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ARTICLE |

Recognition

The school employer recognizes the Triton Classroom Teachers’ Association as the exclusive representative of
certificated school employees in the following bargaining unit:

All certificated employees, as defined in PL 217, in Northwestern Consolidated School District of Shelby County, except for
Superintendent, Central Office Administrators, Building Principals, Assistant Principals, Athletic Director, Alternative
School Supervisor, School Counselors, Title | Director and Substitute Teachers

ARTICLE Il

Definitions

As used in this Contract:

1.

“School employer” means the Board of Education of the Northwestern Consolidated School District of Shelby
County, and any person(s) authorized to act for said body in dealing with its employees.

“School Corporation” means the Northwestern Consolidated School District of Shelby County of the County of
Shelby of the State of Indiana.

“Certificated school employees” and “teacher(s)” mean the certificated personnel employed by the school
employer in the bargaining unit as defined in Article | of this Contract.

“School employee organization” means/any organization which has said certificated school employees as
members and one of whose primary purposes is representing said certificated school employees in dealing with
the school employer, and includes any person or persons authorized to act on behalf of such organizations.

“Association” means the school employee organization which has been certified or recognized as the exclusive
representative of said certificated school employees, or the person or persons duly authorized to act on behalf
of such representative.

ARTICLE Il
Salary and Wages

Salary Schedules for 2023-24. See “Appendix A” which is attached hereto and made part hereof.
NWCSD Compensation Model. See “Appendix B” which is attached hereto and made part hereof.
Extracurricular Pay Schedule- See “Appendix C” which is attached hereto and made part hereof.
Mileage- Reimbursement for authorized travel shall be at the Current IRS approved rate.

Retirement Severance Benefit - An individual who is employed as a bargaining unit member at the time of retirement

or severance from employment will be eligible for the following severance benefits provided the teacher has
otherwise satisfied the requirements and conditions described below.
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1.

Group Health Insurance - Immediately following severance, the teacher and his/her spouse, if any, shall
have the option of remaining in the Corporation’s current group health insurance plan if all of the
following conditions are met as of the date of severance thereafter:
a.While the retired teacher and spouse, if any, remain enrolled in the health insurance plan, the
retired teacher and spouse shall pay the entire insurance premium prior to the due date each
month, or, at the teacher’s option, on an annual basis prior to the start of each school year.
Payment must be made to the school corporation’s business office.

b. When a retired teacher first becomes eligible for Medicare, the teacher’s eligibility to continue
to participate in the Corporation’s group health insurance plan shall terminate, if not earlier
terminated according to applicable law. (The same termination of eligibility shall also apply
when a retired teacher’s spouse first becomes eligible for Medicare.) It is acknowledged that
the parties intend these provisions to comply with applicable federal and state laws that
establish an eligible teacher’s right to continue health insurance for the teacher and spouse,
including if otherwise applicable, Indiana Code 5-10-8-2.6. Therefore, this right to extended
coverage shall not override any rights to continuing health care coverage as required by COBRA.

F. 403 (b) Retirement Annuity Plan

1.

Each teacher may elect to make a salary reduction election and make tax deferred contributions, to a
plan described in section 403(b) of the Internal Revenue Code (the “Code”) to the maximum limits
allowed by the Code.

However, in order to receive the school district’s 401(a) retirement contribution as described below in
Section G the teacher will be required to contribute at least 1% of their salary each year that the school
corporation maintains its 401(a) contribution.

G. Retirement Savings 401(a) Annuity Plan

H. VEBA

1.
2. The Board agrees to contribute 1.125% annually. The Board shall make equal contributions on each

The School Corporation shall establish a qualified plan as described in section 401(a) of the Code.

regularly scheduled pay day throughout the school year, and will complete its contributions with the last
pay day of the school year. There will be no commingling of accounts and each employee may
determine how his or her account shall be invested among the investment options made available by
the investment vendor for the 401 (a) Plan.

Each bargaining unit member is considered vested in these individual 401(a) accounts upon signing the
sixth consecutive contract.

If the employee leaves the corporation before becoming fully vested in the plan, the plan account shall
be forfeited. The forfeited amounts shall be returned to the school corporation to be used to offset
future ongoing contributions.

If employee dies before having satisfied the requirements of subsection 2(a) and (b) of this section, the
deceased employee becomes 100% vested and the deceased employee’s 401(a) plan shall be
distributable to the decedent’s beneficiary or to his/her estate if no beneficiary designation has been
made.

The school corporation shall establish a qualified Welfare Benefits Plan as described in Section 501(c) 9
of the IRS Code.

The Board agrees to contribute 1.125% of each bargaining unit member's base salary into each
individual's separate Welfare Benefits Account. The Board shall make equal contributions on each
regularly scheduled pay day throughout the school year, and will complete its contributions with the last
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pay day of the school year. There will be no commingling of accounts and each employee may
determine how his or her account shall be invested among the investment options made available by
the investment vendor for the Welfare Benefits Plan.

Each bargaining unit member is considered vested in these individual Welfare Benefit accounts upon
signing the sixth consecutive contract.

If the employee leaves the corporation before becoming fully vested in the plan, the plan account shall
be forfeited. The forfeited amounts shall be returned to the school corporation to be used to offset
future ongoing contributions.

If employee dies before having satisfied the requirements of subsection 2(a) and (b) of this section, the
deceased employee becomes 100% vested and the deceased employee’s 401(a) plan shall be
distributable to the decedent’s beneficiary or to his/her estate if no beneficiary designation has been
made.

I. Severance Pay - Severance pay shall be provided to a retiring teacher according to the following requirements and

provisions:
1.

Unused accumulated sick leave days and payment for years of service in this school corporation will be
paid upon retirement as stipulated below, provided the retiring teacher has reached the age of 54 and
has a minimum of six (6) years of teaching experience in this school corporation;
The retiring teacher must submit a written letter of intent of retirement by May 1 of the year of
retirement. If special circumstances occur (illness, change in‘status, etc.) employee may rescind final
letter before June 1 of the year of retirement.
Permanent retirement must be evidenced and application for retirement benefits must have been made
by said teacher to the Indiana State Teachers Retirement Fund Board;
Said notification date and minimum age requirement as provided herein may be waived by the school
employer in case of permanent retirement due to disability;
Payment will be based upon the accumulated sick and personal leave totals as of the last day of the last
school year of employment and upon the number of years of teaching service in this school corporation
as follows:

a.Unused Accumulated Sick'and Personal Leave—Highest rate paid by NWCSD to substitute

Teachers;

b.Each Year of Teaching Service in This School Corporation—$60.00.
Said total severance pay under this provision shall not, however, exceed the sum of Ten Thousand Five
Hundred Dollars (510,500.00).

Upon the death of said teacher otherwise eligible for additional severance pay, said pay will be paid to the teacher’s

estate.

After the amount:has been determined in accordance with this section, $2,000 shall be deducted and paid in cash to the
teacher as part of the final teacher’s pay. The balance shall be deposited as part of the teacher’s final pay into the
teachers 401(a) and Welfare Benefits accounts based upon the following: 50% into the teacher’s 401(a) account and
50% into the teacher’s Welfare Benefits Account.

Buy Out Severance 2.25% Contribution
401 (a) VEBA Post Severance 401(a) VEBA 401(a) VEBA
70% 30% 50% 50% 50% 50%

J. Indiana State Teachers Retirement Fund - The school employer shall pay the teacher’s contribution share of three
percent (3.00%) of the individual teacher’s contract directly to the Indiana State Teachers Retirement Fund. The
extra-curricular pay schedule herein contained in Appendix C and to the extent allowed by law, the additional
retirement pay herein contained in Article 1ll, Section I, include three percent (3.00%) of said amounts to be paid

5



directly to the Indiana State Teachers Retirement Fund by the school employer on behalf of each affected teacher
for payment of the teacher’s share of such retirement contribution.

K. I.R.S. Section 125 - A teacher or teacher retiree may participate in this school corporation’s flexible benefits plan,
with all administration fees paid by the participating teacher(s). Such plan shall be solely determined and adopted
by the Board under the provisions of Section 125 of the Internal Revenue Service Code. The plan will provide for
the following benefits, through salary reduction agreements: The employee share of group insurance premiums;
medical care reimbursement accounts; dependent care assistance accounts; and other benefits provided through
the plan.

L. Classroom Coverage - In the event that a teacher covers a classroom due to a substitute teacher shortage, the
teacher shall receive a stipend proportionate in value to the coverage time or load. A teacher covering one period
of a class with 6 sections would receive 1/6 of the substitute pay in effect. A teacher absorbing students from
another classroom would receive a portion of the substitute daily rate equal to the proportion of students
absorbed from the uncovered classroom. Classroom coverage compensation will begin following the acceptance of
the contract by the Board of Trustees.

ARTICLE IV
Salary and Wage Related Fringe Benefits

A. Medical Insurance - School employee will be responsible for amountindicated below toward the cost of
hospital, surgical, and medical care type insurance, including‘'major medical, for each full-time teacher employed
under regular contract and enrolled in the school corporation’s group medical plan. Any insurance increase will
be assessed on a pro-rated basis based upon the current percentage between the employee and the employer
until the current contract is settled.

| Annual Premium | Corporation Share | Employee Share Bi-Weekly
PPO 1 PLAN 26 Pays

$750 PPO 1 PLAN

EMPLOYEE $14,928.00 $13,032.14 $1,895.86 $72.92

$1,500.00 PPO 1 PLAN

EMPLOYEE & CHILD $23,748.00 $12,800.17 $10,947.83 $421.08
EMPLOYEE& SPOUSE $30,504.00 $16,228.13 $14,275.87 $549.08
FAMILY $38,880.00 $20,256.48 $18,623.52 $716.29
PPO 2 PLAN
$1,500 PPO 2 PLAN
$3,000.00 PPO 2 PLAN
EMPLOYEE & CHILD $19,116.00 $11,316.67 $7,799.33 $299.98
EMPLOYEE& SPOUSE $24,084.00 $14,233.64 $9,850.36 $378.86
FAMILY $30,600.00 $17,717.40 $12,882.60 $495.49




HDHP 1 PLAN

$3,400.00 HDHP 1 PLAN

EMPLOYEE $10,056.00 $9,070.51 $985.49 $37.91

$6,750.00 HDHP 1 PLAN

EMPLOYEE & CHILD $16,680.00 $11,242.32 $5,437.68 $209.15
EMPLOYEE& SPOUSE $21,132.00 $14,242.97 $6,889.03 $264.97
FAMILY $27,192.00 $17,946.72 $9,245.28 $355.59

HDHP 2 PLAN

$6,000.00 HDHP 2 PLAN

EMPLOYEE $8,448.00 $7,586.30 $861.70 $33.15

$12,000.00 HDHP 2 PLAN

EMPLOYEE & CHILD $13,908.00 $11,182.03 $2,725.97 $104.85
EMPLOYEE& SPOUSE $17,760.00 $14,261.28 $3,498.72 $134.57
FAMILY $22,824.00 $17,962.49 $4,861.51 $186.99

B. Term Life Insurance - The Board will pay toward the cost of term-life insurance in the amount of $50,000.00
coverage, including AD & D, per full-time teacher employed under regular contract and enrolled in the school
corporation's group term insurance plan, with the teacher paying no more than One Dollar ($1.00) per year. If
approved by the school corporation's term insurance carrier, a teacher shall be allowed to purchase additional
coverage, at the teacher's sole expense, through payroll deduction.

C. Long-Term Disability Insurance- All but one dollar ($1.00) of long-term disability premium cost up to a two
hundred thirty dollar (5230.00) maximum will be paid by the school employer toward the cost of long-term
disability insurance for each full-time teacher employed under regular contract and enrolled in the school
corporation's group long-term disability.insurance plan. All teachers in the bargaining unit shall participate in
this plan. The Long-Term Disability Insurance policy cap shall escalate to the top base salary for teachers.

D. Paid Time Off (PTO) - Each full-time teacher employed under regular contract shall be entitled to thirteen (13)
days each year of employment without loss of compensation. If in any one school year the teacher shall be
absent for less than the prescribed number of days, three (3) of those days may roll over to the next year
(maximum accumulation of 16 PTO days per year) and all others will accumulate as sick days only, with a
maximum of two hundred (200) days. Said teacher employed for only a portion of the school year shall be
entitled to only a proportionate number of PTO days, and unused days will be accumulative as specified herein.
A teacher employed for a term of not less than 210 days shall be granted one (1) additional day of PTO. In the
event any teacher shall have accumulated one or more days of sick leave in another school corporation of this
state-and shall thereupon become employed in this school corporation, there shall be added for the second year
and each year thereafter of such employment up to three (3) days of PTO until the number of accumulated days
to which a teacher was entitled in the last place of employment shall have been exhausted. Transferred days
will be used for sick leave and not for severance or retirement purposes.

Up to a total of sixty (60) days of the teacher’s legally accumulated PTO or sick leave may be used in each school
year in the event of illness involving the teacher’s spouse, children, siblings or parents. Such days will not be
accumulative. The teacher shall specify to the principal or his designee when such days are used for the purpose
stipulated herein.



COVID-19 Quarantine: If a teacher tests positive for COVID-19 and is directed by a physician to quarantine, the
teacher may use personal banked days in lieu of their current year PTO days. Use of banked days in this fashion,
requires submission of a physician’s written order and notification of the building principal or designee.

Attendance incentive: If a teacher has accumulated at least one hundred eighty (180) sick leave days at the end
of the previous school year, the teacher may trade up to ten (10) of those days per school year at the highest
rate paid by NWCSD to substitute teachers. The teacher shall notify the Superintendent in writing prior to the
first payday of the school year of the teacher’s intent to trade a number of days. The amount of the attendance
incentive is to be added to the teacher’s contract to be paid biweekly.

Bereavement Leave -

1. Inthe case of death in the immediate family of a regularly employed teacher, the teacheris entitled to
be absent without loss of compensation for a period extending not more than five (5) school days
beyond such death, for the purpose of attending the last memorial rites and attending to other personal
matters of the immediate family member, provided, however, that such memorial rites occur while said
teacher is performing duties as assigned by the school employer under a valid teacher's contract; and
that said memorial rites do not occur during the time when said teacher is absent from assigned duties
due to vacation, or leaves of absence, which may have been previously granted or approved by the
school employer. (School holidays falling in this period shall be counted as school days.) "Immediate
family" is defined as by blood, marriage, or adoption: spouse, children, (includes in-laws and step)
parents, siblings, grandchildren, grandparents, or-others living in the Employee’s household. A teacher
may choose to use one (1) of the five (5). bereavement days at a later time to handle matters related to
the death of the family member by notification in writing within four (4) school days of the death. Upon
such notification the fifth (5") bereavement day shall be converted to a personal day.

2. Inthe case of the death of an uncle or aunt, niece, or nephew not living in the household of the teacher,
the teacher is entitled to be absent two (2) days without loss of compensation, provided, however, said
teacher does attend in person the last memorial rites of the stated family member not living in the
household of said teacher; that said memorial rites occur while said teacher is performing duties as
assigned by the school employer under a valid teacher's contract; and that said memorial rites do not
occur during the time when said teacher is absent from assigned duties due to vacation, or leaves of
absence, which-may have been previously granted or approved by the school employer.

Jury Duty - A teacher called for grand or petit jury duty shall, during the required period of absence from
assigned duty by the school employer, be paid full regular salary less the total amount of per diem allowance
earned by such teacher for jury duty.

. Temporary Disability Leave - Upon application, and approval by the school employer, a temporary disability

leave of absence shall be granted to teachers of this school corporation on the following basis:
1. Application of Provisions

a.This provision shall apply to leave in all cases where a teacher is unable to teach because of a
disability substantial in nature or duration, including major surgery, pregnancy, childbirth,
illness, or injury.

b.In case of temporary disability caused by pregnancy, said teacher is entitled to a leave of
absence any time between the commencement of her pregnancy and one (1) year following the
birth of the child, provided said teacher submits with timely notice as provided herein, a
physician's statement certifying her pregnancy or a copy of the birth certificate of the newborn,
whichever is applicable. If said teacher elects to utilize her sick leave under the provisions of
Paragraph 3 (b) herein, and said sick leave is exhausted during her temporary disability caused
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by pregnancy, said teacher may be absent without pay subject to all other provisions contained
herein.

2. Notification- After determination that such leave is imminent, the teacher shall give timely notice to the
Office of the Superintendent, in writing, of the anticipated date the teacher wishes to commence said
leave of absence and anticipated date of return.

3. General Provisions Covering Leaves Are As Follows:

a. If ateacher desires to continue the teacher's duty assignment prior to the commencement of
said leave, such notice must include a written statement from the teacher's physician attesting
to the teacher's ability to continue performing the full schedule of the duties and responsibilities
of the teacher's position and assignments. The teacher will be permitted to continue on full
active duty until such date, provided the teacher does perform the full duties and
responsibilities of the teacher's position and assignments and provides from time to time upon
request of the school employer, additional certification from the teacher's physician of the
teacher's full ability to continue performing the full schedule of the duties and responsibilities of
the teacher's position and assignments. In the event that the teacher continues to teach with a
condition of temporary disability, said teacher shall execute a hold harmless release to the
school employer for any accident or injury, of whatever nature, which occurs to the teacher, and
in case of pregnancy, to the fetus, as a result of said temporary disability or which affects said
temporary disability.

b. Said teacher may elect to utilize the teacher's accumulated sick leave during the teacher's
period of temporary physical disability provided a physician's statement and certification of
physical disability is submitted to the Office of the Superintendent for any said temporary
disability absence of more than ten (10) consecutive days. While on said leave, sick days will be
paid only for the number of assigned duty days the teacher is absent for which a physician
certifies said teacher to be physically disabled, limited to the extent of the number of sick leave
days accumulated by the teacher at the time said leave commences. Additional statements of
certification by a physician of the temporary physical disability of said teacher shall be
submitted upon request of the school employer, except for temporary disability caused by
pregnancy.

¢. Inall cases the school employer reserves the right to require an examination by a school
employer-appointed physician(s) to determine the teacher's fitness (1) to continue performing
the full'schedule of the duties and responsibilities of the teacher's position and assignments,
and/or (2) to return to employment and resume the full performance of the duties and
responsibilities to which the teacher may be assigned. The cost of such examination shall be
borne by the school employer.

d. Except for a temporary disability caused by pregnancy as is provided in Paragraph 1 (b) herein,
no leave under this provision shall be granted for a period exceeding one (1) year.

H. Sick Leave Bank- A voluntary sick leave bank shall be established whereby a certificated school employee, as
defined herein in Article |, who is absent from assigned duties due to personal illness and who has utilized all sick
leave, personal leave, and all other paid leave benefits of whatever nature may petition a committee, as
established herein, for sick leave days from the bank under the following conditions:

1. The number of accumulated days in the bank shall not exceed two hundred sixty (260) days, provided,
however, that (a) a veteran teacher who is not a current member of the bank may become a member by
contributing one (1) sick leave day to the bank not earlier than August 1st nor later than September 15th
of any school year, and (b) a teacher who is newly hired in the school corporation shall have fifteen (15)
days from the date of initial duty assignment, or until September 15th of any school year, whichever is
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later, during which time such teacher may choose to participate in the bank by contributing one (1) sick
leave day, even though such contribution by such veteran or newly hired teacher would cause an
accumulation of days in excess of the maximum specified herein;

2. Said employee may be granted days from the bank under the following conditions:

a. The teacher must have chosen to become a current member of and participate in such bank by
contributing one (1) sick leave day to the bank not earlier than August 1st nor later than September
15th each year, and such day contributed shall be nonreturnable to the employee. However, in the
event that the number of accumulated days in the bank at the beginning of a school year is of
sufficient number that a contribution of one (1) sick leave day by all teachers who are current
members of the bank would cause the maximum number of days specified hereinabove in
Paragraph One (1) to be exceeded, the current year's contribution by all such current members shall
be suspended, except that in case the bank is depleted during the school year; the current year's
contribution shall be assessed at the time of such depletion;

b. The teacher must have utilized and exhausted all paid leave benefits of whatever nature, including
said teacher's own accumulated sick leave and personal leave;

c. Written certification will be provided from said teacher's physician substantiating the illness and
certifying that the absence will continue during a period of at least ten (10) consecutive days
following the utilization and exhaustion of all said paid leave benefits as provided herein;

d. Written application must be made no later than twelve (12) days after exhaustion of said paid leave
benefits;

3. Afour (4) member sick leave bank committee shall be established to receive written requests and allot
days from the bank according to the provisions herein under guidelines established by the committee.
The committee shall be composed of three (3) appointed by the association and one (1) person
appointed by the superintendent. Days allotted by the committee to an individual employee shall be
available for use beginning with the fifth (5th) consecutive day of absence after exhaustion of the
employee's said paid leave benefits, and such allotment to a teacher by the committee shall not exceed
a fixed maximum as is established by the committee. The committee shall be limited to a total
allotment of two hundred sixty (260) days per year.

4. Any days granted by the committee to an individual teacher shall terminate effective the earliest date as
hereinafter provided:
a. The day after the last day of the term of employment for the school year, or
b. The day after the last day of allotted number of days granted by the committee, or
C. The first day of return to employment subsequent to the granting of days by the committee.

5. After having met the maximum severance, a certificated school employee’s unused sick days, after they
have met their maximum severance, shall automatically be donated to the sick leave bank. Donated
days that exceed the cap of two hundred sixty (260) days shall be placed in an unlimited reserve
account. Days in the unlimited reserve may only be transferred to the sick bank at the start of the next
school year, and only the amount of days needed to fill the sick leave bank to the maximum
aforementioned, two-hundred sixty (260) days.

6. The sick leave bank committee may, by simple majority vote, waive the consecutive day requirement of
2-c and the provisions of 4-c above.

I. Leave of Absence — Insurance Participation- A teacher on leave of absence may continue his/her coverage
under the school corporation’s group insurance plan(s) provided the teacher remits the total monthly premium
to the school corporation’s business office prior to the due date each month.
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J.  Family All Sports Passes — Certified Staff Members will receive one complimentary all sports pass. In return, the
employee will work one athletic event, to be coordinated by the TCHS or TCMS Athletic Director.

ARTICLE V

Grievance Procedure

This Grievance Procedure, hereinafter referred to as "Procedure", stipulates the conditions under and the procedures by
which grievances alleged by certain certificated school employees as defined in this Contract shall be processed. If any
such grievances arise, there shall be no stoppage or suspension of work because of such grievances, but such grievances
shall be submitted to the following grievance procedures.

I. DEFINITIONS- As used in this Procedure:
1. "grievance" means, and shall be limited to, an alleged violation of an express-article or section of this written
Contract, except where such article or section is exempt from this Procedure.

2. "Superintendent" means the chief administrative officer of the school corporation, or any person(s) designated
by the superintendent to act in superintendent’s behalf in dealing with school employees.

3. "Grievant" means the certificated school employee and association directly affected by the alleged violation
making the claim.

4. "Day" means school employer assigned duty day of the teacher which occurs during the term of a teacher's
individual contract, provided, however, that at all other times, "day" shall mean week day.

5. "Principal" means the head building administrator or the immediate supervisor of the teacher or any person(s)
designated to act on behalf of the principal or immediate supervisor in dealing with school employees.

Il. STRUCTURE
1. Nothing herein contained shall be construed as limiting the right of any certificated school employee having a
grievance to proceed independently of this Procedure.

2. The grievant may be'represented by any person(s) of the grievant’s own choosing at all levels of the Procedure,
limited however to a total of two (2) representatives.

3. There shall be no additional evidence, material, allegation, or remedy submitted by the grievant or the
grievant’s representative during the grievance process once a formal grievance has been filed at Formal Level
One provided, however, that the Superintendent may waive said restrictions on additional evidence or material
stipulated herein upon request of the grievant provided that the Superintendent determines said additional
evidence or material was either not known or not available to the grievant at the time said grievance was filed at
Formal Level One.

lIl. PROCEDURE- The number of days indicated at each level should be considered as maximum. The time limits
specified may, however, be extended by mutual agreement of the grievant and school employer.

A. INFORMAL GRIEVANCE
Within seven (7) days of the time the grievant first knew or should have known of the act or condition upon which it is
based, the grievant must present the grievance to the grievant's principal by meeting with the principal individually in an
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informal manner during nonteaching hours. The grievant may be accompanied by a representative as provided herein,
provided the grievant's principal is informed in advance of the grievant's desire to have a representative present. Failure
to so meet and discuss said alleged grievance as provided herein shall prevent the grievant from filing said alleged
grievance at any formal grievance level(s). Within seven (7) days after presentation of the grievance, the principal shall
give the principal's answer orally to the grievant.

B. FORMAL GRIEVANCE

1

a.

VN

. Level One

Within five (5) days of the oral answer, or within twelve (12) days after presentation of the grievance at the Informal
Level if no oral answer has been rendered, if the grievance is not resolved, it must be filed by the grievant with the
principal in writing, signed by the grievant, on the appropriate grievance form. The written grievance shall name the
certificated school employee involved, shall state the facts giving rise to the grievance, shall identify by specific
reference all express articles or sections of this Contract alleged to be violated, shall state the contention of the
grievant with respect to the provision(s) of said articles or sections, and shall indicate the specific relief requested.
Within seven (7) days after receiving the written grievance, the principal shall communicate his answer in writing to
the grievant.

. Level Two

In the event that the grievance is not resolved at Level One, or if no written decision has been rendered within the
time limit provided, the grievant may appeal the decision to Level Two provided said appeal is filed with the
superintendent within ten (10) days of receipt of the written answer at Level One or within seventeen (17) days
after presentation of the grievance at Level One if no written-answer has been rendered. The appeal shall include a
copy of all materials and evidence previously submitted and a copy, at the same time, shall be given to the principal
involved.

The grievant shall submit the written claim, signed by the grievant, to the superintendent of schools. Within ten (10)
days from the receipt of the grievance the superintendent shall render a written decision to the grievant as to the
resolution of the grievance. The superintendent may hold a formal hearing(s) prior to the rendering of the written
decision, and an additional fourteen (14) days beyond the ten (10) days shall be allowed if the superintendent
determines further investigation is necessary.

3. Level Three

a.

In the event the grievance is not resolved at Level Two, or if no written decision has been rendered within the time
limit provided, the grievant.may submit the grievance to the school employer provided the grievant files said written
appeal with the school employer within seven (7) days of the receipt of the superintendent's written answer, or, if
no written decision has been rendered by the superintendent, either within seventeen (17) days or within thirty-one
(31) days after presentation of the grievance at Level Two, whichever is applicable. Upon receipt of said appeal, the
school employer shall consider and finally rule on the disposition of the grievance.

IV. MISCELLANEOUS

1.

Decisions rendered at Formal Level One, Level Two, and Level Three of this Procedure shall be in writing.

All documents, communications and records dealing with the processing of a grievance shall be filed separate from
the personnel files of the grievant.

All necessary forms for grievance procedures set forth in this Procedure shall be provided by the superintendent.

Failure at any level of this Procedure to render the decision on a grievance within the specified time limits shall
permit the grievant to proceed to the next level, unless said time limits be extended by mutual consent of both
parties. However, the grievance must be appealed by the grievant to the next level within the specified time limit
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for that level or said grievance shall be deemed resolved by the school employer's answer at the previous level and
abandoned.

Any hearing at the Informal Level and at Formal Level One, Level Two, and Level Three shall be held during
nonteaching hours unless otherwise directed by the school employer.

Certificated school employees shall follow all written and verbal directives, even if such directives are allegedly in
conflict with this Contract. Compliance with such directives will not in any way prejudice the certificated school
employee's right to file a grievance within the time limits herein, nor shall compliance affect the ultimate resolution
of the grievance.

This Procedure supersedes and cancels all previous grievance policies or procedures, verbal or written, or based on
alleged past practices or procedures and constitutes the entire procedure for the processing of grievances.
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ARTICLE VI

Term and General Provisions

A. Term
The Contract shall be effective as of July 1, 2023 and shall continue in effect through June 30, 2024.

B. Contract Attest

This Contract is made and entered into at Fairland, Indiana, on, by and between the Board of Education of the
Northwestern Consolidated School District of Shelby County, County of Shelby, State of Indiana, party of the first part,
heretofore referred to as the "school employer", and the Triton Classroom Teachers' Association, party of the second
part, heretofore referred to as the "association".

The undersigned attest to the following:
i. A public hearing was held in compliance with I.C. § 20-29-6-1(b) on 09/12/2023 and electronic
participation from the parties and/or public was not permitted; and
ii. A public meeting was held in compliance with I.C. § 20-29-6-19 on 11/2/2023 to discuss the
tentative agreement and electronic participation from the governing body and/or public was not
permitted.

This Contract is so attested to and ratified on this date 11/13/2023 by the parties whose signatures appear below:

BOARD OF EDUCATION OF NORTHWESTERN TRITON CLASSROOM

CONSOLIDATED SCHOOL DISTRICT OF TEACHERS' ASSOCIATION

SHELBY COUNTY

David Ploog, President Sarah Papin-Thomas, President

Christopher Hoke, Chief Negotiator of the Nate Foley, Chief Negotiator of the Association

School Employer’s Negotiating Team
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Appendix A

Northwestern Consolidated School District of Shelby County
Salary Guideline for Base Salaries

The salary range is $40,550 to $74,097.85 before any base salary increases under this Contract.

2023-24 Salary Range for NWCSD teachers (following increases under this Contract):
Minimum $44,800

Maximum $80,597.85

The School Employer or designee shall utilize the following salary range in determining the starting salary of new teacher hires.
Placement of new teacher hires, with one or more years of experience, shall correspond to their experience level on the new hire
salary range. For areas deemed difficult to fill and/or for specialized certifications, the School Employer or designee may place the
new hire’s salary at a maximum of $4,500 above that of the applicable new hire level.

New teachers for the 2023-24 school year, hired prior to the settlement of this agreement, shall have their original offer salary
adjusted to the comparable New Hire level under this agreement.

If a teacher previously retired from the Northwestern CSD of Shelby County is rehired within 60 days of having severed from NWCSD
employment then they may be rehired at their previous NWCSD salary.

Years of Experience New Hire Salary Guide Years of Experience New Hire Salary Guide
g $44,800.00 21 $60,550.00
1 $45,550.00 22 $61.300.00
2 $46,300.00 23 $62,050.00
3 $47,050.00 21 $62.800.00
: $47,800.00 25 $63,550.00
5 $48,550.00 % $64,300.00
= $49,300.00 27 $65,050.00
; 223'232'3 28 $65,800.00
9 $51’550:oo 29 566,550.00
10 $52,300.00 30 $67,300.00
11 $53:o5o_oo 31 $68,050.00
12 $53,800.00 32 $68,800.00
13 $54,550.00 33 $69,550.00
14 $55,300.00 34 $70,300.00
15 $56,050.00 35 $71,050.00
16 $56,800.00 36 $71,800.00
17 $57,550.00 37 $72,550.00
18 $58,300.00 38 $73,300.00
19 $59,050.00 39 $74,050.00
20 $59,800.00 40+ $74,800.00
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Appendix B
Northwestern Consolidated School District of Shelby County
Compensation Model

Eligibility: CBA covered employees employed for the 2023-24 school year with an evaluation rating of Highly Effective
(HE) or Effective (E) for the 2022-23 school year and 120 days of service time for 2022-23. Newly hired teachers are not
eligible, and will be placed at their salary level in accordance with Appendix A. Any eligible employee on less than a full-
time basis (1 FTE) shall receive compensation on a pro-rated basis, in proportion to the percentage of one full time
equivalent (1 FTE) for which the teacher is employed. Any teacher having an evaluation result of "Improvement
Necessary" or "Ineffective" will receive no raise or stipend. Base salary increases allocated for teachers rated Ineffective
or Improvement Necessary will be redistributed equally among eligible teachers as a one-time stipend.

Increase to Base Salary:

Salary increases of $5,000 for eligible teachers are based on:

1. Evaluation (50%)- Eligible teachers whose evaluation rating is Highly Effective (HE) or
Effective (E) will receive a base salary increase of $2,500

2. Experience (50%)- Eligible teachers with a minimum 120 days of service time during the 2022-23 school year will
receive a base salary increase of $2,500

Dual Credit Stipend

Teachers who are teaching a dual credit course for 2023-24 school year will receive a stipend in the amount of $1,500.
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Appendix C
Northwestern Consolidated School District of Shelby County
Extracurricular Pay Schedule

Contract Year 2022-23

HIGH SCHOOL SPORTS

Boys

HeEad Basketbhall COaCR...c.o ettt ee e eee e e eeeeeeeeeneeeesenaesaeaensenennen $7691.00
15t Assistant Basketball Coach.......coouiuiiiicicce sttt s $3898.00
2" ASSistant BasKetbDall COACH ... ettt eee et eesseees e seseeeeeeneneeeesennnnens $3500.00
Head FOOtDall COACN.......ciicece ettt st st s st enaa $7691.00
Assistant FOODall COACN.......cuieiriiiece ettt ebe s e $3415.00
Assistant FOODall COACN.......cuieiriiiece ettt ebe s e $3415.00
Assistant FOODall COACN.......ccuieieice e s $3415.00
HEAA WIESTIING...vveeeceeeteteee ettt ettt ettt ettt et evena s sas st nsssesenserenennes $3971.00
Assistant Wrestling COacCh.......ouiuie ettt st et e e s aenaenbes $2382.00
HEad BaS@ball COBCN ettt ee et e e e ee et eeeeneeeeseeseeeeenmses bentedons $3971.00
ASSIStaNt BasSeDall COACN.......eeeeeeeee et eee e eeeeaeibane e e s anae s $1588.00
TNNTS COACN .ttt et eeeeee et e e e e eeeeeeeeeeseeueeeeseeaeeseeseneeneeeesseesbataeeeennede e e eensenee $2184.00
ASSISEANT TENNIS COBCRN e eutiee ettt ettt eee e eeeeeeeesee e eeeeseeeeeesesbeneeessrnataneaataeseeeeen $1000.00
GO COBCN et ree e e seeaeeaeesraeeneeneedinnestiue seeee stadbe e s snaebbeseneeaeeneene $2184.00
SOCCET COACN ..ottt ettt st ste e tes e seses s saebe s seaa S Eene sesees Db enn sseth s eresians $2867.00
ASSiStaNt SOCCEN COACN...uiiuiiiiictiicee ettt e sead e e asa B s Eonare e e eeraan $1000.00
Girls

Head Basketbhall COaCR ..ot a B es e nt e e e reeeeeeeeneeeeseeaenaeasenseneneen $7691.00
15t Assistant Basketball COACN ... oo et se i et bentie e eee e eeeeeeere e e eeeeeeeeneeeeneseeaes $3898.00
2" ASSiStant Baskethall COACN ......veue it et ieteeeeeeere et eeeeeeeeseeeseseseeeeeseseereseseseseeeeesene $3500.00
Head VOlleyball COACN ... e eiitoiee et ete et ettt st b sea s s e st saeans $3971.00
Assistant Volleyball COaCh.........o. ittt st $1764.00
Cheer CadEr COACN ecu e it eee e e e e eeeeeeeeeeneeeesesaeeseanensenseneeneananeneene s $2409.00
Assistant Cheerleader COACH . ... ittt et et e eb e aeenes $1447.00
HEAd SOTEDAII COACN ...ttt ettt e e e eae et et eeeseeaeseea e senseneeneaneaeeneene s $3971.00
Assistant SOfDAll COACN....ccoiu i st s s bt $1588.00
TNNTS COACN ..t e it e et et aeees e eeeeee et e e eneeeeeeeeeeeeueeeeseeaeeseesenesneeesaseseneeresesaeeseanensenennes $2184.00
ASSISTANT TENNIS COBCN....ceite ittt es ettt sre st st st e besbeb bt s st st $1000.00
€10 0o =T o TSR $2184.00
1Yo Yool =) o Y=ol o TH RS $2867.00
ASSISEANT SOCCEE COACN....cueiceeicttieee ettt e ea et e eb e eaesareeabeebesasaenne $1000.00
SUMMET CREET COACN......iitiiceecee ettt ettt sttt st et saesbe st st st s s enbenes S 645.00
Coed

CroSS COUNTIY COBCN...cuiuiieeeceeect ettt sttt sttt ses s st sbe s sen s st nnsens $2867.00
HEAA THACK COACN ... e et eee et ee e ree et s et e e seneeeeeeeeeeaeeeeneseesenannseans $2999.00
ASSISEANT TFACK COQCN ... ettt e et et eee e eeeeeeeseee e e neneeneeneaeeneneseen $1390.00
ASSISEANT TFACK COACN ... ettt et et eee et eeeeeeeeseeesea e seneeneennaeeeeneseen $1390.00
ASSISEANT TFACK COQCN ... ettt et eee et e st ere s e eeeeeese e e eneeseneeeneneeaee $1390.00



MIDDLE SCHOOL SPORTS

Boys

8™ Grade BaSKETDAIl COACN ... ettt ee et et eee e eee s et e et eeeeeeee s esesesseeeeeees $2164.00
7™ Grade BasKetDall COACN ...t eeeeee et eee e eee s et e et et eeeeeeeeseeeseseeeeeneees $2164.00
61 Grade BasKETDAIl COACN ..ot eeeeee ettt eee e eee s et e eee et eeeeee s eeeseseseeeeeees $ 996.00
51 Grade Basketbhall COACN ...t ee et eee s et eee e eeses e eeeeearenneaene $ 996.00
[oYeYd o= LK @o =Y o FHU TR $2026.00
[oYeXd o= LK @o =Yoo FHU OO $2026.00
[oYeYd o= LK @o =Yoo FHU TSRO $2026.00
WIEESEIING COACN......eiei ettt ettt et ettt ettt se s essaesresnasessaeerennasessnserens $1456.00
Wrestling Assistant COACN.......cui ettt et et e e $1060.00
BOVYS TFACK COBCN...cviveeieieeeetcecteeet ettt sttt st st sea s e bessbe s s s sesbessrennseas $1324.00
Boys Assistant Track COAC.....uuiii ettt st sr b s e R S S 535.00
Girls

8™ Grade BASKETDAI COACN ..ot eeeee et et ee e eeseee s s eeeeeeeeeeesineeesasnheeeeeesranies $2164.00
7™ Grade BasketDall COACN ..ottt eeeeeeeeeee et ee e s e sesese el otmaaatbe e saedbeeeeee e $2164.00
6™ Grade BasKetDall COACN ..ot eee e eeeeeeeeeee e ee e sdebane e ee e st aea s ee et ee st eeeeees $ 996.00
5t Grade BasKetDall COACN ..ottt ee e eee v s esee e s i ee e e beenessee b eeee s $ 996.00
(00T =T g T=T=To [T gV o - [of TS S o T $1200.00
8 Grade VOolleyball COACN............cuiieeece ettt stss e et st see s $1324.00
7" Grade Volleyball COACN...........cuiieeeeeeeeeee e sie it st $1324.00
GIIIS TPACK COCN oottt ee e et e ete e aeesea e eeneeeeeeeaseneereseesesaeeseanenes $1324.00
Girls AsSiStant Track COACKN.......oiivueiiiiecee et sbe st ettt s ea e ssabe s e e ens S 535.00
Coed

Middle School Sports Coordinator ...t $6500.00
GO ClUD e e e ae St e e ate e et e en e eeneee et eneseeaesaeeseanensenenneaneaneseneseen S 550.00
CroSS COUNTIY COACN.c.c.viuiie ettt e cerstest s et ettt sttt ses s se et ebessasssesbenstennsenns $1192.00

HIGH SCHOOL CLUBS AND ACTIVITIES
Fine Arts Activities

VOCAl MUSIC DIFECEON ... ciiuiuietietieie ittt sttt bbbttt sae b b st s s e bes b b st et s s sa ene $2646.00
P LAY DIF L O i ittt eitese ettt et e et e et s s sae et e st et saesreasasessaeetsasssesaasseesssnssasseennas $2000.00
AUAILOTIUM IMIBNAEET ..eitecveeererieeeteeereteeeve e teteeseve s teseasetesasesesesesasessasetensasessasesensnsesens $1192.00

Academic Clubs

PEEI IMENTOI AGVISON .....eiiceecte ittt sttt st st beb ettt sassbe st st st s s seabesberastens S 550.00
NN oY Y I o) 4 Lo YooY Yol =] a2 S 650.00
FULUIE Farmers Of AMEIICa....cui ettt st ee e s eae s st bt sar e sbe s enaaesenae s S 614.00
ROBDOTICS ClUD .. ettt ettt et e et e e et ee et et eneeeeseeaeeaea e seneeneseeeseaseneenenessenananens $3500.00
RODOTICS ClUD ASSISTANT ...ttt eee et e eee et eeeeeeeeeeeeeseeeseaseneeeeeeeeeeeseeeneseesenanasean S 300.00
YEArDOOK SPONSON......eiveee ettt ettt sttt st sbesss s st es st st sassenssetesesene s S 910.00
BIaiN GaAIMIC .o et eee et eeeee s e eee et e et eneeeeeeeeeeaeeneeeeseeseeataneaseneeneseeeneaseeeneseesenaneaeanens S 929.00
ACAAEMIC SUPEE BOWL.evereceetie ettt sttt et sss s st s st sss s sen s st nensnn s S 929.00



High SChOOI SPEECI CIUD ...v.eee ettt sttt ea e e S 650.00

High SChOOl DEDAtE ClUD .....covvieeeee ettt st b s s e ereae s $200.00
High SChOOI HISEOIY CIUD ...ttt ettt et sttt s s eeanas S 200.00
High SChool SPaniSh CIUD ......c.oucviiieecectee ettt s eaeaes S 200.00
High SChOOl FrENCh CHUD «....evee ettt st s et s s S 200.00
High SCROOI AIt CIUD oottt ettt s s s et sea s s en st et S 200.00
High SChOOI SPEII BOWI .....eveevie ettt ettt r s sttt st et s S 200.00
Miscellaneous Clubs/Activities

AFCREIY ClUD ..ottt ettt sttt et st s e ses s e tesssesnnnassrens S 750.00
SEUAENT COUNCI .ttt et ettt eeeeeeeeeseeaeseeasea e eeneneeeeeaseeeneseesesaenaeaseneneen $2000.00
SUNSNING SOCIELY....viee vttt ettt ettt et r e et seabeseaserensaseseasetensasesensesensasesenssreneas $550.00
Fellowship of Christian Athletes........ccco i $550.00
High SChOOl BOOK ClUD ...ttt ettt er et r e v e $200.00
High School Photography ClUb ...ttt e $200.00
High SChOO! GUItAr CIUD ...oeveeete ettt ettt e r e et e $550.00
High School Green Maching ClUD ...t e e e $.200.00

Class Sponsors

FrESNMAN SPONSOT....eeieieceteecteete ettt s st ee et ses s s tee st et sassensee et et ssesesesdone s seetesbnnas S 550.00
SOPNOMOIE SPONSON.....cceiiieiietietiee et ste e s te e ee et et e e s et e e e e e saesteatessesbaassanssessannabnes S 550.00
JUNIOT SPONSON...vetiee ettt sttt ettt ses s st bt s s sessssessesstensnss Sassesstedas e srneaes $1821.00
SENION SPONSON ..evveveecriee sttt eteeteee st eeete et saessssseetssessaesssesssessesssesssens sents et snasiesensesshenesenss $1821.00
Band Staff

BaANT DT OO .. ceeeeeee ettt eeeereveeee e eeeeeeeeeanesseneenesesasaneadinnsn snnesbeeeefenaneneeansananen $3837.00
Summer Band Staff

SUMIMIEE GUAIT et e e eee e e eeeeeeeeeeeenebeneessneneaseneeneeetanaeeeeneeeesesasaseaseneenennens S 398.00
Brass Tech for Band CamiP.....cucceceie e e ide it eesdonte e inesaesaesteetesteesessessaesaessensesnnnn S 398.00
WOOAWING FOr BANA CAmMiueeeeeeeeeeeeesfeestee e esenbesesaesiianmeeeeasaseasensenesseeseasesseneseesesaneaean S 398.00
Pit Percussion INst. Band CampP.......cucc ot niiesies e eieceereeereetaesteee e seesaestestesnesnsessassansens S 398.00
PO  CUSSION ettt eeeeeeeeeeeeeeensaesianahees anaheeeeee ataan e sensenseneeseaseaseneeneseeeeeaeeseanenseneenenenanes S 398.00
Full Band Staff

GUAI et eee e i amen et e e eseen e he b s eee e e ee e eeeeeeaseeeneseeaesaea e nenseneeneaneaseneeneseean S 512.00
IVIECR e e atan e eee e et an e e eeeseeeeseeanesenseneeseassaeenseneseeeesaeaneasensenseneennaseneneenes S 569.00
Pit Percussion INst. MarChing.....cccccuiiivecece ettt st s eeans S 342.00
(00T Y=Y ==Y o 4T T S 455.00
Additional Band Money

L0l To Y=Y ={ =T o] 4V OO S 455.00
LT =20 OO S 284.00
LU= o IR R S 569.00

MIDDLE SCHOOL ACTIVITIES
Academic Clubs

NEWSPAPEI/YEAIDOOK.......cvcveceeeteeeteceeetee ettt se et ee st e s ses et see et eessaesnenees S 550.00
SEUAENT COUNCI ettt ettt ee e e eeeseeaeeeee e eseeeereeaeeneeneeeeseeaeaseaneneenenennnes S 929.00
Middle School Academic SUPEr BOWI .......cuvcieiieiieece ettt et st st s S 200.00
Middle SChOOI METH BOWI ...t eeee et ee e eeeeeeeee e e nenenaees S 200.00
Middle SChOO! SCIENCE BOWI ..ottt et e eeeseeaee e s e e neeeeneenes S 200.00
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Miscellaneous Clubs/Activities

DFAIMNIA teeeeeeeeee ettt e et e et eee et eeeeeeeeeseeaeeata e seneeeeeeean et et eneeeeeeeaeeaea e senseneenean et eneeneneeaneanan S 550.00
DFAIMNIA ceeeeeeeeee et ee et e e ee e e eeteee et eeeseeeeeata e seneeeeeeean et et eneeeeeeeaee et e nensentenean et eneeneneeannanan S 550.00
DFAIMNIA ceeeeeeeeee et ee et ee e e e eeteee et eeeseeaeeate e seneeneeeean et et eneeeeeeeaee et e nenseneeeean et et eneneenneanan S 550.00
DFAIMNIA ceeeeeeeeee et ee et ee e e e eeteee et eeeseeaeeate e seneeneeeean et et eneeeeeeeaee et e nenseneeeean et et eneneenneanan S 550.00
AT ClUD e e et ee et e et e e e e e eeeeeeeeeeeeesesaeaeasenseneseeaseaeeneseesenaenaeaennenennenenene S 550.00
RODIOTICS .ttt ettt e e et et et seeeesataaea e eneeneeeeaeeaseneeneseeaeeseeseanenseneeneneeneens $2000.00
RODOTICS ASSISTANT v v et ettt et et eeeeeeeeeeee e e eneeseeeeeseeeneeeeeeeseeseaenseneeneeeeanenes $1200.00
Robotics Event TEChNOIOZY SUPPOIT......cceciiiverieiereeet vttt e $1200.00
ATCREIY ClUD....ececeeteee ettt ettt ettt e ettt st s s eaeseeseteeeteseneas $1000.00
AFCREIY ASSISTANT.......oovieeeeeeeceeetee ettt ettt sttt s s esete s sereaserensatesanserensasensens S 400.00

ELEMENTARY SCHOOL ACTIVITIES
Miscellaneous Categories

SEUAENT COUNCI ettt ettt ettt et eeeeeseeatsaeaseaseneeneseeeseeeeneeeesesaesasanenseneeneseesh S 929.00
IO ST S e ettt et e e eee et e e e e eeeeeeeeeateneeeesesaesaeanenseneeseseeasaneereeeesenateaeaneneenet S 645.00
ASSTISEANT THICKSTOIS . cv ettt ettt e eet et eeeeeseeeeesea e eeneeneeeeaseeeneseesesasaneanendonsensnnnie S 430.00
ASSTISEANT THICKSTOIS . cv ettt ettt e ee et et eeeeeseeeeeseaeseeneeeeeeeaeeseeneseesesaeedosbenannsdane e S 430.00
RODIOTICS . ettt ettt e esee et e et e eeeeneeeereeaseaseneseesessenaeaseaseneenesseesesneneseesaesneabiuE $1500.00
RODOTICS ASSISTANT v vt ettt et eeeeeeaeeeeesee e eneeeeeeeeseseneseniEEanaatanen saesbeseeasereees S 750.00
F ol 1 =T V2 1T =T o1 (o T P AT T $1000.00
1 ol 1 =T Y L[V « T SO ST $1400.00
AFCREIY ASSISTANT.....ccvvevieeie ettt ettt ettt et eaeses e she s ssesSbess sssaetssesaenssessessans S 400.00
AFCREIY ASSISTANT.....ecvvevieeieee ettt sttt e st es s ses e seabonaseses at b bes sasmeseassrstessans S 400.00
IVIQER BOW et ettt et eee e e e e ee e ee e aeSiEame eeeseeaesenneseeeeeeeaseneeneseesesaesaeanennens S 200.00

Professional Development

2 C=To LU T =T O B OO Employee Daily Rate
VOIUNTAIY FUI DAY...vuviviecrieecieecteieseee e et escsss s sesbesetessssassestes st et ssssessssssensssssssssssssnnnssssesenen S 130.00
VOIUNTAIY Half DAY...ovieeiee ettt et et sebees s svsre et s s st ebsas sem s st st sbessas s e seassse st st nsens S 65.00
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