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PREAMBLE

This Agreement is made and entered into between Burlington-Edison School District (hereinafter "District™)
and the Public School Employees of Burlington-Edison, an affiliate of Public School Employees of
Washington (hereinafter "Association™).

In accordance with the provisions of the Public Employees Collective Bargaining Act and regulations
promulgated pursuant thereto, and in consideration of the mutual covenants contained therein, the parties
agree as follows:

ARTICLE |1
RECOGNITION AND COVERAGE OF AGREEMENT

Section 1.1.

The District hereby recognizes the Association as the exclusive representative of all employees in the
bargaining unit as defined in Section 1.4, except as described in Section 1.2, and the Association recognizes
the responsibility of representing the interests of all such employees.

Section 1.2.

Nothing contained herein shall be construed to include in the bargaining unit any person whose duties as
deputy, administrative assistant, or secretary necessarily imply a confidential relationship to the Board of
Directors or Superintendent of the District pursuant to RCW 41.56.030(2).

Section 1.3.

The District agrees to provide current job descriptions for all positions covered by this Agreement to the
President of the local chapter, upon request. Requests for reevaluation of existing positions will be made in
writing to the Superintendent with a copy to the Association President. Job descriptions that are changed by
the District which reflect substantial changes impacting the hours, wages and working conditions of the
employee and new job descriptions that are created by the District covering employees under the scope of
this Agreement will be made available to the President of the local chapter in advance of the
implementation, if possible.

Section 1.3.1. Reclassification Committee.

A request for reclassification shall be submitted in writing to the Human Resources Office. A
reclassification request must include the employee’s current job title, the perceived increased job
duties and/or responsibilities on which the reclassification request is made, and the proposed position
and/or rate of pay.

Reclassification requests shall be reviewed by a committee comprised of two (2) employees
appointed by the Association and two (2) non-bargaining unit employees appointed by the District.
The committee may conduct its business at the District’s option during non-working hours and shall
have the following responsibilities:

A. Review the written reclassification request
B. Interview the employee and their supervisor regarding current job requirements; and
C. Review all relevant documentation including the employee’s current job description.

Collective Bargaining Agreement (2025-2027) $ “ September 1, 2025
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Upon completion of the above, the committee shall make a decision regarding the request and shall
provide an explanation for the decision. Said decision shall not be subject to review or appeal
through the Article X1V — Grievance Procedure. The written and verbal contents of a reclassification
request and review shall be confidential except as required by law.

Section 1.4.
The bargaining unit to which this Agreement is applicable shall consist of all classified employees in the
following general job classifications:

Administrative Assistant Maintenance - Grounds
Instructional Assistants Professional - Technical
Custodial Technology Support
Food Service Transportation

The Superintendent/Board of Directors' Secretary, Payroll Secretary and the District Auditor are exempt
from Association representation.

Section 1.5. Definition of Positions.

A. Regular Position is a position covered by all of the provisions of this Agreement. The parties
understand that certain positions are funded by grants and, if the position is eliminated due to the
withdrawal of funding, affected employees will be in a layoff status until such time as they bid on
and are awarded an open position.

B. Temporary Position is a new position created by the District with the actual intent that this position
will only last for a period during the school year for which it is created. An employee shall work in a
temporary position for a minimum of sixty (60) working days to be covered by all the provisions of
this Agreement. In addition, upon completion of the term of the temporary position, the leave
replacement employment is terminated.

C. Substitute Employee is one who fills in for another employee.

1. Substitute employees who work for less than thirty (30) workdays in a school year are not
covered by this Agreement.

2. Substitute employees who work thirty (30) or more intermittent workdays in a school year
period are included in the bargaining unit limited to the Sub column of Schedule A and the
grievance procedure with regard to the proper application of Schedule A.

3. Substitute employees hired to fill position on Board-approved leaves of absence will be hired
for the duration of such leave, during which time they shall be subject to Schedule A and the
grievance procedure with regard to the proper application of Schedule A. In addition, upon
completion of the term of the leave, the leave replacement substitute’s employment is
terminated.

D. The District may hire AVID tutors and pay them at minimum wage; AVID tutors shall not be covered
by the provisions of this Agreement.
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ARTICLE 11
RIGHTS OF THE EMPLOYER

Section 2.1.

It is agreed that the customary and usual rights, powers, functions and authority of management are vested in

management officials of the District. Included in these rights in accordance with and subject to applicable
laws, regulations, and the provisions of this Agreement, unless clearly relinquished, is the right to direct the
work force, the right to hire, promote, retain, transfer, and assign employees in positions; the right to
suspend, discharge, demote, or take other disciplinary action against employees; and the right to release
employees from duties because of lack of work or for other legitimate reasons. The District shall retain the
right to maintain efficiency of the District operation by determining the methods, the means, and the
personnel by which such operation is conducted.

Section 2.2.

The right to make reasonable rules and regulations shall be considered acknowledged functions of the
District. In making rules and regulations relating to personnel policies, procedures and practices, and
matters of working conditions, the District shall give due regard and consideration to the rights of the
Association and the employees as required by this Agreement.

ARTICLE 111
RIGHTS OF THE EMPLOYEES

Section 3.1.

Neither the District nor the Association shall directly or indirectly interfere with, restrain, coerce, or
discriminate against the employees in the free exercise of their right to organize and designate
representatives of their own choosing for the purpose of collective bargaining, or in the free exercise of any
other right under RCW 41.56.

Section 3.2.

Each employee, after having brought a matter of concern regarding the application or interpretation of this
Agreement to their immediate District supervisor and not receiving satisfaction, shall have the right to bring
the specific question regarding the application or interpretation of the Agreement to the appropriate
Association representatives and/or appropriate District officials.

Section 3.3.

Employees subject to this Agreement have the right to have Association representatives present at
discussions between themselves and supervisors or other representatives of the District as hereinafter
provided.

Section 3.4.

Neither the District, nor the Association, shall unlawfully discriminate against any employee with respect
to the employment of any person because of the person's age, gender, marital status, race, creed, color,
national origin, sexual orientation, or the presence of any sensory, mental, or physical handicap disability,
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unless based upon a bona fide occupational qualification provided that the prohibition against discrimination
because of such handicaps disabilities shall not apply if the particular disability prevents the proper
performance of the particular worker or others involved.

Section 3.5.
The District agrees to consult with, discuss, and receive input from the Association with regards to those
bargainable conditions of employment concerning the employees' work year.

Section 3.6.

Nothing in this agreement precludes the District from providing documents in accordance with public
disclosure laws. The District will notify the employee prior to the release of any requested record pursuant
to RCW 42.56.250. Employees may contact Human Resources or their designee for further information
regarding their rights under the current law.

ARTICLE 1V
RIGHTS OF THE ASSOCIATION

Section 4.1.

The Association has the right and responsibility to represent the interests of all employees in the unit by
presenting its concerns either orally or in negotiations on personnel matters, including wages, hours, and
working conditions in accordance with RCW 41.56.030, Subsection (4).

Section 4.2.

The Association will be notified by the District of a grievance by an employee in the bargaining unit when
such grievance is presented to the District in accordance with the terms of Article XIV. The Association is
entitled to have an observer at formal hearings conducted by District officials regarding matters arising out
of a grievance and to make known the Association's views concerning the case.

Section 4.3.

The District will provide a monthly bargaining unit list transmitted electronically in Excel format to
membership@pseofwa.org and the Association Membership Officer (or whomever is responsible at the
Association level for Membership) containing each bargaining unit employee’s: name; employee number;
classification; job title; work location; personal phone number; address; work e-mail address; hourly rate of
pay; FTE, SEBB eligibility and union dues paid. The District will provide each new employee with a copy
of this Agreement which will be furnished to the District by the Association.

Section 4.4.
The Association reserves and retains the right to delegate any right or duty contained herein to appropriate
officials of the Association.

Section 4.5.
The District will agree to provide personnel information submitted to OSPI regarding employees in the
bargaining unit upon reasonable request by the Association.

Collective Bargaining Agreement (2025-2027) $ “ September 1, 2025
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Section 4.6. Bulletin Boards.

The District shall provide bulletin board space in each school, if requested by the Association member in
said school, for the use of the Association. The bulletins posted by the Association are the responsibility of
the officials of the Association. Each bulletin shall be signed by the Association official responsible for its
posting. Unsigned notices or bulletins may not be posted. There shall be no other distribution or posting by
employees or the Association of pamphlets, advertising, political matter, notices of any kind, or literature on
District property, other than herein provided.

Section 4.6.1.
The responsibility for the prompt removal of notices from the bulletin boards after they have served
their purpose shall rest with the individual who posted such notices.

Section 4.7.

Up to twenty (20) days of leave shall be available each school year to the Association, for use by employees
designated by the Association, for the purpose of conducting Association business. Such days shall be known
as Association Leave and requests for such days must be in writing to the Superintendent or Designee at
least five (5) working days prior to the release day(s) requested, except by mutual agreement. The cost for
substitutes will paid for from chapter funds. Additional Association leave will be considered by the District
on a case-by-case basis.

Section 4.8.

Night custodians may be allowed to attend Association meetings for a maximum of ninety (90) minutes per
meeting, provided their building is secured and locked before leaving, and provided further that they shall
complete their regular duties.

Section 4.9.

Association leadership shall have access to new employees for thirty (30) minutes at the end of each new
employee orientation for classified employees. For classified employees hired outside of the scheduled new
employee orientation sessions, the District agrees to allow Association leadership to meet with newly hired
employee(s) during the employee’s paid time (extra time will not be paid by the district for this purpose).
Association leadership will be responsible for scheduling said meetings.

Section 4.10.

The District’s Human Resources Department will provide Association leadership with contact information
for all newly hired classified employees, including their name, address, phone number, email address, and
worksite, within such time frame as to facilitate a meeting with Association leadership within the first thirty
(30) days of employment.

Section 4.11.

In the event an employee is elected to serve as State President of the Public School Employees of
Washington/SEIU 1948 (hereinafter “PSE”) the District will enter into an agreement with PSE to grant full
time paid release for the employee, who shall remain an employee of the District during this period. The
agreement will include salary and benefit reimbursement from PSE to the District, seniority and longevity
continuance and the right for the employee to return to the same or similar position.
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ARTICLE V
ASSOCIATION REPRESENTATION

Section 5.1.

The Association will designate a Conference Committee of three (3) members who will meet with the
Superintendent of the District and/or the Superintendent's designated representatives on a mutually
agreeable basis to discuss appropriate matters.

Section 5.2.
The District will provide suitable space to conduct such meetings.

Section 5.3.

When formal meetings are held between representatives of the Association and representatives of the
District pursuant to Section 5.1, formal minutes may be prepared upon the request of either party.
Preparation of the minutes will be by a mutually agreed upon person participating in the meeting. Copies of
the completed minutes will be furnished to the Association and the District.

Section 5.4.

The Association representative shall represent the Association and employees in meetings with officials of
the District to discuss the application and interpretation of this Agreement. They may receive and
investigate complaints or grievances of employees and thereafter advise employees of rights and procedures
outlined in this Agreement. They may not, however, continue to advise the employee on courses of action
after the employee has indicated that he does not desire to pursue a grievance.

ARTICLE VI
HOURS OF WORK AND OVERTIME

Section 6.1.

Normally, the workweek shall consist of five (5) consecutive days, Monday through Friday, followed by
two (2) consecutive days of rest, Saturday and Sunday; provided, however, the District may assign an
employee to a workweek of any five (5) consecutive days which are followed by two (2) consecutive days
of rest.

Section 6.1.1.

Except in the case of an emergency, each employee shall be assigned to a definite and regular shift
work week, and work schedule with a definite beginning and ending time which shall not be changed
without prior notice to the employee of three (3) calendar weeks, provided, however, this notice may
be waived by the employee.

Section 6.2.

Each employee shall be assigned to a definite shift with designated times of beginning and ending. The first
shift is defined as any work shift beginning between 5:00 a.m. and 1:29 p.m. The second shift is defined as
any work shift beginning between 1:30 p.m. and 6:00 p.m., except in the case of bus drivers who work a
morning route only, these hours shall be considered as a first shift.

Collective Bargaining Agreement (2025-2027) $ “ September 1, 2025
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Section 6.2.1.

The first shift shall consist of eight (8) hours of work out of a minimum of eight and one-half (8%2)
hours or a maximum of nine (9) hours of consecutive time coinciding with a minimum of thirty (30)
minutes to a maximum of sixty (60) minutes of uninterrupted lunch period as near the middle of the
shift as is practicable and also including a fifteen (15) minute first half and a fifteen (15) minute
second half rest period, both of which shall occur as near the middle of each half (*2) shift as is
practicable.

Section 6.2.2.

The second shift shall consist of seven and one-half (7%2) hours of work out of eight (8) hours of time
coinciding with a thirty (30) minute uninterrupted lunch period as near the middle of the shift as is
practicable and also including a fifteen (15) minute first half and a fifteen (15) minute second half
rest period, both of which rest periods shall occur as near the middle of each half (*2) shift as is
practicable.

Section 6.3.

In the event an employee is assigned to a shift less than the normal work shift previously defined in this
Article, the employee shall be given a fifteen (15) minute rest period for each three (3) hours of work. A
maximum of two (2) fifteen (15) minute breaks will be allowed. Shifts in excess of four (4) hours per day
shall include, in addition to the above, a non-paid uninterrupted lunch period of not less than thirty (30)
minutes, to be as near the middle of the shift as possible.

Section 6.4.

Employees required to work through their regular lunch periods will be given time to eat at a time agreed
upon by the employee and the supervisor. In the event the District requires an employee to forego a lunch
period, and the employee works the entire shift, including the lunch period, the employee shall be
compensated for the foregone lunch period at overtime rates.

Section 6.5.

In the event of an unusual school closure due to inclement weather, the District will provide information to
employees by updating the Burlington Edison School District Emergency Information line at (360) 542-
3420. Staff can also access the Burlington Edison School District website and click on Emergency
Information. When there is a school closure, all twelve (12) month employees are required to report at their
regularly scheduled time or as close to that time as conditions permit or may request to work remotely with
supervisor approval and when the employee may still fully perform the functions of their job.

Employees who could not be notified and who report to work will be paid a two (2) hour minimum call at
their base rate; provided, however, that no employee shall be entitled to a minimum call in the event of
actual or constructive notification of the closure by the District prior to leaving home.

In the event of delayed starting time for students due to inclement weather, all employees, except bus
drivers, are required to report at their regularly scheduled time or may, after consultation with their
supervisor, opt to arrive at school up to two hours later than their regularly scheduled start time. Employees
may use personal, emergency or annual leave (if available) for any scheduled hours not worked due to the
late arrival.

Collective Bargaining Agreement (2025-2027) $ “ September 1, 2025
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Section 6.6.

The District may increase time within a position up to one (1) hour per day. Increases of more than one (1)
hour per day within a position shall be considered a new and open position and shall be posted per
Sections 9.6.1 and 9.9. except as provided in Section 6.6.1. below.

Section 6.6.1.

Instructional Assistants (excluding substitutes) whose regularly scheduled hours of work are
reduced more than a total of one (1) hour during two (2) consecutive school years will have
first right of refusal to restoration of hours as they become available in the Assistant’s
building/worksite provided the Assistant is qualified to perform the work of the available
hours. If more than one (1) employee has lost hours in excess of one (1) hour within a
building/worksite time added back will be offered on the basis of seniority provided the
Assistant has submitted a written showing of interest for additional time to his/her principal
or site supervisor. Principals/directors will notify all employees within their building /
worksite about any available extra hours. An employee will forfeit rights to reinstate hours if
they do not respond to the first offer of hours within three (3) workdays.

Section 6.7. Bus Driver Workday and Added Time.

Shifts shall be established for transportation personnel in relation to the routes and driving times necessary
to fulfill tasks assigned by the Transportation Director. The work time for bus drivers will be the actual
route time plus one-half (12) hour per day (two and one-half (2%2) per week) for the purpose of checking,
maintaining, cleaning, and washing their assigned vehicle. If the driver is assigned to more than one (1)
vehicle during the regular workday, the time for cleaning, fueling, and safety inspection shall apply to each
vehicle. A maximum of four (4) hours per assigned full size school bus and three (3) hours for all other
vehicle(s) for end-of-year responsibilities of cleaning and inspections may be reported for payment on a
timesheet.

Extra trips (all trips other than regular daily scheduled runs) shall be compensated at the employee's regular
hourly rate for two (2) hours or actual time, whichever is greater. If there is forty-five (45) minutes or less
between the regular assignment and an extra run, time for added pay will begin at the end of the regular
shift.

Extra trip bus drivers shall be required to check their bus at thirty (30) minute intervals. Employees on
standby shall be required to check their bus at thirty (30) minute intervals. Overnight trips shall be the same
as extra trips except eight (8) hours shall be deducted for driver's unpaid personal time. If weekly hours of
paid work exceed forty (40), overtime rates shall apply.

Field Trip Board

Eligibility
A. All regular AM/PM drivers will be placed on the Biddable Trip Board. The trip board
will be in seniority order, and a complete rotation will be made before substitutes are
called to drive an extra trip. New drivers will be placed on the trip board as soon as they
become a regular AM/PM driver.

B. Drivers shall not be considered eligible for extra trips if the extra trip conflicts in any way
with the driver’s regularly assigned duties, or if the extra trip would require the District to
pay overtime, unless the District decides otherwise.

Collective Bargaining Agreement (2025-2027) $ “ September 1, 2025
PSE Burlington-Edison Chapter #803 @‘ Page 8 of 34
Burlington-Edison School District #100 s



© 00 N oo OB~ W N P

A D B D D B D D DB WWWWWWWWWWN DN DNDNDDNDNDDNDNDNDNEREREPR P PR P PR P PR
0 N OO OB~ W N P O © 000N O OB WN P O O 0o N g > WONPFP O © 00N o o wWw NN e o

C.

D.

Each year, drivers may take up to eight (8) extra trips for personal reasons called "special
requests”. The District shall have the right to accept or deny such requests. The driver
shall not lose next rotation on the trip board if the special request was taken from the non-
biddable trip board and the special request is accepted. If the driver special requests a trip
that is taken from the regular trip board (am/pm drivers) and the request is accepted, the
driver will then lose the next rotation on the trip board. More than two (2) "special
request” trips per day must be approved by the District.

AM Drivers — Each year, drivers may take up to eight (8) extra trips for personal reasons
called "special requests”. The District shall have the right to accept or deny such requests.
The driver shall not lose next rotation on the trip board if the special request was taken
from the non-biddable trip board and the special request is accepted. If the driver special
requests a trip that is taken from the regular trip board (AM drivers) and the request is
accepted, the driver will then lose the next rotation on the trip board. More than two (2)
"special request” trips per day must be approved by the District.

Award Guidelines

A
B.
C.

Logistics

A

B.
C.

The driver who is awarded the trip will receive a trip sheet at the time of bidding.
Dispatchers may assign trips or emergency short notice trips on which no one bids.

If the trip is canceled, the driver has the option to take the re-scheduled trip or return to
the top of the trip roster for the next round of bidding.

There will be two (2) lists kept by seniority. One (1) for regular trips and one (1) for
short notice trips.

A Short Notice Trip Board will be available to regular AM/PM drivers.

The standardized bidding time for field trips will be Monday mornings or the first
working day of the week, after the regular AM bus runs.

Field trips shall be assigned on a rotating seniority basis. Each quarter, drivers will be
listed by seniority to start the rotation.

All known trips for the next fourteen (14) days shall be posted. Each driver has the
responsibility to check the posting. If a driver is unable to attend the Monday bidding
session, it is the driver’s responsibility to give the dispatcher their preference.

Section 6.7.1.

Supplemental/extended routes shall be bid per Section 9.6.1, provided such assignment does not
cause hardship on operation of the District. Any additional time, e.g., extra runs, music runs, midday
runs, Head Start, Kindergarten and extended time, shall be reposted annually.

Section 6.7.2.

All new and open routes that increase by thirty (30) minutes or more by the end of the third (3')
week of the school year shall be re-posted. Any new or open routes that increase by thirty (30)
minutes or more during the school year shall be re-posted within thirty (30) days of the increase in

time.
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Section 6.8.

The District shall only use employees classified as regular bus drivers, including substitutes; meeting federal
and Washington State requirements for school bus drivers to drive District buses unless an emergency
arises. An emergency presupposes that a regular bus driver is not available and requires the use of a
qualified driver.

Section 6.8.1. Charters.

A. The District may charter buses for ROTC trips. In addition, the District has the discretion of
chartering up to four (4) trips per school year for any reason.

B. The District may use a charter bus when there are not enough drivers or equipment to cover a

trip(s).

Lack of Drivers: The District cannot fill routes or scheduled trips with regular drivers or substitute
drivers. The supervisor, mechanics, or the dispatcher will not be considered as a driver in this
situation. They are reserved for emergencies. The District does recognize if a mechanic is used in
an emergency, the regular driver would have priority to the trip/route with the most hours.

Lack of Equipment: All buses are in use or out of service. The District needs two (2) sixty-six (66)
plus passenger buses on standby during the daily route time. Excluded from long trips are the
District buses that do have storage compartments that will hold some of the items to be safely
transported on some of the extra trips (i.e., marching band instruments), nor can these items be safely
stowed in the passenger area of the school bus for long trips. A committee, comprised of the
Association President, the two (2) Association representatives for bus drivers, and the transportation
supervisor will determine when in the interest of safety an alternate mode of transportation may be
used (such as charter buses).

Section 6.8.2. Van Usage.

Van/SUV-type vehicles may be used to transport no more than sixteen (16) students. When
transporting more than sixteen (16) students, a school bus shall be required except as noted in the
preceding Section 6.8.1. Charters.

Section 6.9.
Bus drivers shall be paid at the appropriate rate for downtime because of road restrictions. On downtime
days the driver would be requested to report for work each day unless notice is given to the contrary.

Section 6.9.1.
The Supervisor of Transportation will hold a minimum of two (2) driver’s meetings annually.
Drivers shall receive their regular rate of pay for attendance at all such meetings.

Section 6.9.2. Video Cameras.

The District uses video cameras in school buses to monitor student behavior, and such use is not
intended to replace or supplant the normal driver evaluation procedure. The parties understand and
agree to the following items concerning utilization of video tapes recorded on school buses.

A. The Transportation Supervisor will make reasonable efforts to accommodate drivers who
request to view video tapes taken on their bus by scheduling such viewing at times which
do not interfere with the normal operation of the Transportation Department or cause the
District to incur additional compensation costs.
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B. Drivers will be invited to attend meetings requested by parents to view video tapes on
school buses which include their child or affected driver.

Section 6.10.

Upon employment as a substitute or regular bus driver employees will receive pay for twenty (20) hours of
training at the substitute rate of pay. Upon employment as a substitute or regular non-CDL driver,
employees will receive pay for fifteen (15) hours of training at the substitute rate of pay.

Upon hire, the District will reimburse a successful candidate for the cost of CDL license, permit test, permit
license and CDL physical for any employee required by the District to obtain a CDL and bus driver license
after he/she already is employed in a position not requiring such training and licensing. If an employee
separates from employment prior to one hundred twenty (120) school days, the employee will have these
reimbursements deducted from the employee’s final paycheck.

Bus Driver Trainee must fulfill required background checks before compensation is provided; however,
training can commence prior to background checks.

The Annual In-service training is recognized as a separate activity and all current or separated staff who
attend and sign an intent to bid on a route or be a substitute Bus Driver will be paid for first-aid and Annual
In-service training.

Section 6.11.

Section 6.11.1.

In the assignment of overtime, the District agrees to provide the employee with as much advance
notice as practicable in the circumstances. Normally an employee designated to work overtime on
days other than the workweek will be advised of the possibility no later than twenty-four (24) hours
prior to the end of the last shift before the overtime commences.

Section 6.11.2.

All hours compensated in excess of forty (40) hours in a normal week shall be compensated at the
rate of one and one-half (1%%) times the employee's regular pay. A normal week is defined in Section
6.1 as hours worked Monday through Sunday. Bus drivers are paid in accordance with Section 6.8.

Section 6.11.3.

All normal shift hours worked on Saturday shall be compensated at the rate of one and one-half (1%%)
times the employee's regular pay. All hours worked on Sunday shall be compensated at a rate twice
the employee's regular pay.

Section 6.11.4.

Employees called back on the sixth or seventh consecutive workday shall receive no less than two
(2) hour’s pay at the appropriate rate. If asked to stay beyond the normal shift on a regular workday,
the employee shall receive no less than one (1) hour’s pay at the appropriate rate.

Section 6.11.5.
Employees called back outside the regular, assigned workday will receive no less than two (2) hour’s
pay, at time and one half the employee’s regular rate of pay.
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Section 6.12.

Employees will participate in all state required professional development as determined by the District.
Such training will be provided during an employee’s regular working hours when possible. Any hours
required outside of the employee’s normal workday will be paid at the applicable rate of pay.

Section 6.13.
Paraeducators required to complete the fundamental course of study under RCW 28A.413.060 shall

complete the training as required by the District. Failure to do so within the required timelines may
constitute just cause for discharge.

ARTICLE VII

HOLIDAYS AND VACATIONS

Section 7.1.
All employees shall receive the following paid holidays that fall within their scheduled work year:
1. New Year's Day 8. Labor Day
2. Martin Luther King Day 9. Veterans' Day
3. President’s Day 10. Thanksgiving Day
4. Friday of Spring Break 11. Day after Thanksgiving
5. Memorial Day 12. Day before or day after Christmas
6. Juneteenth 13. Christmas Day
7. Independence Day 14. New Year’s Eve Day

Section 7.1.1. Unworked Holidays.

Eligible employees shall receive pay equal to their normal work shift at their base rate in effect at the
time the holiday occurs. Employees who are on the active payroll on the holiday and have worked
either their last scheduled shift preceding the holiday or their first scheduled shift succeeding the
holiday, and are not on leave of absence, other than sick leave, shall be eligible for pay for such
unworked holiday.

An exception to this requirement will occur if employees can furnish proof satisfactory to the District
that because of illness they were unable to work on either of such shifts, and the absence previous to
such holiday, by reason of such illness, has not been longer than thirty (30) regular workdays.

Section 7.1.2. Worked Holidays.

Employees who are required to work on the above described holidays shall receive the pay due them
for the holiday, plus the addition of one and one-half (1%%) times their regular hourly rate for hours
worked for the first eight (8) hours on such holiday. For all hours worked in excess of eight (8)
hours, the employee shall be paid at twice their regular hourly rate of pay. It is the intent of the
District and the Association to align all classified and certificated holidays where possible; if not
possible, and the classified holiday falls on a regular school day, then an alternate holiday will be
taken by affected classified personnel or will be paid as described in the preceding paragraph.
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Section 7.1.3. Holidays During Vacation.
Should a holiday occur while an employee is on vacation, the employee shall be allowed to take one
(1) extra day of vacation with pay in lieu of the holiday as such.

Section 7.2. Vacations.

All employees working twelve (12) months two hundred sixty (260 days) subject to this Agreement shall be
credited with days of vacation credit, based on days worked during the fiscal year September 1 through
August 31. Said vacation credit shall be earned and used as stipulated in this Article and Article XVI,
Section 16.5. Employees working twelve (12) months two hundred sixty (260 days) shall take vacation days
as paid release time. VVacation may be taken as it is earned on a monthly basis or may be accrued as per
Section 7.2.2.

Periods of vacation shall be scheduled in advance with the department supervisor. The vacation credit
schedule for full-time employees is as follows:
Vacation Days Vacation Days

Year(s) of Service with the District Annually Monthly
1% through 5" year 10 .83
6" through 14" year 15 1.25
15" through 20" year 20 1.66
21% year 21 1.75
22" year 22 1.83
23" year 23 1.92
24" year 24 2.00
25" year 25 2.08
26" year 26 2.17
27" year 27 2.25
28" year 28 2.33
29" year 29 2.41
30" year 30 2.5
Section 7.2.1.

Full time employees may not carry a balance of vacation days earned in excess of two (2) years.

Any time accumulated beyond two (2) years as of August 31 of any year will be lost unless a time
extension or additional pay (at the employee’s regular per diem) is mutually agreed to between the
District and the employee. Upon separation from service by reasons of resignation, layoff, dismissal,
retirement, or death, employees are entitled to a lump sum payment of unused vacation. No
contributions will be made to an employee’s retirement account for accrued vacation in excess of
thirty (30) days.

Section 7.2.2.
Time on authorized leave of absence will be counted as continuous service for the purpose of
establishing and retaining eligibility dates.

Section 7.2.3.

Those employees who are considered school-year employees (less than two hundred sixty (260) days
employees) shall not take vacation days during their employment year. Effective September 1, 2016,
vacation pay is incorporated into hourly rate. This was a one (1) time adjustment to the hourly rate.
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ARTICLE VIII
LEAVES

Section 8.1.

Each employee shall be granted and accrue sick leave at a rate of twelve (12) days per year. Sick leave shall be
vested when earned and may be accumulated up to the legal maximum for illness, injury, and emergencies,
and accrue at a rate not more than twelve (12) days per annum. The District shall project the number of
annual days of sick leave at the beginning of the school year according to the estimated calendar months the
employee is to work during that year.

Should an employee leave the employment of the District having used more sick leave than earned or
accumulated, the employee's final pay warrant shall be adjusted for the amount of the unearned leave. Sick
leave benefits shall be paid on the basis of base hourly rate applicable to the employee's normal daily work
shifts; provided, however, that should an employee's normal daily work shift increase or decrease
subsequent to an accumulation of days of sick leave, sick leave benefits will be paid in accordance with the
employee’s normal daily work shift at the time the sick leave is taken, and the accumulated benefits will be
expended on an hourly rather than a daily basis.

Employees, upon finding it necessary to be absent from their assigned duties by reason of illness or injury,
shall notify their immediate supervisor at the earliest possible moment stating the reason. For planned
surgeries or anticipated disablements which will necessitate illness or injury leave, the affected employee
shall notify his/her immediate supervisor a reasonable time before the leave of the anticipated dates during
which leave will be required, usually sixty (60) days in advance for planned or anticipated disablements or
maternity disability. The employee shall provide a statement from his/her licensed medical doctor
stipulating that the employee's health condition requires that disability leave be granted at the time of
requested leave.

Upon return to duty the employee shall be required to sign an absence report verifying that the absence was
due to illness or injury. After five (5) consecutive days absence or pattern of regular, excessive or unusual
absences, the District may ask the employee to provide a physician verification of the nature and extent of
the illness.

Physical disablement caused by maternity, childbirth and recovery therefrom shall be considered as a form
of illness for the purposes of this leave. An employee who takes maternity disability leave shall return to
work within ninety (90) days of childbirth unless the employee's doctor certifies in writing that she is unable
to assume her duties. Use of sick leave shall only be available during the period of time a licensed medical
doctor certifies that the employee is disabled and cannot work.

Section 8.1.1. Emergency L eave.

Emergency leave may be granted for not more than four (4) days per year to classified employees
with no deduction in pay. This leave is non-cumulative and will be taken from sick leave.
Emergency leave may be taken in case of emergencies as defined in the following:

A. The problem must have been suddenly precipitated, must be of such a nature that pre-
planning is not possible or where pre-planning could not relieve the necessity for the
person's absence.
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B. The problem cannot be one of minor importance or of mere convenience but must be
of a serious nature.

Section 8.1.2. Sick Leave Attendance Incentive Program.

In January of the year following any year in which a minimum of sixty (60) days of leave for illness
or injury is accrued, and each January thereafter, any eligible employee may exercise an option to
receive remuneration for unused leave for illness or injury accumulated in the previous year at a rate
equal to one (1) day's monetary compensation of the employee for each four (4) full days of accrued
leave for illness or injury in excess of sixty (60) days. Leave for illness or injury for which
compensation has been received shall be deducted from accrued leave for illness or injury at the rate
of four (4) days for every one (1) day's monetary compensation. No employee may receive
compensation for sick leave accumulation in excess of one (1) day per month. Payment must be
made no later than the March payroll.

Section 8.1.3.

At the time of separation from school district employment due to retirement or death, an employee or
the employee's estate shall receive remuneration at a rate equal to one (1) day's current monetary
compensation for each four (4) days accrued leave for illness or injury.

For the purposes of this subsection, “eligible employee” means (a) employees who separate from
employment due to retirement or death; (b) employees who separate from employment and who are
at least fifty-five (55) and have at least ten (10) years of service under the Washington School
Employees Retirement System Plan 3 as defined in RCW 41.35.010(31); or (c) employees who
separate from employment and who are at least fifty-five (55) and have at least fifteen (15) years of
service under the Washington School Employees Retirement System Plan 2 as defined in RCW
41.35.010(30), or under the Public Employees Retirement System Plan 2 as defined in RCW
41.40.010(34).

Section 8.1.4. Shared Leave.

Employees represented by this Agreement shall be able to utilize all rights and obligations available
to them through any District-administered leave sharing program as authorized by state law and by
District policies and procedures.

Section 8.2. Leave for Bereavement.

Each employee shall be entitled to a maximum of five (5) days with pay for absence caused by death of a
family member. “Family member” is defined as an individual(s) residing in the member’s home, an
immediate family member, or an extended family member. Bereavement leave is non-cumulative. The
District reserves the right to require the employee to provide documentation regarding such leave requests.

Section 8.2.1. Family IlIness.

For serious illness of a spouse or family member, leave will be granted up to the extent of the
employee's accumulated sick leave per year. Such leave shall be deducted from sick leave. Family
shall be defined as everyone listed in Section 8.2 not including uncle, aunt, nephew, niece, brother-
in-law, or sister-in-law.

Section 8.2.2.
An employee, having exhausted all leaves in Article VIII (excluding Section 8.3, Personal Leave),
may be granted a leave of absence without pay without loss of the District contribution towards
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benefits. Such leave of absence without pay must have approval from the Director of Human
Resources or designee.

Section 8.3. Personal Leave.

Five (5) days of personal leave will be allowed per school year. Employees shall provide as much advance
notice as reasonably possible but no less than three (3) school days. These days, when used will not be
subtracted from the employee's sick leave. Such leave is non-cumulative and shall not be used to extend
vacations or holidays, unless approved by the immediate supervisor and superintendent or designee. This
leave shall not be used by more than ten percent (10%) of the workforce on any given day. Personal leave
will be prorated based on the following hire dates for the first year of employment. Employees with a
planned mid-year resignation will have personal leave allocation pro-rated accordingly.

Pro-Rated Schedule

Hired as of November 30 Five (5) personal days

Hired between December 1 and February 1 Three (3) personal days

Hired after February 1 No personal days
Pro-Rated Schedule for Mid-Year Resignation

Resignation after April 1 Five (5) personal days

Resignation between December 1 and March 30 | Three (3) personal days

Resignation before December 1 No personal days

Personal leave must be used prior to thirty (30) calendar days of the end of the employee's regular work
year, unless special dispensation is granted by the Director of Human Resources. Employees may receive
remuneration for up to four (4) unused personal leave days in the August pay period.

Section 8.4. Maternity Leave.

Physical disablement caused by maternity, childbirth and recovery therefrom shall be considered as a form
of illness for the purposes of sick leave. An employee who takes maternity disability leave shall return to
work within ninety (90) days of childbirth unless the employee's doctor certifies in writing that she is unable
to assume her duties. Use of sick leave shall only be available during the period of time a licensed medical
doctor certifies that the employee is disabled and cannot work.

Section 8.5. Adoptive Leave.

Up to three (3) days paid leave will be granted to an employee, either male or female, upon adoption of a
child under six (6) years old. Said leave must be taken within twelve (12) months of adoption and, unless an
emergency, the employee must give thirty (30) days prior notice for such leave. Such leave shall be
deducted from the employee’s accumulated sick leave.

Section 8.6. Judicial Leave.

In the event an employee is summoned to serve as a juror or is named as a co-defendant with the District,
the employee shall give reasonable notice of the obligation to serve and evidence of jury duty attendance
must be presented at the end of the leave. Any compensation received for such service shall be made as a
payroll deduction; however, such repayment shall not exceed the employee's normal daily pay less bona fide
expenses. In the event an employee is summoned to court for any other reason, the employee may request
an unpaid leave of absence.
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Section 8.7. Leave of Absence.

Upon recommendation of the immediate supervisor through administrative channels to the superintendent,
and upon approval of the Board of Directors, an employee may be granted a leave of absence for a period

not to exceed one (1) year, provided, however, if the leave is granted due to extended illness or injury, one
(1) additional year may be granted at the end of the first year.

The employee will retain accrued sick leave, vested vacation and seniority rights while on leave of absence.
However, vacation credits, sick leave and all other employment-related benefits shall not accrue.

When an employee is on leave of absence, she/he must notify the District in writing of their intentions to
return at least ninety (90) days prior to the expiration of the leave or rights to return will be lost.

Current employees shall be allowed to move to a leave of absence assignment (subject to the seniority
provisions of Section 9.6.1), provided that only one (1) such employee may do so for each leave of absence.

Section 8.7.1.

A returning employee, if returning from a leave of absence necessitated by an illness or injury, will
be assigned to the position occupied before the leave of absence. In instances where an employee
must be on sick leave for forty-five (45) or more consecutive days of work, a current employee may
fill the position based upon the conditions stated above. At the conclusion of the leave assignment,
the employee will return to the employee’s regular assignment. New employees hired as a result of
such leave of absence will be hired for a specific period of time during which they shall be subject to
all terms and conditions of this Agreement.

Section 8.7.2. Non-Medical Leave of Absence.

Only employees who have been employed by the Burlington-Edison School District for five (5)
years are eligible to apply for a non-medical leave of absence. However, the employee’s supervisor
may waive this requirement if it does not present a hardship to the Burlington-Edison School
District. Examples of non-medical leaves of absence include, but are not limited to, a once in a
lifetime vacation opportunity or living overseas when a spouse’s employer transfers them. Such
leaves should not be considered a “safety net” to preserve employment while one tries out other
employment.

In order to evaluate all non-medical leave requests, a committee will be established with membership
representing both the Public School Employees and the Burlington-Edison School District. The
committee’s function will be to review such leave requests and make recommendations to the
Superintendent, who will in turn make recommendations to the Board of Directors. One (1)
employee per unit is eligible for a leave of absence, although the supervisor may waive this
requirement if it does not present a hardship to the Burlington-Edison School District.

A returning employee, if returning from a non-medical leave of absence will be assigned to the
position occupied before the leave of absence, if it exists. If the employee’s actual position does not
exist, but a vacancy that is equivalent in duties and salary to the one held at the time the request for
the non-medical leave was approved does, the employee shall be reinstated to that position, provided
he/she is qualified. If neither type of position exists at the time the employee returns from the leave
of absence, they shall be placed on layoff status.
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Section 8.7.2.1.

The employee will retain accrued sick leave, vested vacation rights and seniority rights while
on leave of absence. However, vacation credits and sick leave shall not accrue while the
employee is on leave of absence.

Section 8.8. Military Leave.
Military leave will be granted with the state and federal laws.

ARTICLE 1IX
PROBATION, SENIORITY AND LAYOFF PROCEDURES

Section 9.1.

The seniority of an employee within the bargaining unit shall be established as of the date on which the
employee began continuous daily employment (hereinafter "hire date™) unless such seniority shall be lost as
hereinafter provided.

Section 9.1.1.

For employees with the same hire date, the question of seniority among those employees shall be
determined within thirty (30) days of hire by draw of cards (conventional fifty-two (52) card deck,
utilizing one (1) suit, Ace to be considered the highest card).

Section 9.2.
Each new hire shall remain on a probationary status for a period of not more than six (6) months following
the hire date. During this probationary period the District may discharge such employee at its discretion.

Section 9.3.
Upon completion of the probationary period, the employee will be subject to all rights and duties contained
in this Agreement retroactive to the hire date.

Section 9.4.
The seniority rights of an employee shall be lost for the following reasons:
A. Resignation
B. Discharge for justifiable cause
C. Retirement; or
D. Change in job classification within the bargaining unit, as hereinafter provided

Section 9.5.
Seniority rights shall not be lost for the following reasons, without limitation:
A. Time lost by reason of industrial accident, industrial illness or judicial leave
B. Time on leave of absence granted for the purpose of serving in the Armed Forces of the
United States
C. Time spent on other authorized leaves of absence; or
D. Time spent in layoff status up to eighteen (18) months
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Section 9.6.
Seniority rights shall be effective within the general job classification. As used in this Agreement, general
job classifications are those set forth in Article I, Section 1.4.

Section 9.6.1.

The employee with the earliest hire date shall have preferential rights to vacation periods and shift
selection. The employee with the earliest hire date shall have seniority rights regarding assignment
to new or open jobs (positions) within classification, reduction in hours, and layoff when ability and
performance are substantially equal with junior employees. If the District determines that seniority
rights should not govern, the District shall set forth the reasons in writing to the employee or
employees bypassed.

Starting September 1 2026, instructional assistants must remain in a position for six (6) months prior
to applying for a new or open position that would not result in an increase in hours or hourly wage.
The Director of Human Resources may grant an exception to this requirement for special or unusual
circumstances.

Section 9.7.

Employees who change job classifications within the bargaining unit shall retain their hire dates in the
previous classification until September 1 of the following school year, notwithstanding that they have
acquired a new hire date and a new classification.

Section 9.7.1.

Employees performing duties within two (2) or more classifications shall be placed on the seniority
list of each classification. The seniority of an employee within each classification shall be established
as of the hire date on which the employee began work in each classification.

Section 9.8.

The District shall publicize within the bargaining unit for five (5) working days the availability of open
positions as soon as possible after the District is apprised of the opening. An open position is defined as any
position covered by this Agreement which is new or has become vacant because of transfer, resignation,
termination, leave of absence, or death; provided, the District determines to fill such open position. Each
posting shall include the following information: building location, hours, specific assignment and duties. A
copy of the job posting shall be forwarded to all Association members via District e-mail. Employees
covered by this Agreement who desire to be considered for new or changed job responsibilities that may
occur after the close of the instructional year may access job opportunities on the District web site
(http://www.be.wednet.edu).

Section 9.8.1.
A single job posting for a food service, custodial or bus driver open position may be used by the
District to fill the open position and any subsequent open position within the same job classification.

Section 9.9.

In the event of layoff, affected employees will be given at least thirty (30) days’ notice. Such employees are
to be placed on a reemployment list maintained by the District according to seniority. The employee's
classification shall be determined by placement on the salary schedule from which a majority of pay is
received. Names shall remain on the re-employment list for eighteen (18) months from the date of layoff.
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Section 9.10.

Employees on layoff status are solely responsible to monitor any job postings and to actively pursue
openings appropriate to their re-employment. The District is not responsible for notifying employees in
layoff status of job openings and/or postings. Employees shall file their current address in writing within
five (5) days with the personnel office of the District and shall thereafter promptly advise the personnel
office of the District in writing within five (5) days of any change of address.

Section 9.11.

An employee shall forfeit rights to re-employment as provided in Section 9.10 if the employee does not
comply with the requirements of Section 9.11, or if the employee does not respond to the offer of a position
within seventy-five percent (75%) of their original position for re-employment, within five (5) days of
receipt of registered letter or personal contact.

Section 9.12.

An employee on layoff status who rejects an offer of re-employment forfeits seniority and all other accrued
benefits; provided, that such employee is offered a position in the employee's classification as determined
above, substantially equal to that held prior to layoff.

ARTICLE X
DISCIPLINE AND DISCHARGE OF EMPLOYEES

Section 10.1.

The District shall have the right to discipline or discharge an employee for justifiable cause. If the District
has reason to reprimand an employee, it shall be done in a manner, whenever possible, which will not
embarrass the employee before other employees or the public. The issue of justifiable cause shall be
resolved in accordance with Article XIV herein.

Section 10.1.1.
Except in extraordinary situations, the District agrees to follow a progressive discipline policy as
established by the District.

Section 10.2. Notification of Non-Annual Employees.
This Section is intended to be applicable to those employees whose duties necessarily imply less than twelve
(12) months (excluding vacations) work per year.

Section 10.2.1.

Should the District decide to discharge any non-annual employee, the employee shall be so notified
in writing prior to June 30 of the school year, except in case of a program discontinuance; then the
District will give two (2) weeks written notice which will not have the June 30 requirement.

Section 10.2.2.
Nothing contained herein shall be construed to prevent the District from discharging an employee for
acts of misconduct occurring after the expiration of the school year.
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Section 10.3.
Except in extraordinary cases, and as otherwise provided in this Article, the District will give employees two
(2) weeks’ notice of intention to discharge.

Section 10.4.

Employees shall have the right, upon request and during regular administrative office business hours, with a
District representative present, to inspect the contents of their personnel file at the administrative center.
Each employee will be notified within five (5) working days of placement of materials in his/her personnel
file. Employees shall have the right to attach written comments to the material in the file. The District shall
inform the employee when evaluative or disciplinary material is placed in the personnel file.

ARTICLE XI
INSURANCE AND RETIREMENT

Section 11.1.

The District shall provide basic and optional benefits through the School Employees Benefits Board (SEBB)
under the rules and regulations adopted by the SEBB. The employer agrees to provide timely information
about SEBB insurance plans to eligible employees to the extent required by law.

Section 11.1.1.
The employer agrees to track hours worked for all employees, including substitutes, and will notify
employees of their earliest date of eligibility of SEBB benefits.

Section 11.2.

The District shall provide liability coverage for all employees subject to this Agreement provided such
employee, at the time of the act or omission complained of, was acting in good faith within the scope of
their employment, or under the direction of the Board, and was not guilty of gross negligence, or an
intentional tort in such act or failure to act.

Section 11.3.
The District shall meet all legal requirements in determining whether an employee subject to this Agreement
is eligible for participation in the Washington State Public Employees' Retirement System.

Section 11.4.

All employees subject to this Agreement shall be entitled to participate in a tax shelter annuity plan
recognized by the District. On receipt of a written authorization by an employee, the District shall make the
requisite withholding adjustments and deductions from the employee's salary.

Section 11.5.
Beginning with the 2024-2025 school year, the District will contribute thirty dollars ($30) per month into
each SEBB-eligible employee VEBA account.
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ARTICLE XII
VOCATIONAL TRAINING

Section 12.1.

The District will establish a training fund in the amount of ten thousand dollars ($10,000) for the purpose of
providing in-service training programs that are designed to improve the job skills and safety of classified
employees. A variety of training opportunities will be developed and offered. If the District requires
attendance of the employee, regular salary rates will be paid for attendance. In no event will overtime rates
be paid. If attendance is voluntary, the employee may utilize this fund for the payment of tuition, travel
expenses, maintenance expenses and materials required for such attendance. Such application must be
approved by the employee’s supervisor, the PSE Chapter President, and final approval will be granted by the
Superintendent or their designee.

Section 12.2.
The District shall provide an opportunity for each employee to attend First Aid and CPR classes on an
annual basis. Such courses shall be offered at no cost to the employee.

Section 12.3. Professional Day.

Each Secretary subject to this Agreement shall be allowed one (1) Professional Day annually for the purpose
of attending workshops or other vocational improvement opportunities. If the training takes place during
normal working hours, the employee shall suffer no loss in pay for attendance at said training and a
substitute will be provided by the District if possible and needed. Requests for utilization of the
Professional Day shall be submitted to the employee’s immediate supervisor. The immediate supervisor
shall have the sole discretion to approve or disapprove such requests. The Professional Day is non-
cumulative.

ARTICLE XIIlI
ASSOCIATION MEMBERSHIP AND CHECKOFF

Section 13.1.

The District will make a payroll deduction for Association membership dues and assessments upon receipt
of a written authorization executed by an individual employee. Any deductions for political contributions
subject to RCW 42.17A.495 shall be separately authorized in writing by the employee on forms that comply
with WAC 390-17-100 and be revocable by the employee at any time. The District shall provide all
employees annual notice of their rights regarding payroll deductions for political contributions under WAC
390-17-110.

Section 13.2.

Prior to the beginning of each school year, the Association will give written notice to the District of the
percent of gross pay assessed for dues required of an Association member. The deductions authorized by the
above provisions will be made in twelve (12) installments from each paycheck beginning the pay period of
September through the pay period in August of each year. Employees who commence employment after
September or terminate employment before June shall have their deductions prorated. Each month during
the school year, the District will send the Association all money deducted for dues accompanied by a list of
names of those employees for whom payroll deductions were made.
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Section 13.3.
The Association will refund to the District any amounts paid to it in error.

Section 13.4.

The Association and its affiliates will defend, indemnify, and hold the District harmless against all liability,
including allegations, claims, actions, suits, demands, damages, obligations, losses, settlements, judgments,
costs and expenses (including attorneys’ fees) that arise out of any action taken or not taken by the District
in implementation of this section.

Section 13.5.

Each Association member shall have one dollar ($1.00) deducted per month for the local Association
scholarship. This shall be listed as the Association Scholarship Fund on payroll stubs.

ARTICLE XIV
GRIEVANCE PROCEDURE
Section 14.1.
Grievances or complaints arising between the District and its employees within the bargaining unit defined
in Article I herein, with respect to the interpretation or application of the terms and conditions of this
Agreement, shall be resolved in strict compliance with this Article.

Section 14.2. Grievance Steps.

Section 14.2.1.

The employee shall first discuss the grievance with the immediate supervisor and every effort shall
be made to resolve the grievance. All grievances not brought to the immediate supervisor within
twenty (20) working days of the occurrence of the event giving rise to the grievance shall be invalid
and subject to no further processing. Evidence that this step has taken place will be in the form of a
statement signed by the immediate supervisor that such discussion has taken place.

Section 14.2.2.

If the grievance is not resolved to the employee's satisfaction in accordance with the preceding
subsection, the employee shall reduce to writing a statement of the grievance containing the
following:

A. The facts on which the grievance is based.
B. A reference to the provisions in this Agreement which have been allegedly violated; and
C. The remedy sought.

The employee shall submit the written statement of grievance to the employee’s immediate
supervisor for reconsideration of the grievance. A copy of the grievance shall be simultaneously
submitted to the official in the administration responsible for personnel. The immediate supervisor
will have five (5) working days from submission of the written statement of grievance to resolve it
by indicating on the statement of grievance the disposition.

\00L
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Section 14.2.3.

If no settlement has been reached within the five (5) working days referred to in the preceding
subsection, and the Association believes the grievance to be valid, the written statement of grievance
shall be submitted within fifteen (15) working days to the District Superintendent or the
Superintendent's designee. After such submission, the parties will have ten (10) working days from
submission of the written statement of grievance to resolve it by indicating on the statement of
grievance the disposition. If an agreeable disposition is made, all parties to the grievance shall sign
it.

Section 14.2.4.

If no settlement has been reached within ten (10) working days of receipt of the written disposition
of the grievance from Section 14.2.3. the Association may submit the grievance for final and binding
arbitration. An arbitrator will be selected from a list of arbitrators acquired from the American
Avrbitration Association (AAA) or the Federal Mediation and Conciliation Service (FMCS).

The arbitrator shall have no power to add to, subtract from, or modify the provisions of this
Agreement in arriving at a decision and shall confine his/her decision solely to the alleged violation
of this Agreement as set forth in this grievance procedure. Any “make whole” remedies will be
limited to the term(s) of the Agreement under which the grievance was filed.

The Decision of the arbitrator shall be final and binding upon the aggrieved employee, Union, and
the District. The costs of the arbitrator shall be borne equally by the parties. Each party shall bear its
own costs, including any attorney fees, as a party to arbitration.

Section 14.3.

Section 14.2.1 of this grievance discussion may take place whenever possible on school time. Neither the
employer nor the Association shall discriminate against any individual employee for taking action under this
Article.

ARTICLE XV
TRANSFER OF PREVIOUS EXPERIENCE

Section 15.1.

When any employee leaves a school district within the state and commences employment with this District,
the employee shall retain the same leave benefits and other benefits that the employee had in the previous
position.

Section 15.1.1.

If this District has a different system for computing leave benefits, and other benefits, then the
employee shall be granted the same leave benefits and other benefits as an employee in the District
who has similar occupational status and total years of service.

Section 15.2.

Previous employees of Burlington-Edison School District who do not qualify under Sections 15.1 and 15.1.1
and who return to work in this District in the same classification, shall receive longevity credit on the basis
of years worked for Burlington-Edison School District.
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ARTICLE XVI
SALARIES AND EMPLOYEE COMPENSATION

Section 16.1.

Employees shall be compensated in accordance with the provisions of this Agreement for all hours worked.
The employees shall receive the following list when they receive their October paychecks or as soon as the
information is available and can reasonably be assembled for the then current school year. The salary and
compensation information shall consist of:

Hours per day on which salary currently is based.
Regular hourly pay rate.

Projected workdays per year.

Number of accrued sick leave days.

Projected vacation days.

mooOwp

This statement to employees is understood to be informational only and shall be subject to adjustments when
necessary to reflect any change in assignment, length of workday or work year.

Section 16.1.1.

Since the work year for full-time employees averages out to be two hundred sixty one (261) days per
year, the parties have agreed that full-time employees shall be paid for two hundred sixty (260) days
and shall not have to work one day each school year. That day may be any non-school day, with the
supervisor’s approval. Two (2) weeks’ notice will be given, which may be waived by the supervisor.

Section 16.2.

Salaries for employees subject to this Agreement are contained in Schedule A attached hereto and by
reference incorporated herein; see Schedule A for 2025-2026 salaries effective September 1. For the 2026-
2027 school year, the wage rates on Schedule A shall be increased by the state-funded inflationary
adjustment for classified employees (IPD) plus one percent (1%).

Section 16.3.
Salaries contained in Schedule A shall be for the entire term of this Agreement, subject to the terms and
conditions of Article XVII, Section 17.3.

Section 16.3.1.

Employees shall receive longevity pay (3% of current pay) upon completion of nine (9) years of
service with the District. Said longevity increase shall commence with the September pay period of
the tenth year as per Section 16.5. Years of service for the purpose of longevity pay shall be
consecutive in any job classification or combination of job classifications without interruption,
PROVIDED,; that employees may be granted leaves of absence, i.e., medical, sabbatical, with said
leave to be agreed upon by the bargaining unit and the District. Time on leave will not be considered
for longevity. Employees will receive an additional three percent (3%) increase after completion of
year fourteen (14). Additional increases of four percent (4%) shall occur with the September pay
period of the twentieth year and each five (5) years thereafter. Said increases are shown in

Schedule A.
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Section 16.4.

Retroactive pay, where applicable, shall be paid on the first regular payday following execution of this
Agreement if possible and in any case not later than the second regular pay day. In the case of retroactive
pay resulting from negotiations pursuant to Article XVI1I, Section 17.3, and such retroactive pay shall be
paid on the first regular payday following agreement on such schedule, if possible and in any case not later
than the second regular payday.

Section 16.5.

For the purpose of determining incremental steps on Schedule A, pay shall take effect on September 1 of
each year during the term of this Agreement; PROVIDED, the employee has been actively employed
continuously for at least six (6) months of the employee's previous employment year.

Section 16.6.
Any employee who changes job positions within a classification shall receive full longevity credit regarding
step placement on Schedule A.

Section 16.7.
For purposes of calculating daily hours, time worked shall be rounded to the next one-quarter (¥4) hour.

Section 16.8.
Any employee required to travel from one site to another in a private vehicle during working hours shall be
reimbursed on a per-mile basis at the IRS allowable rate for mileage reimbursement.

Section 16.9.
Employees required to remain overnight on District business shall be reimbursed for room and board
expenditures according to District policies and procedures.

Section 16.10.

The District agrees to furnish up to five (5) sets of clean coveralls per week for each mechanic and up to
two (2) sets of clean coveralls, eleven (11) shirts, and eleven (11) sets of pants, per week, for each employee
in the Mechanic, Maintenance and Grounds job classification. Employees who take this allowance shall
wear District provided gear. The District will provide raingear at each worksite for custodians to use. Each
custodian, food service, and maintenance employee will be reimbursed up to one hundred dollars ($100) per
year for the purchase of safety footwear. The District will develop safety footwear shoe requirements and
employees are required to wear appropriate safety footwear.

Section 16.11.

In cases where the District makes an error in an employee’s check, the District will remedy the problem.
When the error is more than fifty dollars ($50), the District will reimburse the employee by check within ten
(10) working days.

Section 16.12.

Employees requested to work a shift regularly filled by a higher classification employee shall receive
compensation equal to the higher classification based upon their own work experience step on the first day
and thereafter working that shift. Only one (1) employee will move up on the schedule when a vacancy is
filled.
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Section 16.13.

If physical exams are a requirement of employment by either District or State policies, the District will
cover the expense of said physical exam; provided, the employee uses the District required medical
provider.

Section 16.14.

It is mutually understood that the District will pay the testing fee for all current transportation department
employees who are required to take the commercial driver’s test. Additionally, the District will reimburse
regular drivers or substitute drivers for initial testing fees provided the employee works successfully for the
District for at least six (6) months. The District further agrees to pay the cost of Hepatitis B shots when
requested by an employee covered by this Agreement, up to a maximum of thirty (30) employees per year.
Employees will be paid for up to two (2) hours for mandatory drug testing. Vector training will be on paid
time and employees will work with their supervisor to schedule during existing hours when possible.

Section 16.15.

Any bilingual Association member who is asked to interpret will receive an additional one dollar fifty cents
($1.50) per hour at their current hourly rate for each hour they interpret. Each member must complete an
interpreting log and submit it to Payroll. Said interpreting log must be signed by the member’s immediate
supervisor. It is understood that any interpreting done as part of the member’s normal work responsibilities
will not be paid at the additional one dollar fifty cents ($1.50) per hour.

Section 16.15.1

A Bilingual Resource Specialist who is proficient in Mixteco and/or Triqui dialects, and regularly
provides translating services as such, will have an additional one dollar fifty cents ($1.50) per hour
added to their hourly wage listed in Schedule A.

Section 16.15.2.

Any bilingual Association member who is (a) proficient in Mixteco and/or Triqui dialects; (b) is
asked to provide translating serves in Mixteco or Triqui; and (c) such interpreting falls outside the
realm of their regular duties, shall receive an additional one dollar fifty cents ($1.50) per hour for
each hour they interpret. This is in addition to the extra pay described in Section 16.15 above.

Section 16.16.

Employees with a two (2) year degree or higher shall receive an additional fifty cents ($0.50) to their hourly
wage listed in Schedule A. Instructional Assistants may receive an additional fifty cents ($0.50) for either
obtaining paraprofessional status as listed in Section 19.2.1 or for obtaining a two (2) year or degree or
higher; Instructional Assistants may only receive one (1) increase of fifty cents ($0.50) beyond successful
completion of the Apprenticeship Program.

Section 16.17.
An Instructional Assistant who works in designated special education classrooms and/or programs (i.e. Life
Skills, EBD) will have an additional one dollar ($1.00) added to their hourly wage listed in Schedule A.

Section 16.18.
Designated Association positions/employees may be provided compensation for cell phone usage, on an as
needed basis, as determined by District and Building Administration. Said compensation will be as follows:
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A. Maintenance-Grounds personnel will be provided compensation at an annual rate of four
hundred eighty dollars ($480), to be paid out in twelve (12) month increments (Forty dollars
($40) per month).

B. Personnel in other classifications will be provided compensation at an annual rate of three
hundred sixty dollars ($360), to be paid out in twelve (12) month increments (Thirty dollars
$30 per month).

Annually the District and the Association will evaluate and mutually agree upon the list of positions eligible
for this reimbursement.

Section 16.19.

Employees holding a valid emergency teaching certificate who are requested by the District to act as a
certificated substitute shall receive the certificated substitute rate of pay or the employee’s regular hourly
rate of pay plus one dollar fifty cents ($1.50), whichever is greater, for all hours worked in that capacity.

ARTICLE XVII
TERM AND SEPARABILITY OF PROVISIONS

Section 17.1.
The term of this Agreement shall be September 1, 2025 to August 31, 2027.

Section 17.2.
All provisions of this Agreement shall be applicable to the entire term of this Agreement notwithstanding its
execution date, except as provided in the following section.

Section 17.3.

This Agreement may be reopened and modified at any time during its term upon mutual consent of the
parties in writing; provided, however, that this Agreement shall be reopened if the District fails to pass a
maintenance and operations levy, or as necessary to consider the impact of any legislation enacted following
execution of this Agreement which directly affects the terms and conditions herein, creates authority to alter
personnel practices in public employment, or reduces the District’s levy authority or changes how levy
funds may be spent. If the parties agree to reopen, or one or more of the preceding events requiring
reopening occur, the District and the Association shall meet and consult regarding modification of any
provisions of this Agreement, including, but not limited to, Section 16.2.

Section 17.4.
If any provision of this Agreement or the application of any such provision is held invalid, the remainder of
this Agreement shall not be affected thereby.

Section 17.5.
Neither party shall be compelled to comply to any provision of this Agreement which conflicts with state or
federal statutes or regulations promulgated pursuant thereto.
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Section 17.6.
In the event either of the two (2) previous sections is determined to apply to any provision of this Agreement
such provision shall be renegotiated pursuant to Section 17.3.

ARTICLE XVIII
SUBSTITUTE CLASSIFIED EMPLOYEES

Section 18.1.

Employees of the District whose normal work schedule is for less than twelve (12) months who are
employed as a substitute during normal holidays and/or vacations shall be paid at the substitute rate as
shown on Schedule A in the appropriate classification and job category for which they are substituting.

Section 18.2.

Employees of the District who retire with ten (10) or more years' experience, including transfer credit, and
who are employed in a substitute capacity for a classified position, shall be paid at the same Step on
Schedule A as was held by them at the time of retirement from the District.

Section 18.3.

Any individual who is not a current employee of the District or is not a retired former employee with ten
(10) or more years of service in the District, and who is employed in a substitute capacity for classified
position, shall be paid at the substitute rate as shown on Schedule A in the appropriate classified and job
category.

Section 18.4. Definition of Days.
As used in Article XVII1, days shall be defined as follows:

A. The classified substitute employee must work the same number of hours as the employee being
replaced.

B. One-half (¥2) regular bus run would equal one-half (*2) day.

C. Extra bus runs of less than three (3) hours shall receive no credit for a day. Extra bus runs
between three (3) and less than six (6) hours shall receive credit for a half (%) day. Extra bus
runs of six (6) hours or more shall receive credit for a full day.

Section 18.5.
The District may, at its discretion, and after discussion with the Conference Committee, (Article V) place a
substitute employee at a higher salary step than the Schedule A Substitute rate.
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ARTICLE XIX
APPRENTICESHIP

Section 19.1.

All employees enrolled as apprentices by the Washington Public School Classified Employees Joint
Apprenticeship and Training Committee (WPSCEJATC) shall be subject to all terms of this Agreement;
except that the (WPSCEJATC) shall have jurisdiction to insure that apprentices successfully complete all
requirements of the program as approved and registered with the Washington State Apprenticeship and
Training Council.
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Section 19.1.1.

In the event an apprentice is deemed unsuccessful by the local JATC in completing any or all parts
of the approved standards, such apprentice waives contractual recourse through the grievance
procedure, Article XIV.
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Section 19.1.2.

The maximum approved ratio of apprentice to journey level employees shall be one-to-one (1:1). If,
at any given time, those requesting apprentice status exceeds the one-to-one (1:1) ratio, employees
shall be selected based upon seniority.
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21

22 Section 19.2.

23 Employees enrolled as apprentices shall receive the appropriate rate of pay for their positions, as specified
24 on Schedule A.

25

26 Section 19.2.1.

27 Upon successful completion of apprenticeship standards and recognition by the WPSCEJATC of

28 journey status, the journey person shall receive:

29

30 Instructional Assistant

31 Shall receive an additional fifty cents ($0.50) per hour to their regular wage upon successful

32 completion of the Apprenticeship Program.

33

34 Paraprofessional Status

35 The Instructional Assistant who completes the Educational Paraprofessional Apprenticeship Program
36 shall receive an additional fifty cents ($0.50) per hour to their wage.

37

38 Administrative Assistant

39 Shall receive an additional fifty cents ($0.50) per hour to their regular wage upon successful

40 completion of apprenticeship standards and recognition by the WPSCEJATC of journey status.

41

42 Food Service

43 Shall receive an additional fifty cents ($0.50) per hour to their regular wage for journey status or by
44 maintaining ASFSA certification. This premium shall also apply to the Administrative Assistant for
45 Food Services.

46
47
48
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Mechanic
Shall receive an additional fifty cents ($0.50) per hour to their regular wage for WPSCEJATC
journey status or acquisition of ASE certification.

Custodian
Shall receive an additional fifty cents ($0.50) per hour to their regular wage upon successful
completion of the Facilities Custodial Technician | apprenticeship program.

Section 19.2.2.
Sign Language Interpreters who hold a level three (3) or higher certificate of competence shall
receive an additional one dollar fifty cents ($1.50) per hour to their regular hourly wage.

Section 19.2.3
The Maintenance-Grounds classification personnel who attain Journeyman status shall receive an
additional fifty cents ($0.50) per hour to their wage.

Section 19.3.
Employees shall be responsible for tuition costs associated with college credits and for required books and
materials. Please refer to Article XII, Vocational Training, for financial aid.

Section 19.4.
Participation in the apprenticeship program shall be completely voluntary for all employees within each
classification a negotiated program exists.

Section 19.5.
Persons employed on the effective date of this Agreement may apply for the apprenticeship program at any
time new enrollees are accepted. Applications will be accepted annually prior to October 1.

Section 19.5.1.
Such employees shall receive partial credit for time worked in the District as determined by the
WPSCEJATC.

Section 19.6.
This article may be reopened at any time upon mutual agreement of the parties or as new classifications are
proposed by the local JATC for journey level status.
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BURLINGTON-EDISON SCHOOL DISTRICT

SCHEDUULE A
September 1, 2025 thru Angust 31, 2026

ASSISTANT Sub 1 2 3 4 5-9 [10-14|15-19(20-24|25-29|30-34| 35
Instructional Assistant 2160 | 2400 | 2481 | 25364 | 2671 | 2752 | 2916 | 2999 | 3172 | 3351 | 3466 | 3582

FOOD SERVICE Sub 1 2 3 4 5-9 [10-14]|15-19|20-24(25-29|30-34| 35
Assistant Lead Cook 2314 | 2571 | 2653 | 2736 | 2839 | 2921 | 3067 | 3152 | 3329 | 3512 | 3630 | 3743
Central Kitchen Cook-Baker 2057 | 2285 | 2366 | 2440 | 25458 | 2621 | 2755 | 2834 | 2998 | 3166 | 3275 | 33.84
Cook/Cashier 2057 | 2285 | 2366 | 2440 | 25458 | 2621 | 2755 | 2834 | 2998 | 3166 | 3275 | 33.84
Head Baker 2508 | 2787 | 2878 | 2970 | 3092 | 3177 | 3338 | 3431 | 3624 | 3824 | 3952 | 40.80
Head Cook 2320 | 2577 | 2659 | 2743 | 2846 | 2928 | 3074 | 3159 | 3336 | 3519 | 3637 | 37.55
High School Head Cook 2481 | 2734 | 2816 | 2899 | 3002 | 3084 | 3230 | 3315 | 3452 | 3676 | 3793 | 391
Lead Cook 2626 | 2918 | 3016 | 3110 | 3238 | 3332 | 3501 | 3597 | 35.02 | 4012 | 41.47 | 4281

MAINTENANCE | GROUNDS Sub 1 2 3 4 5-9 |10-14|15-19[20-24[25-29|30-34| 35
Assistant Grounds 2115 | 2350 | 2433 | 2512 | 2621 | 27.01 | 2782 | 2864 | 2071 | 3080 | 31.87 | 3296
Building Maintenance 3329 | 3699 | 3813 | 3924 | 4077 | 4186 | 4299 | 4412 | 4563 | 4713 | 45364 | 5014
Grounds Maintenance VAT | 3075 | .79 | 3278 | 3413 | 3513 | 3616 | 3747 | 3851 | 3987 | 4122 | 4255
Maintenance Lead 42 | 3825 | 3040 | 4050 | 4203 | 4312 | 4425 | 4539 | 46.89 | 4540 | 4950 | 31.41

CUSTODIAL Sub 1 2 3 4 5-9 |10-14|15-19(20-24[25-29|30-34| 35
Custodian 2499 | 2777 | 2865 | 2954 | 3074 | 3163 | 3255 | 3348 | 3473 | 3587 | 3720 | 3844
Head Custodian 2736 | 3040 | 3134 | 3228 | 3353 | 3446 | 3544 | 3642 | 3772 | 3903 | 4033 | 4164
High School Head Custodian 2814 | 3127 | 3221 | 3315 | 3440 | 3532 | 3633 | 3733 | 3867 | 40010 | 4136 | 4270
High School Might Custodian 2577 | 2864 | 2851 | 3041 | 3160 | 3249 | 3345 | 3440 | 3568 | 3655 | 3823 | 39.50
Custodial Lead 3371 | 3745 | 3861 | 3981 | 41.40 | 4255 | 4377 | 4496 | 4654 | 4512 | 4970 | 51.29

ADMINISTRATIVE ASSISTANTS Sub 1 2 3 4 5-9 [10-14|15-19(20-24|25-29|30-34| 35
Admin Assistant'Office Manager 26.70 | 2966 | 3066 | 3163 | 3296 | 33.85 | 30.64 | 36.67 | 35.80 | 4095 | 4240 | 43.82
Administrative Assistant 2447 | 2719 | 2807 | 2895 | 3013 | 3099 | 3258 | 3352 | 3546 | 3746 | 3875 | 40.03

TRANSPORTATION Sub 1 2 3 4 5-9 (10-14|15-19(20-24| 25-29|30-34| 35
Bus Driver 2696 | 2996 | 3090 | 3213 | 3307 | 3447 | 3623 | 3726 | 3940 | 4167 | 4304 | 2447
Motor Pool Driver 2355 | 2647 | 2711 | 2835 | 2925 | 3063 | 3244 | 3347 | 3562 | 3762 | 3925 | 4063
Bus Aide 2160 | 2400 | 2481 | 2364 | 2671 | 2752 | 2916 | 2999 | 31.72 | 3351 | 3466 | 3582
Dispatcher 2888 | 3200 | 3314 | 3424 | 3570 | 3677 | 3868 | 3978 | 4211 | 4445 | 46.02 | 47.56
Driver Trainer 2888 | 3209 | 3314 | 3424 | 3570 | 3677 | 3868 | 398 | 4211 | 4449 | 4602 | 47.56
Head Mechanic 3306 | 3673 | 3752 | 3903 | 4071 | 4191 | 4311 | 4431 | 4591 | 4750 | 4910 | 5069
Mechanic 3055 | 3395 | 3504 | 3615 | 3757 | 3866 | 39.76 | 4083 | 4235 | 4383 | 4532 | 46.79
Freight Delivery / Mail Courier 2569 | 2855 | 2048 | 3055 | 3162 | 3281 | 3450 | 3548 | 3755 | 3966 | 41.04 | 4241

PROFESSIONALTECHNICAL Sub 1 2 3 4 5-9 (10-14|15-19(20-24| 25-29|30-34| 35
Accounts Payable Specialist 2933 | 3259 | 3353 | 3446 | 3568 | 3663 | 3769 | 3876 | 4019 | 4167 | 4304 | 2447
ASEB Bookkeeper Z7A8 | 3019 | 3116 | 3212 | 3411 | 3437 | 3613 | 3715 | 3930 | 4149 | 4252 | 4434
Bilingual Resource Specialist 937 | 3264 | 3343 | 3426 | 3529 | 3611 | 3747 | 3905 | 41.31 | 4362 | 4511 | 45.61
Campus Security Officer 3119 | 3465 | 3568 | 3674 | 3812 | 3916 | 4119 | 4235 | 44.81 | 4733 | 4395 | 5058
Construction Manager J46T | 3852 | 3970 | 4045 [ 4231 | 4341 | 4468 | 4556 | 4764 | 4934 | 51.04 | 5274
District Enrollment Specialist 2841 | 3157 | 3255 | 3353 | 3484 | 3578 | 3754 | 3857 | 4070 | 4287 | 4429 [ 4571
Graduation Specialist 4063 | 4514 | 4560 | 4605 | 4650 | 4694 | 4937 | 53079 | 53374 | 5676 | 5871 | 60.63

Schedule A continued on next page
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PROFESSIONALTECHNICAL Sub 1 2 3 4 5-9 [10-14(15-19|20-24)|25-29|30-34( 35
Health Room Assistant 2260 | 2511 | 2582 | 2672 | 2783 | 2860 | 3006 | 3091 | 3268 | 3450 | 3568 | 36.86
Home Visitor 2464 | 2738 | 2811 | 2884 | 2975 | 3030 | 3185 | 3274 | 3462 | 3656 | 3781 | 38.05
HR/Payroll Assistant 2771 3079 | 3173 | 3265 | 3388 | 3481 | 3583 | 3684 | 3820 | 3955 | 4091 | 4226
Intervention Specialist 4044 | 4493 | 4645 | 4797 | 4997 | 5147 | 5412 | 3567 | 5892 | 6224 | 64.35 | 66.54
Library Technician | 2656 | 2951 | 3031 | 3112 | 3218 | 3297 | 3465 | 3563 | 3769 | 3979 | 4115 | 4252
Library Technician I 2323 | 2581 | 2662 | 2742 | 2848 | 2927 | 3076 | 3163 | 3344 | 3531 | 3651 | 37.72
Cccupational Therapist Aide 1861 | 2067 | 21.39 | 2203 | 2252 | 2361 | 2480 | 2549 | 2655 | 26844 | 2939 | 3036
Cccupational Therapist Assistant 3511 | 3902 | 40.34 | 4165 | 4341 | 4469 | 47.00 | 4534 | 5116 | 5403 | 5580 | 57.76
Registrar 2670 | 2966 | 3066 | 3163 | 3295 | 33688 | 3564 | 3667 | 3580 | 4099 | 4240 | 43.582
Schoal Murss 3208 | 3565 | 3653 | 3738 | 38326 | 3912 | 4113 | 4229 | 4475 | 4726 | 4888 | 5050
Sign Language Interpreter § Braille 2882 | 3203 | 3320 | 3393 | 3522 | 3630 | 3817 | 3925 | 4152 | 43584 | 4535 | 46.85
Special Education Technical Support 2692 | 2991 | 3076 | 3155 | 3261 | 3340 | 3511 | 3610 | 3818 | 4031 | 41.70 | 43.07
Speech-Language Pathology Aide 1881 | 2067 | 21.39 | 2203 | 2291 | 2359 | 2480 | 2550 | 2695 | 2844 | 29359 | 3036
Speech-Language Pathology Assistant 3511 | 3902 | 4036 | 4167 | 4341 | 4469 | 4700 | 4534 | 5116 | 5403 | 5580 | 57.76
Student Store Manager 2272 | 2525 | 2610 | 2687 | 2805 | 28682 | 3028 | 3113 | 3292 | 3475 | 3595 | 372
Team Support Specialist 2451 | 2723 | 2806 | 2887 | 2953 | 3072 | 3228 | 3319 | 3510 | 3706 | 3833 | 3960
Transitional Specialist 2457 | 2730 | 28.09 | 2887 | 2990 | 3070 | 3227 | 3317 | 3508 | 3703 | 3830 | 38.57

TECHNOLOGY SUPPORT Sub 1 2 3 4 5-9 |10-14(15-19[20-24)25-29|30-34( 35
Assist. Technical Systems Coordinator 3970 | 4411 | 4554 | 4694 | 4888 | 5028 | 51.76 | 5323 | 5520 | 5718 | 53815 | 61.11
Data Systems Manager 3647 | 4052 | M77 | 4302 | 4472 | 4600 | 47.36 | 4570 | 5050 | 5231 | 5411 | 5591
Metwork Support Specialist | 3647 | 4052 | 4177 | 4302 | 4472 | 4600 | 4735 | 4870 | 5050 | 5231 | 5411 | 3591
Metwork Support Specialist 11 3534 | 3927 | 4051 | 4174 | 4338 | 4460 | 4591 | 4723 | 48597 | 5071 | 5246 | 4.20
Programmer/Databagse Analyst 4973 | 5526 | 5612 | 5700 | 57.88 | 5876 | 6049 | 6222 | 6452 | G685 | 6916 | T1.47
Technical Assistant 2518 | 2797 | 2880 | 2982 | 31.06 | 3200 | 3292 | 33.86 | 3510 | 3633 | 3757 | 3881
Technology Office Manager 2618 | 29.09 | 30003 | 3095 | 3218 | 3312 | 3408 | 35.04 | 3633 | 3762 | 3890 | 4018
GEAR UP Sub 1 2 3 4 5-9 [10-14(15-19|20-24)|25-29|30-34( 35
District Coordinator 4061 | 4513 | 4559 | 4604 | 46459 | 4693 | 4535 | 5075 | 5373 | 5676 | 5571 | 60.65
Site Lead 3307 | 36875 | 3719 | 3764 | 3809 | 3854 | 3899 | 3942 | 3087 | 4031 | 4225 | 4270
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