






















































 

Appendix A 
Franklin West SU 

FY21 & FY22 Teacher Salary Schedule 

       

STEP B B+15 B+30 M M+15 M+30 

1 & 2 42,078 43,828 45,578 48,078 49,828 51,578 

3 44,228 45,978 47,728 50,228 51,978 53,728 

4 46,378 48,128 49,878 52,378 54,128 55,878 

5 48,528 50,278 52,028 54,528 56,278 58,028 

6 50,358 52,108 53,858 56,358 58,108 59,858 

7 - 53,938 55,688 58,188 59,938 61,688 

8 - 55,768 57,518 60,018 61,768 63,518 

9 - 57,598 59,348 61,848 63,598 65,348 

10 - - 61,178 63,678 65,428 67,178 

11 - - 63,008 65,508 67,258 69,008 

12 - - 64,838 67,338 69,088 70,838 

13 - - - 69,168 70,918 72,668 

14 - - - 70,998 72,748 74,498 

15 - - - 72,828 74,578 76,328 

16 - - - 74,658 76,408 78,158 

17 - - - 76,488 78,238 79,988 

18 - - - 78,318 80,068 81,818 
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Appendix B:  Off-Step Teacher Salary Placement 
 

Name Employer/School  Column 

Boissoneault, Tammy Fairfax B+30 

Clark, Diann FWSU/Fairfax M+30 

Cormier, Janet FWSU/Fairfax B+30 

Crepeau, Susan Georgia B+15 

Drogalis, Danielle FWSU/Fairfax B 

Howard, Deborah Fairfax M+30 

King, Bradley Georgia M+30 

Lee, Kathleen Georgia M+15 

Mullahy, Mary Fairfax B+30 

O’Brien, Cathy Fletcher B+30 

Olio, Lori-Ann Georgia M+15 

Pfeiffer, Tom Fairfax M+15 

Rowell, John FWSU/Georgia M+15 

Rowell, Linda Georgia B+30 

Siemons, Rhonda Fairfax B+30 

Toof, Pamela Georgia M+15 

Young, Douglas Fletcher B 

 
Total Off-Step = 17 
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Appendix C:  Grandfathered Teacher Sick Days in Excess of 120 
 

Allard, Shawn 

Ferguson, Julie 

Godin, Tracey 

Hadd, Eric 

Hurt, Nancy 

Lee, Kathleen 

Locke, Denette 

O’Brien, Cathy 

O’Brien, Doreen 

Rider, Amy 

Rowell, John 

Shaw, Theresa 

Toof, Pamela 
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Appendix D:   Seniority System and Layoffs 

The seniority provisions outlined for the individual schools within the SU are for the period 
7/1/2020-6/30/2022 shall continue. These provisions are summarized below. A committee 
composed of a representative from each school district, the Superintendent, and Board 
member(s) will convene no later than 4/1/2021 to develop a new FWSU Seniority System to 
take effect in the next Master Agreement. FWSU teachers shall be governed by the Fairfax 
seniority system until such time as a new system commences. 
 
● Fairfax Provisions 
 

12.1  

A​. By November 1​st each year, a seniority list will be developed jointly by the Superintendent and                
representative(s) of the Association (the Seniority Committee). Teacher placement on this           
seniority list will be determined using the specified criteria in the following order:  

1. Each full-time teacher will accrue one day of sen​iority for each paid school day (teaching               
days, in-service days, or days of paid leave) which they work in the school district not to                 
exceed a full contract year. Each part-time teacher will receive the same number of seniority               
days proportional to the percentage of their contract​.  

2. Unpaid leaves of absence will not count as days worked for seniority purposes. Teachers on               
sabbatical will receive credit for a full contract year. Teachers with emergency or provisional              
licenses shall accrue seniority. 

3. For the purposes of this Article, the beginning date of continuous employment shall be              
considered the first workday. In the event of identical beginning dates of employment, the              
following dates shall be used to determine the seniority order: the first shall be the date                
when the Board signed the employee's contract for the most recent period of employment. A               
teacher on an approved leave of absence shall be considered in continuous employment of              
the school district; the second shall be the date when the e​mployee signed their contract for                
the most recent period of continuous employment. 

4. Once each teacher's days of seniority are established they shall be placed into one or more of                  
the assignment groups (as set forth in Article 12.2(B)) in descending order according to the               
number of days of seniority each teacher has accumulated. Seniority days are based upon              
the total days worked for the school district, not the number of days worked in any particular                 
assignment group. 

B. The Seniority Committee shall distribute the seniority list to each faculty member. Unless the              
teacher has notified the Seniority Committee in writing by December 1​st​, it shall be assumed that                
each teacher agrees with the information on the list. Any future revisions to the seniority list shall                 
be distributed to those teachers affected. 

C. In the event that a teacher accepts a teaching assignment which jeopardizes their seniority, that               
teacher shall retain their previous seniority assignment group(s). 

D. If new teaching assignment groups are added (e.g. early education), members of the Board and               
the Association, with input from the Seniority Committee, will meet and draft a side letter of                
agreement to add the new group(s). 
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E. A teacher eligible for seniority under this Agreement and who subsequently is assigned to               
employment as a FWSU teacher shall continue to retain and accrue seniority under this              
Agreement for such service in FWSU, provided that the period of employment is continuous.  

 

12.2  

A. In the event the Board determines for any reason that it is necessary to eliminate or reduce                 
teaching position(s), teachers shall be laid off in reverse order of seniority within their assignment               
group as noted below. Teachers who are to be laid off shall be notified by April 1st or within                   
thirty (30) calendar days of the passage of the school district budget for the year in which the                  
layoff shall be effective, whichever comes first. Contracts will be issued to rehired teachers by               
April 15​th​, or within 15 calendar days of the passage of the school district budget, whichever is                 
later.  

Assignment Groups 

Early Education 

K-6 Classroom 

7-12 Disciplines: 

- Language Arts 

- Foreign Language(s) 

- Social Studies 

- Science 

- Business 

- Driver Education 

- Living Arts 

- Technical Education 

- Math 

K-12 Disciplines: 

- Nurse 

- Physical Education 

- Library 

- Art 

- Music 

- Compensatory Education 

- Health 

- Special Education 

- Computer 

- Guidance 

- Enrichment 

- Speech Language Pathologist 

B.Teachers shall be placed in all their respective assignment groups on the seniority list. Each               
assignment group will reflect the total number of days that the teacher has worked in the                
district. If a teacher with more than one teaching assignment is s​ubject to a layoff, they shall                 
retain the position in the non-affected assignment group. 
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12.3  

A. Any teacher who is laid off under this Article shall retain recall rights for two years to run from                   
beginning June 30th ​of the school year in which the layoff takes effect. Recall shall be in reverse                  
order of seniority for the individuals certified and qualified for any position that becomes              
available. It is the responsibility of the teacher to keep the Superintendent informed of their               
current address and any changes in their certification or qualifications while on layoff. The              
Superintendent shall send notices of recall by certified mail to the teacher's most current              
address. The teacher shall have ten (10) calendar days to respond to the recall. If the teacher                 
fails to respond affirmatively to the recall within ten (10) calendar days, then that teacher shall                
be deemed to have refused the recall. The Superintendent shall then notify the next certified               
and qualified candidate on the list for recall. A teacher who refuses a recall for a permanent                 
position shall go to the bottom of the list for recall, but shall in no case remain on the recall list                     
for more than two years.  

1. The seniority committee shall prepare one recall list consisting of all laid off teachers in               
reverse order of seniority and without consideration of the assignment group. The list             
shall include all the areas of certification held by each of the teachers. 

2. When a teaching position becomes available, the Superintendent shall notify in writing all             
teachers with the required certification. All those notified shall have ten (10) calendar             
days to respond in writing of their interest in the open position. The position shall be                
offered to the most senior of those who respond affirmatively. If that teacher fails to               
respond to a recall notice within ten (10) calendar days, that teacher shall be deemed to                
have refused a recall. If a teacher refuses a recall before the ten (10) days, the                
administration shall offer the position to the next candidate on the recall list. 

3. A teacher refusing any offered position, either full-time, part-time or temporary, shall be             
moved to the bottom of the recall list, but shall in no case remain on the recall list for                   
mor​e than two years.  

4. When a full-time teacher is laid off and later accepts a part-time position, they retain               
their position on the recall list. If a full-time position subsequently becomes available,             
then they shall be offered that position. The administration's responsibility is to restore             
full-time-equivalent status to teachers who have been laid off provided they have the             
appropriate certification. 

5. When several positions are available for recall, the administration shall determine the            
order in which the positions shall be offered. 

6. The school has the obligation to restore a teacher to a position equal in time to the one                  
that they pre​viously held. However, existing full-time positions need not be altered to             
accomplish this. The administration has the option, but is not required, to offer a full-time               
position to the teacher in question.  

 
● Fletcher Provisions 

E.  ​Staff Reduction 

1. Teachers shall be laid off in reverse order of seniority within the grade level unit PreK-6.                
For purposes of this Article, seniority will be computed based on a teacher’s most recent               
period of continuous employment. Seniority in the district will accrue beginning with the             
date that the contract commencing this period of continuous employment was signed.            
Seniority will be established annually as of March 1. 

2. Part-time teachers will accrue seniority on a pro-rata basis. Seniority will continue to             
accrue during all paid leaves of absence, employment by the Board in a position outside               
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the negotiating unit, or by layoff, but such time will not be counted in computing               
seniority. When seniority is equal, ability to perform the work in question, as             
determined by the Superintendent, will be the deciding factor.  

3. If there is a vacancy level unit position (PreK-6), laid off teachers who were employed               
within such a unit will be recalled for positions in that unit in seniority order. Provided,                
however, the Board will make every reasonable effort to recall any teachers on layoff              
status for any openings that exist. Teachers shall retain the right of recall for a period of                 
two (2) years from the effective date of lay-off, which is September 1. Notice of recall                
will be given by telegram or registered mail to the last address given to the Board by                 
the teacher. A copy of the notice of recall will be given to the Association; If a teacher                  
fails to respond within ten (10) days after receipt of the notice of recal​l, they will b​e                 
deemed to have refused that position offer and waived recall rights under this             
agreement. 

4. When a teaching position becomes available, the Superintendent shall notify in writing            
all teachers with the required certification. All those notified shall have ten (10)             
calendar days to respond in writing of their interest in the open position. The position               
shall be offered to the most senior of those who respond affirmatively. If that teacher               
fails to respond to a recall notice within ten (10) calendar days, that teacher shall be                
deemed to have refused a recall. If a teacher refuses a recall before the ten (10) days,                 
the administration shall offer the position to the next candidate on the recall list. 

5. Specialty teachers including but not limited to, music, art, guidance, library, EEE, SLP,             
ELL, remedial, compensatory, special education and physical education shall only have           
seniority within their specialty area. However, any (PreK-6) teacher who also teaches a             
specialty shall be considered a (PreK-6) teacher for purposes of seniority.  

 
● Georgia Provisions 

11.6 Staff Reduction 

A. Teachers shall be laid off in reverse order of seniority. For purposes of this section, seniority                
will be computed from the beginning of a teacher's most recent period of continuous              

employment in the Georgia School District and will begin to accrue as of the date the                

contract, commencing that period of employment, was signed b​y the teacher. A             

board-approved leave will not constitute a break in employment for the purposes of             

seniority only. Seniority in the Georgia School District will be established annually as of June               
30th. 

B. Part-time teachers will accrue seniority on a pro-rata basis. Seniority will continue to             

accrue during all paid leaves of absence. 

C. Seniority will not be broken by unpaid leaves of absence, employment by the Board in a                

position outside the negotiating unit, or by reduction in force, but such time will not be                
counted in computing seniority. 

D. When seniority is equal, ability to perform the work in question as determined by the               

Superintendent of Schools will be the deciding factor and this decision shall not be grievable,               

nor subject to court review. 
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E. A teacher who is notifie​d that they are to be considered as a reduction in force (RIF), will                  

have the right to displace the least senior teacher whose work they are licensed to perform;                
provided however, that they have evidence of their license on file with the Superintendent of               

Schools, or presents such evidence to the Superintendent of Schools within five (5) school              

days of receipt of notice of reduction in force. Written notice of intent to exercise this right                 

must be given to the Superintendent of Schools, with a copy to the Association, within five                

(5) school days after a teacher is notified that they are to be laid off. Within five (5) school                   
days after they receive such notification, the Superintendent of Schools will notify the least              

senior teacher that they are to be displ​aced. A teacher who displaces another teacher will               

not suffer a loss of salary or benefits. 

F. Teachers under contract to provide services to an individual student, whose student leaves             

mid-year, will remain under contract for that school year in a different assigned capacity.              
The following school year this teacher will displace according to seniority as outlined. 

G. A teacher who is to be displaced will have the same displacement rights vis- à-vis a less                 

senior teacher, as a teacher who is to be laid off pursuant to Section 11.6A above. 

H. If there is a vacancy in a negotiating unit position, teachers considered for a reduction in                

force, who are licensed to perform the work in question, will be recalled in seniority order.                
Superintendent may issue multiple notifications at the same time, referencing seniority,           

requiring a response from the teacher in interest in the position. Teachers shall retain the               

right of recall for a period of two (2) years from the effective date of reduction in force,                  

which is September 1st. Telegram or registered mail will give notice of recall to the last                

address given to the Board by the teacher. A copy of the notice of recall will be given to the                    
Association. If a teacher fails to respond within five (5) days after receipt of the notice of                 

rec​all, they ​will be deemed to have refused the position offer and waived recall rights under                

this Agreement. 
 

 

● FWSU Provisions - ​FWSU teachers shall be governed by the Fairfax seniority provisions             
outlined in this appendix, until such time as a new system commences.  
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