
Infinitec Tests Required

*Below is information related to the mandated trainings required as employees of our school district.

Some trainings may be used for Professional Development hours for our certified staff members for

licensure purposes. If a training has been approved by ISBE for credit, you will see a “tag” or “ribbon” at

the top of the training listing that reads: “ISBE Evidence of Completion.” This means that an Evidence of

Completion form is available after successful completion of the training. Follow the steps in the Infinitec

system (Under Quizzes and Certificates) to complete the required evaluation and obtain the Evidence of

Completion form.

ALL EMPLOYEES ANNUAL TRAINING (Infinitec)

● Anti-Harassment and Sexual Harassment Prevention Training for Illinois Employees

(Non-Supervisor) Version –(56:08 running time). Administrators will need to take the

Managers and Supervisors’ Version – (1:11:43 running time)

*This particular training must be completed annually by Winter Break

● Erin’s Law, Faith’s Law, and Childhood Sexual Abuse (25:30 running time) - This is an

updated version and now required annually.

All employees will take the following State of IL mandated trainings in their first year of hire and at

minimum every two years thereafter via Infinitec. Unfortunately, there will be situations where a new

hire will have to complete in their first year, and then in their second year to stay on cycle with all district

employees before moving to the 2 year process.

● DCFS Mandated Reporting (29:45 running time) - This training can be found by entering

“Mandated Reporting” in the Search feature. Then click on Social Services that is to the right of

School. This training will satisfy new requirements and replaces the older version we have used

up until this year. - New Hires must complete this by November 21, 2023.

The trainings below can be found in the “Commonly Required Presentations” section in the “Select a

Category” filtering feature on Infinitec.

● ADA in the School Environment (12:08 running time)

● ADHD (Updated 2017) (22:32 running time)

● Asthma Management (18:42 running time)

● Bloodborne Pathogens, Standard Precautions, etc. (20:58 running time)

● Bullying (31:50 running time) - This is an updated version

● Diabetes Care and Management – (24:02 running time) - This is an updated version

● Educator Code of Ethics – ( 20:22 running time) - Updated recently

● Epilepsy or Seizure for All Educators - (47:27 running time)

● Managing Food Allergies, Anaphylaxis, etc. (28:17 running time)

● Suicide Prevention - (12:41 running time)



The training below is only for those in their first year with the district.

● *Understanding Diversity in our Schools (25:39 run time) - Only needs to be done once.

Should be completed in the first year of employment. Enter “Understanding Diversity”

into the Search feature and click on School.

Jr. High Staff members:

In addition to the above, all certified staff members working with grade 7 and up, must participate in an

additional mandated training for:

● Teen Dating Violence Prevention - (16:18 running time)

Coaches, Physical Education Teachers and All Activity Sponsors:

● AED training every 2 years

● Coaches must also demonstrate proof of training related to concussions. – Infinitec Training

Offered – Concussion Awareness (17:58 running time). In addition to IESA/IHSA requirements.

Secretarial Staff: Identity Protection – This is completed at Secretary/Clerk Trainings. There is no Infinitec

requirement for this.


