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PREAMBLE 

This AgreemetJt entered into by a,nd between the Maine School Administraiive District No. 3 
Education Association (hereinafter called the "Association") affiliated with the Maine Education 
Association and the National Education Association and the Maine School Administrative 
District No. 3 Board of Directors (hereinafter- called the ''Board"). 

WITNtSSETH 

Whereas, the Board and the Association both recognize that providing a quality education for the 
children is a mutual aim, and that the character of such education depends in large measure upon 
the quality and morale of the members of the bargaining unit. their effective instruction of 
students, as well as upon policies and programs established by the Board; 

Whereas, the members of the teaching profession are particularly qualified to 
advise in fonnuJating policies and programs designed to improve education standards; 

Whereas, the Board has a statutory obligation, pursuant to the Municipal Public 
Employees Labor Relation.Law under TitJe 26; MRSA, Chapter 9-A; State of Maint; 

The ~es h11ve reached certain understandings, which they desire to confinn in this Agreement 
as foilows: 

., 
ARTICLE! 

DEFINITIONS 

1. Association- Whenever the tenn "Association" is used, it refers to the Maine School 
Administrative District No.3 Education Association and any of its designated 
-representatives. by committee, individual member; or authorized agent whether or not a 
member. 

2. Boardw Whenever the term "Board" is used,-it refers to the Maine School Administrative 
District No. 3 Board of Directors and any of its designated representatives, by connnittee, 
individual member, or authoriud agent whether or not a member. 

3. Gen®r- Wh_enever the masculine is used, it is to include the feminine unless otherwise 
expressly provided or clearly indicated by the context. 

4. Number- Whenever the singular is used, it is to include the plural unless otherwise 
expressly provided or clearly indicat.ed-by the context 

5. PrincipaJ- Whenever the tenn "Principal" is used, it is to include the administrator of any 
work location or fuµctional division. 
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6. School• Whenever the tenn "School" is used, it is to include any worlc location or 
functional division. 

7. Sllperilitendeilt- Whenever the term nsuperintendent" is~ it shall mean the 
Superintendent of Schools of Maine School Administrative District No.3, or the Assislant 
Superintendent or any other person whom the Superintendent or the Board specifically 
designat~s t() act for the Superintendent in a particular situation or class of situations. 

8. Teacher,. Whenever the term "Teacher" is used. unless otherwise e~ss)y provided or 
clearly indicated by the context of this Agreement,_ it shall refer to all public employees 
defined as "public employees" in Title 26 ~ Chapter 9-A represented by the 
Associfflion in ~e ~gaini,Jg ~it; however, the wottl "Teachern shall not include a) 
evening school .personnel while acting as such, b) summer school peJ'SOnQCI whil~ acting 
as· sµch. c) personnel employ~ in a c~pacity or in any progtam which is not usually or 
typically aSSO¢iated with lbe ~gwar school program while acting llS. $11Ch, d} e~­
curiicular personnel while acting as such, excepting Schedule B which outlines payment 
for extracurricular assignme~ e) Occupational, Speech, or Physieal Therapists who are 
not District employees. Any teacher covered by this Agreement who-works less than full 
time shalJ receive prorated salary and benefits based upon tune worked compared to the 
time worked by full,.time employees. 

9; Probationary leuhe~ refers to a-~ac~r who has not yet l>ee" employed by RSU 3· for 
the probationary period required per 20-A MR.SA Section J 3201. 

10. Bargaiaing Unit- Whenever the term "Bargaining Unit" -is used, it refers to the unit 
containing C1~sroom T~hers, School Counselors, Librarians, Nurses, Occupational, 
Physical, or ·Speech Therapists who are District employees, Soci1'1 Workers. Schooi 
Psychologists-and Behavior Interventionists who .-re District employees, and Music 
Supervisors :exceptbig those def med in 8 above. 

11. Subject Area- Whenever the tenn "Subject Area" is -used, it refers to coµrses, disciplines 
or materials within a related Subject Field. 

12. Grlevanco- A "Grievance" is a cJaim. based upon an event or e<>ndition whjch !lffects a 
· teacher or teachers· as :related to the interpretation, ineanillg or application of any of the 
provisions. of this Agreement 

13. Gritwant- A "Grievant" is the teacher or teachers DlJlking the claim~ 

14. Party in Inte~- A "Party in Interest" i$ the person or persons making the claim and 
any person who might be required to take action or against whom action might .be taken 
in order to resolve fue claim. 

I 5. Itinerant Teacher - An '1tinerant Teacher" is any teacher who is required to teach in 
more than one geographical location. 
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... 

16. Days- 0Days" shall mean working schooldays, unless otherwise specified in this 
contract. 

17. Preparation Time - "Preparation Time" is time for teachers to _prepare for studeni 
instruction and support. It is understood that this contract does not _guarantee preparation 
time. When and if preparation time is provided during the teachers• in-school workday, it 
is intended to be teacher-directed time and wiJJ not be interrupted, except for student 
supervision emergencies or meetings that have been planned in advance by mutual 
agreement whh the teacher. 

18; Prorated- Any time the phrase "prorated" is used, it sllaU ,nean the amount of 3n 

employee's salary and benefits proportionate to days worked compared to total contract 
days. 

J 9~ DiscipU,-e- Consequence or disciplinary action for the sake of training ot correction. 

ARTICLE2 
RECOGNITION 

The Board hereby recognizes the Association as the exclusive bargaining agent as defined in 26 
MRSA, Chapter 9-A, Section 962, #2 of all approved and/or certified professional employees of 
the MSAD No.3 Schoo) System as defined in Article J, Sections 8 and 9 .. 

ARTICLE3 
NEGOTIATION PROCEDURE 

A. The Board agrees to negotiate a successor agreement with the Association pursuant to 26 
MRSA, Chapter 9-A. 

B. Sbo1,1ld a mutually acceptable amendment to this Agreement ora.new Agreement be 
negotiated by the parties, it shaJI be reduced to writing. be signed by the Board and the 
AssOC.hltion, and be adopted by tlte Board. 

C. This Agreement incorporates tbe entire u11derstanding of the parties on all matters which 
were negotiated. During the tenn of this Agreement, neither party shall be required to 
negoti_ate with respect to any matter, whether or not covered by this Agreement, and 
whether or not within the.knowledge or contemplation of either ot both of the parties.at 
the ti.me they negotiated or executed this Agreement. Both parties may, however, 
mutually agr~ to bargain .mid-term over wages, hours, ~nd working conditions. 

D; The parties recognize that should the Board adopt ot change an educational policy which 
creaJes ~ impact upon the worki,ng conditions of teachers, the parties shall have an 
obligation to bargain over the impact of such a change if the Association requests such 
bargaining in writing. 
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A. Pm:pose 

ARTICLE4 
GRIEVANCE PROCEDURE 

l. The purpose of this procedwe is to secure, at the -lowest possible level. equitable 
solutions to the problems which, from tune to time, may arise affecting .ite 
interpretation, meaning, or application of this Agreement. Both parties agree that 
these proc:eedings wili be kept I!! infonnal and confidential as may be appropriate at 
· any :Jevel of the procedure. . 

2. Nothing berei_n contained shalt be construed as limiting the right of any tellcher 
having a -grievance, to discuss the matter informally with any member of the 
a!lministration, and having the:grievanceadjusted without int¢ivention of the 
Associst~n. provided flte ~justment i$ ~t i~11Sistent with the tenns of this 
Agreement 

B. lmJQ 
1. Since it is important that grievances be processed as rapidly as possibie, the number 

of days indicated at each level should be considered as a ~mum and every 
reasonable effort should be made to expedite the process. The time limits specified 
may, however, be extended by mutual agreement. 

2. In the event a grievance is filed at such time that it cannot be processed through an 
the steps in this grievance procedure by the end of the school year and, if left 
unresolved until the beginning of the following school year, CO\lld: result in irreparable 
harm to a party in interest. the time limits set forth herein shall be reduced so that the 
grievance procedure may be exhausted prior to the end of the school year or ,s soon 
thereafter as it is practicable. 

3. Time is of the essence in -,,e filirtg ~d processing of all grievances under-this Article. 
Failure on the part of the grievant to. make timely filing or·to strictly adhere to all 
further time requirements in the• processing-of a grievance. shall constitute a waiver 
for such grievance and be a complete bar t() arbitration. No arbitrlltor sh~J have the 
authority to waive.: amend~ modify, or adjust the time requirements set forth herein. 

C. l!!fsmn!\J ~ 
. i .... If a teacher believes that a grievance exists, the matter should first be discussed with 

the appropriate ~dministrator in an eff9rt to resolve the problem infonnaily. 

D . . FOJ1ll81 Procedure ~vel 1 · ··· ··· · ···· ·· 

1. If the grievartt is not satisfied with the outcome of the informal procedure, he may-present 
his claim as a .formal grievance in writing, on a fonn supplied by the Superintendent, to 
the appropriate administrator. Said administrator shall provide a ~n reply witJ,.in ten 
(10) calendar aays; either the grievant or the princjpal may request a meeting-within the 
same time :fralJle. 
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2. A grievance shall be deemed waived unless submitted in writing within ten (10) days 
after the grievant first knew ot was infotmed of the events or-conditions constitutin_g•~ 
alleged grievance. 

Level2 
Within five (5) days, the grievant may appeal a decision to the Superintendent of Schools 
who shall review the materials submitted to him, may discuss the issue with the parties 
involved and shall render a written decision within ten (JO) days of the date of as,peal. 

Leve] 3 
To cany an appeaJ;to the Board, a grievant sbaJI, within five (S) days of the Superintendent's 
wriUen decision, submit the complete r«ords thus far accumulated, plus Iris-et their written 
reasons for said appeal to the Superintendent of Schools who shalJ notify the Chainnan of the 
Board within five (5) school days ~d the Chl!,itman shall detennine whether to sthedule the 
aj,_peaJ for an executive session at the next ~gular meeting or ata special meeting, The Board 
sliaU within five (5) days after SijCh meeOng, render its decision and the reasons thereof, in 
writing to the grievant. 

Leve14 ~ 
1. If.the grieva11t is not satisfied with the disposition of the grievance by the Board, he may, 

within five (5) days after the decision or within five (S) days after the Board .meeting, 
request in writing to the President of the Association that his grievance be submitted to 
arbitration. 

2. The Association shall, within five (5) days after the receipt of such request, detennine 
whether. the grievance is meritorious and therefore requires further action. The 
Association shalt submitthe grievance to ai'bitrati'on ·by so notifying the Board in writing 
if, in its opinion, the grievance is meritorious and therefore requires action by an 
arbitrator. 

3. If tlte parties cannot mutually agree to an IIJ'bitrator within ten (J 0) days the Association 
may notify the American Arbitration Association or another mutwtlly acceptable 
arbitration tribunal such as the Federal Mediation-and ConciJiation Service or the Maine 
Board of Arbnration and Conciliation to propose the names of arbitrators pursuant to its 
selection procedure. 

4. The arbi~or selected shall confer promptly with $e represen~tives of the Board and 
the Association, shall review the re.cord of the prior meetings, and sbaJI hold hearings 
with the grievant and other parties in interest as he shall deei;n requisite. 

5. The arbitrator shall have no power to add to, subtract from, ot modify the provisions of 
this Agreement, and shall c-0nfine any decision to the meaning of the specific written. 
contract provision which gave rise to the dispute. The arbitrator shall be without power to 
make any decision which is contrary to law, interferes with the statutory duties of the 
Board, or violates the tenns of this Agreement. The arbitrators decision wili. be binding, 
subject to judicial review. 

6. The costs for the services of the arbitrator shall be borne equally by the ~ · and the 
Association. 
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E. B,ipts otIMGlm lP-~tation 

l. ·No reprisals of any kind shall be taken by either .,.iy or by any member of fbe 
acbninistration apinst any partici~t in the grievance procedure by reason of such 
participation. · · 

2. Any party in interest may be accompanied by a non-participating support person of 
his/her own choosing at any level. H:e/she may ,;iot be ~ted by -~ reprc;senultive 
or by an officer of any teacher organization other than the Association. When a 
~cbcr is not represente4 by the Assoejation, tiien the Association shtill have the right 
to be present. 

1. The parties recognize that the Association inay file and process grievances on behalf 
ofgrievan~. 

2. AH documents. commwwations, md records dealing with the p~ing of a 
grievance, with the ex.<:eption ofan Association grievance, shall be filed in-the 
personnel files of the grievant. 

3. All meetin~ and hearings under this procedure shall be conducted in private and 
shaU include only such parties in in~rest and their designated or ~J~ 
:representativC5t heretofore referred to in this Grievance. 

ARTICLES. 
ASSOCIATION RIGHTS ANJ) PRIVILEGES 

A. The Board agrees to provide to the Association, preceding the next Board meeting, a 
copy of the ·Board's ~da. FurtheJ"more. a copy of the Board's minutes will be niade 
available to.the Association after-ratification. 

B. Representatives of the Association; the-Maine Educational Association and the National 
~ion Association shall be permitted to transact official Association business on 
school property .at all r¢aS<>nabJe times. provided that this shill) not interfere wi~ or 
. intenupt normal school operations as determined by all affected building-principals. All 
affected building principals and the Superintendent-shall be notified of any such use. 

C. The As~iation ~ ns· represen~ves ~)) have the right to use school buildings at aJl 
reasonable hours for meetings. Both the principal of the building in question and. the 
Superintend~t shall be notified in advance of the-time and place of aJJ such planned 
meetings. Ifa facility has been previously scheduled for use at.the same time the 
Association requests. its use, i1n alternative site will be selected by the .Association. The 
Associ~on agrees to assume costs of custodial lµld police services whenever such 
services are required ·by Jaw or Board policy as applied to any public group. 
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D. The Association shall have in each building, the right to use an existing bulletin board in 
each faculty lounge or suitable area. The Association shall have the right to the partial use 
of the bulletin board in the central office for AssociaJion notices. 

E. The Association shall hgve the right to use the existing in~Mchool mail facilities and 
school mail boxes as it deems necessary. 

F. The Board and the Association agree to continue the Building Educational Excellence 
(BEE) Steering Committee for a· period of time no less than this Agreement The 
Association will have membership, along with Board membership and Administrative 
membership, on the Building Educational Excellence (BEE) Steering Committee. 
Membership from each w:iiJ be determined by these respective bodies. 

ARTICLi6 
TEACHER EMPLOYMENT RIGHTS 

A. Just cause 
t. No continuing contract teacher s~I .be reprimanded in writing. dismissed, 

suspended, or non-renewed without just cause. 
2. In any arbitration properly invoked on the dismissal, suspension, or non- renewal of 

the teaching contract of a continuing contract teacher, the arbitrator shall not 
substitute her/his judgment for that of the Board, but shaJJ be limited to determining 
only whether, on the evidence presented, a reasonal,le person could have come to the 
same decision teached by the Board. 

3. By way of clarification~ th.ls just cau~ provision does notapply to the non- renewal, 
dismissal, or suspension of a prohatiortaiy teacher, nor does it apply to the termination 
of a tel:lcher's contract in connection with the elimination of a teaching position due to 
a reduction iil force, nor does it apply to ~ n®-reappointment or dismissal of a 
teacher under annual appointment to coaching or other extraclitricular or co-cutriculai' 
activity. 

4. Any suspension of a teacher pending final investigatory action sha11 be with pay. 
5. Whenever any teach~r is required to appear before the Superinte,ndent and/or Boar<f in 

a formal disciplinary proceeding which could adversely affect the continuation of that 
teacher in her/his employment, s/he shall be given prior written notice of th~i teijsons 
for such meeting and shall be entitled to have a representative of the Association 
present to advise her/him during such meeting. 

B. COMPLAINTS/ INVESTIGATIONS 
1. The Superintendent of Schools will be responsible for ensuring that all allegations of 
misconduct or other complaints against a teacher on which any action is to be tak~ 
or a record is to be maqe will be properly investigated by the appropriate Administrator. 
2. The District will adhere to a principle of progressive discipiine, provided the J~ 
fonns of discipline may be omitted in cases of serious misconduct. The District will have 
a clear, written procedure for the level of discip1inary progression. 
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3. Any fonnaJ complaint regarding an employee by any parents, students, or other 
persons that warrant further action ~ be caUecHo the attention ohhe employee. The 
identity of the complainant (unless such disclosure i, contr.uy to sta.lte or ftld~l 
requirements) shall be commwiicat(ld to the ell)ployee prior to tfte start of the 
investigation. The employee shall be given an opport!,lnity to respond and/or rebut such 
comp(aints and sbalJ be infunned of their right to be represented·by an Association 
representative of their choosing at pny meeting regard,ing such complaints. 
4. If. _~fter preliminafy investigation, no probable cause is foWld, the investigation will 
terminate~ and the~ will 1'e inf~d in writing that a complaint was made 
apinst the teacher, but was wifounded. 
5. When an a<lministoator believes that probable cause has been established and a 
complaint against a teacher is investigated, the administrator shall provide the teaoher and 
the As~iation President with a letter containing; 

a. A &Uli'lmary · of the allegati()DS; . 
b. The identity of the complainant (unless such disclosure is contrarY to state or 

federal . . irements)· 
nxiu ' 

c. A su.tement regarding the prohibition of retaliation against the conipb!.~ 
d. A statement of~ right to representation by an Association representative of their 

choosing m any meetings related to the allegation; 
e. The time ami place of the investigation interview. 

This provision is not intended to discourage the administrator from ~ing to the 
teacher in question in a more iriforinal manner: 
6. When the te.ac~ under investigation is to be interviewed concerning alleged conduct 
which could.result in discharge or discipline, the teacher aJ3d tJ)e Association President 
wilJ be notified in writing at least five (5) days prior, or sooner by inutilal agreement, to 
the interview. The notice will state that an offieW investigation is being conducted and 
will state the subject matter of the complaint. 
7. Any ·interview of a teacher will ·be cond~ted at a reasonable ti,me and pbtce; If any 
investigation is to extend beyond ten (IO)working days,the affected teecher(s)·!U)dthe 
President of the Association will be notttied :in writing and will be provided with the 
reasons for the investigation extending beyond the ten (10) days prior t.o ttie ten (10} day 
window ending. 
8. The teaeher and the .Association President will be .promptly informed in writing when 
the investigation is completed of any determinations made, except when the matter has 
been terminated under .provision 4. Evidence or testjmony used against the accused 
teacher will be made known to the accused teachet for defensive purposes, as permissible 
by law. 
9. Any investigation report shall be kept in an administnktive file ~d it shall not be 
pl~ in the teacher's personnel file. The writtett summary of the outcome of the 
investigation shall only be inch.tded in the teacher's perso,nnel file U' the doci.unent 
contains discipJ~ consequences for the teacher. 
10. Nolie of the above shall superse.de the law or Bo!lf(l Policy. 
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B. PeysooneJ File 

I. The Superintendent shall maintain; for official ~ool department purj;oses, one 
persoMelfite for each employee. This file shall be kept under conditions that ellSUJ'e 
its integrity and safekeeping, and shall contain copies of personnel fonns, official 
cortespQndence to and/or from the employee, written eviduation~ and other 
appropriate materials relating to the ·employee•s employment. If any docwnents, not 
included .in the personnel file, are used in an adverse personneJ action, the teacher 
shall be provided a copy of the docllrilents and a fair opportunity to respond before 
action is taken. 

2. An employee shall be given a: copy of ali materials relating to the employee•s·wOik 
peifonnance that are pJaced -m the employee's-personnel file. The employee shall 
have ten (10) working days tQ submit his/her response, if so desired. Anonymous or 
unattributed materials shall not be placed in the file. 

3. An employee shall have the right to examine his/her file in the presence of the 
Superintendent or designee during normaJ business hours upon twenty-four (24) 
ltours• notice. Upon request. an employee may obtain a copy of any materials at the 
Board's expense. 

4. At least once every two (2) years, .a teacher shall have the right to indicate those 
documents and/or other materials in her/his file which s/he believes to he obsolete or 
otherwise inappropriate to retain. Said docUinents shaJJ be revievved by the 
Superintendent and it: in the Superintendent's opinion, they are obsolete or otherwise 

, inappropriate to retain, they shall be destroyed; 

c. B,cdu~ioSJ .in Staff . •,••·· · ·· - .·.•-•; .·. ·· . .. 

At such time as the Board detennines that a reQuction in force is necessary, the foJlowing 
procedme shall be utilized: 

1. Position Elimination 

a. lf the Board is contemplating the elimination of any bargaining unit positions, the 
Board or its designee will meet and consult with the Association upon written 
request prior to a decision to eliminate any bargaining unit positions. 

· b. A decision by the Board to eliminate any bargaining unit position shall not be 
subject to the grievance procedure or arbitration. 

c. In the event that the Board decides to eliminate any. bargaining unit position, it 
shall give the Association prompt written notice of the positions to be eliminated. 

2. Impact Areas 

a. Pre K-5 (pre-kindergarten through grade five) 
b. 6--12 by Content areas 
c. K-12 by Specialty Areas 
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3. Order of Layoff 

Except in the case of probationary teachers who .ate not re-employed for the following year, the 
selection of the teacher(s) to be tenninated. as ·a result of. the elunirottion of any bargaining ~it 
position(s) shall be as foJlows: 

a. Within each affected impact area. layoffs will be based on seniority. certification, and 
qualifications that pertain to the education of st"µ.dents. The foJlowing shall apply in the 
event of a RIF: 

1. Seniority shall be based upon cont,inuous years of service withbt tl:te R,SU #3 ~boo) 
district and shall n,m from the most recent date of hire. The tiebreakera wittl the same 
· QJDO®f ofcontinUOU$ y~ of $Crviee shall be first total teaching service. 

2. Teachers who are employed with teaching responsibiJiti~ and oold certifi~ with 
emtorsements in more:than one subject area have seniority rights independently in 
both areas. 

3. A teacher who is transferred from one content to another content or from one 
specialty area to another specialty area shall rt'!tain all stmiority in the prior content or 
specialty area in the new assignment. 

4; Recall List 

a. The Superintendent shall establish a recall list by impact area of all continuing contract 
teachers who are on layoff status. Teachers sh1dl be listed in order of layoff and shall be 
recalled in reverse order of layoff. The recall list shall be posted in eaeh building and a 
copy shall be provided to the Associ~on PresidenL 

b. Teachers who teach in mote than one impact area shall be lisJed in ~ impact ~ 

5.. Recall 

a. Wnen a vacancy occµrs in ~e specific impact ~ in which a continuing contract 
teacher held a position prior to being laid off. said teacher sbaH ·be recalled to that specific 
position. 

b. When a vacancy occms, those continulng contract teach~ Who have lost their positioµ 
shall be offered tbeirposition back. 

c. continuing COJttnlet teachers sb~U remain on jJie ~U iist for a period of twenty-four 
(24) months from. the date of severance or until they have either refused at1 offer of a 
position of an eq~ivalent :~unt of time from ~ Board or have signed a contract 
elsewhere for a position of ari equivalent amount of time. It is ttie ...-esponsibility of the 
teacher to infonn the Superin~nt in writing of changes in job status and to furnish #te 
Superintendent with a current mailing address. 



6. Other Considerations 

a. Continuing contract teachers whose positions have been tenninated due to a reduction in 
force shall be entitled. to not mote than five (5) days leave with pay for the purpose of 
seeking aJtemative.empfoyment. These days are iri addition to days granted elsewhere in 
the Agreement 

b. The Superintendent shall post a seniority listing of teachers by impact area no later than 
December 15 listing teachers with the greatest seniority first, and shall proyide a copy to 
the Association. 

c. A teacher who js to be laid off shalheceive at least ninety (90) days written notice prior 
to the effective date of the layoff. 

d. The Superintendent shall establish a recall list of all continuing contract teachers by 
impact area who a.re on layoff and shaH make said )jst available to the Pre$ident of the 
Association by October 30; 

e. Upon rtitum from layoff a teacher Sml;l I be entitled to the benefits contained in thi~ 
Agreement to which he/she was entit1ed at the time of layoff. Benefits shall not accrue 
nor be allowed while the teacher is on layoff status 

f. Seniority shall be based upon continuous employment within the bargaining unit from the 
most recent date ofhire. When two or inore teachers have the same kngth. of continuous 
service in the unit, the teacher with the greater length of total service with the unit shall 
be deemed to have the greater length of service. 

7. Reduction in Staff Severance Benefit 

lf a teacher's contract is terminated due to a reduction in force pursuant to this Article, 
then the teacher will be eligible for a severance payment as follows: 

a. lf the teacher has at least ten, but not more than nineteen, years of continuous service in 
this bargaining unit, then the teacher will be paid an amount based on the number - not to 
exceed fifteen.., of unused sick days that are available at.the time of the notice of 
termination; or 

b. If the teacher has twenty or more years of continuous service in this bargaining unit, then 
die teacher will ·be paid an 1:1mount based on the nwnber - not to exceed thirty- of unused 
sick days that are available at the time of the notice of termination. 

The aiilotint of these severance payments will be calculated using the per diem rate of the 
base salary of the salary scales for the year in which the termination occurs. 

c. It is further understood that any teacher who receives a benefit under ·trus provision shaU 
not be eligible fQr the benefit provided in Article 17. Section A(7). A teacher is eligi'ble 
fut either the: benefit under Article J 7. Section· A(7) or is eligible for the benefit listed ·~ . 
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ARTICLE7 
TEACHING HOURS 

A. l. Teachers may .be required to attend faculty or other professional meetings; The 
to.tal time for faculty meetings· or professional meetings shall not exceed one 
hu:ixlted-eighty (180) minutes per montb. 
2. An Association representative•may speak to the teachers after:any meeting 
referred to in paragraph 1. 
3. The notice of an agenda for any meeting shall ·be given to tlie teac~ers .involved ~t least 
two (2) days prior to the meeting except in an emergency. Teachers shall have the 
opportunity to suggest items for the agenda. 
4. 11,e iength of the teacher work year shall not exceed seven (7) days beyond the 
length of the stud~nt year .. Should a teacher be requited to work more than 182 days 
t,hen the teacher shall be paid 1 /182 of the teaehet's annual salmy • for eiich 4ay 
beyond lSZ. 
5. Teachers who receive prior written approval from the Superintendentto work on 
c~culum work durillg which compensation is not otherwise provided by this 
Agreement. wiUbe compensated at an hourly rate of$35.00. 
6. The Superintendent may contract with individual teachers for special .projects, which 
will be internaUy posted whenever possib~. 

B. Teachers shall have a daily duty-free bmch period of at least thirty (30) minutes excepting 
in unusual circumstmces. 

C. Tiie Bootd and the Association bo@} agree th•t preparation titne for teachers is miperative 
for student Jearnmg. Both parties agree to the following: 

1. The principal will maw, a good faith effort to ensure that each teacher will have 
scheduled at least one duty-fi'ee p~tion period per-r<mition or per day,. except for 
student supervision emergencies or meetings that"have been planned in ~ance by 
mutual agreement with the teacher. 

a: A duty-free preparation period is equal to the: Jength of a regular c1ass period. 
b. 1n elem_,, schools without set class periods, the Boan! agrees to a minimum 
of two--hundted (200) minutes per five-day week of prep~ion time for.all 
eleiµentary teachers. It is understood that the amount of preparation time a:fforc;led 
wjD be relative to the length of the work week. · 

D. Teacher participation in extracurricular activities shall. be voluntary. When teachers are 
appointed to dte extracurricular positions as listed in the extracurricuJar salary schedule 
they shall be compensated for any ·such activity at the rate so established, 

B. Time for ~nual sc,heduled parent/teacher conferences shall be provided for in the IUJil•J 
school calendar as part of teacher work$hop time. It is mmually widqstood ~ 
additional conferences may be scheduled by parents and/or teachers .as needed. 

13 



F. -The teacher's in-school workday should not exceed seven and one-half hours, which time 
includes student supervision duties before, during, or after the student day. It is 
tmderstood that from time to rime a teacher's duty may cause the teacher day to extend 
beyond the 7.5 hours. In addition, the day may be extended.for any mutually agreeable 
reason. The time necessary to meeta teacher's professional responsibilities is not counted 
in the 7.5 hour day. 

G. In the Community Schools (Monroe, Morse Memorial, Troy, Walker): 

1. RSU #3 will pay affected teachers at a rate of $3S/hr, or per diem, (whichever is 
higher}, thiough the duration of this.contract 

2. Te~hers will be assigned for extra supervision work as follows: 
a. Teachers expressing willingness to wotk extra hours; 
b~ Ifno teachers express a willingness to work extra hours, (as noted in a.), 

administrators may assign .extra hours so that student supervision occurs. 
3. Th¢ Board agrees to annually consult with the Association before setting a:duty 

schedule in the above mentioned schools. The Board agrees to meet and consult 
with the Association semi-annually the impact of the extended workday for tlJese 
teachers. 

H. The Board agrees to annually consult with the Association before making a final decision 
on the officjaJ start and end times of schools within RSU 3. A list of official start and end 
times for an seihools wiU be given to the association at the beginning of each school year. 

I. When the Administration is advised of an absence, a substiiute will be hired whenever 
possible. In the event that a substitute is not hired arul a teacher is asked to give up their 
preparation time to cover the absence, they shall be compensated at $15 per period; In the 
event a teacher is required to leave during the school day due to sickness or an emergency 
and no substitution can be readily found, teachers covering classes will be compensated 
the$15. 

SUNSET LANGUAGE TO BE RE-EVALUATED IN MARCH 1, 2024 BASED ONEFFECTTO 
•DISTRICT AND EMPLOYEE. 

ARTICLE8 
NON-TEACHING DUTIES 

l . Teachers shaH not be required to tran~ort students in their personal vehicle. A teacher 
may voluntarily transport a student or students in the teachers personal vehicle with the 
advance written approval of each of the following: 

a. His/her principal'or ilnmediate supervisor, 
b. Superintendent, and 
c. The approval of the minor student's parent or guardian. 

14 



2. The Board shall anang~ for and maintain appropriate insurance coverage for losses and 
.expenses; above those.covered by 1he insured vehicle, incurred by a teacher against 
whom any action shaD be brought .arisfug out of authorized use of his own automobile in 
die performance of bis duties; up to limits set forth in the District insurance· policy. 

3. Any teacher who is re<piested or required by the Superintendent to attend out-of-district 
conference.s/seminars wm have prior approved t,aveJ and expenses reim~. 

4. A teacher will be compensated at the State ofMaine employee's mileage rate, as 
determined at the commencement date of this Agreement, for use of his/her personal 
automobile fur authorized travel. 

S. All duties and :~ties which have·an admission charge shall be on a voluntary basis 
and be compensated at an agreed upon rate. · 

ARUCLE9 
TEACHER EMPLOYMENT 

A,. The Board agrees to biJe on)y teachers who are approved and/or cettified·by the Mame 
Department of Education for eve1y regular teaching assigmnent. 

B. Each teac~ shall be placed on bis proper step of the saJmy schedule with the foJJowing 
exceptions: 

1. 'Non.;public school experience may be, but is not required to be, counted. 
2. Credit not to ex~ one (1) year, for Peace Corps Service or At.neriCoq, shall be 

given. 

C. Previously accumulated unused sick leave days will be restored to all returning former 
MSAD #3 teawhtirs provided the tea.cher returns withip two (2) years from his/her last~ 
of MSAD #3 employment, requests the restoration in writing to the Superintendent ~d 
provides proper documentation of the ooQSed sick leave days. The number of days 
restored will be capped at 60 days. 

D. 1. Continuing contract teachers shaJJ be ·notified of their contract status no later tbMJ 
February 28. 

2. Probationary contract tealchers shall be notified of contract status on or before May 15 
of each year pursuant to 20-A M.R.S.A. 13201 unless the tea~her and the Superintendent 
mutually agree to ~lier notification. 

3. Teachers shall be notified of salary status at the beginning of the rtew contract year or 
within ten ( 10) days of the i1i.tificatioli of the negotiated contract, whichever date is tilt 
later. 
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ARTICLE 10 
SALARIES 

A. The salaries of all teachers covered by this Agreement are set forth in Schedule A which 
is attached hereto and made a part thereof: The salaries for the positions of occupational, 
physical~ and speech therapists will be detennined by the individuals and the 
Superintendent with written notification of their annual salaries to the President of the 
Association. 

B. The annual salaries of teachers shall be p~jd iu twenty-six (46) installm~nts due every 
other Thursday. A teacher inay choose to receive his July and Al!gUst pay on the first pay 
day in July in one lump sum. if such desire is indicated in writing by June l. Proper 
payroH deductions, if desired, shall be made from this check for health insurance and 
other authorized deductions, So as to afford coverage for the individual~ntil the first 
deduction the fol1owing fall. 

C. Direct Deposit 

Upon written request by a teacher, the District shall provide direct deposit of the teachers 
paycheck to one bank account as designated by the teacher. 

ARTICLE 11 
TEACHER ASSIGNMENT 

A. Teachers shall be given notice of their tentative class and/ot subject assignments and 
building assignments for the forthcoming year no later than the last day of the school 
year, whenever possible. 

B. The Superintendent shalJ assign all newly appointed personnel to their specific positions 
within that subject area and/or grade· 1eveJ for which the Board has appointed the teacher. 
The Superintend~t shall give notice of assignments to new t~chets tJS soon as 
practicable. 

C. At the time of hire or when a change occurs, employees shall be provided with a cun-ent 
written job description that accurately describes their job responsibilitjes. The 
Association shall be provided with a copy of the current job description of employees in 
the bargaining unit. Prior to any change or modification of a job description, the 
Superintendent or designee shall meet and consult with the Association. 
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ARTICLEl2 
VOLUNTARY TRANSFERS AND REASSIGNMENTS 

A. ! .Teachers who desire to trm.sfer to a v~cancy $ball file a letter (or e-mail) with the 
Superintendent. The Superintendent will Jll)tify the President of the Association within 
ten (10) days upon receipt of the request. If multiple q~Hfted candidates from.within 
RSU 3 request the same tnmsfet, all will be grante<l an int~iew; 
2. A~ycontin~g contract teacher who has been reassigned or 1ia;nsfeired shall not lose 
seniority as a result of such reassignment or transfer. 

B. In the determination of requests for voluntary reassignment an4'or.transfer, the wishes of 
the individual teacher shall be considered. 

ARTICLE13 
INVOLUNTARY TRANSn,RS AND ASSIGNMENT 

1. Notice of an involµntary transfer or reassignment shall be given to teachers as soon as 
practicable. 

2. When.· an involun~ transfer or ~gmnent is necessary; , teacllet's ~ of 
. competence, major or minor field of study; length of service in MSAD #3, length of 
service in the particular school buil(fing and other relevant factors, including, among 
other things. state and/or fedetlll laws. -rules, regulations or •4ristrative directive5:, shall 
be considered in determining which teacher is to be transferred or reassigned. 

3. An .mvohmtaiy transfer will be made only when the Superintendent determines the 
transfer is-necessary. The Superintendent shall notify the affected teacher of such transfer 
and die re_ason for sµch tnutsfer in writing. The teacher may~ at his option. have an 
Association representative present at a meeting with the Superintendent to discU$S the 
transfer. 

ARTICLE14 
VAC~CIES 

l. Whenever a vacancy in a-position occurs, it will be p~blicized by the Superintendent by 
means of a notice placed in every school as far in advance of the appointment as possible 
ai,d on ~ Djstrict's employees etnaiJ ~y~. The email notice shall state the general.job 
vacancy title and eny interested empJoy.ee may contact the Superintendent's office for 
additional infonnation. The vacancy posting sball be-for a minimu.m of ten (10) calendar 
days. 

2. the Board agrees to give due weight to tlle professional background and-attainments of 
aJJ applicants, the l~gth of time each has been·inthe school system,.and.other relevimt 
factors. The best qualified ~pplicant in the judgment of the Board wilJ be appointed. 
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ARTICLE 15 
TEACBER EVALUATION 

A. Ml monitoring or observation of the work or perfonnance of a teacher shall be conducted 
in a professional manner. 

8; A teacher shall be given a CQpy of any evaluation report within ten (10) days after 
observation(s). At the request of eithet the teacher or the evaluator, a conference will.be 
.held to review an evaluation. No such report shaJi be submitted to the central office, 
placed in the teacher's personnel file ot otherwise acted upon without prior conference 
with the teacher. No teacher shall be required to sign a blank or incompJete·evaluation 
form. 

C. A teacher shalJ have the right, upon written request, to review the contents of bis/her 
evaluation. which shaJJ be kept in the teacher's per~nnel file; an4 to receive copies of 
any documents contained thei'eilL A teacher shall be entitled to have a representative of 
the Association accompany him during such a review. 

D. Each teacher shall be given a copy of the evaluation procedure to be utilized during the 
school year.by September 15th of each year. 

ARTICLE16 
TEACHER FACILITIES 

A. Each school shall have the following facilities: 

1. Space in each classroom where textbooks, instructional materials, and supplies 
may be stored. 

2. A desk,, chair. and locking file cabinet will be available for each teacher. 
3. One teacher restroom, separate from students' resttooms. 
4. Free ~king. 

B. In order to permit freedom of access ·both during: and after regular school hours, alt: 
teachers shaU be permitted to have keys/access cards to the faculty lounge, teacher's 
homeroom and interior hallway do.ors to their base schoot:; and upon request and subject 
to reasonable.regulation, shall be provided with a key (or other means of access) to an 
outside door in their area of the building for access during non-school hol)rs. Te~chers 
under contract for the coming school year may. upon request; keep their keys during the 
swnmer vacation. 
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ARTICLE17 
SICK atnd FAMILY LEAVE 

L All teachers employed shall be entjtled to fifteen (1 S) sick leave days each year. Leave 
will -be awarded on the first official day of said school year whether or not they report fur 
duty on that day. If a teacher \J$CS no more ~ 3 sick days. (paid or unpaid) per year, that 
teacher will ·be eligible to receive an incentive in the amount of $500.00 to be paid out in 
the p~yrQll w~t immed~tely following the last day of school. Unpaid leave; ofany 
kind, will count towards the total. Superintendent. or designee, may request a physici$t's 
note for sick leave that is mon, than 4 consecutive days. 

2. Unused sick leave days shall be accumulated from year to year to a·maximum of one 
hurnirethwenty (120) days. Teachers who have reached 120 days of accumulated sick 
time shaU begin the following year with 135 sick day~. with the undm.tanding that at the 
end of the year their accumulated sick leave shall not .exceed one ·hundred twenty ( 120}. 
days. 
'I'Jiis pattern will be continued until after-twenty (20) oontinuous years of MSAD 3 
employment. At that time a te~s unU$ed sick Jeaveshall ·be accumulated from year to 
year to a tmJX.imuril of one hundted fifty (150) days following the same paUem described 
above. 

3. During the last year of a ·teacher's employment prior to retirement, a teacher may be 
granted up to an additional fifteen (15) sick leave days so that their accumulatio1) does 
not drop below 12Q. 

4; A teacher may elect to use up to fifteen. (15) of his/her paid sick leave days per year for 
family sick leave. Family sick leave shall be for the purpose of caring for or attending to 
.members of the immediate family whose illness demands the employee's care. Immediate 
family shall be regarded as spo~se. significant other, child1 step-child, parents including 
parents of spouse, brother.sister, son and da.ughter-.n-4w, grandchild, grandparent or any 
relative living in the employee's home. and in a situation: wh~e a-unique re~tionsidp 
-exists between a teacher~ some other person over a period of time, and which evinces 
a state of responsibility; caring and a oloseness similar to kinship. The Superintendent of 
Schools may make exceptions to this section based upon extenuating circuinstances. 1n 
such cases, the Superintendent may approve·µse of personal ~\µll\lJated sick time in 
increments of lS days not to exceed the total persona"l accumulated sick time available to 
the employee. Employees wiJI not be eligible to U$e the sick l>Qk under conditions 
outlined in this section. 

S. The Boarit sliall provide.a written stat~ent for evecy teacher by the second pay period of 
each school year indicating the total of sick 1-ve ~unndafed. · · 

6. In cases of injt.,ry covered under the Workers' Compensation Act. a teacher will 
receive from his other accwnµJated sick leave ·the differe_nce betw~ the am01mt of 
his regular net pay and the amount receive.d as workers compensation. The 
difference shall be charged on a prorated ~s to the •hen accumulated sick 
leave and shall cease when the teacher's sick leave is exhausted. 
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7. Upon completion of ten (10) continuous years of service in MSAD #3 a teacher. upon 
retirement, shall be paid the equivaient of his or her accumulated sick leave over and 
above his regular compensation subject to the following limitations: 

a. T~chers wiU be eligil,ie to receive conipensation at the individual's per diem 
rate up to thirty (30) days with the total amount to be capped at no more than 
17¾ of the overall base pay for teachers in that year. 

b. In order to guarantee payment of accumulated sick leave in a specific fiscal year 
upon retirement, the individual concerned must notify the Superintendent one 
hundred twenty (120) calendar da:ys prior to July 1 of the retirement year. 
Paym_ent made not later than July 31st of the next fiscal year. 

c. Retirement is defined as being eligible to receive benefits under the Maine State 
Retirement System at the effective date of the teachers resignation. Retirement 
shall not include leaving this District to teach in.another Maine School 
Admiilistrative Unit. 

d. It is further understood that any teacher who receives· a benefit under this 
provision shall not be eligible for the benefit provided in Article VJ, Section C. A 
teacher is eligible for either the benefit under Article VI, Section C or is eligible 
for the be~fi~Jisted above. 

3. In the event of a death of a currently employed (including on an approved; unpaid leave) 
teacher with ten (10) years of service in MSAD #3, the teacher's survivors will be paid in 
accordance with ther provision of paragraphs l or 2 above. 

1. The Association shall establish a sick leave bank for extended illness or:disability to 
which teachers may contribute days of credited sick leave. The sick leave bank shall be 
administered by the Aswciation which shall es~blisb rules and regulatiotts governing ~ · 
same, except that any denial of a request must also be agreed upon by the Superintendent 
A list of contributors· and·a copy of the estab1ish_ed rules and regulations shall be provideq 
annuaJJy to the Superintendent. 

2. The Superintendent agrees to honor withdrawals fr-0m the bank upon written notification 
by the Association. To be e1igib1e to draw days from the bank a teacher must: 

a. have used aU available sick leave, and 
b. been absent for five (5) consecutive days. If granted, the sick Jeave will be 

effective on the first day of the five (5) day waiting period. 

3. The maximum accumulation of days in the bank shall not exceed three hundred (300) days. 
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ARTICLE 18 
l'EMPOIU.RY LEAVES OF ABSENCE 

A .. Ber~t Leave 

Each teacher shall be .allowed up to five (S) days per death for bereavement. 
SUNSET LANGUAGE irJ At4Y. 2024 

B. PersoJJil Jteave 

Each employee shall be entitled to three (3) days pet year for personal: business which 
cannot be conducted outside of scm,ol hours, 11p0n advance approval of forty-eight (48) 
hours whenever ,possible. Such leave shall not be used to ext,end a holi~y or v~on 
:perio<J. E~ceptions may ·be gran~ ~ the Superintendent's discretion. Any unused 
persona1 days wilt be rolled mto sick days. 

c. l;amed Paid Leave 

Earned Paid Leave (EPL) tal(es the form of sick and _personal days, as have been provided 
in the past. They may be-taken in bout increment$ as "Eame4 Paid Leave.;' 

D. Otber I&a:ve 

Other leaves either With or without pay may be granted at tl)e discretion of the Boatd 
lµld/or Supe~ndent. An employee on any requested unpaid leave shall be responsible 
for reimbutsing:the Board the total employer's cost of ~ce benefits on a per diem 
basis. It is understood that the ratio used shall be-the number of leave days which a,e 
unpaid compared to the number of days in the total work year. 

E.JuryDuty 

The time neces58J)' for jury duty will be granted. The .BtWd agrees to pay the 4ifference 
between a teacher's regular daily salmy rate and the amount of daily compensation paid 
by the court. 

F. Association Leavtt 

The Board and the Association agree that teachers may be granted a temporacy leave of 
·absence without pay for the purpose of serving as an officer of-either the ·MEA or the 
NEA. 
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ARTICLE19 
EXTENDED LEAVES OF ABSENCE 

A. Teachm who are members of the National G~ or other authorized state, military or 
naval forces, and those teachers who are members of the Anny, Air Force, Marine, Coast 
Guard or Naval Reserve sh.Qll be entitled to leave of absence pursuant to state and federal 
laws. 

B. An eligible: employee may request, and will be granted, a. family and medical leave of up 
to twelve (12) weeks of unpaid leave in.accordance with the Federal and State Family 
and Medical Leave Aet. 

Parental leave shail be granted for the birth, adoption; or foster placement of a child for 
up to 12 work weeks. Teachers will be permitted to use their accumulated sick days, but 
will not be permitted to draw from 1:he sick ban)c for this purpose. During these 12 weeks, 
paid or unpaid, no change in employee's benefits wi11 occur. These 12 weeks must be 
continuous per the school calendar. 

An extended parental leave of up. to one year, without pay, ·may be granted upon request. 
While on extended p~tal leave, a teacher: may elect to continue coverage under 
existing insurance programs provided the teacher assumes the total cost of the premiums 
and forwards that amount to the Superintendent's Office prior to the date upon which said 
office makes premium payments. Upon return frornextended parental leave, the teacher 
shall be assigned to their same position, if available, or .to an equivalent position. 

D. A leave of absence, without pay, up to one (J) year shaU be granted for the purpose of 
•caring for it- sick lllember of the teacher's immediate family or to care fot an adopted 
child. Additional time may be granted at the discretion of the· Board. 

E. The~ shall grant a leave of absence for one semester without pay, to any teacher to 
campaign for himself. 

F. Other leaves of absence, with or without pay, may be granted by the Board for good 
reason. 

G. Upon request, the Board may grant increment credit for time spent on extended leave. 

H. The benefits contained within this Agreement to which a teacher was entitled at the time 
his· leave of absence commenced, including unused accumulated sick leave and credits 
toward sabbatical eligibility, shall be restQred to him upon his return, and he shaJlbe 



assigned to the same pQsition which he held atthe tii,le said leave commenced. if 
available, or nnot. to a substantially equivalent:position. 

I. ~U ~itial ,ipplications or requests for extensions or renewals of leaves of absences shall 
be applied for and granted in writing. 

J. If any voluntary unpilid leave is reqµested by a teacher and is granted by the 
Superintendent and/or·tbe Board, then the teacJ:ter may elect to participate in any District 
insµrance programs and shaJJ be responsible for any premium cost. Any teacher on any 
1mpaid leave sbaU be responsible for reimbursing the Bo$"<1 the total employer's cost of 
insura.nee benefits on a per diem basis. -It is understood that the mio used sh.all be the 
number of leave days which are unpaid compared to the nwnber of days in the total work 
year. 

ARTICLE :W 
SABBATICAL LEAVES 

A. Upon receipt of a written ·recommendation fro.m the Superintendent. a ~batical leave 
shall be granted f() a te1,1eher by 1be Board for study which would increase his/her 
professional competence and the value of his/her service to MSAD-#3 subject~ the 
fo)Jowing conditions; · 

1. Sabbatical leaves shall be granted on the basis of one teacher from the District ata 
time. 

2. Requests for sabbati~l ltmve mqst·be r~ved by the SQperjntendent in writing, in 
~ . fonn es m4y be developed by the Superintenden~ no later than January 1, &J1d 
action m.ust be ~en o~ au such requests no later than May I~ of the school year 
piece4ing 1he school year for which the sabbatical leave is requested. 

3. The telli;ber has completed at least seven (7) full school years of service in MSAD #3. 
4. A teacher on sabbatical leave shall be paid by the Board. at the rate of fifty percent 

(SO%) of salary dlJring the actual time on leave up to one (1) year. In addition, the 
Board shall· continue medical and dental contn1>utions as if the teacher remained 
actively employed, !ind the teacher shall be eligible for course ctedit under Article 26, 
SectionO. 

S. Upon return from sabbatical leave, a teacher shall be placed on tile salary s.cbedµ)e al 
the level s/Jle would have achieved bad s/be ren:tained actively employed in the 
system during the period of his leave. 

6. If a teacher.on sabbatical leave fails to purst1e the stated program of the leave, the 
B.oard will have the right to revoke the sabbatical leave and ali pay and benefits 
pertaining to the leave. Prior to returning to work. the teacher and·the superintendent 
s)mJJ mutijally agree upon the reiniburs:ement schedule for aUpay and benefits 
received. 



7. A teacher on sabbatical leave shall submit a progress report to the Superintendent-at 
the conclusion of the first semester. 

8. A teacher on sabbaticaJ leave shall only be eligible for the tweney-s~ (26) inst!l]lment 
pay plan. 

B. Two (2).years of full-time service in MSAD #3 shall be requited upon return from a fuU 
year sabbatical leave: Less lban two (2) full years of service will require reimbursement 
of sabbatical salary to. MSAD #3 on a prorated basis. The Board may also require 
repayment of sabbatfoaJ benefits received on a prorated basis. The affected teacher may 
request a waiver from the Board of any reimbursement requirement; or any portion 
thereof. 

ARTICLE 21: 
PROTECTION OF TE~CilEits, STUD:ENTS, AND PROPERTY 

A. Teachers shall not be required to work under unsafe or hazardous conditions or to 
perform tasks whicb endangertheir·hea)th, safety, or weU""being. 

B. A teacher may use reasonable force as is necessary to protecthnn/her from attack, to 
protect another person or property, to quell a disturbance threatening physical injury to 
others or to.obi.in possession of weapons or other d~gerous objects upon the person or 
within control of a pupil. 

C. Whemlver. any action is brol,tght against a _teacher before the Board or before the 
Commissioner of Education of the State of Maine which may affect the teacher's 
employment or salary status, the Board shaJl reimburse the te~her for the reasonable cost 
of his defense in any action except when the teacher is found at fault. 

D. J. Th.e Boar-4 stJalJ provide ~efen~ protection up to the limits of its insurance poJicy or the 
amount established by the Maine Tort Claims Act, whichever is greater, support to the 
t~cher including legal a.nd other assistance for any assault upon the teacher while acting 
responsibly in the discharge of his duties. 

2. When absences arise out of or from such assault or injury. the teacher shall not forfeit 
any sick leave or personal leave. 

3. Teacher.i shalt immediately report cases of assault suffered by them in connection with 
their employment to their .principal or other immediate superior. 

4. Such notification shall be immediately fOIW8J'ded to the Superintendent who shall, 
upon advice of legal counsel, comply with any reasonable req1,1est from the teacher for 
information in the possession of the Supe:rintendenfre1ative to the incident or the persons 
involved and shall act in appropriate ways as liaison between the teacher, the police, and 
the courts. 
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E. Administration o(Mt,djQatioQ and M<Xfial Prppe4Jj .. 

1. No employee shaU be required to administer or dispense drugs, either ptescription or 
non-prescription, to a student or perform-any medical proced~ upon a student 
without attvance written permission (excluding emergency medical procedures) from 
the student's parent or legal g\l&fdian. 

2. At the beginning of e~ch school year the employee's supervisor and the school nurse 
shatlprovide:tbe employ~ with a ~n procedl,U'C to follow when assisting students 
wij:h their prescription needs. An employee shall be provided with training for 
medical procedures as appropria~ by either the supervisor or schoolnurse/designee. 

3. The Board shall hold harmless each employee who administers prescriptions end/or 
.performs medical procedures according to this Atticle to the extent of the Boar.d's 
liability policy. 

A,RTICI:.E 22 
MAINTENANCE OF CLASSROOM CONTROL AND DJSCiPLJNE 

A. When a teacher judges that a student control problem requires other professional 
attention. he shall inform his principa] or immediate supervisor who shall, Upon learning 
the facts of 1he ~ exercise his professional judgment in seeking an optimum solution. 
to the problem. 

B. When a student presents a risk of injury or hann to a student or others, the teacher slull1 
report the incident to their a~i.nistrator or designee as soon as :practicable and respond to 
the behaviot'following district policies, procedures and law. In the ~ ohll students, 
~ teacher must be sure that the student is in a safe, secure, and supervised setting. 

C. AU action initiated by the teacher should be confinned tp his principal or immediate 
supervisor. 

ARTICLE23 
INSURANCE 

A. The Board agrees to pay the following percen1:ages towards '11edical insµrance under the 
MEA Benefits Trust Choice Plus Plait All Board contributions wilt be based on the 
Choice Plus Plan. 
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1. The Board wiU pay the following percentage for the Choice Plus coverage for which 
the teacher is eligible and select:S: 

Single 

Adult w/ Child(reiJ) 

Married Couples or Domestic Partners 

Fa~ily 

85% 

83% 

79% 
79% 

If a married couple of domestic partners are both employed by MSAD #3, the Board 
reserves the right to require employees to take the lowest cost option for which they are 
eligible. For example, if it is less expensive for them to take ·a single and an adult with 
child than a family plan, they must take the single and adult with child coverage. The 
couple, however~ may elect t:o select a more expensive coverage offered by the Board 
_provided th~ _pal the premium difference. 

B. The Board agrees to fomudly adopt a-section 125 plan to permit employees-to pay 
insurance premiums with pre-tax dollars as well as select alternative health insurance 
plans. 

C. Any teacher who elects not to participate in the coverage under this section shaJJ receive 
a 403(b) payment by the Board ofone thousand-($1000) doHars annually. 

l. The Board agrees to pay up to two hundred forty-five dollars ($245) per year 
applicable to-the cost of the District's dental insurance plan. The selection ofcoverage 
or the ~tennination of specific plan shall be madejointJy by the parties. It is 
mutually understood-that this insurance coverage will commence on September l of 
each year. 

2. A teacher may be reimbursed up to-two hundred forty-five dollars ($245) per Yellr for 
dental care in lieu of this benefit upon submission of docimientation of payment ti'.> the 
business office. 

E. If a teacher elects to participate in the 403(b) plan offered by the District. the teacher inay 
change his/her options per year dwing the months of September and January, 
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ARTICJ.E24 
PERSONAL AND ACADEMIC ~EDOM 

A. The personal life ofa teacher is not an appropriate concern for the attention ofttle Board 
ex~pt a,s it may affect a-~acher's fitnessto teach or profitability to the school. 

B. The Board's poJicy of controversial issues (1MB) shall be the guideline for a teacher's 
presentation of a controversial issue. 

ARTICLE2S 
DUES DEDUCTIONS-FROM SALARY 

A. The Board :agrees to deduct from •he~• salaries money. for Maine State Retirement and 
affiliated insurancet current health insurance programs supported by the Boar4, Credit 
Union, annuities, mutual funds and ~r prpgrams mutuaUy a~ to by the As~iation 
and the Board will be made by the Board upon authori7.ation by the individual members. 

B. Voluntg, Dug_ JJ.wuction . 

. 1. The Board agrees to deduct from a teacher's salaey such sums for unifi~ Association 
dues as said teacher individQB)]y and voluntarily authorizes the Board to deduct and 
to transmit said monies promptly to the As$0Ciatio1,1. 

2. The Association shall certify to the Board in writing the current rate of unified 
member dues. In the event the Association changes the rate of its membership dues, 
the Association shall give the Board and its membership writmn notice prior to the 
effective date of such change. 

c. :rwec Qstions ... ~ ... ,. --· . . ½j!!!. ·-·. •. 

1. Any teacher who is or becomes covered under this Agreement pursuant to Article 1 
and wbo·ba$ not agreed to voluntarily authorize the B~atd to deduct urlified 
Association dues pursuant to paragraph B above shall, -within thirty days of becomipg 
covered by this Agreement; choose froin among the following three options, none of 
which is a condition of employment by the Board: 

a. United membership jn the NationaJ Ed\JCation Association/Maine Education 
Association/MSAD #3 Education Association: 

b. Payment of a-!!«Vice fee equal to 80 percent (80%) of 1D1ified dues as ~ 
contribution toward the cost of coJlective bargaining, contract administration !illld 
the adjustment of grieva~ces; or 
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c. Exclusion from either of the two above options. Failure on the part of a teacher to 
choose either the membership or the service fee option shall constitute a choice to 
be ex,cl1,Jded from both of tJ,e options. 

2. Any teacher who chooses either the membership option or the service fee option shall 
sign a payroJJ form authorizing deduction of the membership dues or the service fee 
wjthin thirty days ofcov.erage under this Agreement. 
3. Any teacher choosing exclusion from both the membership and the service fee options 
shall be bound by such choice for the remainder of this contract year, and s~ll be entitled 
to the services of the National Education Association/Maine Education . 
Association/MSAD #3 Education Association on the same basis as ariy other teacher. 
However, any such teacher shaU be assessed reasonable fees for such servjces by the 
National Education Association/Maine Education Association/MSAD #3 Education 
Association,. including reasonable fees for employee representative services and 
attotney's fees and reasonable costs and expenses, including arbitrator's fees. and expenses 
necessarily incurred ~Y the Association; · 
4'. The National Education Association, the Maine Education Association and the MSAD 
#3 Education Association jointly and $tpa.ratelyagree to in®ml)ify and hold the Maine 
School Administrative District #3, its·Boatd of Directors, agents and employees,jointly 
and separately and in their individual and official capacities. fully and con,.pletely 
harm.less from and against any and all claims, suits, demands, defense costs. including 
~ttomey's fees, judgments and damages of any kind or nature whatsoever whjch may 
arise as a result of any action taken pursuant to any provision of this Article. 

D. The Association shall certify to the BoanJ in writing the current rate ofloca~ state, and 
nationaJ member dues. In the event any association changes the rate of its.membership 
dues, the focal Association shall give the Board and its membership written notice prior 
to the effective date of such change. 

ARTICLE26 
PROFESSIONAL IMPROVEMENT 

A. Wheneve;r any certified teacher completes with a grade of.B or better or grade of Pass in 
a P11ss/Fail cOQrse, the Board will reimburse the teacher for actual costs of tuition at the 
University of Maine rate and up to $200 per course for tequired text and fees. 

J. Teachers planning to request reimbursement for up to nine (9) credit hours of 
professional work, iri any education related field, must have:course work approved in 
advance by the Superintendent. 

a. Approval must be requested and given prior to active enrollment. Teachers ma)' 

request a .waiver of the course grade.requirement from the Superintendent priorto 
taking the course. 
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b. Only courses where teachers are to receive college credit froin an accredited 
institution for the purppse of certift~on anq/or recertification or obtaining an 
.advanced degree. and only for those that an individual has to pay tuition to enroll 
in will ~hers receive recognition.for reimbursement. 

2. P.ayll)ent wiJJ be m!lde on 1;he second ~unts payable .after receipt of final grade 01t ail 
official transcript for approved study and submission of itemized receipt of required text 
and uruversity fees. 
3. An individual may request payment for nine (9) credit hours .per year. 
4. Should a teacher complete more lhan nine (9) credit hours in a year, any credits over 
the nine (9) may be carried forward to subsequent years. Payment will not be made for 
oou~.taken inore than two (2) years (730 days) prior to the date of request for payment. 
If a"ieactier ·~Ve$ prior·~ the sµbseque_.t contract y~. the t~cher wm be responsible 
for.the cost of any credits ovetnine (9). 
S. P~yrnent will nc;>t be IQ(le for ix,urses tak~n rnore than three (3) mon~ (90 days) prior 
to eini,loyment in MSAD #3. 
6. Teachers may request advance payment of tuition credits and reimbursement for 
required text and fees upon submission of receipt of payment of such, subject to the 
conditions•above. Teachers agree to submit a final grade on an official tnuiscript 60 days 
·~ the scheduled course completion. Teachers failing to submit the official COUfSC 
transcript in a timely fashion evidencing satisfaction of the above grade requirement 
agree to reimburse the District aU payments ~dv$1iccxl through payro11 deducuons. 
t. Upon reqµest by the teacher, and after approval by the Superintendent, the Board shall 
pay the full cost, up to two teachers per year, of the application fee for participation in the 
certitication:process of the National Board for Professional Teaching Standards. Requests 
shall not be unreasonably denied and, in the absence of ciear evidence ffiat the . 
Superintendent's decision is capriciolls and/or arbitrary, such decision shall be final. The 
Board has .the option to .increase the nwnber of teacher candidates. 

In ~did.~ ~ch teacher ~ jdate shall be provided a maximum of three (3) days paid 
leave to prepare his/her portfolio for submission. Teachers whose application fee is paid 
t,y the Board will not be entitled to co.urse or textbook reimbursement during tbe school 
year iii which they are candidates for National Board Certification. · 

If a teacher does not t()mplete the National Boatd Certification process, t:Jte teacher shall 
reimburse MSAD #3 aUmon.ies paid to NBPTS on bis/her behalf. Achievement of 
Nat.iorud Bpard certifi9ation is not required ~ fuJfiU the conditions set forth in this 
section. Participation in this process is voluntary. 

ARTICLE27 
MISCELLANEOUS PROVISIONS 

A. Ihny provisions of this Agreement or any application of this Agreement to any 
employee Qr group of employees is held to be contraiy to law, then such provision or 
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application shall not be deemed valid and subsisting, except to the extent pennitted by 
Jaw, but all other provisions or applications shall continue in fuU force and effect. 

B. Any individual contract between the Board and an iodividuai teacher hereafter executed: 
shal-1 be subject to and consistent with this Agtee.ment This Agreement during its lifetime 
shall be controlling. · · 

C. The Board and the Association agree that .ibere shall be no urtlawful discrimination, and 
that all pnwtices, procedures, ~nd policies of the scb90l system shall clearly ~emplify 
that there .is no unlawful discrimination in the hiring, training, assignment, promotion, 
transfer, or discipline of teachers or in the application or administration of this Agreement 
oil the basis of race, creed, color, religion, national origin, sex, sexual orientation, 
domicile, disability or marital status. · 

D. Whenever any notice is required to be given by either of the parties to this Agreement to 
the other pursuant to the provisions of this Agreement. 

l. lf by the Association to the Board, in care of the Chainnan and a copy to the 
Superintendent. 
2. lfby the Board to the Association, in~ of the President. 

E. In addition to all general responsibilities for maintaining an optimum learning 
environment, every teacher, as a professional practitioner, has the responsibility to 
participate in the diagnosing of individual learning problems, to participate in devising of 
remedial strategies and programs, to provide extra-help periods and activities and 
continually encourage the student to persist in overcoming bis problems. 

F. To facilitate the above mentioned action~ an adequate, ongoing system of student 
evaluation wiJI be maintained by the teacher so that the student's progress may be 
effectively monitored and the student (aild his parents, when necessary) may be kept 
currently informed of his progress. 

G. During the term of this Agreement:, the Board and the Association agree to negotiate the 
means by which the parties may compensate for the loss of income caused by a reduction 

· in state subsidy that may occur aftet a budget is passed by the Distr.ict 
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ARTICLE28 
DURATION OF AGREEMENT 

This A~ent shall be effective as of September I. 2023 for any teacher actively ~loyed as 
ofthe sigJJing date and shall continue in effect until August 31, 2026, subject to the A$SOCiation's 
right to negotiate over a ~u~e5$0r agreement as provided in Article 3. 

In witness whereot: the parties hereto have caused. this:Agreemeni to be signed by the 
Chairperson of the Board and the President of the Association. 

ASSOCIATION 

.//!f!'l~ . 
.~/:! .. ~ . ooAw· ···· 
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Years Experience 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 + 

SCHEDULE A 
TEACHERS SALARY SCALES 

2023-2024 

BA Scale BA + 30 Scale 

$42,250 $43,750 

$43,250 $44,750 

$44,250 $45,750 

$45,250 $46,750 

$46,250 $47,750 

$47,250 $48,750 

$48,350 $49,850 

$49,450 $50,950 

$50,550 $52,050 

$51,650 $53,150 

$52,750 $54,250 

$53,850 $55,350 

$54,950 $56,450 

$56,050 $57,550 

$57,150 $58,650 

$58,350 $59,850 

$59,550 $61,050 

$60,750 $62,250 

$61,950 $63,450 

$63,150 $64,650 

$64;350 $65,850 

$65,550 $67,050 

MA Scale 

$45,750 

$46,750 

$47,750 

$48,750 

$49,750 

$50,750 

$51,850 

$52,950 

$54,050 

$55,150 

$56,250 

$57,350 

$58,450 

$59,550 

$60,650 

$61,850 

$63,050 

$64,250 

$65,450 

$66,650 

$67,850 

$69,050 
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Years Experience 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21+ 

SCHEDULE A 
TEACHERS SALARY SCALES 

2024-2025 

BA Scale BA+ 30 Scale 

$43,250 $44,750 

$44,250 $45,750 

$45,250 $46,750 

$46,250 $47,750 

$47,350 $48,850 

$48,450 $49,950 

$49,550 $51,050 

$50,650 $52,150 

$51,750 $53,250 

$52,850 $54,350 

$53,950 $55,450 

$55,050 $56,550 

$56,150 $57,650 

$57,250 $58,750 

$58,350 $59,850 

$59,550 $61,050 

$60,750 $62,250 

$61,950 $63,450 

$63,150 $64,650 

$64,350 $65,850 

$65,550 $67,050 

$66,750 $68,250 

MA Scale 

$46,750 

$47,750 

$48,750 

$49,750 

$50,850 

$51,950 

$52,050 

$54,150 

$55,250 

$56,350 

$57,450 

$58,750 

$59,650 

$60,750 

$61,850 

$63,050 

$64,250 

$65,650 

$66,650 

$67,850 

$69,050 

$70,450 
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Years Experience 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21+ 

SCHEDULE A 
TEACHERS SALARY SCALES 

2025-2026 

BA Scale BA+ 30 Scale 

$44,000 $45,500 

$45,100 $46,600 

$46,200 $47,700 

$47,300 $48,800 

$48,400 $49,900 

$49,500 $51,000 

$50,600 $52,100 

$51,700 $53,200 

$52,800 $54,300 

$53,900 $55,400 

$55,000 $56,500 

$56,100 $57,600 

$57,200 $58,700 

$58,300 $59,800 

$59,400 $60,900 

$60,600 $62,100 

$61,800 $63,300 

$63,000 $64,500 

$64,200 $65,700 

$65,400 $66,900 

$66,600 $68,100 

$67,800 $69,300 

MA Scale 

$47,500 

$48,600 

$49,700 

$50,800 

$51,900 

$53,000 

$54,100 

$55,200 

$56,300 

$57,400 

$58,500 

$59,600 

$60,700 

$61,800 

$62,900 

$64,100 

$65,300 

$66,500 

$67,700 

$68,900 

$70,100 

$71,300 
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MISCELLANEOUS 

Longe.yi!Y Pay: 

Any teacher who has taught in MSAD 3 for twenty (20) continuous years or more shall 
receive an annual stipend_ of $1,500.00. The stipend wil1 be issued in the first pay. period of 
June of the twentieth (20) year, an.cl every subsequent full employment year thereafter. 

:§~_PJ•c~,au: 

A. the BS Scale includes certified teachers with an earned bachelor's degree from a 
recognized college or university. 

B. The MS S~le includes certification by the National Board of Professional 
TeachingStandards. 

C. Upon notification to the Superintendent, initial placement- on tlte BS+30/MS Scale will 
be adjusted at the beginning of each contract year, unless 1he Superintendent is 
notified by March 1• for a December start on tbe new BS+30/MS scale. 

D. The MS/BS +30 Scale incJudes teachers Who satisfy one of the following 
requirements: 

1. Initial Placement (time of hiring) 

a. The teacher ha,s 

l. an earned master's degree from a college or university 
approvedlaca-edited by a rtgional acci:edning association or its 
. equivalent or 

2. successfully completed thirty (30) hours of credit. ftoin a coHege or university 
approved/accre4i~ by a-regional accrediting association or its equivalent, 
which the ~perintendent approves at the time of hiring. 

b. A teacher in his/her first year of employ111ent shall have until July l or sixty (60) 
days.after the issuance of his/her second probatiODBl)' contract to appeal the 
Superintendent scale placement. Failure to·filea timely appeal shall be·a 
complete bar to any fisrther action ~gainst the Board by the t~er and/or the 
Association. 

2. Placement After First Year of Einployment 

a. The teacher bas: 
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I. an earned master's degree from a college or university 
approved/accredited regional accrediting- association or its 
equivalent or 

2. succe$fully completed thirty (30) hours of graduate credit from a college 
W1iversity approved/accredited by a regional accrediting association or its 
equivalent which th~ superintendent either · 

a. approves ~t time of hiring and/or 
b. approves in writing in advance ohegistnition for a course after be 

employed 

3~ successfully completed thirty (30) hours of undergraduate credits within a 
teachers major field of study or are related to his/her present position and 
received prior written approval from the supetitttendent prior to registration in 
each course. 

4. Certif1Cation by the Natiotial Boarilof Professional Teaching 
Standards. 

b. Approval of course work shall not be unreasonably withheld. 
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SCHEDULED 
EXTRA DUTY STIPENDS 

New stipend. positions ~ay be created and added to this schedule. Upon request by the 
Association, the Superintendent will meet·by ·Marcb 111 •uaUy to review all stipends. The 
Superintendent will detetmine which new stipends, if any. will be proposed to the School -Board 
for funding. 

The foHowing payments a,e listed as percentage indices calculated by applying~ percentage 
index to step one ofthe curtentpn,vious year's BA scale of the Teachers- Salary Scale contained 
in Schedule A. 

. '.Asii1sia,ii"coach · · 
· _Baseball ~•ti 

Track & Field 

Unified Basketball 

W~ing __ 

fflgla School Sports 

.......... , .. , ... ~., .. ,. 

BaseballN . _.,.,_. .. __ . ___ , ... 

:•; Middle School Clubs 

tt1ah School Clubs 
~ - -.- . ...... ·.·· ····· ··• .. -. -•· .. 

Art Club 
. . . .. 

Broadcasting (AY) f!l _ ., .. 
Civil Ri hts dub . ·. · · ···· _g .... . ..... . 
C~s Ad~sor- 9th 

Class Advi~~ 1~ 

Crafting Club 

FJ.iv.ir,9!h,PJ! . 

Graduation Coordinato.r. .. . 

GSA Club .. . ~---

~athTeam 
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'.Field Hockey Varsity 

( Softball Varsity 

~restling 

i Certification Committee .. 
: P1air. 
;Certification Committee 

' M~~~- .. . ·• . .- , .. , 

Midc11; School 'i'eain ·· · · 
'_Leaden 

·_. High ~h®i D~part,ueat 
Heads-

NHS Advisor 

. -. . . 

HS P~rf.o~a~c.e)3?J!~~ .. 

MS Perfc>ntiatlCe ClioJ11S** 

Jazz Band 

Pep Band 

• An experience factor will be added to these base percentages if applicable according to the 
foJtowing (longevity does not apply to District/Teacher leader stipends): 
After 3 Years experience= +I% 
After 6 Years experience= +2% 
After 9 Years experience ""+ 3% 
These experience factors ai'e NOT cumulative. 
Placement on experience scales wnt be consistent with existing practices. 
*-"'-These stipends are accounting for the fact that these positions are part of the regular teacher 
contract because these teachers are the only teachers who must assess students outside of regular 
school time. These stipends are in place to account for this fact and not to separate these 
positions from the regular teaching duties of these individuals. 
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