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PREAMBLE

Pursuant to the provisions of Chapter 123, Public Laws of 1974, and New Jersey Statute 34:13A-
1 et seq., this Agreement is entered into effective the 1st day of July 2024 by and between the
Board of Education of Rockaway Township, New Jersey, hereinafter called the “Board” and the
Rockaway Township Education Association, hereinafter called the “Association.”

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Association as the exclusive and sole representative for
collective negotiation concerning the terms and conditions of employment for all regularly
employed full and part time custodial and maintenance personnel and the Building/Grounds
clerk typist under contract with the Board, including head Custodians/Maintenance,
(hereinafter collectively called "Custodians/Maintenance"); clerical staff assistant, secretaries,
cletk typist (non-benefited, part time), clerk typist full time, school receptionist full time,
school office secretaries, purchasing secretary, guidance secretary, attendance secretary,
floating administrative assistant, administrative assistant, (hereinafter collectively called
secretaries); instructional staff assistant, lunch/recess staff assistant, special education staff
assistant, general staff assistant, bus monitor, and coaches; and for certified personnel
(hereinafter called "teachers") under contract with the Board, including:

classroom teachers; guidance personnel; helping teachers; chairpersons; social workers;
nurses; leamning disability teachers; special subject teachers (e.g. art, music, physical
education, home economics, industrial arts, typing, Speech Therapists & Behaviorists);
school psychologists; occupational therapists; physical therapists; unassigned teachers;
teachers hired under State and Federal grants.

But the merged Custodians/Maintenance, secretaries, staff assistants and teachers (who are
collectively hereinafter referred to as "employees" shall exclude:

supervisory, managerial, confidential, administrative and executive personnel, office
clerical, food service and transportation personnel; substitute teachers; part time
occupational therapists; part time physical therapists; home instructors; and non-certified
school nurses.

B. The Board agrees not to negotiate concerning said employees in the negotiation unit defined
in Paragraph A. above with any organization other than the Association for the duration of this
contract.

Preamble / Article I (Recognition)
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ARTICLE II
NON-DISCRIMINATION

A. The Board and the Association agree that there shall be no discrimination, and that all practices,
procedures and policies of the school system shall greatly exemplify that there is no
discrimination in the hiring, training, assignment, promotion or discipline of its employees or
in the application or administration of this Agreement on the basis of race, color, creed,
religion, national origin, sex, domicile, disability or marital status.

B. If any provision of this Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to law, then such provisions or application shall not
be determined valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

ARTICLE III
NEGOTIATION PROCEDURE

A. Pursuant to chapter 123, Public Laws of 1974 and New Jersey Statutes 34:13A-1 et seq., the
Board agrees to enter into collective negotiations with the Association in a good faith effort to
reach agreement on terms and conditions of employment.

B. The Association and the Board will exchange written proposals no later than January 20th of
the calendar year preceding the year in which the Agreement is to go into effect. It is further
agreed between the parties that they will commence negotiations no later than February 1st,
for the first joint meeting of the parties.

C. During negotiations, the Board and the Association shall present relevant data, exchange points
of view and make proposals and counterproposals. The Board, at its discretion, may make
available to the Association pertinent non-confidential records, data and information of the
Rockaway Township School District.

D. Any agreements negotiated shall incorporate the entire understanding of the parties on all
matters which were or could have been the subject of negotiations. During the term of any
agreement, neither party shall be required to negotiate with respect to any such matter whether
or not covered by the agreement and whether or not within the knowledge or contemplation of
either or both parties at the time the agreement was negotiated and signed.

E. In the event either party chooses to be represented at negotiation sessions by professional
consultants, appropriate advance notice in writing shall be provided to the other party.

F. Any agreement negotiated shall be reduced to writing and signed by duly authorized
representatives of the parties, indicating ratification by the parties. The Board shall furnish
copies of the ratified agreement for distribution to all employees covered by the contract within
a reasonable period following ratification by the parties to the contract. The Board will make
every effort to supply the copy of the ratified agreement at as early a date as possible.
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G. Whenever negotiations concerning the terms and conditions of employment shall reach an
impasse, the parties reserve the right to request that the Public Employment Relations
Commission take such steps as it may deem expedient to effect a voluntary resolution of the
impasse.

ARTICLE IV
GRIEVANCE PROCEDURE

A. Definitions

The term “grievance” means a complaint by any employee or the Association that as to that
employee, there has been a personal loss or injury because of an administrative decision
affecting said employee, or an unjust application, interpretation or violation of a policy or
agreement. The term “grievance” and the procedure relative thereto shall not apply to a
complaint of a non-tenured employee which arises by reason of such employee not being
reemployed.

B. Policy

1. All interested parties shall endeavor to secure a rapid and equitable determination to
employee grievances at the lowest possible level, without interfering with the normal
school operations. Proceedings shall be kept as informal and confidential as possible.

2. An employee processing a grievance shall be assured freedom from restraint, interference,
coercion, discrimination and reprisal.

3. Inthe presentation of a grievance, the employee shall have the right to present his/her own
appeal or to designate a representative to appear with him/her at any step in his/her appeal.
A minority organization shall not have the right to present or process a grievance.

4. Nothing herein contained shall be construed to limit the right of any employee having a
grievance to process it through all prescribed levels with or without intervention by the
Association, as the employee may elect. The Association shall, however, be given the
opportunity to be present at all hearings conducted after Level One, and shall, with
permission of the employee, have access to all pertinent documentation. Written
notification of all meetings conducted on all levels, except the informal level of the
grievance procedure, shall be forwarded to the grievant with a copy to the Association
Grievance chairman.

5. The Board shall have the right to designate a representative to participate at any stage of
the grievance procedure.

6
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6. Failure at any level of this procedure to communicate the decision grievance within the
specified time limits shall permit the aggrieved employee to proceed to the next level.
Failure at any level of this procedure to appeal a grievance to the next level within the
specified time limits shall be deemed to be abandonment of the grievance or acceptance by
the employee of the decision rendered at this level. Time limits may be waived only with
the written consent of the parties at each level.

7. It is understood that the employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the
Board until such grievance and any effect thereof shall have been fully determined. If time
is lost by an employee in processing a grievance, necessitating the retention of a substitute
(except where the employee is temporarily relieved of normal duties by the Superintendent)
the Board will pay only the cost of the substitute. The time lost by the employee must either
be without pay or charged to personal time as defined in Article VI.

8. The term “administrative decision” within the meaning of this Contract and grievance
procedure, is defined as being that which does not involve the interpretation, application
or violation of the terms or provisions of this Contract. Administrative decisions, as defined
here, shall be grievable up to and including the Board of Education only. (This item has
been amended to include the definition of an “administrative decision”).

9. The binding arbitration provisions of this Contract shall pertain only to the interpretation,
application, or violation of the terms or provisions of this Contract.

10. When a grievance is not resolved favorably to the employee at any level before arbitration,
the determination of the Administration or the Board shall contain reasons for such
decision. It is agreed, however, that the reasons so set forth shall not thereby act as a
limitation on any defenses which the Administration or the Board may raise, should the
dispute subsequently reach the arbitration level. The reason or reasons so set forth shall not
be deemed in any way to restrict the Board’s right to raise such arguments as it deems
applicable should a dispute reach arbitration, and the Board shall not be barred from raising
such additional arguments as it deems appropriate in any other forum.

11. The grievance procedure hereby set forth shall be available only to those
custodial/maintenance employees within the bargaining unit heretofore set forth, who have
completed at least three (3) months employment with the Board.

12. The grievance procedure herein set forth shall be available only to those secretarial
employees within the bargaining unit heretofore set forth, who have completed at least six
(6) months employment with the Board.

Article IV (Grievance Procedure)
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C. Procedure

1. Level One (informal):

a.

b.

An aggrieved employee shall institute action under the provisions hereof within thirty
(30) calendar days of the occurrence complained of, or within thirty (30) calendar days
after he/she would reasonably be expected to know of its occurrence. Failure to so act
within said thirty (30) day period shall be deemed to constitute an abandonment of the
grievance.

Any employee shall first discuss his/her grievance orally with his/her immediate
superior or appropriate administrator in an attempt to resolve the matter informally.

2. Level Two (formal):

a.

If the matter is not resolved to the employee’s satisfaction at Level One, the employee
shall submit the grievance to immediate superior or appropriate administrator in writing
within five (5) work days after the determination made at Level One, specifying:

(1) the nature of the grievance and the remedy requested,;

(2) the nature and extent of injury or loss;

(3) the results of the previous discussion;

(4) the basis of the dissatisfaction with the determination.

A written decision shall be rendered within five (5) work days after receipt of the
written grievance.

3. Level Three:

a.

CLMC.v §

The employee, not later than five (5) work days after receipt of the immediate
superior’s or appropriate administrator’s written decision may appeal the decision to
the Superintendent.

The appeal must be in writing and include copies of all relevant documents generated
at Level Two, as well as a statement explaining the employee’s dissatisfaction with
decisions previously rendered.

The employee shall, at the time of the appeal being filed, also furnish the immediate
superior or appropriate administrator with a copy of any newly generated
documentation.

Article IV (Grievance Procedure)
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d. The Superintendent shall attempt to resolve the matter as quickly as possible and may

conduct such hearings as he deems necessary with interested parties. Within ten (10)
work days after receipt of the written grievance (unless a different period is mutually
agreed upon), the Superintendent shall, in writing, advise the employee of his
determination and shall forward a copy of said determination to the appropriate
administrator or immediate superior of the aggrieved employee.

4. Level Four:

An employee dissatisfied with the determination of the Superintendent may request a
personal consultation with the Superintendent within three (3) work days after receipt of
the Superintendent’s written decision. The request shall be granted and the consultation
held at a mutually agreed upon time.

5. Level Five:

a. In the event a determination by the Superintendent is deemed unsatisfactory by the

CLMC.v. 5

employee, the employee, within ten (10) work days after receipt of the Superintendent’s
written decision at Level Three (unless a different period is mutually agreed upon),
may appeal to the Board of Education, through the Superintendent.

Where an appeal is taken to the Board, there shall be submitted by the appellant to the
Superintendent a complete file of all documents generated at previous levels and a
further statement in writing setting forth the appellant’s dissatisfaction with the
Superintendent’s action. A copy of said statement shall be furnished by the
Superintendent to the immediate superior or appropriate administrator.

The Superintendent shall add such additional explanatory statements as he deems
necessary with a copy to appellant who shall have the right to reply thereto. The
Superintendent shall present the appeal to the Board at the earliest conference session
feasible.

The Board or a committee thereof shall consider the written record submitted to it. It
may, on its own initiative, and shall, upon request of the employee, conduct additional
hearings. It may also request the submission of additional written materials. Where
additional written materials are requested by the Board, copies thereof shall be served
upon the adverse parties who shall have the right to reply thereto.

The Board shall make a determination within twenty (20) calendar days from the
receipt of the grievance and shall in writing notify all interested parties of its
determination. This time period may be extended by mutual agreement of the parties.

Article IV (Grievance Procedure)
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6. Level Six:

CLMC.v 5

In the event the Association is dissatisfied with the determination of the Board, the
Association shall have the right, consistent with B., Policy No. 8 and No. 9 above, to
arbitration as follows:

(1) Binding arbitration is in effect for teaching staff

(2) Binding arbitration is in effect for custodial/maintenance employees
(3) Advisory arbitration only is in effect for secretarial employees

(4) The arbitration clause does not apply to staff assistants

A request for arbitration shall be made known to the Superintendent in writing no later
than ten (10) work days following the determination of the Board. Failure to file within
said time period shall constitute a bar to such arbitration unless the Association and the
Board shall mutually agree in writing upon a longer time period within which to assert
such a request.

Such request can be honored only if the grievant or grievants and the Association
representing them waive the right, if any, in writing, of said grievant or grievants and
the Association representing them to submit the underlying dispute to any other
administrative or judicial tribunal while the matter is under arbitration.

The following procedure may be used to secure the services of an arbitrator:

(1) Either party may request the Public Employment Relations Commission to submit
a roster of persons qualified to function as an arbitrator in the dispute in question.

(2) If the parties are unable to determine a mutually satisfactory arbitrator from the
submitted list, they will request the Public Employment Relations Commission to
submit a second roster of names.

(3) If the parties are unable to determine within ten (10) work days of the initial request
for arbitration, a mutually satisfactory arbitrator from the second submitted list, the
Public Employment Relations Commission may be requested by either party to
designate an arbitrator.

The arbitrator shall be limited to the issues submitted to that arbitrator and shall
consider nothing else. The arbitrator can add nothing to or subtract from the Agreement
between the parties or any policy of the Board. Only the Board and the Association
shall be given copies of the arbitrator’s report of findings and recommendations. This
shall be accomplished within thirty (30) calendar days of the completion of the
arbitrator’s hearings.

10
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f. Each party will bear the total cost incurred by themselves. The fees and expenses of the
arbitrator are the only ones which will be shared equally. The two parties may be either
the Board and the Association or the Board and the aggrieved person.

ARTICLE V
INSURANCE PROTECTION

. Effective upon the ratification of this Agreement or as soon thereafter as possible, the insurance
coverage for medical, hospitalization and prescription shall be in the N.J. School Employees
Health Benefits Program, NJ Direct 10, prescription #201 plan. For each year an employee
opts out of all health insurance coverage, the Board will pay to the employee $1500.00 in July
of the year following the year of no coverage, provided that the opt out payment is not due to
the coordination of benefits requirements or other guidelines of the State Health benefits plan.

. In the event the Board chooses to move out of the SEHBP, the Superintendent shall notify the
Association and provide it with documentation of “equal or better” coverage through the new
plan, as compared to the NJ Direct 10 effective on the date of ratification of this Agreement.
Changes within the plan are not covered by this provision. The HMO options offered by the
SEHBP shall be available to employees on an individual basis.

. Effective July 1, 2001, the Board and the employees shall each pay 50% of the cost of the
dental premium. One-half of the cost of such plan shall be borne by each employee through a
Payroll Deduction Plan.

. A joint committee, three members appointed by the Association and three members appointed
by the Board, shall meet to discuss opportunities which would reduce health and/or dental
costs, while maintaining or improving benefits.

. The Board shall establish an Internal Revenue Service 125 plan for making medical and dental
contributions.

ARTICLE VI
ASSOCIATION'S RIGHTS AND PRIVILEGES

. The Board agrees to furnish to the Association in response to reasonable requests, available
information concerning the financial resources of the district, including but not limited to:
annual financial reports and audits, register of certificated personnel, agendas and minutes of
all Board meetings, census data, names of all teachers, and such other information that shall
assist the Association in developing intelligent, accurate, informed and constructive programs
on behalf of the teachers and their students, together with information which may be necessary
for the Association to process any grievance or complaint. The Board may, at its discretion,
furnish the Association with tentative budgetary requirements and allocations.

. Whenever any representative of the Association or any teacher is scheduled by the Board or
Administration to participate during working hours in negotiations, grievance proceedings,
conferences or meetings, he/she shall suffer no loss in pay.

11
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C. Representatives of the Association, Morris County Councils of Education Associations, NJEA,
and NEA shall be permitted to transact official Association business on school property at such
times and places which will not interfere with, nor interrupt, normal school operations,
provided that the Administration is notified in advance whenever practicable.

D. The Association and its representatives may use school buildings for meetings at reasonable
hours. The appropriate building principal shall be notified and shall approve in advance in
order to avoid conflict with other scheduled activities or normal school operations.

E. The Association may use school equipment, including office and audio-visual equipment at
reasonable times when such equipment is not otherwise in use and will not interfere with
normal school operations. The Association shall reimburse the Board for the cost of all
materials and supplies incidental to such use.

F. The Association shall have the use of a bulletin board in each school faculty lounge/work study
room and shall have the right to post materials without prior approval. The Superintendent
shall also designate space on the central office bulletin board for Association notices. The
Superintendent may remove any material from the latter bulletin board which he/she deems
offensive. The Association shall be responsible for all materials it posts on school property.

G. The Association may not use the interschool mail system in violation of the Private Express
federal statutes. The Association may, with the knowledge of the principals, directly place
communications in teacher school mailboxes.

H. The Superintendent shall grant release time with pay to the president of the Association, or
his/her duly designated representative, to attend to Association business which cannot be
handled during non-school hours, to the extent of one-half day per school week to a maximum
of three (3) hours per week on a ten (10) month per year basis, which time shall be
noncumulative. No substitute shall be required to replace the Association representative so
released. Therefore, it is understood that the Association representative will obtain prior
approval from the building principal.

ARTICLE VII
BOARD'S RIGHTS

The Board on its own behalf, and on behalf of the electors of the district, retains and reserves unto
itself without limitation all powers, rights, responsibilities, authority and duties conferred upon
and vested in it by the laws of the State of New Jersey, including the right to the executive
management and administrative control of the school system and its properties.

12
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ARTICLE VIII
DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of its employees, dues for the Rockaway
Township Education Association, the Morris County Council of Education Associations, the
New Jersey Education Association, or the National Education Association, or anyone of any
combination of such associations as said employees individually and voluntarily authorize the
Board to deduct. Such deductions shall be made in compliance with Chapter 310, Public Laws
of 1967 (N.J.S.A. 52: 14-15(9) (e) and under rules established by the State Department of
Education. Said monies together with current records of any corrections shall be transmitted
to the treasurer of the Rockaway Township Education Association by the 15th of each month
following the monthly pay period in which deductions were made. The Association treasurer
shall disburse such monies to the appropriate association or associations. Employee
authorizations shall be in writing in the form set forth on next page.

AUTHORIZATION TO DEDUCT
ASSOCIATION MEMBERSHIP DUES
Name:
Social Security No.:
School Building:
District:

TO: DISBURSING OFFICER:
BOARD OF EDUCATION

I hereby request and authorize the above named disbursing officer to deduct from my earnings an
amount sufficient to provide for the payment of those yearly membership dues as certified by the
organizations indicated in equal monthly payments for all or part of the current school year and
for succeeding school years. I understand that the disbursing officer will discontinue such
deductions only if 1 file such notice of withdrawal as of the January 1 next succeeding the date on
which notice of withdrawal is filed.

I also agree that upon termination of employment, the disbursing officer shall deduct any
remaining amount due for that current school year. I hereby waive all rights and claims for said
monies so deducted and transmitted in accordance with this authorization, and relieve the
governing board and all of its officers from any liability therefore.

I designate the Rockaway Township Education Association to receive dues and distribute
according to the organizations indicated.:

Rockaway Township Education Association
Morris County Council of Education Associations
New Jersey Education Association

National Education Association

13
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2

Each of the associations named above shall certify to the Board, in writing, the current rate
of its membership dues. Any association which shall change the rate of its membership
dues shall give the Board written notice prior to the effective date of such change.

Additional authorization for dues deduction may be received after August 1, under the rules
established by the State Department of Education.

The filing of notice of an employee's withdrawal shall be prior to December 1st to become
effective to halt deductions as of January 1st and prior to June 1st to become effective to
halt deductions as of July 1st next succeeding the date on which notice of withdrawal is
filed.

B. The Board agrees to continue to deduct from employees' salaries, money for local, state, and/or
national association services and programs as said employees individually and voluntarily
authorize the Board to deduct and to transmit the monies promptly to such association or
associations.

Any employee may have such deductions discontinued, in accordance with applicable law, at
any time upon sixty (60) days written notice to the Board and the appropriate association.

C. The Association shall, on or before September 30th, deliver to the Board a written
statement containing the following:

Iy

Statement that the Association has determined the amount of representation fee in
accordance with the formulated requirements of N.J.S.A. 34: 13A-5.4.

A statement that the Association has established a "demand and return system" in
accordance with the requirements of N.J.S.A. 34:13A-5.4.

A statement establishing the amount of yearly representation fees to be deducted from the
salaries of each non-member. Such representation fee shall not exceed eighty five percent
(85%) of the regular membership dues, fees and assessments.

A list of all members of the bargaining unit who have failed to arrange for and become
members of the Association and a request that the representation fee of such non-members
be deducted in accordance with the Agreement.

D. Beginning with the first full pay period in November, the Board will commence deductions of
the full amount of the representation fee from salaries of such teachers, staff assistants and
custodial/maintenance in accordance with paragraph E below, and will promptly transmit the
amount so deducted to the Association.
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E. Payroll Deduction Schedule

The Board will deduct the representation fee, in twenty (20) equal installments, as nearly as
possible, from the paychecks paid to each employee on the aforesaid list, during the remainder
of the membership year in question. The deduction will begin with the first paycheck:

1. In November; or

2. Thirty (30) days after the employee begins his/her employment in a bargaining unit
position, unless the employee previously served in a bargaining unit position or was on
lay-off, in which event, the deductions will begin with the first paycheck paid ten (10) days
after the resumption of the employee's employment in a bargaining unit position,
whichever is later. The mechanics for deduction of representation fees and the transmission
of such fees due to the Association, as nearly as possible, shall be the same as those used
for the deduction of regular membership to the Association.

F. On or about the last day of each month, beginning with the month this agreement becomes
effective, the Board will submit to the President of the Association a list of all employees who
began their employment in a bargaining unit position during the preceding thirty (30) day
period. The list will include names, jobs, titles, and dates of employment for all such
employees.

G. The Association hereby agrees to indemnify, defend, and save harmless the Board from any
claim, suit, or action of any nature whatsoever which may be brought at law or equity, or before
any administrative agency with regard to or arising from the deduction from the salaries of any
employee of any sum of money as a representation fee under the provisions of this Agreement.

ARTICLE IX
SUMMER SCHOOL

A. All professional positions in the summer school shall be adequately publicized by the
Superintendent in accordance with the established procedure. Summer school openings shall
be published as soon as possible after awareness of vacancies and teachers shall be notified as
soon after May 30 as possible.

B. The Board shall assume the responsibility for providing all necessary materials and supplies
before the summer school session begins so that all programs can commence on the first day.

C. Salaries for summer school/enrichment sessions will be based on the current stipend hourly
rate.

D. All coordinators of the summer school session shall receive an additional stipend which shall
be subject to negotiations between the parties.
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E. Individual summer school teachers shall not be required to work on the Friday preceding a
Saturday, July 4th. Individual summer school teachers shall not be required to work on the
Monday following a Sunday, July 4th. This legal holiday may be taken without penalty.
However, the teacher may be required to make-up the day to fulfill the total summer school
workday obligation required of all summer school teachers.

ARTICLE X
INSTRUCTIONAL COUNCIL

The Board recognizes the value of an Instructional Council and to that end such a Council has been
established. Any future changes in the purposes and procedures of the Instructional Council shall
be made by mutual consent between the Board of Education and the Rockaway Township
Education Association.

ARTICLE XI
TEACHERS

A. LEAVES OF ABSENCE

1. Sick Leave

a.

b.

CLMC.v 5§

Definition:

Sick leave is defined to mean the absence from his or her post of duty of a regularly
employed school teacher because of:

(1) Personal disability due to illness or injury, or because of exclusion from school by
the school physician on account of a contagious disease or of being quarantined for
such disease in his or her immediate household. Personal illness may further be
construed to mean illness requiring home or hospital confinement, followed by a
period of convalescence.

(2) A requirement for diagnostic tests, medical or dental treatment which cannot be
scheduled for a time when school is not in session.

Regular Sick Leave

(1) Teachers shall be entitled to sick leave with full pay at the rate of twelve (12) days
per year, as of the first official day of the school year. However, teachers who begin
service after the beginning of the school year will be considered to have earned a
prorated amount calculated for each month of employment and rounded to the
nearest whole number.

(2) Any unused days of sick leave shall accumulate without limit to be used for
additional sick leave as needed in subsequent years.
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(3) Upon retirement, teachers shall receive one (1) days pay for each four (4)
accumulated unused sick days, prorated for days in the last year of employment for
the first 100 unused, accumulated sick days; and, one (1) day's pay for each three
(3) unused, accumulated sick days beyond 100 days. The basis for payment shall
be 1/200th of the salary received during the last year in the employment of the
district. Notice of intention to claim the benefits provided herein must be made in
writing to the Board on or before November 1st of the school year prior to the
school year in which the retirement becomes effective. In the event a teacher fails
to give notice by November 1 the Board may defer payment of all or part of the
benefit to the year following retirement.

(4) Payment for teachers' unused sick days shall be capped at $25,000 for any one
teacher for the duration of the agreement. Payment for unused sick days shall be
capped at $15,000 for anyone teacher whose first day of employment is after June
30, 1997.

Involuntary Sick Leave

Upon recommendation of the Superintendent, the Board may, at its own expense,
require a teacher to submit to a physical or mental examination by appropriate
specialists to determine whether involuntary sick leave is warranted. A teacher placed
on involuntary sick leave by the Board shall be entitled to compensation in accordance
with the voluntary sick leave provisions of this Article.

2. Temporary Leaves of Absence

a. Regular teachers shall be entitled to temporary, noncumulative leaves of absence in
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accordance with the following:

(1) Upto five (5) days at any one time with full pay when death occurs in the immediate
family (spouse, civil union partner, child, parent, brother, sister, mother-in-law,
father-in-law, and any other members of the immediate household).

(2) Up to six (6) non-working days with full pay per school year. Usage of such non-
working days is subject to prior approval by the Superintendent or designee. These
days may be used for purpose of extending a vacation or holiday period at
Superintendent discretion. Staff shall NOT be required to provide a reason when
requesting a non-working day 48 hours or more in advance and such day is not used
to extend a vacation or holiday period. In the event three (3) or more days are to be
used consecutively, prior written approval of the Superintendent is required and
may be granted at his discretion. Any remaining, unused non-working days may be
carried over as sick leave.
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(3) Teachers called for jury duty shall be paid an amount equal to the difference
between the employee's daily salary and the jury duty fee paid by the court (not
including travel allowances or reimbursement for expenses) for each school day the
teacher reports for or performs jury duty, provided that the teacher cooperates with
the administration in seeking to be excused from such duty.

(4) With the exception of being personally accused and subject to trial for an alleged
illegal or criminal act, teachers shall be granted leave with full pay for the time
necessary to appear in any legal proceedings when required by the court or the New
Jersey Public Employment Relations Commission.

(5) Briefleaves of absence with full pay will be granted to teachers required to perform
short periods of military duty during the school year in accordance with Chapter
351, Section 38:23-1 of the Revised Statutes of New Jersey. A copy of the military
orders shall be filed with the Secretary of the Board.

(6) Brief leaves of absence without pay not covered elsewhere in this Article shall be
granted only with the approval of the Superintendent.

(7) Within budgetary capabilities, subject to administrative approval, professional days
shall be granted for observation or to foster professional growth.

Application for temporary leave as defined above shall, whenever possible, be made to
the principal or immediate superior at least two (2) days in advance of the contemplated
absence. When prior notification is not possible, a report of the circumstances relative
to the absence will be made within two (2) days after return to duty.

3. Extended Leaves of Absence

a. The Board will grant extended leaves of absence to teachers for reasons specified in
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succeeding paragraphs. Unless otherwise indicated, the following conditions will apply
to such leaves:

(1) Requests for extended leave shall be made in writing to the Superintendent at the
earliest possible date.

(2) Eligibility shall be limited to tenure teachers.

(3) All extended leaves shall be limited to the school year in which the leave
commences and the following school year, not to exceed a total of two (2) school
years.

(4) Salary increment and tenure credit shall not accrue unless the teacher has worked
for more than one hundred twenty (120) days in the school year.
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(5) Sick leave days shall not accrue but unused sick leave days held at the start of the
leave shall be reinstated.

(6) Written notice of intention to return or resign as well as requests for extension of
leave shall be submitted to the Superintendent by April 1 of the year in which the
leave expires.

(7) A teacher returning from extended leave shall do so at the beginning of the school
year. Reinstatement during the school year shall be at the discretion of the Board.

Military leave without pay shall be granted to any teacher regardless of tenure status,
who is inducted or enlists for one period of service in any branch of the Armed Forces
of the United States. A copy of military orders shall accompany the written request for
such leave. Regular salary increments shall accrue.

A leave of absence without pay shall be granted to a teacher, regardless of tenure status,
who joins the Peace Corps, VISTA, National Teachers Corps, AmeriCorps, serves as
an exchange or overseas teacher, or accepts a Fulbright Scholarship, and is a full time
participant in such programs. Regular salary increments shall accrue.

A maternity leave of absence without pay shall be granted under the following
conditions:

(1) The teacher shall notify the Superintendent in writing no later than 90 days prior to
the commencement of leave.

(2) Upon recommendation from the Superintendent, supported by a medical certificate,
the Board may approve commencement of leave.

(3) A teacher adopting an infant child shall be entitled to leave commencing with
receipt of de facto custody of the infant, or earlier, if necessary to fulfill the
requirements for adoption.

Any teacher regardless of tenure status, who sustains an injury while in the performance
of his /her assigned duties, free of any negligence on his/her part, which causes loss of
time and is compensable under the New Jersey Labor and Workmen's Compensation
Law, shall receive full salary for a maximum period of one (1) calendar year, provided
that the teacher shall forward to the Board office all Workmen's Compensation and
Disability checks (properly endorsed) received by him/her in connection with such
injury. Such absence shall not be charged against the teacher's sick leave. Sick leave
shall accrue.
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f.

Any regular teacher who has exhausted all paid sick leave to which he or she is entitled
and who cannot perform assigned duties due to illness or injury, shall be granted a leave
of absence without pay for such time as is necessary for complete recovery, not to
extend beyond June 30 of the school year following the commencement of the leave.
Further extension may be granted at the will of the Board.

A leave of absence without pay shall be granted to any tenured teacher for up to one
(1) full school year for full time attendance at an accredited graduate school. Increments
shall accrue.

Other leaves of absence without pay may be granted by the Board, upon
recommendation of the Superintendent.

4. Sabbatical leaves may be granted for the purpose of helping to improve the competence of
personnel who have received the leaves and thereby to help improve the quality of
instruction throughout the Township. "Teacher" for this plan means any teacher, with a
permanent certificate, employed by the Rockaway Township Board of Education who is
under tenure and who has been employed in this district for a minimum period of seven (7)
years of continuous service.

a.
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Service means active full-time employment in the public schools of Rockaway
Township.

Sabbatical leaves will be granted for full-time graduate study with an accredited
institution for the duration of the leave.

Requirements for application:

(1) Formal application must be made on a form provided by the Superintendent's
office.

(2) Minimum of seven years of continuous service in the district.

(3) Each recipient of a sabbatical leave must agree to serve a minimum of three (3)
years within the district upon completion of the sabbatical leave.

Benefits:

(1) Full-year leave at fifty percent (50%) of annual salary.

(2) Retention of all rights, such as tenure, pension, increments, and hospitalization.
Application forms are to be obtained from the Superintendent's office. The applicant

shall be required to comply with all the provisions of this Agreement, or any
amendment thereof.
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Applications for a full-year leave must be completed by April 1 of the year preceding
the school year in which the leave is to be taken. All applications must be completed in
full detail, including the purpose of the leave and the institution at which the study is
to be taken.

All applicants will receive a prompt written reply from the Superintendent's office
indicating either acceptance or rejection of the requested leave.

A maximum of no more than one percent (1%) of the total teaching staff shall be
eligible at any one time for leave.

Those persons granted leaves for study are required to file transcripts with the
Superintendent's office upon returning to the district.

Once the leave is granted, such persons shall not again become eligible for a sabbatical
leave until the minimum time of seven (7) years has again elapsed.

At the time that a sabbatical leave is granted, each person so accepting such leave shall
sign a written agreement to the effect that such teacher guarantees that he/she will
continue to serve for a minimum of three (3) years within the district upon the
completion of the sabbatical leave. In the event such teacher does not complete three
(3) years minimum service, then and in that event, such teacher shall repay the Board
of Education one third (1/3) of the monies expended for sabbatical leave purposes for
each year not completed upon return from sabbatical leave.

If granted a sabbatical leave, each person so granted such leave agrees not to accept
any other full-time employment during the time of such leave, except that persons may
accept grants, awards, and fellowships given by a college or university.

If an application is disapproved and a teacher wishes to apply again the following year,
or at any time, a new application must be filed with the Superintendent's office.

All regular salary deductions such as taxes and pension fund contributions will be
deducted from payments received by the teacher. In accordance with the rules and
regulations of the Teachers' Pension and Annuity Fund, the pension deductions will be
based upon the full contractual salary received at the time the leave is begun and shall
continue for the duration of the leave.

Before leaving for a sabbatical leave, the teacher will notify the Superintendent's office
in writing where checks are to be sent.

Teachers granted sabbatical leaves shall be paid fifty percent (50%) salary, less
deductions for taxes and pensions, for all regular pay periods established by the Board
of Education.
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q. The final decision in granting of a sabbatical leave shall be by the Board of Education
on recommendation of the Superintendent and action by the Board shall be by
resolution approving the individuals and the leave.

B. SALARIES

1.

The salaries of all teachers covered by this Agreement are set forth in the Salary Schedules
which are attached hereto and made a part thereof.

Teachers shall be paid twice per month for ten (10) months, on the 15® and the last work
day of each month. All pay shall be issued through direct deposit.

Teachers receiving payment on a ten (10) month basis may individually elect to have ten
percent (10%) of their monthly salary deducted from their pay. These funds shall, to the
extent possible, be paid the last day of school. Interest on these funds shall be deposited
annually in the RTEA Philanthropic fund.

Teachers shall, to the extent feasible, receive their last pay on the last working day in June.
Teachers may elect to have deducted from their pay monies for annuity.

If new minimum salary legislation which requires restructuring of the salary guide is
enacted by the State, the parties agree to negotiate as to the reconstruction of those steps
on the salary guide which are below such minimum, including parallel steps of the higher
training levels of such step. The foregoing obligation to negotiate is not intended to require
that the Board pay from its own funds any monies over and above the cost of the settlement
reflected on the attached salary guides.

Teachers may elect to have deducted from their pay monies for deposit to a Credit Union.

Teachers may elect to have Automatic Payroll Deposit to a financial institution of their
choice.

For 2024-2025, the Board agrees to provide an increase of 3.40% over the 2023-2024 base
salary for teachers as established by the scattergram summary agreed to by the parties and
attached hereto.

For 2025-2026, the Board agrees to provide an increase of 3.40% over the 2024-2025 base
salary for teachers as established by the scattergram summary agreed to by the parties and
attached hereto.

For 2026-2027, the Board agrees to provide an increase of 3.40% over the 2025-2026 base
salary for teachers as established by the scattergram summary agreed to by the parties and
attached hereto.
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The above percent increase amounts shall include the salary increment. Salary adjustments
may result in a modification of current salary guides, scales and steps. Salary distribution
and salary guide construction shall be mutually arrived at by the Association and the Board
and are subject to Board approval.

The parties acknowledge and understand that any agreement on salaries may require
distribution of money agreed upon by the parties and reconstruction of salary guides. This
distribution and/or reconstruction may necessitate a change in the number of steps and/or
scales. All decisions regarding salary distribution, salary guide construction, and the like,
shall be by mutual agreement of the parties. All increases shall be retroactive.

10. Any teacher who is hired from September 1 to October 31 as an extended long term
substitute teacher will be given a prorated year contract.

C. STIPENDS

1. Co-Curricular Stipends

a. Stipends, (which include I&RS Chairs, Test Coordinators, Kindergarten registration,
summer school teachers, summer enrichment teachers, etc.)

Effective July 1, 2024, the hourly rate shall be $48.00.

b. The Board agrees that if it establishes a new academic position, such as coordinator,
which shall be filled by a classroom teacher performing in such position as an
additional duty, it shall negotiate with the Association for the stipend for such
additional duty.

c. Any contemplated changes in responsibilities and duties of coordinators as outlined in
job descriptions shall not be effective until after a consultation between the
coordinators and administrations.

d. Certificated staff who mentor an employee shall be paid by the Board at the State
recommended stipend rate.

e. Teachers who are transferred from one building to another and are required to move
their classrooms shall receive a flat rate of $175.00. If a staff member is informed of a
classroom change within the same school building on August 1st or thereafter, a flat
rate equal to a building to building transfer will be honored.

f.  Advisors are expected to meet with their clubs or activities a minimum of seven (7)
times per quarter. Advisors must submit voucher with dates and times of meetings or
activities. Advisors shall be compensated at the rate of $50 per meeting.

23
Article X1
CLMC v 5 Teachers



g. Curriculum writing shall be paid at the flat fee of five hundred ($500) dollars per person
and shall not be paid until the curriculum is approved by the Board. Maximum writers
for any one curriculum shall be three (3) unless otherwise expanded by
recommendation of the Superintendent and approval of the Board.

CLMC.v §

Summer CST evaluations shall be paid on a flat fee basis at the rate of five hundred
dollars ($500.00) per evaluation for a social worker, psychologist and learning
disabilities teacher consultant; and four hundred forty dollars ($440.00) per evaluation
for speech therapists, physical therapists and occupational therapists.

Activities:
(1) Student Council:

(a) Elementary School

(b) Copeland Middle School
(2) Junior National Honor Society
(3) Yearbook:
(4) Washington D.C. Trip

(5) Grant writing:

(6) Cross Country:

(7) Basketball:
(8) Basketball:

(9) Baseball/Softball
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$650.00 per advisor per year (limit 1
Advisor)

$950.00 per advisor per year

$950.00 (limit 2 advisors)

$2,050.00 split by # of people in position.
$775.00 per advisor (limit 2 advisors)

$48.00 per hour/capped at five (5) hours -
Grant must be in an amount that is at least
double the amount paid for the stipend. Prior
approval by the Principal or supervisor is
required. Payment shall be made upon Board
approval of acceptance of the Grant. PTA and
RTEF and other in-district sources, but not
outside companies, shall be excluded from
this provision.

Head Coach: $3000.00
Asst. Coach: $2100.00
Basketball Coach $4,100.00

Basketball Site Manager $1,500.00

Head Coach: $4,100.00
Asst. Coach: $3,000.00
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j. Sixth/Seventh/Eighth Grade School Play
(1) Co-Director
(2) Co-Director
(3) Music Director
(4) Costumer
(5) Costumer’s Assistant
(6) Art Director
(7) Accompanist
(8) Set Construction
(9) Producer
k. Elementary School Play/Talent Show
(1) Director:
(2) Assistant:
(3) Talent Show:

1. Chaperones:

m. Teacher Leader
n. HEP B Coordinator/Instructor

0. CPR Instructor

$1,649.00
$1,649.00
$1,649.00
$1,125.00
$ 180.00
$1,125.00
$ 720.00
$ 450.00

$ 450.00

$1550.00

$1050.00 (Divided by # of assistants.)
$350.00

$115 per event for a maximum of three (3)
hours. The number of chaperones determined
by the administration.

$3,750.00

$600.00 per year

$600.00 per year

p. Random Periodic Activities will be compensated at a rate of $48.00/hour.
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q. Professional development presentations by teachers shall be paid as follows:

$120.00 per hour of presentation to include
preparation and planning if given outside
school day.

$60.00 per hour of presentation to include
preparation and planning if given during
school day.

r. Evening presentations (such as Family Literacy, Math), shall be paid at $100.00 per
hour of presentation, inclusive of preparation and planning.

2. Translator

a. Post the position as just "Translator" in all schools and let the Principals/Director
develop a list with the teacher's name and the languages that the teacher can translate.
This pool should cover as many different languages as possible.

b. When the need arises and according to the language required to communicate with the
family, have the teacher translate the necessary forms and or relevant papers.

c. The hours would be "as needed" to complete the work and let the Principals/Directors
assign the hours and pick the appropriate teacher/language. These hours are to be on
the teachers' own time at the contracted hourly rate.

d. This agreement does not limit the Rockaway Township BOE in hiring (as translators)
other members of different bargaining units at the contracted rate.

3. Teacher Leaders

a. While the appointment of Teacher Leaders is at the recommendation of the
Superintendent and approval of the Board, Teacher Leaders may be assigned in the
following areas:

Elementary School (Pre-K to 5): Pre-K, Kindergarten, 1% Grade, 2°¢ Grade, 3™ Grade,
4% Grade, 5% Grade

Middle School (6 to 8): Math, Language Arts, History, Science, Foreign Language,
Related Arts

b. Head Nurse, Technology, and ESL Coordinator shall receive an annual stipend of
$5,000.00.
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4. All part-time teachers who opt to attend Rockaway Township School System's Professional
Development workshops will be paid the current stipend hourly wage for the hours in the
workshop at a rate of $48.00/hour.

5. The following stipends are pensionable: Coordinator, Head Nurse.

6. Teacher in Charge

a.

A teacher assigned to this position will receive additional compensation at a per diem
rate of $100.00 to be the point of contact when the principal is absent.

Teachers so assigned to this position will continue with their normal, daily duties of
teaching in addition to serving as the point of contact.

D. FIELD TRIPS

1. The Board will continue to provide field trip experiences, including those which extend
beyond the normal school day.

2. Teachers' Extended Field Trip Administrative day shall be:

a.

b.
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Compensatory Day for extended day trip.

Recorded as an Administrative Day for Personnel Records,

Carried into next year, but utilized prior to the extended day field trip in the next year.
May be used in accordance with the procedures for utilization of a personal day except
that with prior approval and at the discretion of the Superintendent. The administrative
day may be used to extend a vacation or a holiday period.

Non-cumulative and may not be added to any other days such as sick or personal days.

Calculated as the time beyond the length of a teacher's workday for the extended day
field trip.
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E. RIGHTS AND RESPONSIBILITIES

1.

The Board hereby agrees that every employee of the Board shall have the right freely to
organize, join and support the Association and its affiliates for the purpose of engaging in
collective negotiations and other activities for mutual aid and protection. As a duly elected
body exercising governmental power under color of law of the State of New Jersey, the
Board undertakes and agrees that it shall not directly or indirectly discourage or deprive or
coerce any teacher in the enjoyment of any rights conferred by Chapter 123, Public Laws
of 1974, or other laws of New Jersey or the Constitutions of New Jersey and the United
States. That it shall not take punitive action against any teacher with respect to hours,
wages, or any terms or conditions of employment by reason of his/her membership in the
Association and its affiliates, his/her participation in activities of the Association and its
affiliates which do not conflict with normal professional duties, collective negotiations
with the Board, or his/her institution of any grievance, complaint or proceeding under this
Agreement, or otherwise, with respect to any terms or conditions of employment.

Nothing contained herein shall be construed to deny or restrict to any teacher such rights
as he/she may have under New Jersey School Laws or other applicable laws and
regulations.

Any disciplinary interviews and reprimands will be conducted in private. A teacher shall
have the right, in all instances, to request the presence of an Association representative at
said interview and when such request is made, the interview shall not proceed until the
representative is in attendance.

There shall be no public discussion concerning the renewal, failure to renew or termination
of a teacher's contract by either the Board or the Association.

Upon his/her professional judgment, the teacher shall maintain the right and responsibility
to determine grades within the grading policy of the district. Teachers shall be involved in
all decisions relating to promotion or retention of students.

Any teacher, upon presentation of advanced written request, may inspect his/her personnel
file. In cases of emergency nature, no advance request will be necessary provided the
inspection takes place in the presence of the Superintendent or his/her designee during
regular administrative office hours.

a. The teacher shall have the right to add his/her written comments, initialed by the
Superintendent of Schools or his/her designee, one copy of which shall be made part
of the teacher's personnel file and the other copy shall be given to the teacher.

b. In the event material of a derogatory nature is to be placed on file, the teacher involved
shall be requested to affix his/her signature. This will indicate the material has been
seen by the teacher. The teacher's written comments, if any, relative to the derogatory
material, shall also be made a part of the teacher's file.
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F. WORK YEAR

Effective July 1, 2015, the Teacher Work Year shall provide for a maximum of 184 staff days of
which no more than 180 shall be student contact days. The school calendar shall be constructed
by the Board so as to provide a maximum of one hundred eighty (180) days of instruction.
However, it is expressly understood that in no event shall the school year consist of less than one
hundred eighty (180) days. The last instructional day shall be a half day of student contact. In
addition, teachers may be required to report for duty two days prior to the opening of school. Non-
tenured teachers shall attend two workshops, each of a two day duration, before acquiring tenure.
These workshops may be scheduled prior to the start of the teacher work year or after the end of
the teacher work year.

G. HOURS AND TEACHING LOAD

1. As professionals, teachers are expected to devote to their assignments the time necessary
to meet their responsibilities. Teachers shall comply with any attendance procedures
instituted by District administration.

a.
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Teachers shall report for duty fifteen (15) minutes before the scheduled start of school
for students.

Teachers shall remain in school until the regularly scheduled buses have departed.
This time shall not extend beyond fifteen (15) minutes after the instructional day
providing the teachers' professional obligations have been fulfilled.

Regular classroom teachers shall neither be required to work beyond the regular teacher
in-school work year, nor beyond the normal in-school workday.

All staff members shall be required to attend a school or district meeting for up to one
(1) hour at the end of the school day, on Mondays, two (2) times per month, for a total
of twenty (20) meetings plus six (6) additional meetings, for a total of twenty-six
meetings during the 2024-2025, 2025-2026, and 2026-2027 school years. The staff
shall be provided with the annual meeting schedule no later than September 15th of
each school year. If school is closed on a Monday meeting date, the meeting will be
held on the next Monday following thereafter where a meeting is not already scheduled.
An agenda shall be provided at each faculty meeting. Staff members may be dismissed
early from a faculty meeting at the discretion of the Building Principal.

Teachers at the middle school may be assigned to cover a class in lieu of their prep
period. For the first three (3) days of the assignment, the teacher shall be paid $48 per
class covered. Beginning on the fourth (4th) day of the same assignment, the teacher
shall be paid one sixth (1/6th) of their salary prorated for the length of the assignment.

However, teachers who have more than five preps per week can be assigned a duty
without extra compensation. Preparation periods do not include grade level, team, and
curriculum meetings.

29
Article XI

Teachers



At the beginning of the school year, the middle school principal will compile a list of
volunteer teachers and their “open periods” to miss a prep and cover classes. The
principal must first call from that list. If there are no available volunteer teachers and
upon the Superintendent’s discretion, the principal may assign a teacher to provide
coverage. Said assignment will be subject to Superintendent consultation with the
RTEA Representative assigned to the building. The involuntary assignment shall be
assigned equitably with the principal maintaining a list of those individuals so assigned
to ensure equity.

2. Parent Teacher Conferences

a. Fall Conferences: There shall be two (2) afternoon and two (2) evening conferences
for Elementary Schools and Copeland Middle School in the fall. The length of the
conferences shall not exceed two (2) hours. On the days of the conferences, school
shall be dismissed two (2) hours early. The evening conferences shall not be held on
consecutive evenings.

b. Spring Conferences: These conferences shall be held as individually needed upon
teacher or parental request, without additional compensation.

c. During conference sessions, part time teachers shall be expected to be in attendance for
the entire session upon the request of parents and with prior approval of the immediate
supervisor. Such teachers will be compensated for attendance at the stipend rate.

3. Evening Activities

a. All certificated staff members shall be required to attend up to two evening activities
each year without additional compensation. The Administration, in consultation with
the Association shall compile a list of activities that establishes which activities fulfill
the evening commitment. Such a list shall be available to the faculty no later than
September 15th.

b. Any teacher who is involved in the evening activity period (e.g. Art, Music Teachers)
shall participate in - two such evening activities per school year without additional
compensation, and for each evening activity per school year beyond the second will be
released from one scheduled parent-teacher conference. Copeland teachers who are
expected to attend graduation shall not be required to attend other evening supervisory
assignments for which there is compensation.

4. FElementary School

This section of this Article applies only to elementary classroom teachers, special subject
area teachers, special education teachers, and CST and guidance counselors.
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a. In the elementary schools, (grades K-5), on a quarterly basis (every 45 days) each full-

time teacher will be provided with a minimum average of 425 minutes of non-pupil
contact time per regular school week (1950 minutes). Commencing with the 1993-94
school year the regular school week will be 2025 minutes.

(1) Encompassed within this time will be provisions for a duty free daily lunch period
of 40 to 60 minutes for full-time teachers and a minimum of four planning periods
per regular school week (2025) minutes. Teachers shall not be required to remain
with their class during library, computer and/or other special subject instruction.

(2) In the event that a teacher is required to provide class coverage which results in the
teacher receiving less than four (4) planning periods per week, the teacher will be
compensated at the rate of $48 per hour, prorated based on the length of the

assignment.

(3) All elementary teachers including special subject areas, CST, guidance, and special
education teachers shall have one (1) lunch duty period per week for not more than
ten (10) hours per year. Each additional lunch duty coverage assignment of up to
thirty (30) minutes shall be compensated at the rate of $24 per thirty minute period,
prorated based on the length of the assignment. On the day the full-time elementary
teacher serves a thirty (30) minute lunch duty, the remaining thirty (30) minute
period during the student lunch/recess period will be duty-free.

The time teachers are expected to remain in school after the end of the students'
regularly scheduled day shall not be incorporated into the non-pupil contact time.

On an annual basis, all part-time teachers will be provided with an average of non-pupil
contact time of 100 minutes per regular five-day school week.

The Board's intent is to not rely on the minimum. The intent of the Board and the
Association is to permit school programs to operate effectively and without
interruption, and the flexibility in the operation will continue to be maintained.

5. Middle School

a. A duty-free lunch period of at least thirty (30) minutes shall be granted to all teachers.

CLMC.v &/

Teachers may leave the building without requesting permission during their duty free
lunch period, but shall be required to sign out and back in to school in the appropriate
column of the faculty sign-in roster.

It is further agreed that, at the Copeland Middle School, the lunch duty program in
practice at the conclusion of the 1982-83 school year be continued.
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H. ASSIGNMENTS

1. All teachers shall be given preliminary written notice of their grade and/or subject
assignments and building assignments, for the coming year, not later than June 15.

2. The Superintendent shall assign newly appointed personnel to their specific positions
within that subject area and/or grade level as soon as practicable.

3. In the event that changes in such schedules, grade and/or subject assignments, or building
assignments, are proposed, any teacher affected shall be notified promptly in writing and,
upon the request of the teacher, the changes shall be promptly reviewed between the
Superintendent or his/her representative and the teacher affected and at the teacher's option,
a representative of the Association.

4. Teachers shall be notified of any changes in their schedules as soon as it is practicable.

5. Teachers who may be required to use their own automobile in the performance of their
duties and teachers who are assigned to more than one (1) school per day shall be
reimbursed for all such travel between school buildings at the State OMB rate for the life
of this contract.

I. TRANSFERS AND REASSIGNMENTS

As soon as practicable, and no later than June 15, the Superintendent shall provide the Association
with a system-wide schedule showing the names of all teachers who have been reassigned or
transferred and the nature of such reassignment or transfer.

1. Voluntary

a. No later than May 15 of each school year, the Superintendent shall notify the
Association and post in all school buildings, a list of the known professional vacancies
which shall occur during the following school year. A teacher may apply for any
position so listed within fifteen (15) school days of posting.

b. In the determination of requests for voluntary reassignments and/or transfers, the
wishes of the individual teacher shall be considered to the extent that the transfer does
not conflict with the instructional requirements and best interests of the school system
and no such request shall be denied without explanation. If a teacher's request for
transfer has been denied, a renewed or subsequent request made in the following school
year shall be regarded as a new request.

2. Involuntary

a. Notice of an involuntary transfer or reassignment shall be given to teachers as soon as
practicable and except in cases of emergency not later than June 15.
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b. An involuntary transfer or reassignment shall be made only after a meeting between

the teacher involved and the appropriate administrator, at which time the teacher shall
be notified of the reason therefore. In the event that a teacher objects to the transfer or
reassignment at this meeting, upon the request of the teacher, the Superintendent shall
meet with the teacher. The teacher may, at his/her option, have an Association
representative present at such meeting.

A teacher being involuntarily transferred or reassigned shall not be caused to suffer a
reduction in rank or in total compensation without just cause.

J. EMPLOYMENT

1. The Board shall continue observing State and Federal laws relating to discrimination.

2. Salary Guide Placement

Each teacher now employed is assumed to be on his/her proper step of the salary guide,
as of the beginning of the 2024-2025, 2025-2026, and 2026-2027 school years in
accordance with paragraph 2.b. below.

Upon initial employment, full credit may be given on the Teacher Salary Schedule for
up to thirteen (13) years of previous teaching experience in a duly accredited school.
Additional credit not to exceed four (4) years for military experience or alternative
civilian service required by the Selective Service system, or two (2) years for Peace
Corps, VISTA, AmeriCorps, or National Teacher Corps work or time spent on a
Fulbright scholarship shall be given upon initial employment.

3. Restoration of accumulated unused leave days shall be limited to teachers returning from
extended leaves of absence in accordance with Article V of this Agreement.

4. Teachers shall be notified of their contract and salary status for the ensuing year no later
than May 15.

5. First Year Probationary Teachers

a. A first year probationary teacher (non-tenured), upon notice that his or her contract will

CLMC.v 5

not be renewed for the ensuing year, may request, and shall be granted, a private hearing
with the Superintendent, at which time the Superintendent shall state the reasons for
his/her decision.

Notice of nonrenewal in the aforementioned instance shall be issued no later than May
15.

The notice of nonrenewal and/or the reasons given for said action shall not serve as a
basis for filing a grievance in accordance with Article IV of this agreement.
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K. EVALUATIONS

1.

Evaluations will be governed by current law and regulation. Absent conflicting statutory
language, the evaluation language contained in the 2012-2015 Contract shall stand, as
stated below.

The Administration and the Rockaway Township Education Association, recognize that
the evaluation procedure approved by the Instructional and Administrative Councils in
June 1970, is an ongoing instrument that may be changed at any time by mutual consent of
the Administration and of the Rockaway Township Education Association, subject to final
approval by the Board of Education.

The evaluation procedure approved by the Instructional and Administrative Councils in
June 1970 is amended as follows:

a. Observations of non-tenured staff will be a minimum of twenty (20) calendar days apart
unless directed by the superintendent.

b. Non-tenured teachers will receive their written observation and post conference within
ten (10) calendar days of the observation unless there are extenuating circumstances
such as inclement weather, illness, etc.

c. Of the three observations required for non-tenured staff members two will have pre-
conferences unless the staff member opts not to have a pre-conference. All teachers
will have a post observation conference.

d. All tenured teachers shall have a choice of a Standard Model or an Alternate Model.
The standard model shall consist of one (1) observation and the present evaluation
procedure. The alternate model will offer a choice of the following: Portfolio,
Interactive Journals, Action, Research, Curriculum Project, Collegial Partnership and
Teacher Designed Plan.

L. PROMOTIONS

All vacancies in promotional positions shall be adequately publicized by the Superintendent in
accordance with the following procedures:

1.

When school is in session, a notice shall be posted in each school as far in advance as
practical, ordinarily at least two weeks (14 calendar days) before the final date when
applications must be submitted and in no event less than one week (7 calendar days) before
such date. A copy of said notice shall be given to the Association at the time of posting.
Teachers who desire to apply for such vacancies shall submit their applications in writing
to the Superintendent within the time limit specified in the notice. Teachers who desire to
apply for a promotional position which may be filled during the summer period when
school is not regularly in session shall submit their names to the Superintendent, together
with the position for which they desire to apply and an address where they can be reached
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during the summer. The Superintendent shall notify such teachers of any vacancy in a
position for which they desire to apply. Such notice shall be sent as far in advance as
practicable, ordinarily at least thirty (30) days before the final date when applications must
be submitted and in no event less than fifteen (15) days before such date. In addition, the
Superintendent shall, within the same period, post a list of promotional positions to be
filled during the summer period at the administration office in each school, and a copy of
said notice shall be given to the Association.

In both situations set forth in section 1 above, the qualifications for the position, its duties,
and when possible, the rate of compensation, shall be clearly set forth. The qualifications
set forth for a particular position shall not be changed after posting as set forth in Section
1 of this Article. The Board may also advertise for and consider applicants from outside
Rockaway Township School System.

All qualified teachers shall be given adequate opportunity to make application, and no
position shall be filled until all properly submitted applications have been considered.
Whenever possible, appointments shall be made not later than sixty (60) days after the
closing date for applications for the specific position vacancy.

M. HOME INSTRUCTION

Teachers interested in home instruction shall notify their building principal who shall recommend
to the Superintendent teachers to fill home instruction assignments.
See Current stipend rate.

N. FACILITIES

1.

To the extent that facilities permit, the Board shall make available a properly furnished
lounge and/or work study room for teachers in each building. When practicable and
possible, lavatory facilities exclusively for teacher use shall also be made available.

The Board shall keep the schools reasonably and properly equipped and maintained,
including appropriate storage facilities in each classroom for teaching materials, subject to
budgetary limitations.

Upon request of the Association, vending machines shall be installed in the teacher's
lounge. The Association shall assume full and clear responsibility for these machines and

for all costs related thereto.

In each school building, two (2) computers will be made available for teacher use.
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O. PROFESSIONAL DEVELOPMENT

1. All fully certified personnel shall receive tuition reimbursement for graduate credit hours
and all part-time fully certified personnel shall receive pro-rated tuition reimbursement for
graduate credit hours subject to the following conditions:

a.

CLMC.v &

The application for tuition reimbursement shall be made in writing to the
Superintendent. The Superintendent shall notify the applicant of approval or
disapproval within five (5) working days of receipt of the application. In the event that
a previously approved course is closed at the time of registration, a matriculated student
may enroll in another course with the approval of his advisor. Non-matriculated
students may enroll in another course, later seeking the approval of the Superintendent
or designee, in order that the students may withdraw from the course, if necessary.

To be reimbursed, students must pass the course.
Tuition receipt must be presented to Board Office.

Maximum of nine (9) credit hours between September 1 and August 31 of the following
year, except that first year teachers shall be limited to six (6) credit hours of
reimbursement.

Recipient must be an employee of the school district to receive payment.

The tuition rate shall not exceed the average tuition credit or rate at Montclair State
University, William Paterson University, Kean University, and Rutgers University.

Section 127 Educational Assistance Plan shall be utilized for up to the nine (9) credit
limit for tuition reimbursement only.

In order to receive tuition reimbursement, all paperwork must be submitted to the
Personnel Office within sixty (60) days of the completion of each course taken.

Appropriate payment for tenured employees shall be made within sixty (60) days after
proper claim is presented to the Board office.

Non-tenured personnel shall receive payment in three (3) equal annual installments;
first payment to be made within sixty (60) days after proper claim is presented to the
Board Office.

Reimbursement shall be limited to courses taken within the continental United States.

Approved courses must be designed and intended to improve the teacher’s performance
in his or her classroom or area of assignment. Internet, video and correspondence
courses from accredited institutions of higher education shall be eligible for tuition
reimbursement when they receive the prior approval of the Superintendent.
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2. In-service workshops will be considered for credit toward salary scale advancement as
follows:

a. Certified staff can apply in-district in-service workshops for movement on the salary
guide only if the course work is approved by a district administrator and pre-approved
by the Superintendent.

b. Certified staff who require specific course work for maintenance of licensure or where
in-district in-service courses do not address their area of certification or licensure can
apply out-of-district in-service workshops for movement on the salary guide. All in-
service workshops must be approved by the Superintendent or designee prior to
acquisition.

¢. One (1) in-service workshop credit may be approved for ten (10) hours of course work
when those hours are accumulated beyond the contractual work day without pay
compensation and with a pre-approval of the Superintendent or designee.

d. Movement from a step on one scale to the corresponding step on the next higher scale
becomes effective on September 1 of the year in which the teacher has furnished the
Superintendent acceptable evidence of the completion of the study required for
placement on the higher scale. Acceptable evidence of the completion of the course
work must be furnished to the Superintendent not later than September 10 of the year
in which the salary change is to be initiated. Payment for salary reclassification is not
retroactive, but is initiated on September 1 of the year the level of training has been
duly certified to and accepted by the Superintendent or designee.

3. Professional Line of Credit Incentive

A professional line of credit incentive is offered to those teaching faculty members who
are currently at the doctorate or MA+60 levels. Courses taken prior to the teacher reaching
these steps on the salary guide will not qualify for the incentive. Credit is given for
completing approved in-district workshop courses only. $100.00 of professional credit is
earned for every ten (10) hours of instruction and will be banked for one (1) year for each
credit of staff development completed. For example, an incentive earned in February of
the current year will remain accessible until February of the next year. Accumulated credit
may be used to purchase materials for classrooms, home offices, professional materials,
technology tools, or to attend a conference or workshop. While purchases made with
incentive credits are considered to be the teacher’s property, it is expected that they will be
used to enhance the educational experiences of the students. Contact the Office of
Curriculum prior to making a purchase for further details.”
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4. Non-tenured teachers may enroll in the on-site Fairleigh Dickinson University classes for

Multisensory Reading I, II, III, and IV. Non-tenured teachers shall receive tuition
reimbursement for these classes in accordance with the procedure as set forth above for
tenured teachers. Fairleigh Dickinson University will submit a bill for the amount of tuition
eligible for reimbursement as set forth above and the non-tenured teacher will be
responsible to pay the difference in tuition cost.

A non-tenured teacher who voluntarily leaves the employ of the District during the three
years following receipt of tuition reimbursement will reimburse the District as follows:

a. Ifthe non-tenured teacher voluntarily leaves the employ of the District within one year
after completing the course, he/she will reimburse the District 75% of the amount
received.

b. Ifthe non-tenured teacher voluntarily leaves the employ of the District within two years
after completing the course, he/she will reimburse the District 50% of the amount
received.

c. If the non-tenured teacher voluntarily leaves the employ of the District within three
years after completing the course, he/she will reimburse the District 25% of the amount
received.

P. MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

1.

The teachers recognize that they bear the primary responsibility for maintaining proper
control and discipline in the classroom, but the Board must recognize its responsibility to
provide the teachers with administrative backing and support. The teachers also recognize
that all disciplinary actions and methods invoked by them shall be reasonable and just in
accordance with established Board policy. However, if the teacher exhausts all reasonable
methods of student control, he/she shall report the name of each problem student to the
principal for specific assistance from skilled personnel.

Any case of assault upon a teacher which had its inception in a school-centered problem
shall be reported immediately to the Superintendent or designee.

The Board agrees to reimburse the injured teacher for all loss to personal property incurred
in such School-centered incidents with the exclusion of all items already covered by
insurance. Also, any time lost by such teacher not covered by workmen's compensation
shall not be charged against the teacher. The Board shall not be required to bear these
expenses if a teacher is adjudged guilty of a violation of lien by a court of competent
jurisdiction.
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Q. PERSONAL AND ACADEMIC FREEDOM

1. The personal life of a teacher is not an appropriate concern or attention of the Board except
as it may directly prevent the teacher from performing properly his/her assigned functions
during the workday.

2. Teachers shall be entitled to full rights of citizenship, and no religious or political activities
of any teacher or the lack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher, providing said activities do not
violate any local, state or federal law.

3. The Board and the Association agree that academic freedom is essential to the fulfillment
of the purposes of the Rockaway Township School District. Free discussion of
controversial issues is the heart of the democratic process. Through the study of such issues
(political, economic, or social), youth develop those abilities needed for functional
citizenship in our democracy. Whenever appropriate for the maturation level of the group,
controversial issues may be studied in an unprejudiced and dispassionate manner. It shall
be the duty of the teacher to foster the study of an issue and not to reach a particular
viewpoint in regard to it.
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R. SALARY GUIDE

SCHOOL YEAR 2024-2025

Step BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
1 61,670 62,295 62,920 65,735 66,360 66.985 67.610 68,235 69,485
2 62,670 63,295 63,920 66,735 67,360 67,985 68.610 69,235 70,485
3 63,670 64,295 64,920 67,735 68,360 68,985 69,610 70,235 71,485
4 64,670 65,295 65,920 68,735 69,360 69,985 70,610 71,235 72,485
5 65,935 66,560 67,185 70,000 70,625 71,250 71,875 72.500 73,750
6 67,205 67,830 68,455 71,270 71,895 72,520 73,145 73,770 75,020
7 68,475 69,100 69,725 72,540 73,165 73,790 74,415 75,040 76,290
8 69,745 70,370 70,995 73,810 74,435 75,060 75,685 76,310 77,560
9 71,015 71,640 72,265 75,080 75,705 76,330 76.955 77,580 78,830
10 72,285 72,910 73,535 76,350 76,975 77,600 78,225 78,850 80,100
11-12 73,555 74,180 74,805 77,620 78,245 78,870 79,495 80,120 81,370
13-14 74,825 75,450 76,075 78,890 79.515 80,140 80,765 81,390 82,640
15-16 76,325 76,950 77,575 80,390 81,015 81,640 82,265 82,890 84,140
17-18 78,475 79,100 79,725 82,540 83,165 83,790 84,415 85,040 86,290
19-20 81,075 81,700 82,325 85,140 85,765 86,390 87,015 87,640 88,890
21 84,075 84,700 85,325 88,140 88,765 89,390 90,015 90,640 91,890
22 87,500 88,125 88,750 91,565 92,190 92,815 93,440 94,065 95,315
23 91,450 92,075 92,700 95,515 96,140 96,765 97,390 98,015 99,265
24 98,025 98,650 99,275 102,090 102,715 103,340 103,965 104,590 | 105,840
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SCHOOL YEAR 2025-2026

Step BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
1 62,630 63,255 63,880 66,695 67,320 67,945 68,570 69,195 70,445
2 63,630 64,255 64,880 67,695 68,320 68,945 69,570 70,195 71,445
3 64,630 65,255 65,880 68,695 69,320 69,945 70,570 71,195 72,445
4 65,630 66,255 66,880 69,695 70,320 70,945 71,570 72,195 73,445
5 66,910 67,535 68,160 70,975 71,600 72,225 72,850 73,475 74,725
6 68,190 68,815 69,440 72,255 72,880 73,505 74,130 74,755 76,005
7 69,460 70,085 70,710 73,525 74,150 74,775 75,400 76,025 77,275
8 70,730 71,355 71,980 74,795 75,420 76,045 76,670 77,295 78,545
9 72,000 72,625 73,250 76,065 76,690 77,315 77,940 78,565 79,815
10 73,270 73,895 74,520 77,335 77,960 78,585 79,210 79.835 81,085
11 74,540 75,165 75,790 78,605 79.230 79,855 80.480 81,105 82,355
12-13 75,810 76,435 77,060 79,875 80,500 81,125 81,750 82,375 83,625
14-15 77,310 77,935 78,560 81,375 82,000 82,625 83,250 83,875 85,125
16-17 79,460 80,085 80,710 83.525 84,150 84,775 85,400 86,025 87,275
18-19 82,060 82,685 83,310 86,125 86,750 87,375 88,000 88,625 89.875
20-21 85,060 85.685 86,310 89,125 89,750 90,375 91,000 91,625 92,875
22 88.485 89,110 89,735 92,550 93,175 93,800 94,425 95,050 96,300
23 92.435 93,060 93,685 96,500 97,125 97,750 98,375 99,000 | 100,250
24 99,010 99,635 | 100.260 103,075 103,700 104,325 104,950 105,575 | 106,825
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SCHOOL YEAR 2026-2027

Step BA BA+15 BA+30 MA MA+15 MA+30 MA-+45 MA+60 PHD
1 63,495 64,120 64,745 67,560 68,185 68,810 69,435 70,060 71.310
2 64,495 65,120 65,745 68,560 69.185 69,810 70,435 71,060 72,310
3 65,495 66,120 66,745 69,560 70,185 70,810 71,435 72,060 73,310
4 66,495 67,120 67,745 70,560 71,185 71,810 72,435 73,060 74,310
5 67,775 68,400 69,025 71,840 72,465 73,090 73,715 74,340 75,590
6 69,050 69,675 70,300 73,115 73,740 74,365 74,990 75,615 76,865
7 70,325 70,950 71,575 74,390 75,015 75,640 76,265 76,890 78,140
8 71,600 72,225 72,850 75,665 76,290 76,915 77,540 78,165 79,415
9 72,870 73,495 74,120 76.935 77,560 78,185 78,810 79,435 80,685
10 74,140 74,765 75,390 78,205 78,830 79,455 80,080 80,705 81,955
11 75,410 76,035 76,660 79,475 80,100 80,725 81,350 81,975 83,225
12 76,680 77,305 77,930 80,745 81,370 81,995 82,620 83,245 84.495
13-14 78,180 78,805 79,430 82,245 82.870 83.495 84,120 84,745 85,995
15-16 80,330 80,955 81,580 84.395 85,020 85,645 86,270 86,895 88,145
17-18 82,930 83,555 84,180 86.995 87.620 88,245 88,870 89,495 90,745
19-20 85,930 86,555 87,180 89,995 90,620 91,245 91,870 92,495 93,745
21-22 89,355 89,980 90,605 93,420 94,045 94,670 95,295 95,920 97,170
23 93,305 93,930 94,555 97,370 97,995 98,620 99,245 99,870 | 101,120
24 99,880 100,505 | 101,130 103,945 104,570 105,195 105,820 106,445 | 107,695
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ARTICLE XII
STAFF ASSISTANTS

A. LEAVES OF ABSENCE

1. Sick Leave

a.

b.

Sick leave is defined to mean the absence from his or her post of duty of a regularly
employed staff assistant because of:

Personal disability due to illness or injury, or because of exclusion from school by the
school physician on account of a contagious disease or of being quarantined for such
disease in his or her immediate household. Personal illness may further be construed to
mean illness requiring home or hospital confinement, followed by a period of
convalescence.

All staff assistants shall be allowed sick leave with full pay as follows:
(1) Sick leave shall consist of ten (10) equivalent days per year.

(2) A doctor's certificate shall be submitted to the Superintendent's office by the
employee when said sick leave extends three (3) consecutive days or longer.

(3) Any unused days of sick leave shall accumulate without limit to be used for
additional sick leave as needed in subsequent years.

(4) In the first year of employment, after September 30th, the employee will be
considered to have earned sick leave at the rate of one (1) day per month, starting
with the first full month of employment.

2. Temporary Leaves of Absence with Pay

a.

CLMC.v 5

An employee will be granted up to five (5) days, upon request, when death occurs in
the immediate family. (Spouse, parent, child, stepchild, spouse's parents, sibling,
sibling-in-law, parent-in-law, child-in-law, grandparents, legally adopted children,
grandchild, and any other member of the immediate household.)

Up to six (6) non-working days with full pay per school year. Usage of such non-
working days is subject to prior approval by the Superintendent or designee. These days
may be used for purpose of extending a vacation or holiday period at Superintendent
discretion. Staff shall NOT be required to provide a reason when requesting a non-
working day 48 hours or more in advance and such day is not used to extend a vacation
or holiday period. In the event three (3) or more days are to be used consecutively, prior
written approval of the Superintendent is required and may be granted at his discretion.
Any remaining, unused non-working days may be carried over as sick leave.
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c. Application for temporary leave as defined above, shall, whenever possible, be made
at least two (2) days in advance of the contemplated absence. When prior notification
is not possible, a written report relative to the absence will be made within two (2) days
after returning to duty.

3. Superior Attendance

For the purpose of encouraging superior attendance, staff assistants who do not use any of
their time shall receive a bonus of $850.00 for the 2024-2027 school years. Such bonuses
are exclusive of jury duty, bereavement and vacation.

B. SALARIES

1.

The salaries of all staff assistants covered by the laws of this Agreement for the period
hereof, shall be set forth in the attached guides.

All courses, workshops and seminars which receive the prior approval of the
Superintendent shall earn salary adjustment credit as agreed to by both parties.

The Board and the Association agree to an increase of 3.40% inclusive of increment plus
a salary adjustment of 1% over the 2023-2024 base salary for staff members, for the 2024-
2025 school year; 3.40% inclusive of increment plus a salary adjustment of 1% over the
2024-2025 base salary for the 2025-2026 school year; and 3.40% inclusive of increment
plus a salary adjustment of 1% over the 2025-2026 base salary for the 2026-2027 school
year, as established by the scattergram summary. All increases shall be retroactive.

4. Summer stipends will be paid at the highest part time hourly rate.

C. HOURS OF WORK

The work schedule for staff assistants shall be as follows:

1.

Staff assistants shall not be required to report for work when schools are closed for
holidays, snow days, other emergency closings, on any other day that children are not
present.

In the event of late openings or early dismissals due to inclement weather or other
emergencies, staff assistants shall report for work at the same time that students report and
leave when students are dismissed. Part-time staff assistants may make arrangements with
the building principal to make up any hours lost in a given week due to snow days, early
dismissals or delayed openings.
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3. Full-time staff assistants shall work a day that corresponds to a full instructional day for
students, including lunch and including getting students on and off buses, not to exceed a
maximum of 7 hours for the duration of this contract. The starting time for each staff
assistant shall be determined by the Principal of the school. On the day immediately before
a holiday or vacation, when pupils have a one-session day, the staff assistants' workday
shall end when pupils are dismissed for the day. The salary increase will be reflected in
the guide. All staff assistants who work a 4 day work week shall have a fixed schedule to
ensure the same day off each week.

4. All Staff Assistants shall report for work on the first day of the new school year, the same
as teachers, and shall work until the last student day of school in June, and shall participate
in teacher professional development on the first two days prior to students reporting to
school. The Staff Assistant’s hourly rate will be paid for professional development days
attended. On conference days (when one session day) the Staff Assistants’ work day will
end when pupils are dismissed.

5. Staff Assistants who are assigned to a student 1:1 or to a self-contained special education
classroom shall report for work on the first day of the new school year, the same as teachers
and shall work until the last day of school in June, and shall participate in the teacher
professional development provided during the first two days prior to students reporting to
school. The staff assistant hourly rate will be paid for the professional development days
attended by staff assistants.

a. Staff assistants who are assigned to a student 1:1 or to a special education classroom
(including but not limited to Learning Language Disabled Class, Multiply Disabled
Class, Behavioral Disabilities Class, Autistic Class, Transportation Aides, Pre-School
Disabled class and Step Up) shall receive a stipend in the amount of $1000.00 per year.
This stipend shall be pro-rated on hours worked: if 25 or more hours per week,
$1000.00; and under 25 hours per week, $500.00.

b. Staff Assistants required to provide ABA services for students shall additionally be
required to work an additional hour after the school day every two (2) weeks with the
behaviorist, and an additional 30 minutes at the end of the school day two (2) times per
week, and shall be compensated an additional differential of $1,080.00 per year.

c. Staff Assistants who are not required to provide ABA services may attend training with
the behaviorist and receive payment at the applicable hourly rate with prior
administrative approval.

6. On the last student day of school in June staff assistants may be required to remain in school
beyond the early dismissal time if deemed necessary as determined by the Superintendent
of Schools. In no case shall they be required to remain beyond normal time.

7. Staff assistants will be compensated for all days worked beyond the 180-day school year.
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10.

11.

12.

13.

14.

15.

1.

All full-time staff assistants are entitled to a daily fifteen (15) minute break from duty-and
a minimum of a thirty (30) minute lunch period.

All part-time staff assistants will work no less than 3% hours per day.
Substitute staff assistants will be covered by these same clauses.
Full-time employment for benefits purposes shall consist of 30 hours or more per week.

All extra-curricular activities will be compensated at the rate of twenty dollars ($20.00) per
hour. The extra-curricular rate will not be applicable for time worked due to the extension
of the work-day. Any such time shall be paid at the regular hourly rate.

All certificated staff assistants running an after school program will receive the same
stipend as any other certificated employee.

All staff assistants are required, by law, to attend the Emergency Management Training
Meeting and Affirmative Action Meeting. Each workshop shall be one half hour in length
(30 minutes). Both workshops shall total one (1) hour. In exchange for attending these
workshops, the Staff Assistants shall receive one hour of administrative time which shall
be used as time off during the school day.

FOUR DAY STAFF ASSISTANTS

a. Four Day Staff Assistants are to work four full days a week on one of five schedules,
delineated below.

A B C D E
MTuWTh MWThF MTuThF MTuWF TuWThF

b. Four Day staff assistants will work 6.5 hours a day, a 7-hour schedule with a 30-minute
unpaid lunch and a 15-minute break. On a shortened schedule day (i.e., delayed opening
or early dismissal), Four Day staff assistants shall be provided only with a 15-minute
break.

c. Four Day staff assistants shall work a minimum of one hundred and forty (140) days
per year. Should a Four Day staff assistant work more than the 140 day minimum, the
staff assistant will receive the compensation for additional days in a third pay in June.

D. EDUCATIONAL ADVANCEMENT / PROFESSIONAL DEVELOPMENT

Salary adjustments due to education credits earned by members of the Association will be based
upon the following criteria:

Each credit is equal to ten (10) hours of formal instruction or attendance at approved
courses, workshops or seminars.
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2. A salary increase of $200.00 for each five (5) credits earned will be applied to the base pay

of the member for the school year following the accumulation of the five (5) credits. The
school year will be from July 1 to June 30.

No credit will be given for any courses, workshops or seminars that take place during the
regular workday.

Approval of immediate supervisor as well as the Superintendent of Schools must be
obtained in advance of attendance at course, workshop or seminar whether it is taken for
credit or reimbursement. Approval will be based upon applicability of course, workshop or
seminar to current assignment of member.

Validation of attendance or transcript of completed work will be required for application
of credit.

E. FILLING VACANCIES

1.

All openings for staff assistants' positions in the district will be posted in all schools as far
in advance as applicable. A copy of all vacancy postings shall be given to the president of
the Association.

Qualified staff assistants will be given first consideration for filling vacant positions. It is
understood and agreed that the "Board" may simultaneously advertise the opening and that
there is no obligation to fill the position from within the bargaining unit. The "Board"
agrees to consider all applications but it is understood and agreed that the "Board" has
complete discretion to make the final decision concerning the filling of the position.

Any part-time staff assistant moving to full-time employment as a staff assistant will
receive full credit for years worked. i.e. 1 year part-time = 1 year full-time.

F. NON-TEACHING DUTIES

The Board recognizes the value of instructional aides and will endeavor to employ them as the
Board deems advisable in the best interest of the district. Staff Assistants shall have the right to
examine his/her personnel file.

Whenever any representative of the Association or any Staff Assistant is mutually scheduled by
the parties to participate during working hours in negotiations, grievance proceedings,
conferences, or meetings, he/she shall suffer no loss in pay.
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G. REDUCTION IN FORCE

1.

Any anticipated or planned reduction in the number of staff assistants employed in the
school district shall not be implemented or effected without sixty (60) days notice to the
President(s) of the Rockaway Township Education Association. Following such notice, a
meeting between the representatives of the Association and representatives of the "Board"
shall occur at least thirty-one (31) days prior to the effective date of the anticipated or
planned reduction, at which meeting the Association representatives will be apprised of the
details of the planned reduction in force.

Staff assistants shall be evaluated no less than once per year by the building Principal who
will include teacher input where appropriate. Procedures for evaluation and criteria for
same shall conform to existing policies and practices to date. The Rockaway Township
Education Association shall receive, upon request, a distribution and copy of evaluation
policy and criteria pursuant to which staff assistants are evaluated. Staff assistants shall
ordinarily be notified of continued employment pursuant to the terms of this Article, not
later than May 15 of the existing school year. There shall be no change in the procedures
and practice for the evaluation of employees set forth in this paragraph without prior
discussion between the Association and the Board representatives.

It is agreed that seniority will be used as a strong factor in the event of a Reduction in Force
of the Staff Assistants. Seniority will be based on actual time worked in one or more of

the following specific categories. Work in each category cannot be combined. The
categories are:

a. Special Education
b. Autistic/M.D.

c. Clerical/General
d. Bus/Transportation

Every one year of part-time employment will be considered as the equivalent of one year
of full-time employment.

Any full-time staff assistants who are reduced to part-time employment and then go back
to full-time will not lose seniority.

Every attempt will be made to implement this section with the least possible effect upon
the Association credit.
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H. PAYMENT AT RETIREMENT

1.

Each employee shall be entitled, upon retirement for service and age or disability from a
state-administered retirement system, to receive a lump sum payment for one-third of the
earned and unused accumulated sick leave which is credited to him/her on the effective
date of his/her retirement in the manner and to the extent provided for herein. An employee
who elects a deferred retirement benefit shall not be eligible for supplemental
compensation payment. A minimum of five (5) years service is required for eligibility.

Such supplemental compensation shall be computed as follows: The employee shall
receive upon retirement one (1) days pay for each three (3) days of earned and unused
accumulated sick leave, and prorated for reduced sick leave entitlement resulting from an
employee's retirement prior to the conclusion of any school year. The per diem rate for
calculating such supplemental compensation shall be 1/180 of the salary received during
the last year of employment.

Notice of intention to claim the benefits provided herein must be made in writing to the
Board on or before November 1 of the prior year on which the retirement becomes
effective. However, the Board will consider waiving the sixty-day notice in cases of
emergency or unexpected circumstances.

4. A cap on the supplemental compensation will be established at $2,500.00.
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I. SALARY GUIDE

SCHOOL YEAR 2024-2025

SCHOOL YEAR 2025-2026

Full Time

Step 7 Hr
1 22,110
2 22,220
3 22,380
4 22,610
5 22,880
6 23,170
7 23,495
8 23,845
9 24,335
10 24,795

11-14 25,255
15 25,710
16 26,170
17 27,000

Full Time

Step 7 Hr
1 23,020
2 23,130
3 23,290
4 23,505
5 23,775
6 24,075
7 24,400
8 24,750
9 25,240
10 25,700
11 26,160

12-15 26,615
16 27,075
17 27,905
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Part Time

21.35

21.75

22.15

B[ | b | =

22.57

Part Time

22.18

22.58

22.98

BRI =

23.40
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SCHOOL YEAR 2026-2027

Full Time

Step 7 Hr
1 23,950
2 24,060
3 24,220
4 24,435
5 24,705
6 24,995
7 25,320
8 25,670
9 26,160
10 26,620
11 27,080
12 27,535

13-16 27,995
17 28,830
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Part Time
1 23.15
2 23.55
3 23.95
4 24.35
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ARTICLE XIII
CUSTODIAL/MAINTENANCE

A. LEAVES OF ABSENCE

1. Sick Leave

a. Sick leave is defined to mean the absence from his or her post of duty of a regularly

employed custodian/maintenance employee because of:

Personal disability due to illness or injury, or because of exclusion from school by the
school physician on account of a contagious disease or of being quarantined for such
disease in his or her immediate household. Personal illness may further be construed to
mean illness requiring home or hospital confinement, followed by a period of
convalescence.

Sick leave shall consist of twelve (12) days per year. However, in the event a
custodian/maintenance person, for any reason enters a pay status after September 1 of
any year, he/she will be considered to have earned sick leave at the rate of one (1) day
per month, starting with the first full month of employment. Unused sick leave may be
accumulated without limit.

A doctor's certificate shall be submitted to the Superintendent's office by the
custodian/maintenance person when sick leave shall extend five (5) days or longer.

The Board, in its sole discretion, may grant extended sick leave to a
custodian/maintenance person who has exhausted his/her accumulated sick leave.
Such extended leave, if granted, shall commence on the day following the last day of
the custodian/maintenance person's accumulated statutory sick leave and shall consist
of the difference between this custodian/maintenance person's salary and the salary
paid to his/her substitute or the estimated cost of a substitute if none is employed.
Extended leave shall not extend beyond June 30th of the school year in which the illness
or injury occurs. Requests for extended sick leave will be reviewed by the Board on a
case-by-case basis, and the Board's determination with respect to any request for
extended sick leave shall not be subject to the grievance procedure, including binding
arbitration.

2. Personal Leaves of Absence

The Superintendent or his/her designee may grant leaves with pay to all personnel under
his/her jurisdiction as follows:

CLMC v §

52
Article XIII
Custodians / Maintenance



a.

Any full time custodian/maintenance person shall be granted up to five (5) days upon
request when death occurs in the immediate family, (husband, wife, father, mother, son,
daughter, sister, brother, husband's parents, wife's parents, grandparents, grandchildren,
legally adopted children, and any other member of the immediate household). When
individual circumstances are such that a close relative other than those defined as
immediate family should be considered as a member of the immediate family, a special
request may be granted not to exceed five (5) consecutive days.

Up to six (6) non-working days with full pay per school year. Usage of such non-
working days is subject to prior approval by the Superintendent or designee. These days
may be used for purpose of extending a vacation or holiday period at Superintendent
discretion. Staff shall NOT be required to provide a reason when requesting a non-
working day 48 hours or more in advance and such day is not used to extend a vacation
or holiday period. In the event three (3) or more days are to be used consecutively, prior
written approval of the Superintendent is required and may be granted at his discretion.
Any remaining, unused non-working days may be carried over as sick leave.

Other brief leaves of absence may be granted for just cause within the discretion of the
Board of Education and the failure and refusal to grant such additional leave shall not
be subject to the grievance procedure.

3. Jury Duty

a.

Custodians/Maintenance Personnel called for jury duty shall be paid an amount equal
to the difference between the custodian/maintenance person's daily salary and the jury
duty fee paid by the court (not including travel allowances or reimbursement of
expenses) for each school day the custodian/maintenance person reports for or performs

jury duty.

Custodians/Maintenance Personnel called for jury duty shall not be required to report
to their district assignment for that day. This includes night shift personnel.

4. Superior Attendance Record

0 days = $850.00 Bonus for the 2024-2027 school years exclusive of jury duty,
bereavement and vacation.

B. SALARIES

1. Two separate salary guides shall be developed and agreed upon by the parties. The first
guide shall reflect custodial employees' salaries and the second shall reflect maintenance
employees' salaries. See attached guides.
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2. Each year a new entry-level salary will be determined by the Board of Education. The
starting salary of a new custodian/maintenance person shall not be higher than the salaries
of those already employed in the system with similar experience and training, as
determined by the Board of Education.

3. Salary increases for the duration of this contract will be as follows:

2024-2025 - 3.40% plus 1% salary guide adjustment
2025-2026 - 3.40% plus 1% salary guide adjustment
2026-2027 - 3.40% plus 1% salary guide adjustment

Increases shall be inclusive of increment. All increases shall be retroactive.

4. Overtime Pay

a. All Custodians/Maintenance employees shall be paid time and one-half their base
contract rate after forty (40) hours of work in a regular week commencing on Monday,
except as follows:

(1) All employees shall be paid double their base contract hourly rate for Sundays and
holidays worked.

(2) All employees scheduled to work Saturday and who have not been notified by 5:00
P.M. on Thursday shall be paid double their base contract hourly rate for such hours
worked, except during snow emergencies.

b. Overtime for maintenance personnel shall be distributed by the Supervisor amongst the
employees in the classification involved.

c. Overtime for Custodians/Maintenance personnel shall be rotated within each building.
In the event all the Custodians/Maintenance Personnel in one building refuse an
overtime assignment, then the overtime assignment shall be offered to other
Custodians/Maintenance personnel in other buildings on a rotating basis. If no one
volunteers, then an assignment may occur.

d. Personnel scheduled to work on Saturday who do not receive notification of
cancellation of such assignment by 3:00 p.m. on Friday will receive a minimum of four
(4) bours of pay on Saturday at the overtime rate.

5. Call Out Pay

a. Except for snow removal, any employee called out on Monday through Friday,
inclusive, after completing his/her shift, shall be guaranteed three (3) hours’ pay for
one and one-half times his/her base contract rate.
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Any employees called out after midnight on Friday and prior to midnight on Sunday,
shall be guaranteed two (2) hours pay at double his/her base contract rate.

Any custodian/maintenance person called out for snow removal Monday through
Friday, inclusive, shall be paid straight time and shall have his/her shift adjusted in
order that he/she works a scheduled eight (8) hour workday.

Any employee called out for snow removal after completing a forty (40) hour week
ending on Friday shall be paid double time his/her regular base rate for all hours worked
after the completion of his/her shift and prior to midnight Saturday, on paid holidays
or between midnight Saturday and midnight Sunday.

A building check will be considered a Call Out and be compensated (see paragraphs a
and b).

6. Temporary Assignment

When it is necessary to temporarily replace a night shift custodian/maintenance person, at
least one-half of the night shift custodian/maintenance person's assigned hours shall be
worked by any combination of one or more replacements properly assigned.

7. Work Hours

Full time status shall be defined as 30 or more hours per week.

C. STIPENDS

1. Shift Differential

There shall be paid to Custodian/Maintenance a night shift differential, paid to those
employees who work on a 3:00 P.M. to 11:00 P.M. shift (or the 1:00 P.M. to 9:00 P.M.
shift) at $800.00.

2. Boiler Operator Stipend

a. All custodial and maintenance personnel holding proper Black Seal Boiler Operator
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License shall receive an additional stipend of $1,500.00 for 2024-2027. This stipend is
pensionable.

Employees hired July 1, 1973, and thereafter shall obtain a Black Seal Boiler Operator
License within six (6) months of date of employment. Under exceptional
circumstances, an employee may request an additional six (6) months in which to
secure a Black Seal Boiler Operator License, and such request shall not be
unreasonably denied by the Superintendent.
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C.

The Board will supply initial tuition costs and textbooks necessary for employees to
receive a Boiler Operator License, limited to one (1) time for any employee. Upon
proper application for reimbursement, the Board shall pay the cost of license renewal
for a Boiler Operator.

3. Air Conditioning Stipend

a. A bargaining unit employee, as designated by the Board in its sole discretion shall be

responsible for the operating of air conditioning equipment at the Dwyer School and
shall receive for such work a stipend in the amount of $175.00 per year.

Master HVACR Contractor—Any individual certified and licensed by the State of New
Jersey for practice in New Jersey as a Master HVACR Contractor and assigned work
using that license will receive an annual stipend of $2,500. Upon proper application for
reimbursement, the Board shall pay for the individual’s necessary costs incurred in the
renewal of the Master HVACR Contractor License.

4. Asbestos Operations & Maintenance Stipend

a. Any individual certified by State of New Jersey, and serving on District Asbestos

Management Team will receive an annual stipend of $1,000.00. This stipend is
pensionable. The Board will determine whether to have a team, and, if so, will select
the individuals to serve on this team, limited to only Maintenance Department
personnel and Head Custodians.

Employees on Asbestos Management Team shall be compensated at twice the regular
hourly rate for all asbestos containment work.

Upon proper application for reimbursement, the Board shall pay the cost of necessary
costs incurred in the renewal of the asbestos certificate.

5. Head Custodian/Maintenance Person Stipend

a. Each Head Custodian, as of the effective date of this Agreement, is assuming the
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responsibility of a group leader which means that he/she shall participate in the daily
work assignments of those other Custodians/Maintenance Personnel with whom he/she
works, pursuant to instructions given to him/her as Head Custodian/Maintenance
Person.

(1) Has direct input into evaluation
(2) Night time building and crew check (see b, below)

(3) Remain on job until 3:15 P.M. to discuss any problems, questions and/or assign
special activities or jobs
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b.

(4) Responsible for the implementation of the "Standard Operations Procedure
Manual" as per the supervisor's responsibility

(5) Supervise overtime and distribute overtime

(6) Supervise summer cleaning

(7) Monitor usage of supplies

(8) Head Custodian has right to assign work areas and tasks

(9) Operation and monitoring of boilers and "Boiler Log" and entire heating system
All other duties as submitted by the Administration.

Head Custodians of the several schools shall receive an additional annual stipend for the
school years covered by this Agreement according to the following schedule:

Middle School Elementary School
$3,200.00 $2,500.00

This stipend is pensionable. Head custodians are required to come back for supervision
two (2) times per month for one hour in duration each time, for night time building and

crew check.

The foreperson position shall receive the following stipend for each year of the agreement:

Year 1 $4000
Year 2 $4000
Year 3 $4000

d. All Head Custodians must have a Boiler Operator License.

The following stipends are pensionable: shift differential, boiler stipend, air conditioning stipend,
asbestos stipend, head custodian/maintenance person stipend and foreman stipend, and Master
HVACR Contractor.

D. HOURS OF WORK

1.

Tours of Duty
a. The standard tour of duty for all personnel assigned shall be as follows:

Day Shift Either 6:00 a.m. — 2:00 p.m. or 7:00a.m. - 3:00p.m.
Mid Shift 11:00 am. — 7:00 p.m.
Night Shift Either 1:00 p.m. — 9:00 p.m. or 3:00 p.m. — 11:00 p.m.
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On those days declared as "Snow Days" and on teacher holidays, night-shift personnel
will report on the day shift.

The July 1 shift change of personnel from the night shift to the day shift may begin in
June at the option of the employer.

One half hour uninterrupted lunch period for maintenance personnel.

Custodial employees are required to remain in the building and shall have a thirty-
minute, duty-free lunch period.

All bargaining unit personnel are required to remain at their work locations until given
permission to leave the area by the Superintendent of Buildings & Grounds or his/her
designee.

In the event of a shift change, the affected personnel will be given five (5) work days
prior to the start of the new shift. Exceptions to the five (5) work days’ notice may be
in the event of an unanticipated emergency that requires immediate coverage on a new
shift. This notice will apply both at the start and at the end of a shift change.

2. Time Clock

C.

All bargaining unit employees shall scan in and out on devices provided for that
purpose by the Board at each building. No employee may scan another employee's
Time Card. Any violation of this rule will result in severe disciplinary action up to and
including discharge, as determined by the Board and its administrative staff.

Maintenance Personnel shall scan in and out at the Maintenance Department building
at 183 Green Pond Road. In the event a job assignment continues for one or more
consecutive workdays, then the maintenance employee performing the work shall scan
in and out at the school at which he/she is then working for the duration of the
assignment.

All employees shall scan in/out for all "off-hour call outs."

3. Hours of Work

Full time =30 hours or more
Part time = less than 30 hours

CLMC v §
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E. ACCIDENTS

Any custodian/maintenance person who sustains an injury on the job shall report the injury to
his/her immediate supervisor (either the Head Custodian/Maintenance Person or the Supervisor of
Buildings & Grounds) and provided he/she is then able to do so shall also report the injury to the
building nurse on the day shift. The injured custodian/maintenance person shall complete an
Accident Report form supplied by the Board before the end of the work shift and shall turn same
over to his/her supervisor.

This clause pertains to those injuries sustained while a custodian/maintenance person is "on-site."
The insurance coverage is provided under workmen's compensation rules in this instance only.

All other injuries, including those sustained while in transit to work, are covered under separate
insurances including major medical and hospitalization.

F. ASSIGNMENTS

1.

Daily Check List

Each custodian shall submit daily to the Head Custodian of the school, a Daily Check List
of his/her work in his/her area of responsibility.

Maintenance Work Orders

All work orders shall reflect starting time and completion time of each maintenance project
reflecting the total man hours required for completion by stamping the work order in the
time clock.

Security

Whenever the Board may determine it advisable to utilize custodial and maintenance
employees for security purposes, security patrols shall be selected on a rotating seniority
basis.

Mileage

When authorized by the Board or its designee, custodial and maintenance employees shall
be paid the at the State OMB rate for the use of the employee's personal vehicle.
Safety

a. Unsafe or hazardous conditions shall be reported on the form provided by the Board.

b. The Board shall provide a form in each building by means of which a
custodian/maintenance person shall report damage, unruliness, or other misuse of the
building by outside groups.
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c. The Board and the Association agree to enter into discussions concerning safety
problems and the formulation of safety program.

G. TRANSFERS AND REASSIGNMENTS

1.

Employees shall have four (4) working days notice on transferring to another school.

2. Transfer requests shall be afforded consideration by the Board when made in writing,

However, in the event the Board fails to honor the transfer request, such refusal shall not
be subject to the Grievance Procedure.

When the Board determines that a vacancy exists, the following procedure shall be
followed:

Post, and send to the head custodian to post on Association boards for a period of five (5)
full school days during which time an employee may apply in writing to the Superintendent
or his/her designee, that employee's desire to fill the position. If no candidate acceptable to
the Board applies by the end of the fifth day, the Board may give an employee a written
notice of transfer at least one (1) week prior to starting at the new location.

H. TENURE STATUS EVALUATION

1.

The Board agrees to grant tenure status to custodial and maintenance staff personnel after
three (3) full years of continuous service, providing a satisfactory evaluation is maintained.

An employee shall be given written notice of unsatisfactory performance and/or the
possibility of the withholding of an increment and in the case of a non-tenured employee,
the possibility of termination. Such notice shall advise the employee that the performance
of the employee will be reviewed no later than thirty (30) days from date of notice. At such
time, the Board shall take such action as it deems appropriate. The employee shall have the
right to be represented by up to two (2) representatives of his/her choosing at the review.

Upon request, an employee, after giving reasonable notice, shall have the right (not more
than twice a school year), and on such employee's own time, to review the contents of
his/her personnel file.

I. PROMOTIONS

1.

The Board agrees to post promotional openings to higher paid positions such as head
custodians and maintenance employees positions. Copies thereof shall be forwarded to the
Secretary of the Association for posting on the Association bulletin board.

a. Qualified persons from staff will be given full consideration for promotion. Seniority
will be recognized but not as a sole factor.
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2.

b. When openings in the maintenance classifications occur, consideration shall be given
to qualified custodial staff personnel.

When the Board determines that a vacancy exists or when a "current" employee is hired
for a posted position and a vacancy is created in the job that the employee left/vacated, then
the Board shall:

a. Post, and send to the head custodian/maintenance person, notices of any such vacancy
in all buildings with such information as job title, salary range, qualifications, duties
and last date applications will be accepted. All available positions will be posted
internally first. All openings shall be posted for a minimum of five (5) calendar days.

b. Inno case shall the time between the posting of the vacancy and the deadline for making
application be less than five (5) working days, nor more than seven (7) working days.

c. Any employee who does not submit his/her bid within the aforesaid time period shall
have no right to fill that particular position.

J. PERSONNEL UNIFORMS

1.

Upon completion of a sixty (60) day probationary period, custodial employees,
maintenance personnel and the maintenance clerk will be supplied with four (4) sets of
uniforms annually. A set is defined as consisting of one (1) pair of pants and one (1) shirt
(either a long or short sleeve shirt).

Female Custodians/Maintenance Personnel shall receive an annual clothing allowance of
$300.00 in lieu of uniforms and coveralls, provided in Paragraph 1 hereof, with which
money uniforms are to be purchased.

Uniforms shall be ordered for employees no later than June 1 preceding the contract year.

Foul weather gear, including boots, goggles and rain gear jackets, shall be provided for
maintenance employees and it is understood and agreed that this equipment is the property
of the Board of Education and shall not be removed from Board of Education premises. A
new winter jacket shall be purchased every three years with new employees receiving a
jacket on next rotation.

All bargaining unit employees shall wear Board provided uniforms at all times while on

duty.

Each unit member will receive an annual shoe allowance of $225.00. This allowance will
be paid upon submission of proof of payment for an appropriate pair of work shoes.
Appropriate work shoes must be worn on the job by all employees.

The Board shall provide photo identification badges that employees shall carry while
performing their duties.
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K. VACATIONS

1. All contractual employees of the Association shall be granted annual vacations based on
the following schedule:

1 year - 2 weeks

2 years - 2 weeks and 2 days
3 years - 2 weeks and 3 days
4 years - 2 weeks and 4 days
5 years - 3 weeks

6 years- 3 weeks and 1 day
7 years- 3 weeks and 2 days
8 years- 3 weeks and 3 days
9 years- 3 weeks and 4 days
10 years - 4 weeks

2. All employees will schedule vacation at a time mutually agreeable to the employer and
may be consecutive if desired by the employee. In the event that an employee does not
utilize all vacation days in a particular year, the employee may carryover five (5) days to
the following school year. The carry over days must be utilized first, and shall expire if not
utilized during the year in which they were carried over.

3. Head Custodian/Maintenance will not schedule vacation time on the last two weeks of
August or the first week of September. Head Custodians who work at schools that are open
for summer sessions will not take vacations during that period. However, after the first
year of service, Head Custodians will be permitted to take vacation days during the month
of July with prior approval by the School Business Administrator.

4. Employees will be supplied with vacation forms by April 1 of each school year, which
forms shall be returned to the Board by May 1, and the employee shall set forth thereon the
vacation period the employee desires. The Board shall post a vacation schedule by June 1.
In the event an employee fails to return the form within the time period herein specified,
then, in the event of conflict, the employee shall have no recourse to assert his/her seniority
rights.

5. Seniority shall be the determining factor when vacation requests conflict with one another.

6. Annual vacation benefits for a given school year shall be based on the employee's full and
complete years of service in the district as of June 30th of the preceding school year.
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a. For the purpose of clarification:

An employee's number of full years of service on June 30th shall determine the vacation
period to which he/she will be entitled for the school year beginning July 1st of the
previous calendar year. An employee who started in the district on November 4th, and
will have completed three (3) full years of service by June 30th of the current school
year will, therefore, be entitled to the benefits listed for employees with three (3) years
of service - two weeks and three days.

. First year employees:

All employees shall receive their respective vacation allotments as of the first day of
the school year. Should an employee commence employment after the start of the
school year or depart employment prior to the completion of the school year, the
employee’s vacation day allotment shall be prorated for that year. For the purpose of
clarification:

During the school year July 1st through June 30th, a first year employee who started
after the first day of:

July - Shall be entitled to 9 days
August - 8 days
September - 8 days
October - 7 days
November - 6 days
December - 5 days
January - 4 days
February - 3 days
March - 2 days
April - - 2 days
May - 1 day
June - 0

Any employee employed by the District on or before June 30, 2024 will have their
vacation day allotment reconciled upon retirement, or sooner at the discretion of the
District.

L. HOLIDAYS

1.

CLMC.v 5

All contractual employees of the Association shall be granted ten (10) days annually, to
include the following basic days: New Year's Day, Good Friday, Memorial Day, July 4th,
Labor Day, Veterans' Day, Thanksgiving Day and the Friday after Thanksgiving,
Christmas Day, one-half day on Christmas Eve, and one-half day on New Year's Eve.
Except where provided above, it is expressly understood that dates when school is closed
for winter break shall be considered work days for custodial and maintenance employees.
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Two (2) additional days by mutual agreement with school calendar as guide.

If a holiday falls on a weekend, another closed day on the school calendar shall be granted
after agreement between the Superintendent and his/her designee and the Association as to
what the other day shall be.

M. EMPLOYER OR ASSOCIATION MEETINGS

1.

Employer/Employee Relations Meeting

a. The Board shall grant time off with pay and provide adequate coverage to allow
Association representatives to participate in employer/employee relations meeting.
Such meetings shall be on a mutually agreed upon schedule.

b. Meetings may include discussions relating to safety and human relations, but shall not
include discussions of grievances.

2. Association Meetings

a. The Association shall notify the Board at least seventy-two (72) hours in advance of its
intent to use the facilities for meetings and the Board shall grant permission for the use
of said facilities provided there is no conflict with normal school activities.

b. The Association may provide a bulletin board at each school in the Boiler Room and/or
Maintenance Department upon which it may post notices to its membership.

N. PAYMENT AT RETIREMENT

1.

Effective July 1, 1989, each employee shall be entitled, upon retirement for service and age
or disability from a state administered retirement system, to receive a lump sum payment
for one-fourth of the earned and unused accumulated sick leave which is credited to him/her
on the effective date of his /her retirement in the manner and to the extent provided for
herein. An employee who elects a deferred retirement benefit shall not be eligible for
supplemental compensation payment.

Such supplemental compensation shall be computed as follows: The employee shall
receive upon retirement one (1) day's pay for each four (4) days of earned and unused
accumulated sick leave, less any leave days used in the five (5) years preceding retirement,
except for funeral leave or jury duty, and prorated for reduced sick leave entitlement
resulting from an employee's retirement prior to the conclusion of any school year. The per
diem rate for calculating such supplemental compensation shall be 1/240 of the salary
received during the last year of employment, provided, however, that no such lump sum
supplemental compensation payment shall exceed $6,000.
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3. Notice of intention to claim the benefits provided herein must be made in writing to the
Board on or before November 1st of the year prior to the year in which the retirement
becomes effective. In the event an employee fails to give notice by November 1st for the
reason that such employee has not at that time determined to retire, but subsequently, due
to some unforeseen reason such employee is compelled to retire, the employee shall give
notice of the condition causing the retirement as soon as possible. In the event such
employee demonstrates a valid reason to waive the November 1 notice date, he/she will
receive the benefits provided for. The Board, however, may defer payment of all or part of
the benefit to the year following the retirement.

4. Employees who would otherwise be eligible for compensation pay at retirement, but do
not retire from the employ of the Board because of death, shall have payment for any
eligibility for compensation made to their estate.

O. TUITION REIMBURSEMENT

Courses, workshops, or training sessions may be eligible for tuition reimbursement with prior
approval, in writing, of the Superintendent. To receive reimbursement, the course must be
successfully completed as evidenced by a completion certificate or a grade of “B” or better, when
applicable. Courses shall not be taken during the employee’s normal work day. If the custodian
voluntarily leaves the employ of the District during the three years following receipt of tuition
reimbursement, the custodian will reimburse the district as follows:

Within one year of receipt of reimbursement, 75% of the amount received shall be repaid;

Within two years of receipt of reimbursement, 50% of the amount received shall be repaid;
and

Within three years of receipt of reimbursement, 25% of the amount received shall be repaid.
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P. CUSTODIAN SALARY GUIDE
SCHOOL YEAR 2024-2025

CLMC.v. §

Step Salary
1 42,240
2 42,640
3 43,040
4 43,465
5 43,925
6 44,625
7 45,375
8-9 46,175
10 47,025
11-12 48,225
13-14 49,525
15-16 51,125
17-18 52,875
19-20 54,375
21 56,130
22 57,985
23 59,940

SCHOOL YEAR 2025-2026

Step Salary

1 43,585

2 43,985

3 44,385

4 44,810

5 45,270

6 45,970

7 46,720

8 47,520

9 48,370
10-11 49,570
12-13 50,870
14-15 52,470
16-17 54,220
18-19 55,720
20-21 57,475
22 59,330
23 61,285
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SCHOOL YEAR 2026-2027

Step Salary

1 44,970

2 45,370

3 45,770

4 46,195

5 46,655

6 47,355

7 48,105

8 48,905

9 49,755
10 50,955
11-12 52,255
13-14 53,855
15-16 55,605
17-18 57,105
19-20 58,860
21-22 60,715
23 62,670
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Q. MAINTENANCE SALARY GUIDE

SCHOOL YEAR 2024-2025

Step | Salary
1 46,932

2 47,232

3 47,532

4 47,832

5 48,432

6 49,077

7 49,812

8 50,602

9 51,447
10 52,362
11-12 | 53,657
13-14 | 55,257
15-16 | 57,057
17-18 | 59,057
19-20 | 61,092
21 63,327
22 65,762

SCHOOL YEAR 2025-2026

Step | Salary

1 48,222

2 48,522

3 48,822

4 49,122

5 49,722

6 50,367

7 51,102

8 51,892

9 52,737

10 53,652

11 54,947

12-13 | 56,547

14-15 | 58,347

16-17 | 60,347

18-19 | 61,952

20-21 | 63,757

22 65,762
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SCHOOL YEAR 2026-2027

Step | Salary
1 49,452

2 49,752

3 50,052

4 50,352

5 50,952

6 51,597

7 52,332

8 53,122

9 53,967
10 54,882
11 56,282
12 57,7182
13-14 | 59,382
15-16 | 61,082
17-18 | 62,882
19-20 | 64,782
21 66,782
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ARTICLE X1V
SECRETARY

A. LEAVE OF ABSENCE

1. Sick Leave

a.

CLMC.v §

Sick leave is defined to mean the absence from his or her post of duty of a regularly
employed secretary employee because of:

Personal disability due to illness or injury, or because of exclusion from school by the
school physician on account of a contagious disease or of being quarantined for such
disease in his or her immediate household. Personal illness may further be construed to
mean illness requiring home or hospital confinement, followed by a period of
convalescence

Regular Sick Leave

(1) All secretarial personnel shall be entitled to one sick day per contract month as
follows: 10 month employees will receive 10 days per school year; 12 month
employees will receive 12 days per school year. However in the event an employee
for any reason enters a pay status after the beginning of the school year, she/he will
be considered to have earned sick leave at the rate of one day per month, starting
with the first full month of employment.

(2) Any unused sick leave shall accumulate without limit to be used for additional sick
leave as needed in subsequent years.

(3) In the event of absence for illness or injury in excess of three (3) consecutive days,
the Human Resources manager may require a physician’s certificate as prerequisite
for continued sick leave payments.

Extended Sick Leave

(1) After attainment of tenure status, a regular employee who is ill or disabled for a
period in excess of the employee’s total sick leave accumulation shall receive
his/her salary for a period equivalent to five (5) days for each year, or part thereof,
such employee has been regularly employed by the Board. This additional sick
leave shall not extend beyond June 30th of the school year in which the illness or
injury occurs.

(2) When such employee is absent on extended sick leave for a period in excess of five
(5) consecutive days, the Superintendent may require a physician’s certificate as a
prerequisite for further sick leave salary payments.
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d. Involuntary Sick Leave:

Upon recommendation of the Administration, the Board may at its own expense,
require an employee to submit to a physical to determine whether involuntary sick leave
is warranted. An employee placed on involuntary sick leave by the Board shall be
entitled to compensation in accordance with the voluntary sick leave provisions of this
Article.

e. Maternity Disability/Child Rearing Leave

Maternity disability and child rearing leave shall be available in accordance with the
Family Medical Leave Act.

2. Personal Leaves of Absence

Secretarial employees shall be entitled to temporary, noncumulative leave of absence in
accordance with the following:

a. Up to five (5) working days at any one time with full pay when death occurs in the
immediate family (spouse, child, parent, brothet, sister, mother-in-law, father-in-law,
son-in-law, daughter-in-law, grandparent, grandchild, and any other member of the
immediate household).

b. Up to six (6) non-working days with full pay per school year. Usage of such non-
working days is subject to prior approval by the Superintendent or designee. These days
may be used for purpose of extending a vacation or holiday period at Superintendent
discretion. Staff shall NOT be required to provide a reason when requesting a non-
working day 48 hours or more in advance and such day is not used to extend a vacation
or holiday period In the event three (3) or more days are to be used consecutively, prior
written approval of the Superintendent is required and may be granted at his discretion.
Any remaining, unused non-working days may be carried over as sick leave.

c. Secretaries called for jury duty shall be paid an amount equal to the difference between
the employees’ daily salary rate and the jury duty fee paid by the court (not including
travel allowances or reimbursement of expenses) for each school day the employee
reports or performs jury duty.

d. Secretaries shall be granted leave with full pay for time necessary to appear in any legal
proceedings connected with their employment or with the school system.

3. Superior Attendance Record

a. For the purpose of encouraging superior attendance, the Board will establish the
following procedures for the 2024-2027 school years. The Board, at its own option,
may increase the benefits or modify or discontinue the plan in following years.
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b. A sum of $850.00 will be provided to each secretary-clerk/typist who qualifies by
reason of superior attendance for the 2024-2027 school years.

c. Absences excluded from application to the above procedure are death in the family,
attendance at funerals, jury duty absences, vacation and compensatory time.

4. Emergency Closings

On those days which are officially designated as snow days throughout the district, and the
schools in the district are not open, secretaries shall not be required to report for work.

5. Salaries
a. The salaries of all Secretarial staff shall be are as set forth in the salary schedules below:

(1) When a payday falls on or during a vacation, or weekend, employees shall to the
extent feasible, receive their paycheck on the last previous working day.

(2) Within the capabilities of the computer program, secretaries may elect to have
deducted from their paychecks the following:

(a) Summer savings
(b) Tax Shelter Annuities
(c¢) Dental program premiums, and

(d) Any additional deductions mutually agreed upon between the Board and the
Association.

(3) Should a Secretary be engaged for a period of less than six (6) months prior to the
end of the school year, she/he will remain at the same salary for the following
school year.

b. All secretarial personnel shall receive the negotiated increase provided such secretarial
personnel receive a satisfactory evaluation.

Secretarial employees shall be given a ninety (90) working day notice of unsatisfactory
of performance and possibility of withholding of increment. Review will be made of
performance after a ninety (90) working day period.
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c. Salary increases for full time and part time staff will be in accordance with the schedule
below:

2024-2025 3.40% inclusive of increment plus 1% salary guide

adjustment

2025-2026  3.40% inclusive of increment plus 1% salary guide
adjustment

2026-2027  3.40% inclusive of increment plus 1% salary guide
adjustment

d. Salary adjustments due to educational credits earned by members of the bargaining unit
will be based upon the following criteria:

(1) Each credit is equal to 10 hours of formal instruction or attendance at approved
courses, workshops or seminars.

(2) A salary increase of $200 for each 5 credits earned will be applied to the base pay
of the member for the school year following the accumulation of the 5 credits. The
school year will be from July 1 to June 30.

(3) No credit will be given for any courses, workshops, or seminars that take place
during the regular work day.

(4) Approval of the employee’s immediate supervisor as well as the Superintendent of
Schools must be obtained in advance of attendance at course, workshop, or seminar
whether it is taken for credit or reimbursement. Approval will be dependent upon
the applicability of course, workshop or seminar to current assignment of member,
or job related field as determined by the Superintendent.

(5) Reimbursement for attendance at courses will be limited to current contract
language.

(6) Validation of attendance or transcript of completed work will be required for
application of credit or reimbursement.
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B. SALARY SCHEDULE

CLMC v 5

2024-2025
Step 10 Mo | 12 Mo
1 21,778 | 51,327
2 22,078 | 52,127
3 22,878 | 52,927
4 23,748 | 53,727
5 24,618 | 54,527
6 25,488 | 55,727
7 26,358 | 56,927
8 27,228 | 58,452
9 28,098 | 60,052
10 28,968 | 61,652
11 29,838 | 63,252
12 30,708 | 64,852
13 31,578 | 66,052
14 32,448 | 67,252
15 33,318 | 68,252
oG 36,957 | 68,452
2025-2026
Step 10 Mo | 12 Mo
1-2 23,134 | 52,912
3 23,934 | 53,912
4 24,734 | 54,912
5 25,534 | 55,912
6 26,334 | 56,912
7 27,134 | 58,112
8 27,934 | 60,162
9 28,734 | 62,212
10 29,534 | 63,212
11 30,334 | 64,212
12 31,134 | 65,212
13 31,934 | 66,212
14 32,734 | 67,212
15 33,534 | 68,212
oG 37,957 | 69,617
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2026-2027

Step | 10 Mo | 12 Mo
1-3 25,409 | 55,262
4 26,209 | 56,262
27,009 | 57,262
27,809 | 58,262
28,609 | 59,262
29,409 | 60,262
30,209 | 62,212
10 31,009 | 63,212
11 31,809 | 64,212
12 32,609 | 65,212
13 33,409 | 66,212
14 34,209 | 67,212
15 35,009 | 68,212
oG | 39,057 | 71,009

N=RE--NE RE- Q)]

Movement Chart
Emp. Id No. Column 2024-2025 Step | 2025-2026 Step | 2026-2027 Step

4930 12 Mo. # 8 9
6019 12 Mo. i 8 9
4358 12 Mo. oG oG
4263 12 Mo. 12 13 14
6464 12 Mo. 5 6 7
4341 12 Mo. 9 8 9
6778 12 Mo. 3 4 5
4542 12 Mo. 1 1-2 1-3
6541 10 Mo. 1 1-2 1-3
4493 10 Mo. 4 5 6
6573 10 Mo. oG oG oG
5615 10 Mo. 2 3 4
6949 10 Mo. 1 1-2 1-3
6534 10 Mo. 1 1-2 1-3

Salary guide placement, new personnel

New Hires cannot receive salaries less than 90% of the salary of the lowest paid employee in the
same grade level for that school year.

No new employee will be hired at a salary greater than the lowest paid person in that grade level
made the year before.
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All employees new to the school district shall receive at least partial credit for directly related
school work and/or non-school experience that, in the judgment of the Board, positively relates to
the secretarial assignment.

C. HOURS OF WORK/ATTENDANCE

L.

Twelve Month Employees

Twelve month employees shall work a seven (7) hour day, five (5) days per week. There
shall be one (1) hour nonpaid lunch period each day. Their daily work schedule shall be
as determined by the Superintendent.

When schools are on half-session, the twelve-month employees shall work their normal
full day’s schedule.

Overtime/compensatory time shall be earned at the rate of one and one-half hours for each
overtime hour worked after the completion of a thirty-five (35) hours in each workweek.
Overtime/compensatory time shall be earned only with the prior approval of the immediate
supervisor. Compensatory time shall be scheduled upon notice and with the prior approval
of the immediate supervisor.

a. To be eligible for benefits, an employee must work a minimum of 30 hours per week.
Current employees as of 7/1/97 are grandfathered.

b. If a member of the secretarial staff is required to come in early on delayed opening
days, compensatory time or overtime will be given at the discretion of the
Superintendent.

Ten-Month Employees

a. Ten-month employees shall work a seven (7) hour day, five (5) days per week. There
shall be one (1) hour nonpaid lunch period each day. Their daily work schedule shall
be as determined by the Building Principals.

b. When schools are on half-session, the ten-month employees shall work their normal
full day’s schedule.

c. Overtime/compensatory time shall be earned at the rate of one and one-half hours for
each overtime hour worked after the completion of a thirty-five (35) hours in each
workweek. Overtime/compensatory time shall be earned only with the prior approval
of the immediate supervisor. Compensatory time shall be scheduled upon notice and
with the prior approval of the immediate supervisor.

d. Ten-month employees shall report for work on September 1, unless it falls on a
weekend or holiday. Their contract periods will continue through June 30.
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4.

e. Inthe event a ten-month employee is called to work between July 1 and August 31, the
pay rate will be time and a half based on the new contract salary.

f. Any ten-month employee who is hired for the Summer Program should receive
payment based on their new contract rate.

g. To be eligible for benefits, an employee must work a minimum of 30 hours per week.
Current employees as of 7/1/97 are grandfathered.

h. If a member of the secretarial staff is required to come in early on delayed opening
days, compensatory time or overtime will be given at the discretion of the
Superintendent.

Secretaries shall not be required to take over the medical duties of the nurse. Secretaries
will render minimal emergency services. Board Comprehensive Policy currently covers

employees under these circumstances.

Secretaries shall sign in and sign out daily in office of Principal or Supervisor.

D. PROMOTIONS

1.

2.

Qualified employees will be given first consideration for promotion.

A notice will be posted in all school buildings concerning available openings for bargaining
unit positions. However, if a position becomes available during the summer months, the
Human Resources Manager will notify Associations members.

Within five (5) days of posting, any employee within the bargaining unit who desires to
apply for the position shall submit his/her application to the designated Supervisor.

It is understood and agreed that the Board may simultaneously advertise the opening and
that there is no obligation to fill the position from within the bargaining unit. The Board
agrees to consider all applications but it is understood and agreed that the Board has
complete discretion to make the final decision concerning the filling of the position.

Any reclassification of positions must be negotiated with the bargaining unit.

Any part time or ten-month member of the Association who accepts a twelve month
position shall be given credit for his/her total years in a secretarial/clerical position for the
purpose of determining vacation entitlement. This clause is retroactive for any current
member of the Association who did not receive credit toward a vacation when they moved
from a part-time or a ten-month position to a twelve month position.

Any ten-month employee who accepts a twelve month position shall have his/her salary
annualized based upon his/her ten-month salary.
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8. Layoffs
In the event layoffs become necessary, seniority shall be the determining factor within
classifications and provided the employee is qualified to perform the work without further
training.

E. VACATIONS

Twelve month employees shall be eligible for annual vacations as follows:

Years of Service Vacation

0-1 2 weeks

5 3 weeks

10 4 weeks

11 4 weeks plus 1 day
15 4 weeks plus 2 days
18 4 weeks plus 3 days
19 4 weeks plus 4 days
20 5 weeks

During vacations which occur during the school term, all twelve month employees will work a
sufficient number of days on a rotation basis in a mutually agreeable arrangement between the
Superintendent and immediate supervisor. In no event shall said force exceed one-half the
available personnel.

All twelve month employees shall adjust their vacation period according to the demands of the
office work schedule. The Superintendent and immediate supervisor shall arrange such a schedule
on a rotating basis to service their needs.

Vacation time shall not be carried over from one year to the next unless some part of it shall not
have been taken at the Board’s request. In such event the employee may, at his/her option, carry
the unused portion over to the following year or be paid on the basis of the salary in effect when
the vacation was earned.

Ten-month employees shall follow the school calendar.
F. HOLIDAYS

1. All twelve month employees shall be given the following holidays and any additional days
allocated for such employees by the Board:

New Year’s Day, Good Friday, Memorial Day, July 4, Labor Day, Veterans’ Day,
Thanksgiving Day and the Friday following, Christmas Day and early release on Christmas
Eve Day and New Year’s Eve Day when schools are closed.
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2. Release time shall be 1:00 and employees shall work through their lunch period. Holidays
shall be taken the day before or after when they fall on the weekend. Three (3) additional
holidays shall be granted on based on the school calendar and by mutual agreement.

3. Ten-month employees shall follow the school calendar
G. PAYMENT AT RETIREMENT

1. Effective July 1, 1989, each employee shall be entitled, upon retirement for service and age
or disability from a state administered retirement system, to receive a lump sum payment
for one-third of the earned and unused accumulated sick leave which is credited to him/her
on the effective date of his/her retirement in the manner and to the extent provided for
herein. An employee who elects a deferred retirement benefit shall not be eligible for
supplemental compensation payment.

2. Such supplemental compensation shall be computed as follows: the employee shall receive
upon retirement one (1) day’s pay for each three (3) days of earned and unused accumulated
sick leave, and prorated for reduced sick leave entitlement resulting from an employee’s
retirement prior to the conclusion of any school year. The per diem rate for calculating
each supplemental compensation shall be 1/200 of the salary received for ten (10) month
employees or 1/240 of the salary received for twelve (12) month employees.

3. Notification of intention to claim the benefits provided herein must be made in writing to
the Board on or before sixty (60) days prior to the date on which the retirement becomes
effective. However, the Board will consider waiving the sixty (60) day notice in cases of
emergency or unexpected circumstances.

4. There will be a Cap on total payment per employee at $6000.00.
H. EDUCATIONAL ADVANCEMENT PROFESSIONAL DEVELOPMENT

Secretaries will be eligible for reimbursement for any course work taken to improve their skills or
for course work leading to a degree in a job-related field as determined by the Superintendent. The
secretary must submit a written request in advance of registration for approval by the
Superintendent. Full tuition reimbursement will be paid after successful completion of course
work. The secretary will guarantee employment for one full year after reimbursement is received
or will repay the Board for the full amount.
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ARTICLE XV
MISCELLANEOUS PROVISIONS

A. This Agreement constitutes Board policy for the terms of said Agreement, and the Board shall
carry out the commitments contained herein and give them full force and effect as Board

policy.

B. If any provision of this Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but in all other
provisions or applications shall continue in full force and effect.

C. Any individual contract between the Board and an individual teacher, heretofore or hereafter
executed, shall be subject to and consistent with the terms and conditions of this Agreement.
If an individual contract contains any language inconsistent with this Agreement, this
Agreement, during its duration, shall be controlling; nor shall there be any verbal
understanding which circumvents this Agreement, unless by mutual agreement of the Board
and the Association.

D. Copies of this Agreement shall be provided at the expense of the Board and the Association
within a reasonable amount of time after the Agreement is signed and presented to all
employees covered by this Agreement now employed or hereafter employed. Any person
considered for employment by the Board shall have made available to him/her a copy of the
contract for inspection at the Board offices. The contract shall be prepared in booklet form.
The Board will supply five (5) copies of the booklet to the Association. Should the Association
desire any additional copies, it may arrange for the purchase of same.

E. Public Relations Material

The Board agrees to make available to the Association, in response to reasonable requests
advance notice, data pertinent to the school district that is made available to residents of the
Township of Rockaway.

ARTICLE XVI
DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 2024 continuing in full force and effect until
June 30, 2027.

B. This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all negotiable issues, which were or could have been the subject of
negotiations to the best and current knowledge of either party.

Any grievance filed based on issue of past practice not addressed in this agreement shall only
be deemed valid if such issue has been established and/or practiced during a period of six years
prior to the initial filing of said grievance.
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This Agreement shall not be modified in whole or in part by the parties except by an instrument

in writing duly executed by both parties.

C. IN WITNESS WHEREOF the parties hereto have caused this Contract to be signed by their
respective presidents and attested by their respective secretaries.

President of the Board Date
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Secretary of the Board Date
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Co-President of the Association Date
r')f_xg" n q Il
A ehelede Uelale, I / (5902 y
d |
Secretary of the Association Date
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