Marysville School District No. 25 At-a-Glance

CORE VALUES OUR PROMISE OUR COMMITMENT

Communication - We build Marysville School District The District CARES that each
relationships by listening with CARES that our students are student is

respect and communicating prepared for a rapidly e Engaged with teachers,
clearly. changing world. staff, families, and the
Accountability - We are community for their
accountable for each student'’s success

success. ¢ |Inspired each day to

Resiliency - We relentlessly There.are 19 schools in MSD: passionately pursue their
4 high schools

pursue each student’s success. > education
Equity - We will end inequitable 4 middle schools e Prepared for continuous
practices by removing barriers to 10 elementary schools learning and civic

an inclusive environment. Tearly Iearm.ng center responsibility
Student-centered - Each and And the following programs:

every student is our highest e Marysville Cooperative MULTILINGUAL LEARNERS

priority. EdscaltlonHProgram The Department of Multiple
* Schoolto Home Language Learners (MLL)
SUPERINTENDENT Partnership supports more than 900
y éltern‘atlve Learning multilingual students and
Xperiences families in our district who

* Bl,g Picture High School speak more than 36 languages.
e Highly Capable Program

Dr. Zachary Robbins was hired to
serve as Superintendent of the
Marysville School District in June
2022.

MLL services are provided to
SCHOOL BOARD these students through a push
TEACHING STAFF

Marysville School District is in or pull out model. Students

governed by a 5--member Board of 58.4% have a master's degree receive a continuum of
Directors elected by district or higher support. Services range from
director area constituents. 6% have National Board daily instruction delivered
e Connor Krebbs, District Director = Certification through content by an
1, Legislative Representative 14 years of experience, on educator certified in English as
e Paul Galovin, District Director 2, = average a Second Language to small
[ roup instruction outside of
Pr§5|dent I . 12% are teachers of color group
e Keira Atchley, District Director 3 the regular classroom.

e Wade Rinehardt, District

Director 4, Vice President SPECIAL EDUCATION This is a supplemental

e Kristen Michal, District Director 5 instructional service to their
17.41% of students receive education and levels of service
special education services are determined on the
individual needs of students.
Enrollment: 10,233 1,688 students have an

Gender: Male 48.5%, Gender X 0.2%,

Individual Education Plan (IEP)
Female 51.3% AVERAGE CLASS SIZE

Race/Ethnicity:

American Indian/Alaska Native: 5.5%, 332 students have a 504 plan 2021 - 2022 School Year:
Asian: 6.4%, Black/African American: K- 3rd: 15 students
2.7%, Hispanic/Latino: 26.8%, Native 4th - 6th: 27.5 students
Hawaiian/Pacific Islander: 1.1%, Two 7th - 8th: 24 students

or More Races: 11.1%, White: 46.3% 9th - 12th: 22.5 students 39



STUDENT ACHIEVEMENTS & OUTCOMES

60.2% Regularly Attend School
84% Graduated in 4 Years
64.2% Completed A Dual Credit Course

37.4% Met ELA Standards
24.1% Met Math Standards
32.5% Met Science Standards

AGE OF SCHOOLS

SCHOOL YEAR BUILT
Totem Middle 1950
Liberty Elementary 1951
Shoultes Elementary 1954
Cascade Elementary 1955
Marysville Middle 1960
Sunnyside Elementary 1964
Pinewood Elementary 1965
Marysville-Pilchuck High 1970
Marshall Elementary 1981
Kellogg Marsh Elementary 1989
Cedarcrest Middle 1991
Allen Creek Elementary 1993
Early Learning Center 1993
Quil Ceda Tulalip Elementary 1997
Grove Elementary 2008
10th Street Middle 2008
Heritage High 2008
Legacy High 2008
Marysville Getchell High 2010

Last School Bond Passed = 2006

Bonds are for building schools and require a 60%
majority vote to pass. The 2006 bond paid for the
construction of Grove Elementary and MGHS.

BUDGET & PER-PUPIL EXPENDITURE

Total 2021-2022 Budget: $188,117,687

Budget Breakdown:
Certificated Salaries........... $81,673,390.00......... 43.4%

Classified Salaries................. $33,018,728.00.......... 17.6%
Employee Benefits............ $41,089,935.00.......... 21.8%
SUPPHIES...eeeeeeeeeeerer $13,938,364.00........... 7.4%
Purchased Services........... $16,606,020.00........... 8.8%
TraVel e $174,877.00.......... <0.1%
Capital Outlay..ceeecererrennnn. $1,616,373.00........... 0.9%

= Certificated Salaries = Classified Salaries
= Employee Benefits = Supplies = Purchased Services
= Travel = Capital Outlay

Per-pupil Expenditure: $16,497

State FUNAEd.... s 83%
Locally FUNAE..... s 1%
Federally FuNded........ e, 6%

CONTACT MSD

Marysville School District
Q@ 4220 80th Street NE
Marysville, WA 98270
® www.msd25.org
M Msd@msd25.org

Main Telephone Number............. (360) 965-0000
Communications.........eeenenn. (360) 965-0005
e communications@msd25.org
Transportation.........eeeecennn. (360) 965-0305
Family Engagement.................. (360) 965-0018
Special Education........eeecnnnes (360) 965-0174
ConNNeCtioN..... e, (360) 965-0049
Child NUTFtioN..... s (360) 965-0116
FINANCEe.....ooeeeeee e (360) 965-0095

Marysville
School District
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