
JBA/GBAA - Title IX/Cender Equit_y

Board of Education

POLICY GBAA Las Cruces Public Schools

Related Entries: AC, ACA, ACA-R, GBAA-R; [cross-reference all Title VII poticies], JBA, JBA-R" JBB,
JBB-R, JICK, JICK.R, JICKA, JICKA.R

Responsible Office: Human Resources

GENDER EQUITY (STAFF)

I. PURPOSE

The purpose of policy GBAA is to affirm the Board of Education's commitment to
nondiscrimination on the basis ofsex and gender equity. in all programs, activities,
services and practice, and to ensure that the Las Cruces Public Schools shall comply
with Title- VII of thc Ciiil Richts Act of 196,1. Title IX of the Education
Amendments of 1972. rhe Pre snant Workers Faimess Act. and the New Mexico
Human Rights Act

[. BACKGROUND

A. The Board of Education is committed to @
providing an educational

@orkifig environment that does not
tolerate is *ee elsex-e+gender:bgled or sex-based discrimination.

B. In addition to a Ti{+e+)#Gender Equity policy, the Board also expresses its
commitment to cm ee nond iscrimination through the following policies:
AC Nondiscrimination peliey(Ae) and ACA Sexual Harassment. (ACA);
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The orohibition against discrimination because of sex includes discrimination on

the basis ofpreenancv. childbirth. or related medical conditions. sex discrimination
on the basis of an employee's sexual orientation or qender identity. and sex

discrimination based on qender stereotypes.
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[I. POSITION

A. In accordance with applicable law. tThe School District nrus+-will provide
equivalence of employment opportunity, including with respect to
compensation, terrns, conditions, and privileges of employment. regardless
of an emnlovee's sex sender sexrral orientation crender identifv
pregnanc)r. childbirth or related medical conditions

rns+rt*rens
that direetly er indireetly reeeive federal funds

A copy of this policy shall be available in each school principal's offrce, in
the Human Resources Development offrce, on the LCPS website,
and shall be referenced in the employee handbook.

Sexual Harassment policy
The School District prohibits sexual harassment of its employees. whether

e++ruden+Such behavior may constitute a basis for disciplinary action up
to and including termination pI; discharge@

Whereas sexual harassment substantially eern-remises the
wo*p+a€er+The Las Cruces Public Schools will not tolerate such
behavior whether between members of the same or opposite sex. fAlse
sSee policyl$yACA- Sexual Harassment @
Harassment.

Retaliation
l. Retaliation is prohibited against:

a. any employee or person for having made a report of alleged
sexual&arassmentsex discrimination or ineq uity; and

b. any employee or person who has testified, assisted4qqiglgl
or participated in the investigation of a report of sexual
harassment discrimination or inequity#
whe has aeted in eppesitien te sexual harassment.

2. Retaliation is i+selfla violation of state and federal @a+i€ns-lewq
prohibiting discrimination and may constitute a basis for
disciplinary action up to and including termination_sf; discharge.;

ion

Grievance Procedures
l. Grievance Procedures

a. The Superinllendert er desisnee shall prqnulgate guevalae
procedures that aUqW auy emolovee of the school district
who believes heAhe they has have been. on the basis ofsex"
excluded from participation in. denied the benefits of, or
subjected to discrimination in employment including
recruitment. consideration. or selection. whether full-time or
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-tlme under an education or activi
bv the School District. to file a written complaint with the

appropriate compliance offi cial.
The Superintendent shall designate a Title IX Compliance
Officer for the-seheel-dDistrict efforts to ssnaply rr/tIh flIle
ry- for emplo)rees. All contact information for the Title
lX officer shall be posted in District resulation. on the LCPS
website, in the employee handbook, and rujl!_be available in
the Human Resources Beve+epment Division offtce.

2. The Title IX Compliance Officer, and all other designated

compliance offi cers, shall:
a. be given suffrcient authority to een+rnueuslyevaluate the

School District's compliance with @
conduct necessary investigations and issue reports to the

Superintendent ianee
n'ith Title IX, and report on all written complaints of alleged
violations of Title IX;

be responsible for coordinating the School District's
responses to all complaints involving possible sex
discrimination, including monitoring outcomes, identifring.
and addressing any patterns, and assessing effects on the
District and campus climate; and

c. be trained and possess comprehensive knowledge in all areas

over which the as

responsibility in order to effectively carry out those
responsibilities, including the District's policies and
procedures on sex discrimination and all complaints raising
Title IX issues throughout the District, and overlapping
federal and state laws, regulations, and policies.
3__M

d, The Superintendent er designee shall premulgate grievanee

istri€+

rvhe believes he/she has been; en the basis efsex, exeluded
nem pa*ieipatien l

under ary edueatien -regram er aetivity eperated by the
Tirle IX

res snatt previae

n'ritten eemplains submitted te the Seheel Distriet's

b

b
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Edueat+en

IV. REVIEW

This policy shall be reviewed on an ongoing basis in accordance with the Board of
Education policy review process.

4W
Board of Education, President Date Approved

History: Formerly Policy ii480, Equal Educational Opportunities, and Policy #268, Federal Grievance; New Policy May
2016, Cuddy Review; 07.12.16, Walsh Gallegos Review.

LegalReference: 20 U.S.C. $ 168l
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