
Au Gres-Sims is looking for a new custodian to join our family. We are in search of a team-member that takes
pride in their work and understands how important the school building is to the learning process. AGS is

looking for enthusiastic and positive mindset individuals that understand the importance of their role in creating
the best environment possible for learning to take place.

THE AU GRES-SIMS SCHOOL DISTRICT IS SEEKING APPLICANTS FOR THE FOLLOWING POSITION:

POSITION: CUSTODIAN (2nd SHIFT; 2:45pm- 11:15pm)

WORKING
CONDITIONS:

● 40 hours per week
● Monday through Friday, 8 hours per day during the school year
● Monday through Thursday, flex scheduling, 10 hours per day during

assigned weeks of the summer (~2nd week of June through 3rd week of
August)

QUALIFICATIONS: ● High School graduate
● Prior experience in custodial field preferred
● HVAC operational knowledge or experience preferred
● Boiler operational knowledge or experience preferred
● Building security system experience preferred
● General building maintenance experience preferred
● Small engine/mechanical operational knowledge or experience preferred
● Good working knowledge of general maintenance and housekeeping
● Demonstrated knowledge of proper use of cleaning materials, cleaning

implements and associated equipment
● Physical ability to lift heavy objects up to 50 lbs. or more
● Ability to work well with staff, students, and parents
● Ability to work independently, be self-directed and follow guidance of

Maintenance Supervisor
● Light mechanical work as needed
● Grounds duties as needed

START DATE: As soon as possible. Candidates will be interviewed as they submit their full
application packets, so please do not wait to apply.

SALARY: Per AGS Master Agreement, including stipend eligibility and a shift premium
for hours worked between 6pm and 6am

It is the policy of the Au Gres-Sims Board of Education not to discriminate on the basis of race, color, religion, age, national origin, sex,
disability, marital status, genetic information or any other reason prohibited by law in its employment, educational programs, and
activities. Anyone believing they have been discriminated against should contact the Equal Employment Opportunity (EEO)
Coordinator, Christopher Ming, Superintendent. Compliance matters relating to Section 504 and Title IX should be submitted to Chad
Zeien at Au Gres-Sims School District, 310 Court St., Au Gres, MI 48703 (989-876-7157).



APPLICATION
MATERIALS:

● Cover letter of application and interest in Au Gres-Sims
● Resume
● (3) References (non-family members) - name and daytime contact phone

number(s)

APPLICATION
PROCEDURE:

Apply via email by sending all application materials to: jobs@ags-schools.org

APPLICATION
DEADLINE:

● Open Until Filled
● Interested candidates are encouraged to submit their applications early

It is the policy of the Au Gres-Sims Board of Education not to discriminate on the basis of race, color, religion, age, national origin, sex,
disability, marital status, genetic information or any other reason prohibited by law in its employment, educational programs, and
activities. Anyone believing they have been discriminated against should contact the Equal Employment Opportunity (EEO)
Coordinator, Christopher Ming, Superintendent. Compliance matters relating to Section 504 and Title IX should be submitted to Chad
Zeien at Au Gres-Sims School District, 310 Court St., Au Gres, MI 48703 (989-876-7157).

mailto:jobs@ags-schools.org


ABOUT THE AU GRES-SIMS SCHOOL DISTRICT

The Au Gres-Sims School District is a small, rural district that sits on the shores of Lake Huron, in Arenac
County. Located less than an hour's drive north of Bay City and Saginaw, AGS is close to the conveniences of
the large, suburban areas while still retaining the intimate tight-knit community values of a small town. The
district encompasses a large land area and is a nature-lover’s dream with miles of pristine shoreline and plenty
of privacy. Our close connection with the surrounding area is evident in our place-based education program.

Clustered on one campus, school employees form long-lasting and powerful relationships with one another as
well as with our families and the community. Au Gres-Sims boasts a full K-12 one-to-one implementation, small
class sizes, and an award winning band program. The district has recently completed a large bond project that
truly gives it a jewel school feel for a destination district. Au Gres-Sims is a great place to live, work, and raise
a family.

http://ags-schools.org

Culture and Symbolism of Au Gres-Sims

Why You Should Work at Au Gres-Sims
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