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Enclosed please find the following Board packet information:

School Board Meeting Agenda

Explanation of School Board Meeting Agenda ltems
Minutes of Previous Meeting

Copy of Monthly Bills

Monthly Financial Report

Professional Development Budget Plan

Drafts of MSBA Policy Updates

Administrator Reports
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MOUNTAIN VIEW-BIRCH TREE R-lit SCHOOL DISTRICT
REGULAR SCHOOL BOARD MEETING
Thursday, October 24, 2024
6:00 p.m.

Mountain View Elementary Library

Determination of Quorum/Call Meeting to Order
Pledge of Allegiance: Mrs. Jester
Public Comment: The Board will listen to the statement of any person speaking hisfher
opinion on any given agenda item.
Approval of Consent Agenda items
A. Minutes of Previous Meeting: Approval of last month’s board meeting minutes
B. Approval of Payment of Monthly Bills.
C. Monthly Administrative/Principal Reports
Adoption of Agenda
Student Time
A. None
Committee Reports
A. MSBA Delegate Report/Training and Meetings - - MSBA Board Delegate
Old Business
A None
New Business
A. ltems extracted from consent agenda
B. Exceptions to monthly bills: Payment related to individuals related to Board
members
Monthly Financial Report
Early Graduation Requests
Discussion of student board representatives
Approval of Professional Development Budget
. Policy Updates
Other Business
A None
Monthly Program Report/Review
A. Professional Development Program Evaluation
B. School Nursing Program Evaluation
Administrators’ Reports
A Principals report on each of their buildings
Move To Closed Session, Closed Vote, Closed Record
The Board hereby gives notice to meeting in Closed Session to consider the following
items pursuant to RSMo 610.021 (1) (3) (8) (9)
Return to regular session
Adjourn
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MOUNTAIN VIEW-BIRCH TREE R-lll BOARD OF EDUCATION MEETING
Explanation of Agenda [tems
REGULAR SESSION
Thursday, October 24, 2024
Mountain View Elementary Library

The information found on the following pages is provided for the Board Members fo have advanced preparation to assist in
making decisions and voling on issues relating to the publicly posted School Board Agenda. Information regarding state
law and board policy have been included, as applicable, as well as an explanation of agenda items and the superintendent’'s
recommendation for the agenda items.
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Determination of Quorum/Call Meeting To Order

Pledge of Allegiance
a. Mrs. Jester will lead the pledge .
Public Comment . S
According to Board policy BDDH: “A specifically designated time will be set aside for public
comments af reqular meetings of the Board of Education. The folfowing rules will be
applied to the public comment portion of the meeting:
- The Board will establish a time limit for the public comment period.
- No individuat will be permitted to speak more than once during this period.
- The individual must reside in the district or be a fandowner of the district.
- The Board will establish a uniform time limit for each speaker.
- Only items from the posted agenda may be discussed.”

Approval of Consent Agenda items
“The consent agenda alfows members to vote on a group of items (en bloc) without
discussion, This is a good way fo dispose of business that is noncontroversial. “The
presentation of the consent agenda is established by a special rule of order and should be
taken up before committee reports...... If the consent agenda includes the approval of the
minutes, then it should be taken up before any business is transacted.”

Consent Agenda items include:
Minutes of previous meeting
Monthly bills- - identify and remove bills that must be approved individually
Monthly Administrative/Principal Reports’

Adoption of Agenda
“The agenda shouldn't tie the hands of the assembly, prevent members from bringing up
business, or enable a small group to raifroad through their pet projects.” "Agendas should
have flexibility to provide for unseen things that may come up in a meeling.”

Student Time
None

Committee Reports

“If a committee report includes a recommendation of action that it wants the organization
fo take, its report should include a motion at the end of the report by the committee
chairperson.” “A motion from a committee of more than one does not need a second...... *

a. MSBA delegate report regarding meetings or issues related to MSBA



Vvili. Old Business
Discuss items tabled from previous school board meetings or issues ongoing from mesling to
meeting.

None

IX. New Business
ltems extracted from consent agenda ]
Exceptions to monthly bills and any other item that was extracted from the consent agenda

a.

Exceptions to monthiy hills

This is where bill payment is approved for individuals refated to board members.
Additionally, any bill paid to an entity where a board member or a board
member’s relative is af least a part-owner should be paid here.

Monthly Financia! Report

The board packet also includes a new financial report statement showing fund balances at
the end of last month, which reflects our current balances. Itis summarized as follows:

Month ending November:

Balances: Incidental Fund (Fund 1): $5,721,041.38
Teacher's Fund (Fund 2): $1,346.41
Debt Service Fund (Fund 3): $0
Capital Projects Fund (Fund 4): $2,857,633.38
Total (All Funds): $8,580,021.17
Previous Year's Total (All Funds): $8,865,864.39
MONTHLY FINANCIAL REPORT
{Month Ending September 2024)
FUND JULY 1 Balance Closing Balance
Incidental 6,550,455.61 6,631,819.00
Teachers -- 724,443.45
Debt Service None None
Capital Projects 2,493,538.08 2,638,906.54
TOTAL [9,043,99369 1 9,995168.99
Previous  Year | 8,400,204.02 8,666,949.94
Total




d. Early Graduation Requests

There are a few students who are eligible and would like to graduate from school at the
semester. Typically, the school board formally approves early graduation requests. These
are the students:

Parker Foster
Logan Moore
Alyssa Bradshaw
Amber Nipper
Braydon Thompson
Leighanna Brooks
Evan Bradshaw
Ryelan Marriott

Mr. Daniels will be able to tell you more about each person and the plans after rhigh school.
Recommendation: 1 recommend the board approve the early graduétion requests.
e. Discussion of Student Advisory Board/Student Board Representatives

Last month three high school students observed the board meeting to decide if they would
be interested in serving as a Student Board Representative. These three students have
agreed to serve as student representatives and to serve on a Superintendent’s Advisory
Board. The three students selected for this role are Drayton Wells, Kierstyn Mayer, and
Aryanna Tillman. These students will meet with the Superintendent once/month and attend
board meetings when possible.

f. Approval of Professional Development Budget

The professional development activities in the district need to be tied directly to the goals
and objectives that the district as a whole is aiming towards. District-wide efforts and
professional development priorities are going to be directed as follows: By law, 1% of the
state foundation formula funds received will go towards providing the funds necessary to
pay for these professional development activities, 75% of the funds are controiled and
approved by the professional development committee to provide training and resources for
teachers and 25% of the funds are controlled and approved by the superintendent for
training and resources for administrators and district-wide programs, tuition
reimbursement, etc. One percent of our state formula funds represents $58,646.87 this
schocl year.

Recommendation:  Approve the total professional development budget as
presented.

g. Policy Updates: On September 25, 2024, MSBA provided our district with the 2024C
Update of policies, procedures, and forms, The changes in this update are based on
recent changes in law and cover a wide variety of areas including disability
accommodations, staff health and leaves, foster care, discipline, the A+ Scholarship
program, substitute teachers, and inventory.

The explanations below include information and instructions that will assist the board and
administration in understanding why these documents are being updated and how to
modify the documents to best suit the district.



Policy EBBC: Lactation Support

This policy was revised to align with the Pregnant Workers Fairness Act (PWFA), a new federal
law that requires employers with 15 or more empioyees to provide accommodations to
employees’ known physical or mental conditions related to, affected by, or arising out of
pregnancy, childbirth, or related medical conditions. This obligation exists even if the condition
does not rise to the level of a disability. Lactation is obviously one of the physical conditions
arising out of pregnancy.

Under the PWFA, it is illegal to:
Not make reasonable accommodations, unless the district can demonstrate that the
accommodations would impose an undue hardship on the operation of business;

Require an employee to accept an accommodation other than a reasonable accommodation
arrived at through an interactive process;

Deny employment opportunities to an employee because the employee needs an
accommodation;

Require a qualified employee to take paid or unpaid jeave if another reasonable accommodation
can be provided to the known limitations; or

Take adverse employment action against a qualified employee because the employee requested
or used a reasonable accommodation.

Tt is not necessary for an employee who is pregnant or has pregnancy-related limitations to
show unfair treatment in the accommodations they are afforded compared to the
accommodations afforded to other employees (previously, accommaodations were sometimes
denied for lack of similarly situated employees with whom to compare treatment).

For more information on the PWFA, go to https://www.eeoc.gov/wysk/what-you-should-know-
about-pregnant-workers-fairness-act.

Policy GB: Part-time and Substitute Employment

The state decreased the requirements to qualify to be a substitute teacher in an attempt to help
school districts fully staff schools. Individuals may now receive a substitute teacher certificate
by completing at least 36 semester hours of college credit or completing 20 hours of online
training and possessing a high school diploma. The law also prohibits people under the age of
20 from teaching in high school.

The legislature enacted other provisions that will make it easier to substitute teach. Substitute
teaching certificates will now be valid for four years, instead of one year, if the person
substitutes for at least five days or 40 hours each year. Further, people applying for the
certificates can designate up to five school districts to receive background check results, making
it easier and cheaper to substitute teach for multiple school districts.



The law encourages, but does not require, school districts to provide an orientation program for
substitute teachers. The orientation should be at least two hours long and include instruction on
best practices for classroom management. MSBA encourages districts to invest in professional
development for substitute teachers to ensure a good experience far both the teacher and the
district.

State statute now requires districts to provide substitute teachers access to a survey created by
the Department of Elementary and Secondary Education (DESE), which they are required to
complete. In addition, the district is required to submit information about substitutes to DESE
annually.

Policy GBE: Staff Health and Safety

This policy was revised to align with the Pregnant Workers Fairness Act (PWFA), a new federal -
law that requires employers with 15 or more employees to provide accommodations to .
employees' known physical or mental conditions related to, affected by, or arising out of
pregnancy, childbirth, or related medical conditions. This obligation exists even if the condition
does not rise to the level of a disability. Lactation is obviously one of the physical conditions
arising out of pregnancy.

Under the PWFA, it is illegal to:

1. Not make reasonable accommodations, unless the district can demonstrate that the
accommodations would impose an undue hardship on the operation of business;

2. Require an employee to accept an accommadation other than a reasonable accommodation
arrived at through an interactive process;

3. Deny employment opportunities to an employee because the employee needs an
accommaodation;

4. Require a qualified employee to take paid or unpaid leave if another reasonable
accommodation can be provided to the known limitations; or

5. Take adverse employment action against a qualified employee because the employee
requested or used a reasonable accommodation.

Tt is not necessary for an employee who is pregnant or has pregnancy-related limitations to
show unfair treatment in the accommodations they are afforded compared to the
accommodations afforded to other employees (previously, accommodations were sometimes
denied for lack of similarly situated employees with whom to compare treatment).

For more information on the PWFA, go to https://www.eeoc.gov/wysk/what-you-should-know-
about-pregnant-workers-fairness-act.




Policy GCBDA: Professional Staff Short-Term Leaves

This policy was revised for clarity. It was also amended to more clearly address leaves for part-
time employees. Please carefully review the language to ensure it accurately reflects your
district’s practices. If not, please take the time to modify the pelicy accordingly.

This policy was also amended to align with the Pregnant Workers Faimess Act (PWFA), a new
federal law that requires employers with 15 or more employees to provide accommodations to
employees’ known physical or mental conditions related to, affected by, or arising out of
pregnancy, childbirth, or related medical conditions. This obligation exists even if the condition
does not rise to the level of a disability. Lactation is obviously one of the physical conditions
arising out of pregnancy.

Under the PWFA, it is illegal for an employer to:

1. Not make reasonable accommodations for a pregnant employee experiencing any limitation
related to pregnancy or related conditions (a "qualified employee™) unless the district can
demonstrate that the accommodations would impose an undue hardship on the operation of the
district's business;

2. Require an employee to accept an accommeodation other than a reasonable
accommodation arrived at through an interactive process;

3. Deny employment opportunities to an employee because the employee needs an
accommodation;

4, Require a qualified employee to take paid or unpaid leave if another reasonable
accommodation can be provided to the known limitations; or

5. Take adverse employment action against a qualified employee because the employee
requested or used a reasonable accommodation.

This policy has also been revised to clarify and simplify when employees may use paid leave
during extended absences. The limitation to six weeks of paid leave in case of extended
absences related to pregnancy has been removed. MSBA initially put that language in the policy
to encourage employees who were efigible for FMLA leave to return to work. This is still a
worthy policy goal. However, some districts have had difficulty explaining to employees why
they are entitled to take time off under the FMLA but they cannot use their accumulated paid
leave for the absence. Further, because districts pay employees for unused leave days, some
districts prefer that employees use those days. For these reasons, MSBA has altered its
standard policy. However, districts may customize this language to meet the needs of the
district.



Policy GDBDA: Support Staff Leaves

This policy was revised for clarity. It was also amended to more clearly address leaves for part-
time employees. Please carefully review the language to ensure it accurately reflects your
district's practices. If not, please take the time to modify the policy accordingly.

This policy was also amended to align with the Pregnant Workers Fairness Act (PWFA), a new
federal law that requires employers with 15 or more employees to provide accommodations to
employees' known physical or mental conditions related to, affected by, or arising out of
pregnancy, childbirth, or related medical conditions. This obligation exists even if the condition
does not rise to the level of a disability. Lactation is obviously one of the physical conditions
arising out of pregnancy.

Under the PWFA, it is illegal for an employer to:

1. Not make reasonable accommodations for a pregnant employee experiencing any limitation
related to pregnancy or related conditions (a "qualified employee") uniess the district can
demonstrate that the accommodations would impose an undue hardship on the operation of the
district's business;

2. Require an employee to accept an accommodation other than a reasonable
accommodation arrived at through an interactive process;

3. Deny employment opportunities to an employee because the employee needs an
accommodation;

4. Require a qualified employee to take paid or unpaid leave if another reasonable
accommodation can be provided to the known limitations; or

5. Take adverse employment action against a qualified employee because the empioyee
requested or used a reasonable accommodation.

This policy has also been revised to clarify and simplify when employees may use paid leave
during extended absences. The limitation to six weeks of paid leave in case of extended
absences related to pregnancy has been removed. MSBA initially put that language in the policy
to encourage employees who were eligible for FMLA leave to return to work. This is still a
worthy policy goal. However, some districts have had difficulty explaining to employees why
they are entitled to take time off under the FMLA but cannot use their accumulated paid leave
for the absence. Further, because districts pay employees for unused leave days, some districts
prefer that employees use those days. For these reasons, MSBA has altered its standard policy.
However, districts may customize this language to meet the needs of the district.



Policy IGBA: Special Education

Senate Bill 681 (2022) amended § 167.225, RSMo., to include the "Blind Students' Rights to
Independence, Training, and Education Act,” or BRITE Act. The BRITE Act requires districts to
provide students who are blind or visually impaired instruction in Braille reading and writing,
assistive technology, and orientation and mobility as part of the student’s individualized
educational program (IEP), unless the IEP team determines that such instruction is not
appropriate. The district is prohibited from denying students instruction solely because they
have some remaining vision.

The amended law is ten pages long and is very prescriptive on how the IEP team makes the
determination that instruction is necessary, what is included in the student's IEP, and how the
instruction will be delivered. Of particular note is the requirement that students are allowed to
transport assistive technology to and from school or that a separate device be provided to the
family without cost to the family or assumption of liability for loss or damage. In addition, some
of the instruction on orientation and mobility must occur outside the school "during daytime and
nighttime and around the home, school, and community as determined age appropriate." MSBA
does not put this level of detail in policy but strongly encourages district staff to receive training
oh the requirements of the BRITE Act.

MSBA has added § 161.396, RSMo., known as the Language Equality and Acquisition for Deaf
Kids (LEAD-K) Act to the legal references. This law was passed in 2023 and requires the
Department of Elementary and Secondary Education (DESE) to create developmental
milestones for children who are deaf or hard of hearing and select tools or assessments for
educators to use to assess the language and literacy development of these students. The goal
is to increase literacy in these students at a young age. If a deaf or hearing-impaired student
does not demonstrate progress in language skills, the student's IEP team must explain in detail
in the IEP team meeting the reasons the student is not progressing and recommend strategies,
services, and programs that will be provided to the student.

While the LEAD-K Act does impact school districts, and the appropriate district staff should be
trained on its requirements, MSBA has not referenced it within the policy because the policy
already requires districts to comply with state law. MSBA recommends that the district invest in
training for these staff members on this law.

MSBA has also rewritten the section titled "Children Three to Five Years of Age" to clarify a
complicated concept. Federal special education law gives school districts a choice as to whether
they will allow young students to be identified as a Young Child with a Developmental Delay
(YCDD). This disability category allows for young students who are obviously struggling to
receive special education services based on the professional judgment of the district staff, as
opposed to specific disability criteria. Likewise, the law gives districts a choice as to whether the
student will continue to be identified as YCDD once the student becomes eligible for
kindergarten or whether the student will become ineligible for special education unless they
qualify another way. However, by law, students who were not identified as YCDD prior to
kindergarten cannot be designated as such once they begin kindergarten. No student may be
receiving special education services under the YCDD category once the student becomes age-



eligible for first grade (age 6 before August 1). That means students who had been previously
identified as YCDD must meet the eligibility criteria for a specific disability to continue to receive
special education services.

Why is the YCDD label so regulated? It is possible to provide more children services under
YCDD, but those services also come at a cost, some of which must be paid by the local district.
That is why this category is so restrictive and why the state has allowed individual districts to
make this choice. Because districts have a choice, this policy language documents the district's
choice. For more information on the district's choices, go to page 40 in the Missouri State Plan
for Special Education, Part B, 2023: https://dese.mo.qov/media/pdf/missouri-state-plan-special-

education-part-b-2023.

Policy IGBE; Students in Foster Care

The Missouri state legislature amended § 167.019, RSMo., to include the ten-day deadline for
determining the best interest of a child for purposes of school district placement under certain
circumstances. The new language applies when a student is placed in foster care outside the
student's schoot district of origin and the distance between the student's school of origin and
the residence of foster placement is at least ten miles, or if the student is receiving services
from a special school district, fifteen miles.

Policy ILA: Test Integrity and Security

MSBA has modified this policy to reflect the Guide to the Missouri Assessment Program 2023-
2024. See https://dese.mo.gov/quality-schools/assessment/guide-missouri-assessment-
program.

Because this guidance changes annually and districts administer many tests other than the
MAP, the policy has been revised to simply state that staff will follow the requirements of the
applicable testing manual.

Policy JFCL: A+ Scholarship Program

In House Bill 604 (2019), the Missouri legislature approved the use of A+ funds to reimburse
high school students for the costs of dual credit and dual enrollment courses, subject to
appropriation. The Missouri Department of Higher Education and Workforce Development
(MDHEWD) has now released regulations to implement the new law. See 6 C.5.R. 10-2.195.

Because there are different eligibility criteria for students seeking tuition reimbursement for dual
credit and dual enrollment courses than for courses taken after graduation, the MDHEWD has
decided to reserve the A+ moniker for the post-graduation scholarship program to reduce
confusion and now refers to the other program as the Dual Credit/Dual Enrollment Scholarship
Program.

To avoid confusion, MSBA has included dual credit/dual enroliment in policy IGCE and is
removing the references to it in this A+ policy.

10



In addition, MSBA has modified the definition of "good citizenship" to allow students who have
not been suspended for more than ten days between grades nine and twelve to qualify.
Districts are free to modify this suggestion.

EDITOR'S NOTE: MSBA has revised our sample policy to allow out-of-school suspensions under
ten days. It is up to the district regarding madification of the first builet under "Citizenship
Component,” #3.

Policy JG: Student Discipline

This policy has been updated to reflect the expectation of the Missouri School Improvement
Program (MSIP), Version 6, CC1, which requires the distribution of the student code of conduct
to employees. , : _

MSBA has also modified the language bertaining to the "nexus" to the school environment.
While off-campus activities might be protected speech, other activities, such as true threats and
bullying, would still be within the district's ability to discipline a student.

Mahanoy Area Sch. Dist. v. B.L., 141 S. Ct. 2038 (2021), is a U.S. Supreme Court case that
addresses the limitations of school regulation of student off-campus speech under the First
Amendment. The Court said:

Given the many different kinds of off-campus speech, the different potential school-related and
circumstance-specific justifications, and the differing extent to which those justifications may
call for First Amendment leeway, we can, as a general matter, say little more than this: Taken
together, these three features of much off-campus speech mean that the leeway the First
Amendment grants to schools in light of their special characteristics is diminished. We leave for
future cases to decide where, when, and how these features mean the speaker's off-campus
location will make the critical difference.

A "nexus” alone is insufficient to establish qualifying, actual, or impending impacts on the
educational environment from student off-campus speech.

DID-AP1: Inventory Management

MSBA has modified this procedure to align with a change in state auditor regulations that
mandate inventory controls for “fixed assets" like property and equipment. The state auditor's
threshold went from $1,000 to $5,000. The regulations governing the use of federal funds in
schools require that school districts use the limitations set by the state for inventory control of
purchases made with federal funds. Therefore, Department of Elementary and Secondary
Education auditors will expect to see district procedures and processes in place to conduct
inventory control for assets over $5,000 beginning Juty 1, 2024.

Please note that the district can keep the $1,000 limitation or set the fimit lower than $5,000,
but that means the district will need to more closely monitor more equipment. Please also be
aware that if property was purchased under the previous limit of $1,000, it must continue to be
monitored during the life of the equipment.
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IGB-AP1: Accommodation of Students with Disabilities — Section 5-4
and ADA Procedures

MSBA has made changes to better align this procedure with the reguiatory language. Senate Bill
681 (2022) amended § 167.225, RSMo., to include the Blind Students' Rights to Independence,
Training and Education Act, or BRITE Act. The BRITE Act primarily applies to students who are
blind or visually impaired and qualify for special education. However, the law also addresses
504 plans for students with visual impairments and requires that those plans address:

Use and provision of Braille materials for reading and writing;

Use and provision of accessible assistive technology;

Expanded core curriculum; and

Orientation and mability equipment, accommodations, and modifications.
Because of these new and quite specific requirements, MSBA has added a section to this
procedure.

JFCL-AP1: A+ Scholarship Program

MSBA has corrected the language of this policy to reflect the updated name of the A+
Scholarship Program and to otherwise conform with policy JFCL

Recommendation: Approve MSBA 2024 C Policy Updates as presented to our district by

MSBA.

Xl

XN.

X

Other Business
a. None

Monthly Program Report/Review

a. Professional Development Program Evaluation
Mrs. Heiney will be at the meeting to present the program evaluation and to answer any
questions you have about the PD program.

b. School Nursing Program Evaluation
Mrs. Wright will be at the meeting to present the program evaluation and to answer any
questions you have about the school nursing program.

Administrators’ Reports
Administrators’ Reporis are enclosed in board packet. Additions or questions regarding

Administrators’ Reports should be discussed at this time
a. [Each administrator will report on things occurring at their school.

Move To Closed Session, Closed Vote, Closed Record
"I make a motion to go into closed session for the purpose of consideration of agenda items as
authorized in RSMo Section 610.021 (1), (2), (3), (6) & (8) (14)

Recommendation - - Move to go into Closed Session, Closed Record, Closed Vote

12



pursuant to RSMo 610.021 (1), (2}, (3), (6), (9), & (14} .

(1) Legal actions, causes of action or litigation involving a public governmental body and any
confidential or privileged communications between a public governmental body or its
representatives and its attorneys. However, any minutes, vote or settlement agreement
relating to legal actions, causes of action or litigation involving a public governmental body or
any agent or entity representing its interests or acting on its behalf or with its authority, including
any insurance company acting on behalf of a public government body as its insured, shall be
made public upon final disposition of the matter voted upon or upon the signing by the parties
of the settlement agreement, unless, prior to final disposition, the settlement agreement is
ordered closed by a court after a written finding that the adverse impact to a plaintiff or plaintiffs
to the action clearly outweighs the public policy considerations of section 610.011, however,
the amount of any moneys paid by, or on behalf of, the public governmental body shali be
disclosed; provided, however, in matters involving the exercise of the power of éminent domain,
the vote shall be announced or become public immediately following the action on the motion
to authorize institution of such a legal action. Legal work product shall be considered a closed
record;

(2) Leasing, purchase or sale of real estate by a public governmental body where public
knowledge of the transaction might adversely affect the legal consideration therefor.
However, any minutes, vote or public record approving a contract relating to the leasing,
purchase or sale of real estate by a public governmental body shall be made public upon
execution of the lease, purchase or sale of the real estate;

(3} Hiring, firing, disciplining or promoting of particular employees by a public governmental
body when personal information about the employee is discussed or recorded. However,
any vote on a final decision, when taken by a public governmental body, to hire, fire,
promote or discipline an employee of a public governmental body shall be made available
with a record of how each member voted to the public within seventy-two hours of the close
of the meeting where such action occurs; provided, however, that any employee so
affected shall be entitled to prompt notice of such decision during the seventy-two-hour
period before such decision is made available to the public. As used in this subdivision,
the term "personal information" means information relating to the performance or merit of
individual employees;

(6) Scholastic probation, expulsion, or graduation of identifiable individuals, including records
of individual test or examination scores; however, personally identifiable student records
maintained by public educational institutions shall be open for inspection by the parents,
guardian or other custodian of students under the age of eighteen years and by the parents,
guardian or other custodian and the student if the student is over the age of eighteen years;

(8) Preparation, including any discussions or work product, on behalf of a public governmental
body or its representatives for negotiations with employee groups;

(14) Records which are protected from disclosure by law

XIV. Return to regular session

XV. Adjourn

13
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MINUTES OF BOARD MEETING
Meeting Place: Central Office Conference Room
Type of Meeting: Special Meeting
Time and Date: 5:00 p.m. September 11, 2024
Members
Present

Eric Wells, Presiding
Board President

Mikael Orchard (6:15 p.m.)
Board Vice-President, Delegate

Gaylon Noble

Josh Roberts

Mike Smith

John Thomp:

Lanna Tharp i
Superintendent of Schools

Rhonda Henry
Board Secretary/Treasurer:
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Continuation of special district board meeting held on September 11, 2024

l. Determination of Quorum

The Mountain View-Birch Tree R-ill Board of Education met in regular session at 5:00 p.m. on
September 11, 2024, at the Central office Conference Room. :guorum was present with Eric Wells,
Presiding, Mikael Orchard (6:15 p.m.), Gaylon Noble, Josh Roberts, Mike Smith and John Thompson
in attendance. Shelly Mantel was absent.

. Informational meeting regarding bonds and levi wprésentedjby‘Jeff Lindsey from LJ Hart.

Ill. - Josh Roberts made a motion at approxi
adjourn the meeting. The motion passed as:
Mikael-yea

Gaylon-yea Josh-yea

Eric Wells, Board Presidént
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MINUTES OF BOARD MEETING

Mesting Place: Birch Tree Elementary School Media Center
Type of Meeting: Regular Meeting
Time and Date: 6:00 p.m. September 19, 2024

Members
Present Absent

Eric Wells, Presiding

Board President

Mikael Orchard
Board Vice-President, Delegate

Shelly Mantel

Gaylon Noble

Josh Roberts

Mike Smith

John Thompson

Lanna Tharp

Superintendent of Schools

Rhonda Henry
Board Secretary/Treasurer
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Continuation of regular district board meeting held on September 19, 2024
l. Determination of Quorum

The Mountain View-Birch Tree R-lll Board of Education met in regular session at 6:00 p.m. on
September 19, 2024, in the Birch Tree Elementary School Media Center. A quorum was present with,
Shelly Mantel, Gaylon Noble, Mikael Orchard, Josh Roberts, Mike ‘8mith, John Thompson and Eric Wells
in attendance.

il. Pledge of Aliegiance
Mrs. Renshaw led the Pledge of Allegiance.
11, Public Comment

There were no requests for public comment
IV.  Consent Agenda

Shelly Mantel made a motion,.seconded
consent agenda. The moti assed unani

Mikael Orchard ma motion, sé
addition of item J. Bt meetin te change for the October meeting and item K. Career Ladder

revised manual. The passed Unanimously.

V. Student Time

A Mrs. Renshaw and several students gave an interesting program.
Vil.  Commitiee Reports

A Shelly Mantel gave a MSBA report.
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Continuation of regular district board meeting held on September 19, 2024

VI

QOld Business

A.
New Business
A.

B.

None

There were no items extracted from the con

John Thompson made a motion, seconded by Ga
$92 to Angel Garden for supply. Th on passed witl
Mantel abstained.

oble, to approve payment of
ix members in favor. Shelly

Shelly Mantel made a motion, secon
$283.30 to Brown'’s Lawn & Garden for s
favor. Mikael Orchard abst:

ed by Gaylon Noble, to approve the Pupil
024-2025. The motion passed unanimously.

a motion, Seconded by Mike Smith, to approve the Shield Solutions
ract as presented. The motion passed unanimously.

and levies.

Three high school students interested in becoming a student board member were present
at the meeting and discussed why they were interested in being a student board member.

Gaylon Noble made a motion, seconded by John Thompson, to change the date of the
October board meeting to October 24, 2024 due to a conflict with the current board
meeting date. The motion passed unanimously.
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Continuation of regular district board meeting held on September 19, 2024

K. John Thompson made a motion, seconded by Mike Smith, to approve the revised Career
{ adder Plan for 2024-2025 as presented. The motion passed unanimously.

X. Other Business

A.  None

XI.  Monthly Program Report/Review
A, None

Xil. Administrators’ Report

A. Mrs. Renshaw, Mrs.Jester, Mrs. Heiney, els and Mrs. Medina gave administrative

reports.
XIli.  Adjournment to Closed Session
Mikael Orchard made a mot

session for the purpose of ¢o
subsection (3), (13), (14) and.
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Continuation of regular district board meeting held on September 19, 2024

CLOSED SESSION

Mikael Orchard made a motion, seconded by Mike Smith, to accept the resignation from Michael
Castevens, Custodian effective September 13, 2024. The motion passed as follows:
Shelly-yea Mikael-yea
Gaylon-yea Josh-yea

Josh Roberts made a motion, seconded by John Thompso

Wright, HS Teacher/Nurse effective June 30, 2024. Th
Shelly-yea Mikael-yea
Gaylon-yea Josh-yea

Gaylon-yea

Josh Roberts made a moti
passed as follows:
Shelly-yea;
Gaylon-yea

Eric Wells, Board President

Rhonda Henry, Board Secret
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Continuation of regular district board meeting held on September 19, 2024

Mikael Orchard made a motion at approximately 7:19 p.m., seconded by Gaylon Noble, to adjourn the
meeting. The motion passed as follows:

Shelly-yea Mikael-yea Mike-yea Eric-yea

Gaylon-yea Josh-yea John-yea

Eric Wells, Board President

Rhonda Henry, Board Secretary



Mountain View-Birch Tree R-IIIL
502 N Eim St

Mountain View, MO 65548

Selection Criteria : Check # = 160261 |

Board Monthly Report

Check# Vendor Name Invoice Description

CheckAmounf]  Line Amount]

0000160261 | CHOWNING RYAN EATRAVEL

28,00

28.00

Pated

10/18/2024

Time

14:59

2024-2025
Page 1



Mountain View-Birch Tree R-IIT
502 N Elm St

Mountain View, MO 65548

Selection Criteria : Check # = 160282 |

Board Monthly Report

Check# Vendor Name 1 Invoice Descripion

Check Amoust

Line Amount

00001802582 | WOODLOIS MSPEP CLUBSHIRTS

600.00

800.00

Dated

10/18/2024

Time

.
H

15:00

2024-2025
Page 1



Check# Vendor Name

Invoice Description

0000160149 BIG RIVER COMMUNICATIOM TELEPHONE

0000160150 BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC

HS BSB SUPPLY
HS BSB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
GAMETIME SUPPLY
MS VB SUPPLY
MS VB SUPPLY
MS VB SUPPLY
MS VB SUPPLY
HS BBB SUPPLY
HS BBB SUPPLY
HS BBB SUPPLY
HS BBB SUPPLY
HS B BB SUPPLY
HS B BB SUPPLY
HS G BB SUPPLY
HS G BB SUPPLY
HS G BB SUPPLY
HS G BB SUPPLY
HS G BB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS FB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
HS VB SUPPLY
MS FB SUPPLY
MS FB SUPPLY

Line Amount
390.03
534.00

37.38
1,080.00
108.00
680,40
19.00
285.00
210.00
45.70
770.00
62.00
92.00
92.40
291.98
29.20
1,946.00
1,946.00
1,946.00
1,946.00
293.68
0.00
0.00
0.00
0.00
327.99
0.00
32.80
325.00
235.00
56.00
27.98
399.98
299.96
159.98
69.99
5,635,00
1,055.10
720.00
72.00
1,533.00
1,533.00
178.21
94.98
9,50

Check Amount
390.03
25,723.89



0000160151

0000160152

0000160153
0000160154

0000160155

0000160156

0000160157

0000160158

0000160158

BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LILC
CITY OF BIRCH TREE
CITY OF BIRCH TREE

HS VB SUPPLY
HS VB SUPPLY
MS VB SUPPLY
MS VB SUPPLY

BT WATER/SEWER/TRASH
BT WATER/SEWER/TRASH

CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CITY OF MOUNTAIN VIEW PT/MV W/S/TRASH
CUMMINS SALES AND SER PT BUS REPAIR

HEARTLAND BUSINESS SY! TECH SERVICES

HEARTLAND BUSINESS SY! TECH SERVICES

J.W. PEPPER & SON INC
J.W. PEPPER & SON INC
JW. PEPPER & SON INC
JW. PEPPER & SON INC
JW. PEPPER & S0ON INC
J.W. PEPPER & SON INC
LW. PEPPER & SON INC
MISSOURI FCCLA
MISSOURI FCCLA
NATIONAL BETA CLUB
NATIONAL BETA CLUB
NATIONAL BETA CLUB
NATIONAL BETA CLUB
NEW DAY COUNSELING
NEW DAY COUNSELING
PEPSI MID AMERICA
PEPSI MID AMERICA
PEPSI MID AMERICA
PEPS| MID AMERICA
PEPSI MID AMERICA
PEPSI MID AMERICA
PEPSI MID AMERICA
PEPS! MID AMERICA
PEPS! MID AMERICA
PEPSI MID AMERICA
PEPSI MID AMERICA

HS CHOIR SUPPLY
HS CHOIR SUPPLY
HS CHOIR SUPPLY
HS CHOIR SUPPLY
HS CHOIR SUPPLY
HS CHOIR SUPPLY
HS CHOIR SUPPLY

FALL LEADERSHIP CONFERE
FALL LEADERSHIP CONFERENCE

NAT BETA SUMMIT

NAT BETA SUMMIT

NAT BETA MEMBERSHIP
NAT BETA MEMBERSHIP
MENTAL HEALTH S5VC
MENTAL HEALTH sSVC
MS CONCESSIONS

MS CONCESSIONS

2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS
2025 CONCESSIONS

oM WATER

0000160160 PITNEY BOWES GLOBAL FIOM POSTAGE METER

0000160161

QUILL CORPORATION

MS SUPPLY

667.80

9,247.84

1,605.00
18,298.53

59.29

450.00

1,511.00

1,600.00

8,161.55

8,161.55
437.37
24.97

350.25
35.03
144.00
14.40
295.00
372.80
2,260.10
414.75
40.00
1,260.24
605.29
4,102.78
28.50
27.00
422.52
86.66
1,605.00
4,494.53
13,804.00
26.50
4.50
0.00
4.30
6.50
11.50
5.99
90.00
360.00
400.00
50.00
1,056.00
5.00
800.00
800.00
912.00
548.85
1,368.00
1,003.20
10.50
239.25
2,486.85
1,291.20
138.45
47.25
116.00
437.37
24.97



0000160162

0000160163
0000160164

(0000160165
0000160166

0000160167
0000160168

0000160169

RICOH USA INC
RICOH USA INC
RICOH USA INC
RICOH USA INC
RICOH USA INC
RICOH USA INC
RICOH USA INC

COPIER USAGE
COPIER USAGE
COPIER USAGE
COPIER USAGE
COPIER USAGE
COPIER USAGE
COPIER USAGE

SHO-ME TECHNOLOGIES L PT/EA TECH SVC
SHO-ME TECHNOLOGIES L PT/EA TECH SVC
SPECTRUM RESEARCH INCBE TIMECLOCK SVC
ATH COMPLEX WiFI

TNT WIFI

JTS FINANCIAL SERVICES, t Payroll Dated :
JTS EINANCIAL SERVICES, 1 Payroll Dated :
JTS FINANCIAL SERVICES, | Payrolt Dated :
JTS FINANCIAL SERVICES, | Payroli Dated :
JTS EINANCIAL SERVICES, [ Payroli Dated :
TS FINANCIAL SERVICES, | Payroll Dated :
JTS FINANCIAL SERVICES, | Payrolt Dated :
JTS EINANCIAL SERVICES, | Payroli Dated :
JTS EINANCIAL SERVICES, [ Payroll Dated :

TS FINANCIAL SERVICES, | Payroll Dated

LEGALSHIELD
LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

LIVELY

MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated
Payroll Dated :
Payroll Dated :
Payroll Dated
Payroll Dated :
Payroli Dated
Payroll Dated :
Payroll Dated :
Payroll Bated :
Payroli Dated :
Payroll Dated :
PayroHl Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroll Dated :

10/01/24
10/04/24
10/11/24
10/11/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

109/27/24

10/01/24
10/01/24
10/01/24
10/01/24

:10/11/24

10/11/24
10/11/24
10/11/24
10/11/24

:10/11/24

10/11/24
10/01/24

1 10/01/24

10/01/24

:10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
16/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

1,377.90

150.00
118.40

100.00
783.32

25.90
689.42

1,243.00

11.30
14.32
326.01
99.29
349.15
273.23
304.60
50.00
100.00
118.40
100.00
50.00
66.66
50.00
16.67
75.00
208.33
125.00
83.33
58.33
50.00
25.90
20.00
14.00
113.00
50.00
14.00
14.00
4.33
40.00
14.00
14.00
135.00
14.00
14.00
33.67
28.00
14.00
42.00
47.42
50.00
14.00
14.00
14.00
14.00
14.00
14.00



0000160170

MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL
MASA GLOBAL

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
. 10/01/24

Payroll Dated

Payroll Dated :
. 10/01/24

PayroH Dated

Payroll Dated :
Payroll Dated :
:10/01/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll bated :
1 10/01/24
1 09/27/24

Payroli Dated
Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/11/24

Payroll Dated

Payroli Dated :
Payroll Dated :
payroll Dated :
Payroll Dated :
:10/11/24

Payroli Dated

Payrolt Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
:10/11/24
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
1 10/01/24

Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSU Payroll Dated .
METROPOLITAN LIFE INSL Payroll Dated :

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24

10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/04/24
10/11/24

10/04/24
10/11/24
10/11/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

:10/01/24

10/01/24
10/01/24

6,584.09

14.00
14.00
140.00
14.00
14.00
14.00
14.00
14.00
14.00
14.00
14.00
25.20
28.00
14.00
14.00
14.00
14.00
14.00
14.00
28.00
28.00
14.00
28.00
14.00
14.00
14.00
14.00
14.00
42.00
14.00
14.00
14.00
49.00
14.00
14.00
7.00
14.00
139.80
28.00
179.20
58.80
307.73
92.10
73.42
9.98
904.61
123.64



METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payrolt Dated
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated !
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated
METROPOLITAN LIFE INSU Payroll Dated :
110/11/24

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPQLITAN LIFE INSL Payroll Dated :
1 10/11/24

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payrolt Dated :
METROPOLITAN LIFE INSU Payroll Dated :
:10/11/24
:10/11/24

METROPOLITAN LIFE INSL Payroli Dated
METROPOLITAN LIFE INSL Payrolt Dated

METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
. 10/01/24

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSL PayroH Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroli Dated :
METROPOLITAN LIFE INSL Payrolt Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroli Dated :

10/01/24
10/01/24
10/01/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/04/24
10/04/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

367.94
53.88
9.98
26.45
9.98
5.98
18.35
4.89
205.39
64.86
9.98
72.62
29.93
18.35
9.57
18.36
5.98
36.71
19.96
36.71
9.98
26.45
9.98
36.71
9.98
36,71
9.98
209.20
39.91
72.62
19.95
52.07
9.68
36.71
73.42
9.98
109.33
5.98
76.85
9.98
117.80
9.98
33.04
8.98
38.85
3.98
3.67



0000160171

METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroli Dated :
METROPOLITAN LIFE {NSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroli Dated :
: 10/01/24

METROPOLITAN LIFE INSU Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
1 10/01/24
1 10/01/24
1 10/01/24
METROPOLITAN LIFE INSU Payrol! Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
1 10/01/24
METROPOLITAN LIFE INSL Payrolf Dated :
METROPOLITAN LIFE INSU Payroli Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
- 10/01/24
1 10/01/24

METROPOLITAN LIFE INSU Payroll Dated
METROPOLITAN LIFE INSU Payroll Dated
METROPOLITAN LIFE INSL Payroli Dated

METROPOLITAN LIFE INSU Payroll Dated

METROPOLITAN LIFE INSU Payroll Dated
METROPOLITAN LIFE INSU Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated :
. 10/01/24
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE iNSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSL Payroll Dated :
METROPOLITAN LIFE INSt Payroll Dated :
METROPOLITAN LIFE INSU Payroll Dated :
. 10/01/24

METROPOLITAN LIFE INSU Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated

METROPOLITAN LIFE INSL Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated :
MSTA Payroll Dated

MSTA Payroll Dated :

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

1 10/01/24

10/01/24

1,376.56

1.00
22.27
38.85

9.98
91.35
22.27

138.86
43.82
26.45

9.98
52.07
36.71
19.95

138.86
94.81
15.96

102.15

9.98
72.62
19.95
91.35
22.27

104.44
36.71

808.02

215.91
26.45
72.62
19.95
36.71

9.98
36.71

104.44
32.25

136.87

9.98
72.62

102.15
38.85
23.00
23.00
23.00
23.00

207.00
23.00
46.00
23.00



0000160172

MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
MSTA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA
ONE AMERICA

Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroil Dated :
Payrofl Dated :
Payroil Dated :
Payrolf Dated :
: 10/01/24
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/01/24

Payroll Dated

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payrol] Dated :
1 10/01/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/11/24

Payroli Dated

Payroll Dated :
Payroll Dated :
Payrofl Dated :
Payroll Dated :
:10/11/24

Payroll Dated

Payroll Dated :
110/11/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroli Dated :
Payroli Dated :

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/11/24
10/11/24
10/11/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/11/24
10/11/24
10/01/24
10/01/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24

10/11/24

10/11/24
10/11/24
10/01/24
10/01/24
09/27/24
10/01/24
10/01/24
10/01/24
10/01/24

23.00
23.00
46.00
23.00
41.40
23.00
23.00
23.00
23.00
23.00
25.56
9.00
9.00
9.00
294.40
224.60
46.00
96.60
889.21 15.60
59.67
160.60
3.39
21.30
16.50
18.09
5.50
2.85
65.40
11.00
2.40
3.40
3.40
1.74
9.00
13.60
5.30
5.50
11.00
8.64
4.50
9.69
20.80
62.00
2541
40.80
17.76
16.50



0000160173

ONE AMERICA

ONE AMERICA

ONE AMERICA

ONE AMERICA

ONE AMERICA

ONE AMERICA

ONE AMERICA

ONE AMERICA

RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
BEUANCESTANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD

Payroll Dated :
payroll Dated :
Payroll Dated :
-10/01/24

Payroli Dated

Payroll Dated :
Payroll Dated :
+10/01/24

payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
1 10/01/24

Payrofl Dated

Payroll Dated :
Payrol Dated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
PayroH Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
: 10/01/24
1 10/01/24

payroli Dated
Payroll Dated

Payroll Dated :
payroli Dated :
:10/01/24

Payroll Dated

Payroll Dated :
Payroll Dated :
pPayroil Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/01/24

Payroli Dated

Payroll Dated :
Payroll Dated :

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

3,553.02

2401
A49.20
30.00
40.00
4.48
51.60
21.70
26.88
1.83
39.65
29.60
1.80
1.80
0.90
1.83
29.65
0.90
0.0
1.80
14.04
35.35
1.83
25.87
0.90
19.70
27.56
14.00
1.83
50.26
13.50
14.64
87.05
38.38
0.90
17.10
25.87
58.00
1.83
4.05
0.50
1.80
1.80
10.76
39.40
1.83
29.35
0.90



RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD

Payroll Dated :
Payroll Dated :
Payroll Dated :
£ 10/01/24

Payroll Dated

Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
: 10/01/24
Payroll Dated :
1 10/01/24

Payroll Dated

Payroli Dated

Payrol] Dated :
: 10/01/24
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/01/24

Payroll Dated

Payroll Dated

Payroll Dated :
Payroll Dated :
Payrolt Dated .
Payroll Dated :
Payroll Dated :
Payroll Dated :
1 09/27/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payrolf Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
09/27/24

09/27/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

1.80
0.59
0.90
2.70
1.83

109.41

25.26
42.03
18.88
1.80
31.25
9,10
0.90
1.80
0.90
1.62
6.35
17.98
59.10
13.80
1.83
32.85
0.90
0.90
39.65
1.83
37.76
1.80
0.90
0.90
0.90
14.04
1.83
1.80
16.50
0.90
6.82
39.40
0.90
0.90
31.25
1.83
21.75
0.90
0.90
17.98
1.83



RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD

Payrolt Dated :
:10/01/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
: 10/01/24

Payrolt Dated

Payroll Dated :
Payroll Dated :
Payroll Dated ;
Payroll bated :
Payrolt Dated :
ACCIDENT/LIFE DEDUCTIONS
Payroll Dated :
Payrol Dated :
Payroll Dated :
Payroll Dated :
Payroll bated :
Payrolt Dated :
Payroll Dated :
- 10/11/24

Payroll Dated

Payrol Dated :
Payroll Dated :
Payroll Bated :
Payroll Dated :
Payrolt Dated :
Payroll Dated :
Payroll Dated :
1 10/11/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated ;
Payroli Dated :
Payroll Dated :
PayroH Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payrolt Dated :
Payroli Dated :
Payrol] Dated :
PayrcH Dated :
payroll Dated :
Payroll Dated :
Payroll Dated :

10/01/24

10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/04/24
10/04/24
10/04/24
10/04/24
10/04/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

52.20
5.80
1.71
0.09
6.82

19.70
1.83
68.00
17.98
19.70
1.83
39.10
7.75
3.60
0.59
0.45
2.70
2.70
0.59
3.66
13.80
17.98
78.80
0.90
69.60
0.90
0.90
0.90
6.82
6.82
10.76
38.50
0.90
6.82
1.83
10.76

158.20
1.83

115.50
2.70
3.41
0.91
3.41
0.92
0.45
0.45
0.90



RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD
RELIANCE STANDARD

Payroll Dated :
Payroll Dated :
Payroll Dated :
payroll Dated .
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
1 10/11/24

Payroll Dated

Payroll Dated :
Payroll Dated
Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
payroli Dated :
ACCIDENT/LIFE DEDUCTIONS
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
1 10/04/24

Payroll Dated

payroll Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payrolt Dated :
Payroli Dated :
Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroli Dated :
:10/11/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/11/24
10/11/24
10/11/24

10/04/24
10/04/24
10/04/24
10/11/24
10/11/24
10/04/24
10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/04/24

10/11/24
10/11/24
10/11/24

0.90
1.83
11.20
0.80
1.83
1.80
0.90
1.80
0.0
6.82
39.55
3.66
139.10
11.20
1.83
9.90
1.77
6.82
9.50
6.25
0.50
34.80
31.25
39.40
9.15
96.19
18.88
1.83
1.83
0.90
39.65
13.50
1.83
3.84
0.45
0.90
0.50
0.90
29.63
7.32
13.35
33.82
0.90
7.65
0.59
0.90
9.87



0000160174

RELIANCE STANDARD Payrol Dated :
RELIANCE STANDARD Payrolt Dated :
RELIANCE STANDARD Payroll Dated
RELIANCE STANDARD Payroll Dated
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroli Dated
RELIANCE STANDARD Payroll Dated
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payrolt Dated :
RELIANCE STANDARD Payroli Dated
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated :
RELIANCE STANDARD Payroll Dated :

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
1 10/01/24
1 10/01/24

Show-Me Health Administ Payroll Dated
Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
: 10/01/24

Show-Me Health Administ Payroli Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Adminisi Payroll Dated :
Show-Me Health Administ Payroll Dated :
1 10/11/24

Show-Me Health Administ Payroli Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payrol Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroil Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
1 10/11/24

Show-Me Health Administ Payroli Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Adminisi Payroll Dated :
Show-Me Health Administ Payroll Dated :
£ 10/11/24

Show-Me Health Administ Payroil Dated

Show-Me Health Administ Payroll Dated :

10/11/24
10/01/24

: 10/01/24
: 10/01/24

10/01/24

: 10/01/24

10/01/24

:10/01/24
:10/01/24

10/01/24
10/01/24

1 10/01/24

10/01/24
10/01/24

: 10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24
10/11/24
10/11/24
10/11/24
10/04/24
10/04/24

10/11/24
10/04/24
10/11/24
10/04/24
10/11/24
10/11/24

10/11/24
10/01/24
10/11/24

10/11/24

2.90
5.58
19.62
2.70
0.90
34.50
3.94
5.49
118.32
14.58
142.33
222.40
5.49
144.61
6.82
9.85
16.00
14.04
1.83
30.85
290.00
2,607.00
1,427.20
500.00
8,500.00
486.00
1,500.00
3,000.00
82.00
41.00
3,250.00
486.00
500.00
82.00
1,169.00
486.00
500.00
250.00
93.00
500.00
82.00
111.00
500.00
1,129.00
2,000.00
486.00
453.00

91,134.00



Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :
110/11/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :
:10/11/24
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :

Show-Me Health Administ Payroll Dated

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/04/24
10/04/24
10/11/24

Show-Me Health Administ PER EMPLOYEE DUES

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/11/24

Show-Me Health Adminisi Payroll Dated

Show-Me Health Adminisi Payroli Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/11/24
£ 10/11/24

Show-Me Health Administ Payroll Dated
Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
+10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
1 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
: 10/01/24
1 09/27/24

Show-Me Health Administ Payroll Dated
Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ PayroH Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :

10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/11/24
10/11/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24

10/01/24
10/01/24
09/27/24
10/01/24
10/01/24

500.00
500.00
1,000.00
82.00
500.00
193.00
82.00
82.00
500.00
250.00
250.00
41.00
1,500.00
333.00
41.00
2,800.00
500.00
111.00
82.00
500.00
111.00
500.00
82.00
334.00
1,500.00
486.00
1,000.00
164.00
1,000.00
164.00
204.00
50.00
950.00
8.20
73.80
94.00
93.00
173.00
486.00
500.00
500.00
500.00
500.00
744.00
82.00
82.00
544.00



Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
:10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
. 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
: 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
1 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
1 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated ;
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24

10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

111.00
500.00
500.00
500.00
500.00
486.00
1,000.00
684.00
500.00
.82.00
500.00
111.00
82.00
900.00
500.00
111.00
500.00
500.00
286.00
94.00
82.00
1,500.00
500.00
199.80
500.00
972.00
500.00
500.00
193.00
1,000.00
500.00
500.00
94.00
111.00
7,000.00
486,00
500.00
111.00
5,100.00
1,458.00
2,024.00
111.00
32.00
207.00
500.60
370.00
82.00



0000160175

0000160176

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroli Dated :
Show-Me Health Administ Payroll Dated :
1 10/01/24

Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
:10/01/24
: 10/01/24
1 10/01/24

Show-Me Health Administ Payroll Dated
Show-Me Health Administ Payroll Dated
Show-Me Health Administ Payroll Dated

Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
Show-Me Health Administ Payroll Dated :
TEXAS LIFE INSURANCE CC Payrofl Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
. 10/01/24

TEXAS LIFE INSURANCE CC Payroll Dated

TEXAS LIFE INSURANCE C( Payroll Dated :
TEXAS LIFE INSURANCE CCPayroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payrofl Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
. 10/11/24
: 10/04/24

TEXAS LIFE INSURANCE C( Payroli Dated
TEXAS LIFE INSURANCE CC Payroll Dated

TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
TEXAS LIFE INSURANCE CC Payroll Dated :
: 10/01/24
:10/01/24

TEXAS LIFE INSURANCE CC Payroll Dated
TEXAS LIFE INSURANCE CC Payroll Dated

TRANSAMERICA Payroll Dated :
TRANSAMERICA Payroll Dated :
TRANSAMERICA Payroll Dated :
TRANSAMERICA Payrolt Dated :
TRANSAMERICA Payroll Dated :
TRANSAMERICA Payroll Dated

TRANSAMERICA Payroll Dated :
TRANSAMERICA Payroll Dated :
TRANSAMERICA Payroll Dated

TRANSAMERICA Payroll Dated :

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/11/24
10/11/24

10/11/24
10/11/24
10/11/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

:10/01/24

10/01/24
10/11/24

1 10/11/24

10/11/24

1,104.25

2,399.94

111.00
500.00
500.00
500.00
486.00
82.00
500.00
82.00
1,000.00
1,000.00
575.00
649.00
237.00
74.00
44.00
13.60
27.10
93.75
24.80
20.25
17.10
28.00
46.50
10.40
34.00
22.25
18.45
21.70
34.90
31.90
25.25
16.50
33.50
77.85
112.60
189.15
86.70
893.83
85.08
21.47
139.42
117.08
361.06
21.47
18.43
22.26
21.47



0000160177

0000160178
0000160179
0000160180

TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA
TRANSAMERICA

US OMN! & TSACG COMPI Payroll Dated :
US OMNI & TSACG COMP{ Payroll Dated :

Payroll Dated :
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
1 10/11/24
Payroli Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
payroll Dated :
: 10/01/24
Payroll Dated :
:10/01/24

Payroll Dated

Payroll Dated

Payroll Dated

Payroll Dated :
Payroll Dated :
:10/01/24

Payroll Dated

Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
Payroll Dated :
:10/01/24
Payroll Dated :
Payroll Dated :
£ 10/01/24

Payroll Dated

Payroll Dated

US OMNI & TSACG COMPI Payroll Dated

US OMNI & TSACG COMPI Payroll Dated :
US OMNI & TSACG COMPi Payroli Dated :
US OMNI & TSACG COMPI Payrol] Dated :

US OMNI & TSACG COMPI Payroll Dated

US OMNI & TSACG COMP{ Payroll Dated :
US OMNI & TSACG COMPI Payroll Dated :

US OMNI & TSACG COMPI Payroll Dated
23-24 MSTA DUES

MSTA

ADAMS |LORA
ADEY CHEYENNE
ADEY CHEYENNE

PAT TRAVEL

10/11/24
10/11/24
10/11/24
10/04/24
10/11/24
10/11/24

10/11/24
10/11/24
10/01/24
10/01/24
09/27/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24

10/01/24
10/01/24

10/01/24
10/01/24
10/01/24
10/01/24
10/01/24

10/01/24
10/01/24

10/01/24
10/01/24

: 10/01/24

10/01/24
10/01/24
10/04/24

:10/01/24

10/01/24
10/01/24

: 10/01/24

MS/HS VB OFFICIAL
MS/HS VB OFFICIAL

21.47
49.74
37.07
59.80
17.80
21.47
21.47

104.77
23.02
37.07
23.88
38.33
21.47
47.28

5.25
37.07
27.82
38.33
31.67
24.37
21.47
37.07
27.64
21.47
99.93
21.47
38.33
38.33
21.47

351.24
21.47
68.26
37.07

1,000.00

125.00

200.00
25.00

100.00

100.00

180.00
75.00

100.00
25.00

70.70 70.70
84.80 84.80
262.00 30.00
120.00

1,930.00



0000160181
0000160182

0000160183

0000160184

0000160185
0000160186

0000160187
0000160188
0000160189

0000160190
0000160191
0000160192
0000160193

0000160194
0000160195
£000160196
0000160157
0000160198

0000160199

0000160200

0000160201

(000160202

0000160203
0000160204

0000160205

ADEY CHEYENNE
ADEY CHEYENNE

ALLEN CHARLOTTE

ARASMITH KEVIN
ARASMITH KEVIN
BAILEY VALERIE
BAILEY VALERIE
BAILEY VALERIE
BAILEY VALERIE
BARNES STACEY
BARNES STACEY
BENHAM GARY
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC
BSN SPORTS LLC

MS/HS VB OFFICIAL
MS/HS VB OFFICIAL
S/L MS TRAVEL

HS VB OFFICIAL

HS VB OFFICIAL
MS/HS VB OFFICIAL
MS/HS VB OFFICIAL
MS/HS VB OFFICIAL
MS/HS VB OFFICIAL
FCCLA TRAVEL

HS BETA TRAVEL
HS FB OFFICIAL

HS GOLF SUPPLY
HS GOLF SUPPLY
HS GOLF SUPPLY
HS GOLF SUPPLY
HS FB CLUB

BUREAU OF ED & RESEAR(PD HS CONF
BYRNE ENTERPRISES INC HS FB CLUB

CARTER JO ANN
CARTER JO ANN
CATTELL LARRY
CLAIM CARE INC
CONNER JACKSON
DANIELS JOHN
DANIELS JOHN
DANIELS JOHN
DEMCO INC
DEPEE DONNA
DILLARD JOSHUA
DUDLEY LYNDSEY
DURKEE DANNY
DURKEE DANNY
EARLS BRAXTON
EARLS BRAXTON
EARLS TAFTON
EARLS TAFTON
ED COUNSELLLC

MS VB OFFICIAL
VIS VB OFFICIAL
OM WATER SAMPLE
MEDICAID

BT TRAVEL

HS/ VB TRAVEL
HS/ VB TRAVEL

PD HS TRAVEL

LB MS BOOKS

HS GOLF TRAVEL
HS FB OFFICIAL

GU BT TRAVEL
MS/HS FB OFFICIAL
MS/HS FB OFFICIAL
MS/HS FB OFFICIAL
MS/HS FB OFFICIAL
MS/HS FB OFFICIAL
MS/HS FB OFFICIAL
BE LEGAL

EWELL EDUCATION SERVIIHS TEXTBOOKS
EWELL EDUCATION SERVITHS TEXTBOOKS
EWELL EDUCATION SERVItHS TEXTBOOKS

FBLA - PBL
FCCLA
FCCLA
FCCLA
FCCLA

FRYE BUDDY

FBLA DUES
FCCLA DUES
FCCLA DUES
FCCLA DUES
FCCLA DUES
HS FB OFFICIAL

131.20
171.00

234.00

64.81

140.00
3,361.79

295.00
349.65
100.00

600.00
1,821.18
67.20
395.94

612.85
36.00
140.00
19.20
225.00

225.00
225.00
105.00

552.00

288.00
375.00

140.00

80.00
32.00
131.20
31.00
140.00
120.00
17.00
80.00
17.00
21.46
43.35
140.00
36.00
180.00
58.20
21.93
3,065.66
295.00
349.65
20.00
80.00
600.00
1,821.18
67.20
78.37
24.46
293.11
612.95
36.00
140.00
19.20
140.00
85.00
85.00
140.00
140.00
85.00
105.00
390.00
52.00
150.00
288.00
216.00
144.00
9.00
6.00
140.00



0000160206
00001606207

0000160208

0000160209

0000160210

0000160211

0000160212

0000160213

0000160214
0000160215

0000160216

0000160217
0000160218

0000160219

0000160220

GALLAMORE LANCE
GAMMILL MASON
GAMMILL MASON
GRAMMER REBEKAH
GRAMMER REBEKAH
GRAY JIM

GRAY JiM

HENRY TRACY

HILL TH

HILL TIM

HILL TV
HOAGLAND, JACKIE C
HOAGLAND, JACKIE C
HOAGLAND, JACKIE C

HS FB OFFICIAL
HS FB OFFICIAL
HS FB OFFICIAL
MS VB OFFICIAL
MS VB OFFICIAL
MS FB OFFICIAL
MS FB OFFICIAL
MS VB CLOCK/ SCORE
HS VB OFFICIAL
HS VB OFFICIAL
VB ASSIGN FEES
BL/VB/FB TRAVEL
BL/VB/FB TRAVEL
BL/VB/FB TRAVEL

HOLLOWAY DISTRIBUTING MS CONCESSION
HOLLOWAY DISTRIBUTING SR CONCESSIONS
HOLLOWAY DISTRIBUTINC SR CONCESSIONS
HOLLOWAY DISTRIBUTINC SR CONCESSION
HOLLOWAY DISTRIBUTINC SR CONCESSION

HOWELL COUNTY NEWS

HUDDLESTON HM
HUDDLESTON JIv

LW,
LW.
LW,
LW,
LW,
LW,
JW.
JW.
LW,
LW,
LW,
LW,
LW,
LW,
LW,
LW,
LW,

PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC
PEPPER & SON INC

JESTER ANGELIA
JETT DENISE
JETT DENISE
JETT DENISE
JETT DENISE

JOHANNSEN WILLIAM
JOHANNSEN WILLIAM
JORDAN JOHN

BE ADV TITLE/ IDEA
MS VB OFFICIAL
MS VB OFFICIAL
HS MUSIC SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS VB OFFICIAL
HS VB OFFICIAL
HS VB OFFICIAL
HS VB OFFICIAL
HS VB OFFICIAL
MS VB OFFICIAL
MS VB OFFICIAL
HS VB OFFICIAL

140.00
248.00

206.00

1596.00

120.00

300.00

349.60

2,780.18

80.50
110.00

741,12

380.00
473.00

100.00

471.00

140.00
140.00
108.00
16C.00
46.00
111.00
85.00
120.00
60.00
120.00
120.00
71.20
59.20
219.20
802.56
1,031.41
261.71
11.67
672.83
80.50
70.00
40.00
10.49
16.99
74.80
74.80
74.80
65.00
74.80
0.00
5.85
2.15
2.50
2.30
74.80
64.20
57.50
70.00
70.00
380.00
260.00
120.00
62.00
31.00
70.00
30.00
76.00



0000160221
0000160222
0000160223
0000160224

0000160225

0000160226

0000160227

(0000160228

0000160229

(0000160230

0000160231
0000160232

(000160233

0000160234

0000160235

0000160236
0000160237
0000160238
0000160239
0000160240
0000160241

0000160242

JORDAN JOHN
KELLEY CRAIG
KELLEY CRAIG
KENNARD KYLE J
MARTIN CANDRA N
MCTM

MCTM

MILLSPAUGH JIM
MILLSPAUGH JIM
MILLSPAUGH IV
MONJE EDWARD
MONIJE EDWARD
MONTYS OUTDOORS
MONTYS OUTDOQRS
MONTYS OUTDOORS
MSBA

MSBA

MSHSAA

MSHSAA

MSU/ ATLL

MSU/ ATLL

MSU/ ATLL

MSU/ ATLL

MSU/ ATLL

MSU/ ATLL

MV-BT CLASS OF 25

HS VB OFFICIAL

HS FB OFFICIAL

HS FB OFFICIAL

MS FB OFFICIAL

BT TRAVEL

PD MV CONF

PD MV CONF

HS /MS FB OFFICIAL
HS /MS FB OFFICIAL
HS /MS FB OFFICIAL
HS VB OFFICIAL

HS VB OFFICIAL
ELEM VB SHIRTS

SR SHIRTS

SR SHIRTS

BE CONF

MEDICAID

HS FB RULES REVIEW
HS FB RULES REVIEW
SP CONFERENCE

SP CONFERENCE

SP CONFERENCE

SP CONFERENCE

SP CONFERENCE

SP CONFERENCE

SR TSHIRT G ABLE

NATIONAL FFA ORGANIZA FFA JACKETS
NATIONAL FFA ORGANIZA FFA JACKETS

NEW DAY COUNSELING
NEW DAY COUNSELING
PALEN MUSIC CENTER
PALEN MUSIC CENTER
PALEN MUSIC CENTER
PALEN MUSIC CENTER
PALEN MUSIC CENTER
PEPSI MID AMERICA
PEPSI MID AMERICA
PEPSI MID AMERICA
PULLIAM KIM

QUILL CORPORATION
REESE BRIAN

REESE CHAYTON
RICKETTS CODY
SCHOLASTIC INC
SCHOLASTIC INC
SCHOLASTIC INC
SCHOQL SPECIALTY LLC

GU HS/MV SVC
GU HS/MV SVC
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
HS BAND SUPPLY
SR CONCESSION
SR CONCESSIONS
MS CONCESSIONS
2026 FUNDR

BL MS SUPPLY
HS FB OFFICIAL
HS FB OFFICIAL
HS FB OFFICIAL
BT KIND SUPPLY
BT KIND SUPPLY
BT KIND SUPPLY
BT SUPPLY

283.00
85.00
76.80

1,050.00

369.00

212.00

829.00

838.16

100.00

45.00

18.00
648.00

800.C0

145,57

2,965.65

360.00

13.76
115.00
255.00
140.00
137.50
137.50
137.50
248.27

395.00
140.00
143.00

85.00
76.80
1,050.00
0.00
95.00
44,00
230.00
140.00
72.00
352.00
405.00
72.00
90.00
748.16
50.00
50.00
45,00
0.00
0.00
0.00
0.00
0.00
18.00
540.00
108.00
400.00
400.00
46.50
12.98
60.00
12.99
13.50

1,871.25
820.80
273.60
360.00

13.76
115.00
255.00
140.00
125.00

12.50

0.00
74.99



0000160243
0000160244
0000160245
0000160246

0000160247

0000160248
0000160249

0000160250

0000160251

0000160252
0000160253

0000160254

0000160255

0000160256
0000160257

SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHOOL SPECIALTY LLC
SCHWALM LINDSEY M
SCOTT MARK

SIBLEY KIRK

SMITH JENNIFER
SMITH JENNIFER
SMITH KENDRA D
SMITH KENDRA D
SMITH KENDRA D
SMITH KENDRA D

STARFALL EDUCATION FO MV STARFALL RENEWAL

STILES MARK A
STILES MARK A
SWAN DOUGLAS
SWAN DOUGLAS

TAHER INC - BIN #135092

THOMPSON COACH
TOWELL JAY

TOWELL JAY

TOWELL JAY
TROTTER MERRI BETH
TROTTER MERRI BETH
TROTTER MERRI BETH
TROTTER MERRI BETH
TROTTER MERRI BETH
UNIVERSITY OF MO
UNIVERSITY OF MO
VENDT MARTHA
WALMART
WALMART
WALMART
WALMART
WALMART
WALMART
WALMART
WALMART
WALMART

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

BT SUPPLY

S/L MV TRAVEL

HS FB OFFICIAL

HS FB OFFICIAL

HS FB OFFICIAL

HS FB OFFICIAL
HS/MS VB OFFICIAL
HS/MS VB OFFICIAL
HS/MS VB OFFICIAL
HS/MS VB OFFICIAL

HS FB OFFICIAL

HS FB OFFICIAL

HS VB OFFICIAL

HS VB OFFICIAL

FD CONTR SVC

SR TRIP BUS

HS/MS FB OFFICIAL
HS/MS FB OFFICIAL
HS/MS FB OFFICIAL
OT SEPT SVC

OT SEPT SVC

OT SEPT SVC

OT SEPT SVC

OT SEPT SVC

PD M5 CONF

PD MS CONF

FD COFFEE

HS FD/GU SUPPLY

PD INSERVICE SUPPLY
PD INSERVICE SUPPLY
PD MS SUPPLY

PD BT SUPPLY

PD INSERVICE SUPPLY
NU BT SUPPLY

BE SUPPLY

BE MEETING SUPPLY

83.20
140.00
140.00
168.00

247.00
247.00
247.00
247.00
355.00
222.00

310.00

47,564.47
13,500.00
340.00
340.00
340.00
6,294.40

275.00

29.97
4,836.12

89,02
9.66
9.66
9.66
9.66
9.66
9.66
9.66
8.32
8.32
0.00
83.20
140.00
140.00
48.00
120.00
140.00
10.00
80.00
17.00
355.00
115.00
107.00
35.00
275.00
47,564.47
13,500.00
170.00
140.00
30.00
2,132.27
648.53
790.40
2,246.40
476.80
275.00
0.00
29.97
21.81
66.08
66.04
116.82
381.19
33.02
74.57
131.68

52.19



WALMART MS/MV SUPPLY 42.00
WALMART MS/MV SUPPLY 60.00
WALMART BL HS SUPPLY 106.51
WALMART BL HS SUPPLY 15.94
WALMART MS QFFICE SUPPLY 472.04
WALMART TECH CABLES 115.60
WALMART TECH SUPPLY i01.32
WALMART HS FD/GU SUPPLY 105.39
WALMART MS PAR NIGHT 218.16
WALMART BT SUPPLY 99.87
WALMART SNACK SHACK SUPPLY 153.06
WALMART MV SUPPLY 94.26
WALMART MV SUPPLY 92.01
WALMART MS SUPPLY 51.93
WALMART MV 3RD SUPPLY 136.85
WALMART BACK TO SCH FAIR 134.00
WALMART BACK TO SCH FAIR 157.36
WALMART BACK TO SCH FAIR 70.20
WALMART BUSY HANDS SUPPLY 152.80
WALMART HS SUPPLY 449,63
WALMART MV 2ND GR SUPPLY 121.50
WALMART MS CLASSROOM SUPPLY 942.25
0000160258 WARD RANDY F. HS FB OFFICIAL 240.00 140.00
WARD RANDY F. HS FB OFFICIAL 100.00
0000160259 WILHELM PATRICIA MID ATLANTIC REFUND 331.87 200.00
WILHELM PATRICIA SE MV TRAVEL 131.87
0000160260 WILSON CHRIS HS FB OFFICIAL TRAVEL 100.00 100.00

294,233.79 294,233.79
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2024-2025 Professional Development
Budget Pian
Amount we are required to spend this year: $58,646.87

District-Wide Professional Development Opportunities

e & © o ©

August 5 and 8, 2024: Joyful Journeys: Two-day Professional Development for
First-Year Staff

August 12 and 13, 2024: New Teacher Orientation/iReady Training/Central Office
Training

August 14, 2024: Back to School All Teacher Meeting/Speed Techniques: 12 Techniques
to Take into the Classroom

August 15, 2024: Individual Building Back to School Meetings

August 16, 2024: SCA Back to School Meeting at Mountain Grove with Gerry Brooks
October 21, 2024: Parent Teacher Conferences District-Wide '

November 4, 2024: Professional Development District-Wide

February 10, 2025: Professional Development District-Wide: Intruder Training/Eagle
Walks

Returning Professional Development: Eagle Walks

Learning from other teachers is one of the most impactful forms of professional
development. Through Eagle Walks, where educators observe and interact with their
peers, they gain immediate, practical strategies to bring back to their classrooms. These
authentic, real-time learning experiences allow teachers to see different techniques in
action, fostering a culture of collaboration and continuous improvement. The insights
gained from fellow educators provide hands-on, relevant ideas that can be implemented
immediately, making it one of the best forms of professional growth.

Teachers can travel to all buildings.

After completing Eagle Walks, teachers meet with administrators to discuss the
strategies and techniques they have learned in the classroom.

New Professional Development Opportunities at MVBT

At Mountain View-Birch Tree R3, Pop Up PD offers an excellent way for staff who attend
outside professional development to share what they've learned with their colleagues.
These sessions, held after school or on Mondays, provide a platform for teachers to
learn from each other. It reinforces the idea that we learn best from our peers-—sharing
fresh insights and practical tips that can enhance teaching practices across the district.
This peer-to-peer leaming model keeps professional development engaging and
relevant.

Budget Plan for MVBT

The majority of funding for the Mountain View Birch Tree Professional Development Budget
Plan will focus on individual professional development for staff. This initiative aims to ensure that
all staff members have access to professional development opportunities tailored to their
individual growth plans, which are aligned with the district's Comprehensive School
Improvement Plan (CSIP).

o Key Elements of the Budget Plan:



-m 1. Individualized Growth Plans:

e Each staff member's professional development opportunities will
be based on their personalized growth plans/needs.

o These growth plans will reflect areas identified for improvement or
enhancement in alignment with the district's CSIP goals.

m 2. Focus on Strategic Goals:

e As outlined in the CSIP, professional development will be directly
tied to key areas such as improving student achievement,
classroom management, and technology integration.

¢ Staff will choose workshops, conferences, or certifications that
support these areas.

m 3. Flexible Fund Allocation:

¢ The budget will allow for flexible funding allocations based on the
specific professional development needs of different departments
or individuals.

e This ensures that teachers, administrators, and support staff can
access training that directly supports their role in the school
system.

m 4. Accountability and Monitoring:

s A system is in place fo track the effectiveness of professional
development, ensuring that the training improves classroom
practices and student outcomes.

¢ Staff must demonstrate how their development aligns with their
growth plans and the broader district goals.

w 5. Collaboration and Sharing:

e Pop Up PD: Pop Up PD offers an excellent way for staff who
attend outside professional development to share what they've
learned with their colleagues.

Budget Accountability
Missouri law requires Mountain View Birch Tree (MVBT) to spend at least 1% of the district's
budget on professional development. To ensure this requirement is met efficiently and
responsibly, a tracking and monitoring system will be established involving the PD Director,
District Accountant, and Superintendent.

m Superintendent's Oversight:

e The Superintendent will receive regular reporis from the PD
Director and District Accountant, ensuring that all professional
development initiatives align with district-wide priorities and stay
within the budget.

e The Superintendent will ensure accountability, making final
decisions on larger-scale or high-cost professional development
opportunities.

m District Accountant's Role:



The District Accountant will monitor the financial side of the
professional development budget, tracking expenditures to ensure
the district meets the 1% requiremen.

This will involve regular updates on the budget, detailing how
much has been spent and how much remains for the fiscal year.

m PD Director's Role:

The PD Director will oversee and manage all professional
development requests, ensuring they align with staff growth plans
and the district’'s Comprehensive School Improvement Plan
(CSIP).

The director will maintain a detailed record of all professional
development activities, including the cost, participants, and
alignment with district goals.



MSBA 2024C POLICY UPDATE CHECKLIST
September 25, 2024

District: MOUNTAIN VIEW

Please indicate below what action your board has faken on the policy drafts in Simbl. Please include a board
adoption date for every policy that has been adopted and email a copy of any revisions made by the district.

POLICY CODE BOARD ACTION ADOPTION
DATE
Policies
Lactation Support
EBBC Click here
GB Part-Time and Substitnte Employment
Click here
Staff Health and Safety
GBE Click here
Professional Staff Short-Term Leaves
GCBDA Click here
Support Staff Leaves
GDBDA Click here
Special Edueation
IGBA Click here
Students in Foster Care
IGBE Click here
Test Integrity and Secarity
ILA Click here
A+ Scholarship Program
JFCL Click here
Student Discipline
IG Click here
Procedures
Inventory Management
DID-AP1 Click here
Accommodation of Students with Disabilities — Section 504 and ADA
IGB-AP1 Procedures
‘ Click here
A+ Scholarship Program
JFCL-AP1 Click here

Name of district personnel filling out checklist

Please retun to your MSBA Full Maintenance editor at: atwood@mosba.org

Date checklist completed




Board Policy Manual
Mtn View-Birch Tree R-1ll

bolicy EBBC:LACTATIONSUPPORT =~~~ T stawsDRART

Original Adoptéd Date: 08/18/2022

94C UPDATE EXPLANATION

For the convenience of district staff, students: and the publici and to support the care of children, the district will
provide accommodations as required by law far lactation activities. For the purposes of this policy, "lactation
activities” include expressing breast milk, breastfeeding a child; or addressing other needs related to lactation. The
district will provide employees and students a minimum of three opportunities during a school day, at intervals
agreed upon by the district and the individual, to express hreast milk or breastfeed a child for at least one year
following the child's birth. T ’ ’

Lactation Rooms

In accordance with state law, the district allows breastfeeding or expressing breast milk, with discretion, in any public
or private location where the person is otherwise authorized to be. To further accommodate lactation activities, the

superintendent or designee will identify at least one roo
exclusively for lactation activities. The room will meet the requirements of state ;

Employees

rvisors in advance If they need rea
vided as required by law after an interactive pro
mployees to address arrangements an:
~duties are covered

Providing breaks to classroom teachers and other employees who directly supervise students throughout the day is
particularly challenging hecause students cannot be left unsupervised and student learning cannot be disrupted. The
district g these employees to be particularly flexible and, when possible, to use planning periods, lunch

Mountain View-Birch Tree R-ill School District 10



breaks, routine breaks in their class schedule’ or other free time to meet their lactation-related needs.

has requested reasanable accommadations:

This policy does not entitle an employee to bring or keep an infant at work durilng times when the employee is
required to be working.

Students

Lactating students should contact the counselor;or Title IX coordinator, who will make arrangements with the
student to create a schedule that resulis in the least amount of missed class time. Students will be allowed to make
up work missed due to lactation activities. If it is not possible to make up the missed work, the student will be
provided an alternative assignment. - -~ : )

This policy does not entitle a student to bring an infant to school during the school day when the student is requirad
to be in class.

Public

Members of the public are allowed to engage in lactation activities while on district property and may use the
district's designated lactation rooms to do so. :

© 2024, Missouri School Boards' Assoclation
Version EBRC-C. 1B {07/24)

Policy Reference Disclalmer: These references are not intendé_cl to be part of the policy itself, nor do they indicate the basis or authority
for the hoard to enact this palicy. instead, they are provided as additional resources for those interested in the subject matter of the
policy. "

State References o béscription

§§ 160.995 State Statute

§% 191.918, RSMo. State Statute

Federal References Description

20U.5.C. § 1681 Titte X of the Education Amendments of 1972

29 U.S.C. § 218(d) PUMP Act

29 U.5.C. §§ 201 - 262 Fairlabor Standards Act

29 U.S.C. 207 - Federal Statute

42 US.C. §§ 2000e-1-2000e-17 Pregnancy Discrimination Act

42 1.5.C. §§ 2000e-1-2000e-17 Title Vi of the Civil Rights Act of 1964

42 11.5.C. §8 2000gz-1 ~ 2000gg-6 Pregnant Workers Fairness Act

Crass References Description

AC PROMIBITION AGAINST ILLEGAL DISCRIMINATION, HARASSMENT AND
GBA EXEMPT AND NONEXEMPT EMEI OYFES

KK VISITORS TO DISTRICT PROPERTY AND EVENTS

KK-AP(1) V[Si'i"ORS TO DISTRICT PROPERTY AND EVENTS - (Public Conduct on

Mountain View-Birch Tree R-HI School District 11



Board Policy Manual
Min View-Birch Tree R-II

Policy GB-1: PART-TIME AND SUBSTITUTE EMPLOYMENT - "+ S T status: DRAFT.

Original Adopted Date: 05/19/2016 | Last Revised Date: 02/21/20197 " =

24C UPDATE EXPLANATION

The district may employ part-time employees and employees who will work cn a substitute basis in the district.
These employees must meet the same gualifications as full-time staff, must be appropriately certified or licensed
when necessary, and are subject to the same policies, proc’édures?,% and other rules as full-time employees. Part-time
and substitute employees must satisfactorily complete the same background checks and screenings required of full-
time employees. L

Substitute Employees

In accordance with law, a majority of the whole board must approve the employment of all employees, which
includes substitute employees. The superintendent will present an initial list of substitute employees to the board for
approval. If substitute employees are added to or removed from the list, the superintendent witl submit the revised
list or the individual changes to the board for approval.

A certificated teacher who is employed as a substitute for a period of time to exceed 12 consecutive work days will
he paid at a daily rate equivalent to the appropriate salary schedute increment for teaching experience and graduate
hours. Non-certificated degree substitutes employed to teach for a period of time to exceed 12 consecutive work
days will be paid at a rate set by the board.

Part-Time Employees

The superintendent or designee may create part-time employment positions in situations where the district will
benefit from employing part-time staff or where full-time staff are not necessary to accomplish the district’'s goals.
The district will employ persons in part-time positions in accordance with the district's regular hiring practices and
board policy.

Job Sharing

The district may employ classroom teachers through a job-sharing arrangement in accordance with law. Classroom
teachers in a job-sharing position shall receive paid legal holidays and paid leave applicable to all classroom teachers
on a pro rata basis.

A job-sharing position shall mean any position that is shared with one other employee, requires employment of at
least 17 and no more than 20 hours per week on a regular basis; and requires at least 70 percent of all time spent in

Mountain View-Birch Tree R-ll School District 15



classroom instruction. Instructional suppaort or school services positions {such as school counselors, media
coordinators, psychologists, social workers, audiofogists, speech-language pathologists} and nursing positions) are not
eligible for job sharing under state law but may stilt be employed on a part-time basis.

Employing Retirees

The district may employ persons retired and currently receiving a retirement allowance from a public retirement
syster, but the district shall consult with that public retirement system before hiring one of their beneficiaries.

Contracts
The contracts of all teachers employed on a regular, part-time basis must explicitly state the percentage of full-time
equivalent {FTE) work for which they are contracted so that the district may accurately calculate the accumulation of

tenure.

Portions © 2024, Missourl School Boards' Association
Version GB-1C.1C.MVB (07/24)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description

§ 162.301, RSMo. State Statuie

§ 162.322, RSMo. State Statute

§ 162.324, RSMo, State Statute

§ 162331, RSMo. State Statute .
§162.475, RSMo. State Statute

§ 162.561, RSMo. : Siata_Sj:amte

§ 168.037, RSMo. State Statute

§ 168.101, RSMo. State Statute

§ 168.130, RSMo. State Statute

§ 168,303, RSMo. State Statute

§ 169.560, RSMo. State Statute

5 169.596, RSMo State Statute
§168.036, RSMo, State Statute

16 C.S.R. 10-5.010 State Regulation
16 C.5.R. 10-6.060 State Regulation
5 C.5.R. 20-400.110 State Regutation
5 C.S.R. 20-400.220 State Regulation

Mountain View-Birch Tree R-Ill School District
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Board Policy Manual
Mtn View-Birch Tree R-11

Pollcy GBE STAFF HEALTH AND SAFEI'Y

© ;. Stats: DRAFT..

Ongmai Adom‘.ed Date 12/16/1993 il.ast Re\nsed Date 02/161'2006 '

24C UPDATE EXPLANATION

of e persennelisare of vital 1mportance o the school dlstnct The board will seek
to prowde safe working cond;tlons for all staff me onditions that
may present a threat to thestaff heaith and safet
for reasonabie accommodations wherrs 3

I dividuals employed by thv;: district or through a contracted servic
gist iha statement from a medical exatniner § o
i transportatlon for the purpose of transportmg students.

© 2024, Missouri School Boards' Association
Version GBE-C.1H (07/24)

Policy Reference Disdaimer: These references are not intended to be part of the policy itself, nor do they indicate the basls or authority

Mountain View-Birch Tree R-11l School District 17



far the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References
§ 162.064, RSMo.
§ 302.272, RSMo.

Federal References

29 US.C.§ 794

42 U.S.C. §512101-12213

42 U.5.C. §§ 2000gg-1 - 2000gg-6

Cross References
EBAB
EBAB-AP{1)
EBAB-AP(2}
EBAB-AP(3)

EBB

EBB-AP(1)

ECG

Description
State Statute
State Statute

Description

Section 504 af Rehabilitation A £ 1973
A . ith Disabilities A
Pregnant Workers Fairness Act

Description

HAZARDOUS MATERIALS
HAZARDOUS MATERSALS - {Ashestos Controf)

HAZARDOUS MATERIALS - {Handling and Disposal of Mercury)

HAZARDCUS MATERIALS - (Chemical Hazard Communication Program)

COMMUNICABLE DISEASES
COMMUNICABLF DISEASES - {Infection Contral)
ANIMALS ON DISTRICT PROPERTY

Mountain View-Birch Tree R-1ll School District
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Board Policy Manual
Mtn View-Birch Tree R-IlI

Pollcy GCBDA: PROFESSION

Status- DRAFY B

L STAFF SHORT-TERM LEAVES

‘Original Adopted Date: 12/16/1993 | Last Revised Date: 08/18/2022 { Lask Reviewed Date: 08/18/2022

| 34¢ UPDATE EXPLANATION

Deny e

Consistent contact with students and staff is important to the fearning environment and district operation and
therefore is an essential duty of a professional staff member's position. However, the board recognizes that there are
circumstances that require an employee to miss work, and the purpose of this policy is to identify situaticns where
paid and unpaid feave from work are appropriate.

To wtent perr /iGw ihe district may require an employee to provide the district verification of iiiness
from a healthcare provider or supply other documentation verifying the absence before the district applies sick leave
or other applicable paid leave to the absence. In accordance with faw, the district may require an employee to
present a certification of fitness to return to work whenever the employee is absent from work due to the

employee's health.

| receive these leave
0 - example;, employees whe
This policy does not apply to temporary or sub

stitute

1. Sick/Personal Leave ~ Professional stxffemployees whose assignments call for 12 months of full-time
employment will receive ten days of sick/personal leave. Professionat employees whose assignments call

for full-time employment only during the regular schoot term will receive ten days of sick/personal leave.

Mountain View-Rirch Tree R-il Schoof District 23



Administrative sick/personal leave will be established by the board per Professional Staff Salary Protocol
Schedule D; Table 1: Administrative Safary Index. Unused sick/personal leave will be cumulative to 70 sick
feave days. An absence of over one through four hours shall be counted as a half-day of sick/personal leave.
Sick/Ppersonal leave may be taken at the discretion of the employee except on the day before or day after a
holiday break. If an employee is absent either the day before or the day after a holiday, said employee must

have a doctor's excuse or administrative approval.
Absences may be charged against sicl/ personal leave for the following reasons:

a. lliness, injury"é or incapacity of the employee. The board reserves the right to require a healthcare
provider's certification attesting to the illness or incapacity of the claimant and/or inclusive dates of the
emplayee's incapacitation. ¥he Family and Medical Leave Act (FMLA) health certification procedures

apply to FMLA-qualifying absences, even if such absences are paid sick leave.

b. lliness, injury: or incapacity of a member of the immediate family. The board defines "immediate family"
to include:

o The employee's spouse.

s The following relatives of the employee or thg employee's spouse: parents, childrer, children's
spouses, grandparents, grandchildren, siblings; and any other famity member residing with the
employee.

 Any other person over whom the employee has legal guardianship or for whom the employee has
power of attorney and is the primary caregiver.

{Note: "Family" for FMLA purposes is more 1imi1;ed.-)

c. lilness, injuryf,% or incapacity of other relatives, With permission granted by the supertintendent.

d. Pregnancy, chitdbirthi and adoption Ieavé:'_i__n accordance with this policy
e. Attending a funeral. -

f. Tax investigation.

g. Court appearances, unless applicaiﬁfe taw or policy provides for paid leave.
h. Wedding or graduation.

i. Observance of a religious holiday.

j. Conducting personal business of such a nature that it cannot be performed on a Saturday, Sundayf,_é or
hefare or after school hours, including parent-teacher conferences. -

k. Absences under leaves authorized by law, poEEcy':; or the board that would otherwise be unpaid including,
but not Emited to, leave under the FMLA,

1. Leave for ather purposes as approved by the principal.

Whenaver possible, it is expected that requests for leave will be made in writing to the designated
administrator at feast 48 hours in advance of the time leave is requested. However, 30 days' notice is required
by law if the leave qualifies as FMLA leave and such notice Is practical. The administrator will respond
promptly to the employee's written request.

{oyees who are ifl &

red to stay home to promote healing and

or other significant health event. In the event

reduce the risk of infecting others, especia ydunng éﬁ"é"aﬂhd

of a pandemic or other significant health event, schools may be closed to alf staff and students or just students.

If schools are closed only to students, staff members are expected to work regular schedules or use
appropriate leave.

Eé(:dljistrict employeeg? may not use sick/personal leave during the period thei;

Mountain View-Birch Tree R-1i School District
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Ecompensation for time lost to work-related incidents.

Ari-£Certificated employees wh - member$ of a retirement in a-members during any
leave period ghicavetaken under disgrict sick leave provisions tor under Wworkers'
-Employees shail also receive creditable service credit for such leave time if they
ions to the system equal to the amount of contributions that e would

1y, been on active service status.

have made had

. Payment for Accumulated Sick Leave

The district wili pay for unused sick days to those ¢ ses leaving the district due to retirement at a rate of
$25 per day up.to a maximum of 70 days upon the receipt of verification of retirement henefit application
from the Public School Retirement System of Missouri {(PSRS). The district will pay ¢ 5 for unused sick
days to those leaving the district according to the following scale:

y in District Per Day Rat
a. Probationary $10
b. Permanen‘t

1) 5-10 years $15

2} 11 or more years $20

In addition] the district will pay all returning teachers annually for all unused sick days over the maximum
accumulation allowed at the rate of $40 per day.

. Vacation — All professional staff employed on a 12-month basis will receive two weeks of vacation per yeat,
and three weeks annually after completing ten years of employment with the district. AreEmployees must
submit a written request for vacatio sqperihtendent or designee and receive written authorization
before tzking vacation days. If the & ct's absence may disrupt district operations, the superintendent or
desi

e has the discretion to dengg E'é:qdégfnfor vacation or to limit the time of year the'employees may take

g

AcdDistrict employees may not use vacation days during the period the’
Ctompensation for time lost to work-related incidents.

Unless atherwise provided, the following leaves will be provided to full-time and part-time professional employees.

. Holidays ~ Labor Day, Thanksgiving Day (2 days), Christmas Day, and New Year's Day. Holidays may be
madified or eliminated as needed when the academic calendar is changed due to inclement weather or far
other reasons. Holidays may change from year to year.

. Professional Leave ~ Employees may be granted professional leave to attend classes or conferques,_ﬁgnpet
with mentors; or participate in other approved professianal growth activities. Profession e i§nod
& I/ pe must be___;;__pproved by the superintendent or designee

. Military Leave - The board shall grant military leave as required by law. Members of the National Guard or any
reserve component of the U.S. Armed Forces who are engaged in the performance of duty or training will be
entitied to a leave of absence of 120 hours in any federal fiscal year {October 1 -~ September 30) without
impairment af efficiency rating or toss of time, pay, regular leave] or any other rights or benefits. Employees
shall provide the district an official order verifying that they are required to report to duty.

. Election Leave - AmzeEmployees who jsaré appointed asanto

absent on any election day for the period of time required by the electi
_notify the district at least seven days prior to any election in which the} 3 will serve as an election
No-eEmployees will not be terminated, disciplined, threatened, or otherwise subjected to adverse action
based on thej loyeetsservice as an election judge.

. Leave to Vote -~ Emplayees who do not have three successive hours free from wark while the polls are open
will be granted a leave period of up to three hours to permit the employees three successive hours while the
polls are open for the purpose af vating. Requests for such feave must be made prior to election day, and the

Mountain View-Birch Tree R-Hll School District
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10.

11.

12,

. Jury Duty Leave -

. Crime Victim Leave -

employee's supervisors will designate when during the workday the leave should be taken. Any employee who
properly requests leave to vote and uses the leave for that purpose will not be subject to discipline,
termination; or loss of wages or salary.

‘ ]‘E_;mployeefgi will be granted paid feave for time spent responding to a summons for jury
nt participating in the jury selection process?,?ﬂor time spent actually serving on a jury. An
ill not be terminated, disciplined, threatened; or otherwise subjected ta adverse action because
“receipt of or response to a jury summons.

for Court Subpoena - EHReEmployees who recelve a subpoena i directly related to their emple
- duties; w veleased for court appearance without loss of leave. Other court
k/personal leave.

- ) 2 1k
appearances will be deducted from sl

. Firefighter Leave - Employees will be affowed to use personal, vacation, and/or unpaid leave for any time

taken to respond to an emergency in the course of performing duties as a volunteer firefighter. For the
purposes of this section, “wolunteer firefighter" includes members of Missouric¥: Disaster Medical Assistance
Team:1, Missourl Task Force One, Urban Search and Rescue Tean; or those activated by the Federal
Emergency Management Agency (FEMA) in times of national disaster. Employees covered under this section
shall not be terminated from employment for joining a volunteer fire departiment or for being absent from or
late to work in order to respond to an emergency. Employees shall make every reasonable effort to notify the
principal or supervisor if the employee may be absent from or late to work under this section. Employees are
required to provide their supervisors with a written statement from the supervisor or acting supervisor of the
volunteer fire department stating that the employee responded to an emergency along with the time and date
of the emergency.

Employee who isaare crims 5w
immediate family member who s a crime victim will not be required sick/;
leave in order to honor a subpoena to testify in a criminal proceeding, attend a criminal proceeding; or

participate in the preparation of the criminal proceeding.

Civil Air Patrol Leave - Ary.eEmployees who members of Civil Air Patrol and he 1

Civil Air Patrol emergency service speciaity or & certified to fly counternarcotics missions shall be
granted unpaid leave to perform Civit Air Patrol'emergency service duty or counternarcotics missions without
loss of time, regular leave or any gthér rights or benefits in accordance with law. The leave is limited to 15
working days in any calendar year} but is unlimited when responding to a state- or nationally declared
emergency in Missouti. The district may request that § employees be exempted from responding to a
specific mission.

Coast Guard Auxiliary Leave ~ Employees who are members of the United States Coast Guard Auxiliary will be
granted an unpaid leave of absence for periods during which they are engaged in the performance of United
States Coast Guard or United States Coast Guard Auxiliary duties, including travel related to such duties, when
authorized by the director of auxiliary or other appropriate United States Coast Guard Authority. Such leaves
of ahsence will be given withaut loss of time, regular leave; or any other rights or benefits to which such
employees would otherwise be entitled. The leave is Himited to 15 working days in any calendar year: but is
unlimited when responding to a state- or nationally declared emergency in Missouri or upon any navigable

waterway within or adjacent to the state of Missouri. The district may request that afemployees be exempted
from responding to a specific mission.

Victims' Economic Safety and Security Act (VESSA) Leave - Employees may take unpaid leave in accordance
with law for absences related to domestic or sexual violence where an employee, an employee's family
member; or a person residing in the employee’s household has been the victim of domestic or sexual violence.
Leave may be taken intermittently or on a reduced work schedute. Two workweeks of unpaid leave will be
available in a 12-month perlod, except that employees of districts with fewer than 50 employees but at least
20 employees will be [imited to one workweek of unpaid leave. Employees may use accumutlated paid leave or
compensatory time concurrently with unpaid VESSA leave. VESSA leave does not create a right for employees
to take unpaid leave that exceeds the amount of unpaid leave time under FMLA. Employees are required to
give 48 hours' notice of the need for leave unless such notice is not practicable. The district may require
certification of the need for leave, which may include documentation from an entity aiding the victim, a police
or court record, or other corroborating evidence. Information provided by the employee in conjunction with
the use of this leave will be canfidential in accordance with law.
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Pregnancy, Childbirth§ and Adoption Leave

Portions © 2024, Missauri School Boards' Association
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Palicy Reference Disclaimer: These references are not intendle_d to be part of the poticy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy. N

State References " Description

§ 115.102, RSMo. State Stafute

§ 115.639%, R5Mo. State Statute

§ 148,122, RSMo. State Statute

§ 149.595, RSMo. State Statute

§ 320.200, RSMo. State Statute .

§ 41.1000, RSMo. State Statute

§ 41.1005, RSMo. State Statute

§ 494,460, RSMo. State Statule

§ 595.209, RSMo, State Stahite

§§ 105.270-.271, RSMa. State Statute

§§ 285.625-670 State Statute

§% 320.330-.339, R5Ma. State Statute

Federal References Description

29 C.F.R. § 160410 Eederal Regulation

29 US.C. 85§ 2611-2619 Eamjly and Medical Leave Act

29 U.S.C. § 216(c) Fais Labor Standards Act

42 11.5.C. §§ 2000d-2000d-7 Title Vi of the Civil Rights Act of 1964
42 U .5.C. §§ 2000e-1-2000e-17 Title VIl of the Civit Rights Act of 19464
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Federai References

42 U.S.C. §& 2000gg-1 - 2000gg-6

Cross References
DLEB

GBCBA

HA

IC

Description

p Workers Fai ; .

Description
SALARY DEDUCTIONS

EMPLOYEE WALKOUTS, STRIKES AND QTHER DISRUPTIONS -

NEGOTIATIONS WITH EMPLOYEE REPRESENTATIVES
ACADEMIC CALENDAR
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| 54C UPDATE EXPLANATION

e employees!
not; please take

egnancy has been
igible forlEMLA

the district.

Consistent staffing is important to the learning environment and district operation and therefore is an essential duty
of all employees. However, the board recoghizes that there are circumstances that require an employee to miss
wark, and the purpose of this policy is to identify situations where paid and unpaid leave from work are appropriate,

Toihe extent permitted by law, the district may require an employee to provide the district a verification of iliness
from a healthcare provider or supply other documentation verifying the absence before the district applies sick leave
or other applicable paid leave to the absence. In accordance with law, the district may require an employee to
present a certification of fitness to return to work whenever the employee is absent from work due to the
employee's health.

The following leaves with pay will be provided to full-time s_upport"_
employees will receive these [eaves i ta basisin prop

scheduled 1o work. For example, employees who.work:.5 FTEwi
i his policy does not apply to temporary or substitute

employees. Regular part-time sup
uli-time equivalent (FTE) they
unless otherwise noted.

1. Sick/Personal Leave — Sick/Ppersonal leave for full-time noncertificated employees will be granted in

accordance with the total number of contractual months of the position.

]‘wglve-Month Employees - Bookkeeper, %guperintendent's secretary, Trifreasurer, Bhus mechanic,
Minaintenance supervisor, and cEustodians
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Ten days per year; accumulative to 40 sick days. {New employees aliowed one day per month for the first five
months.}

Nine-Month Employees - Building Ssecretaries - 40-week positions,
tfeacher aides

Seven days per yeat; accumulative to 35 sick days. (New employees allowed one day per ten weeks for the
first year.)

An absence of over one through four hours shall be counted as half-day sick/personal leave. Unused
sick/personal leave days will accumulate as sick leave.

Ahsences may be charged against sick/personal leave for the following reasons:

a. ness, injury, or incapacity of the employee. The board reserves the right to require a healthcare
provider's certification attesting to the iliness or incapacity of the claimant and/or inclusive dates of the
employee's incapacitation. T '8 cal 1 {FMLA] health certification procedures
apply to FMLA-qualifying absences, even if such absences are pald sick leave.

b. llness, injury;? or incapacity of a member of the immediate family, The hoard defines “immediate family”
to include: '

s The employee’s spouse.

» The following relatives of the employee or the émployee's spouse: children, children’s spouses,
parents, siblings; and any other family member rgsiding with the employee.

s Any other person over whom the empioy_ee has legal guardianship or for whom the employee has
power of attorney and is the primary caregiver,

(Note: "Family" for FMLA purposes is more l_‘ir'i"nited.)

¢. Pregnancy, childbirth§ and adpption' leave in accordance with this policy
d. Attending a funeral.
e. Financial or legal business that cannot be transacted on a nonwark day.

f. Court appearances, unless applicable law or policy provides for paid leave.

Whenever possible, it is expected that requests for leave will be made in writing to the designated
administrator at least 48 hours in advance of the time leave is requested. However, 30 days’ notice is required
by law if the feave qualifies as FMLA leave and such notice is practical. The administrator will respond
promptly to the employee's written request. Sick/Personal leave will not be granted hefore or after a holiday
unless special circumstances exist. A doctor's stip or administrative approval is required for employees to use a
sick/personal leave day before or after a holiday.

smbersEmploy “Chcouragedniay be required to stay home to promote healing and
reduice the risk of infecting others, especially during a pandemic or ather significant health event. In the event
of a pandemic or other significant health event, schools may be closed to all staff and students or just students.
if schools are closed only to students, staff members are expected to work regular schedules or use

appropriate leave.

who are il oo

Qistrict xergployee;:.f may not use sick/personal leave days during the period they empl

€compensation for time lost to work-related incidents.

| ¢ aken r district sick leave provisions §
pensation Employees shall also receive creditable service cre

Empieveemakes contributions to the system equal to the amount of contributions that kee

have made had feershethey been on active service status.
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2. Vacation - Alt support staff employed ona 12-month hasis will receive vacation based on the following

schedule:
Length of Service Completed Amount of Vacation
One year of employment One week {five working days)
summer vacation annually
Twao years of employment Two weeks {ten working days)
summer vacation annuaily
Tenyears of employment Three weeks (15 working days)
summer vacation annually
Scheduling Vacations

A single vacation period shall not exceed 15 consecutive work days, Custodians must submit a written request
for vacation to the maintenance supervisor and receive written authorization before taking vacation days. {All
other personne! are to arrange vacation time with the superintendent.) If the g saabsence may disrupt
district aperations, the superintendent has the discretion to deny a request for vacation.

Accumulated Vacation Time

v. shall not be paid for

When amemployees leaves the system through resignation or dismissal,
unused days of accumulated vacation.

"”"'T[;j:istlrict employaes may not use vacation days during the period they
Ecompensation for time lost to work-related incidents.

et

Unless otherwise provided, the following leaves will be prqviaed to full-time and part-time support staff employees.

1. Holidays - Fourth of July, Labor Day, Thanksgi\{ing:'(2-hdéys), Christrnas (2 days), New Year's Day, and Memorial
Day. Holidays may be modified or eliminated as needed when the academic calendar is changed due to
inclement weather or far other reasons. Holidays may change from year to year.

a'gpyg_g_gg;r*lted-ri:rofessionat leave to attend classes or conferences, me:
her distriét<approved professional growth activities, Professional leav
: pproved by the immediate supervisor; d-arranged well in

3. Military Leave - The board shall grant military leave as required by law. Members of the National Guard or any
reserve component of the U.S. Armed Forces who are engaged in the petrformance of duty or training will be
entitled to a leave of absence of 120 hours in any federal fiscal year {October 1 - September 30} without

impairment of efficiency rating or loss of time, pay, regular leave; or any other rights or benefits. Employees
shall provide the district an official order verifying that they are required to report to duty.

g election judges pursuant to state law may be
election authority. eEmployees must

will serve as an election
be teru{-ninated, disciplined, threatened; or otherwise subjected to adverse action

4. Election Leave - # are appointed asan
ahsent on any election day for the petiod of time required by
notify the district at least seven days prior to any election in which they
judge. No-eEmployees wil

5. Leave to Vote - Employees who do not have three successive hours free from work while the polls are open
will he granted a leave period of up to three hours to permit employees three successive hours while the polis
are open for the purpose of voting. Requests for such leave must be made prior to election day, and the
employee's supervisors will designate when during the workday the leave should be taken. Any employee who
properly requests leave to vote and uses the leave for that purpose will not be subject to discipline,
termination; or loss of wages or salary.

6. Jury Duty Leave - AmeEmployees will be granted paid leave for time spent responding to a summons for jury

ggty, time spent pértlclpating in the jury selection process; or time spent actually serving on a jury. 7

will not be terminated, disciplined, threatened; or otherwise subjected to adverse action because
wecsreceipt of or response to a jury summons.

gEmploye
of thelr
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10.

11.

12,

Pregnancy, Childbirth;

. Crime Vi&im Leave —

na - FtheEmployeas wha receive a subpoena isdirectly related to theje e
il be released for court appearance without loss of leave. Other court
cik/personal leave.

ces will be deducted from

Firefighter Leave - Employees will be allowed to use personal, vacation, and/or unpaid leave for any time
taken to respond to an emergency in the course of performing duties as a volunteer firefighter. For the
purposes of this section, "volunteer firefighter" includes members of Missouri-E Disaster Medical Assistance
Team:1, Missouri Task Force One, Urban Search and Rescue Team or those activated by the Federal
Emergency Management Agency (FEMA]} in times of national disaster. Emplayees covered under this section
shall not be terminated from employment far joining a volunteer fire department or for being absent froim or
late to work in order to respond to an emergency. Employees shall make every reasonable effort to notify the
principal or supervisor if the employee may be absent from or late to work under this section. Employees are
required to provide their supervisors with a written statement from the supervisor or acting supervisor of the
volunteer fire department stating that the employee responded toan emergency along with the time and date
of the emergency. : )

Ariy-eEmployees who is-are crime victims Whewitnesses a crime; or ¥
immediate family member who is a arime victim will not be required to use vacation |
leave in order to honor a subpoena to testify in a criminal proceeding, attend a criminal proceeding; or

participate in the preparation of the criminal proceeding.

Civil Air Patrol Leave - Amv-eEmployees who {s-aare members of Civil Air Patrol and hashave qualified for a
Civil Air Patrol emergency service specialty or y-isare certifled to fly counternarcotics missions shall be
granted unpaid leave to perfarm Civil Air Patrol emergency service duty or counternarcotics missions without
loss of time, regular leave; or any other rights or benefits in accordance with law. The leave is limited to 15
working days in any calendar year; but is unfimited wh esponding to a state- or nationally declared
emergency in Missouri. The district may request that # mployees be exempted from responding to a
specific mission, " B

Coast Guard Auxiiary Leave - Employees who are members of the United States Coast Guard Auxiliary will be
granted an unpaid feave of absence for periods during which they are engaged in the performance of United
States Coast Guard or United States Coast Guard Auxiliary daties, including travel related to such duties, when
authorized by the director of auxiliary or other appropriate United States Coast Guard Authority. Such leaves
of absence will be given without loss of time, regular leave] or any other rights or benefits to which such
employees would otherwise be entitled. The leave is limited to 15 working days in any calendar year; but is
unlimited when responding to a state- or nationally declared emergency in Missouri or upon any navigable

waterway within or adjacent to the state of Missouri. The district may request that asremployees be exempted
fram responding to a specific mission.

Victims' Economic Safety and Security Act {VESSA) Leave - Emplayees may take unpaid leave in accordance
with law for absences related to domestic or sexual violence where an employee, an employee's family
member; or a persen residing in the employee’s household has been the victim of domestic or sexual violence.
Leave may be taken intermittently or ona reduced work schedule. Two workweeks of unpaid leave will be
available in a 12-month period, except that employees of districts with fewer than 50 employees but at least
20 employees will be limited to one workweek of unpaid leave. Employees may use accumulated paid leave or
compensatory time concurrently with unpaid VESSA leave. VESSA leave does not create a right for employees
to take unpaid leave that exceeds the amount of unpaid leave time under FMLA. Employees are required to
give 48 hours' notice of the need for leave unless such notice is not practicable. The district may require
certification of the need for leave, which may include documentation from an entity aiding the victim, a police
or court record, or other corrohorating evidence. Information provided by the employee in conjunction with

the use of this leave will be confidential in accordance with faw.

nd Adoption Leave
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Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis ar authority
for the board ta enact this policy. Instead, they are provided as additional resaurces for those interested in the subject matter of the
policy.

State References Description

§ 115.102, RSMo. State Stafute

§ 115.639, RSMo. State Statute’

§ 168.122, RSMo. State Statute

§ 169.595, RSMa. Siate_Siaiuiﬁ

§ 320.200, RSMo. State Statute

§ 41.1000, RSMa. . State Statute

§ 41.1005, RSMo, State Statute

§ 494,460, RSMo. State Statute

§ 595.209, RSMo. State Statute

§§ 105.270-.271, RSMa. State Stafute

§5285.625-670 ' State Statute

§5 320.330-.339, RSMa. State Statuste

Federal References Description

29 C.F.R. § 1604.10 Federal Regulation

29 U.S.C. §§ 2611-2619 Eamnily and Medical | eave Act

29 US.C. § 216(c) Fair Lahor Standards Act

42 U.S.C. §§ 2000d-2000d-7 Title Vi of the Civil Rights Act of 1964
42 U.S.C. §§ 2000e-1-2000e-17 Title VI of the Civil Rights Act of 1964
42 US.C. §§ 2000gg-1 - 2000gg-6 Bregnant Workers Fairness Act

Cross References Description

DLB SALARY.DEDUCTIONS

GBCBA EMPLOYEE WALKOUTS, STRIKES AND QTHER DISRUPTIONS
HA NEGOTIATIONS WITH EMPLOYEE REPRESENTATIVES
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Policy IGBA-1; SPECIAL EDUCATION * Sk DRAFT

ed Date; 11/15/3018", " '

- Original Adopted Date: 12/16/1993 [ Last Re

"EXPLANATION

It is the policy of the board of education to provide a free and appropriate public education (FAPE) for students with
disabilities who are in need of special education and related services In accordance with the Individuals with
Disabilities Education Act (IDEA), the Missouri State Plan for Special Education (State Plan), the district's local
compliance plan, and applicable state and federal laws.

Child Find
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The district has an obligation to locate, identify; and evaluate children in the district between the ages of 3and 21
whe may need special education and refated services, including children who are wards of the state, are homeless; or
attend private schools located within the boundaries of the schoot district. Any individual who knows or believes that
a student has a disabifity and is in need of accommodation or special education should contact the school's principal
or the district's special education director immediately.

The district will notify all parents/guardians and students of its obligations under this palicy and the law. The district

will also utilize public media and other postings to notify the public of the district's legal obligations as required by
faw.

Evaluation and identification
The special education director will arrange for district students and children who are not enrolled in the district but

who may need special education services to be evaluated to determine thelr eligibility for special education services
in accordance with the law and state and local plans.

Specific Learning Disabilities

The board authorizes the special education director to use a discrepancy model, including the use of professional
judgment or a respanse to intervention (RTI) model, for identifying students with specific learning disabilities {SLD).

Children Three to Five Years of Age

Independent Evaluations

i a student is evaluated for special education services and the parents/guardians disagree with the evaluation, the
parents/guardians may obtain an independent educationat evaluation (IEE} at the district's expense, as allowed by the
IDEA. Applicable procedures, evaluator criteria, and location and cost limitations governing the |EE process are
available through the district's special education director. The board delegates to the superintendent or deslgnee the
authority to make changes to these procedures, evaluator criteria) and cost guidelines. These items will adhere to
rules published in the Missouri State Plan and the lacal pian for compliance with the law.

No student v
Students Placed in Private Schools by Their Parents/Guardians
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Far the purpose of this policy, a "private school" is defined to include home schools and religious/parochial schoals,

In general, the district has no obligation to provide FAPE or special education and related services to
students enrolled in a private school by 1t r parents/guardians. The district will expend a proportionate
amount of its IDEA Part B funds on the group of privately placed students as a whole, as required hy law.

The district will wark with private schools located within its boundaries to identify and evaluate students attending
the private schools who may be eligible for special education services, When a student is determined eligible, the
district will offer to enroll the student and provide the student special education and related services in the district.

Parents/Guardians of a student previousty enrolled in the district who choase to unilaterally place the student ina

private school without district consent due to a dispute regarding FAPE will not be reimbursed for tuition costs
except as required by faw.

Extended School Year

Extended schqu: ye_a‘r-{ESY) services may be necessary to provide a child with a disability FAPlE pursuant tb'iaw-. The
individualized-edueation-progtam-EP} onsider ESY services for all special education students eligible for
: onlyiif the student is found eligibte in accordance

services under the !DEA, but ESY services will
with this policy.

A student will be ellgible for ESY services if, based on the available data, the student needs services beyond the
regular school day or term to avoid regression that will interfere with the student's ability to continue to progress in
the curriculum. This determination will be based on consideration of the following:

1. The nature and severity of the student’s disability.

2. The areas of learning crucial to the child's attainment of self-sufficiency and independence.

3. The student's progress.

4. The student's behavioral and physical ne_ei:'ié-i.

5. Opportunities the student will have to practice skifls outside the formal classroom setting without ESY
services.

6. Availability of alternative resources.

7. Areas of the student's curricutum that need continuous attention.

8. Ability of fhe student's parents/guardians to provide educational structure.
6. Particular curricular or vocational needs of the student.

10. Opportunity for the student to interact with nondisabled children.

The length, nature?j.

and type of ESY services will be determined by the {EP team and addressed in each student's 1EP.
If :

it is unreasonable to predict eligibility for ESY services: time i 5
, the IEP team will meet after sufficient ti 'pass{ed_ for the team to make an informed decision about
ESY services, but not later than sbtweeksprior: fhe 135k talendar:day of the regular scheol term.

Mediation

The hoard of education authorizes the special education director to legally bind the school district to a mediation
agreement developed in accordance with the IDEA and Missouri law and further authorizes the special education
director to contact an attorney for legal advice prior to maki ny decisions. In the ahsence of the special education
director, the superintendent is authorized to perform f ¢ duties under this section.

Resolution
The board of education designates the special education director to represent the school district in resolution
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meetings and gives the special education director decision-making authority on behalf of the district. The special

aducation director has the authority to sign and legally bind the district to a settlement agreement reached at the
on meeting. In the absence of the special education director, the superintendent is autharized to perform hig
& duties under this section, All other settlement agreements must be approved by the board.

resoluti

Partions © 2024, Missouri School Boards' Association

Versian IGBA-1C.1S.MVB {07/24)

Palicy Reference Disclaimer: These references are not intended to be part of the policy itseif, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

palicy.

State References
§ 161.394, RSMo.
§ 161.850, RSMo.
§ 162.670-.999, RSMo.
§ 167.225, RSMo.

MISSOURI STATE PLAN FOR SPECIAL
EDUCATION

Federal References

20 U1.S.C. § 1400-1417

2% US.C. 5794

34 C.F.R Part 104

34 C.F.R Part 300

42 1),5.C. §§ 12101-12213

Cross References
AC

DGA
ECG
EHBC

EHBC-AP(1)

EHBC-AP(2}
EHBC-AP{3)
EHBC-AP(4)
JCB
JCB-AP{1)
JCC-1
JEC-1
JECC-1

JGE

JGE-AP{1}

JGE-AP(2}

Description

State Statute
State Statute
State Statute
State Statute

State Regulation

Description
Individuals with Disabilities Education Act
Sectian 504 of the Behabilifation Aciof 1273
Section 504 af the Rehabilitation Act of 1973

Americans with Disabilities Ack

_ Description

PROHIBITION AGAINST {11 FGAL DISCRIMINATION HARASSMENT AND

RETALIATION

AUTHORIZED SIGNATURES
ANIMAL S O DISTRICT BROPERTY.
DATA GOVERNANCE AND SECURITY.

DATA GOVERNANCE AND SECURITY - (Incident and Data Breach
Respanse Plan)

DATA GOVERNANCE AND SECURITY.- (Data Management)

DATA GOVERNANCE AND SECURITY - {Account. Management)
DATA GOVERNANCE AND SECURITY - (Security Controls)
TRANSEERS WITHIN THE DISTRICT

TRANSFERS WITHIN THE DISTRICT - (Transfers under Federal | aw)}
TRANSEERS QUTSIRE THE DISTRICT

SCHOOL ADMISSIONS

ASSIGNMENT OF STUDENTS TO GRADE LEVELS/CL ASSES
DISCIPLINE OF STUDENTS WITH DISABILITIES

DISCIPLINE OF STUDENTS WITH DISABILITIES - (Students Eligible for
Special Ed a0 Services)

DISCIPLINE OF STUDENTS WITH DISABIITIES - {Students Receiving
Accommodations under Section 504 hut Not. Special Education Services)
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Cross References

JHCF
JHCF-AP(1}

JHDA
JO-1
JO-1-AP(1}

JO-1-AP{2)

KKB

Description
STUDENT.ALLERGY PREVENTION AND RESPONSE

STUNENT ALLERGY PREVENTION AND RESPONSE - (District Keeps
Fpinephrine Premeasured Auto-lniection Devices on Hand)

SURVEYING, ANALYZING OR EVALUATING STUDENTS
STUDENT RECORDS
STUDENT RECORDS - (K-12 Districts}

STUNENT.RECORDS - (Disclosure of Phatographs, Images and Recardings
Maintal District)

AUDIO AND VISUAL RECORDING
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policy IGBE-1; STUDENTS IN FOSTER CARE .~~~

(‘)iig-Iﬁ;I'Adépted 'l_)ra‘te:tiﬁe_r'idi:r_'\.g S

{K-12 Districts)

The district recognizes that students in foster care face unusual educational challenges. The purpose of this policy is
to provide foster care students with educational stability and remove barriers to, and provide opportunities for,
academic excellence for foster care students. lrordertTo achieve this purpose, the district will work collaboratively

with the Missouri Department of Elementary aﬁ&'g‘é‘coﬂdary Education (DESE} and the Children's Division (CD) of the
Missouri Department of Social Services.

Definitions

Foster Care - Twenty-four-hour substitute care for children placed away from their parents/guardians and for whom
the CD has placement and care responsibility. This includes, but is not limited to, placement in foster family homes,
foster homes of relatives, group homes, emergency shelters, residential facilities, childcare institutions and pre-
adoptive homes, regardless of whether the home, shelter, facility; or institution is licensed or receives payments from
the state.

Foster Care Student - Any pre-K-12 student who is residing in a foster care setting in this state or who is awaiting
foster care. S

School of Origin ~ The school or preschool in which the student was enrolled at the time of placement in foster care.
If the student's placement changes, the school of origin is the school or preschool in which the student was enrolled
at the time of the change.

Liaison/Point of Confact
The district designates the following individual as the liaison for foster care students:

Federal Programs Director, Barbara Medina
Mountain View Birch Tree R-Hl School District
502 N. Elm St.

Mountain View, MO 65548-8472

Phone: 417-934-25504

Email: bmedina@liberty.mvbt.k12.mo.us

The liaison will provide assistance regarding all aspects of the enrollment, placement, transfer;% and withdrawal of

children in foster care and serve as the point of contact for DESE and the CD. The liaison will also work with DESE
and the CD to implement the district's complaint resolution process.

Enrollment and Placement of Foster Care Students

Students in a foster care placement [ocated within the dis iboundariegu will be educated in the
school of origin unless it is not in the best interest of the student to do so. ; ents placed in the school of origin
will remain in the school of arigin for the duration of the time ' in foster care. If it is not in the best
interest of the student to stay in the school of origin, the district will immediately enroll the student, even if the
student is unable to produce records normally required for enrollment, and will contact the school of origin to obtain

relevant records.

Foster care students who attend school in the district because attending the schoal of origin was not in their best
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interest will be initially placed in the same courses and programs the students were in while attending the previous
district to the extent this district offers such courses and programs. Such ptacements may include, but are not limited
to: honors classes; vocational, technicali and carcer pathway caurses; and International Baccalaureate {1B), Advanced
Placement (AP}, English Learner {EL}, special education; and gifted programs. If necessary, the district will waive
course or program prarequisites or other preconditions for placement in courses or programs offered at the district.
After placement, the district may perform additional evaluations to ensure that the student has been placed
appropriately and may change the student's placement after consuliation with the student's foster parent.

Best Interest Determination
Placement

Within three days of the student enrolling, the liaison will organize a meeting or consultation to determine which
placement is in the st i The meeting or consultation will include a representative of
the CD; the fosier parents; a representative from the school of origin; the parents/guardians and student, if
appropriate; and any other person requested by the student, the foster parents; or the CD who has a special
relationship with the student, These individuals will be considered the best interest determination {BID) team and,
using child-centered criteria, including the appropriateness of the current educational setting and proximity to the
school in which the student is enrolled at the time, will detertiine the best placement for the student. Transportation
costs witl not be a factor. If the BID team cannot reach a consensus regarding the best placement, the representative
from the CD will make the final determination.

Cement is greater than ten miles (or fifteen

The district of placement may bill the district of residence for local tax effort in accordance with law.
Dispute Resolution

If the legal, putativeff or biological parent (parent) or educational decision maker disputes that the placement assigned
by the BID team or CD is in the student's best interest, the parent or educational decision maker {"disputant”) may
contact the liaison to implement the dispute resolution process. The liaison will provide the disputant with a copy of
the district's dispute resolution procedures and answer any questions about the resolution process. .

Transportation

I the BID team determines that the school of arigin is the best placement for a foster care student, the student wil
be transported to the school of origin in accordance with the transportation plan developed in collaboration with the
CD. Transportation will be provided promptly and in a cost-effective manner in accordance with law. If there are
additional costs incurred by the school of origin, the costs will be paid by the CD or the district or shared by the CD
and the district.

Transportation Disputes

Disputes over transportation will be handled in the same manner as disputes over placement.

Records

The foster care liaison will provide foster parents and other legal guardians access to student records. In accordance
with law, the district will allow a child-placement agency access to a foster care student's records for the purposes of
assisting the school transfer or placement of a student and fulfilling educational case management responsibilities

required by the juvenile officer or by law.

The lizison will ensure that student records are properly transferred between the district and any other district from
or to which foster students transfer, When a request involves a foster care student, the liaison wilk:
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1. Respond within three business days to a request for records by another district, and

2. Request records from other districts within two days of enrolling a student.

Attendance

If 2 student in foster care is absent from school due to a decision by a court or child-placing agency to change the
student's placement or due to a verified court appearance or related court-ordered activity, the grades and credit of
the student will be calculated as of the date the student left school, and the district will not lower the student's grade
as a result of absence under these circumstances,

Programs and Activities

The district will encourage foster care students to participate in extracurricuiar activities and assist them in joining
extracurricular activities. Locally imposed application deadlines for participationin extracurricular activities will be .
waived for foster care students who are otherwise eligible ta participate in the activities. Participation in activities
governed by the Missouri State High School Activities Association [MSHSAA) will be permitted in accordance with
the rules established by MSHSAA. Foster care students are automatically eligible for participation in the district's free
nutrition program.

Graduation

In order to facilitate timely graduation of foster care students, the district will:

1. Waive specific courses required for graduation if similar coursework has been satisfactorily completed in
another school. If such coursework is not waived, the district will provide reasonable justification for the
denial.

2. Accept the results of exit exams, end-of-course _e_xarﬁs,"hationaiiy norm-referenced tests] or alternative testing
from another school ta satisfy district testing requirements related to graduation.

3. Accept for credit fulf or partial coursewark ¢¢.mp!eted at the previous schoal attended in accordance with
district policy. Lo

If Ffoster care student§ who enroflg in the district at the beginning of or during hk rtheir senior year cannot
meet the district's graduation requirements by the end of their senior year, even after all alternatives have been
considered, the lizison will contact thejr stagde ‘previous district to determine whether they studer jzara eligible

to receive a dipfoma from the previous school.

The district will award a diploma to foster care students who transfer out of the district at the beginning of or during
the senior year if, considering all courses, tests; and attendance at the school to which the student transferred, they
: met the district graduation requirements.

Partions © 2024, Missouri School Boards' Assaciation
Version iGBE-1C.1D.MVB (07/24)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

tar the hoard ta enact this palicy. Instead, they are provided as additional rescurces for those interested in the subject matter of the
policy.

State References Description

§ 160.199C, RSMo. State Statute
§ 147.018, RSMo, State Statute
§ 167.019, RSMo. State Statute
§ 210.1050, R5Mo. State Statuie
§ 210.760, RSMo. State Statute
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Cross References
BBC

Jjca
JCB-AP(1)
JCcc-1

JEC-1
JECA-1
JECA-1-AP{1}
JECC-1

JED

JO-1
JO-1-AP(1}

JO-1-AP(2)

Description

CLOSED MEETINGS, RECORDS, AND VOTES
TRAMNSEFRS. WITHIN.THE DISTRICT

TRANSFERS WITHIN THE DISTRICT - (Transfers under Federal | aw)
TRANSEERS OUTSIDE THE DISTRICT

SCHOOL ADMISSIONS

FLIGIBILITY. TO ENROLL

ELIGIBILITY TO ENROIL - (Foreign Exchange Students)
STUDENT ARSENCES AND EXCUSES

STUDENT RECORDS

STUDENT RECORDS - (K~12 Districts)

STUDENT RECORDPS - (Disclosure aof Photographs, Images and Recordings
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Board Policy Manual
Min View-Birch Tree R-ill

“Palicy ILA: TEST INTEGRITY AND SECURITY. - Status: DRAFT

Dt 03/07/1997 | Last Rvised Date: 07/08/2014 *

54CUPDATE EXPLANATION

Accurate information about student performance is integral to the district's mission of improving student
achievement. In order to make sure the information is valid, the district must protect the Integrity of the testing
process. This policy shail become part of the district assessment plan. All staff_associated with the assessment
process are responsible for understanding and implementing the security meastires in this policy. For the purposes of
this policy, "staff associated with the assessment process™ includes test coordinators, examiners, translators,

proctors, and any district staff who have responsibilities in providing, monitoring) or overseeing student testing as
designated by the superintendent or designee.

Districtwide Test Coordinator
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10.

. Removing any test materials from the secure storage area| except during test administration ¢

. Indicating to studentis during te

_ administration and teport

- unethical practices regarding test administration
{ Improper and unethical practices include, but are no

. Violating any provision of this policy.

. Copying any part of the standardized test materials or online test unless authorized by test protocol.

“unless authorized by the test coordinator and

Btherwise allowed by test p-roto'o':o!.

. Copying, printing, downloading; or duplicating in any way any part of an online assessment for any reason

unless authorized by the test coordinator and otherwise allowed by test protocol.

. Faifing to return alf test materials following test administration.
. Directly teaching any actual test item or taking actions to discover test items included on a test.

. Altering in any way a student’s responses on a test.

ing that they have missed items and need to change them; giving studernts
and allowing students to give each other answers to questions or copy off each

clues or answers to guestions;
other's wor! :

aAltering test administration procedures in any other way to give students an unfair ad
permitting students o breachisecurity:and integrity. protocols applicable to the test-ta
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ors or other staff members pressurmg or @ncouragmg teachers to engage |

: practlces that js contrary.to test mtegrity

f&irlestnct s,-%a#emp!ove

st coordinato  suspicion thak

The district will conduct an investigation of any student suspected of engaging in any improper or unethical practice.

take approprlate dlscnphnary actio ¥

If atlegations are proven, the student will be discipiined in accordance with district policy.

© 2024, Missouri School Boards' Association
Version iLA-C.1E (07/24}

Cross References
GCPD

GCPE

GDPD

GDPE

1G

Description
SUSPENSION OF PROFESSIONAL STAEF MEMBERS
’ TERMINATION OF PROEESSIONAL STAFF MEMBERS
" QUSPENSION OF SUPPORT STAFF MEMBERS
NOMNRENFEWAL AND TERMINATION OF SUPPORT STAFF MEMBERS

STUDENT DISCIPLINE
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" Status: DRAFT

F Pollcy JFCL A+ scnoumsmp PROGRAM 25

mal Adopteci Date. 05/13/1999 | Last Re\nsed Date. 09/17/2020

5'4_(:.Ue_l_)’ﬁé'i&ﬁlmﬂfii}gﬁé

igibility criteria for students seeking tuition reimbursement or dual eredi
: MDHEWD has decid

Credlt/i)ual Enrollment'Scho!arshlp Prog

ied. dual credit/duat enrollment in-policy EGCE ‘and is removing the

EDITOR’S NOTE: MSBA has revised ourj inple: policy. to allow’ out-o
G district T regarding madification of the first bullet: dnder “Citizenship Component

Birch Tree R-Hl School District encourages its students to further their education and training

he- district will participate in the state A+ Scholarshm Program
dary education at a low coster : ]
'_shed by state law and reguiatmn for the

The Mountain View-
after they graduate from the district. For that reason, t
e.students an opportuntty to pursue postse

>rogram coordinator, as required by faw. | Srdinator will be

Credit/Dual Enroliment Scholarship Pro

i RS T T BT ERr S A PGP i PR N P RS |
LD cm.auu:u e S IOnOWINE Eoais dricrpey i mance

1. Al students graduate from high school.

* Goal§ 1:1, 1:2

2. All students complete a selection of high school studies that is challenging and for which there are identified
learning expectations.

e Goalg 2:1,2:2

4. Al students proceed from high school graduation to a college, postsecondary career-technical schoaol or high-

wage jeh with workplace skill development opportunities,
» Goals 3:1, 3:2, 3:3, 3:4

Citizenship Component

An important component of the A+ Sehee}sScholarshm Program is the fostering of good citizenship in our district's
students. # tudents demonstrate& good citizenship by showing respect for self, law, property; and the rights of
others. Students have not demonstrated good citizenship if, while in grades nine through twelve, they have:

Mountain View-Birch Tree R-1ll School District
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1. Pled guilty or nolo contendere (no contest) to, received a suspended imposition of sentence ot suspended
execution of sentence for, agreed to a deferred prosecution for, or been convicted or found guilty of a
misdemeanocr or felony.

2. Unlawfully used or possessed drugs, drug paraphernalia or alcohol oh or off school property during the four-
year period immediately prior to graduation.

3. Other violations of the district discipline policy. These violations will be reviewed hy the assistant principal and
the A+ Citizenship Committee each semester using the following guidelines:

o Any violation committed by a student under contract it involves an out-of-school suspension

{OSS) will be reviewed.

= Any violation committed by a student under contract at involves poor behavior, disrespect,

profanity, dishonest_y, etc., will be reviewed.
e Any student under contract Who receives three discipline referrals a semester Wiﬁ bé reviewed.
The A+ Citizenship Committee will consist of the following:
1. Assistant principal
2. At coordinator
3. Senior high {(10-12) guidance caunselor
4. High school teacher, appointed by the high schoot pripcibéi
5. Two teachers, selected by the student under reviewj;--- |

Participation Agreement, Discipline] and_Appééi. o

All students wishing to participate in the A hip Program for po
sch ust submit a completed A+ Participation Agreement. If the coordinator determines that a student who has
submitted a participation agreement has violated the terms of that agreement or district policies or procedures
regarding A+ participation, the coordinator will notify the student in writing and may put the student on probation or

expel the student from the program.

Upon review of each individual case, the assistant principal and A+ Citizenship Committee will respond in one of the
following ways: :

1. A warning statement will be issued to the student's parent/guardian placing that student on probation for the
next semester; at which time no additional referrals can occur.

2. Notify the student's parent/guardian that the student has been removed from the A+ Tuition Reimbursement
Program.

The assistant principal will provide disciplinary information and the status of contracted students to the A+ Schools
office on a semester basis, The updated information will be used to assess the citizenship requirement of each
student in the Liberty A+ Schools Program.

The student or the student's parents/guardians may appeat expulsions from this program, in accordance with written
district procedures, to the board of education or to a committee of board members appointed by the president of the
hoard and given the authority to act for the board. The board or the board's committee will hear the student's appeal
in closed session and wilknotify the student of its decision.

Portions © 2024, Missouri Schaol Boards' Assaciation
Version JFCL-C.1E.MVB (07/24)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
far the board o enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
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policy.

Staie References

§ 160.545, RSMo.

5 C.5.R. 20-100.200

6 CS.R. 10-2.190, .195

Cross References
IGBD
{GCE-1

Description
State Statufe
State Regulation
State Regulation
Description

AT-RISK STUDENTS
NONTRADITIONAL INSTRUCTION OPTIONS
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policy JG: STUDENTDISCIPLINE -~ .~ sewsDRa

" Original Adopted Date: 12/16/1993 | List Revised Date: 10/15/2020 -

S4C UPDATE EXPLANATION

It is essential that the district maintain a safe school environment and a climate that allows teachers to communicate
effectively with all students in the class and alflows all students in the class to learn. Discipline will be equitably
applied and viewed as a learning opportunity with the ultimate goal of improving behavior, safety; and the school
climate. The district seeks to minimize the unnecessary exclusion of students from classrooms and schaal and
encourages the superintendent and district staff to exclude students only when necessary to maintain a safe and
appropriate learning environment. '

The superintendent or desighee is authq_riz'ed to contact the district's attarney for advice on the legality of district
discipline or the discipline process. The board encourages the superintendent to recommend changes to board policy
related to student discipline as needed. :

Discipline Code

To assist district staff in maintaining the necessary education environment, the hoard of education has created a
discipline cade that addresses the consequences for students whose conduct is prejudicial to good order and
discipline in the schools or impairs the morale or good canduct of other students.

The district's comprehensive written code of conduct includes, but is not limited to, this policy, JG-R1, JGA, JGB,
JGD, JGE, JGFi and assoclated procedures. The district's comprehensive written code of conduct will be placed on
the district's website and a copy will be available in the superintendent's offi
district wil ode of conduct wilkhbe distributed-to all students; a .
Staff at the beginning of each school year, which may be accomplished by directing st
; to the district's website, These policies, regulations; and procedures will apply to all students
in attendance in the district's instructional and support programs as well as at district-sponsored activities.

Equity

AN district staff are required to enforce district policies, regulations; and procedures in a manner that is consistent,
developmentally approptiate; and equitable. District staff who increase or decrease the consequences for student
miscanduct based on individual circumstances must document the reasons for the variance. The superintendent or
designee will regularly review district discipline data to determine whether district policies are being equitably
enforcad and, when necessary, make recommendations to the board for policy changes, training or resources ta
further the district's goals for providing equitable education to alf students.

Discipline for Off-Campus Misconduct

Mountain View-Birch Tree R-IH School District 71



Students may be disciplined for misconduct that occurs off district grounds and outside a district activity when
allowed by law including, but not limited to, the following situations:

1. The district's technology is used.

2. The student's conduct negatively impacts the education environment or there is a nexus to the education
environment-and the conduct is not otherwise protected by law.

3. The student has been charged with, convicted of, or pled guilty to the commission af a felony in a court of
genetal jurisdiction {not a juvenite court). The board may suspend such students after a hearing in accordance
with faw.

4. The student has been indicted on, charged with: or convicted of one of the specific crimes listed in § 167.171,
RSMo. (see in policy JEC) or a petition has been filed or adjudicated in juvenile court involving one of the
specific crimes listed in § 167.171, RSMo. The district shall exclude such students from school or from the
general education environment after appropriate due process. ’

5. The student transfers to the district during a suspension or expulsion from another public school or a private ot
parochial school, and the district determines that the conduct would have resulted in a suspension or expulsion
in this district. The district may honor a student's suspension or expulsion in such cases after providing
appropriate due process when necessary.

Immediate Removal

The board authorizes the immediate removal of & student upon éfinding by a principal or superintendent that the
student poses a threat of harm to self or others, as evidenced by the prior conduct of such student. Any such
remaoval will be subject to the appropriate due process procedures and in accordance with law.

Enforcement

Building principals are responsible for the develobment and enforcement of additional student conduct rutes needed
o maintain proper behavior in schoals under their supervision. All such ruies shall be consistent with board-adopted
discipline policies and regutations. '

Teachers have the authority and responsibility to make and enforce necessary rules for discipline in the classroom,
subject to review by the building principal. The board expects each teacher to maintain a satisfactory standard of
conduct in the classroom.

All district staff enforcing student discipline should seek to minimize, as much as possible, the amount of instructional .

time the student loses.
Training

Al district employees shail annually receive instruction related to the specific contents of the district's
comprehensive code of conduct and any Interpretations necessary to implemnent its provisions including, but not
limited to, confidentiality requirements and the approved methods for dealing with acts of school violence and
disciplining students with disabilities.

© 2024, Missouri School Boards® Association
Versian JG-C.11 (07/24)

Policy Reference Disclaimer: These references are not intended ta be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this poticy. Instead, they are provided as additional resources for those interasted in the subject matter of the
palicy.

State References Description

§ 160.261, RSMo. State Statute
§ 160.262, RSMo. State Statute
§ 167.117, RSMo. State Statute
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Siate References
§ 167.161, RSMo.
§ 167.171, RSMo.
§171.011, RSMo.
MO COURT
MO COURT

Federal References

FEDERAL COURT

MSIP References
cC-1

Cross References
AC

ACA

AH

ECD

EGAAA
EGAAA-AP(L}

EHBA

GBH

IGBD

IKFB
IKFB-AP(1)
ILA

Mountain View-Birch Tree R-HI School District

Description

State Statute

State Statute

State Statute

DM, v Hannihal Pub, Sch, Dist., 647 F 3d 754 (8th Cir. 2011)
Mahanoy Area Sch, Dist. v, B, 141 5. Ct 2038 (2021)

Description

Beussink v. Woodtand R-1V Sch. Dist 30 F. Supp. 2d 1175 {£.D. Mo 1998)

Description
MSIP STANDARDS
Description

PROUIBITION AGAINST 111 EGAL DISCREMINATION HARASSMENT AND
RETALIATION

SEXUAL HARASSMENT UNDER TITLE IX

USE OF TORACCO AND VAPING PRODUCTS

TRAFEIC AND PARKING CONTROLS

REPRODUCT%CN OF COPYRIGHTED MATERIALS
REP&Q,DQ;C]’JQN?QE_QQE}@IGHTED MATERIALS - (Usage Guidelines)

STUDENT USE GF PERSONAL FLECTRONIC DEVICES FOR
JMSJRLEBQNAL_EQRQQ_&ES

STAEE/STUDENT RELATIONS

" AT-RISK STUDENTS

GRADUATION EXERCISES
GRADUATION EXERCISES
TEST INTEGRITY AND SECURITY
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Nt et DI AP NVENTORY MANAGEMENT . sewsoieT

Origital Adepted Date: 08/18/2016. =+

Definitioné N

Acquisition Cost (generally) - The cost of an asset, including the cost to ready the asset for its intended use.
Acquisition costs may include or exclude ancillary charges, such as taxes, duties, protective in-transit insurance,
freight, and installation, depending on how such items are addressed in the district's regular accounting practices.

Acquisition Cost {equipment) - In addition io general acquisition costs, equipment acquisition costs are the net invoice
price of the equipment, including the cost of any modiﬁcations,'attachments, accessories: or auxiliary apparatus
necessary to make it usable for the purpose for which it was acquired.

Acquisition Cost (software} - In addition to general acquisiﬁon Costs, software acquisition costs include development
costs capitalized in accordance with generaily accepted a;:lco'unting principles.

Equipment - Tangible personal property:,‘:_@cludirig':infokmation technology systems, having a useful life of at jeast one

year and a per-unit acquisition cost of §f g or more.

Sensitive Equipment ~ Equipment with an acquisition cost of less than $4 @ per unit but considered attractive
or easily pilfered such as phones, tablets, audiovisual equipment; and power tools.

Supplies — Tangible personal property that is not equipment or sensitive equipment.
Equipment

The superintendent or designee will maintain property records of equipment as required by law, including an
invenitory Hst. Documentation will include:

1. A description of the equipment.

2. The serial or ather identification number.

3. The funding source, including the federal award identification number when applicable.

4. The name of the title holder, when applicable.

5. The acquisition date.

6. The original cost of the equipment.

7 The location, use: and condition of the equipment.

8. Records describing the ultimate disposition of the equipment, including the date of disposal and sale price.,

9. The percentage of federal participation in the project costs for the federal award under which the eguipment
was acquired, when applicable.
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Equipment Purchased with Federal Funds

Equipment purchased with federal funds must be used for the program or project for which it was purchased as leng
as the equipment is needed and the program or project continues, even if the program or praject is no fonger
supported by a federal award,

During the time the equipment is being used on the program or project far which it was purchased, it must also be
available for use on other programs or projects currently or previously supported by federal funds, pravided that
such use does not interfere with its use for the program or project for which it was originally purchased.

1. First preference for other use will be given to programs of projecis supparted by the awarding agency that
financed the equipment.

2. Second preference will be given to programs or projects funded by awards from ather federal awarding
agencies.

3. Third preference will be given to non-federally funded programs or projecis.
Maintenance

The superintendent or designee is responsible for budgeting for and scheduling regular maintenance of the
eguipment when it is recommended by the manufacturer. Damaged, broken; or inoperable equipment will be
repaired untess a determination is made by the administrator in charge of the department or program that the value
of the equipment is less than the cost of the repair.

Preventing Loss, Damageﬁ; or Theft

All district equipment will be tagged with an identification number, if feasible, immediately after it is acquired so that
it can be easily tracked,

The superintendent or designee will assign staff to take a physical inventory of all equipment at least every two years
to ensure that equipment is accounted for and missing equipment is promptly investigated. Any administrator,

department head; or supetvisor is authorized to conduct a physical inventory of equipment used by a program or
maintained in a building at any time. i

Employees who receive equipment as part of their job duties will be required to acknowledge receipt of the
equipment either electronically or in writing. Once received, it is that employee's responsihility to properly use and
maintain the equipment, take reasonable steps to prevent damage, and immediately report lost or stolen equipment.
The employee will be required to produce the equipment when the district conducts its inventory and at any time
upon request. When an employee terminates employment or otherwise leaves thé district, is reassigned to a position
where the equipment is not needed, oris otherwise required fo return the equipment, the employee will
acknowledge, electronically or in writing, that the equipment was returned.

Disposition of Property

All property no longer of use to the district will be disposed of in accordance with state and federal [aw, board palicy
DN; and pracedure DN-APL.

© 2024, Missourl School Boards' Association
Version DID-AP1.1R {07/24)

Cross References Description

ECA BUILDING AND GROUNDS SECURITY

ECA-AP{1) BULEDING AND GROUNDS SECURITY.

EHB TECHNOLOGY USAGE

EHB-AP(1) TECHNOLOGY USAGE - {Technology Safety)

EHB-AP(2) TECHNOLOGY USAGE - {Access to Blocked or Filtered Content)
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Administrative Procediire IGB-AP(1): ACCOMMODATION OF STUDENTSWITH . ©

 DISABILITIES - (Section 504 and ADA Procedures). -+
Original Adoptd Date: 11/14/2002 | Last Revised Date: 11/15/2018

" Status: DRAFT -

P4C UPDATE EXPLANATION

snate Bill 681 (2022)

3. Expanded core curriculum; and

4. Orientation and mobility equipment, :

FThese hew and quite specific requirements, MSBA has added a section to this procedure,

The purpose of this procedure is to assist district personnel in complying with the requirements of Section 504 of the
Rehabilitation Act of 1973 (Section 504) and the Americans with Disahilities Act (ADA). In general, students with
disabilities who qualify under Section 504 also qualify under the ADA, and this procedure is designed to identify
those students in need of accommodation and provide them necessary accommodations.

Definitions

504 Evaluation - A process where the 504 team _d@tefmines whether a student has a disability and needs a 504 plan
in accordance with Section 504. A 504 evaluation must draw on information from a variety of sources in the area or
areas of concern. An evaluation must be conducted before the 504 team makes an educational placement or makes a
significant change In the placement of a student. Evaluation may be based on existing information and observation or
may include more formal assessment, including the administration of tests and other specialized evaluation
instruments. T

504 Plan or Accommodation Plan — A written document developed by the 504 team specifying the accommodations
necessary to provide a free and appropriate public education to a student with disabilities in accordance with law.

504 Team - A multidisciplinary group consisting of two or more persons who have knowtedge of the student, the
meaning of the evaluation dataj and the placement options. This group could include school employees, necessary
professionals, the parent/guardian, or others who have knowledge of the student. The 504 team decides eligibility,
the accommodations necessary to provide a student with disabilities a free and appropriate public education, and the
placement of the student.

Accommodations -~ Madifications and related aids, benefitsf and services that will allow a student with disabilities an
equal opportunity to participate in the district’s programs.

Major Life Activities - Include, but are not limited to, caring for oneseif, performing manual tasks, seeing, hearing,
eating, sleeping, walking, standing, §ifting, bending, speaking, breathing, learning, reading, concentrating, thinking,
communicating; and working. Major life activities also inciude the operation of major bodily functions including, but
not limited to, the functions of the immune and reproductive systems; normal cell growth; digestive, bowel, bladder,
neuroiogical, brain, respiratory, circulatory; and endacrine systems; and other major hodily functions.

Parent/Guardian - Eor the purposes of this procedure and related forms, a biological parent, guardiarf,E or person
acting as a parent in the absence of a biclogical parent or guardian. A student who is 18 and otherwise competent
assumes the rights of the parent.

Students with Disabilities - For the purposes of this procedure, students who have a physical or mental impairment
that substantially limits one or more major life activities.
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Substantiaily Limited - Unahle to perform a major life activity that the average person in the general population can
perform, or significantly restricted as to the condition, manner; or f;ltzration under which an individual can perform a
particular major life activity as compared to the condition, manner] or duration under which the average person in
the general population can perform that same major life activity. In determining whether a student is substantialty
limited in a major life activity:

1. The district will interpret "substantially fimited" broadly, in faver of expansive coverage.

2. Determinations about whether a disability that is episodic or currently in remission would substantially limit a
malor life activity will be made as if the disability were currently active.

3. Except for ordinary glasses and contacts, the district will not consider the ameliorative effects of mitigating
measures such as medications, assistive technology, auxiliary aids, prosthetics, hearing aids, cochlear implants,
mobility devices; or axygen therapy when determining whether a disability substantially limits a major fife
activity.

General

The district seeks to identify and evaluate students wha may have disabilities, as defined by Section 504 and the
ADA. The district will provide students with disabilities a free and appropriate public education as required by law.
No qualified student with a disahility shall, on the basis of disability, be excluded from participation in, be denied the
benefits of, or otherwise be subjected to discrimination under any district program, including nonacademic services
and extracurricular activities.

This procedure wil not be applied to students with disabilities__w:ho are eligible for services under the Individuals with
Disabilities Education Act (IDEA). Those students will receive services in accordance with the IDEA, regulations
interpreting the IDEA, the Missauri State Plan, and district_potécies and procedures implementing the IDEA.

Compliance Officer
The district's compliance officer designated in p'oii;y AC is also the district's 504 and ADA compliance officer.
identification

The district will take measures to identify and locate every student with disabilities and take steps to notify the
students and their parents/guardians of the district's obligations to provide the student education and
accommodations, if necessary.

District staff will contact the district's compliance officer or desighee immediately when:

1. Buetoa student's medical condition or impairment, a parent/guardian asks foré chéng‘e of schedule, change of
facilities: or ather accommaodation that is not routinely provided to students.

2. A parent/guardian notifies the district that a student has a medical condition or impairment that could require
accommodation.

3. Based on a student’s medical condition or impairment, a teacher, nurse; or other employee recommends an
accommaodation that may be necessary for the student to participate in the district's programs.

Evaluation

The district will conduct a 504 evaluation of any student wha needs or may need accommodation due to a disability
before making an educational placement or making a significant change in the placement of the student.

Once notified and provided information that a student may have a physical or mental impairmend, that could qualify
as a disability, the compliance officer will organize a 504 team. The compliance officer or designee will contact the
parent/guardian and the classroom teacher(s) far additional information for the 504 team to consider and will
provide the parent/guardian and/or student a copy of the procedural safeguards {IGB-AF1) and notice of evaluation.
The compliance officer or designee will abtain written consent for any additional formal assessment. If the
parent/guardian refuses to consent, the district may request a due process hearing as described below.
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The 504 team will meet to examine the existing information and determine whether additional information or testing
is necessary and, if so, what infarmation should be obtained befare making a decision. The compliance officer or
designee will assist the 504 team in obtaining additionai information. The compliance officer or designee is
responsihle for ensuring that:

1. Tests and other evaluation materials have been validated for the specific purpose for which they are used and
are administered by trained personnel in conformance with the instructions provided by their producer.

2. Tests and other evaluation materials include those taitored to assess specific areas of educational need and not
merely those that are designed to provide a single genetral intelligence quotient.

3. Tests are selected and administered so as to best ensure that when a test is administered to a student with
impaired sensory, ;_nanualij or speaking skills, the test results accurately reflect the student’s aptitude,
achievement level; or whatever other factor the test purports to measure, rather than reflecting the student's
impaired sensory, manual; or speaking skills (except where those skilis are the factors that the test purports to
measure).

Eligibility

The 504 team will decide Hwhether the student is eligible for accommodations under the faw. To be eligible as a
student with a disability, the student must have a physical or mental impairment that substantially limits one or more
major life activities. Not all students with medical impairmends are eligible as disabled under the law. In interpreting
evaluation data, determining eligibility, and making placement decisions, the 504 team shall:

1. Draw upon information from a variety of sources, including aptitude and achievement tests, teacher
recommendations, physical condition, social or culturai background; and adaptive behavior.

2. Ensure that information obtained from all such sou;&es: is documented and carefully considered.

3. Male a placement decision that complies with fhe law:

When making a determination, the 504 team Mii__;ons_ider the effect the impairment has on the student's
performance in comparison with children at the same age or grade in the general population. The 504 team will not
consider mitigating measures except for ardinary eyeglasses or contacts.

Once the 504 team determines whether the student is eligible, the district will notify the parents/guardians of the
decision in writing and will decument the reasons for the decision, If the 504 team determines that the student has a
disability as defined in law, the 504 team will determine educational placement.

Educational Placement

The 504 team will decide the educational placement necessary to provide a free and appropriate public education.
The accommodations or services determined necessary hy the 504 team and the details regarding those
accommodations will be recorded in the 504 plan, provided to the parents/guardians in writing and maintained by
the district. Information regarding the 504 plan will be provided to all district staff as necessary to ensure that the
accommodations are provided to the student. Accommodations wilk include, but are not limited {o, the following:

1. Academic Setting ~ Students with disabilities must be educated to the maximum extent appropriate in the
regular education environment with students who do not have disabilities unless it is demonstrated by the
district that an appropriate education cannot be achieved in the regular environment with the use of
supplementary aids and services. This may require modifications to desks, seating arrangements, methods of
comimunication] or flexibility to leave the room.

2. Nonacademic Setting - Students with disabifities will have the same opportunity to participate in nonacademic
activities and services (including meals, recess periods, counseling opportunities; and other services) as
students without disabilities and will participate in thase activities and services with students without
disabilities to the maximum extent approptiate.

3. Facilities Accommodation - The district must provide facilities to students with disabilities that are comparable
ta the facilities provided to students without disabilities. Students must have access to restroom facilities,
cafeterias, playgrounds; and classrooms. When the 504 team places a student in a setting other than the
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regular educational environment, It must take into account the proximity of the alternate setting to the
student's home.

4. Transpertation ~ Students with disabilities will be provided appropriate transportation at a cost thatis no
greater than the cost of transportation provided to students without disabilities.

Extracurricular and Nonacademic Services

The district shall provide nonacademic and extracurricutar services and activities in such a manner as is necessary to
afford students with disabilities an equal opportunity for participation in such services and activities. These services
may include, but are not limited to: personal, academic, or vocational counseling; athletics; transportation; health
services; recreational activities, special interest groups, or clubs; referrals to agencies; and employment of students,
including employment by the district or assistance in outside employment. Students with disabilities may participate
in physical education and athletic activities to the same extent as students without disabilities. The district may offer
students with disabilities physical education and athletic activities that are separate or different from those offered
to students without disabilities when necessary; however, no qualified student with a disahility will be denied the
opportunity to compete for teams or to participate in courses that are not separate or different.

Preschool, Summer Schooﬁ? and Adult Education

The district will not exclude qualified students with disabilities from preschool, summer school, ar adult education
and will take into account the needs of the students in determining the aids, benefits] or services to be provided.

Sarvices for Students with Visual Impairments

As required by Taw & individualized ediicatior
not appropriate; ach student who is blind or visually. impa

termines that suichinstruction is

1. Braille réadin

nd:writing;

P

Re-Evaluation

disabilities receiving accommodations under this procedure will be re-evaluated A by elvery
ically and before making any significant change in placement. The compliance officer will provide

ﬁ%e parent_g/éuardianfé and/or students a copy of the procedural safeguards at the time of the re-evaluation, The
scope and extent of the re-evaluation will be determined by the 504 team.

Access to Records

Parents/Guardians will have an opportunity to examine all relevant records, including personally identifiable
education records, in accordance with law and as outlined in board policy and district administrative procedures.

Parental Involvement

The district will involve parents/guardians throughout the accommodation process. The compliance officer or
designee will provide notice to parents/guardians before conducting an initial evaluation of a student. The
parents/guardians will be invited to participate In the eligibility determination meeting and any meeting during which
their child's program is designed and placement is determined, hut their participation is not required.

Disciplining Students with Disabilities

Students with disabilities will be disciplined in accordance with policy JGE and the accompanying procedures,
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Grievance Procedures

All complaints alleging discrimination, violatien of law} or failure to follow district policies or procedures regarding
the education or accommodation of students with disabilities will he made to the compliance officer and will be
investigated immediately. The district will use the grievance procedure outlined in policy AC. Complaints may be
made at any time to the U.S. Department of Education, Office for Civil Rights.

Impartial Due Process Hearing

In the event the parent/guardian or district wishes to contest an action with regard to the identification, evaiuation;
or placement of a student with a disahility under law, either party may initiate a due process hearing. The district may
do so by notifying the parent/guardian in writing. The parent/guardian may do so by notifying the district's
compliance officer in writing. The request for a due process hearing must be made within 30 days of the action the
parent/guardian or district wishes to contest and include a detailed statement as to the nature of the dispute. Both
parties will have the opportunity to participate in the hearing and be represented by counsel.

The district will immediately secure the services of an impartial hearing officer. The hearing officer will set a date for
the hearing and may request additional clarification from either party as to the nature of the dispute. The hearing
officer has the authority and the responsibility {o create reasonable rules governing the hearing to ensure that
relevant information is presented, but that a decision is made as expeditiously as possible. The hearing officer will
provide each party a copy of the written decision within 15 calendar days after completion of the hearing. The
decision is binding on hoth parties unless determined otherwise by a court of competent jurisdiction.

© 2024, Missouri Scheol Boards' Asscciation
Version IGB-AP1,1B (07/24)

Policy Reference Disclaimer: These references are not intended to be"ban‘: of the policy itself, nor do they indicate the basis or authority
far the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy. )

State References [_}_egcribrtior:il

§ 161.396, RSMo. State Statute
§ 167.225, RSMo, . State Statute
Federal References beseription
29 115.C. 8794 Section 504 of the Rehahilitation Act of 1273
34 C.F.R Part 104 Section 504.0f the Rehabilitation Act of 1973
42 US.C. §§12101-12213 Americans with Disabilities Act
Cross References Description
AC PROGHIBITION AGAINST HIEGAL DISCRIMINATION, HARASSMENT AND
RETALIATION,
ECG ANIMALS ON DISTRICT PROPERTY.
FB FACILITIES PLANNING
FB-AP(1) EACILITIES PLANNING - (Relocation Assistance}
FEF-1 CONSTRUCTION CONTRACTS BINDING AND AWARDS
FEF-1-AP(1} CONSTRUCTION CONTRACTS BIRDING AND AWARDS - {Saliciting Bids)
JGE HISCIPLINE OF STUDENTS WITH DISABUITIES
. (St igi
JGE-AP(1) DESC'lPLINE Ollz STUD[?NTS WITH DISABILITIES udents Eligible for
JGE-AR(2) DISCIPLINE. (?F STUDENTS WETH DISABILITIES —.fStUdents. RPrewl-ng
JHCF STUDENT ALLERGY PREVENTION AND RESPONSE
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Cross References
JHCF-AP(1L)

JHDA
J1O-1
JO-1-AP(1)

JO-1-AR(2}

Description

STUDENT ALEERGY PREVENTION AND RESPONSE - (District Keeps
Epinephirine Premesasured Auta-Injection Devices on Hand}

SURVEYING, ANALYZING OR EVALUATING STUDENTS
STUDRENT RECORDS
STUNENT RECORDS - {K-12 Districts)

STUDENT RECORDS - (Disclnsure of Phatographs, lmages angd Recardings
Maintai he District]
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Board Policy Manual
Mitn View-Birch Tree R-Hi

 Administrative Procedure JFCL-AP(1): A+ SCHOLARSHIP PROGRAM ' © st ORAFT

* Original Adgpted Dite: 09/11/2007 | Last Revised Date: 10/15/2020" "

54C UPDATE EXPLANATION

¢he updated name of the A+ S shig Program aie

The Mountain View Birch Tree R-HI School District will foilow the requirements established by state law and
regulations for the administration of the A+ 5 Program, The district's A+ SeheelsScholarship
Program coordinator is:

Steve Richards

P O Box 464, Mt. View, MO 65548
Phone {417) 934-2020

Fax {(417) 934-5404

g

A+ 5ch

;Scholarship Partnership Plan

The A oiF Srogram coordinator shall organize a local advisory commitiee to develop a partnership plan to
be approved by the board. The advisory cammittee shall include local businesspersons, labor leaders, teachers, senior
citizens, college and postsecondary career/technical school representatives, representatives of honpublic schools
+hat are located in the district and participate in the A+ 5 1sScholarship Program, and parents/guardians. The

partnership plan shall specify a mechanism to receive information on an annual basis from the plan developers and

community leaders to update the plan in order to best meet the goals of the A+ SeheelsScholarship Program.

The plan shall:

1. Detail the procedures used to identify students who mlght drop out of school and the intervention services to
be used to meet the needs of such siudents.

2. Outline counseling and mentoring services provided to students who will enter the workforce upen graduation
from high school. : C

3. Contain procedures for the recruitment of community volunteers to serve in schools receiving program grants.

4. Address internship and apprenticeship programs.

Under the guidance of the coordinator, the advisory committee shall evaluate, review% and update the partnership
plan annually. : o c . -

Eligibility
To be eligible, a student must:

1. Be a U.S. citizen or permanent resident of the United States.

2. Attend a designated A+ high school for two years prior to graduation, Enrollment during the two years in
which the student was in attendance at an A+ designated high schooi must total a minimum of 80 percent of
the instructional days required by the high school from which the student graduates. Interruptions in
enroliment cumulatively totaling no more than 20 percent of instructional days in the two years in which the
student was attending an A+ high school may oceur consecutively or intermittently.

A student who is an active duty military dependent or a dependent of retired military personnel whe relocate
to Missauri within one year of the date of retirement from active duty is excused from the requirement to
attend a designated A+ high school for two years prior to graduation if the student attends a designated A+
schoof in the school year immediately preceding graduation and has met alt other eligibility requirements.

3. Graduate from a designated A+ high school with an overall grade point average of 2.5 or higher ana 4.0 scale
ar the equivalent on another scale.
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4. Have at least a 95 percent attendance record overat for grades 9-12, Any student appropriately counted for
average daily attendance will be considered as in attendance, whether physically present or not.

5 Perform 50 hours of unpaid tutoring or mentoring, of which up to 25 percent may include job shadowing, prior
to high schoal graduation. However, the district may make an exception and extend the time for completing
this requirement on a case-by-case basis when there are circumstances heyond the student's control that
prevent the student from completing this requirement. The length of the extension will be determined by the
district but will not exceed six months beyend high school graduation.

6. Maintain a record of good citizenship and avoid the unlawful use of alcohol and drugs, as defined by district
policy, while in grades 9-12.

7. Achieve a score of praficient or advanced on the official Algebra | end-of-course exam or a higher-level, DESE-
approved, end-af-course exam in the tield of mathematics, or meet other criteria established by the
Coordinating Board for Higher Education, unless the district has met all of the DESE requirements for a waiver
of the Algebra | end-of-course exam for the recipient.

8. Prior to graduation, enter into a written agreement with the district to participate in the A+ Sehee}sSc
Program.

9. Meet any additional eligibility requirement set out in state law.

Appeals

if the coordinatar determines that a student who has submitted’a participation agreement has violated the terms of
that agreement or district policies or procedures regarding A+ participation, the coordinator will notify the student in
writing. The notice will include a statement of which condition was violated and the facts constituting the violation.
The student will be provided copies of documents or other evidence supporting the determination. The coordinator
may put the student on probation or expel the student from the A+ SehoolsScholarship Program.

The student may appeal an expulsion from the program to the board of education, or a committee created by the
board, by notifying the coordinator within five working days of receiving the notice. The cocrdinator will provide
notice of the appeal to the board along with a copy of the reason for the expulsion. The board of the board's
committee will hear the student's appeal in closed session within 20 working days of receiving the notice of appeal.
The board will notify the student of its decision in writing within five working days of hearing the appeal.

Receipt of Funds

In order to receive A+ financial assistance, an eligible student must:

1.

6.

Make a good-faith effort to secure all sources of federal funding that could be applied to tuition
reimbursement.

_ Be admitted and enrolled at a participating institution on a full-time basis in accordance with law unless the

student is entalled in all the available hours applicable to the student's program of study in a given term, the
student is participating in a required internship, or the student is enrolled in prerequisite courses that do not
require fuli-time enrollment.

Not be enrolfed in or intend to use the award to enroll in a course of study leading to a degree in theology or
divinity.

Not have a criminal record preventing receipt of federal Title IV student financial aid.

Meet the institution's definition of satisfactory academic progress as determined by the institution’s policies
and faw.

Meet the course completion standards as required by law.

Portions © 2024, Missouri School Baards' Asscciation
Version JFCL-APL.1JMVB {07/24)
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Policy Reference Disclaimer: These references are not intended to be part of the palicy itself, nor do they Indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

§ 160.545, RSMo. State Statute

5 C.8.R. 20-100.200 State Regulation

6 C.S.R. 10-2.190, .195 State Regulation

Cross References Pescription

IGBD AT-RISK STUDENTS

IGCE-1 NONTRADITIONAL INSTRUCTION QPTIONS
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October BOARD REPORT
ADMINISTRATOR: Renshaw

K-5 CURRENT ENROLLMENT: 174 Focusing on Alignment of Standards,

Focusing on Leadership
(CSIP Goal 1)

. Acceleration for Alf
. Poor Students, Rich Teaching

Focusing on Effective
Teaching and Learning
(CSIP Goal 2)

Reading Success Plans

LETRS Year 2

Early Childhood LETRS

Growth Plans

Qctober Grade Level Mestings
Researching All Means All (Chapter 1)
We are getting ready to, as a team, go
through 8 integral teaching strategies.

Focusing on Collaborative
Climate and Culture

(CSIP Goal 3)
. Fali Apple Bar
. 58 students participated in our first STEM
. night. Students that participate in ail 4
evenings will receive a STEM t-shirt.

Curriculum, and Assessment
(CSIP Goal 4)
. ltem Analysis Review
¢ Fluency Testing

Focusing on Equity and Access
(CSIP Goal 5)

*Sora & EPIC (Books)
*LIFE360

*Food backpacks
*Care To Learn
*Attendance
*Creating high expectations for all
*Grade Level Meetings

e 10/11 Fire Safety BTE Fire Dept.

10/11  Author Visit Suzane Lynn &
Buddy!

10/16 Taher chef visit

10/22-25Red Ribbon Week

10/24 Mo Conservation (Owls)

10/24 STEM Night

11/5  Book Fair

11/7  Family Night Book Fair

G _




MVE OCTOBER BOARD REPORT
ADMINISTRATOR(S): Jester/Marriott

CURRENT ENROLLMENT:433
September Attendance: 96.23%

Focusing on Leadership
(CSIP Goal 1)

. Working with our staff to help meet their needs and
the nesds of cur students.

L) Team meetings were 10/16, teachers are doing
their best!

. Researching different behaviors and strategies to
try with some of our students.

Focusing on Alignment of Standards,
Curriculum, and Assessment
(CSIP Goal 4)

. Pacing guides are updated and we are moving
forward.

. Utilizing iReady to continue identifying gaps and
promote growth.

. RSP's are completed

. Some teachers from Cabool have reached out to
visit our 4/5th grade because of MAP scores.

Focusing on Effective
Teaching and Learning
(CSIP Goal 2)

. Routines and expectations are still being hit hard
and lots of reminders

e  Task teams meeting and planning

. P/T Conferences have started and will be Monday
the 21st

. Growth Plans

Focusing on Equity and Access
(CSIP Goal 5)

. Holding high standards for behavior. Especially for
our incoming younger students

. Removing students who disrupt the instructional
environment to Focus Room.

Focusing on Collaborative
Climate and Culture
(CSIP Goal 3)

. Lift Crew has surprise snack days

. Continuing to encourage our teachers

October::

10/9- Fire drilt

10/11- End of 1st quarter
10/15-10/18- Fall Bock Fair

10/18- Earthquake Drill

10/21- P/T Conferences

10/24- Board Mtig. @ MVE

10/26- Harvest Hoopla @ MVE 1-4




OCTOBER BOARD REPORT
ADMINISTRATORs: Tammy Heiney and Justin Johnson

CURRENT ENROLLMENT: 263
Attendance Year: 94.97%
September; 94.78%

Focusing on Leadership
(CSIP Goal 1)

. Team/Grade Level Meetings were held for the
month.

. Mrs. Heiney is enrolled in an online PD about
supporting new teachers.

) Our task teams are in full swing. These teams
take the lead on many of the things happening in
our building.

Focusing on Effective
Teaching and Learning
(CSIP Goal 2)

. Mrs. Holden has been working with all teachers
in all subject areas to pricritize reading and
writing instruction. Students should have 90
minutes of purposeful reading and writing a day.
It is not the job of the ELA teacher to provide this
time. We have to weave it into our daily
instruction.

. Our three math instructors went to Interface math
conference. They retured rejuvenated and
ready to implement what they learned into their
daily instruction.

. Mrs. Heiney met with all LMS teachers fo initiate
creation of 24-256 Growth Plans.

Focusing on Alignment of Standards,

Curriculum, and Assessment

(CSIP Goal 4)

Teachers continue to look at item analysis
reports and identify the standards we need to
focus on. They are updating curriculum to
strengthen the instruction of these standards.
We are using our iReady data fo make
instructionai decisions.

.Our goal as administrators is to be in every
classroom, every day. Our look-fors are
approved curriculum, rigor, discourse, and
engagement.

Focusing on Equity and Access

(CSIP Goal 5)

To ensure all parents have information for the
upcoming week, we send home weekly
messages through Thrilishare to each grade
level. This keeps everyone informed.
Principal Advisory Committee has started
meeting weekly.

Focusing on Collaborative
Climate and Culture
(CSIP Goal 3)

. We held the 6th grade parent night on October
15. Students completed tasks in all of their
subject areas to earn a puzzle piece. Once the
puzzie was completed, they completed the task!

. On October 29, we are holding a Chili Cook Off,
We will have cormnhole, ping pong, tug of war and
musical chairs. There will be a photo booth.
Join us for a night of fun!

. On QOctober 17, it was the Great American
Shake-OQut. The LMS staff enjoyed shakes after
the earthquake drill.

. We sent out our October newsletter to all
parents. We use a digital program and are able
to send it through Thrilishare.

cloper .
Popcorn Fundraiser: Last 2
weeks of October

LMS Parent Night

Octoher 29; 5:30-7:00

I.MS Staff will have a chili cookoff.
Parents and students will vote for the

J

winner. Cornbread, dessert and drinks

itl be provided. We witl have
Mli.cornhole, tug of

war, musicat chairs,
table tennis,

and a photo booth!

November is Literacy Month. LMS as a calendar full of events planned!




SPECIAL EDUCATION
OCTOBER 2024 BOARD REPORT
ADMINISTRATOR: Barbara Medina

CURRENT ENROLLMENT: 208 | Focusing on Alignment of Standards,
e ECSE: 19 Curriculum, and Assessment
s K-12: 193 (CSIP Goal 4)
» MSB: 1
e Transferin: 15 e Analyzing iReady Data
. Drops: 20 ) Teacher Eagle Walks: Observe Classroom
Py Referrals: 25 i across the district.  Opportunity to see where

SECTION 504:

] Current: 29
¢ Referrals: 6

Focusing on Leadership

(CSIP Goal 1)

e DESE SPED Finance HNF, FER: 10/1/2024
DESE Compliance Training: Smart Goals
that address Student Needs 10/10/2024

¢ DESE Compliance Training: Altemative to
Suspension/Chronic Absentegism
10/24/2024

e Local Administrators Special Education
Meeting 10/11/2024

e  Special Education Staffing Meetings week
of 10/13/2024, 10/28/2024

Focusing on Effective
Teaching and Learning

(CSIP Goal 2)
s  iReady: Individual Student Paths
s  Teacher Growth Plans
s  Great Instruction going on in all Special
Education Classroomsl!!i!

their students are coming from and going to, in
order to assist teacher in developing new skills
and the students to become productive
members of our community.

Focusing on Equity and Access
(CSIP Goal 5)

. High Expectations for All Students

s  Job Olympics Steering Committee

. Attendance Follow-ups:
After 2 consecutive absences or 5 absences
a quarter.

Focusing on Collaborative
Climate and Culture
(CSIP Goal 3)

¢  Supporting the Faculty to ensure they have
everything they need.
. Chocolate Basket for Staff

. High Need Fund Application
Submitted 10/17//2024

. Parent Teacher Conferences

o  ECSE Final Expenditure Report
Due 10/31/2024

/




Athletics Board Report: 10/17/24

e Fall sports are winding down as volleyball districts, cross
country districts and football districts are all about to begin.

e Kam Wood will be in State Golf Oct 21-22

e JH early Fall sports have ended and had successful
seasons, basketball is beginning for the JH and they will be
starting games in early Nov.

e HS boys and girls basketball will begin practice in a few
weeks. They will both participate in Jamborees this year on
Nov 18th. Girls at East Carter and the boys will be here
with Clearwater, Winona, and Salem

e Basketball schedules will be a little different this year with
some new opponents

¢ JH baseball will get to host the first SCA JH baseball
tourney this Spring in early May at the HS field.



Liberty (Mountain View)

2024-2025 Girls Basketball Schedule
Varsity, Junior Varsity

11/19 -f_jf'East'c_a_rt.e.r._']ambéfeé' .3':_:_: T -::AWay' S Ty 615 p_m' :
11725 Alton Home Vv, IV 6:00 PM
12/2~7 . :'Rivér'cli"tyc_lass_ic (izian_sgmln, MOy - TR e Away o Y
12/9 East Carter (Fusinore, MO) Away vV, W 6:00 PM
12/12 Doniphan Home Vv, W 6:00 PM
12/13 Bunker Home v 6:30 PM
12/19 Chadwick Chadwici, ) Away v,V 6:00 PM
12/30 Niangua iisngus, MO) Away v 6:00 PM
1/2 Rolla (Rolis, MO) Away vV, IV 5:30 PM
1/9 Mountain Grove Mouniain Grove, M) Away vV, IV 6:00 PM
1711 'Lii)e&y teg’ends Shootout '{Maurﬁaiﬁ.\f'i(;zv;:';"\;‘;.o}. : _ SRR " Home : : V

» 1/11 » Sumner Neutral Vv
1/13 Willow Springs Home Vv,V 6:00 PM
1/14-18  Licking V Tournament kg 40) o Newwal W B
1/16 Ava Home V, IV 6:00 PM
1/20-25 .Tha.yer Winter l(ljlassi'_c“{m.aye,é-, ;&0} _ S Ay Ty ' o
1/27 Cuba (Cuba, MO Away Vv, W 5:30 PM
: 1/30-.2/1. ':'2025 Lady i’iger InVitationai.'('é{-e.ymos.ér, MO TS fs Neﬁtral oy I
2/3 Cabool {Cabeol MO Away v, IV 6:00 PM
2/6 Houston {Houston, MO Away V, IV 6:00 PM
2/7 McDonald County Neutral v, IV %:00 PM
2/17 Salem iSatm, MO) ' Away vV, IV

2/20 Thayer Home v, W 6:00 PM



Liberty (Mountain View)

2024-2025 Boys Basketball Schedule
Varsity, Junior Varsity

11/19

Liberty Jamboree. (Mountain View, 10} " Home Vo

11/29 Current River Challenge _ Neutral Vv
12/3 Summersvifle Home vV, IV 6:00 PM
12/5 Doniphan {Doniphan, MO) Away v 7:30 PM
12/10 South Iron Neutral v 5:00 PM
12/13 Bunker . | Home . -V, v 5:00 PM
12/16-20 Sist Liberty Invitational owiainviews o) - Home . V L
12/26-30 Cabéd; Holiday Toﬁknament {Qi}mi MO : S o -.Neljtra.i L V | _
1/3 Hartville #arivine, M0) Away V, IV 6:00 PM
1/10 Licking iciing, MOy | Away vV, IV 6:00 PM
1/11 B .3_'_.Libe'.rty' Legends Shootout {iyé_éuf;zéirz View Moy Home . v e
1/11 Marshfield Home Vv 7:30 PM
1/17 Mountain Grove (Mountain Grova, M) Away v 7:30 PM
' 1/21 Eminence (Eminence, MO Away VvV, W 6:00 PM
1/24 Alton {Alon, 8 Away vV, IV 6:00 PM
1/27—2/1 - Family Pharmacy Panther Classic Wountsin Grove, MO 0 Newal v oo
2/4 Willow Springs Home V, W 6:00 PM
2/7 Ava Home Vv,V 6:00 PM
2710 Couch {pyriis, MO} Away A 6:00 PM
2/11 Cabool iCaboo!, MO} Away vV, IV 6:00 PM
2/14 Houston Houston, MO} Away Vv, IV 6:00 PM
2/18 Salem (Saiem, MO Away v, IV 6:00 PM

2/21 Thayer Home vV, v 6:00 PM



