
PUBLIC SCHOOLS OF ROBESON COUNTY 

P.O. BOX 2909 

LUMBERTON, NC 28359 

 (910) 671-6000 

 

VACANCY ANNOUNCEMENT 

 

 
DATE:    October 13, 2023 
 
POSITION:   Middle School Academic Coach  
 

SALARY:                                     State Salary Schedule (Federally Funded through 2023-24 school year) 
    
WORK LOCATION;  TBD 
 

REPORTS TO:                            Superintendent or Designee 
 
 
DEADLINE DATE FOR RECEIVING APPLICATIONS:   
 

EMPLOYMENT:  10 months 
 
 
PROGRAM DESCRIPTION:      This position exists to assist and support district/school personnel in the 

design, development, and align standards-based curricula, instructional methodologies, and 
assessments. Seeking one academic coach for each K-8 for school. 
 
 

REQUIREMENTS:   
⮚ Current North Carolina Teacher Licensure 
⮚ Bachelor’s degree; Master’s Degree in Education preferred 
⮚ Minimum of 5 Years Teaching Experience  
⮚ Excellent communication skills (oral and written)  

⮚ Willingness to attend training (In-District and Out-of-District) 
⮚ Excellent leadership skills 
⮚ Willingness to plan and conduct staff development 
⮚ Proficient in technology skills  

 
PREFERRED QUALIFICATIONS: 
 
⮚ Teach, model, and facilitate research-based best practices within the school’s instructional 
program. 

⮚ Assist teachers with the collection and analysis of data results. 
⮚ Demonstrate effective knowledge of intervention programs and research-based best practices for 
teachers. 
⮚ Evaluate student achievement and assist with the determination and placement of students in the 

appropriate intervention and support service(s). 
⮚ Identify needs and make recommendations for appropriate instructional materials and 
assessments that directly support and align to the North Carolina Standards. 
⮚ Meet regularly with Professional Learning Community (PLC) teams and the building principal to 
report on instructional practices and progress while also planning for “next steps” of student and school 

improvement. 



⮚ Collaborate with teachers to identify the instructional needs of students, to set learning goals and 
targets, and to problem-solve with teachers to develop best practices for continuous academic growth of 
students. 

⮚ Provide professional development on best practices across the curriculum. 
⮚ Provide specific integration and differentiation strategies that enable teachers to meet the needs 
of all learners. 
⮚ Develop and provide materials for teachers. 

⮚ Collect, analyze and interpret data to inform and to focus efforts on increased student 
achievement.  
⮚ Knowledgeable of the best practices for School Improvement 
⮚ Willingness to attend local, regional, state staff development meetings 
⮚ Willingness to work collaboratively with assigned principal, school improvement team, and the 

central office in planning and conducting needed staff development 
⮚ Knowledgeable of State and Every Student Succeeds Act academic requirements 
⮚ Knowledgeable of the process of analyzing local, state, and national academic performance data 
⮚ Willingness to plan and model lessons 

⮚ Willingness to lead the planning, implementation and monitoring of school improvement initiatives 
⮚ Willingness to work at least 75% of time in classrooms and 25% developing lessons, etc. 
⮚ Perform other duties as assigned 
 INSTRUCTIONS TO APPLICANTS 
 

1. The stated deadline will be strictly adhered to.  All applications must be in the Human Resources 
Office of the Public Schools of Robeson County by 5:00 p.m. on the stated deadline date in order to be 
considered for the position. 
 

2. All candidates should submit an on-line application which, will include: 
 
(1)   A cover letter stating your interest. 
  (2)   A current resume listing experience, qualifications plus other relevant                                                                                                                                                                                                  

          information. 
               
3. Selection Process:  The screening of candidates include:  (1) Review of  
application (2) Formal interviews by the screening committee for selected applicants. 
       

 
Applications should be mailed, faxed, or hand-delivered to: 
 
Human Resources 

Public Schools of Robeson County 
P. O. Drawer 2909 
Lumberton, NC  28359 
Telephone Number: (910) 671-6000 
 

Public Schools of Robeson County is an Equal Opportunity Employer and does not discriminate on the 
basis of race, sex, color, age, religion, national origin or handicap. 
 


