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Chapter By-laws
Moorefield High School
Charter Number 2366
National Honor Society Bylaws
Revised August 2019

ARTICLE I.  Name and Purpose
	Section 1.  The name of this chapter shall be the Moorefield Chapter of the National Honor Society of Secondary Schools, which appears on the charter granted by the National Council of the National Honor Society, duly signed by the members to the National Council.  Charter number is 2366.

	Section 2.  The object of this chapter shall be to create an enthusiasm for scholarship, to stimulate a desire to render service, to promote worthy leadership, and to encourage the development of character in students of Moorefield High School.

ARTICLE II.  Activities
	Section 1.  All activities of this chapter shall be conducted according to the Constitution of the National Honor Society of Secondary Schools and found in the National Honor Society Handbook.  These activities include meetings, service projects, fund raisers, selection of members, induction of members, installation of officers, field trips, and all other projects and activities sponsored by this chapter.

	Section 2.  In all points expressly provided for in the Constitution or these bylaws, the executive committee (chapter officers) shall decide, subject to approval of the chapter adviser and the school administration.

ARTICLE III.  Selection of Members
	Section 1.  Membership shall be based upon scholarship, character, leadership, and service according to the Constitution of the National Honor Society and found in the National Honor Society Handbook.

	Section 2.  To be eligible for membership the candidate must be a member of those classes (sophomore, junior, senior) designated as eligible in the chapter bylaws. (Freshmen [ninth graders] are not eligible.) Candidates must have been in attendance at the school the equivalent of one semester. 
Candidates must have an overall 3.5 weighted grade point average to be eligible.  Candidates who have met the scholastic requirement shall then be given opportunity to document their leadership, service, and character by filling out a student activity form.  This form is not an application but may be used by the Faculty Council to help determine candidates’ eligibility. Additional information that the Council uses includes attendance, discipline, attitude, and rapport with staff. The Council may choose to use faculty evaluations as provided by the adviser. 

	Section 3.  The principal shall appoint (or designate appointment to chapter adviser) annually a Faculty Council of five full-time faculty members.  The chapter adviser(s) is an ex-officio, non-voting, sixth member of the Faculty Council.  The Faculty Council shall review the candidates who have met the scholastic requirement for demonstration of leadership, service, and character principles outlined by the National Honor Society Handbook.

	Section 4.  Selection of each member shall be by majority vote of the Faculty Council.
	
	Section 5.  Selection of members shall be made during the second semester each year.  An annual induction ceremony for new members shall be held during the second semester each year.

	Section 6.  The Faculty Council shall reserve the right to waive the one semester regulation for junior or senior transfer students who meet all other criteria.  These students must obtain a written recommendation from their previous principal in order for the Faculty Council to consider waiving this requirement.

ARTICLE IV.  Retaining Membership

	Section 1.  An active member whose overall weighted grade point average falls below 3.5 shall be given a written warning from the chapter adviser.  The member shall have one semester to achieve the 3.5 average.  If the member fails to achieve this, the chapter adviser shall inform the student and the principal that the member shall be dropped from the chapter.  A member shall only be allowed one warning period.

	Section 2.  A National Honor Society member must maintain the standards of character, leadership, and service, which were the basis for his/her selection in to the society.  The principal and/or chapter adviser shall issue a written warning to any member who falls below those standards outlined by the National Honor Society Handbook. The written warning will place the member on probation for a length of time to be determined by the chapter adviser and/or principal. The chapter adviser shall have the discretion of assigning additional community service hours as part of the probation. If a member fails to meet the standards after one warning, he/she shall be dismissed from the chapter and his case may be presented to the Faculty Council.  It is the responsibility of the member to request a hearing if he does not meet the terms of the probation and is duly dismissed.  If the Faculty Council decides by majority vote that the member has not met acceptable standards, the member shall be dropped from the chapter.

	Section 3.  Any member who deliberately violates a school law (examples include but are not limited to academic dishonesty, repeated violation of school dress code, flagrant disrespect of authority figures, unsportsmanlike conduct at school competitions, bullying, harassment,  fighting, violation of tobacco, drug or alcohol use policies, etc)  or civil law, (examples include but are not limited to theft, shoplifting, underage drinking, DUI, joyriding, truancy, assault/battery, etc)  acts in a manner unbecoming of a member of the National Honor Society either in or outside of school, or violates the character, leadership or service standards set forth by the National Honor Society handbook shall be subject to an immediate pre-dismissal hearing of the Faculty Council.  For flagrant violation of school or civil laws, a warning is not required for dismissal, but a hearing will still be held.  The member shall be notified in writing of the date and time of the hearing. The Faculty Council shall issue discipline of students resulting for the hearing procedures which may include dismissal or community service, probation, etc. In the event a member is NOT dismissed but other disciplinary action is deemed necessary, the Faculty Council has the authority to set the criteria that the student must meet in order to retain membership in the organization. 
	
	Section. 4.  All discipline and dismissal procedures shall be conducted according to the National Honor Society Handbook.

	Section 5.  An active member of this chapter who transfers to Moorefield High School shall be given a letter indicating the status of his/her membership signed by the principal.

	Section 6.  Members are expected to actively participate in chapter activities.  Each member must attend and/or participate in at least two chapter sponsored activities per year.  Members who do not participate shall be sent a letter informing them that their membership privileges are in jeopardy.  Seniors who do not attend at least two meetings or participate in two activities shall not be permitted to wear the NHS insignia stole at graduation.

	Section 7.  Members must complete and document an individual service project as outlined in the National Honor Society Handbook. Individual service projects should constitute 20 hours of community service per year. The chapter adviser shall determine the criteria and the deadline for community service hours at the beginning of each school year and communicate this information to all members.  Failure to meet this requirement will result in dismissal from the chapter. Seniors who do not complete this requirement will not be eligible to wear the NHS insignia stole at graduation and will not have the NHS seal on their diploma. 
	
	Section 8. All members will be required to pay a membership due of $15.00 at the beginning of each school year in order for the chapter to be able to purchases supplies for chapter activities. 


ARTICLE V Chapter officers.
	Section 1.  Chapter officers of president, vice-president, secretary, treasurer, historian and public relations liaison shall be elected from the general membership during the second semester of the school year.  The election shall be held after the induction of new members but before the end of the current school year. Newly elected officers shall take office at the beginning of the following school year. 

	Section 2.  All members in good standing who desire an office shall be given opportunity to run for office.  Members must indicate a willingness to serve and make a commitment in order to run for office.

	Section 3.  Election of members will be held by written ballot at a regularly held chapter meeting.  All active members may cast one vote for each office.  Ballots will be counted by outgoing officers and verified by the Chapter Adviser.  A majority of votes cast shall be necessary to elect any officer of this chapter.  If the first vote does not yield a majority, a second vote shall be taken of the two candidates who have received the highest votes.

	Section 4.  Duties of the president are to preside at meetings of the chapter and to chair the executive committee meetings.
	
	Section 5.  Duties of the vice-president are to fill the chair in the absence of the president and to plan any trips.
  
	Section 6.  Duties of the secretary are to keep minutes, keep records of all business, and answer correspondence.

	Section 7.  Duties of the treasurer are to receive all funds of the chapter and deposit them in the proper account and to keep records of all financial transactions.

	Section 8.  Duties of the historian are to maintain and update the historical records and scrapbook of the chapter.

	Section 9. Duties of the public relations liaison are to publicize upcoming events, make announcements for the chapter in coordination with chapter adviser and report on events as deemed necessary by the chapter adviser. 

ARTICLE VI.  Executive committee
	Section 1.  The executive committee shall consist of the officers of the chapter and the chapter adviser.

	Section 2.  The executive committee shall conform to the National Honor Society Handbook in all matters regarding chapter activities.

ARTICLE VII.  Emblems
	Section 1.  All new members shall receive a certificate and card indicating their membership in this chapter.

	Section 2.  All new members who wish to purchase a gold National Honor Society pin must pay the approximate cost of the pin.  Members who pay before the induction ceremony will receive their pins at the induction.  

	Section 3.  All members in good standing shall wear white stoles bearing the National Honor Society emblem at graduation.  Cost of the stoles is determined by the national NHS. Stoles may also be borrowed from this chapter for graduation.  A deposit equal to the cost of the stole is required.  The deposit will be returned to the member when the stole is returned after graduation.
    
Article VIII. Revision of bylaws
	Section 1.  Revision of the bylaws is sometimes necessary to meet the changing needs of the Moorefield High School Chapter of the NHS. The Executive Committee shall have the responsibility of revising the bylaws when it is deemed necessary.  Member of the Chapter shall be advised of proposed changes at an organizational meeting and vote to accept/reject the changes. Revisions and proposed amendments require a two-thirds majority vote of those in attendance at the voting meeting. 
	
	Section 2. Sections dealing with revision to the procedures for selection, retaining membership, discipline, and dismissal of members can be changed only by the Faculty Council, though input from the chapter is allowed. 














Member obligations
Members of the Moorefield High School are expected to meet the following obligations
1.  Maintain a 3.5 Cumulative GPA
2.  Participate in NHS activities and meetings
a. Regular meeting attendance is required. Meetings will be announced and usually occur during LINKS time. Meeting attendance is crucial to being a good member of NHS. 
b. The NHS chapter will sponsor various events throughout the school year. Members are required to participate in a minimum of two NHS sponsored events. 
3. Complete community service volunteer hours and hand in documentation by announced due date. 
4. Pay required dues by announced deadline. Dues are $15 per year. 
5.  Maintain good standing within the school and community by upholding the standards to which you were selected (see selection process)
6.  Be a positive role model for other students
7. Follow school and classroom rules/policies at MHS

Here are some tips for how to be a good, positive, and productive member of the chapter. 
1. Attend and participate in all chapter meetings. Set a goal of making one positive contribution at each session—even if nothing more than being on time and paying attention to every presenter. 
2. Participate in and support all of the chapter’s projects throughout the year, whether these are providing service, raising money, providing leadership and training, or otherwise reaching out to the school or community. 
3. Promote service through your individual service project activities and by supporting service activities done by other groups both at school and in the community. 
4. If your chapter charges member dues each year, pay them willingly and on time. 
5. Assume a leadership role in the chapter, whether running for office, serving as a committee chair, or otherwise volunteer- ing for a specific responsibility at least once each year. One aspect of this leadership is to show respect for other chapters’ leaders as they undertake their duties and responsibilities. 
6. Welcome new members, whether new inductees or transfer members, to help them become an active part of the chapter as quickly as possible. Support their efforts to understand the operations of your chapter by offering explanations where needed and looking out for their best interests. Remember: You are an ambassador for your chapter and for your school. 
7. Read and respond to all paperwork or other administrative requests that are shared at chapter meetings and events in a timely and appropriate manner. Adhere to deadlines. 
8. Communicate effectively. Share ideas and information about chapter activities whenever possible. Be a strong communicator, whether in your oral or written communications, but also practice good listening skills. 
9. Motivate others and yourself to get involved and remain engaged in support of all that your chapter does at school. 
10. Be a good citizen at the local, state, national, and global levels. Support and encourage the ongoing use of democratic principles in all aspects of chapter activity. Be fair. 
11. Remain engaged as an active member of the chapter and encourage others to be similarly engaged throughout the year. Help all students at school find one activity that they can become involved in to enhance their experience at school. 
12. Be a role model for your peers in the chapter, for other students at school, and for those in the community. Each member represents the Honor Society and retains a responsibility to reflect the values of the organization in all that he or she does. 
By becoming a strong member of your chapter, you enhance the reputation and effectiveness of your organization. An effective chapter becomes an asset to the school and promotes the creation of a positive school climate. A positive school climate helps all students achieve and learn, helping to achieve the goals of the principal, faculty, and the school system. A strong school builds a strong community and world. It all begins with you. Make the most of your membership in the Honor Society. 

NHS Selection procedures
Description of Selection Process
	
1. Having a 3.5 Cumulative GPA for eligibility-The adviser obtains Cumulative GPA from proper school administrators and notifies students with a cumulative GPA of 3.5 or higher of eligibility in writing. 

2. Completing and returning the documentation packet—Students receive this packet with their eligibility notification. Students must complete and return their documentation packet (containing information on leadership and service) to the chapter adviser by the published deadline. This is NOT an application. Students do NOT apply for membership rather they are considered based on scholarship, service, leadership and character. 


3. Receiving good reviews from the MHS Faculty Council--A list of eligible students, (along with each students’ documentation packet, attendance and discipline information) is presented to the Faculty Council. The council confidentially deliberates. Each Council member receives a ballot with all eligible students and then votes on each individual student.   If a student receives a majority of “yes” votes, the student is inducted into NHS.  If a student receives a majority of “no” votes, he or she is no longer eligible for membership and will have to wait until the following year to be reconsidered. 

4. Students will be notified in writing of selection or non-selection. 


Selection Criteria
Scholarship 
The scholarship requirement identified in the Constitution is based on a student’s cumulative GPA. The phrase “cumulative GPA” refers to the total academic performance as demonstrated by the grades received by the student while in attendance at the school where the chapter is found. For example, in a high school containing grades nine through 12, even when students are selected during their junior year, grades from the ninth grade on should be used to compute the cumulative scholastic average. 
According to the Moorefield High School NHS by-laws, the minimum cumulative GPA allowable is by the MHS NHS Faculty Council is 3.5.
Revisiting Scholarship 
Once it has been determined that a student has met the scholarship criterion, that issue can be put aside and the faculty council’s attention directed to the remaining three criteria.
It would be considered “revisiting” the scholarship criterion for the faculty council to bring up the “quality” of a student’s grades or evaluate the degree of difficulty of the courses after the GPA has been determined, and it should not be done. 

Leadership 
The leadership criterion is considered highly important for membership selection. The faculty council considers leadership in terms of number of offices a student has held in school or community organizations but recognizes that leadership also exists outside elected positions including leadership roles with the classroom and effective participation in positions of responsibility in other activities offered on campus such as athletic team captains, section leaders in band and chorus, committee chairs in student groups. Leadership roles in both the school and community may be considered, provided they can be verified. 
The Council considers the following descriptors as they develop their local definition and standard for leadership. This list is for consideration but is NOT used as a checklist for this criterion. 
A student exercises leadership when he or she: 
· Is resourceful in proposing new problems, applying principles, and making suggestions 
· Demonstrates initiative in promoting school activities 
· Exercises positive influence on peers in upholding school ideals and spirit 
· Contributes ideas that improve the civic life of the school 
· Is able to delegate responsibilities 
· Inspires positive behavior in others 
· Demonstrates academic initiative 
· Successfully holds school offices or positions of responsibility; conducts business effectively and efficiently; demonstrates reliability and dependability 
· Is a leader in the classroom, at work, or in other school or community activities 
· Is dependable in any responsibility accepted 
Service 
Service is generally considered to be those actions undertaken by the student that are done with or on behalf of others with- out any direct financial or material compensation. In considering service, the contributions each candidate has made to school and community can be reviewed. 
All such service references by candidates should include verification by an adult supervisor of the activity under consideration. 
Chapters can consider the following descriptors as they develop their local definition and standard for service. This list is for consideration only and WILL not be thought of as a checklist for this criterion. 
The student who serves:
• Volunteers and provides dependable and well-organized assistance, and is willing to make sacrifices to offer assistance
• Works well with others and is willing to take on difficult or inconspicuous responsibilities
• Enthusiastically renders any requested service to the school
• Is willing to represent the class or school in interclass and interscholastic competition
• Does committee and staff work without complaint
• Participates in some activity outside of school, for example, Girl Scouts; Boy Scouts; religious groups; volunteer services for the elderly, poor, or disadvantaged.
• Mentors in the community or students at other schools
• Shows courtesy by assisting visitors, teachers, and students 

Character 
Character is by all accounts a difficult criterion to define. The faculty council considers the positive as well as the negative aspects of each candidate’s character. All judgments in this and other selection criteria should be free of speculation, rumor, or hearsay. 
A person of character demonstrates the following six qualities: trustworthiness, respect, responsibility, fairness, caring, and citizenship. 
The student of character: 
· Consistently exemplifies positive and desirable qualities of behavior (cheerfulness, friendliness, poise, stability) 
· Cooperates by complying with all school policies and regulations and codes of student conduct 
· Takes criticism willingly and accepts recommendations graciously 
· Demonstrates the highest standards of honesty, academic integrity, and reliability 
· Regularly exhibits courtesy, concern, and respect for others 
· Complies with instructions and rules, and displays personal responsibility
*Information for selection criteria is taken from the 19th edition of the NHS handbook. 
































Disciplinary actions
I. The following violations (as documented with MHS discipline referral) will result in a formal written warning of violation of character standards and probation of 30 days:
a. Any action that results in any type of detention (including lunch detention) or suspension as a result of violations of “category A and B” behaviors in the MHS behavior plan
b. Any “Category B” violation as defined by the MHS behavior plan in the school handbook
c. Cheating/plagiarism
d. Defacing school property
e. Disrespect toward a teacher, substitute teacher or any faculty/staff member
f. Disrespect toward a student
g. Unsportsmanlike conduct at any school athletic or academic competition (as witnessed and documented by school/county administration, faculty or staff)
h. Accumulation of three (3) or more discipline referrals 

II. The following violations will result in a faculty council hearing with the possibility of dismissal or additional community service hours as determined by the council:
a. Any “Category C or D: violation as defined by the MHS behavior plan 
b. Any out of school civil/criminal law violation as defined in the NHS bylaws
c. Flagrant disregard for NHS character standards
d. Any discipline referral while on probation or further disciplinary actions following an initial written warning and probationary period

III. The following violation will result in the student being put on academic probation with a formal written warning for one semester: 
a. Cumulative GPA dropping below 3.5 at the end of any school semester

IV. The following violations will result in dismissal from the organization:
a. Failure to raise cumulative GPA to 3.5 within the probationary period after a formal written warning
b. Failure to complete and document required annual community service hours as assigned by the chapter advisers


Remember that you are a National Honor Society student and your character, leadership, service and scholarship should reflect that. We are looking forward to a great year and honestly hope that we do not have any disciplinary issues!  














Community Service
Criteria for Community Service for NHS 2023-2024
1. Each member (as of August 2023) will be required to complete 20 hours of community service for the school year. New inductees (spring 2024) will be required to complete 8 hours. 
2. Members MUST document their hours on the assigned community service worksheet. 
3. Hours may not be completed during the regular school day unless it is an event sponsored by NHS or that only occurs during the school day. 
4. Each member is required to participate in at least two NHS sponsored service projects each year.
5. Community service cannot be completed for an immediate family member. 
6. All community service hours must be completed and handed into Mrs. See or Mrs. Wright no later than May 10, 2020 although it is recommended that you hand in hours upon your completion of the minimum requirement of 20. 

Community service is work done by a person or group of people that benefits others. It is often done near the area where you live, so your own community reaps the benefits of your work. You do not get paid to perform community service. 
Some examples include: 
· Working with schoolchildren: Tutoring children after school, collecting school supplies to donate, planting a school garden, volunteering to help with a youth league team or event, assisting with extra-curricular school activities at MES, MIS, or MMS. Community service is NOT helping to decorate for a school dance, fundraising for your graduating class, etc. 
· Working with senior citizens: Visiting residents of a retirement center, delivering meals to senior citizens, driving them to appointments, helping with house/yard work, volunteering with the Community Action Agency. 
· Helping low-income people: Passing out food at a soup kitchen, collecting used clothes to be donated, making first aid kits for homeless shelters, supporting food drives for the MAC house. 
**These are just a few examples. There are countless opportunities for community service in our area. 


**Failure to meet your community service obligation will result in your dismissal from the chapter.**
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