Proposed Newport Public Schools Administrator Salary

Recommendation: Salary scale which mirror's City practice

To advance within a pay grade step, a positive evaluation is required. Upon completion of
top pay grade an increase may be given at a rate of .05% to 2% dependent on evaluation.*

The Superintendent may consider a bonus or increase to base salary of up to a 1/2 percent exclusively
to reward exceptional performance, and/or to create equity in certain job classes.

Executive, Administrative and Professional Employees
Allocated Pay Plan FY2023

FY 2023

CLASS TITLE GRADE NUMBER FTE's
Admin Asst. Human Resources 1 1
Student Engagement Facilitator 1 3
Building Engagement Facilitator 1 0
MLL Community Liasion 1 1
Admin Assist - Business 2 1
Information Systems Technician 2 1
Board Certificate Behavior Analyst 2 1
Technology Support Specialist 2 1
School Attendance Administrator 3 1
Admin Assist -Superintendent 3 1
Student Info. Systems Manager 4 1
HR Director 4 1
Asst. Army Instructor 4 1
MTSS Coordinator 5 2
Special Services Coordinator 5 1
Facilities Director 6 1
Asst. Director of NACTC 6 1
Asst. Director of Administration & Finance 6 0
Elementary Operations/SEL Coordinator 6 1
Thompson - Asst. Principal 7 1
Pell - Asst. Principal 7 1
Rogers - Asst. Principal 7 1
Tech Director 7 0
Asst. Director of Student Services 7 1
ELL Director 7 1
Director of Administrative Services 7 0
Director of Teaching, Learning & Prof. Develop. 8 1
TMS - Principal 8 1
NACTC Director 8 1
Pell - Principal 8 1
Rogers - Principal 8 1
Student Services Director 8 1
Executive Director of Admin & Finance 9 1
Executive Director of Operations 9 0
Executive Director of Student Srvs., Health, Safety & Well Being 9 0
T & L Asst. Superintendent 9 0
Total Executive, Administrative and Professional Employees: 32
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Minimum to Maximum
G1 S 33,614.00 to S 50,323.33
G2 S 48,740.30 to S 64,923.92
G3 S 64,177.36 to S 86,883.50
G4 S 80,278.88 to S 92,345.32
G5 S 89,317.20 to S 106,078.35
G6 $ 93,639.00 to $ 122,909.30
G7 $ 105,000.00 to $ 126,130.19
G38 S 114,600.00 to S 152,374.30
G9 $ 125,000.00 to S 158,803.64



