
      

      

 

 

Date: April 11, 2023  

  

 

COMPENSATION:   

  

As per STCEA Agreement  

QUALIFICATIONS:  1.  Experience supervising others is desired.   

 2.  Experience as a coach is desired.   

 3.  Past experience in this sport at high school level and/or college level.  

 4.  Must be willing to meet all MHSAA Rules and Training Requirements  

 5.  Must complete required On-line Safety Compliance Training prior to working with athletes  

 6.  Must have a High School Diploma.  

 7.  Must satisfactorily pass:  

a. Criminal History background check, including fingerprinting.  

b. Personal and business reference background check.   

  

DUTIES   1.   Knowledge and ability to teach fundamentals of the sport.  

 2.  Establish performance criteria for competition and evaluate students' athletic abilities 

initially and on an ongoing basis.  

 3.  Use a variety of instructional techniques to meet the needs and improve the abilities of 

student athletes in basketball.  

 4.  Ability to stimulate sportsmanship.  

 5.  Ability to develop leadership and self-confidence  

 6.  Apply and enforce student discipline during athletic contests, practice sessions, etc. both on 

and off school property.  

 7.  Must maintain adequate records and statistics.  

 8.  Take all necessary precautions to protect student athletes, equipment, materials and 

facilities.  

 9.  Ensure for the care of equipment and its storage.  

 10.  Must comply with all athletic policies and core values.  

  11.  Other duties as assigned.  

CLOSING DATE:  Until Filled  

  

APPLY TO:  Ashley Schlager, Athletic Director, 989-865-9441 or email to 

schlagera@stccs.org St. Charles Community Schools, 881 West Walnut Street, St. Charles, 

MI 48655;   
  
Individuals applying for this position who are not currently employed by the district must submit a letter of interest stating the position title and a current 
resume. Individuals applying for this position, currently employed by the district, must submit a letter of interest stating the position title.  Submission of a 

current resume and an updated district application form is not required but may be helpful to the district in identifying qualifications and experience.  
  

Discrimination and Harassment Policy  

Harassment of employees and students will not be tolerated in the school district.  School District includes school district facilities, school district premises, and 
non-school property if the employee or student is at any school-sponsored, school-approved, or school-related activity or function, such as field trips or athletic 
events where students are under the control of the school district or where the employee is engaged in school business.  
Harassment includes, but is not limited to, racial, religious, national origin, age, disability, and sexual harassment.  Harassment by board members, 
administrators, employees, parents, students, vendors, and others doing business with the school district is prohibited.  Employees whose behavior is found to 
be in violation of this policy will be subject to the investigation procedure that may result in discipline, up to and including discharge or other appropriate 
action.  Other individuals whose behavior is found to be in violation of the policy will be subject to appropriate sanctions as determined and imposed by the 

superintendent or board.   

EQUAL OPPORTUNITY EMPLOYER    

JV Girls Basketball Coach 


