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CANISTEO-GREENWOOD CENTRAL SCHOOL
BOARD OF EDUCATION
PUBLIC AGENDA
TUESDAY, OCTOBER 10, 2023

REGULAR MEETING Conference Room 6:00 PM

BOARD OF EDUCATION

Opening of the Meeting

President, Mike Nisbet calls the Regular Board of Education meeting to order.
President advises where the fire exits are.

Pledge of Allegiance

CONSENSUS ITEMS
Routine Actions
Approve the following:
a) October 10, 2023 agenda, consensus, and personnel items as presented
b) Minutes of the Regular Meeting of September 11, 2023
c) Minutes of the Special Meeting of September 25, 2023
d) Appropriation Status Report, Revenue Report, Treasurers Report, Warrants

Reception and Introduction of New Teachers for the 23-24 school year

COMMUNICATION
Superintendent’s Report
a) Recognition of Reilly Bloom
b) Introduction of New Teachers by Colleen Brownell, Pete Reynolds, Tricia Dodge
c) Trees in front of high school
d) 23-24 Enrollment Update
e) First reading of following policy:
- #6121 Sexual Harassment in the Workplace

1. Administrator’s Report
a) Pete Reynolds — Students honored by NYS Archives

CORRESPONDENCE
a) SRO Monthly Report
b) Athletic Trainer Monthly Report

OLD BUSINESS
None

RECOMMENDATIONS
a) Approve the 2022-23 External Audit and corrective action plan from Drescher &
Malecki, LLP.

b) Adjust the following support staff hours for the 2023-24 school year based on needs.

Employee Current hours Proposed hours
Mary Lou Ayers 7.0 hours 7.25 hours

Beverly Butler 7.0 hours 7.25 hours
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Jami Cobin 7.0 hours 8.00 hours
Audra Drake 7.0 hours 7.25 hours
Tracey Ellis 7.0 hours 7.25 hours
Amy Heckman 5.0 hours 5.25 hours
Yvette Henry 7.0 hours 7.25 hours
Robin Jankowski 7.0 hours 7.25 hours
Brooklyn Mullen 7.0 hours 7.25 hours
April Nichols 7.0 hours 7.50 hours
Jaime Sawyer 7.0 hours 7.25 hours
Lindsey Smith 7.0 hours 7.25 hours
Jessica Williamson 7.0 hours 7.25 hours
Elizabeth Woodward 7.0 hours 7.25 hours
Ann Zeltwanger 7.0 hours 7.25 hours

Employee Current hours Proposed hours
Karlie Askins 7.0 hours 7.50 hours
Carla Brown 7.0 hours 7.5 hours

Shelly Brown 7.0 hours 8.00 hours
Connie Cotton 7.0 hours 7.33 hours
Cathy Freitag 7.0 hours 7.5 hours
Dianne Heckel 7.0 hours 7.5 hours

c) Approve the hourly Wage for Stephen Lewis for 2023-2024 School Year.

d) Approve the Addendum to Tentative Agreement for 2023-2026 Successor
CBA — work clothing reimbursement for Maintenance department
employees.

e) Approve the Quarantine Learning Plan MOU 23-24 school year only.

f) Approve the flex days for High School Guidance Counselors MOU.

g) Approve the After School Tutoring Coordinator Title Change MOU.

h) Accept the donation from New China Restaurant, 21 Main St, Canisteo
NY 14823, for 50 individual $10 gift certificates totaling $500 worth of
value to use as incentives for our students.

i) Approve the YAG overnight trip to Albany, NY November 19-20", 2023.

ANTICIPARED EXECUTIVE SESSION
Enter into Executive Session for matters pertaining to personnel.

ANTICIPATED OUT OF EXECUTIVE SESSION
Move out of Executive Session.
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I. CONSENSUS AND PERSONNEL
1. Special Education
a) * Recommendations of the Special Education committee for action taken on
September 26 and October 3, 2023.
b) * Recommendations of the 504 Committee for action taken on October 3, 2023.
¢) *Recommendations of the CPSE Committee for action taken on October 4, 2023.

2. Personnel
A. Leave of Absence
a) * Approve the unpaid Leave of Absence of Scott Chapman, From approximately
September 22, 2023 to December 22, 2023.

B. Resignations
a) * Accept resignation of Emily Fawley, HS Ski Club Advisor, effective October 11,
2023.

C. Appointments

a) * Appoint Rose Mullen to 1.5-hour Mid-day BOCES run, effective October 17, 2023

b) * Appoint Jen Bown to 3-hour Bus aide for Pre-K Columbian Run #63, effective
October 17, 2023.

c) * Appoint Brett White to Bus 60, Rexville Route at 3.75 hours a day, effective
October 17, 2023

d) * Appoint William Didas to Bus 61 Hammercreek route at 3.0 hours a day, effective
October 17, 202.

e) *Appoint Luke Stevens, teacher aide at 7 hours a day, effective October 17, 2023.

f) *Approve the following winter coaches for the 2023-24 school year:

Varsity Swimming Coach

Meghan Franclemont

Varsity Wrestling Coach

Geoff Havens

Varsity Wrestling Assistant Phil Stewart
Modified Wrestling Coach Andrew Dennis
Volunteer Assistant Wrestling Chris Graham
Boys’ Varsity Basketball Coach Brad Hoyt
Boys’ Varsity Volunteer Assistant Hunter McCaffrey

Boy's JV Basketball Coach

Bobbi Morgan

Boy’s JV Volunteer Assistant

Derrick Mitchell

Boy's Modified Basketball Coach

Girls’ Varsity Basketball Coach Lester York
Girls’ Varsity Volunteer Assistant Mack Mullen
Girl's JV Basketball Coach Collin Button

Girl’s Modified Basketball Coach

Breana Gleaton

Winter Varsity Cheerleading

Brooke Remchuk

Volunteer Assistant Cheerleading

Kiersten Gerbes

Modified Cheerleading

Megan Dineen

Indoor Track Coach

Gerry Amidon

Ski Team

Jaime Sawyer
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g) *Appoint the following proctors for the 2023-24 school year.

Kyle Hosmer, Mitchell
Hosmer, Shannon
Havens, Karlie Askins,
Gerry Amidon,
Melynda Drouin,
Robert (Foster) Hinds,
Marcy Morling, Mindy
Perry, Dave Thompson,
Bill Zeltwanger, Deb
Ambuski,

Proctor

h) *Approve the following additions to the 2023-24 Substitute list pending fingerprint
clearance and A19 certification:

Jennifer Bixby Uncertified Teacher, Aide, Clerical
Rachael McGregor Uncertified Teacher, Aide
Ann Farkas Uncertified Teacher, Aide
Blythe Snyder Uncertified Teacher, Aide
Luke Mullen Sub Bus Driver
James Button Cleaner
ADJOURNMENT

Adjourn the Board Meeting.



CANISTEO-GREENWOOD CENTRAL SCHOOL
' BOARD OF EDUCATION
MINUTES
MONDAY, SEPTEMBER 11, 2023

REGULAR MEETING Conference Room 6:00 PM
Board Members Present: Administration & Others Present:
Michael Nisbet X _ Tom Crook X
Marcy Bradley X _ Peter Reynolds X
Fred Thompson X Colleen Brownell 0
Michael Lehman 0 Paul Cone X
Bruce MacKellar 0 Tricia Dodge X_
Heather Cox X Teffenie Stuckey _0__

Joe Pacanowski 0 Heidi Beecher _0_

District Clerk:

Deborah Ambuski X Community Members Present: 14
Opening of the Meeting

President, Mike Nisbet calls the Regular Board of Education meeting to order at 6:00 P.M.
President advises where the fire exits are.
Pledge of Allegiance

Routine Actions
Motion was made by Fred Thompson and seconded by Heather Cox to approve the following:

a) September 11,2023 agenda, consensus, and personnel items as presented
b) Minutes of the Regular Meeting of August 21, 2023
¢) Minutes of the Special Meeting of August 28, 2023 4-0 CARRIED

COMMUNICATION

1. Superintendent’s Report

a) Solar Eclipse
b) Vacancy Notification- Teacher Aide
c) Canisteo Living Sign Revitalization Project presented by Kathy Boccia and Steve

Cotton
d) Facilities Update by Don Lewis
CORRESPONDENCE
Athletic Training August Report
OLD BUSINESS
None
RECOMMENDATIONS
a) Motion was made by Marcy Bradley and seconded by Fred Thompson to approve the Longevity
Benefit MOU between the Canisteo-Greenwood School District and CGAA. 4-0 CARRIED
b) Motion was made by Marcy Bradley and seconded by Fred Thompson to approve the Pay
Adjustment for A CGTA Member S. McCaffrey MOU between the Canisteo Greenwood School
District and CGSPA. 4-0 CARRIED
¢) Motion was made by Fred Thompson and seconded by Heather Cox BE IT RESOLVED that

d

this Memorandum of Agreement between the Board of Education of the Canisteo Greenwood
Central School District hereby ratifies the successor collective bargaining agreement by and

between the District and the Canisteo Greenwood Educational Support Personnel Association
with updated terms and conditions of employment for the term beginning on July 1, 2023 and
expiring June 30, 2026 4-0 CARRIED

Motion was made by Marcy Bradley and seconded by Heather Cox that it be RESOLVED BY
THE SCHOOL DISTRICT: That the board of Education authorizes the law firm of Wagstaff &
Cartmell, LLP and Ferrara Fiorenza PC to initiate litigation and file suit against any appropriate

OPEN MEETING

VACANCY
NOTIFICATION

LONGEVITY MOU
FOR CGAA

SHIRLEY McCAFFREY
PAY ADJUSTMENT

MOA CGESPA

INITIATE LITIGATION
FOR SOCIAL MEDIA
PLATFORMS
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parties to seek compensation to the School District for damages suffered by the School District
and its students as a result of the development, operation, and marketing of social media
platforms, and to seck any other appropriate relief. The School District hereby authorizes its
Superintendent of Schools or their designee to sign all appropriate documents and fee agreements
on behalf of the School District. 4-0 CARRIED

L. PUBLIC COMMENTS
COMMENTS FROM THE PUBLIC ARE WELCOME. HOWEVER, THE CONTEXT
AND TIMING ARE AT THE DISCRETION OF THE PRESIDENT OF THE BOARD OF
EDUCATION.

H.ANTICIPARED EXECUTIVE SESSION
Motion was made by Fred Thompson and seconded by Heather Cox to enter into Executive Session
at 6:57PM, for matters pertaining to personnel matter. 4-0 CARRIED

ENTER EXECUTIVE
SESSION

1. ANTICIPATED OUT OF EXECUTIVE SESSION
Motion was made by Fred Thompson and seconded by Heather Cox to move out of Executive
Session at 7:05PM.

QOUT OF EXECUTIVE

SESSION
4-0 CARRIED

IV. CONSENSUS AND PERSONNEL
1. Special Education
a) *Recommendations of the Special Education committee for action taken on August 28,
2023.
b) *Recommendations of the CPSE Commitiee for action taken on August 28, 2023.

2. Personnel
A. Leave of Absence - None

B. Resignations — None

C. Appointments
a) * Upon the recommendation of Thomas Crook, Superintendent the following
probationary appointment be made:

Name of Appointee: Jack Smith

Tenure Area: Music

Date of commencement of probationary services: September 12, 2023
Certification status: Initial

Expiration date of appointment: September 13, 2027

Salary: Step 1 -$42,441

JACK SMITH
APPOINTMENT

AMANDA FULLER

b) *Upon the recommendation of Thomas Crook, Superintendent the following APPOINTMENT

probationary appointment be made:
Name of Appointee: Amanda Fulier
Tenure Area: Teaching Assistant Level 1
Date of commencement of probationary services: September 12, 2023
Certification status: Certificate
Expiration date of appointment: September 13, 2027
Salary: Step 4 -$27.105.60

¢) * Adjust salary of Michelle Brown from $18 per hour to $20 per hour, effective September
1, 2023.

d) * Adjust salary of April Nichols from $18 to $20, effective September 1, 2023.
e) *Appoint Eileen Miller mentor for the 2023-24 school year.

f) * Approve the following extracurricular appointment for the 2023-24 school year:

MICHELLE BROWN
PAY ADJUSTMENT

APRIL NICHOLS
PAY ADJUSTMENT

EILEEN MILLER
MENTOR APPOINTMENT
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<Alctivify;
9% Grade Class Advisor(s) Sherry Fenti Laura Seeley-Sick
7% Grade-Class Advisor(s) Heather Mitchell Allison White
ES Student Lighthouse Director Sasha Rigas Vacant
5% & 6% Grade Girls Basketball Andrew Mitchell AR
Club
5t & 6% Grade Boys Basketball Nick Gallicchio
Club
Athletic Coordinator Ethan Brooks
District AV Coordinator Jamie Freeland

g) *Appoint the followine fall coaches for the 2023-24 school vear.

Chris Graham

Cross Country Coach

$3401

h) *Approve the following PLC Team Leaders for the 2023-24 School Year:

Amy Peters Brooke Remchuk Nicole Dineen | Nikki Austin
Amy Caward Lisa Brott Tom Mayo Matt Bosworth
Norma Roberts Bryan Lewis John Griffin James Freeland
Renae Fortuna Pam Markel Reilly Pogue | Jenna LaPore
Julie Erdmann Ethan Brooks Carrie Button | Sasha Rigas
Dawn Mclnroy Meghan Franclemont Meghan Hoyt Patty Stauring

i) *Approve the following additions to the 2022-23 Substitute list pending fingerprint clearance:

Diane Lewis Uncertified Teacher, Aide, Nurse, LPN

Mariah Woods Uncertified Teacher, Aide

J) * Appoint Frank Garrigues at LTS, effective September 6, 2023 at a rate of $212.20 per day

XH. ADJOURNMENT

Motion was made by Heather Cox and seconded by Fred Thompson to adjourn the Board Meeting
at 7:06PM.
4-0 CARRIED

Deborah Ambuski, District Clerk Date

EXTRA-CURRICULAR
APPOINTMENTS

CROSS COUNTRY
COACH

APPOINT PLC
TEAM LEADERS

SUBSTITUTE
APPOINTMENTS

FRANK GARRIGUES
LTS APPOINTMENT

ADJOURN MEETING




CANISTEO-GREENWOOD CENTRAL SCHOOL
BOARD OF EDUCATION
MINUTES
MONDAY, SEPTEMBER 25, 2023

SPECTAL MEETING High School Conference Room 6:00 PM
Board Members Present: Administration & Others Present:
Michael Nisbet X Tom Crook P
Marcy Bradley X Peter Reynolds 0
Fred Thompson X Colleen Brownell 0
Michael Lehman X Paul Cone X
Bruce MacKellar X 6:11PM Tricia Dodge 0
Heather Cox X Teffenie Stuckey 06
Joe Pacanowski X Heidi Beecher 0
District Clerk:

Deborah Ambuski X Community Members Present: 5
Opening of the Meeting

President, Mike Nisbet calls the Regular Board of Education meeting to order at 6:00 P.M.
President advises where the fire exits are.
Pledge of Allegiance

Routine Actions
Motion was made by Fred Thompson and seconded by Heather Cox to approve the following:
a) September 11, 2023 agenda, consensus, and personnel items as presented.  6-0 CARRIED

COMMUNICATIONS
Superintendent’s Report
a) Full scope Capital Project Presentation by Hunt Engincering

RECOMMENDATIONS - None

ANTICIPARED EXECUTIVE SESSION
Motion was made by Fred Thompson and seconded by Mike Lehman to enter into Executive
Session at 7:07 PM, for matters pertaining to personal matter, 6-0 CARRIED

ANTICTPATED OQUT OF EXECUTIVE SESSION
Motion was made by Joe Pacanowski and seconded by Heather Cox to move out of Executive
Session at 7:35 PM. 6-0 CARRIED

CONSENSUS AND PERSONNEL
1. Personnel
A. Appointments
a) * Approve the following additions to the 2023-2024 Substitute/Substituic Bus Driver
list pending fingerprint clearance:

Brett White Bus Driver (pending 19A certification)
William Didas Bus Driver (pending 19A certification)
b) * Approve the following spring coaches for the 23-24 season:

Zach Camne Unpaid Assistant - Football

Andrew Mitchell Modified Girls Soccer $1601
ADJOURNMENT
Motion was made by Fred Thompson and seconded by Marcy Bradley to adjourn the Board
Meeting at 7:36 PM. 6-0 CARRIED

Deborah Ambuski, District Clerk Date

OPEN MEETING

CAPITAL PROJECT
PRESENTATION

ENTER EXECUTIVE
SESSION

OUT OF EXECUTIVE
SESSION

SUBSTITUTE
APPOINTMENTS

MOD GIRLS
SOCCER COACH

ADJOURN MEETING




CANISTEO-GREENWOOD CSD

Appropriation Status Summary Report By Function From 7/1/2023 To 6/30/2024

NVISH El"N\

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
1010 BOARD OF EDUCATION 19,619.00 0.00 19,619.00 1,291.90 15,550.90 2,776.20
1040 DISTRICT CLERK 24,000.00 -23,000.00 1,000.00 126.50 0.0¢ 873.50
1060 DISTRICT MEETING 1,700.00 44,211.54 45,911.54 11,183.72 33,600.78 1,127.04
1240 CHIEF SCHOOL ADMINISTRATOR 186,000.00 -20,916.54 165,083.46 33,642.95 105,200.28 26,240.23
1310 BLUSINESS ADMINISTRATION 300,252.00 55,538.20 355,790.20 103,943.94 232,256.63 19,589.63
1320 AUDITING 32,836.00 5,000.00 37,836.00 1,125.88 34,094.74 2,615.38
1330 TAX COLLECTOR 10,212.00 0.00 10,212.00 495.00 3,970.80 5,746.20
1380 FISCAL AGENT FEE 1,000.00 0.00 1,000.00 712.00 0.00 288.00
1420 LEGAL 22,000.00 0.00 22,000.00 2,325.00 19,675.00 0.00
1430 PERSONNEL 40,429.00 0.00 40,429.00 4,042.90 36,386.10 0.00
1460 RECORDS MANAGEMENT OFFICER 4,560,00 0.00 4,560.00 0.00 25,98 4,534.02
1620 OPERATION OF PLANT 974,904.00 109,594.34 1,084,498.34 224,894.13 633,101.52 226,502.69
1621 MAINTENANCE OF PLANT 383,784.00 237,590.11 621,374.11 230,411.64 173,670.66 217,291.81
1670 CENTRAL PRINTING & MAILING 87,000.00 3,200.00 90,200.00 2,553.59 10,017.70 77,628.71
1910 UNALLOCATED INSURANCE 103,000.00 0.00 103,000.00 7,125.72 0.00 95,874.28
1920 SCHOOL ASSOCIATION DUES 9,000.00 0.00 9,000.00 0.00 0.00 9,000.00
1964 REFUND ON REAL PROPERTY TAXES 3,000.00 0.00 3,000.00 0.00 0.00 3,000.00
1989 UNCLASSIFIED 526,111.00 0.00 526,111.00 46,410.50 417,694.50 62,006.00
2010 CURRICULUM DEVEL & SUPERVISION 88,565.00 0.00 88,565.00 14,483.20 47,230.21 26,851.59
2020 SUPERVISION-REGULAR SCHOOL 382,875.00 30,283.41 413,158.41 96,320.38 296,444.52 20,393.51
2060 RESEARCH, PLANNING & EVALUAT 32,100.00 0.00 32,100.00 796.00 7,164.00 24.1406.00
2070 INSERVICE TRAINING-INSTRUCTION 98,960.00 140,781.00 239,741.00 20,630.20 167,832.90 51,277.90
2110 TEACHING-REGULAR SCHOOL 6,174,562.00 127,912.39 6,302,474.39 522,665,67 4,961,564.55 818,244.17
2250 PROGRAMS-STUDENTS W/ DISABIL 3,230,865.00 104,260.86 3,335,125.86 226,809.94 2,374,988.75 733,327.17
2280 OCCUPATIONAL EDUCATION 1,234,000.00 614.65 1,234,614.65 114,231.44 1,058,747.26 61,635.95
2610 SCHOOL LIBRARY & AUDIOVISUAL 183,393.00 14,814.76 198,307.76 21,008.22 171,804.48 5,495.06
2630 COMPUTER ASSISTED INSTRUCTION 612,950.00 257,846.20 8§70,796.20 103,155.52 734,175.94 33,464.74
2805 ATTENDANCE-REGULAR SCHOOL 39,150.00 0.00 39,150.00 7.471.78 23,333.14 8,345.08
2810 GUIDANCE-REGULAR SCHOOL 431,651.00 3,082.00 434,733.00 53,719.59 369,694.07 11,319.34
2815 HEALTH SERVICES-REGULAR SCHOOL 197,650.00 3,595.87 201,245.87 14,865.65 119,820.34 66,459.88
2820 PSYCHOLOGICAL SRVC-REG SCHOOL 70,480.00 0.00 70.480.00 5,462.02 64,493.93 524.00
2850 CO-CURRICULAR ACTIV-REG SCHL 97,000.00 0.00 97,000.00 2,268.10 2,327.40 92,404.50
2855 INTERSCHOL ATHLETICS-REG SCHL 401,475.00 142,343.07 543,818.07 59,298.94 155,800.81 328,718.32

10/02/2023 10:04 AM Page 1/2



CANISTEO-GREENWOOD CSD

Appropriation Status Summary Report By Function From 7/1/2023 To 6/30/2024

NVISH EI‘I?I

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
5510 DISTRICT TRANSPORT-MEDICAID 1,411,764.00 179,561.18 1,591,325.18 210,361.39 598,446.63 782,517.16

5530 GARAGE BUILDING 52,600.00 15,595.58 68,195.58 4,597.83 33,540.06 30,057.69

8010 STATE RETIREMENT 447,925.00 0.00 447,925.00 14,097.04 0.00 433,827.96

9020 TEACHERS' RETIREMENT 880,736.00 0.00 880,736.00 17,366.50 0.00 863,369.50

9030 SOCIAL SECURITY 875,572.00 0.00 875,572.00 103,217.51 671,715.88 100,638.61

9040 WORKERS' COMPENSATION 53,542.00 1,458.00 55,000.00 0.00 55,000.00 0.00

9050 UNEMFLOYMENT INSURANCE 5§,000.00 0.00 5,000.00 0.00 0.00 5,000.00

9060 HOSPITAL, MEDICAL & DENTAL INS 6,073,935.00 -334,957.04 5,738,977.96 1,339,994.68 4,235,085.44 163,897.83

9070 UNION WELFARE BENEFITS 285,750.00 202,419.05 488,169.05 84,299.68 241,373.13 162,496.24

9721 2,553,656.00 0.00 2,553,656.00 0.00 0.00 2,553,656.00

9760 DEBT SERVICE-TAX ANTICIP NOT 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00

9950 TRANSFER TO CAPITAL 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00

Fund ATotals: 28,748,063.00 1,300,928.63 30,048,991.63 3,707,506.66 18,105,829.08 8,235,655.89

Grand Totals: 28,748,063.00 1,300,928.63 30,048,991.63 3,707,506.66 18,105,829.08 8,235,655.89

10/02/2023 10:04 AM Page 212



CANISTEO-GREENWOOD CSD
Revenue Status Report By Function From 7/1/2023 To 6/30/2024

151

Budget

Account Description Adjustments Revised Budget Revenue Earned Unearned Revenue
A 1001 REAL PROPERTY TAXES 4,609,542.00 0.00 4,609,542.00 3,175,622.84 1.433,919.16
A 1040 APPROPRIATION OF PLANNED BALANCE 500,301.00 .00 . 500,301.00 0.00 500,301.00
A 1081 OTHER PAYMENTS IN LIEU OF TAXES 77,725.00 0.00 77,725.00 0.00 77.725.00
A 1083 WIND POWER PILOTS 182,924.00 0.00 182,924.00 0.00 182,924.00
A 1085 SCHOOL TAX RELIEF REIMBURSEMENT 897,987.00 0.00 897,987.00 0.00 897,987.00
A 1890 INT & PENALTIES ON REAL PROP TAXES 5,000.00 0.00 5,000.00 0.00 5,000.00
A 1335 OTHER STUDENT FEES & CHARGES .00 0.00 0.00 1,600.00 -1,600.00
A 1489 OTHER CHARGES FOR SERVICES 0.00 0.00 0.00 53,054.00 -53,054.00
A 2401 INTEREST & EARNINGS 20,000.00 0.00 20,000.00 39,506.56 -19,5086.56
A 2440 RENTAL, GTHER (FACILITIES USE) 1,000.00 0.00 1,000.00 0.00 1,000.00
A 2650 SALE OF SCRAP & EXCESS MATERIALS 0.00 0.00 0.00 49.75 -49.75
A 2701 REFUNDS FOR BOCES AIDED SERVICES 270,000.00 0.00 270,000.00 0.00 270,000.00
AJIH.A BASIC FORMULA AID 15,517,322.00 0.00 15,517,322.00 890,867.93 14,626,454.07
A3101.B EXCESS COST AID 232,777.00 0.00 232,777.00 0.00 232,777.00
A3101.C Building AID 2,709,024.00 0.00 2,709,024.00 6.00 2,708,024.00
A 3101.T BASIC FORMULA AID {TRANSPORTATION) 1,263,278.00 0.00 1,253,278.00 0.00 1,253,278.00
A 3102 LOTTERY AID 0.00 0.00 0,00 1,274,314.29 -1,274,314.29
A 3102.1 LOTTERY AID VLT 0.00 0.00 0.00 66,569.42 -66,569.42
A 3103 . BOCES AID 1,778,342.00 0.00 1,778,342.00 0.00 1,778,342.00
A 3104 HARDWARE AID 18,8756.00 0.00 18,875.00 0.60 18,875.00
A 3260 TEXTBOOKS 71,591.00 0.00 71,591.00 0.00 71,591.00
A 3289 OTHER STATE AID,SPECIFY 5,967.00 0.00 5,967.00 0.00 5,967.00
A 4801 MEDICAID REIMBURSEMENT 1486,4C8.00 0.00 146,408.00 9,817.70 136,590.30
A 5897 APPROPRIATE RESERVES 450,000.00 0.00 450,000.00 0.00 450,000.00
A Totals: 28,748,063.00 0.00 28,748,063.00 5,511,402.49 23,236,660.51

Grand Totals: 28,748,063.00 0.c0 28,748,063.00 §,511,402.49 23,236,660.51

10/02/2023 09:54 AM Page 11



CANISTEO-GREENWOOD CENTRAL SCHOOL
CASH RECONCILIATIONS REPORT
Through Sept 2023

ACCOUNT ACCOUNT BEGINNING INTEREST ENDING
NAME NUMBER BALANCE RECEIPTS DISBURSEMENTS EARNINGS BALANCE

GENERAL FUND

CHECKING C&N x00x031 ~ A200.1 $ 158,705.92 | $ 2100.00 | § - 3 2888 | % 180,834.80

SAVINGS Xxx6798 A201.3 | $  245428.04 $ 18132 | %  245,589.36

CHECKING XXX7952 A200 |$ 82753812| % 4690,51122($ 215210432 | § 2,366.34 | $ 3,368,311.36

SAVINGS - C&N Tax xx7002 A2001T | $ 372,73455| % 317717598| % 1,251,653.19 | $ 12023 ($ 2,298,477.57
LUNCH FUND

SAVINGS - Chase xx6764 |  C201 5 108,744.06 | $ 75,000.00 | $ 1531073 | $ 83.97 | § 168,517.30
C&N Lunch Checking xx1809 C201.1 $ 91,059.79 | § 107369 | $ 14,529.34 | § 14.07 | $ 77,618.21
FEDERAL FUND

CHECKING YOXXTT2 F200 $ 73,486.95 | § 320,04168 | § 104,858.26 | $ 8327 |$  288,753.64
CAPITAL FUND

CHECKING XxXxx533 H200 $  332,498.07 $ 22023 (% 332,718.30
STUDENT ACTIVITIES

CHECKING X646 S5A200 $ 106,735.15| % 10,623.00 | $ 854.00 | % 1700 | §  116,522.05
TRUST & AGENCY FUND

CHECKING  xxxx0799 TA200 $ 363,137.74 | § 963,68549 | $ 93661451 [ $§ 25919] % 390,567.91
DEBT SERVICE |

SAVINGS xo810 | V200 $ 8,012.59 $ 395]% 8,016.54
CAPITAL RESERVE

SAVINGS - Bus xx2083 A230.2 $  713,006.57 $ 46872 (3% 71356529




CANISTEO-GREENWOOD CENTRAL SCHOOL
CASH RECONCILIATIONS REPORT
Through Sept 2023

ACCOUNT ACCOUNT BEGINNING INTEREST ENDING
NAME NUMBER BALANCE RECEIPTS DISBURSEMENTS EARNINGS BALANCE
INSURANCE RESERVE
SAVINGS xxx6829 A2014 | § 374,077 .68 $ 24588 | % 374,323.56
LIABILITY RESERVE
SAVINGS xxx6837 - A201.2 $  400,762.64 $ 263423 401,026.06
Capital Reserve
SAVINGS x0x0880 A230.3 $ 3,928,394.30 $ 62288 | $ 807039 | % 3,935841.81
RETIREMENT RESERVE
SAVINGS xxx9265 A201.6 $ 1,294,608.06 $ 20627 | % 265961 % 1,297,0680.40
EBLAR
SAVINGS Xx2505 A201.11 S 354,180.43 ] 23280 % 354,413.23
UNEMPLOYMENT RESERVE
SAVINGS 00x398 A201.12 |S 205,084.27 5 13480 | $ 205,219.07 |
WORKERS COMP RESERVE
SAVINGS Xxx2380 A201.10 |§ 315,929.27 S 20766 | % 316,136.93
REPAIR RESERVE
SAVINGS OXE917 A201.13 [ S 709,537.71 S 466.38 | $ 710,004.09




CANIST{W SREENWOOD CSD

T

Check Warrant Report For A - 4GENERALFUND#4 ‘For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vendor D Vendor Name Check Description
Account Account Description Explanation fnmvoice Number PO Number Check Amount Liquidated
37658 08/16/2023 1388 **VOID** NYSPHSAA, INC. Vol
A 2855.452-03 MAT & SUPP-BASEBALL **VOID** 2023 BASEBALL -11.00
Check Total: -11.00
38266 08/01/2023 3526 ANDOVER HARDWARE & HOME
CENTER LILC
A 1621.453-06 GROUNDS SUPPLIES 455231 2455 606.94 606.94
‘ Check Total: 606.94
38267 08/01/2023 9 SA Health-Care Plan
A 8080.811-01 HOSPITAL & MEDICAL AUGUST 2023 53413207-AETNA 2416 2,933.10 ,/ 2,933.10
INSURANCE
Check Total: 2,933.10
38268 08/01/2023 202 UNITED FIRE EQUIPMENT
A 1621.405-06 OTHER CONTRACTUAL 12490 2453 275.00 : 275.00
EXPENSES v’
Check Total: 275.00
38269 08/01/2023 750 VERIZON WIRELESS :
A 1620.418-05 TELEPHONE 6/11/23 TO 7/10/23 9939297100 2448 161.96 -~ 151.96
Check Total: 151.96
38270 08/01/2023 475 MACGILL, WILLIAM COMPANY
A 2815.452-03 MAT & SUPP: 9-12 833645 1225 543.75/ 540.83
Check Total: 543.75
38271 08/02/2023 515 Bernard P. Donegan, Inc.
A 1310.400-01 CONTRACTUAL AS PER PAUL 6,386.25 /
7/26/23 :
Cf f/ f Check Total: 6,386.25
38272 08/02/2023 1458 BLICK ART MATERIALS ~ { ( :2 t‘ )
. y
A 2110.459-33 MAT & SUPP: ART 7-12 1145696 2403 337.65 33765
¥ WA L
Check Totai: 337.65
38273 08/02/2023 9 SA Health Care Plan
A 9060.811-01 HOSPITAL & MEDICAL SA-AUGUST 2023 2416 8,790.69 7 8,790.69
INSURANCE
Check Total: 8,790.69
38274 08/02/2023 762 SCHOOL NURSE SUPPLY CO.
A 2815.451-02 MAT & SUPP: K-4 0958859 1319 2,544.88_ - 2,544.88
Check Total: 2,544 88

08/17/2023 01:51 PM

Page
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CANISTE_ 3REENWOOD CSD L

L

Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

™
1

Ni-‘i/)l‘ém

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Expianation Invoice Number PO Number Check Amount Liquidated
38275 08/02/2023 10 Sieba, Ltd. .
A 9070.812-01 FLEX PLAN EMPLOYEE JULY 2023 34815 - 2417 1,074.50 o 1,074.50
Check Total: 1,074.50
38278 08/04/2023 3687 JUSTIN L, BARBER
A 2855.400-01 OFFICIALS MOD BASEBALL VS ADDISON 5/20/23 74.10_.
A 2855.400-01 OFFICIALS WORKED ALONE 37.08_
Check Total: 111.15
38277 08/04/2023 1620 BSN SPORTS
© A 1621.402-06 REPAIR BUILDINGS & SITES 922300317 1374 31,890.00 -~ 31,990.00
Check Total: 31,990.00
38278 08/04/2023 2070 Energy Cooperative of America
A 1620.419-05 ELECTRICITY 6/29/23 TO 7128123 10014622 AGERRE 2430 2,342.11 Yo 2,342 11
2
Check Total: 2,342.11
38279 08/04/2023 2070 Energy Cooperative of America
A 1620.419-05 ELECTRICITY 8/29/23 TO 7/28/23 1004623 (NN 2430 4,983.56 ; . 4,983.58
Check Total: 4,983.56
38280 08/04/2023 2070 Energy Cooperative of America GREENWOQOOD BUILDING
A 1620.419-05 ELECTRICITY 6/29/23 TO 712823 1004624, VRN 2430 1563285 __ 1,5632.85
]
. Check Total: 1,532.85
38281 08/04/2023 2070 Energy Cooperative of America
A 5530.403-04 ELECTRICITY 6/30/23 TO 7/128/23 1004621 gigiibiniems 2430 133 | ] 1.33
L —
Check Total: 1.33
38282 08/04/2023 27 FRONTIER )
A 1620.418-05 TELEPHONE 7/25/23 T .8/24/23 ACCT /Ry 2441 163.98, . 153.98
ARG
Check Total: 153.98
38283 08/04/2023 192 LOWES
A 1621.453-06 GROUNDS SUPPLIES 985834 2434 684529 > 645.29
A 1621.453-06 GROUNDS SUPPLIES 902052 2434 192.27 2 _. 192 27
Check Total: 837.56

08/18/2023 07:24 AM

Page
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CANISTQ_ GREENWOOD CSD

NYTISI
Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023
Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
38284 08/04/2023 37 Mobiletech Communications Corp
A 5510.403-04 OTHER CONTRACTUAL 21765 2435 1,520.00 / 1,520.00
Check Total: 1,520.00
38285 08/04/2023 30 NYSEG
A 1620.419-05 ELECTRICITY 6/29/23 TO 7/28/23 ACCT/IEENRS 2440 1486.16 1,486.16
<
Check Total: 1,486.16
38286 08/04/2023 30 NYSEG
A 1620.419-05 ELECTRICITY 6/29/23 TO 7/28/23 ACCT (Il 2440 2,849.15 j— 2,849.15
-0l
Check Total: 2.849.15
38287 08/04/2023 30 NYSEG
A 1620.419-05 ELECTRICITY 6/29/23 TO 7/28/23 ACCT #iENES2 2440 20.91 [ 20.91
-
Check Total: 20.91
38288 08/04/2023 30 NYSEG GREENWOOD BUILDING
A 1620.419-05 ELECTRICITY 6/29/23 TO 7/28/23 ACCTUNRENNNF 2440 82356 j . 823.58
any -
Check Total: 823.56
38289 08/04/2023 29 NATIONAL FUEL & GAS CORP. GREENWOOD BLILDING ~ 7
A 1620.417-05 GAS B6/30/23 TO 7/31/23 ACCT aniniah 2436 18.90 i 18.90
» L
Check Total: 18.80-
38280 08/04/2023 29 NATIONAL FUEL & GAS CORP.
A 1620.417-05 GAS 6/30/23 TO 7/31/23 ACCTHMRED -436 396.89 . 396.89
o ' L
Check Total: 396.89
38291 08/04/2023 29 NATIONAL FUEL & GAS CORP.
A 1620.417-05 GAS 6/30/23 TO 7/31/23 ACCTANBE® 2436 419.90 419.90
: - L
Check Total: 419.20
38292 08/04/2023 43 *CONTINUED** VISA Yoided During Printing
Check Total: 0.00
38293 08/04/2023 43 VISA
A 1621.223-06 ELECTRICAL EQUIPMENT AS PER PAUL 6733- 259.785~
SUPPLYHOUSE,

08/17/2023 01:51 PM

Page 3M0



CANIST{_ GREENWOOD CSD

gt

Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

s
'

N\mv

Check # Check Date Vendor 1D Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
com
A 2250.450-09 MATERIALS AND SUPPLIES 2112-07C 2452 263.30 o~ 263.80
BRANDS
A 2020.450-01 SUPPLIES FOR TEACHERS 0928-TST MELS 873 58.88 i 58.88
AT 22
COCPERSTOW
A 2020.450-01 SUPPLIES FOR TEACHERS 2839-OTESAGA 873 1,065.32 v 1,065.32
RESORT HOTEL
cooP
A 2020.450-01 SUPPLIES FOR TEACHERS 9711- . 873 249.38 (,/ 249.38
AMAZON.COM '
A 5510.451-94 CHEMICAL PRODUCTS AS PER PAUL 5385-AMZN 53.99 b7
MKTP US
A 2020.450-01 SUPPLIES FOR TEACHERS 3991- 1465 136.08 J .~ 136.08
WEGMANS.COM
A 5510.451-94 CHEMICAL PRODUCTS AS PER PAUL 1783- 71 .?9‘___,_,
AMAZON.COM
A 2020.450-01 SUPPLIES FOR TEACHERS 9224-WEGMANS 1465 114.50 L_/ 114.50
HORNELL
A 1310.450-01 MATERIALS & SUPPLIES AS PER PAUL 5719-AMZN 3140 f/
MKTP US
A 2020.450-01 SUPPLIES FOR TEACHERS ©036-HOLIDAY 873 18.00 2~ 18.00
VALLEY <
CONCESSIO
A 2020.450-01 SUPPLIES FOR TEACHERS 2641-TEXAS 873 38.04 / 38.04
ROADHOUSE
HORSEHEAD
4 Check Total: 2,360.94
38294 08/07/2023 1674 THE IRIS COMPANIES
A 1040.450-01 MATERIALS AND SUPPLIES 0200749 2456 126.50 L 126.50
Check Total: 126.50
38295 08/07/2023 375 SCHOLASTIC INC.
A 2110.480-01 TEXTBOOKS- AS PER PAUL M7379685 503742 /
Check Total: 5,937.42
38296 08/07/2023 3562 VIOLA STORAGE
A 1621.405-06 OTHER CONTRACTUAL 52785 2447 140.00 L 140.00
EXPENSES
Check Total: 140.00
38297 08/07/2023 2744 Orkin
08/18/2023 07:24 AM

Page 4110



CANISTéaw_ GREENWOOD CSD
Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

]

Sitogae”

i

N'—ik’ig?:w

Check Date Vendor ID Vendor Name

Check # Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liguidated
A 1620.414-05 EXTERMINATORS 242709237 2415 98.99 98.99
Check Total: 93.99
382938 08/07/2023 2744 Orkin
A 1620.414-05 EXTERMINATORS 242709238 2415 89.29 - 89.99
Check Total: 89.99
38300 08/08/2023 60 B&B Repair
A 1620.453-05 OPERATIONS SUPPLIES ECHO CS-310, CHAIN, MISC SUPPLIES 902485 2429 231.94 / 231.04
Check Total: 231.94
3831 08/08/2023 1459 BLICK ART MATERIALS
A 2110.459-33 MAT & SUPP: ART 7-12 TEACHER SUPPLIES 1189185 2403 6.57¢ . 6.57
A 2110.459-33 MAT & SUPP: ART 7-12 TEACHER SUPPLY 1134204 2404 248.60 4 _ 2451
A 2110.459-33 MAT & SUPP: ART 7-12 TEACHER SUPPLIES 1132746 2405 427.65L/ - 427 .65
A 2110.458-33 MAT & SUPP: ART 7-12 TEACHER SUPPLY 1190911 2404 16.80 - 0.00
Check Total: 699.72
38302 08/08/2023 2533 CAMFIL USA, INC.
A 1621.460-08 BUILDING & GROUNDS MISC FILTERS 30404381 2438 769.44 b 769.44
MATERIALS ' &
Check Total: 769.44
38303 08/08/2023 65 CPE Interiink
A 1620.405-05 OTHER CONTRACTUAL MONITORING 23-0990 1,152.00 2~
Check Total: 1,152.00
38304 08/08/2023 65 CPE Interlink
A 1620.405-05 OTHER CONTRACTUAL MONITORING GREENWOOD BUS 23-0991 384.00 -
A 1620.405-05 OTHER CONTRACTUAL MONITORING GREENWOQOD BUILDING  23-0991 384.00 o
Check Total: 768.00
38305 08/08/2023 192 LOWES
A 1621.453-06 GROUNDS SUPPLIES PAINT & SUPPLIES 997496 2434 105.39 >~ 105.39
A 1821 453-06 GROUNDS SUPPLIES FACET & SUPPLIES 999330 2434 72.72 ;/ 72.72
{
Check Total: 17811
383086 08/08/2023 334 NORTH MAIN LUMBER
A 1621.460-06 BUILDING & GROUNDS MISC SUPPLIES 08-080723-0136 2413 14.98 e 14.98
MATERIALS
Check Total: 14.98
38307 08/08/2023 2744 Orkin

08/17/2023 01:51 PM
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CAN IST@W GREENWOOD CSD

Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
A 1620.414-05 EXTERMINATORS PEST CONTROL 240016522 8999
A 1620.414-05 EXTERMINATORS PEST CONTROL 241537875 89.89 L~
Check Total: 179.98
38308 08/08/2023 2744 Orkin
A 1620.414-05 EXTERMINATORS PEST CONTROL 240015156 98.99
A 1626.414-05 EXTERMINATORS PEST CONTROL 241537674 98.99 e
Check Total: 197.98
38309 (8/08/2023 3638 Smart Guys
A 2116.400-01 CONTRACTUAL: INSTALATION/REMOVAL 1648 514 7,100.00 __. 7,100.00
Check Total: 7,100.00
38310 08/08/2023 134 STAPLES, INC. & SUBSIDIARIES
A 2110.453-03 MAT & SUPP: ENGLISH 7-12 STUDENT SUPPLIES 3538340942 503.12
A 2110.453-03 MAT & SUPP: ENGLISH 7-12 STUDENT SUPPLIES 3542535327 41,034
Check Total: 544.15
38311 08/08/2023 43 VISA
A 1310.400-01 CONTRACTUAL SHIRTS 0244-FOREVER 6 160.00
Check Total: 160.00
38312 08/10/2023 2070 Energy Cooperative of America
A 5530.403-04 ELECTRICITY 6/29/23 TO 7/28/23 10015037 A 2430 34293 I,,/- 342.93
R
L]
Check Totai: 342.93
38313 08/10/2023 299 BRADLEY SUPPLY
A 1621.453-06 GROUNDS SUPPLIES Parts 497308 2425 3.95, 395
Check Total: 3.95
38314 08/10/2023 3720 FERRARA FIORENZA PC
A 1420.400-01 LEGAL SERVICES LEGAL SERVICES STATEMENT 2483 775.00 2L~ 775.00
8/3/23
Check Total: 775.00
38315 08/10/2023 430 GOPHER SPORTS PO #1395
A 2110.458-02 MAT & SUPP: PHYS ED K-6 TEACHER SUPPLY 289869 23520 4
Check Total: 235.20
38318 08/10/2023 2730 KONE, INC. MAINTENANCE SERVICE
A 1620.405-05 OTHER CONTRACTUAL 8/1/23 TO 10/31/23, HS 87111971 2410 327.25 327.25

08/18/2023 07:24 AM

Page 6/10



CANIST{_ GREENWOOD CSD

NYIS)
Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023
Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
A 1620.405-05 OTHER CONTRACTUAL 8M1/23 TO 10/31/23, ELEM 87111971 2410 327.25 72— 327.25
A 1620.405-05 OTHER CONTRACTUAL 8/1/23 TO 10/31/23, GREENWOOD 87111971 2410 327.25 o 327.25
BUILDING L
Check Total: 981.75
38347 08/10/2023 2481 LARRY'S LATRINES
A 1621.402-06 REPAIR BUILDINGS & SITES Portable Restrooms L068798 1256 525.00 L 525.00
Check Total: 525.00
38318 08/10/2023 30 NYSEG
A 5530.403-04 ELECTRICITY 6/29/23 TO 7/28/23 ACCT———— 2440 225.5%1/_ 22559
-0
Check Total: 225,59
38319 08/10/2023 143 PAYNE'S TRAILER SALES AND SERV
A 1621.404-06 REPAIR OF VEHICLES DUMP BOX 1701 1191 10,750.00£" 10,750.00
Check Total: 10,750.00
38320 08/10/2023 130 SCHOOL SPECIALTY LLC. POWERS-GENERAL SUPPLY
A 2110.451-02 MAT & SUPP: K-3 GENERAL SUPPLY 208132462740 1131 1,217.75 / 121775
Check Total: 1,217.75
38321 08/10/2023 3151 SUNOCO, LLC
A 5510.451-04 GASOLINE & DIESEL FUEL 30756680 2418 1195814~ 1,195.81
Check Total: 1,195.81
38322 08/10/2023 397 VILLAGE OF CANISTED
A 1621.401-01 SECURITY SRO CONTRACT 8202301 2483 97,013.004/; 97,013.00
Check Total: 97,013.00
38323 08/10/2023 43 VISA
A 2020.450-01 SUPPLIES FOR TEACHERS MEALS 0128- 873 198.32 198.32
HOLIDAYVALLEY L
RESTAURANT
A 2020.450-01 SUPPLIES FOR TEACHERS MEALS 0026- 873 168.21 » 169.21
HOLIDAYVALLEY
RESTAURANT
Check Total: 367.53
38324 08/16/2023 3471 CASELLA WASTE SYSTEMS, INC. .
A 1620.413-05 TRASH REMOVAL 2234068 : 2426 970.00 L~ 970.00
A 5530.404-04 TRASH REMOVAL 2234068 2426 168.00 L~ 168.00
Check Total: "1,138.00

08/17/2023 01:51 PM

Page 710



CANISTE, GREENWOOD CSD .
g.,w : et MNVISI \
Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation invoice Number PO Number Check Amount Liquidated
38325 08/16/2023 331 EMPIRE NATURAL GAS CORP.
A 1620.417-05 GAS : 6/21/23 TO 7/18/23 WCANIZ- 2428 138 , - - 1.38
0276645 ACCT#®
S
Check Total: 1.38
38326 08/16/2023 331 EMPIRE NATURAL GAS CORP.
A 1620.417-05 GAS . 6/30/23 TO 7/31/23 WCOANIEL- 2428 202A86P’/r 202.86
0276646 ACCT™
A—
Check Total: 202.86
38327 08/16/2023 331 EMPIRE NATURAL GAS CORP.
A 1620.417-05 GAS 6/30/23 TQ 7131123 WCANI- 2428 162.68__ 162.68
027661 ACCTH
Check Total: 162.68
38328 08/16/2023 329 LSITELESYSTEM
A 1620.418-05 TELEPHONE AUGUST 2023 1030703 2433 23251 1. 232.51
A 5530.402-04 TELEPHONE AUGUST 2023 1030703 2433 138.28 o~ 138.28
Check Total: 370.792
38329 08/16/2023 28 KURTZ BROTHERS
A 2810.451-03 OFFICE SUPPLIES A. BURDICK: SUPPLIES 4404500 2454 109.92 b= 109.92
Check.Total: 109.92
38330 08/16/2023 185 MUSIC & ARTS
A 2110.407-03 CONTRACTUAL: MUSIC 7-12 SUPPLIES 38836870 1463 ’ 7513 - 75.13
Check Total: 7513
38331 08/17/2023 1459 BLICK ART MATERIALS
A 2110.459-33 MAT & SUPP: ART 7-12 1234997 2403 47 .46 — 47.46
Check Total: 47.46
38332 08/17/2023 3141 Delta Dental
A 9060.811-03 DENTAL INSURANCE AUGUST 2023 BE005612907 2427 13,838.96 (o 13,838.96
Check Total: 13,838.96
38333 08/17/2023 1868 MVP HEALTH CARE, INC
A 8080.811-01 HOSPITAL & MEDICAL SEPTEMBER 2023 STATEMENT 2411 68,245.73 \/ 68,245.73
INSURANCE #18509629 :
Check Total: 68,245.73
38334 08/17/2023 1868 MVP HEALTH CARE, INC

08/18/2023 07:24 AM Page 810
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Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Nf-m\]

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Ligquidated
A 9060.811-01 HOSPITAL & MEDICAL SEPTEMBER 2024 STATEMENT 2411 361,988.24 361,988.24
INSURANCE #18530486
Check Total: 361,988.24
38335 08/17/2023 3637 OTSEGO-NORTHERN CATSKILLS
BOCES W
A 1240.400-01 CONTRACTUAL CONFERENCE 335-24A 495.00 -
Check Total: 485,00
38336 08/17/2023 10 Sieba, Ltd, ‘
A 9070.812-01 FLEX PLAN EMPLOYEE SIEBA CLAIMS HRA CLAIMS 2417 159969 4. 1,599.69
Check Total: 1,599.69
38337 08/17/2023 58 Siemens Building Techologies
A 1621.402-06 REPAIR BUILDINGS & SITES UV MAINTENANCE/TRAINING 5330983372 1,284.00 +
Check Total: 1,284.00
38338 08/17/2023 3151 SUNOCO, LLC
A 5510.451-04 GASOLINE & DIESEL FUEL 30787268 2418 2,32095 2~ 2,320.95
Check Total: 2,320.95
38339 08/17/2023 3828 Team Fitz Graphics
A 1620.405-05 OTHER CONTRACTUAL 61321 2482 8,140.00, = 8,140.00
Check Total: 8,140.00
38340 08/17/2023 390 WILLIAMSON LAW
A 1380.400-01 CONTRACTUAL 23/24 197578 2485 712.00 e 712.00
Check Total: 712.00
38341 08/18/2023 1467 Campbell Savona Schools JV & VAR VOLLEYBALL
A 2855.400-03 FEES VAR VOLLEYBALL TOURNY 9/6/23 250.00
A 2855.400-03 FEES JV VOLLEYBALL TOURNY 9/16/23 250.00 .
Check Total: 500.00
38342 081812023 2565 GRACE NOTES LLC D. McINROY AND S. ROSEMIER-SIGHT READING
A 2110.457-02 MAT & SUPP: MUSIC K-6 SIGHT READING 23/24 dmcinroy@cgesd, 3500 ~
arg
A 2110.457-02 MAT & SUPP: MUSIC K-6 SIGHT READING 23/24 srosemier@cgcsd. 3500 /
arg
Check Total: 70.00

08/18/2023 §7:59 AM
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CANIST{ __ SREENWOOD CSD

Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
Number of Transactions: 77 Warrant Total: 668,808.17
Vendor Portion: 668,808.17
Certification of Warrant
' Date ignature Tltle
Certlflcat:on of Warrant
To The District Treasurer: | hereby certify that | have udited the above claims in the total amount of $ { ,(@'5’23& g? You are hereby
authorized and directed to pay to the claimantis certified above the amount of each claim allowed and charge each to the proper fund.
ggé 72022 )C&L: e %ﬂc{ @@WW ﬂﬂf&f‘b
Date Auditor's Signature Title
Approval of Officer Giving Rise to Claims
I hereby certify that each claim numbered .o . inclusive, has been rendered in accordance with the respective
contract, agreement, or accepled estimate and that the work has been completed and/or the materials delivered satisfacterily in each
case.
£ 2 Nivet -~z i
S et g
Date : Off icer's Slgnatur Title
08/18/2023 07:59 AM Page 10/10




CAN!ST@;V GREENWOOD CSD

i

Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vender ID Vendor Narme Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
A 9060.811-01 HOSPITAL & MEDICAL SEPTEMBER 2024 STATEMENT 2411 361,988.24 361,988.24
INSURANCE #18530486
Check Total: 361,988.24
38335 08/17/2023 3637 OTSEGO-NORTHERN CATSKIELLS
BOCES
A 1240.400-01 CONTRACTUAL CONFERENCE 335-24A 495.00
Check Total: 495.00
38336 08/17/2023 10 Sieba, 1td.
A 9070.812-01 FLEX PLAN EMPI.OYEE SIEBA CLAIMS HRA CLAIMS 2417 1,699.69 1,599.69
Check Total: 1,599.69
38337 08/17/2023 59 Siemens Building Techologies
A 1621.402-06 REPAIR BUILDINGS & SITES UV MAINTENANCE/TRAINING 5330983372 1,284.00
Check Total: 1,284.00
38338 08/17/2023 3151 SUNOCOQ, LLC
A 5510.451-04 GASOLINE & DIESEL FUEL 30787268 2418 2,320.95 2,320.95
Check Total: 2,320.95
38339 08/17/2023 3828 Team Fitz Graphics
A 1620.405-05 OTHER CONTRACTUAL 61321 2462 8,14C.00 8,140.00
Check Total: 8,140.00
38340 08/17/2023 390 WILLIAMSON LAW
A 1380.400-01 CONTRACTUAL 23/24 197578 2485 712.00 712.00
Check Total: 712.00
38341 08/18/2023 1467 Campbell Savona Schools JV & VAR VOLLEYBALL
A 2855.400-03 FEES VAR VOLLEYBALL TOURNY 9/6/23 250.00
A 2855.400-03 FEES JV VOLLEYBALL TOURNY 9/16/23 250.00
Check Total: 500.00
38342 08/18/2023 2565 GRACE NOTES LLC D. MciINROY AND S. ROSEMIER-SIGHT READING
A 211045702 MAT & SUPP; MUSIC K-6 SIGHT READING 23/24 dmeinroy@cgesd. 35.00
org
A 2110.457-02 MAT & SUPP: MUSIC K-6 SIGHT READING 23/24 srosemier@cgcsd. 35.00
org
Check Total: 70.00
38343 08/23/2023 63¢ AMREX CHEMICAL GO.
A 1621.453-06 GROUNDS SUPPLIES 244168 1462 §,923.00 - 5,923.00
Check Totat: 5,923.00

09/08/2023 09:59 AM
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Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Nmﬁy

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation Invoice Number PO Number Check Amount Liquidated
38344 08/23/2023 3468 BUTLER EXCAVATING & CONCRETE
LLC
A 1621.405-06 OTHER CONTRACTUAL 253 1407 6,400.00 '// 6,400.00
EXPENSES
A 1621.405-06 OTHER CONTRACTUAL 253 1408 9,100.00/ 9,100.00
EXPENSES
A 1621.405-06 OTHER CONTRACTUAL 253 1409 8,500.00 / 8,500.00
EXPENSES
Check Total: 24,000.00
38345 08/23/2023 2556 Carolina Biclogical
A 2110.459-03 MAT & SUPP: SCIENCE 7-12 52249400 RI 2459 1,358.67 / 1,358.67
Check Total: 1,358.67
38346 08/23/2023 2656 GST BOCES
A 1310.400-01 CONTRACTUAL DUES 7/1/23 TO 6/30/24 046-24F 700.00
. Check Total: 700.00 /
38347 08/23/2023 302 CORR DISTRIBUTORS, INC.
A 1621.453-06 GROUNDS SUPPLIES 103145 1453 413.20 413.20
Check Total: 413.20
38348 08/23/2023 3324 MAPLE CITY PHYSICAL THERAPY
A 2855 .400-03 FEES DATED 9/1/23 2493 22,500.00 ¢ . 22,500.00
- Check Total: 22,500.00
38349 08/23/2023 30 NYSEG
A 5530.403-04 ELECTRICITY 7HM8/23 TO 8/14/23 ACCT # " 140 81.02 ‘// 61.02
-
Check Total: 61.02
38350 08/23/2023 125 ROCHESTER CERAMICS
A 2110.459-33 MAT & SUPP: ART 7-12 6115 2406 355.00 315.00
Check Total: 355.00
38351 08/23/2023 3530 SOUTHERN TIER PROPERTY
MANAGEMENT
A 1621.405-06 OTHER CONTRACTUAL JULY 2023 04, 8/10/23 1349 1,400.00 §{ 1,400.00
EXPENSES
Check Total: 1,400.00
38352 08/23/2023 134 STAPLES, INC. & SUBSIDIARIES
A 2110.459-33 MAT & SUPP: ART 7-12 3544561814 1167 5214~ 52.14
Check Totai: 52.14

09/08/2023 09:59 AM
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Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023

Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description " Explanation Invoice Number PO Number Check Amount Liguidated
38353 08/23/2023 2926 TOLLS BY MAIL
A 5510.403-04 OTHER CONTRACTUAL TOLLS 17945792683 6.74 g
Check Total: 6.74
38354 08/23/2023 750 VERIZON WIRELESS
A 1620.418-05 TELEPHONE 7M11/23 TO 8/10/23 9941686352 2448 151.96 151.96
Check Total: 151.96
38355 08/23/2023 158 WARDS
e
A 2110.458-03 MAT & SUPP: SCIENCE 7-12 8813708141 2457 1043 .7 10.48
A 2110.459.03 * MAT & SUPP: SCIENCE 7-12 8813722332 2457 2165 ¢ 21.65
A 2110.459-03 MAT & SUPP: SCIENCE 7-12 8813744207 2457 24047 L// 240.47
Check Total: 272.60
38356 08/23/2023 3791 VENTRIS LEARNING PO #1380
A 2250.480-09 TEXTBOOKS & WORKBOOKS TEACHER MANUAL. 20236731 160.00 o
Check Total: 160.00
09/08/2023 09:53 AM 1142
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. NVISI
Check Warrant Report For A - 4: GENERAL FUND #4 For Dates 8/1/2023 - 8/31/2023
Check # Check Date Vendor ID Vendor Name Check Description
Account Account Description Explanation ) invoice Number PO Number Check Amount Liguidated
Number of Transactions; 91 Warrant Total: 726,162.50
Vendor Portion: 726,162.50

Certification of Warrant

Va/gn *

{ Date

tm%%mﬁ A@G&Wy’l&?ﬁbb&L
gnature Title

Te The District Treasurer: | hereby certify that | have audited the above claims in the total amount of $ 72 %2 5¢) . You are hereby
authorized and directed to pay to the ¢claimants certified above the amount of each claim allowed and charge each to the proper fund.

0] N
(ﬁ/ { /I 22 TS )CJ/MD Cm CZW Z//&’@J‘:ﬁ/‘;"

Date Auditor's Signature Title

Approval of Officer Giving Rise to Claims

I hereby certify that each claim numbered o , inclusive, has been rendered in accordance with the respective
contract, agreement, or accepted estimate and that the work has been completed and/or the materials delivered satisfactorily in each

9 it )27 %//‘ (et Dheok o7 ity

Daté Officer's Signatyfs Title v

09/08/2023 09:59 AM Page
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STBIECT: SEXUAL HARASSMENT IN THE WORKPLACE
{verview

The District is committed to creating and maintaining an environment which is free from
harassment and discrimination. This policy addresses sexual harassment and gender discrimination in
(he workplace. Tt 1s intended to inform covered individuals of: their right to work in an environment that
18 [ree from sexual harassment and discrimination; what sexual harassment and djscrimination look like;
how they can prevent and report sexual harassment and discrimination; how they are protected from
retaliation after taking action; and the general process for investigating a claim of sexual harassment and
discrimination that falls under this policy. This policy is just one component of the District's overall
commitment 1o maintaining a harassment and discrimination-free educational and work environment.

UnderNew York State Human Rights Law (NYSHRL), it is illegal for an employer to discriminate
based on age, race, creed, color, national origin, citizenship or immugration status, sexual orientation,
gender identity or expression, military status, sex, disability, predisposing genetic characteristics,
[amilial status, marital status, status as a victim of domestic violence, or criminal history. These different
identities impact an individual's perception and understanding of the world. For example, an individual's
race, ability, or immigration status may impact their experience with gender discrimination in the
workplace. While this policy is focused on sexual harassment and gender discrimination, the process for
reporting and nvestigating discrimination based on other protected classes is generally the same.
However, the exact process may vary depending on @ number of factors including, but not limited to,
who 1s mvolved. Other District policies and documents such as regulations, procedures, collective
bargaining agreements, and the District's Code of Conduct detail the specific process for reporting and
mvestigating discrimination based on other protected identities.

Sexual harassment 13 a form of workplace discrimination that subjects individuals to inferior
conditions of employment due to their gender, gender identity, gender expression (perceived or actual),
apdoor sexual orientation. Sexual harassment is often viewed simply as a form of gender-based
discrimination, but the District recognizes that discrimination can be related to or affected by other
idlentities bevond gender.

Discrimination of any kind, including sexual harassment, is uniawful, a violation of District policy,
aid may subject the District to liability for the harm experienced by targets of discrimination. All
mdividnals are required to work in a manner designed to prevent sexual harassmeni and discrimination
in the workplace.

Hearassers may also be individually subject to liability and supervisors who fail to report or act on
narassment may be lizble for aiding and abetting sexual harassment and discrimination. Eraployees at
sty level who engage in harassment or diserimination, including supervisery personnel who engage
w harassment or discrimiation or who allow such behavior to continue, will be subject to remedial
and ot disciplinary action by the District.

(Continued)
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Personnel

SUBJECT: SEXTAL HARASSMENT IN THE WORKPLACE (Cont'd)

The District adopts this policy as part ofits effort to provide for the prompt and equitable resolution
of complaints of sexual harassment in the workplace. The Dustrict will promptly respond to reports of
sexual harassment n the workplace, ensure that all mvestigations are conducted within 4 reasonably
prompt time frame and undera Prbdlbtdblc fair gnievance Process that provides due process protections,
and impose disciplinary measures and implernent remedies when warranted.

Inquirics about this policy may be directed to the District’s Civil Rights Compliance Officer(s)
(CRCO(s)) andsor Title IX Coordinator(s),

scope and Application

This policy applies to all instances of sexual harassment and gender discrimination perpetrated
agamst a "covered individual” bv anvone m the workplace, including a co-worker, supervisor, or third-
party such as a non-emplovee, paid or unpald mtermn, vendor, building security, visitor, volunteer, parent,
or student. For purposes of this policy, a "covered mdividual” ncludes:

a)  Emplovees;
by  Applicants for emuploviment;
¢) Paid or unpaid mtems; and

d}  Non-employvess, which melude anvone who iz {or is emploved bv) a contractor,
subcontractor, vendor, consultant, or other person providing services pursuant Lo a contract
m the workplace. These non- \mplu wos melude persons commonly  referred to ay
independent L,untrausm gig workers, and temporary workers. Also ncluded are non-
employess providmg equipment repair, cleaing services, or any other service through a
contracl w .uh the Tistrict.

Other District policies and documents auch as regulations, procedures, collective bargaining
agreements, and the District's Code of Conduct mav address misconduct related 1o sexnal harassroent
and may provide for additional, differant, or moss specific gnevance procedurss depend g on a number
of factors including, but not limited T, who as myvoelved and where the dﬂ,au{ sexual harassment
occurred. These documents rmust be read i ¢ sogunetion with this pobicy,

The dl‘%IIllS\ch of a complamt andar one policy or document does not praciude action wnder another
related District policy or document.

mnded)
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SUBJECT: SEXTAL HARASSMENT IN THE WORKPLACE (Ceal'd)
What Constitutes Sexnal Harassment

Sexual harassment is a form of gender-based discrimination that s unlawful under federal, slate,
and (where appiicable} local law. Sexual harassment moludes harassment on the basis of sex, sexual
orlentation, seif-identified or perceived sex, gender expression, gender identity, and the status ol being
Wmnagender Sexual harassment is oot limited Lo sexual contact, tnmhmg or m‘&pl‘?bblOUi of a sexually
suggestive nature, Sexual harassment includes all forms of gendel discrimination includ ing gender role
stereotyping and treatmg individuals differently because of their gender.

Understanding gender diversity 13 essential (o recognizing sexual harassment hecause
discrimination based on sex stereclypes, gender expression, and percerved identity are all forms of
sexual harassment. The gender spectrum is nuanced, but the three most common ways people identify
are cisgender, transgender, and non-binarv. A Chgender person is someone whose gender aligns with
the sex they were mnlgncd at birth. Generally, this gender will align with the binarv of male or female,
A transgender person 18 someone whose gender 18 different than the sex they were assigned at birth. A
non-binary person does not identily exclusively as a man or a woman. They might identifv as both,
somewhere in between, or completely outside the gender binary. Some may idenlify as transgender, but
not all do. Respectmg an individual's gender identityv is a necessarv lirsi step in establishing a safe
workplace.

Under NYSHRL, sexual harassment s unlaw ful when it subjects an individual to mflerior temms,
conditions, or privileges of employment. Harassment does not need Lo be severe or pervasive to he
illegal. It can be anv harassing behavior that riges above petty slights or trivial mconvenisnces. Fvery
instance of harassment is tuque to those sxpedencing if, and there 15 1o single boundary betwaen petty
slights and harassimg behavior. However, ™ YSHRL wpkblfivo that whether harassmg conduct i
considered petty or trovial « to be viewed from the stand point of a reasonable victir of discrimination
with the same protecled characteristics. Grenerally, anyv hehavior i which a covered mdividual is treated
worse because of thewr gender (perceived or :LCTL‘LEIU sexual orientation, oc gendsr cxpression is
conswdered a violation of ,Dlsi_,mt policy. The mtent of the behavior, for example, mdng ajoke, docs
nut neutralize a harassment clair. Mot tending fu haruss 15 not o defense. The rapzct of the behavior
vl a person 18 what courita,

J,L an tndividual
soxudl nalure

lades any sy elcome ';-om'fw, swhich 1z either directad
ender identity or expression (perceived or actaal), or i

when:

ay  The purpose or off this pehavior tnreascnahly interferss with an mdradual’s work
ance of cremies an mt Lmehlum'; bustde, or offendlve w Mk snvironment, The
vl ual Joes not nead ' s targel of the wal harassment;

mpactad nd

by Bmplovmen’ Jepends mipbetlly o exphisitly on accepimg such unwsloome behacior or

[tomidnued)
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SUBJECT: SEXTAL HARASSMENT IN THE WORKPLALE (CUoat'd)

c)  Decisions regarding an mdividuals emploviment are based on an mdividual's acceptanse
Or Tejection of the behavier. These decis wns can melude what shifts and how many hours an
emplovee might work, project assignments, as well as salary and promotion decisions.

There are two wain types of sexual harassment.

a)  Hostile work environment which meludes, but is not limited to, words, signs, jokes, pranks,
mtimidation, or physical violence which are of a sexual nature, or which are directed at an
mdividual becanse of that mdidual's sex, gender identity, or gender expression. Sexual
harassment also consists of anv unwanled verbal or physical advances, sexually exphent
derogatory, or discriminatory statements which an emplovee linds offenswe or
objectlondble causes an smplovee discomfort or humiliation, or mterferss with the
emplovee's job performance.

b} Quid pro quo harassment which occurs when a person in authority tries 1o frade job benefits
for sexual favors. This can mchide hiring, promotion, continued emplovment or any other
terms, conditions, or privileges of emplovment.

Any covered todividual who feels harassed s \,nwnragr!d to report the behavior so that anv
violation of this polwy can be corrected promptly. Anv harassing conductl, even a single incident, can
be diserimination and Ls covered by this polioy.

mples of Sexuwl Harasament

The following duscnibes some actions that mav constitute anlaw ful sexual harassment and thai are
strictly prohibited . Thus st 15 just x‘-agmn'te. ofbehaviers and should not be considered exhanstive Any
covered individual who believes thev have experienced sexual harassment, even i1t does nol appear on
thig list, should feel encouraged to ceport 1i:

a)  Phystcal acts of a sexual nature, such as:

naiting, k'i%’m(): by ,g n f'fra,hl*mw brushing  aguamsl another

oy soother mdr E 3 hody

Ulermpis to compul these assaulls, which mayv be
e scope of this policy

7, molsgiation, or al
sondust vutads th

b)

wills, alvanoss, or propostions, such as

.i.ﬂpalllﬂf 5 CONCTININE ihe
o, w prommolicn, or other job benefils,

(Continued)
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SUBIECT: SEXTAL HARASSHMENT IN THE WORKPLACE (Cont'd)

d)

2. Subtle or obvious pressure for unweleome sexual activities; or

3. Repeated requests for dates or romantic gestures, including gift-giving,
Sexually orented gestures, noises, remarks or jokes, or questions and comments aboul a
person's sexualty, sexual experence, or romantic history which create a hostile worl
envirooment. This i not limited o mteractions in person. Remarks made over virmual
platforms and m messaging apps when emplovees are worldng remotely can create a
similarly hostile work eavironment,

Sex stereotypimg, which occurs when someone's conduct or p;,rsundhtn fraits are judged
based on other peaple's ideaas or perceptions about how mdividuals of a particular sex should
act or look:

L. Remarks regarding an employee's gender expression, such as wearing a garment
tvpically associated with a different gender identity; or

b

Asking emplovees io take on traditionally gendered roles, such as asking a woman to
serve meeting rafreshments when 1t 1s not part of, or appropriate Lo, her job duties.

Sexual or discaminatory displays or publications anywhere n the workplace, such as:

I Duiplaving im,mr“\, nosters, calendars, graifity, ob;PcLo promoticnal matenal, reading
materials, or other materials that are sex ually demeaning ot pornographic. This
meludes such sexual displaya on workplace u}lﬂput\_in or cell | phones and sharng such
displavs while m the workplace;

2. This also “xtﬂnds to the virtual or remote workspace and can melede having sach

mafenals visible m the background of one's home Jurng a virfual meeting.
Hostile actions taken agawst an indwidual because of that individual's sex, sexual

orientalion wler identity, or gender sxprassion, such as

1. ) 1’;«'1&;*-: or equrprnent
Uit joh;

2. Sabetagmp an ndividual s work;

3 Bullving, vailmg, or name calling,

4. Intentional masuge of anmdradnal's orafemad pronoeuns: ot

{Uiopliued )




2023 6121
6ol 16

SUBJECT: SEXTAL HARASEMENT N THE WORKPLACE (Cont'd)
3. Creatmg dafferent expectations for individuals based on their perceived identities:
(a)  Dress codes that place more emphasis on women's afime;
(v)  Leaving parents/caregivers ont of mesimgs.
Yho Can be a Target of Sexnal Harassment?

Sexual harassment can occcur between any mdividuals, tegardiess of their sex or gender
Harassment does not have to be between members of the opposite sex or gender. This policy applics to
all mstances of sexual harassment perpeirated agamst a "covered individual" bv anvone in the
workplace, mcludimg a co-worker, supervisor, or Lhird~pdrt\f such as a nen-emplovee, paid or unpaid

intern, vendor, bllﬂdlﬂé security, visitor, volunteer, parent, or student.

Sexual harassment does nol happen i a vacuum and diserimination experienced by an mdividual
can be mpacted by biases and identities bevond an mdwvidual's gender For example:

a)  Placing differect demands or expectations on black women employees than white women
emplevees can be both racial and gender discomimation;

b} Anindividual's tnmigration status mav lead to perceptions ol sulnerability snd increased
concerns arcund 111(3‘28.] retahation for reporting sexual harassment; or

c)  Pasl expeniences as a surv r\‘or of domestic or sexual viclence may lead an mdrvidual Lo feel
re-traumaiized by somaone’s behaviors w the wordkplace

Individuals bring personal history with them te Lhe workplace that maght uopact how they interact
with certain behavior It is especially mportani for ail A‘ﬂpi ovees Lo be awars of b ow words or actions
night aopact someone with a different experience than their own i ihe mierest of creating 4 safe and

zquitable workplace.

There Can Sexweal Flarassment Ocsur?
Unlaw{ul sezial har: srnenl can
oceur on school proverty @ a school-
sponsored or schoui-auihorizad 2 , T 2 : SEs FENE 0T UG .mL\
talecs place, including any avent oy Iy : i al ke placs vrrtaally o oanet! [t can coour
s itle covered mdrviduals are voal Diglrd Pty crad wyvents
ot parties. Calls, Laxls, omal >l le
workplace harasso
non-work hours. *
wreate a disraption v
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SUBIECT: SEXTUAL HAR

Jr,

NT AN THE WORKPLACE (Count'd)

Sexual harassment can occur when covered individuals are working remotely. Anv hehaviors
outlined above that leave a covered mdividual fzeling uncomfortable, huniliat ad, or unable to meet their
job requirements constitnte harassment even if the covered individual is w oﬂcmg remolely when the
harassment occurs. Harassient can happen on virtual meeting platforms, in messaging apps, and after
working hours between personal cell phones.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower” Protection)
Retaliation is unlaw ful and 15 anv action by an eraplover or supervisor that punishes an mdividual
upon learning of a harassment claim, that seeks to discourage a covered mdividual from making a formal
complamt or supporting a sexual harassment or discrinmination claim, or that punishes those who have
come forward. Adverse actions need not be job-related or occur in the workplace to constitute unlaw ful

tetaliation. For example, threats of physical viclence outside of work hours or disparaging someone on
mual media would be covered as retaliation under this policy.

Examples of retaliation mayv include, but are not limited to-

a)  Demotion, termmation, Jdenving acconumodations, reduced hours, or the assignment of less
desirable shifts,

b)  Publicly releasmy personnel files

¢} Refusing 1o provide a refzrence or providing an unwarcantad negative relerence:

d)  Labeling an cmploves ag "difTicult” and excluding them from projects to avord "drama”,
e Underrmining an mdividual's mnugration statas; or

[y Reducing work v CspC
to 8 less ¢

sibthties, pa “SSiing over for a promofion, or moving anindividual's desk
ssirable aifice location

> N SHREL
14 PETS0N

Retahation w unjawfu sats, and (wh

proiscts any mdividoal who ba

e -]
S

a)  Made a4 complant of sexaal
ZOVETIITIENT AZETIC

sither ntemady or with any

by Testified or agssied m
NYSHEL or anw o
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SUBJECT: SEXUAL HARASSNMENT IN THE WORKPLACUE (Cont'd)

¢)  Opposed sexual harassment or discrimination by making a verbal oc mformal complaint, or
by simply informing 4 supervisor, building principal, other admimistrator, or the CRCO of
suspectad harassment;

d)  Reported that a covered individual has been sexually harassed or discrimmated against; or
e)  Encowraged a covered mdividual to report harassment.

The District prohibits all retahation. Aav individual that reports an meident of sexual harassment
or disenimination, provides information, or otherwise assists m any investigation of a sexual harassment
or discrimination complamt is protected from retaliation. No one should lear reporting sexual
harassment or discrimination if they believe it has occurred. Even if the alleged harassment does not
furn out to nise to the level of a violation of law, the mdividual is protected fromretaliation if the person
had a good faith behef that the practices were unlawlul. However, the retaliation provision is not
miended to protect persons making intentionally false charges of sexual harassment or discrimmation.

Any District cmployee whe rotaliates agamst anvone involved in a sexual harassment or
discrimination investigation will face disciplinary action, up to and inchiding termination. Al coverad
individuals who belieye theyv have been subject to retaliation should inform a supervisor, building
principal, other admmistrator, or the CRCO.

All employees and covered mdividuals who believe they have been a target of retahabion may also
seelc relief from government agencies, 15 explaned n this policy.

Keporting Allegations of Sewuad Harassmeni

Anyone whoe experiences, witnesses, or becomes awars ol pulential inslances ol sexual harassment
15 encouraged to report the behavior Lo a supervisor, building principal, other administrator, or the
il reportmg barasswnent because they do not
“do ot want to see semeone firsd over less severs
woipline for engaging m sexual
and could mclude sducation counseling,
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SUBJECT: SEXTAL HARASSMENT IN THE WORKPLACE (Uont'd)

any other means that results m a CRCO receiving the person's verbal or written report. This report may
be made at any time (ncluding durmg aon-business hours) by using the telephone number or ernail

address, or by mail to the office address, listad for a4 CRCO.

Reports may be made to a CRCO m person, bv using the contact mformation fura CRCO, orby

Reports of sexual harassment mav ajso be made fo anv other District empiovee including a
supervisor or building princtpal. Al reports of discrimination and:or harassment must be umediately
forwarded to the CRCO. Reports may also be forswarded to other District emplovees depending on the
aliegations.

District employses must comply sith reporting requiremenis i any other applicable District
policy or document.

Covered mdrviduals who helieve they have been a target of sexual harassment may al any time
seek assistance m addrtional available forums, as explained in this policy.

Supervisory Responsibilitics

Everyone must work toward preventing sexual harassment, but leadership matters. Supervisors,
building principals, other administrators, and the CRCOs have 4 special responsibility to make sare
smployees feel sale at work and that workplaces are free from harassment and discrimmation. Al
supervisors, building principals, and ctner admumstrators who recerve a complaimt or mtormation about
suspected sexual harassment, observe what mav be sexnally harassmg or diserminatory behavior, or for
any reason suspect thal sexual harassment or dgcrimunation is occurting, ars requied to report the
suspected sexual harassment to the CRCO T the CRUO 18 unavailsble, meloding dusto a confliel of
mtersst or other disqualiiving reason, the report will be direcied to another CRCO, if the District has
designated another ndividual to serve in that capaciiy. If the Distrci has aot designated another CRCO,

the Superintendent will ensure that another person with the appropriate iraining and qualifications is

appointed to act as the CRCO.

Supervisors, buildmg orincipals,
covered mdividual to reake a 2iaim of hara

sarve and waitt for a
h hehavior, they must det

should not be e

adirristrators
11 they obsers
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SUBJECT: SEXUAL HARASSHMENT IN THE WORKFLACE (Ceat'd)

harassment and discrimination can be miimadating, uncomfortable and re-travmatizing for mdrviduals.
Supervisors, butlding principals, and other adrmunistrators must accomunodate the needs of mdividuals
who have experienced harassment to cnsurs the workplace 18 safe, supporiive, and free from retaliation
for them during and after any investigation.

Bystander Interventicn

Any individual witnessmg harassment as 2 bystander 13 encouraged to report it A supervisor,
tuilding principal, or other administrator that is 2 bystanderto harassment (s required toreportit, There
are live standard methods ol bvstander mtervention that can be used when anvone witnesses harassment
or discrimination and wants to help.

a)  Abystander can mterrupt the harassment by engaging with the individual being harassed and
distracting them from the harassing behavior;

b)  Abystanderwho feels unsale interrupting on their own can ask a third -party to help intervens
m the harassment;

¢) A bystander can record or take notes on the harassment incident to benefit a future
mvestigation;

d) A bystander *mgh'i check m ~ilh the person who has been harassed alter the meident, see
how thev are fesling and I ‘fe m knos the behavior was nol ok and

g) I a bvstander feels safe, they can confromt the harassers and vame the behavior as
mappropriate. When confronting harassment, physically assanlting an wmdvrdual s never an

appropriate respunse.

cipidslines above can serve as a
ng harassment m the w url place.

Though not exhaustive, and 4 upa,nw’rl Lonthe circumstances, Lhe
rief guide of how to react when wilnes:

(relevance Proeess for Compiaints of Sexual Harasswen! o the YWorkyp!

b -’;c;x’ml g
sertien {omm \n mash
t
W xh

nation
mlurmdtlon was reporiad 1 verbal or
oiwledge of susneciad s

All complamts or o

Hlw

sutnpleted as soon p i
mav, however, be necoss ,Juh Ir}»wttmimn u"‘
snforcement officials als vl , illuiﬂ& Thizee malk
and alleged harassers d gopartial veshigation

(Crmliaued)
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Parsonnel

SUBJECT: SEXUAL HARASSMENT IN THE WORKPLAUE (Cont'd)

The CRCO will g L oversee the Distniet's mvestigation of ail complaints of discrimination
and/or harassment. Int ne event an anonymous complaint is fled, the District will respond to the extent
possible.

District emplovees may be required to cooperate as nesded wan mvestigation ol suspected sexual
harassment. The Disirict recognizes (hal parlicipating in 2 harassment investigation can be
uncomfortable and has the potential to retrawmatize a covered individnal, Individuals receiving claims
and leading investigations will handle complamts and questions with sensitivity toward participants.

While the process may vary frorn case to case, investigations will be done in accordance with the
following steps. Upon receipt of a complamt, the CRCO:

a)  Will conduct a prompt review of the allegations, assess the appropriate scope of the
mvestigation, and take any interun actions (for example, nstructing the individual(s) about
whom the complaint was made to refrain from commanications with the ndividual(s) who
reported the harassment), as appropriaie.

If the CRCO 13 unavalable, meluding due to a conthet of mlerest or other disqualifving
reason, the report will be directed to another CRCO, if the Distnet has designated another
individual to serve in that capacitv. If the District hds not designated another CRCO, the
Superintendent will ensure thal another person wilth ithe approprate traning  and
qualifications i@ appomiad to act as the CRCO.

by Will investigate all complants of sexual harassment regardless of how those nmplamts are
reported and trsal all complaimts with equal pﬁoﬁt‘v For verbal co mp’i;s,mf" the mdividual
will be sucouraged to J’H’IPICT'J m watng, the complamnt form. If the mdividual reporting
prefers not Lo 1l out the complaml form, a complaint form or efuivalent documentation
based on the verbal reporting \vul be prepared. The mdridual reporting the harassment will
be provided 4 copy of the complsiad wnm]amt form.

¢y Will taks s

serve documnents sulficient § s% Lhe allegations,

includimg scords that may be relovant to the imvestigation. The
CRCO late :iuc, wmeit reguest, revisw, and preservalion

MEeasurss,

ek
s oall applicable

d) Wil sesk to mo
1]:_‘1\7 {_)‘I_\JC {.] . -| e o
questi() ; :

woall partizs mvolved,
i :

et will follo

":';ﬂi; wiinessas, [T a gtudent @
i oand pro cdires te pardmg

¢y Will creats
which coni = ol gz

L IO, oF inail))

{Contmined )
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Personmel

UBIECT:  SEXTAL HARASSHMENT IN THE WORKPLACE (Cont'd)
1. Adistofall documentsreviewed, along with a detarled summary ~frelevant documents;
2. Alsiofnames ofthose mierviewsd, along with a detailed summary oftheir statements;

3. Atmneblne of events;

4. Asumpnary of any prior relevant meidents disclosed in the investigation, reported or
wnreported; and

LA

The basis for the decision and final resofution of the complaint, together with any
comrective action(s).

£y Will keep the written documentation and associated documents in 2 secure and confidential
location.

g)  Will promptly notify the mdividual(s) who reported the harassment and the individua](s)
about whom the complaint was made that the investigation has been completed and
mmplement anv comective actions ileniified in the written Jocurnent. Any corrective aclion
taken will be in accordance with applicable lasw and regulation, as well as any applicable
District policy, regulation, pznced ure, collective th’TamH‘ agresment, Ehml—part; contract,
or other document such as the Distnict's Code of Conetuct.

Ry Will inform the wdividual(s) who reported the harassment of Lhe right to file a complami
charge sxtemally 4s ouilined in this pnlu .

Other District policies and documents addeess sexual harassment. Al complaints will be handled
in accordance with the applicable District pelicies and. or docurnents.

The determination 45 Lo which Diztrict volicies 2nd or docume
and the CRCO may wuork with other Dhstrict staff such as the f"“

determing which Iistrict policies andior doc

Annnal Training

a)  Anexplan

- ‘ et of
Labor w cons M:L:it 13711

ol by ine Dapazt

b)  Examples of conduct that would conatinte o

i1t




CBIECT:  SEXTAL HARASSMENT IN THEHE WOREPLACE (Cent'd)

¢} Information concerning the federal and state statutory provisions concerning  sexual
harassmoent and remedics available to victims of sexual harassment:

d)  Information concernmg cmoployees' nghts ol redress and all available forums foradjudicating
complaints; and

e) Information addressing conduct by supervisors and anv additional responsimilities for such
SUpervisors.

N optification

The District will provide this policy to all employees m-person or digitally through email upon
hirtng and will be posted prominently n all work locations. Tn addition to sending the policy through
email, this policy will also be available on the District's website.

At the time of hirmg and al every anmual sexual harassment prevention training program, the
District will provide each emplovee a nolice containing this policy and the intormation presented al the
District’s sexual harassment prevention lraining program.

This notice will be provided m bnghxh and m the language identified by the cmp{mrr,c, as their
hmnary language, provided that the New Y ork State Departmnent of Labor Commussioner bas published
3 template of the model matenals in that language.

The notice will be dehwversd m wating, sither i pont or digitally, The notice will sither Lk Lo or
melude, as an attachment or printed copy, the pohey and treming matenals,

Legal Protections and Exfernal Remedies

Sexual harassment 15 not oaly prohibited by the District, but i 18 also prolubiied b siate, federal,
and, where applicable, lucal law

ared mdrviduaks o
W oremnedies with the
) pﬂ\fdts MJHJW 18 not mqmmu ni: s 4 complaint with a
dnals may also seek the legal advice of an altomey.

f{)'f o0y

The District’s miernal process oy L'“ \,J 'r_ 't’ﬂg T‘)uh'c Y 1bf;'w L8 0T oy
report sexual harsssment. Covered |
tollowing governavental enities,
governmental agency, coverad i
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Inaddition to those outlmed helow | mdriduals may bave vther lzgal protecthions
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Personnel

SUBJECT: SEXTAL HARAISMENT £ THE WORKPLALE (Cont'd)

New York State Drvision of Human Rights (YRS 0DHR)D

The NYSHRL, NY Hxeeutrve Law, Art. 13, Section 290 ¢t seq., applies 10 2/l eroplovers in New
York State and protects covered mdividuals, regardless of immigration status, A complaint alleging
violation of the NY SHRIL may be filed either with fhe NYSDHR orin New York State Supreme Court,

Complamts of sexual harassment filed with NYSDHR may be submitted any time within three
vears of the harassment. 1f an individual does not file a »ompi(unt with NYSDIR, they can hring a
tawsuit directly in stats court under the NYSHRL, within three years of the alleged sexual harassment.
Anindividual may not file with NYSDHR if they have alread y fileda NYSHRL wmplafmi in state court.

Complaining internalls to the District does not extend the time to File with NYSDHR or in court.
The three vears are counted From the daie of the most recent meident of harassment.

Individuals do not need an attormey to file 2 complamt with NYSDHI, and there 18 no cost (o file
with NYSDHR.

NYSDHR will investigate the complaint and determme whether there s probable cause to believe
that sexual harassment has occurred. Probable cause cases receitve a public hearing before an
administrative law JU.d ge. Ifsexual harassment s found at the hearing, NYSDHR has the powerto aw drd
rolicl. Rebef varies, butit may melude requining the employer to take action to stop the harassment,
repair the damage caused by the harassment, mciudi Ing paving of monetary damages, punitive damf_ﬁ“%
altorney's fees, and civil fnes.

NYSDHR's mam office contact mformation 1w NY sgion of Human ICights, One Fordham
PMaza, Fourth Floor, Bronx, New York 104338, Individuals may call (718) 741-8400 or wvisit:
www.dhrnv.gov.

(GGo to ghr.nv goyv complaing l"or more 'm*'-fvm"lai'ﬂt)u about fling a complami with NYSDHR. The
wehsite has a digital complaint o he o ted on 1 computec ocmooile device from start
i finish, The webaite has a coraplaint mrmr it can waded, fillad nd mcuhu |u\4 (' r
The website also conlams contast mfommation Lo MY

zional off

Jecd 272773y Lor more
nprovide a refarral toa
& ....{I\.‘j_{ A [ree assiatance

volunteer attorney expetiencas 1
and counsel over tus phons

’r Lo - - I
(Contimued )
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SUBIECT: SEXUAL HARASSHMENT IN THE WORKPLACE (Cont'd.)

The United States Equal Emplovment Opportunity Commission

The United states Equal Emplovient Opportunity Commission (EEOCO enlorces federal anti-
discrimination laws, mbludmd Title VT of the 1964 faderal Civil Nghh.\d 42 USC Section 2000e et
seq Anindividual can file a coraplaint with the BHOC anvtime w ithan 300 calendar davs from the most
recent incident ol harassment. There 15 no cost to file & complamt with the EEOC. The EF

OC wall
Investigate the complaint and detenmine whether there is reasonable canse to believe that discrimmation
has occurred. If the EEOC determines that the law may have been violatad, the EEOC will trv to reach
a yvoluntary settlement with the emplover. 1f the EREOC cannot reach a scitlement, the BEOC {or the
Department of Justice n certamn cases) will decide whether to file a lawsuit. The EEOC will 1ssue a
Notice of Right to Sue permitting workers to file a lawsuit in federalcourt if'the EEQOC closes the charge,
15 unable to determine if federal emplovyment discrinmination laws may have been viclated, or beheves
that unlawful discrimmation cccurred but does not file a lawsuit.

Individuals may obtain relief in mediation, settlement, or conciliation. In addition, federal courts
may award remedies it discrimimation s found to have oceurred. In general, privale emplovers must
have at least 15 employees to come within the jurdsdiction of the EEQC

An mdividual alleging discrizomation at work can file a "Charge of Discomination.” The HEOC
has district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1 -80t)-
669-4000 (TTY 1-800-669-6820),  visl g ther websile al www.eeoc.goy, or via omaidl af
infoi@eeoc.gov, To 0 ' ths Unded Siates Equal Emplovment Oopportumify
Commission, please visi

seoc.oov filng-charge-discrmination.

If an mdividual Fled an adin
automatically file the complamt with |

NMYRIDTIR, Lh\;ﬂ Z“T"r’ "’%DHR. At

iitle IX

Titie IX of the Bducation Amend: cActof 1972 prohibits dis
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SUBJECT: SEXTAL HARASSHMENT IN THE WORKPLACE (Cont'd;

{>ontact the Local Police Department

If the harassment involves nnwanted physical touching, cosrced physical confinement, or coerced
sex acts, the conduct mav copstitute a crime. Those wishing to pursue cnminal charges are encouraged
to contact their local police department.

Title VII of the Civil Rights Act of 1904, 42 US( Section 2000e &t s2q.

Tile IX of the Education Amendments Act of 1972, 20 TISC Section 1631 2t seq.
29 CTR Section 1604.11(a)

34 CFR Subtitle B, Chapter {

Civil Service Law Section 73-h

New York State Human Rights Law, Hxecutive Law Seclion 290 of seq.

Labor Law Sections 201 -g and 740

23420 - Nop-Discrimination and Anti-Hamssment m the District
73427 - Title I3 and Sex Discromination

=hl2Z  Fmploves Unevances

27531 w Sexaal Harassment of Studants

NOTE:  Refer also io Policies

adoption Date



Canisteo - Greenwood Central School District

84 Greenwood Street * Canisteo, New York 14823 Phone: 607-698-4225 * TFax: 607.698-2833

ADMINISTRATION BOARD OF EDUCATION
Thomas J. Crook, Superintendent of Schools Michael L. Nisbet, President
Peter J. Reynolds, High School Principal Marcy L. Bradley, Vice President
Colleen M. Brownell, Elementary School Principal * Fred J. Thompson
Tricia M. Dodgse, Director of Pupil Personnel Michael J. Lehman
Teffenie 1.. Stuckey, Director of Curriculum & Instruction Bruce W. MacKellar, M.D.
Paul E. Cone, Jr., Director of Human Resources Heather A. Cox
Heidi Beecher, Director of Transportation Joseph J. Pacanowski
Deborah Ambuski, District Clerk

Communication

TO: BOE

RE: Students Honored by NYS Archives
Date: 10/4/23

The High School is proud to announce that five students who participated in the National History
Day competition through last year’s ACE World History class have been awarded Certificates of
Merit by the NYS Archives in their 9-12 grade division of the 2023State Archives Student Research
Awards. Zyoung Chen, Alexander McCarthy, SS Kas Rao, and Simon Warriner were awarded for
their website project entitled Frontiers in the Twin Tiers. Allison Mills was awarded for her
research paper Aiver Transportation’ Arks Crossing the Frontiers of Coastal America. We're
thrilled and proud of our students’ great work being recognized by the NYS Archives. These
students have represented the great people and educational programming Canisteo-Greenwood has
to a greater population helping to cement our legacy as a great place of learning!

Peter Reynolds,
HS Principal

Cultivating Greatness Committed to Success



(N
Archives Partnership Trust

CULTURAL EDUCATION CENTER, SUITE 9C49, ALBANY, NY 12230
518.473.7091 [0 WWW.NYSARCRHRIVESTRUST.ORG
Jordan face
Education Director

September 25, 2023

Christopher Romanchock
Canisteo-Greenwood High School
Canisteo-Green Central School District
84 Greenwood Street

Canisteo, NY 14823

Dear Christopher,

Thank you for submitting your students” entries in the 2023 State Archives Student Research Awards
competition. I am pleased to inform you that Zyong Chen, Alexander McCarthy, SS Kas Rao and Simon
Warriner have been awarded a Certificate of Merit in the Grades 9-12 Division of the Student Research
Awards for the website, FFrontiers in the Twin Tiers.

Your student Allison Mills has also received a Certificate of Merit for the research paper, River
Transportation: Arks Crossing Frontiers of Coastal America.

Enclosed are your students” certificates, and descriptions of the award-winning projects and a list of
Honorable Mention and Certificate of Merit winners. If you have any questions, please contact Jordan Jace at
(518) 474-0245 or jordan.jace(@nysed.gov.

Congratulations to you and your students!

Sincerely,

Jordan Jace

Education Director
New York State Archives
Partnership Trust

Cncs.

NYCHE ConsidertheSourceNY.org ngsléj,EEEgH
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MEMORANDUM OF UNDERSTANDING
between the
CANISTEO-GREENWOOD CENTRAL SCHOOL DISTRICT
and
CANISTEOQ-GREENWOOD EDUCATIONAL
SUPPORT PERSONNEL ASSOCIATION

Hourly Wage for Stephen Lewis for 2023-2024 School Year

THIS MEMORANDUM OF UNDERSTANDING is made by and between the
Canisteo-Greenwood Central School District (hereinafter the “District”) and the Canisteo-
Greenwood Educational Support Personnel Association (hereinafter the “Association”).

WHEREAS, the District and the Association entered into a Collective Bargaining Agreement
governing all negotiable items between the District and the Association for the period of July 1,
2018 through June 30, 2023 and has recently reached a tentative agreement for a successor
Collective Bargaining Agreement with a term of July 1, 2023 to June 30, 2026 (“Successor
CBA”);

WHERFAS, Article 17, subsection 17.1(a)(2) of the Successor CBA provides for contractual
increases for bus drivers for the 2023-2024 school year and specifies that all drivers shall receive
twenty dollars ($20) per hour and an additional two cents (8.02) for each year of service;

WHEREAS, Mr. Stephen Lewis (“Lewis”) is a bus driver for the District who was receiving
$521.83 in the 2022-2023 school year and would not benefit from the aforementioned contractuzl
increase; ‘

NOW THEREFORE, it is mutually agreed between the parties as follows:

1. In lieu of the coniractual increase specified at Section 17.1(a)(2) of the Successor CBA
and any other previously agreed upon wage increase applicable to Lewis, Lewis shall
receive an hourly wage rate of $23.83 commencing on July 1, 2023 through to June 30,
2024.

2. This Agreement shall not be construed as precedent setting or binding on either the
District or the Association.

3. This Agreement constitutes the complete agreement by and between the parties and may
not be changed or moedified except in writing executed by the same parties hereto,

4. This Agreement is specific to the wage rate applicable to Lewis for the 2023-2024 school
year only and future contractual increases will be applied consistent with the terms of the
Successor CBA.




IN WITNESS WHEREQF, the partieé hereto have caused this Memorandum of Understanding

to be executed on the date herein written:

CANISTEO-GREENWOOD
CENTRAL SCHOOL DISTRICT

By: Thomas Crook
Its: Superintendent of Schools

CANISTEQ-GREENWOOD EDUCATIONAL
SUPPORT PERSONNEL ASSOCIATION

By: Thomas Mayo
Its: President

By: Brianna Mills

Date:

Date:

Date:




MEMORANDUM OF AGREEMENT

Canisteo-Greenwood Educational Support Personnel Association
And
Canisteo-Greenwood Central School District
Addendum to Tentative Agreement for 2023-2026 Successor CBA

This Memorandum of Agreement is entered into by and between the Canisteo-Greenwood
Educational Support Personnel Association (hereinafter referred to as the “Association”) and the
Canisteo-Greenwood Central School District (hereinafter referred to as the “District™),
collectively referred to as the parties.

WHEREAS, the District and the Association are parties to a collective bargaining agreement
which governs all negotiable terms between the parties with an effective date of July 1, 2018 and
expiring on June 30, 2023 (hereinafter referred to as the “CBA™),

WHEREAS, the parties have executed a tentative agreement dated for a successor
contract covering the period of July 1, 2023 through to June 30, 2026 (Successor CBA);

WHEREAS, one provision was mistakenly omitted from the tentative agreement;
WHEREAS, the District and Association agree as follows:

1. The tentative agreement shall be modified by adding the following terms which shall be
included in the Successor CBA:

Section 17.13 of the existing CBA shall be modified to state the following:

“Maintenance department employees shall be reimbursed up to three hundred dollars
($300) per year for the purchase of work clothing to be used by the employee in
connection with his/her work duties. Work clothing may include: footwear, including
steel toed boots, long pants, shirts, caps, and/or gloves. Receipts for the purchase of
such clothing by the employee must be submitted to the District for reimbursement.”




FOR THE DISTRICT

BY: Tom Crook
ITS:  Superintendent of Schools

FOR THE ASSOCIATION

BY: Tom Mayo
ITS: President

BY: Brianna Mills

DATED:

DATED:

DATED:




Memorandum of Understanding
between
Canisteo Greenwood Central School District
and
Canisteo-Greenwood Teachers Association

THIS MEMORANDUM OF UNDERSTANDING is made by and between the
Canisteo-Greenwood Central School District (“District™) and the Canisteo-Greenwood- Teachers
Association (“Association”).

WHEREAS, the District and the Association are parties to a collective bargaining
agreement covering the period from July 1, 2023 to June 30, 2027 (“CBA™);

WHEREAS, the COVID-19 pandemic has resulted in substantial learing loss among
K-12 students since March 2020;

WHEREAS; requirements related to COVID-19 protocols may continue to disrupt student
attendance during the 2023-2024 school year;

WHEREAS, the District wantsto implement an Isolation Learning Plan (“ILP”) “designed
to either keep isolated students current or catch them up when they retum™;

NOW, THEREFORE, it is mutually agreed between the parties as follows:

1.

The District will implement a ILP for the 2023-2024 school year. A copy of the ILP is
attached as Exhibit A to this Memorandum of Understanding.

The ILP is designed to maintain the pace of learning for students while they are in
1solation due to COVID-19, or to catch those or help those students catch up with their
classmates when they return from isolation.

Any teacher who uses the ILP must tumn in a log of each interaction with an isolated
student, which serves as the timesheet and states the time, with whom the teacher
connected, and how the connection was made.

This Memorandum of Understanding shall not be construed to constitute a waiver of
any rights preserved by or assigned to the District by the CBA or otherwise reserved to
the District under State or Federal Law.

. Neither parly may use anything in this Memorandum of Understanding to make or

support a claim that a past practice or precedent has been established.

This Memorandum of Understanding applies to the ILP only for the 2023-2024 school
year and shall sunset and expire on June 30, 2024.

The Association waives any right that it otherwise might have to demand impact
bargaining in connection with the ILP or the District’s responsibility for providing
“daily learmning opportunities” while this Memorandum of Understanding remains in
effect.



8. This constitutes the complete agreement between the District and the Union and may q
not be changed or modified except in writing executed by all parties.

IN WITNESS WHEREOF, the parties hereto have caused this Memorandum of
Agreement to be executed on the date herein written:

For the Canisteo-Greenwood Central School District

By: Date:
Thomas J. Crook
Superintendent of School

For the Canisteo-Greenwood Teachers Association

By: Date:
Thomas Mayo
Association President




Memorandum of Understanding
between
Canisteo Greenwood Central School District
and
Canisteo-Greenwood Teachers Association

THIS MEMORANDUM OF UNDERSTANDING is made by and between the
Canisteo-Greenwood Central School District (“District”) and the Canisteo-Greenwood Teachers
Association (“Association™).

WHEREAS, the District and the Association are parties to a collective bargaining
agreement covering the period from July 1, 2023 to June 30, 2027 (“CBA™),

WHEREAS, Article 7 of the CBA addresses the “[w]ork year » [w]ork year,” and § 7.2(d)
states that “[t]he work year for guidance counselors shall be two hundred one (201) days, including
days during the weeks prior to or following the student school year, as determined by the District.”

WHEREAS, CBA Article 7, § 7.1(a)—(c) defines the “[w]orkday” for teachers, tecaching
assistants, and registered school nurses;

WHEREAS, CBA Article 7, § 7.1 does not define the “[w]orkday” for guidance
counselors;

WHEREAS, the Parties wish for High School Guidance Counselors to receive three (3)
“flex days” to use appropriately at certain times during the guidance counselor work year; and,

NOW, THEREFORE, it is mutually agreed between the parties as follows:

L. “Work year” refers to “[t]he work year for guidance counselors™ as defined in CBA
Article 7, § 7.2(d).

2. “Flex days” are defined as days set aside for High School Guidance Counselors to
participate in District programs and activities, in lieu of their typical job duties.

3. A High School Guidance Counselor shall receive three (3) flex days each work

k4

year.
a. One (1) flex day may be used for evening events throughout the work year.
b. Two (2} flex days may be used to prepare for graduation.

4. A High School Guidance Counselor must request approval to use flex days from

the Superintendent or the superintendent’s designee.

5. Flex days cannot be used without approval by Superintendent or the
Superintendent’s designee.




6. Requests to use flex days shall be submitted far enough in advance to provide the
District with reasonable notice. The Superintendent may, at his or her sole discretion, waive
the requirement to provide reasonable notice.

7. Flex days shall not be carried over between work years. Unused flex days shall
expire at the end of the work year.

8. The District shall not make any payment for unused flex days at the end of a work
year.

IN WITNESS WHEREOF, the parties hereto have caused this Memorandum of
Understanding to be executed on the date herein written:

For the Canisteo-Greenwood Central School District

By: ‘ Date:
Thomas J. Crook
Superintendent of School

For the Canisteo-Greenwood Teachers Association

By: Date:

Thomas Mayo
Association President




MEMORANDUM OF UNDERSTANDING

between the
CANISTEO GREENWOOD SCHOOL DISTIRCT
and
THE CANISTEO GREENWOOD TEACHERS ASSOCIATION

Appendix D — ‘After School Tutoring Coordinator’ Title Change

THIS MEMORANDUM OF UNDERSTANDING is made between the Canisteo-
Greenwood Central School District (hereinafter the “District”) and the Canisteo-Greenwood
Teachers’ Association (hereinafter the “Association”).

WHEREAS, the District and the Association have entered into a Collective Bargaining
Agreement governing all negotiable items between the District and the Association for the period
of July 1, 2023 through June 30, 2027 (hereinafter the “Agreement”);

WHEREAS, the Agreement outlines all stipend positions in Appendix D;

WHEREAS, in Appendix D, the position of “After School Tutoring Coordinator” receives
a $5,000.00 stipend for the position, and the position runs from October through May.

WHEREAS, the District desires to change the name “After School Tutoring Coordinator” to
“After School Enrichment Coordinator” to align with the actual duties and responsibilities
associated with this position;

NOW THEREFORE, the District and the Association agree as follows:

1. From the beginning of the 2023-2024 school year, Appendix D shall be amended, in part,
to change the title of “After School Tutoring Coordinator” to “After School Enrichment
Coordinator” to the extra duty position with such modification to Appendix D being made
as follows and highlighted below in YELLOW. No other modification to the existing
Appendix D shall be made at this time.

APPENDIX D - EXTRA DUTY PAYMENTS

Extra duties payments as follows:

APPENDIX D - EXTRA CURRICULAR SALARIES

Activity Stipend Description
Stipend Activities

AfterSchoolFutering-Coordinater October through
After School Enrichment Coordinator | $5,000.00 May

2. This Agreement constitutes the complete agreement by and between the parties and may
not be changed or modified except in writing executed by the same parties hereto.



IN WITNESS WHEREOF, the parties hereto have caused this Memorandum of Understanding
to be executed on the date herein written:

CANISTEO-GREENWOOD CENTRAL SCHOOL DISTRICT

Date:

Thomas Crook
Its: Superintendent of Schools

CANISTEO-GREENWOOD TEACHERS’ ASSOCIATION

Date:

Tom Mayo
Its: President





