
Pekin Public Schools District 108
Public Disclosure of Total Compensation for IMRF Employees
Illinois Public Act 97-0609
Budgeted for Fiscal Year 2023-2024

Position Annual Salary
Other 

Compensation
Vehicle 

Allowance
Employer Paid 

Health Insurance
Employer Paid 
Life Insurance

Total 
Compensation

Vacation Days 
Granted

Sick Days 
Granted

Business Manager 135,785$            3,000$                 2,640$                 -$                     35$                      141,460$            20                        15                        
Chief Technician 99,243                 550                      1,320                   28,847                 35                         129,995$            15                        20                        
Facilities Manager 97,467                 250                      -                       18,990                 35                         116,742$            15                        20                        
Network Administrator 81,248                 -                       240                      18,990                 35                         100,513$            10                        13                        
Assistant Facilities Manager 77,822                 -                       -                       18,141                 35                         95,997$               15                        13                        
Maintenance Worker 56,234                 350                      -                       27,549                 35                         84,169$               15                        13                        

Effective January 1, 2012, all IMRF employers must post the total compensation package for employees whose compensation package exceeds $75,000 per year. 
This posting is required within six business days of approval of the budget. It is a provision of Public Act 97-0609, which defines "total compensation package" 

as payment by the employer to the employee for salary, health insurance, housing allowance, vehicle allowance, clothing allowance, business loans,
 vacation days granted, and sick days granted.

Pekin Public Schools District 108 does not provide payments for housing allowances, clothing allowances, or business loans.

These non-certified positions have a budgeted "total compensation package" above $75,000 for the 2023-2024 school year.
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