FARMINGTON MUNICIPAL SCHOOLS
2024-2025 Teacher Salary Schedule
187 days - 7.5 hr/day

TCHR | BA01 | BA02 | MAO01 | MA02 |[MAO03/BANB*
*National Board
STEP Level 1 Level 2 Level 1 Level 2 Level 3 Cert w/BA Degree
0 $55,078 $56,624
1 $55,129 $56,674
2 $55,180 $56,726
3 $55,236 $65,952 $56,781 $67,800
4 $55,291 $66,205 $56,836 $68,053
5 $55,346 $66,466 $56,891 $68,314
6 $66,742 $68,590 $79,058
7 $67,018 $68,866 $79,310
8 $67,294 $69,141 $79,570
9 $67,569 $69,417 $79,846
10 $67,845 $69,693 $80,122
11 $68,121 $69,969 $80,398
12 $68,397 $70,245 $80,674
13 $68,672 $70,521 $80,950
14 $68,948 $70,796 $81,226
15 $69,224 $71,072 $81,502
16 $69,500 $71,348 $81,778
17 $69,776 $71,624 $82,054
18 $70,052 $71,900 $82,330
19 $70,328 $72,176 $82,605
20 $70,604 $72,452 $82,881
21 $70,880 $72,728 $83,157
22 $71,156 $73,004 $83,433
23 $71,432 $73,280 $83,709
24 $71,708 $73,556 $83,984
25 $71,984 $73,832 $84,260
26 $72,260 $74,108 $84,536
27 $72,536 $74,384 $84,812
28 $72,812 $74,659 $85,088
29 $73,087 $74,935 $85,364
30 $73,363 $75,211 $85,640
31 $73,639 $75,487 $85,916
32 $73,915 $75,763 $86,192
33 $74,190 $76,039 $86,468
34 $74,466 $76,314 $86,744
35 $74,742 $76,590 $87,020
36 $75,018 $76,866 $87,296
37 $75,294 $77,142 $87,572
38 $75,570 $77,418 $87,848
39 $75,846 $77,694 $88,123
40 $76,122 $77,970 $88,399
41 $76,398 $78,246 $88,675
42 $76,674 $78,522 $88,951
43 $76,950 $78,798 $89,227
44 $77,226 $79,074 $89,502
45 $77,502 $79,350 $89,778
46 $77,778 $79,626 $90,054
NOTES:

1. This salary schedule is based on 187 days - 7.5 hours per day.

2. Employees will be placed on the salary schedule according to verifiable education and applicable experience for these positions.

3. Credit allowed for all verified experience as authorized by Board Policy. Verification of experience and training must be submitted to the
Human Resource Department no later than October 1, to be refelcted on contracts for the 2024-2025 school year.

4. This is a one year document that reflects placement only. Future movement will be determined by the Legislative funding allocation.

5. Notwithstanding anything to the contrary set forth herein, if funding is withdrawn or reduced during the fiscal year due to insufficiency of
appropriations, the Board or school district shall be entitled to reduce the salary and benefits in order to address funding deficiency and avoid
deficet spending.
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