Superintendent’'s Parent Advisory
Committee

November 21, 2023
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Welcome!/Bienvenidos!
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October 24, 2023
AGENDA

e Review Norms & Purpose/Revisar
normas y proposito

e Present Common Themes/Topics for
Cultural Responsiveness/Presentar
temas/topicos comunes para la
capacidad de respuesta cultural

e Presentation on Staffing/Hiring
Practices/Presentacion sobre practicas
de dotacidon de personal/contratacion

e Presentation on Professional
Learning/Presentacion sobre
Aprendizaje Profesional
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The Committee’s objective is the following:

e Provide the Superintendent and School
Board with Feedback related to the
district’s Strategic Planning Landmark
Areas:

- Cultural Responsiveness
- Quality Instruction

- Social Emotional Growth
- Partnerships

- Stewardship

Purpose:

For the purpose of:

- Evaluating the district’s progress
on Strategic Plan Goals
- Informing future decision-making

and planning
D - ldentifying future committee work
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Cultural
Responsiveness
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https://drive.google.com/file/d/1HXsxPy8-fHVV40GM_GBlzxeC68slLblJ/view?pli=1
https://drive.google.com/file/d/1HXsxPy8-fHVV40GM_GBlzxeC68slLblJ/view?pli=1

Cultural Common Topics (Grows)/Temas
comunes::

Responsiveness

e Hiring Practices/practicas de
contratacion

e Professional Learning for
Staff/Aprendizaje profesional del
personal

e Culturally Responsive Educational
Resources/Recursos educativos
culturalmente receptivos

Discussion: What experiences led to these
topics/themes?

Discucion: (Qué experiencias has tenido
D que te hicieron pensar en este tema?
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Equity Policy e Recruitment/Hiring and
Retention Practices

Implementation e Professional Learning for Staff

e Curriculum Integration
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https://docs.google.com/presentation/d/1fkGB5WKf8o0ZICLQKKjZB0GtH_M6nSnhTvwwAlJm8f0/edit#slide=id.g290b4fdedc3_0_5
https://docs.google.com/presentation/d/1fkGB5WKf8o0ZICLQKKjZB0GtH_M6nSnhTvwwAlJm8f0/edit#slide=id.g290b4fdedc3_0_5
https://docs.google.com/presentation/d/1fkGB5WKf8o0ZICLQKKjZB0GtH_M6nSnhTvwwAlJm8f0/edit#slide=id.g290b4fdedc3_0_5
https://docs.google.com/presentation/d/1fkGB5WKf8o0ZICLQKKjZB0GtH_M6nSnhTvwwAlJm8f0/edit#slide=id.g290b4fdedc3_0_5

Time Committment Future Meeting Dates:

November 21st

December 12th: Quality Instruction
January 16th: Stewardship

February 20th: Stewardship

March 19th: Social Emotional Growth
April 16th: Partnerships

**Two-year Commitment, if possible
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Next Steps TR

e You will receive a follow-up email from me with our notes on

each Landmark. This email will also include a link for feedback on
this meeting.

e Our meeting on December

THANK YOU!!
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