5 Middle Schools 23% (vary from 3% to 5%)

21 Elementary Schools 44% (vary from 1% to 3%)



MISD Accountability

2023 2024 2025

Domain 1 85 84 88 
(70%)

Domain 2A 82 81 80

Domain 2B 78 76 81

Domain 3 85 83 89
(30%)

Overall 85 84 88



School Improvement Identification

4 campuses have been identified for varying levels of improvement based 
on performance in Domain 3. 

Next Steps: 

● Reviewing all information received 
● Root Cause Analysis
● Present details at the October board meeting in combination with 

Campus Improvement Plan presentation



Thank You

Questions?



MCKINNEY ISD 
ACCOUNTABILITY SYSTEM

Jennifer Akins

Chief School Improvement & 
Federal Programs Officer



DEVELOPMENT OF MCKINNEY ACCOUNTABILITY SYSTEM
● Strategic Plan
● School Board/Staff Buy-in
● Committee Formation
● Begin with the Benefits 
● 6 Pillars
● System Responses
● Evidence (KPIs)
● Signaling (Internal and External)
● Reporting 



OUR SIX PILLARS

Safety & Well-Being Teaching & Learning

Finance & FacilitiesCommunicationsMISD Family & 
Culture

High Quality Staff



September October November December January February

Teaching & Learning

MISD Family & Culture

CommunicationsHigh Quality Staff

Safety & Well-Being Finance & Facilities

25-26 Board Updates Schedule 

Learn more here: https://www.mckinneyisd.net/o/misd/page/mckinney-accountability-system



KEY PERFORMANCE INDICATORS
Each pillar has specific key 
performance indicators (KPIs) that 
we measure to ensure our success 
as a district. Examples include: 
● Academic performance on MAP, 

SAT, STAAR, and more
● Attendance data
● Discipline data
● Student program involvement
● Stakeholder survey data

25-25 Student, Parent, and 
Staff Perception Data



Safety & 
Well-Being

“They do a great job in providing fun activities for the 

kids. They provide a safe school and all the teachers 

have been great thus far.” 

~Parent Response on MAS Survey



Perception Data for Safety & Well-Being
“91.1% percent of surveyed students agree that they 
have a teacher or other adult from school they can 
count on to help them”

“96.1% percent of surveyed parents agree that 
teachers, staff, and my child know the emergency 
management procedures for the school.”

“86.5% percent of surveyed parents agree that our 
school is helping to meet my child's social, 
behavioral and emotional needs.”

“94.5% percent of surveyed staff agree that teachers, 
staff, and students know the emergency 
management procedures for the school.”

“86% percent of surveyed staff agree that our school 
is helping to meet student social, behavioral and 
emotional needs.”

 



Action Plan 1.1 PRogress 
Develop and implement a comprehensive plan to meet the 

social-emotional and mental health needs of students and staff

MISD Lives Kind
Restorative Coaches

Coordinated Health & Curriculum 
Parent Education 

Community Partnerships



Counseling Services
● In 2025, we earned 25 CREST 

Awards—one more than in 2024. That’s a 
remarkable increase from just one award 
(our very first) back in 2017.

● 111 students were admitted to and received 
care from mental health treatment centers.

● 629 students were identified as homeless 
during the 2024-2025 school year.
● 76 of these students were unsheltered, 

an increase from 53 the previous year.
● 46 were early childhood students

● The Bedrooms, Backpacks, and Beyond 
program resumed in October. Hosted 2 
Parent Café events in collaboration with 
United Way 

● Opened the Student Family Wellness Center 
in May (Texas Health Resource Community 
Impact grant)



Health Services
Did you know that our nurses dispensed 
over 46,000 doses of medication last 
year? That’s an 11% increase from 
23-24!

Chemical assessments decreased by 
14.45%

Epi-pen administration decreased by 
77%



Fall Community Resource Night
This event served nearly 
1,000 families and 
featured more than 60 
vendors!

The purpose of this 
event is to connect 
community resources 
with families in need in 
order to help improve 
and sustain the quality of 
life for the students and 
families of McKinney ISD.

http://www.youtube.com/watch?v=7Qw9sY79pmY


Action Plan 1.2 PRogress 
Refine safety and security systems while ensuring all 

stakeholders are informed.

Emergency Operation Planning
Safety Responsibilities & Key Personnel

Comprehensive Communication Plan
Technology Updates to Enhance Safety

Training Plans



District Attendance Data



Discipline Data



Teaching & 
Learning

“My son is well loved at school by his teachers. Every 

single teacher knows his name.”

~Parent Response on MAS Survey



Action Plan 2.1 PRogress 
PROVIDE EFFECTIVE AND RELEVANT PROGRAMS FOR OUR DIVERSE 

COMMUNITY

Curriculum Design Model and Design Teams
Curriculum Cycle and Feedback

Document Alignment
Mid-Level Assessment Design and Implementation



Perception Data for Teaching & Learning : Staff
“81.8% percent of surveyed staff agree that our school 
has effective multi-tiered student supports (MTSS) and 
tutorial programs in place.”

Scale: 4=agree

 



MISD Updated Curriculum Cycle 

● NASOT
● MISD Design Teams
● District Professional Learning 

Communities 

“81.5% of teachers agreed that 
the NASOT model has helped 
improve student engagement.”  



Action Plan 2.2 PRogress 
Provide effective and relevant programs 

for our diverse community

Financial Literacy
MISD K-8 STEAM Initiative

Career and Technical Education



Perception Data for Teaching & Learning
“81.8% percent of surveyed staff agree that our school 
has effective multi-tiered student supports (MTSS) and 
tutorial programs in place.”

Scale: 4=agree

 



Advanced Placement 2,705 students were enrolled in 
AP courses in 24-25

Collectively, those students took 
5,655 AP Exams

Collectively, our students  
exceeded state average scores in 
22 subjects. Of those 22 subjects, 
in 18 subjects we exceeded global 
average scores as well  

73.5% of our enrolled students 
earned a 3 or better on at least 
one AP exam last year!



Dual Credit Performance
23-24 Total Hours Earned = 4956
24-25 Total Hours Earned = 5218

24-25 Average Hours Earned in the 
Year Per Student= 7.1 hours

The average dual credit student 
successfully completed 4 or more 
college course across their years in 
HS (or one full college semester 
ahead!)



Action Plan 2.3 PRogress
Implement a comprehensive professional development program

YEAR 1: NEW TO MISD PATHWAY



MISD Professional Learning Philosophy
The McKinney Independent School District believes 
that being a professional in the field of education 
implies a commitment to continued learning and 
growth. 

The professional development program supports 
professional growth for all employees based upon 
District beliefs and goals. 

The purpose is to ensure professional growth targeted 

at improving student outcomes.  



Leading from Within: Staff Growth

• All Assistant Principals trained 
in The Power of Positive 
Leadership

• Trained Ad Council in The 
Power of Positive Teams

• 5th year of Aspiring Leadership 
Academy

• Launched Aspiring Assistant 
Principal Pathway

• Promoted 10 staff to Assistant 
Principals!



High Quality 
Staff

“I love that the teachers are high quality and really care 

about each and every student.”

~Parent Response on MAS Survey



Perception Data for High Quality Staff
“90.3% of surveyed staff agreed that they have good 
relationships here and would recruit a colleague to join 
them in McKinney ISD.”

“96.1% of surveyed parents agreed that their child’s 
campus celebrates the accomplishments of their 
teachers and staff”

“90.3% of surveyed students agreed that their teachers 
and principals seem like good teammates.”

“93.1% of surveyed students agreed that their campus 
celebrates the accomplishments of their teachers and 
staff”

“86.4% of surveyed staff agreed that most of their 
colleagues are engaged, expressing positive attitudes, 
and strong work ethic.” 



Taking Care of Our Staff 
Right from the Beginning!

The Human Resources team conducted eight New Hire Orientation sessions for 386 new employees. We 
shared department information from benefits, payroll, MEF, Club 360 and technology. Additional topics that 
our team covered were T-TESS evaluations, classroom management, teaching and learning, and work-life 
balance. We will continue to offer sessions throughout the year to ensure our late hires receive a well rounded 
on-boarding and are able to learn about all things MISD.



Action Plan 3.1 PRogress
Design and strategically implement creative recruitment 

methods to attract passionate MISD family members.

Comprehensive Hiring & Recruitment Plan

Job Fairs & Letters of Intent

Educator Profile & Interview Guidelines



Grow Your Own Program
McKinney ISD Teacher Academy 

● Pathway for McKinney ISD employees seeking 
to earn a bachelor’s degree and teacher 
certification

● Upon acceptance, participants are eligible to 
apply to available teacher-intern positions and 
begin McKinney ISD core courses

● Accepted participants gain classroom teaching 
experience and receive structured support 
through partnerships with a university and 
alternative certification program



Job Fairs & Student Teachers

● 7 Student Residents hired for 25-26 under the 

Strategic Staffing Grant Program

● 7 Paraprofessionals are accepted in the 

Teacher Academy Cohort

● MISD hosted 46 student observers!

● Job Fairs held at key points in the year!



Action Plan 3.2 PRogress
Design and strategically implement creative retention methods 
by developing and recognizing every member of our MISD family.

Comprehensive Retention Plan

Advertise Grow-Your-Own Opportunities

Stay Surveys

Advertise MISD Incentives and Perks



Systems are in Place to Celebrate and 
Develop our Amazing Staff!



MISD Family 
& Culture

“My kids have all had a great experience overall in MISD. 

They have been challenged and had fun, and have been 

involved in many ways.” 

~Parent Response on MAS Survey



Perception Data for MISD Family & Culture: Parents
“92.4% of surveyed parents agreed that teachers and 
school staff treat students and parents with respect 
regardless of background or culture.”

“90.5% of surveyed parents agreed that teachers have 
a positive impact on my child.”

Scale: 4=agree

 



Action Plan 4.1 PRogress
Establish an environment that welcomes and promotes community 

engagement and partnerships.

Online MISD events calendar

Online resource for information about programs, services, & extra-curriculars

MISD social media expectations and best practices 

MISD Graduate Profile

Career & Technical Education Comprehensive Plan

Stakeholder input on interests & expectations of students

Develop standards of practice for campuses and student opportunities



Career & Technology Education

• 12% increase in students requesting CTE 
in 25-26

• Over 125 CTE students from across MISD 
competed at the state level in CTE CTSO 
competitions

• Faubion Middle School (1st) and Evans 
Middle School (3rd) place at statewide 
coding competition

• MISD JROTC qualified for Marine Corps 
National JROTC Drill Championships



22-23 Graduation Rate CTE versus Non CTE

MISD Texas

CTE Students 99.41 97.35

Non-CTE Students 93.86 76.12

Source: CTER Summary Report 22-23 (most recent reporting available!)

CTE is an evidence based intervention!!



Graduate Profile  
Student Clubs & Organizations

21 elementary and 5 middle school campuses participate in a spelling bee.

“87.7% of staff  and 93.6 % of parents agree that their school has after school 
programs, student clubs, and enrichment activities in place.”



Action Plan 4.2 PRogress
Cultivate a culture built on high expectations, 
core values, and accountability. 

Champions Committee
Top 10 Seniors Celebration
Systematic Plan to Celebrate Students
Implement Student Feedback Opportunities
Develop an educator profile
Develop a leadership profile
Increase leadership pathways
Systems for Celebrating Staff
Identify & communicate the MISD core values 



MISD Fine Arts

• MISD hosted the 1st annual MISD 
Distinguished Art Show at the 
CEC, featuring the work of 
thousands of students

• Our fine arts programs have won 
regional, state, and national 
recognition!

• For the 10th year, MISD was 
named a Best Community for 
Music Education by the NAMM 
Foundation!

Did you know that over 75% of MISD 
students participate in Fine Arts?



MISD Athletics
• 722 students earned Academic 

All-District honors
• 160 students earned Academic 

All-State Recognition
• 81 students received athletic 

scholarships to attend college
• 37 State Qualifiers (individuals and 

teams)
•  THSADA “Texas Way” District of 

Distinction
• 6th consecutive year to host the 

NCAA Division II Football 
Championship

• Many more district, area, and 
regional recognitions

Did you know that 34% of HS 
and 50% of MS students 
participate in Athletics?



Communications
“MISD is a great school district. My daughter has attended McClure, 

Cockrill and now McKinney Boyd. I have always felt respected and 

most of the teachers and staff have been amazing.” 

~Parent Response on MAS Survey



Perception Data for Communications
“89.1% of surveyed parents agreed that 
campus communication with parents and 
other stakeholders is accessible, timely, and 
effective.”

“91.0% of surveyed parents agreed that 
they know how to get information about their 
child’s grades, attendance, and other 
records when they need it.”

“89.1% of surveyed staff agreed that 
respectful and timely communication is a 
priority in the district.”

 



Action Plan 5.1.1 Progress
5.1.1 Ensure internal communication is professional, 
transparent, and consistent throughout the district.

Internal Communications

District wide Communications

Pillar Supports



Action Plan 5.1.2 Progress
5.1.2 Ensure external communication is professional, 
transparent, consistent, and easily accessible by all 
stakeholders.

Telling our Story & Branding 

Media, Documents & External Communications

District wide Communications

Media Data



Finance & 
Facilities
“The staff at MISD is great! Overall, I am 

thankful for the kind people.”

~Parent Response on MAS Survey



Perception Data for Finance & Facilities

“90.9% of surveyed parents agree that they 
are proud of the schools and facilities in the 
district”

“91.5% of surveyed parents agree that their 
child’s school is clean and 
well-maintained.”

“87.7% of surveyed staff agree they have 
the resources they need for instruction.”



Action Plan 6.1 Progress
Review and identify inefficient programs. 

Evaluate 1 to World's sustainability 
Digital Resource Audit 
Develop Equipment Standards (i.e. Technology, CTE, SPED)
Develop comprehensive plans for the following: First day of school, 
Assessment Ready, Summer School
CTE & Master Schedule Audit
District Budget Book



Technology Data



Action Plan 6.2 Progress
Analyze the staffing allocation matrix to 
improve efficiency.

Budget Process 
Department Questionnaires
Comparison with Industry Standards
Evaluate Requests during Budget Process



Action Plan 6.3 Progress

Identify and repurpose facilities that are underutilized.

Create Long Range Facility Plan
Perform facility assessments
Consider options for facility utilization and uses
Review placements of campus programs
Develop a future land use plan



Create Long Range 
Facility Plan

In ProgressResult 6.3.1



Thank you 
for all your 
support!

Coming Soon!



REDISTRIBUTION OF BOUNDARIES 
EDUCATIONAL FACILITIES ALIGNMENT 

COMMITTEE

Dr. Dennis Womack

Assistant Superintendent
of Business



MISD STRATEGIC 
PLAN

FINANCE & 
FACILITIES
PILLAR 6

Develop a comprehensive 
financial plan that 

demonstrates transparency, 
good stewardship, and 

efficiency. 



PILLAR 6:
Create an updated 

master plan to 
address current 

and future facility 
needs.

STRATEGY 6.3: Identify and 
repurpose facilities that are 
underutilized.

RESULT: Create a Long Range Facilities 
Planning Committee to plan for the 
utilization of current and future 
facilities to maximize their full 
potential.



Elementary





Frazier

Vega Press

McClure

Elementary
Northwest

Slaughter

Webb



Elementary Northeast 
Webb Zone

Press

Frazier

Finch

Webb



Webb

Finch
Malvern

Burks

Press Southeast
Elementary



Southwest
Elementary





Johnson

Evans
Faubion

Dowell
Cockrill

Middle Schools



High Schools

North

MHS
Boyd



EDUCATIONAL FACILITIES ALIGNMENT COMMITTEE

September Board Meeting

Request to establish an Educational Facilities Alignment Committee to study

• Projected student enrollment,
• Campus student capacity,
• Population shifts, and

Recommend updated attendance boundaries for elementary, middle, and 
high schools.

Request the development of a committee charge, makeup, and parameters. 

Committee Timeline: September-December




