Effective January 1, 2012, all IMRF employers must post the total compensation package for employees whose compensation package exceeds
$75,000 per year. This posting is required within six business days of approval of the budget. It is a provision of P.A. 97-0609, which defines
"total compensation package" as payment by the employer to the employee for salary, health insurance, housing allowance, vehicle allowance,
clothing allowance, business loans, vacation days granted, and sick days granted.

Pier Diem Health Insurance Business | Total Salary and |[Vacation | Sick
Name Contract Benefit Housing | Vehicle | Clothing | Loans Benefit Days Days
Ehlers, Ronald $84,200.00 $10,170.48 $0.00 $0.00 $0.00 $0.00 $94,370.48 20 20
Horton, Roger $60,340.80 $22,434.96 $0.00 | $0.00 $0.00 $0.00 $82,775.76 20 15
Ledger, Krystal $64,992.05 $10,170.48 $0.00 | $0.00 $0.00 $0.00 $75,162.53 20 13
Lyons, Cory $84,200.00 $22,434.96 $0.00 | $0.00 $0.00 $0.00 $106,634.96 20 20
Reiser, Matthew $88,304.50 $0.00 $0.00 | $0.00 $0.00 $0.00 $88,304.50 15 15
Schubert, Daniel $59,446.40 $22,434.96 $0.00 | $0.00 $0.00 $0.00 $81,881.36 15 13
Wisher, Kyle $60,069.50 $22,434.96 $0.00 | $0.00 $0.00 $0.00 $82,504.46 15 15




