
Memorandum of Agreement  

by and between  

the Holyoke Public Schools  

and  

the Holyoke Educators Association 

The Holyoke Public Schools and the Holyoke Educators Association hereby agree to the following terms, 

conditions and understandings to be incorporated into a successor collective bargaining agreement. This 

Settlement Agreement is subject to ratification by the respective constituent bodies.  

UPDATE: ARTICLE 5: DURATION OF AGREEMENT 

This Agreement shall take effect July 1, 2023, and shall continue until June 30, 2026. 

ADD: ARTICLE: TUITION REIMBURSEMENT 

The Committee shall reimburse at a rate of fifty percent (50%) of the actual cost of the courses up to a 

maximum of one thousand dollars ($1,000) per fiscal year per person. The standard of work for said 

graduate courses must be that which is acceptable for graduate credit at an accredited university and 

must be approved by the Superintendent or their designee in advance, with strong preference 

towards graduate coursework in areas of need for the District.  

Course reimbursement will be effective within thirty (30) days of the date grade and course payment 

documentation is provided to the Superintendent of Schools. Reimbursement for courses will be 

made by separate check and not be treated as regular compensation under Chapter 32.  

Payments will be made retroactively upon receipt of the proper documentation by the Superintendent 

of Schools. Teachers who intend to take qualifying courses for the following fiscal year must submit a 

statement of intent to attend a course(s) to the Superintendent.  

UPDATE: ARTICLE 15: WORK YEAR 

The work year will be determined as part of each school’s operational plan (SOP) and will be 
made public; we anticipate the plans to be available by April 15. The district will set a default 
schedule annually, but the school may make modifications to that schedule based on the 



needs of the school. Such modifications will be identified in the SOP’s. Holyoke Public Schools 
educators will receive notification that work year schedules are available to view.  

Beginning with the 2023-2024 school year, employees will be expected to work the 
following number of days (July 1 through June 30):  

Asst. Principals/Admin Deans 

Elementary 210 Days 205 Days 

Middle/ Small HS 210 Days 205 Days 

Large High School 210 Days 208 Days 

If an employee is required to work more than the specified number of days, the union 
may discuss additional compensation for the employee with the Receiver. All schedules 
will be coordinated with and approved by the Principal or immediate Supervisor.  

UPDATE: ARTICLE 46: PROFESSIONAL COMPENSATION SYSTEM 

The compensation model will consist of three (3) pay bands for Deans and three (3) pay bands 
for Assistant Principals that compensate educators commensurate with their development 
and impact on students. An educator’s base salary shall not exceed the maximum salary 
specified for that level.  

Asst. Principals/ Admin Deans 

Minimum Maximum Minimum Maximum 

Large HS $91,500 $105,050 $64,500 $86,300 

MS/Small HS $87,350 $101,900 $61,350 $84,750 

ES $83,200 $98,800 $57,200 $83,200 

Transition SY 2023-24:  

All educators shall receive a five percent (5%) increase to their SY 2022-23 base salary or 
the minimum annual salary for their pay band, whichever is greater.  

Educators who have completed five (5) years of service in their current job classification by 



August 2023 shall receive the mid-point of the pay band or the five percent (5%) whichever 
is greater.  

Deans who were assigned to Level I for SY 2022-23 will receive a one time lump sum bonus 
of $1,000 at the end of SY 2023-24. Deans who were assigned to Level II for SY 2022-23 shall 
receive a one-time lump sum bonus of $500 at the end of SY 2023-24.  

Advancement SY 2024-25 and 2025-26  

An educator who works more than half of the school year and receives an overall end-of-year 
rating of “exemplary” with a minimum rating of “proficient” across all four standards will 
receive a four (4) percent increase to their base pay.  

An educator who works more than half of the school year and receives an overall end-of-year 
rating of “proficient” with a minimum rating of “proficient” across all four standards will 
receive a three (3) percent increase to their base pay.  

An educator who works more than half of the school year and receives an overall end-of-
year rating of “proficient” who has achieved less than “proficient” ratings on any of the four 
standards may still receive a two (2) percent maximum increase to their base pay with the 
recommendation of their building principal and the approval of the Superintendent.  

Assistant principals and deans who are at the maximum annual salary and receive an 
overall rating of “proficient” or “exemplary” with a minimum rating of “proficient” across 
all four standards will receive the appropriate percentage increase in the form of a one 
time bonus.  

An educator who works more than half of the school year and receives an overall end-of-
year rating of “needs improvement” will receive a maximum of a one (1) percent increase to 
their base pay with the recommendation of their building principal and the approval of the 
Superintendent.  

An educator who receives an overall end-of-year rating of “unsatisfactory” will not be 
eligible for an increase to their base pay.  

Employees who work half of the school year or less will be eligible for an increase 
upon completion of their first full school year.  

An educator shall not have their salary reduced based on the performance evaluation. 

Evaluation Committee:  

An Evaluation Committee consisting of two Holyoke Educators Association members, two 
members from the Holyoke Public Schools and a mutually agreed upon third party will hear 



appeals from educators who do not receive the requisite evaluation rating. An educator can 
appeal to the Evaluation Committee for a secondary review if he or she does not receive the 
requisite rating for career/salary advancement. The Committee will examine the appeal and 
within two weeks shall make a recommendation as to whether a secondary review is 
warranted. The Superintendent or designee shall select the secondary evaluator for any case 
recommended for secondary review. If the secondary review results in the minimum (or better) 
rating required for advancement, the educator shall immediately advance.  

Placement:  

New educators will be placed within the specified salary range of the position based on 
their administrative experience, knowledge, skills, and all other criteria that the 
Superintendent deems appropriate. 

Ratified on the 1 Day of February, 2024. 

Holyoke Educators Association: 

02/01/2024 

_________________________________________________________ 
Thomas Drohan, Union President Date  

Holyoke Public Schools: 

02/27/2024 

_________________________________________________________ 
Anthony Soto, Interim Superintendent/ Receiver Date  

Department of Elementary and Secondary Education: 

      03/14/2024 
______________________________________________________ 
Jeffrey C. Riley, Commissioner of Elementary and Secondary 
Education  


