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INTRODUCTION 

The 2024-2025 Salary Schedule provides a uniform and equitable payment of wages for service 

rendered by certificated employees.  Certified employees must possess a valid Alabama 

Teacher’s Certificate or be eligible for a waiver from the State Department of Education.  

Certified salaries (teacher) in the salary schedule are based on years of experience, 

degree/certification and/or assignment.  Effective February 1, 1996, certified employees 

(teachers) were approved to be paid on their highest degree, regardless of the teaching 

assignment.  Years of experience are categorized as “STEPS” on the schedule.  Experience for 

teachers will be granted based on public education experience in this system, other public 

education experience in the State of Alabama, as well as outside the state, and/or an accredited 

private school.  It is the responsibility of the employee to submit the appropriate information 

pertaining to experience, degree/certification and to verify the receipt of the accurate salary.   

This approved salary schedule includes the state mandated 2% increase for the 2024-2025 school 

year. 

PROMOTION  

Upon promotion to a new position, an employee will be placed on “Step 1” of the new salary 

schedule (in the event that placement on “Step 1” will not result in a 5% pay increase, the 

employee will be placed on the next appropriate step that allows the employee to receive at 

least a 5% increase in pay).  Effective October 1, 2021, promotions will not exceed the 

highest/last step of the approved salary schedule. Accordingly, if the 5% increase exceeds the 

last step on the salary schedule, the employee will be placed on the last step.  All employees 

will be compensated within the currently approved salary schedule. 

QUALIFYING EXPERIENCE   

The determination of experience credit shall be given for all verified full-time satisfactory, public 

school teaching experience in the field for which the previous public school system paid a full-

time salary. No experience credit will be given for unpaid days and/or unpaid leave. The 

employee shall be responsible for requesting verification of work prior experience from the 

designated personnel official and for making certain that the form sent is acceptable by 

Birmingham City Schools. Experience credit cannot be granted until this form has been completed 

and notarized or stamped with the school system’s seal and received in the Division of Human 

Resources. 

When experience verification is received during the first 90 days of hire, credit will be given 

retroactively to the date of hire. Experience credit received after the first 90 days of hire will be 

given retroactively to the beginning of the school year in which the documentation is received 

and NOT date of hire. 
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NOTE: Experience verification received after the last day of school will be honored only for the 

succeeding year forward (i.e., pay will not be retroactive to prior school year). 

Verification forms for the employee to use to obtain verification of earned experience credit are 

available on the BCS web page and in the Division of Human Resources. 

Employment experience gained in the private employment sector may be considered when filling 

specified positions, which are not traditionally in the education field, but include specialized 

training or certifications.  Such language will be stated in the job posting for specified positions.  

  

Experience Credit for former Teacher Aides Now Teachers 

Applies to certified teachers hired on or after June 1, 2024 
 
A certified teacher with at least four years of full-time experience as a paraprofessional or 
classroom teacher’s aide in a public school who is issued a teacher certificate and hired into a 
position requiring such certification, shall receive one full year of experience credit on the local 
teacher salary schedule for every two years of full-time experience that he or she earned in a 
public school as a paraprofessional or classroom teacher’s aide prior to being hired as a 
certified teacher. Experience working with a third-party agency as a contract employee does 
not apply. 
 

HIGHER DEGREES 

Birmingham City Schools shall pay employees for the highest degree earned from a regionally 

accredited institution ONLY after the advanced degree has been recognized by the State 

Department of Education.   

 

Process of Higher Degrees 

a. An employee who has earned a higher degree and holds an Alabama Professional Certificate, 

which leads to an A or AA certificate: 

i. The employee shall be responsible for providing one (1) official transcript with higher 

degree conferred to the BCS Division of Human Resources. 

ii. Placement on appropriate salary schedule: Higher Degrees must be approved by the 

Alabama State Department of Education (ALSDE) and the procedures set by the ALSDE 

must be followed. An employee shall be paid for an advanced degree after the advance 

degree is recognized by the ALSDE and HR has received an official transcript with the 

degree posted. The effective date for higher pay for the advanced degree is the date the 

higher degree was recognized by the ALSDE. Please note that the effective date is not 

the date the degree was awarded by the college or university. If BCS receives 

notification from the ALSDE after the end of the school contract year in which the 
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advanced degree is recognized, the advanced degree pay will be given on the first 

working day of the following or upcoming school year.  

 

b. An employee who has NOT been issued an Alabama Professional Certificate: 

i. The state will not approve a higher degree for pay purposes until the employee holds a 

valid Alabama teaching certificate. This includes employees who are following other, 

alternative approaches to certification such as an Emergency, etc. The employee 

himself/herself shall be responsible for providing two (2) official transcripts with the 

higher degree conferred to the BCS Division of Human Resources. Human Resources will 

forward one (1) official transcript to the ALSDE for review. 

ii. Once a certificate has been issued by the ALSDE and a second official transcript with a 

higher degree has been received or is on file in Human Resources, Human Resources will 

submit the transcript to the ALSDE for consideration of additional compensation. 

iii. Placement on appropriate Salary Schedule: An employee shall be paid for an advanced 

degree after the advanced degree is recognized by the ALSDE. The effective date for 

higher pay for the advanced degree is the date the higher degree was recognized by the 

ALSDE. Please note that the effective date is not the date the degree was awarded by 

the college or university. If BCS receives notification from the ALSDE after the end of the 

school year in which the advanced degree is recognized, the advanced degree pay will 

begin on the first working day of the following or upcoming school year. 

 

OTHER INFORMATION  

All employees are paid in twelve equal monthly installments, regardless of the length of the 

contract.   

The following minimum number of days must be worked in a contract year:   

Nine Months………………………………………………………………………………………………….187 or 189 Days 

Ten Months…………………………………………………………………………………………………….204 Days 

Eleven Months………………………………………………………………………………………………..224 Days 

Twelve Months………………………………………………………………………………………………..240 Days 

 

During the years of State mandated raises, the local board has the option of granting the pay 

raise at the beginning of the contract year or the beginning of the fiscal year.  The same shall hold 

true for step increases.   

 

The Birmingham Board of Education will ensure compliance and implementation of these acts 

and all other laws regarding pay raises. 
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VACATION LEAVE 

1. Twelve-month employees may accrue up to 10 days of vacation leave.  A twelve-

month employee may begin accruing vacation days, effective at the beginning of 

his/her twelve-month contract.  However, the employee must have worked at least 

half the month before the accrual occurs. 

2. A twelve-month employee who has worked at least 15 years for Birmingham City 

Schools as a twelve-month employee may accrue 15 vacation days per year.   

 

LOCAL TRAVEL EXPENSE ALLOWANCE* 

$110.00 per month 

 

Program/Operations Specialist, Coordinators, Instructional Superintendents, Interpreter, 

Principals, Directors, Social Workers, Computer Technicians, Area CNP Supervisors, Itinerant 

Teachers and Itinerant Nurses (if required to go to more than one location during the day), 

Bookkeepers and CNP Directors, etc. (only those who are required to make daily bank deposits).  

 

$80.00 per month 

 

Assistant Principals, Local School Accountants, General Counsels 

 

*Does not apply to employees who drive Board-owned vehicles. 

*Other employee type(s) who travel extensively for District business may be added or removed 

upon Superintendent’s assessment and approval. 

*Other employees who sporadically travel for District business may continue to submit a local 

travel reimbursement form for reimbursement. 

*This allowance does not apply to Itinerant employees who are not required to travel from one 

location to another location during the day.  Example:  An itinerant teacher who is scheduled to 

go to School A on Mondays, Wednesdays and Fridays and is scheduled to go to School B on 

Tuesdays and Thursdays.  Teacher is not scheduled to go from School A to School B (or vice versa) 

during these days.   

 

SUBSTITUTE EMPLOYEES 

1.  A substitute employee is a persona paid on a day-to-day basis either in the place of an 

absent employee or in a vacant or unfilled position.  A substitute does not receive 

benefits.  A substitute employee may not be used for an Itinerate teacher (i.e. art, music, 

and speech pathologist), instructional support teacher (i.e. guidance counselor, library 

media specialist, instructional specialist, assistant principal, principal, or any central office 

administrator).    



  CERTIFIED 
 

6 
 

2. A substitute who is filling a vacant position (vacant position must be identified by the 

Human Resource Department) and holds a current Alabama Certificate may be 

compensated $120 per day or $200 per day for each day served in the identified vacant 

position.   

 

 

 

Type Substitute Rate of Pay Certification 

Non-Certified Substitute  ($100 per day)  
(not to exceed 7.5 hours) 

Current AL Substitute  
Teacher’s License 

Certified Substitute 
(Other Subject Areas) 

$120 per day 
(vacant position) 

Valid AL Class B Professional 
Certification (In-Field) 

Certified Substitute  
(Mathematics or Science) 

$200 per day 
(vacant position) 

Valid AL Class B Professional 
Certification (Math or Science) 

Non-Certified Long-Term 
Substitute 

($120 after the 15th 
working day) 

Current AL Substitute  
Teacher’s License 

Certified Long-Term 
Substitute 

($150  – first 15 days) 
($250 starting on the 16th 

day) 

Valid AL Class B Professional 
Certification (In-Field) 

 

Substitute Teacher – Non-Certified 

A person who meets the minimum requirements of holding a current substitute teacher’s license 

issued by the Alabama State Department of Education. (Form Sub 2004) 

Substitute Teacher – Certified 

A person who meets the minimum requirements of holding a valid AL Class B Professional 

Certificate issued by the Alabama State Department of Education.  A valid certificate must be on 

file in the Human Resources Department.   

(ALA. CODE§ 16-24-1 (1975)) 
 
Interim teachers are paid a prorated salary (current teacher salary schedule established by the 
Board) based on degree and experience, and the number of contract days to be worked during 
the school year.  Interim teachers receive all applicable employee benefits.  Interim teachers 
must be employed for a semester or more in the same position and must be Board-approved.   
















































