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Message from the
Superintendent

i | am pleased to present our 2022-2023 Annual Report, on behalf of the
Board of Education. This report will feature the school district’s financial and educational
programs, along with the services that the district provides. Our schools and district have been
certified in Levels 1 & 2 in High Reliability Schools, under the Marzano Framework and we are
looking to get certified in Level 3 very soon.

It has been my pleasure to serve as the Superintendent of Hillsboro Public Schools for the past
thirteen years. | was awarded the 2019 North Dakota Superintendent of the Year. | was the first
female to win this award in the state.

Facility planning has been at the forefront of my work in the district this year. In the fall of 2021,
the district began a Demographics Study in order to find out growth in the Hillsboro School
District with a new housing development on the west side of Interstate 29. This helped us to
understand the future needs for educational adequacy and space for the district. In March of
2022, the district was able to acquire 13+ acres of land south of the elementary school for future
growth. In June of 2022, the district hired Kraus-Anderson as the Construction Manager At-Risk
to conduct a facility assessment on the facilities and develop a capital maintenance plan. On
March 28, 2023, the district held a special election on the debt limit which passed to increase
from 5% to 10%. In April of 2023, the school mailed every district patron a survey conducted by
School Perceptions to propose two pathways on a school renovation and build. On September
26, 2023, the district held a special election on a $12M school referendum project.

On behalf of the School Board and those who work in our schools, thank you to the community
for your continued support.

Paula Suda

Superintendent Paula Suda

ADMINISTRATION:

Superintendent: Paula Suda
Junior High/HS Prinicipal: Terry Baesler Elementary Principal: Jon Dryburgh
Business Manager: Vicky Grothmann Athletic Director: Dave Nelson
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HILLSBORO SCHOOL STAFF

|HIGH SCHOOL STAFF ELEMENTARY STAFF
| AASAND Regan |FrenchiLA AANDERUD __ |Steve Custodian
|ANDERSON | Dana |HS Secretary BAKER Beverly Spruce Colony
BACKES Jan |Asst. Cook BRAUN Adriana Custodian
BLUM George | Social Studies BUZICK Amber Grade 3
GUTTORMSO)] Brittany | English CARIGNAN Eliza Kindergarten
GUTTORMSO] Tony |English DRYBURGH Jennifer Grade 6
'HAGNESS | Marcus |GST para DUBOIS Rique Title |
|HAMPSON Tracy |Custodian ELLINGSON Kathy Asst Cook
JACOBSEN | Maranda] Dishwasher ELLIOTT Kaelyn Grade 3
JOHNSON Liz |HS Cook ENGEBRETSON |Lorinda Elem Strategist
JOSLIN Heather| Custodian FENNER Rachel GST Para
18D Science FERGUSON Kari Library
LIMKE Garth_| Technology GALLAGHER _ |Amy Grade 2
| LOKKEN Kevin |GST Teacher GILBERTSON |Sarah GSTPara
MCALLISTER | Logan |Math HEWITT Morgan Grade S
| MEYER Sandy {Math HJELMSTAD Elizabeth | GSTiHills Para
MOREHART Kyle [MathiLA KAUFMAN Tammy Library Para
NELSON Dave |Athl. Dir./P.E. KROSHUS Emma Grade 4
NIELSEN Ryan |BusinessEd LAUTT Hayleigh Grade 2
OWENS Rob |Science LEESEBERG Darcie SpeechPara
PODOLL Lance |HS Strategist LONGTHORNE |Rob Grade 4
REESE Levi_|Vocational Ag MAGNUSON Janet PreK Para
ROTVOLD Elliot |Social Studies MULLER Brenda Secretary
SALANDER Kim |Fitness CuiPE NAGEL Lindsey Grade 1
SCHILL Dave |Counselor NOVACEK Kim Counselor
SMALLBECK | Mandy | Bandi!Choir OLSON Jodi Title Para
STRAND Shelby |FACS PEDERSON Riley Custodian
TOENIES Lisa |Library PODOLL amber Grade 1
WORDEN Jamie |An PRESTON Darla GST Para
RALPH Austin RT GST Teacher
TIBERT Lorraine| Bus Driver SANDVIK Angie Title Para
KELLEY Scott |Bus Mechanic STAEBLER Katie Grade 6
McLEAN Mark | Bus Driver STRAND Benjamin  |ElemPE
‘ SURA Chaz Custodian
KLECKNER | Megan |Asst Office SYRSTAD Brenna GST Teacher
BAESLER Terny |HS Principal TRUDEL Stevie Cook
DRYBURGH Jon |ElemPrincipal TUNSETH Adam Grade S
GROTHMANN| Vicky |Business Mar TUNSETH Chelcie Speech
SUDA Paula_|Superintendent TWETEN Kari Elem Suategist
WILLIAMS Ashley PreK MaSU
ZERFACE Julie Music
ZINK Karrie Kindergarten
PREK PARA
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HILLSBORO BOARD OF EDUCATION

The Board’s primary role is governance, with student achievement as the central focus. Its
responsibilities are many, including: managing the superintendent; fiscal oversight; setting
District plans and goals; providing for program development; the adoption of policie s; review
and evaluation; and advocating on behalf of students and schools. The Board meets on the
second Thursday of the month at 7:30 a.m. in the High School Library.

b

School Board members:
Left to right Brooke Duval, Mary Mattson,
Kris Brekken, Vice President Paul Kozojed, &
President Tim Kozojed

School Board Terms:

All positions are at-large - Approved 6/21/21

Tim Kozojed, President

Started 6/2013 - Term Expires 2025

Paul Kozojed, Vice President Started 6/2014 - Term Expired 2023
Brooke Duval Started 6/2020 - Term Expires 2026
Mary Mattson Started 07/2018 - Term Expires 2024
Kris Brekken Started 7/2015 - Term Expires 2024

2022-2023 School Board Committees
Buildings & Grounds - Paul Kozojed & Kris Brekken
Human Resources & Finance -Tim Kozojed & Mary Mattson
Hillsboro Rec. District - Kris Brekken
H509 Dollars for Scholars - Tim Kozojed
Transportation - Tim Kozojed, Paul Kozojed, & Scott Kelley
Student Services, Curriculum & Technology -Mary Mattson & Brooke Duval

Extra-Curricular - Kris Brekken

Policies - Brooke Duval & Jill Anderson
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SCHOOL BOARD ETHICS

Descriptor Code: BA

School board members are to be:

a n H W=
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10.

11.

12.

13.

14.

15.

Champions of the public schools.

Committed to high quality education for every student.
Honest and sincere, having the courage of their convictions.
Willing and capable of assuming board responsibilities.
Able to work cooperatively with others.

Non-partisan in dealing with all school malters, because the Board does not wish
in any way to subordinate the education of children and youth to any partisan
principle, group interest. or personal ambition.

Willing to maintain confidentiality of privileged information.

Aware that the strength of the Board is as a board, not as individuals. (Individual
board members have no authonty or power to act on behalf of the Board; therefore,
a board member should never make out-of-meeting commitments.)

Informed concerning state and federal laws and regulations concerning education.

Faithful in attendance at board meelings, and diligent in preparation and study to
become informed concerning the issues to be considered at those meetings.

Willing to conduct school business in an open meeting when required to do so by
law, even when the subject is controversial or personal.

Cognizant that the pnmary function of the Board is to establish the policies by
which the schools are to be administered, but that the administration of the

educational program and the conduct of school business must be left to the
Superintendent.

Eager to learn from association with other school board members around the state
and nation, and open (o personal development through reading publications of the
National School Boards Association and the North Dakota School Boards

Association and attending seminars and conventions of these and similar
organizations.

Aware that it is as important for the Board to understand and support the

administration of the educational program of the schools as it is to plan for the
business of school operation.

Vigilant against even the appearance of conflict of interest. (Board members
should become familiar with the laws governing contracts and purchases as they
relate to board members, and carefully avoid any violation.)

Scho e en i
Boar T
Board M"vber
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HIGH RELIABILITY SCHOOLS

The High Reliability Schools framework was created to guide school leaders as they plan to
lead school improvement in the short and long term. The purpose of the framework is not to
tell you how to think, but rather what to think about. HRS is a script for schools to follow. It
allows school districts to coordinate efforts with the same goal in mind. This framework below
allows us to create solid conditions for our teachers, yet still have flexibility in the classroom to
be successful.

In the past schools have used a variety of

5 Competency-Based Education initiatives. This is cool, “let’s try it out”
approach unfortunately. This doesn't allow
4 ' Standards-Referenced Reporting for buy-in to the system and by then the
school would move on to the next best
3 ' Guaranteed and Viable Curriculum thing.

_ o Our HRS framework, mission and vision
2 Effective Teaching in Every Classroom statements are now posted in every-
classroom. This allows the students and
1 Safe and Collaborative Culture staff to know the direction the school district
is headed.

The school shows growth in these levels by surveying the students, staff, parents and patrons
in the district in order to get baseline information on whether they are meeting certain
indicators. In order for schools to measure progress they will need to compile the data and
develop the leading and lagging indicators. “Leading indicators show what a school should
work on in order to achieve a high reliability level (they provide direction). Lagging indicators
are the evidence a school gives to validate its achievement of a high reliability level (they
provide proof), particularly in areas where there is general agreement that the school is not
doing well.”

Hillsboro School District has been certified in Level 1 - Safe and Collaborative Culture and in
Level 2 - Effective Teaching in Every Classroom.

MARZANO MARZANO
HIGH
‘ -“ RELIABILITY
SCHOOLS
NETWORK NETWORK

Level 1 Certified, 2016

CONTINUOUS IMPROVEMENT
Hillsboro Public School is accredited through Cognia, the largest community of education
professionals in the world that conducts rigorous, on-site external reviews of Pre-K-12
schools and school systems to ensure that all learners realize their full potential. HPS had its
accreditation site visit in 2018 where it was again given the distinction of accreditation by
Cognia for another five years. Our next visit will be the winter of 2023.
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STRATEGIC PLAN

STRATEGIC PRIORITY 1 - SAFE & COLLABORATIVE CULTURE

A safe and collaborative culture addresses the factors considered foundational to the well-
being of a school. Namely, do faculty, staff, students, parents, and the community feel that
the school is safe and maximizes collaboration for the enhancement of student learning?

Objectives:

« Faculty and staff perceive the school environment as safe and orderly.
« Students, parents, and community perceive the school environment as safe and
orderly.

o Teachers are given formal roles in the decision-making process for school initiatives.

o Teachers and staff work collaboratively to address common issues regarding
curriculum, assessment, instruction, and academic success of all students.

« Faculty and staff have formal ways to give input regarding optimal operations of the

school.

« Parents, students and community members have formal ways to give input regarding

optimal operations of the school.

o Success of the school as a whole as well as individuals within the school, is
appropriately recognized.

« Management of fiscal, operational, and technological resources directly supports
teachers.

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School

Reform. Marzano Research, 2014.

Measurable Objectives:
1. Ensure opportunities for positive
relationships with students.

2. Create behavior expectations at
each school.

Progress Monitoring

Stakeholder surveys, professional
learning communities, High
Reliability School committees,
instructional rounds, behavior
expectations, celebrate success on
social media, staff handbooks, ADA
& Homeland Security Assessments,
crisis intervention plan and strategic
plan revisited.
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STRATEGIC PRIORITY 2 - EFFECTIVE TEACHING IN EVERY CLASSROOM

Factors that relate to developing and maintaining effective instruction in every classroom.
This is a central feature of effective schooling - the quality of teaching in classrooms.

Objectives:

e School leaders communicate a clear instructional vision.
« Support is provided to teachers to continually enhance their skills through reflection

and professional growth plans.

« Instructional practices are known and monitored.

o Teachers are provided with clear, ongoing evaluations based on data and are
consistent with student achievement data.

o Teachers are provided with professional development that is related to their

instructional growth goals.
» Teachers have opportunities to observe and collaborate around effective teaching.

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Measurable Objectives:
1. Annually in Gr. 3,5, & 8 the average NWEA RIT reading score will rank at or above 70%ile

nationally as measured by NWEA RIT %ile ranking.

2. Annually in Gr 3,5, & 8 the average NWEA RIT math score will rank at or above 50%ile
nationally as measured by NWEA RIT %ile ranking.

3. Attain 95%graduation rate for all students annually as measured by the 4-year cohort
graduation rate by 2025.

Progress Monitoring

Learning goals posted in classrooms, principal walk-throughs, effective professional
development aligned with school mission/vision, need and pertinent to HRS goals, effective
teacher PLlC’sgarante_ed vocabulary identified throughout K-12 and strategic plan revisited.

» e
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STRATEGIC PRIORITY 3 - GUARANTEED & VIABLE CURRICULUM

A guaranteed and viable curriculum (DuFour & Marzano, 2011; Marzano, 2003b) focuses on
enhancing student learning that is in place. This approach ensures that every student has the

opportunity to learn the grade and subject-appropriate content on which they will be
assessed.

Objectives:

Assessments follow the state standards.

The school curriculum is focused and can be addressed within the school year.

All students have the opportunity to learn the priority standards that support
overarching competencies.

There are clear and measurable goals focused on critical needs to improve the overall
student achievement of the school.

Data are analyzed, interpreted, and used to regularly monitor progress towards school
achievement goals

When data indicates interventions are needed, school and classroom programs and
practices are put into place to support students’ individual achievement goals

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Progress Monitoring:

Critical concepts being used, assessments match instruction of curriculum, student goal
setting, data digs, effective professional development, Reading Grant indicators, data wall
and stakeholder surveys for curriculum and technology needs.
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STRATEGIC PRIORITY 4 — STANDARDS-REFERENCED REPORTING

The school’s reporting system identifies specific subject and grade-level topics as wvell as
student achievement in more detail than is possible with overall letter grades alone . The
school reports student achievement for specific topics, called measurement topics, within
each subject area.

Objectives:

o Clear and measurable goals are established and focused on critical needs for
improving individual student achievement

« Data are analyzed, interpreted, and used regularly to monitor progress towards
individual student achievement goals

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Progress Monitoring:
Effective professional development to develop standards-referenced reporting and
implementation of standards-referenced assessments, teacher and student goal setting, and

analyzing data.




STRATEGIC PRIORITY 5 - LONG RANGE FINANCIAL AND FACILITY PLANNING

Priority 5 addresses how the District seeks to provide a clear organizational long-range plan
to allocate resources adequately. Providing a safe learning environment and meeting the
needs for all students and staff of Hillsboro School.

Objectives:

Provide adequate resources allocated to ensure all students have the needed support
and opportunities to reach their fullest potential.

Hire highly trained teachers and support personnel and provide high quality
professional development

Maintain aging building facilities. The buildings will require capital maintenance. (A
term for the end of life on systems that cannot be fully addressed until they have
reached their maximum service.) Growing enroliments will require new learning
spaces and that will require funding. Plan for growth and effective learning
environments.

Fiscal stability — the Hillsboro School Board ensures a target minimum of 12% for the
General Fund Ending Fund Balance. This allows the District to address financial
situations as they arise.

Utilize the Human Resources and Finances Committee to monitor the human resource
and financial state of the District in order to meet the needs of all students.

Keep transportation fleet up to date for safety and efficiency.

Progress Monitoring: Hillsboro School District Long Range Plan, Annual Plan presented to

the Hillsboro School Board in the fall, committee meetings, stakeholder feedback,
monitor school enrollment changes to drive decision making (Demographic Study),
Facility Assessment, acquire VW or State Clean Diesel Grant Program, utilize ESSER
Funds, and monitor fiscal stability of the district.

aD 14
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FAST FACTS

Hillsboro Public School is the thirty-fifth (35%) largest school district in North Dakot a, serving
just over 500 students and their families in kindergarten through twelfth grade.
SCHOOL BUILDINGS and ENROLLMENT:

e Hillsboro High School (Grades 7-12): 235

¢ Hillsboro Elementary (Grades K-6): 255
e Spruce Lane Colony School (Grades K-8): 11
TOTAL ENROLLMENT OF SCHOOL DISTRICT = 501

Average Elementary Class Size: 18
Average Daily Attendance Rate: 95%
Graduation Rate: 95.7%
Choice Ready: 60-64%
Out of District students: On average, majority come from May-Port-CG (36%) and Northern
Cass (36%).
Future Enrollment: With the increase in the housing inventory over the next five years there
should be more new students in those areas. Hillsboro could add up to two hundred twenty-
nine (229) potential units that could increase population and enrollment.
Average ACT Test Score:

e Hillsboro: 20.31
e North Dakota: 19.61
Special Education Services: 13% of our students are on an IEP

Percent of Teachers with Advanced Degrees: 35% of Hillsboro teachers hold a Master's
degree

Board of Education: Hillsboro is governed by a 5-member board. Terms are three (3) years.
Breakfast & Hot lunch: Together our two school buildings serve more than 419 meals daily,
and more than 69,147 meals per year

Free or Reduced Lunch: 23% of students

Student Race/Ethnicity Breakdown:

Caucasian: 455 Native American: 12
African American: 10 Pacific Islander: 0
Hispanic: 26 Asian: 5



aD

® Hillsboro Public 22-23 School Profile

By 23%

Students eligible for
Free/Reduced Lunch

Enroliment

Attendance Rate

94.9%

Average Teacher Salary

=1 $63.488.21

(21-22 data)

13%

Students with an IEP

Graduation
Rate

95.7%

ND Choice
Ready Rate ,

60-64%

Spending Per
Student

$11,732.00

Student Achievement for 22-23

ELA Achievement
28% - Novice
33% - Partially Proficient
30% - Proficient
10% - Advanced

Math Achievement
17% - Novice
39% - Partially Proficient
35% - Proficient
9% - Advanced

Race/Ethnicity Breakdown

White - 88%
Black - 2%
Hispanic - 6%

Native American - 3%
. Asian American - 1%

Funding

Federal $1756.00
State/Local

$9,976.00

Student Engagement

41%
Committed
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ENROLLMENT BY GRADE

Updated September 2021

Gl N G0 G aam aEn o

Enroliment By Grade K-12

Year K ist 2nd | 3rd 4th Sth 6th 7th 8th Sth | 10th | 11th | 12th Total OI&
2011/12 29 33 24 27 37 36 30 31 27 41 27 27 23 392 292

2012/13 42 33 35 25 29 39 37 33 30 30 38 28 28 427 35 8.9%
2013/14 35 38 34 35 24 33 40 35 31 31 27 41 27 431 4 0.9%
2014/15 44 35 41 35 37 26 36 38 36 34 33 26 39 460 29 6.7%
2015/16 31 44 34 41 35 42 23 38 40 34 33 32 23 450 -20 -2.2%
2016/17 32 33 43 34 40 34 40 28 36 41 33 35 29 458 8 1.8%
201718 44 35 30 46 41 40 36 45 28 37 43 34 37 496 38 8.3%
2018/19 32 39 33 30 46 41 40 38 49 31 39 44 27 489 -7 -1.4%
2019/20 31 33 42 32 29 44 38 38 37 44 31 37 42 478 -11 -2.2%
2020/21 39 : 31 34 43 34 33 44 37 38 38 47 31 37 486 8 1.7%
2021/22 38 42 36 32 43 34 34 42 38 41 39 47 31 497 11 2.3%

l 2022723 [ 35 [ 36 [ a3 [ 35| 31| a1 3a] 33 as| 38| 39| a0 | 47 | 501 | ]

i
! ENROLLMENT PROJECTIONS

Updated September 2021

l Enroliment By Grade K-12
Year KX st | 2nd | 3rd | 4th | Sth | 6th | 7th | 8th | 9th | 10th | 11th | 12th | Total | Change cm.!
2011/12 29 33 | 24 | 27 | 37 | 36 | 30 | 31 | 27 | 41 | 272 | 22 23 392 392

. 2012/13 42 33 | 35 | 25 | 29 | 39 | 37 | 33 | 30 | 30 | 38 | 28 28 427 35 8.9%
2013/14 35 38 | 34 | 35 | 24 | 33 | 40 | 35 | 31 | 31 | 27 | a1 27 431 4 0.9%

U 2014/15 44 35 | 41 ] 35 | 37 | 26 | 36 | 38 | 36 | 34 | 33 | 26 39 460 29 6.7%
2015/16 31 | 44 | 34 | a1 | 35 | 42 23 | 38 | 40 | 34 | 33 | 32 23 450 -10 -2.2%
2016/17 32 33 | 43 | 34 | 40 | 34 | 40 | 28 | 36 | 41 | 33 | 35 29 458 8 1.8%

l 2017/18 aa | 35 | 30 | a6 | a1 | a0 | 36 | as | 28 | 372 | a3 | 34 37 496 38 | 83%
2018/19 32 39 | 33 | 30 | 46 | 41 | a0 | 38 | 49 | 31 39 | 44 27 489 7 -1.4%
2019/20 31 33 | 42 | 32 29 | a4 38 | 38 | 37 | 44 | 31 | 37 42 478 -11 -2.2% E

' 2020/21 39 | 31 | 34 | a3 34 33 | 44 | 37 | 38 | 38 | 47 | 31 37 486 8 1.7% 4
2021/22 38 | 42 | 36 | 32 | 43 3¢ | 34 | a2 | 38 | a1 39 | a7 31 497 11 2.3%
Proj 2021/22 | 36 39 | 31 | 34 | 43 34 33 | 44 | 37 37 | 39 | a5 31 483 -3 -2.8%

' Proj 2022/23 | 34 36 | 39 | 31 34 | 42 32 | 33 ] 4a | 36 | 38 | 37 45 481 2 0.4% E‘
Proj 2023/24 | 36 35 | 37 | 39 31 34 | 40 | 34 | 33 | 43 | 37 | 37 37 473 8 -1.7% |=—
Proj2024/25 | 37 | 37 | 36 | 37 | 39 | 31 30 | 43 | 34 33 | 44 | 36 37 474 1 0.2% %
Proj 2025/26 | 49 38 | 38 | 36 37 | 40 | 30 | 34 | 43 | 35 34 | a3 36 493 19 4.0% |m

l Source: Hillsboro Public Schools (Updated 2021/22 Data Provided September 2021)
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ACADEMIC OFFERINGS

Required to | Currently Offered |Currently Taught
Graduate Course
4 Language Arts 8 8
3 Social Studies 8 8
3 Science 10 8
3 Mathematics 11 11
1 PE/Health 3 3
Art 6 4
Business 13 9
3 Foreign Lang FACS 5 5
Fine Arts or Music 2 2
Voc Ed VoAg 8 5
Foreign Language 2 2
5  Electives Pk St
ITV Courses 24 2
Dual Credit 13 9
(Gen Biv, Sociology, (bll’tl;ge Comp ,Probability & Slat,ags%tholm Speech, Trig,
College Algebra US History to 18
22 Current _ GFArea CTECenter i
Distance Ed Online is always an option
Band JrHI/HS 65
Choir JrHI/HS 84 gl i de ad d
O
Art Club 18 X
Science Olympiad JrHI/HS 24 X 345 10 245
X 2 u 8
FFA 21
Esports 12 X 140 140
Honor Society 29
FCCLA 10 X X 414 265 149
X 290 266 5
FBLA 22 o T 5
| ™ - ] l' Vel FITAST RANAG LLUUSWRALTWA x 5 E
Gifted & Talented X
Library/Media X 295 265 30
School Resource Officer X
Social Worker X
Special Education X 4“ » 18
Student Performance Strategist (Required K-3) X 292 265 27
Transportation (rural & in-town routes) X 219 124 %K
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ND SENIOR ACADEMIC & C.T.E. SCHOLARSHIP

NORTH DAKOTA SCHOLARSHIP as aligned to the Choice Ready Framework

The North Dakota Scholarship framework is a tool to assist in g the requil of the ND
Scholarship, as listed in North Dakota Century Code 15.1-21-02.10. Requirements begin with the ESSENTIAL SKILLS
section. Students shall then strive to be POST-SECONDARY READY, WORKFORCE READY, and/or MILIITARY READY,
according to the requirements listed below.

shall achieve Skills above, and complete two or more of the CHOICE READY components below to bo eligible for the ND Scholarship.

Updated August 11. 2023

BB\ Extra & Co-CurricularActivities (D)

Football (HCV)
Volleyball (HCV)

Girls Basketball (HCV)
Boys Basketball (HCV)
Wrestling (HCV)
Track (HCV)

Baseball (HCV)
Cheerleading (HCV)
Cross Country (HCV)
Softball (HCV)

Speech

Drama/One Act

Pep Band

Trap Shoot & Hockey Co-op

7-12
7-12
5-12
5-12
K-12
7-12
7-12
7-12
7-12
7-12
9-12
7-12
7-12
7-12

Yearbook 7-12
Band 5-12
Choir 7-12
National Honor Society  10-12
FFA 9-12
FCCLA 9-12
FBLA 9-12
Science Olympiad 7-12
Academic Challenge H-12
Student Council - 7-12
Science Bowl 9-12
First Lego League 48
OneAct Play 7-12
E-Sports 9-12
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2022-2023 Activity Participation Percentages

BURADS,

Hillsboro cv
Students Students | Total | Hillsboro % CV %
Football 59 14 73 81% 18%
Volleyball 49 9 58 84% 24%
XC 33 13 46 72% 24%
Wrestling 15 4 19 79% 13%
Girls Wrestling 3 4 75%
Girls Basketball 20 13 33 61% 28%
Boys Basketball 41 10 51 82% 18%
Boys Golf 10 0 10 100% 9%
Girls Golf 3 0 3 100% 0%
Boys Track 30 3 33 91% 6%
Girls Track 18 11 29 62% 29%
Softball 32 5 37 86% 20%
Baseball 29 10 39 74% 28%
Cheerleading 0% 0%
Drama 0 100% 0%
Speech 13 0 13 100% 0%
Total 2022-2023 364 93 478 78% 22%
Total Participation
2021-2022 380 89 459 76% 17%
2020-2021 370 89 459 76% 17%
*2019-2020 233 66 299 78% 22%
2018-2019 375 76 451 85% 15%
2017-2018 331 89 420 79% 21%
2016-2017 343 105 448 77% 23%
2015-2016 340 87 427 80% 20%
2014-2015 342 116 458 75% 25%
2013-2014 301 120 421 71% 29%
**2012-2013 445 135 580 77% 23%

*No spring sports because of COVID

**First year of the HCV Co-op
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RECOMMENDED SCHOOL & ACTIVITY FEES
2021-2022 2022-2023

Hot Lunch
K-12 Student Breakfast

Grades K-6 Lunch
Grades 7-12 Lunch

Extra Milk

Adult Lunch

Adult Breakfast
Athletics/Activities
Grades K-6 Activity Pass

Grades 7-12 Activity Pass

Adult Pass
Couples Pass

Single Event Student/
College Student

Single Event Adult

Senior Activity Pass 65+
Other Fees

Participation Fee

Esports

No Charge $1.55
No Charge $2.70
No Charge $3.15
$0.35 $0.40
$ 3.80 $4.00
$ 1.80 $2.00
2021-2022 2022-2023
$ 30.00 $30.00
$ 30.00 $30.00
$120.00 s170.08

$5.00/$6.00 Doubleheader

$7.00/$8.00 Doubleheader

$30.00 (Suggested)
2022-2023
(Family Max $250)

$40.00
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FINANCIAL SUMMARY

IN ACCORDANCE WITH ND STATUTES, THE SCHOOL DISTRICT MAINTAINS DEPOSITS AT THE
DEPOSITORY BANKS DESIGNATED BY THE GOVERNING BOARD. ALL DEPOSITORIES ARE
MEMBERS OF THE FEDERAL RESERVE SYSTEM. IN LIEU OF A BOND, A FINANCIAL
INSTITUTION MAY PROVIDE A PLEDGE OF SECURITIES EQUAL TO 110% OF THE DEPOSITS

NOT COVERED BY INSURANCE OR BONDS.

| PLEDGE OF ASSETS
| As of June 30, 2023

AMOUNT

1,000,000.00
61672.75
275,000.00
325,000.00
175,000.00
45,000.00
130,000.00
225,000.00
310,000.00
200,000.00
170,000.00
250,000.00
200,000.00
3.426,672.75

APAPPAPAPDPDPPAPAPAPPDHPNDPSD

102

$  1250,000.00
$ 180,000.00

110%

VARKET YALUE

976,679.69
59,158.59
201,324.75
325513.50
170,135.00
43,743.00
176.137.60
22515750
305,430.50
183.390.00
170,066.30
252,970.00
172,430.00
288880008

PAPAPADPDDPPDPPHD

$2,241,303.81
$ (250.000.00)
$ 1,991.303.81

$2.190,434.19
280888800

$1.071,768.24

$ 99134664
$  156:880.00
154,281.60

$1.301,508.24

$ 570.303.61
$ (250.000.00)
$ 320.303.61

$ 352,333.97
$1:301.508.24

$ 949,174.27

$ 134.470.39
$ (250.000.00)
$ (115.529.61)

DAKOTA HERITAGE BANK

| DUE CuUsIP

| US Treasury Note 1211502023 91282CBAS
| FNMA Pool MA2869 UMBS 10 y¢ 1102027 31418CFKS
| AdrianMN GO 2111937  007320JF2
| Deer River MN GO 211933  244171F22
| Grafton ND FNDTN Lease Rev 51112027 384433393
| Grafton ND FNDTN Lease Rev 51112027 384433A93
| Hoffrman MN Ref GO 1201512026 434520CH3
| Hotace ND Ref Imp GO 511331  440365ERT
| Northern Cass PSD GO Coupon 81112032 664882CL3
| Oakes ND Ref Imp GO 51112029 672121GF1

| RugbyND PSD GO 81112028 781315BGO
| West Fargo Park Dist Rev $1112032 9527250A4
| Wrenshall MN Ind Sch Dist GO 21112038 982186GE2
Deposit Accounts

FOIC Insurance Coverage

Amount Needing Pledging

‘ Deposit Coverage Ratio

| Total Bonds Pledged

Excess Deposit Coverage

~ GOOSE RIVER BANK

| Fresb Mtg Tr 2021 1202611930 3031BNAC?
| Northern Cass ND PSD 812029  664887AJ5
| Notthern Cass NDPSD 8MNI30 B64887AK2
| Deposit Accounts

| FDIC Insurance Coverage

| Amount Needing Pledging

ﬂ Deposit Coverage Ratio

| Total Bonds Pledged

| Excess Deposit Coverage

CHOICE BANK '
QChoiothmiaPhdgePoompomdsmm.Mo!ounntpuvamofmmhiuphdgd.
i

f Deposit Accounts

| FOIC Insurance Coverage

; Amount Needing Pledging

| Deposit Coverage Ratio

10 $ (127,082.57)
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UNCOLLECTED TAXES AS OF June 30th, 2023

**PLEASE NOTE: Due to a processing eror in the tax years 2018, 2019 & 2020, my uncollectexd
DATE: 6/28/2023 reports will not breakdown the uncollected taxes due by fund. Sorry for this inconvenience.

SCHOOL DISTRICT HILLSBORO SCHOOL

FUND 2022 2021 2020 |TOTAL
GENERAL 50,568.53] 9,046.33] 4,641.68] 64,256.54
SCHOOL RESERVE 743.67 133.04 876.71
BUILDING 7,436.57] 1,330.35 8,766.92
SPECIAL ASSMT'S 0.00
SINKING & INTEREST 5,205.55 931.17 6,136.72
GRAND TOTAL 63,954.32] 11,440.89] 4,641.68] 80,036.89 0.00

STATEMENT OF CHANGES IN FUND BALANCES

AS OF JUNE 30, 2023
Begnni Endi
igm ue res Délerence

[Fund 1

General Fund $ 1266647308 ©666343335|8 675874752|% 147333138 ($%531417)
District received $500,000 Reading Grant, purchased a new bus wath VW Grant (50%of new
bus $56,000), purchased K- reading curriculum, changed HS boier o natwral gas. Dignc
received ESSER Il & ESSER Il funds. This vas a 19%camyover.
(Rule: General Fund not to exceed 70 mills)

Fund 2 _

Special Reserve $ 23026444 $25493.5] 8 - |$  255.751.69 _SHAR25
The only activty was the money recenved from levying 1 mdl.

Fund 3 .

Building Fund $ 676891208 254932538 1655675.00 $766.148.73 | $ 8925753
The Outdoor Sports Compiex Project Conractor bills were paid out of hese.
{Rule: Bulding Fund not to exceed 10 mils.)

Fund 4

Sinking & Interest Fund $40081087[S 3M3B2TT7]S 26463000  $480.00864] $T919777)

The Outdoor Sports Comgle x Project Bonds vere paid out of here.
Board approved payment of $171.394 01 (sales tax funds) bugds 2016 construction loan.
Fund 5

A LunchFond §  N9669]S IS AIBOA[S  21eI6 173404

We paid hot kunch salanes & benefits out of this fund. .
We did not make anytrarsfers to this fund this year.

Fund 6
Activity Fund $ 8391062 $ 276141001 8 217195001 $ 84.856.62 $945 00

TOTAL-AliFunds | $269846812] $8.00922790 | $792159356 | § 2.780.102.46 | $81.634.34
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Hillsboro School District
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Mill Levies
Actual 2022-23
$ 23,791,102.00 Taxable Valuation
General Fund 68 mills $ 1,617,794.80
Special Reserve Fund 1 mills $ 23,791.10
Special Assessments 0 mills $ -
Sinking & Interest 7 mills $ 166,537.70
Building Fund 10 mills $ 237,811.00
Miscellaneous 0 mills $ -
Total 86 mills $ 2,046,034.60
Each Mill estimated to generate $ 23791.10
Proposed 2023-2024

$ 25,493,253.00 Taxable Valuation
General Fund 68 mills $ 1,733,541.20
Special Reserve Fund 1 mills $ 25,493.25
Special Assessments 0 mills $ -
Sinking & Interest 7 mills $ 178,452.77
Buildng Fund 10 mills $ 25493253
Miscellaneous 0 mills $ -
Total 86 mills $ 2,192,419.76

Each Mill estimated to generate
Change in Dollars
Change in Mills

$ 2549325
$ 146,385.16
0.00
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MILL LEVY HISTORY

Gen Total Expected Dollars
Year |Mills | Mill Levy Taxable Valuation Collected
2007 | 181 21141 x |$ 10,081,975 $ 2,131,430.33
2008 | 185 21141 x |$ 10,417,439 $ 2,202,350.78
2009 | 110 14425 x |$ 10,834,449 $ 1,562,869.20
2010 | 110 141] x |[$ 12,069,486 $ 1,701,797.53
2011 | 110 141 x |[$ 12,080,267 $ 1,703,317.65
2012 | 107 1379] x |$ 13,866,324 $ 1,912,166.08
2013 | 728 987/ x |$ 14,687,493 $ 1,449,655.56
2014 | 65 99 x |$ 16,360,274 $ 1,487,148.91
2015 | 65 83l x |$ 17,143,670 $ 1,422,924 61
2016 | 65 83 x |$ 18,204,271 $ 1,510,954.49
2017 | 65 83 x |$ 18,764,753 $ 1,510,954.66
2018 | 68 86| x |9 19,836,177 $ 1,704,657.60
2019 | 68 86| x |$ 20,444,600 $ 1,758,235.60
2020 | 68 86| x |9 21,146,034 $ 1,818,628.61
2021 | 68 86f x |$ 22,063,046 $ 1,897,42230
2022 | 68 | 86 x |$ 23,791,102  |$2046,034.60




Loamn Number:

COMPANY NAME :

DEBT

School Construction Loan - $1,050,000 General Obligation School Building Bonds, Series
2016 Outdoor Sports Complex
From the date of issue until July 1, 2025, the District shall receive interest buy down funds
from the State to reduce the interest rate on the Bonds to 2.00%.

139000900001

Hillsboro Public School Dist #0

Principal

10,361.46 23.280.19
10,128.66 23,612.90

9,803.53 23.748.12
9,656.05 23.985.60
9,416.19 24,2548
0,173.94 24,467.71
8,920.26 24.712.30
8,682.14 24,950.51
8,432.54 25.200.11

8,180.45 2546120
7,925.84 2571581

$33.641.65
$33.641.65
$33.641.65
$33.841.656
$33.841.65
$33.641.65
$33.641.65
$33.641.65
$33.641.65
$33.6841.65
$33.841.85
$33.641.65
$33.641.65
$33.841.65
$33.641.85
$33,841.65
$33.641.65
$33.641.65
$33.641.85
1,244 74105

77550 B8 %
7,408.95 28.232.70
7,148.83 26.495.02
6,881.68 26.750.97
6,614.08 27.027 57
6,343.80 27.207 86
6,070.82 27 67083
5,705.11 27,848.54
5,516.65 28.,125.00
5,235.40 28,408.25
496134 28,680.31
4,564.43 28,977 22
4,374.66 20,286.99
4,081.99 20.55066
3,786.39 20.8565.26
3487.84 30,163.81
3,186.30 30.455.36
2,881.75 30.7650.90
2574.15 31.067.50
2,283.48 31.378.17
1,949.60 31,601.96
1,832.77 32.008.88
1,312.69 32.328.96

980.40 3285225

662.87 32.078.78

333.09 33.308.56

208,584 70 1,036,146.35

1.038.148.35
1.012.866.18
989,363.17
986.606.056
041,610.45
917,393.09
802,028.28
868.213.80
B43,254.38
818.045.27

782.584.07
766.868.26

714,662.60
6B8.167.57
661.407.80
£34,380.03
607.,082.18
570.611.35
651.664.81
523.630.81
496,133.66
488.443.26
437.468.03
408.199.04
378.639.38
348.784.12
318,630.31
288,174.08
2567.416.06
228,347.56
184,069.38
183.277.43
131.288.55

88.839.50

66.287.34

33.308.56
0.00

- EE N B E B D B B B B . .

G

Bl
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ELEMENTARY CLASSROOMS & FITNESS CENTER

BOND DEBT SERVICE

Hillsboro Public Schoo! District No. 8, North Dakota
$810.000 General Obligation Building Fund Bonds, Series 2015A
Based Upon Final Bid From Northland Securities, Inc.

Dated Date 07/08/2015
Delivery Date Q07/08/2015
Period Annual
Ending Principal Coupon Interest Debt Service Debt Service
02/01/2016 12,803.10 12,803.10
08/01/2016 35,000 1.100% 11,352.50 46,352.50 §9,155.60
02/01/2017 11,160.00 11,160.00
08/01/2017 35,000 1.100% 11,160.00 46,160.00 §7.320.00
02/01/2018 10,987.50 10,967 .50
08/01/2018 35,000 1.100% 10,967.50 45 987.50 56.935.00
02/01/2019 10,775.00 10,775.00
08/01/2019 35,000 2.000% 10,775.00 45775.00 56,550.00
02/01/2020 10,425.00 10,425.00
08/01/2020 40,000 2.000% 10,425.00 50,425.00 60,850.00
02/01/2021 10,025.00 10,025.00
08/01/2021 40,000 2.000% 10,025.00 50,025.00 60,050.00
02/01/2022 962500 9625 00
1/2022 40,000 2 000% 9,625.00 49,625.00 58,250.00
02/01/2023 — 9225 00 822500
40,000 3.000% 9,225.00 49,225.00 58,450.00
02/01/2024 8,625.00 8,625.00
08/01/2024 40,000 3.000% 8,625.00 48,625.00 57,250.00
02/01/2025 8,025.00 8,025.00
08/01/2026 40,000 3.000% 8,025.00 48,025.00 56,050.00
02/01/2026 7.425.00 7.425.00
08/01/2026 40,000 3.000% 7.425.00 47.425.00 54 850.00
02/01/2027 6,825.00 6,825.00
08/01/2027 45,000 3.500% 6,825.00 51,825.00 58,650.00
02101/2028 6,037.50 6,037.50
08/01/2028 45,000 3.500% 6,037.50 51,037.50 57,075.00
02/01/2029 5,2580.00 5,250.00
08/01/2029 45,000 3.500% 5,250.00 50,250.00 56,500.00
02/01/2030 4,462 .50 4,462 .50
08/01/2030 50,000 3.500% 4,462.50 54 462 50 58,925.00
02/01/2031 3.687.50 3,587.50
0840112031 50,000 3.500% 3,587.50 §3,587.50 57,175.00
02/01/2032 271250 271250
08/01/2032 50,000 3.500% 271250 52,712.50 55,425.00
02/01/2033 1,837.50 1,837.50
08/01/2033 50,000 3.500% 1.837.50 51,837.50 53,675.00
02/01/2034 962.50 962.50
08/01/2034 55,000 3.500% 962.50 65962 50 66,925 .00
810,000 280,060.60 1,080,060.60 1,080,060.60
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BOND DEBT SERVICE

OUTDOOR SPORTS COMPLEX

Hillsboro Public School District No. 9, North Dakota
$450,000 General Obligation Schoo! Building Bonds, Series 20158
Based Upon Final Bid From Northland Secunties, Inc.

Dated Date 07/08/2015
Delivery Date 07/08/2015
Period Annual
Ending Principal Coupon Interest Debt Service Debt Service
02/01/2016 7.138.83 7,138.83
08/01/2016 20,000 1.100% 6.330.00 26,330.00 33,468.83
02/01/2017 6.220.00 6.220.00
08/01/2017 20.000 1.100% 6.220.00 26,220.00 32,440.00
0210112018 6.110.00 6.110.00
08/01/2018 20,000 1.100% 6.110.00 26,110.00 32,220.00
02/01/2019 6.000.00 6,000.00
08/01/2019 20.000 2.000% 6.000.00 26,000.00 32,000.00
02/01/2020 5.800.00 5,800.00
08/01/2020 20,000 2.000% 5.800.00 25,800.00 31,600.00
02/01/2021 5.600.00 5,600.00
08/01/2021 20,000 2.000% 5.600.00 25,600.00 31.200.00
2 A
08/01/2022 20.000 2.000% 25,400.00
) 5.200.00
08/01/2023 20.000 3.000% 5,200.00 1
02/01/2024 4,900.00 4,800.00
08/01/2024 20,000 3.000% 4,900.00 24,900.00 29,800.00
02/01/2025 4,600.00 4,600.00
08/01/2025 25,000 3.000% 4,600.00 29,600.00 34,200.00
02/01/2026 4,22500 4,225.00
08/01/2026 25.000 3.000% 4,225.00 29,225.00 33,450.00
02/01/2027 3,850.00 3.850.00
08/01/2027 25,000 3.500% 3.850.00 28,850.00 32,700.00
02/01/2028 341250 341250
08/01/2028 25,000 3.500% 3.41250 28,412.50 31,825.00
02/01/2029 2,975.00 2,975.00
08/01/2029 25.000 3.500% 2,975.00 27,975.00 30,950.00
02/01/2030 2,537.50 2,537.50
08/01/2030 25,000 3.500% 2.537.50 27,537.50 30.075.00
02/01/2031 2,100.00 2.100.00
08/01/2031 30,000 3.500% 2.100.00 32,100.00 34,200.00
02/01/2032 1,.575.00 1.575.00
08/01/2032 30,000 3.500% 1.5675.00 31,575.00 33,150.00
02/01/2033 1,050.00 1.050.00
08/01/2033 30.000 3.500% 1,050.00 31,050.00 32,100.00
02/01/2034 62500 §25.00
08/01/2034 30,000 3.500% 625.00 30,525.00 31,050.00

450,000 167.628.83 607.628.83 607.628.83
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BOND DEBT SERVICE

ELEMENTARY CLASSROOMS & FITNESS CENTER

Hillsboro Public School District No. @, North Dakota

$1,725,000 General Obligation Building Fund Bonds, Series 2015C

Final Based Upon Bid From Dougherty & Co., LLC

Dated Date 10/282015
Delivery Date 10/28/2015
Period Annual
Ending Principal Coupon Interest Debt Service Debt Service
02/01/2016 11,243.96 11,243.86
08/01/2016 75,000 1.000% 21,762.50 96,762.50 108.006.46
02/01/2017 21,387.50 21,387.50
08/01/2017 70,000 1.000% 21,387.50 91,387.50 112,775.00
02/01/2018 21,037.50 21,037.50
08/01/2018 70,000 1.000% 21,037.50 91,037.50 112,075.00
02/01/2019 20,687.50 20.687.50
08/01/2019 70,000 1.500% 20,687.50 90,687.50 111,375.00
02/01/2020 20,162.50 20,162.50
08/01/2020 70,000 1.500% 20,162.50 90,162.50 110,325.00
02/01/2021 19,637.50 19,637.50
08/01/2021 70,000 1.500% 19,637.50 89,637.60 109,275.00
189 112 50 18112 50
08/01/2022 70,000 2.000% 19,112.50 89,112.80 108,225.00
18 1841250
08/01/2023 75,000 2.000% 18.412.50 93,412.50 111,825.00
02/01/2024 17 ,662.50 17,662.50
08/01/2024 75,000 2.000% 17,662.50 92 662.50 110,325.00
02/01/2025 16,912.50 16,912.50
08/01/2025 80.000 3.000% 16,912.50 96,912.50 113,825.00
02/01/2026 15,712.50 15,712.50
08/01/2026 85,000 3.000% 15,712.50 100,712.50 116,425.00
02/01/2027 14.437.50 14,437 .50
08/01/2027 80,000 3.000% 14.437.50 84,437.50 108,875.00
02/01/2028 13,237.50 13,237.50
08/01/2028 85,000 3.000% 13,237.50 98,237.50 111,475.00
02/01/2029 11,862.50 11,962.50
08/01/2029 90,000 3.000% 11,982.50 101,962.50 113,925.00
02/01/2030 10,612.50 10,612.50
08/01/2030 90,000 3.000% 10,612.50 100,612.50 111,225.00
02/01/2031 9.262.50 9,262.50
08/01/2031 95,000 3.250% 9,262.50 104,262.50 113,525.00
02/01/2032 7,718.75 771875
08/01/2032 100,000 3.250% 7.718.75 107,718.75 116,437 .50
02/01/2033 6,093.75 6,093.75
08/01/2033 105,000 3.250% 6,093.75 111,093.75 117,187.580
02/01/2034 4,387.50 4.387.50
08/01/2034 105,000 3.250% 4,387.50 108,387.50 113,775.00
02/01/2035 2.681.25 2,681.25
08/01/2035 165,000 3.250% 2.681.25 167,681.25 170,362.50
1,725,000 §75,243.96 2,300,243.96 2,300,243.96







Beginning Fund Balance July 1, 2022

Revenues

Expenditures

Ending Fund Balance, June 30, 2023

GENERAL FUND

21-22

Actual
1,239,650.02
6,927,947.58
6,859,616.65
1,307,980.95

Year Ending 2022-23 and Budget for 2023-24

22-23

Actual
1,307,980.95
6,614,279.64
6,655,613.29
1,266,647.30

19%

30

23-24

B udget
1,266,647.30
6,663,433.35
6,758,747.52
1,171,333.13

17%






Revenue Budget Worksheet 3 "
General Fund
[12023-24 Fiscal Year

b CC 2022-23 Budget 2022-23 Actual 2023-24 Budget
01000111 General Fund Levy 1,583,549.32 1,569,768.91 1,733,541.20
LOCAL 010001190 Penalty and Interest 6,000.00 5,902.23 5,900.00
LOCAL 010001311 Tuition from Parents/Students
LOCAL 01000 1361 Driver Education Program
LOCAL 01 000 1500 Interest Earned 8,900.00 32,451.72 30,000.00
LOCAL 010001901 Other Rev/Fitness Center 26,000.00 34,007.57 35,000.00
LOCAL 01000 1910 Rental 4,000.00 4,550.00 5,000.00
LOCAL 01 000 1920 Donations 25,000.00 15,638.23 27,000.00
LOCAL 010001921 Sports Complex Donations 4,000.00 2,000.00 4,000.00
LOCAL 01 0001930 Library Donations 400.00 5,196.54 4,000.00
1LOCAL 01 000 1940 Elementary & High School Book Fair 3,000.00 2,955.64 3,000.00
LOCAL 01 000 1950 Student Teacher Reimbursement
LOCAL 01 000 1990 Miscellaneous 100,000.00 109,638.73 110,000.00
LOCAL 01 000 1991 Printing Revenue 1,800.00 1,469.00 1,400.00
lOCALTotalE|oh e e e e e B 5 e domol il e3 s 7dioy 958,841.20
COUNTY 010001193 Telecommunications fee 33,397.30 33,397.30 33,397.30

30

| 333973 ,39

Total : =l L : /39 53,99/.3U
STATE 01 000 3110 State Per Pupil Payments 4,177,988.80 3,992,909.11 4,075,000.00
STATE 01 0003130 State Transportation Payments 114,589.00 114,188.33 88,486.00
STATE 01 000 3140 State Child Placement - (2.17) -
STATE 01 0003311 CTE FACS 10,070.67 11,639.03 13,583.15
STATE 01 000 3312 CTE Agriculture 19,882.92 18,099.66 22,527.09
STATE 01 000 3313 CTE Business & Office 8,590.66 6,442.00 9,382.06

~|sTATE 01000 3314 CTE STEM . 2,752.37
STATE 01 000 3430 RRVEC Assessment 2,072.74 2,072.74 2,072.74

[ STATE 01 058 3900 Amira Learning - - 3,140.00
STATETotal [B Bt (B il i e e 4333104791 4148110170 4,214,191.04
FEDERAL 01 000 4290 Other Restricted Federal Aid

E FEDERAL 01 068 4510 Title | - Compensatory 117,357.00 117,357.00 116,683.00
FEDERAL 010824517 Title Il -Transfer 30,431.00 46,207.00 27,327.00
FEDERAL 01077 4520 Title Il ELL 1,900.00 2,114.71 1,752.44
FEDERAL 01 095 4545 Carl Perkins Grant 25,052.00 26,118.00 24,919.00
FEDERAL 01 078 4590 Title IV PD 15,776.00 - 16,521.00
FEDERAL 01 000 4790 DOE REAP 28,033.00 28,033.00 25,252.00
FEDERAL 01 109 4590 ESSER I 8,173.05 8,173.05 .

ESSER I1/NDSLI 773,203.32 356,974.94

FEDERAL 011104590

FEDERAL

Total | » o 999,925.37 584,9;

OTHER 01 000 5300 Sale of Fixed Assets 20,000.00 7,500.00

OTHER 01 000 5900 VW Settlement Grant 56,725.00 56,725.00 47,000.00

000.00
6,663,433.35

| 76,725.00
720589178

OTHERTotal lToTAL |
rGrand Total it e







;eneral Fund
3-24 Fiscal Year

g

34,450.00

32

[SCHOOL BOARD 01 000 000 000 2310 120 Sch Bd-Business Mgrs Salary 35,569.63 37,707.50
- |ICHOOL BOARD 01 000 000 000 2310 121 Sch Bd-Board Services 10,000.00 10,000.00 10,000.00
SCHOOL BOARD 01 000 000 000 2310 210 Sch Bd-Insurance/Disability 5,171.58 5,316.84 5,198.58
SCHOOL BOARD 01 000 000 000 2310 220 Sch Bd-Social Security 3,400.43 3,396.33 3,649.62
CHOOL BOARD 01 000 000 000 2310 231 Sch Bd-Non-cert retirement 3,362.32 3,362.28 3,868.79
CHOOL BOARD 01 000 000 000 2310 250 Sch Bd-Unemployment Comp 400.00 1,715.57 1,800.00
l_SCHOOL BOARD 01 000 000 000 2310 260 Sch Bd-Workforce Safety & Ins 8,700.00 4,667.32 5,000.00
CHOOL BOARD 01 000 000 000 2310 332 Sch Bd-Legal Services 125.00 1,354.50 2,000.00
BCHOOL BOARD 01 000 000 000 2310 333 Sch Bd-Audit Services 20,000.00 21,025.00 15,000.00
ISCHOOL BOARD 01 000 000 000 2310 340 Sch Bd-Election Officials 500.00 1,275.00 1,300.00
CHOOL BOARD 01 000 000 000 2310 520 Sch Bd-Liability Insurance 16,000.00 4,823.00 6,000.00
CHOOL BOARD 01 000 000 000 2310 550 Sch Bd-Print & Publish Minutes 3,500.00 4,515.03 5,500.00
SCHOOL BOARD 01 000 000 000 2310 580 Sch Bd-Mileage - 250.00
CHOOL BOARD 01 000 000 000 2310 610 Sch Bd-Supplies 10,000.00 10,639.69 11,000.00
‘ 01 000 000 000 2310 612 Sch Bd-supplies (Cognia) 4,446.00 1,514.25 5,000.00
SCHOOL BOARD 01 000 000 000 2310 630 Sch Bd-Food 5,000.00 228.83 500.00
CHOOL BOARD 01 000 000 000 2310 731 Sch Bd-Equipment - 1,000.00
ECHOOL BOARD 01 000 000 000 2310 810 Sch Bd-Dues and Fees 10,100.00 10,261.55 12,500.00
CHOOL BOARD Total SR e i [0 13515533 119,664.82 127,274.49
SUPT 01000 000 000 2320 110 Supt Exp-Supt Salary 142,380.00 142,380.00 151,375.00
UPT 01 000 000 000 2320 210 Supt Exp-Insurance 10,503.16 10,507.72 10,519.16
SUPT 01 000 000 000 2320 220 Supt Exp-Social Security 10,892.07 10,257.46 11,580.19
|supT 01 000 000 000 2320 230 Supt Exp-Teacher Retirement 24,842.34 24,842.40 26,411.78
UPT 01 000 000 000 2320 300 Supt-Purchased Technical Servi -
UPT 01 000 000 000 2320 530 Supt Exp-Postage 750.00 821.09 -
SUPT 01 000 000 000 2320 540 Supt Exp-Advertising 1,500.00 1,940.93 2,500.00
UPT 01 000 000 000 2320 580 Supt Exp-Travel/Mileage 2,375.00 286.09 2,000.00
JUPT 01000 000 000 2320 610 Supt Exp-Supplies 300.00 - 2,000.00
SUPT 01 000 000 000 2320 650 Supt Exp-Periodicals 50.00 50.00 50.00
AUPT 01 000 000 000 2320 730 Supt Exp-Equipment 1,000.00 - 1,000.00
UPT 01000 000 000 2320 810 Supt Exp-Dues and Fees 3,500.00 4,979.81 5,000.00
SUPT Total R e AR e | 198,09257| @ 196,065.50 212,436.13
15 USINESS MANAGE(01 000 000 000 2500 120 Business Office-Salary 34,450.00 34,450.05 37,707.50
USINESS MANAGE#01 000 000 000 2500 131 Business Office-Assistant 32,968.00 27,658.21 31,339.44
BUSINESS MANAGE}01 000 000 000 2500 210 Business Office-Insurance 12,171.58 12,367.88 12,198.58
.8 USINESS MANAGE}01 000 000 000 2500 220 Business Office-Social Sec 5,157.48 4,513.32 5,282.09
[ﬁ USINESS MANAGE{01 000 000 000 2500 231 Business Office-Non-cert retir 6,580.00 6,042.64 7,084.22
USINESS MANAGE(01 000 000 000 2500 330 Business Off-Purchased Service 3,550.00 3,287.70 3,500.00
USINESS MANAGE(01 000 000 000 2500 430 Business Off-Repair & Maint 100.00 - 100.00
ﬁUSINESS MANAGEf01 000 000 000 2500 580 Business Office- Travel 850.00 233.00 250.00
USINESS MANAGE(01 000 000 000 2500 610 Business Office-Supplies 1,500.00 2,817.27 2,500.00
BUSINESS MANAGE(01 000 000 000 2500 630 Business Office-Postage - 2,017.00 3,000.00
iUSlNESS MANAGE{01 000 000 000 2500 731 Business Office-Equipment - 2,037.99 1,000.00
USINESS MANAGE(01 000 000 000 2500 810 Business Office-Dues & Fees 15,000.00 7,645.60 8,000.00
BUSINESS MANAGER Total ; : " 1230707 103,070.66 111,961.84
ﬁAINTENANCE & 0(01 000 000 000 2600 424 Maint & Oper-Lawn Mowing - 4,728.00 5,000.00 -
AINTENANCE & 001 000 000 000 2600 430 Maint & Oper-Repair/Maintenance 30,957.02 56,819.54 57,000.00
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NAINTENANCE & 001 000 000 000 2600 520 Maint & Oper-Insurance-Bldg 46.00 16,816.00 16,850.00_
rAAINTENANCE & 0{01 000 000 000 2600 530 Maint & Oper-Telephone 18,000.00 22,927.08 23,000.00
[MAINTENANCE & 0{01 000 000 000 2600 580 Maint & Oper-Travel -

WAAINTENANCE & Of01 000 000 000 2600 610 Maint & Oper-Supplies 550.00 5,610.91 5,600.00

NAINTENANCE & O[01 000 000 000 2600 710 Maint & Oper-Land & Improvment 32,700.00 5,529.21 5,500.00

MAINTENANCE & Of01 000 000 000 2600 720 Maint & Oper-0DSC 5,000.00 - 5,000.00
J.MAINTENANCE & 0§01 000 000 000 2600 732 Maint & Oper-Equipment 1,000.00 - 20,000.00

faintenance & Operations SRR R '88,253.02 | = 112,430.74| = 137,950.00

TTRANSPORTATION |01 000 000 000 2700 120 Transport-Drivers Salaries 42,300.00 42,2 51.25 42,850.98
TRANSPORTATION |01 000 000 000 2700 121 Transport-Supervisors Salary 60,000.00 78,907.44 95,287.33
RANSPORTATION |01 000 000 000 2700 210 Transport-Insurance/Employees 10,950.00 8,812.76 7,734.04
TRANSPORTATION (01 000 000 000 2700 220 Transport-Soc Sec/Employee 24,500.00 9,109.76 10,567.58
TRANSPORTATION (01 000 000 000 2700 231 Transport-Non-cert retirement - 7,226.88 8,807.35
qRANSPORTATION 01 000 000 000 2700 310 Transport-Workshops 250.00 690.00 700.00
JRANSPORTATION 01 000 000 000 2700 330 Transport-DOT Testing 1,000.00 1,278.54 1,300.00
TRANSPORTATION |01 000 000 000 2700 411 Transport-Bus Barn Water/Sewer 1,100.00 1,113.76 1,115.00
'TRANSPORTATION |01 000 000 000 2700 430 Transport-Repair & Maintenance 41,000.00 25,488.88 26,000.00
__JRANSPORTATION |01 000 000 000 2700 520 Transport-Insurance 8,000.00 7,218.00 7,500.00
TRANSPORTATION |01 000 000 000 2700 580 Transport-Travel 100.00 -
TRANSPORTATION |01 000 000 000 2700 590 Transport-Laundry -

RANSPORTATION |01 000 000 000 2700 610 Transport-Supplies 12,000.00 9,064.48 10,000.00
'[TRANSPORTATION |01 000 000 000 2700 622 Transport-Electricity/Bus Barn 2,050.00 2,170.06 2,180.00
JTRANSPORTATION |01 000 000 000 2700 624 Transport-Natural Gas/Bus Barn 2,600.00 4,973.53 5,000.00

RANSPORTATION |01 000 000 000 2700 626 Transport-fuel 60,000.00 42,098.53 45,000.00

TRANSPORTATION |01 000 000 000 2700 627 Transport-Car/SUV Upkeep 2,000.00 1,639.85 2,000.00
,L"RANSPORTATION 01 000 000 000 2700 628 Transport-Pickup- Upkeep 3,000.00 - 1,000.00

RANSPORTATION |01 000 000 000 2700 733 Transport-Equipment 60,000.00 144,535.90 94,000.00

'ﬁ RANSPORTATION |01 000 000 400 2700 120 Trans-Extracurricular Salaries 24,787.00 26,313.75 21,097.65
TRANSPORTATION |01 000 000 400 2700 220 Trans-Social Security/Employee 1,896.21 2,012.62 1,613.97

RANSPORTATION |01 000 000 400 2700 231 Trans-Retirement 990.01 645.50 327.17

““RANSPORTATION 01 000 000 400 2700 610 Trans-Extracurricular Supplies 1,500.00 3299 500.00
TRANSPORTATION Total e el 0 360,023.23 | 41558448 | = 384,581.07
HYSICALS 01 000 000 000 2800 330 Employee Physicals/Support Ser 2,400.00 2,833.25 3,000.00
L IAP-The Village 01 000 000 000 2830 810 EAP-the Village -
EMPLOYEE PHYSICALS T TR ; 240000 @ 283325
. |01 0000000004220 330 Asbestos Management Services - 840.00 s
SG PAYMENT 01 000 000 000 4220 430 Building Improvements - ESG 4,500.00 - =
FUND TRANSFER |01 000 000 000 6350 920 Fund Transfer to Hot Lunch Fund 40,000.00 - -
HUND TRANSFER |01 000 000 000 6360 920 Fund Transfer to Activity Fund 30,000.00 - x
UND TRANSFERS/OTHER g Fiba GG G © .74,500.00| ' 84000 e
KINDERGARTEN INS]01 000 000 110 1000 110 Kindergarten-Teacher Salary 105,925.02 95,436.28 103,700.02

INDERGARTEN INS]01 000 000 110 1000 120 Kindergarten-Para Salary 20,790.00 - 21,359.27

INDERGARTEN INS]01 000 000 110 1000 130 Kindergarten-Substitute Salary 6,000.00 16,030.20 6,000.00

INDERGARTEN INS{01 000 000 110 1000 200 Kindergarten - lunch fringe 2,930.00 2,687.04 2,930.00

INDERGARTEN INS]01 000 000 110 1000 210 Kindergarten-Insurance/Employee 19,730.08 14,679.96 19,303.30

INDERGARTEN INS|01 000 000 110 1000 220 Kindergarten-Soc Sec/Employee 9,914.02 8,023.76 9,567.03

INDERGARTEN INS]01 000 000 110 1000 230 Kindergarten - Teacher Retire 18,481.71 16,670.67 18,093.49

KINDERGARTEN INS101 000 000 110 1000 231 Kindergarten - Non-certified Retirement 2,029.10 - 2,191.46

.INDERGARTEN INS]01 000 000 110 1000 561 Kindergarten - Distance Learning -
INDERGARTEN INS]01 000 000 110 1000 610 Kindergarten-Teaching Supplies 970.00 1,012.42 1,100.00
KINDERGARTEN INS]01 000 000 110 1000 640 Kindergarten-Textbooks 100.00 - 100.00
INDERGARTEN INS]01 000 000 110 1000 730 Kndgtn-Instructional Equipment - 1,000.00
01 000 000 110 1000 735 Kndgtn-Software fees 500.00 400.00 500.00

INDERGARTEN INS
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INDERGARTEN INSTRUCTION Total N T e e
r LC KINDERGARTEN(|01 000 000 111 1000 110 Spruce Lane Kindergarten-Teacher Salary 9,443.56 - -
[sLc KINDERGARTEN|01 000 000 111 1000 130 Spruce Lane Kindergarten-Sub Salary 120.00 92.50 -
'SLC KINDERGARTEN|01 000 000 111 1000 210 Spruce Lane Kind-Insurance 1,261.76 0 -
LC KINDERGARTEN|01 000 000 111 1000 220 Spruce Lane Kind-SS/Employees 722.43 7.07 -
SLC KINDERGARTEN|01 000 000 111 1000 230 Spruce Lane Kind-TFFR 1,647.70 - -
SLC KINDERGARTEN|01 000 000 111 1000 610 Spruce Lane Kind-Teaching Supplies 50.00 13.77 s
[L LC KINDERGARTEN|01 000 000 111 1000 640 Spruce Lane Kind-Textbooks 50.00 - -
SLC KINDERGARTEN]|01 000 000 111 1000 730 Spruce Lane Kind-Instructional 200.00 - 5
SPRUCE LANE COLONY - KINDERGARTEN Total e R e | R e R e
LEMENTARY INSTR|01 000 000 120 1000 110 Elem-Teacher Salaries 750,265.00 784,8 30.23 853,462.50
I-H.LEMENTARY INSTR{01 000 000 120 1000 111 Elem-Teacher Summer Salaries 5,700.00 5,031.00 -
ELEMENTARY INSTR|{01 000 000 120 1000 120 Elem- Para Salaries 54,498.50 110,793.24 77,058.68
LEMENTARY INSTR|01 000 000 120 1000 120 Elem- Pre-K Para Salaries - 37.44 -
LEMENTARY INSTR|01 000 000 120 1000 130 Elem-Substitute Teacher Salary 75,000.00 43,856.88 35,000.00
ELEMENTARY INSTR|01 000 000 120 1000 131 Elem-Substitute Para Salary 2,000.00 9,994.71 10,000.00
JFLEMENTARY INSTR[01 000 000 120 1000 200 Elem - Lunch fringe 16,850.00 15,450.48 16,850.00
‘LEMENTARY INSTR|01 000 000 120 1000 210 Elem-Insurance/Employees 104,503.33 110,075.77 111,504.69
ELEMENTARY INSTR|01 000 000 120 1000 220 Elem-Social Security/Employees 59,690.27 74,779.26 67,272.54
FLEMENTARY INSTR[01 000 000 120 1000 230 Elem-Teacher Retirement 130,905.62 137,923.10 146,468.72
LEMENTARY INSTR]01 000 000 120 1000 231 Elem-Non-certified retirement 5,319.05 10,821.53 7,906.22
"|[ELEMENTARY INSTR|01 000 000 120 1000 240 Elem-Teacher Tuition Reimbursement 2,250.00 -
S LEMENTARY INSTR|01 000 000 120 1000 320 Elem-Prof Dev 15,000.00 128.12 5,000.00
[ LEMENTARY INSTR|01 000 000 120 1000 330 Elem-Student Teacher Supervision -
"|[ELEMENTARY INSTR[01 000 000 120 1000 332 Elem-Mental Health Therapist 16,915.00 - 5,000.00
LCLEMENTARY INSTR[01 000 000 120 1000 430 Elem-Repair & Maintenance 3,000.00 2,901.32 3,000.00
LEMENTARY INSTR|01 000 000 120 1000 580 Elem-Travel/Mileage 250.00 295.34 400.00
|ELEMENTARY INSTR|01 000 000 120 1000 561 Elem-Distance Learning -
[ELEMENTARY INSTR|01 000 000 120 1000 610 Elem-Teaching Supplies 35,000.00 24,382.37 30,000.00
LEMENTARY INSTR|01 000 000 120 1000 611 Elem-Teaching supplies music 3,000.00 1,185.70 2,000.00
TELEMENTARY INSTR}01 000 000 120 1000 640 Elem-Textbooks 1,000.00 46,915.55 8,300.00
ELEMENTARY INSTR)01 000 000 120 1000 730 Elem-Instructional Equipment 3,000.00 798.99 3,000.00
[ LEMENTARY INSTR|01 000 000 120 1000 731 Elem-Computer Equipment 47,000.00 6,650.00 30,000.00
< LEMENTARY INSTR|01 000 000 120 1000 735 Elem-Software Fees 20,750.00 9,761.30 12,000.00
ELEMENTARY INSTR{01 000 000 120 1000 801 Elem-PD Webinar -
LEMENTARY INSTR|01 000 000 120 1000 810 Elem-Dues and Fees 40.00 180.00
{JLEMENTARY INSTRUCTION Total : ER s s [ 1,351,936.77| | 1,396,792:33
ELEM STRATEGIST |01 000000 1202210110 Elem-Strategist -
JLEM STRATEGIST |01 000000 1202210210 Elem-Strategist-Insurance -
- |[LEM STRATEGIST |01 000000 1202210 220 Elem-Strategist-SS/Medicare -
ELEM STRATEGIST |01 000000 1202210 230 Elem-Strategist-TFFR -
TRATEGIST : e S S et Sy & S e
LEMENTARY PRINJ 01 000 000 120 2410 110 Elem-Principal Salary 91,720.00 91,720.00 97,580.00
ELEMENTARY PRINC 01 000 000 120 2410 120 Elem-Secretary Salary 40,480.00 48,082.76 54,639.50
ELEMENTARY PRINC 01 000 000 120 2410 210 Elem-Insurance/Employees 17,393.16 16,067.68 17,453.16
LEMENTARY PRINJO1 000 000 120 2410 220 Elem-Social Security 2,176.04 10,133.74 11,644.79
LEMENTARY PRINCQ 01 000 000 120 2410 230 Elem-Teacher Retirement 16,003.23 16,003.21 17,025.68
LEMENTARY PRINJO1 000 000 120 2410 231 Elem-Non-certified retirement 3,950.85 4,445.41 5,606.01
LEMENTARY PRINQ 01 000 000 120 2410 430 Elem-Repair & Maintenance -
CLEMENTARY PRINCJ 01 000 000 120 2410 580 Elem-Travel/Mileage 1,000.00 836.61 1,000.00
|ELEMENTARY PRINC 01 000 000 120 2410 610 Elem-Supplies 100.00 - 100.00
LEMENTARY PRINQO1 000 000 120 2410 730 Elem-Equipment 1,500.00 - 1,000.00
LEMENTARY PRIN(01 000 000 120 2410 731 Elem- Computer Equipment 250.00 -
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LEMENTARY PRINCI 01 000 000 120 2410 810 Elem-Dues & Fees 1,900.00 2,0854.00 2,100.00
r LEMENTARY PRINCIPALTotal Plmn e 17647328 | | 189,34341( = 208,149.14
‘[sLc ELEM INSTRUCT|O1 000 000 121 1000 110 Spruce Lane Elem-Teacher Salaries 28,325.00 34,4-40.07 59,050.00

LSLC ELEM INSTRUCT|O1 000 000 121 1000 130 Spruce Lane Elem-Sub Teacher Salary 120.00 1.85.00 264.00
LC ELEM INSTRUCT|01 000 000 121 1000 210 Spruce Lane Elem-Insu/Employees 3,784.52 4,541.36 7,569.04

]SLC ELEM INSTRUCT|01 000 000 121 1000 220 Spruce Lane Elem-SS/Employees 2,166.86 2,6.48.77 4,517.33

SLC ELEM INSTRUCT|01 000 000 121 1000 230 Spruce Lane Elem-TFFR 4,942.12 5,9 30.63 10,303.00

rLC ELEM INSTRUCT|01 000 000 121 1000 320 Spruce Lane Elem-PD 150.00 -

SLC ELEM INSTRUCT|01 000 000 121 1000 610 Spruce Lane Elem-Teaching Supplies 500.00 3,313.72 3,000.00

SLC ELEM INSTRUCT|01 000 000 121 1000 640 Spruce Lane Elem-Textbooks 1,000.00 1,341.21 1,500.00
LC ELEM INSTRUCT|01 000 000 121 1000 730 Spruce Lane Elem-Instructional -

3LC ELEM INSTRUCT]|01 000 000 121 1000 731 Spruce Lane Elem-Computer Equipment 300.00 - 300.00

SLC ELEM INSTRUCT|01 000 000 121 1000 810 Spruce Lane Elem-Software Fees 200.00 - 200.00

hpnucs LANE COLONY - ELEM Total . e 4148849 | = 5240076 |  86,703.35
NIOR HIGH INSTR{01 000 000 130 1000 110 JrHi-Teacher Salaries 234,560.80 229,210.73 269,318.63

JUNIOR HIGH INSTR{01 000 000 130 1000 120 JrHi-Teacher Para Salaries -

JUNIOR HIGH INSTR{01 000 000 130 1000 130 JrHi-Substitute Teach Salaries 6,000.00 6,574.52 7,000.00

[ UNIOR HIGH INSTR{01 000 000 130 1000 200 JrHi-lunch fringe 5,500.00 5,038.20 5,500.00

JUNIOR HIGH INSTR{01 000 000 130 1000 210 JrHi-Insurance/Employees 38,529.13 28,071.22 37,153.98

TJUNIOR HIGH INSTR{01 000 000 130 1000 220 JrHi-Social Security/Employees 18,402.90 19,258.29 20,602.87

UNIOR HIGH INSTR{01 000 000 130 1000 230 JrHi-Teacher Retirement 40,925.97 39,995.99 46,968.68

JUNIOR HIGH INSTR{01 000 000 130 1000 240 JrHi Teacher Tuition Reimbursement -

LLUNIOR HIGH INSTR{01 000 000 130 1000 231 JrHi-Non-certified Retirement -

UNIOR HIGH INSTR{01 000 000 130 1000 320 JrHi-Prof Dev - 42.53 2,000.00

JUNIOR HIGH INSTR{01 000 000 130 1000 330 JrHi-Student Teacher Super -

JUNIOR HIGH INSTR{01 000 000 130 1000 332 IrHi-Mental Health Therapist 5,640.00 - 2,500.00
UNIOR HIGH INSTR{01 000 000 130 1000 430 JrHi-Repair & Maintenance 2,000.00 1,017.69 2,000.00
UNIOR HIGH INSTR{01 000 000 130 1000 561 JrHi-Distance Learning -

JUNIOR HIGH INSTR{01 000 000 130 1000 580 JrHi-Travel/Mileage 300.00 74.04 100.00

l UNIOR HIGH INSTR{01 000 000 130 1000 610 JrHi-Teaching Supplies 5,100.00 5,074.76 5,100.00

UNIOR HIGH INSTR{01 000 000 130 1000 611 JrHi-Teaching supplies music 650.00 357.48 400.00

JUNIOR HIGH INSTR{01 000 000 130 1000 640 JrHi-Textbooks 1,000.00 - 6,500.00

01 000 000 130 1000 672 JrHi-Speaker Presentations - 1,369.50 1,500.00

UNIOR HIGH INSTR{01 000 000 130 1000 730 JrHi-Instructional Equipment 1,500.00 2,362.93 2,500.00

JUNIOR HIGH INSTR{01 000 000 130 1000 731 JrHi-Computer Equipment 1,500.00 - 1,500.00

TJUNIOR HIGH INSTR{01 000 000 130 1000 735 JrHi-Software fees 1,750.00 1,495.26 1,500.00
UNIOR HIGH INSTR{01 000 000 130 1000 801 JrHi-PD Webinar -

JUNIOR HIGH INSTRUCTION Total . Ty ot g ©363,358.79 ©339,943.14 | 412,144.15

MUNIOR HIGH PRINC|01 000 000 130 2410 110 JrHi-Principal Salary 36,194.40 36,200.75 38,590.20
UNIOR HIGH PRINC]01 000 000 130 2410 120 JrHi-Secretary Salary 9,064.44 1,866.92 8,572.85

JUNIOR HIGH PRINC|01 000 000 130 2410 210 JrHi-Insurance/Employee 5,760.27 3,420.85 5,794.27
UNIOR HIGH PRINC|01 000 000 130 2410 220 JrHi-Social Security 3,462.30 2,917.05 3,607.97
UNIOR HIGH PRINC|01 000 000 130 2410 230 JrHi-Teacher Retirement 6,315.17 6,315.24 6,733.19
UNIOR HIGH PRINC{01 000 000 130 2410 231 JrHi-Non-certified retirement 884.69 163.96 879.57
UNIOR HIGH PRINC|01 000 000 130 2410 430 JrHi-Repair & Maintenance 1,750.00 - 1,000.00

ajNIOR HIGH PRINC|01 000 000 130 2410 580 JrHi-Travel/Mileage 100.00 283.80 300.00
NIOR HIGH PRINC|01 000 000 130 2410 610 JrHi-Supplies 100.00 - %
JUNIOR HIGH PRINC|01 000 000 130 2410 730 JrHi-Equipment 400.00 - -
NIOR HIGH PRINC|01 000 000 130 2410 731 JrHi-Computer Equipment -
NIOR HIGH PRINC|{01 000 000 130 2410 810 JrHi-Dues & Fees 650.00 862.44 900.00

JUNIOR HIGH PRINCIPALTotal = e S | 6468127/ 152,031j01 ] 166,378.05
LCJRHI INSTRUCTI(O1 000 000 131 1000 110 Spruce Lane JrHi-Teacher Salaries 18,864.45 22,960.01 -
LCJRHI INSTRUCTI(O1 000 000 131 1000 130 Spruce Lane JrHi-Sub Teacher Salary 1,800.00 92.50 -

|
]

Page 4 of 10







36

LC JRHIINSTRUCTI¢O1 000 000 131 1000 210 Spruce Lane JrHi-Insu/Employees 2,520.49 3,027.68 -
LC JRHIINSTRUCTI(01 000 000 131 1000 220 Spruce Lane JrHi-SS/Employees 1,443.13 1,763.55 -
[sLc JRHIINSTRUCTI{01 000 000 131 1000 230 Spruce Lane JrHi-TFFR 3,291.45 3,953.64 -
SLC JRHI INSTRUCTI401 000 000 131 1000 580 Spruce Lane JrHi-Travel/Mileage -
LC JRHI INSTRUCTI¢01 000 000 131 1000 610 Spruce Lane JrHi-Teaching Supplies 250.00 629.85 -
SLC JRHI INSTRUCTI|O01 000 000 131 1000 730 Spruce Lane JrHi-Instructional Equipment -
SLC JRHI INSTRUCTI401 000 000 131 1000 731 Spruce Lane JrHi-Computer Equipment 250.00 699.99 -
LC JRHI INSTRUCTI{01 000 000 131 1000 735 Spruce Lane JrHi-Software Fees 50.00 = R
SLC JRHI INSTRUCTI{01 000 000 131 1000 810 Spruce Lane JrHi-Dues 130.00 R
SPRUCE LANE COLONY - JRHI Total = Hesl e i 128,599.52 | 33,127.22 e
HIGH SCHOOL INSTR 01 000 000 140 1000 110 SrHi-Teacher Salaries 484,618.00 515,029.88 535,801.13
IGH SCHOOL INTRY01 000 000 140 1000 111 SrHi-Teacher Salaries-Summer 4,500.00 1,800.00 -
HIGH SCHOOL INSTR01 000 000 140 1000 120 SrHi-Teacher Para Salaries - -
%«IGH SCHOOL INSTR01 000 000 140 1000 130 SrHi-Substitute Salaries 20,400.00 10,148.86 11,000.00
__HIGH SCHOOL INSTR01 000 000 140 1000 200 SrHi-lunch fringe 11,500.00 10,412.28 11,500.00
HIGH SCHOOL INSTR01 000 000 140 1000 210 SrHi-Insurance/Employees 65,456.24 64,661.40 65,759.01
r' HIGH SCHOOL INSTR01 000 000 140 1000 220 SrHi-Social Security/Employees 39,848.31 38,867.28 40,988.79
. JIGH SCHOOL INSTF01 000 000 140 1000 230 SrHi-Teacher Retirement 86,540.45 89,262.64 92,439.26
HIGH SCHOOL INSTR01 000 000 140 1000 231 SrHI-Certified Retirement -
7311GH SCHOOL INSTRO01 000 000 140 1000 240 SrHI-Teacher Tuition Reimbursement 4,500.00 3,750.00 4,500.00
{1GH SCHOOL INSTR01 000 000 140 1000 320 SrHi-Prof Dev - 85.58 3,000.00
HIGH SCHOOL INSTR01 000 000 140 1000 330 SrHi-Student Teacher Supervisi -
LHIGH SCHOOL INSTR01 000 000 140 1000 332 SrHi-TEALS/Mental Health Therapist 11,275.00 - 10,000.00
HIGH SCHOOL INSTRO1 000 000 140 1000 430 SrHi-Repair & Maintenance 5,000.00 2,812.29 3,500.00
IGH SCHOOL INSTR01 000 000 140 1000 561 SrHi-Tuition 7,000.00 7,175.00 12,250.00
IGH SCHOOL INSTR01 000 000 140 1000 580 SrHi-Travel/Mileage 1,130.00 772.68 750.00
HIGH SCHOOL INSTR01 000 000 140 1000 610 SrHi-Teaching Supplies 25,000.00 26,162.82 30,000.00
11GH SCHOOL INSTRO01 000 000 140 1000 611 SrHi-Teaching supplies music 2,100.00 2,978.32 3,000.00
HIGH SCHOOL INSTH01 000 000 140 1000 640 SrHi-Textbooks 1,000.00 - 6,500.00
l IGH SCHOOL INSTR01 000 000 140 1000 672 SrHi-Speaker Presentations - 2,780.50 3,000.00
IGH SCHOOL INSTR01 000 000 140 1000 730 SrHi-Instructional Equipment 250.00 8,071.06 8,500.00
HIGH SCHOOL INSTR01 000 000 140 1000 731 SrHi-Computer Equipment 20,000.00 1,599.00 22,000.00
J1IGH SCHOOL INSTR01 000 000 140 1000 732 SrHi-ITV 9,600.00 - 3,000.00
_{IGH SCHOOL INSTR01 000 000 140 1000 735 SrHi-Software fees 5,200.00 2,801.69 3,000.00
HIGH SCHOOL INSTR01 000 000 140 1000 801 SrHi-PD Webinars -
MNIGH SCHOOL INSTR01 000 000 140 1000 810 SrHi-Dues & Fees 225.00 116.66
HIGH SCHOOL INSTRUCTION Total e 1805,143.00 | ' 789,287.94 | ,608.
HIGH SCHOOL PRING01 000 000 140 2410 110 SrHi-Principal Salary 73,485.60 73,479.25 78,349.80
IGH SCHOOL PRIN(01 000 000 140 2410 120 SrHi-Secretary Salary 18,403.56 3,790.44 17,405.47
1IGH SCHOOL PRINQO01 000 000 140 2410 210 SrHi-Insurance/Employee 6,982.89 6,942.09 11,712.89
HIGH SCHOOL PRIN(01 000 000 140 2410 220 SrHi-Social Security/Employee 7,029.52 5,921.36 7,325.28
{IGH SCHOOL PRING01 000 000 140 2410 230 SrHi-Teacher Retirement 12,821.71 12,821.66 13,670.41
1IGH SCHOOL PRIN(01 000 000 140 2410 231 SrHi-Non-certified retirement 1,796.19 332.94 1,785.80
IGH SCHOOL PRINQ01 000 000 140 2410 430 SrHi-Repair & Maintenance -
HIGH SCHOOL PRIN(01 000 000 140 2410 580 SrHi-Travel/Mileage 1,300.00 203.96 250.00
iIGH SCHOOL PRINGO1 000 000 140 2410 610 SrHi-Supplies 200.00 - 200.00
IGH SCHOOL PRINQ01 000 000 140 2410 731 SrHi-Equipment 700.00 - 250.00
HIGH SCHOOL PRINQ01 000 000 140 2410 810 SrHi-Dues & Fees 1,300.00 1,395.90 1,500.00
IGH SCHOOL PRINCIPAL Total =~ g e R | 124,01947| = 104,887.60 1132,449.66
OUNSELING 01 000000 1102100 110 Kndgtn-Support Services 10,535.00 11,620.06 8,290.63
COUNSELING 01 000 000 110 2100 210 Kndtgn-Insurance/Employees 1,059.67 1,235.33 946.13
OUNSELING 01 000000 110 2100 220 Kndgtn-Soc Sec/Employee 805.93 851.29 634.23
OUNSELING 01 000 000 110 2100 230 Kndgtn-Teacher Retirement 1,838.14 1,838.16 1,446.54
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TOUNSELING 01 000 000 110 2100 300 Kndgtn Support Purchased Servc -
OUNSELING 01 000 000 120 2100 100 Elem-Support Service 64,715.00 71,380.10 58,034.38
COUNSELING 01 000 000120 2100 210 Elem-Insurance/Employee 6,509.37 7,588.59 6,622.91
LCOUNSELING 01 000 000 120 2100 220 Elem-Social Security/Employee 4,950.70 5,229.38 4,439.63
TOUNSELING 01 000 000 120 2100 230 Elem-Teacher Retirement 11,291.42 11,291.36 10,125.79
TCOUNSELING 01 000 000 120 2100 300 Elem-Support Purchased Servics -
OUNSELING 01 000 000 120 2100 580 Elem-Support - Travel 850.00 646.85 700.00
TOUNSELING 01 000 000 120 2100 610 Elem-Support Supplies 350.00 519.84 520.00

[COUNSELING 01000 000 130 2100 110 JrHi-Support Service 24,469.50 24,4 69.54 25,962.75

COUNSELING 01 000 000 130 2100 210 JrHi-Insurance/Employee 2,497.78 2,315.60 2,497.78
LFOUNSELING 01 000 000 130 2100 220 JrHi-Soc Sec/Employee 1,871.92 2,034.74 1,986.15

"OUNSELING 01000 000 130 2100 230 JrHi-Teacher Retirement 4,269.42 4,269.47 4,529.96

COUNSELING 01 000 000 130 2100 300 JrHi-Support Purchased Service -

OUNSELING 01000 000 130 2100 610 JrHi-Support Supplies 100.00 83.33 100.00
IOUNSELING 01000 000 140 2100 110 SrHi-Support Services 49,680.50 49,879.40 52,712.25
COUNSELING 01 000 000 140 2100 210 SrHi-Insurance/Employee 5,071.26 4,701.24 5,071.26
TOUNSELING 01 000 000 140 2100 220 SrHi-Soc Sec/Employee 3,800.56 4,130.98 4,032.49

"TOUNSELING 01 000 000 140 2100 230 SrHi-Teacher Retirement 8,668.21 8,668.14 9,197.19

COUNSELING 01 000 000 140 2100 300 SrHi-Support Purchased Service -

TOUNSELING 01 000 000 140 2100 580 SrHi support-travel 100.00 - 100.00
[ "OUNSELING 01000 000 140 2100 610 SrHi-Support Supplies 200.00 181.42 200.00
'|cOUNSELING 01 000 000 140 2100 730 SrHi-Equipment 200.00 - 200.00

.SUPPORT SERVICES Total e R e 120383439 21293482  198350.07

0AG 01000000 3101000 110 VoAg-Teacher Salary 49,058.61 55,986.71 59,648.48
VOAG 01 0000003101000 111 VoAg-Teacher Salary GFACTC

VOAG 01 000 000 310 1000 130 VoAg-Substitute Teacher Salary 1,800.00 1,305.47 1,300.00

0AG 01000000 3101000 210 VoAg-Insurance/Employees 5,676.78 6,039.31 6,622.91
VOAG 01 000 000 310 1000 220 VoAg-Social Security/Employees 3,890.68 4,161.22 4,714.58
VOAG 01 000000 3101000 230 VoAg-Teacher Retirement 8,559.71 9,774.50 10,407.42

[ OAG 01 000 000 310 1000 430 VoAg-Repair & Maintenance 100.00 - 100.00

/OAG 01 000 000 310 1000 580 VoAg-Travel/Mileage 1,400.00 704.27 750.00
VOAG 01 000 000 310 1000 610 VoAg-Teaching Supplies 32,000.00 22,242.03 22,000.00

OAG 01 000 000 310 1000 640 VoAg-Textbooks - 629.44 600.00
VOAG 01 000 000 310 1000 730 VoAg-Instructional Equipment 3,400.00 678.00 1,000.00
CTE VOAG Total fan ey VR 1 105,885.78 | | 101,520.95 107,143.39
TACS 01 000 000 340 1000 110 FACS-Teacher Salary 41,238.00 45,318.79 51,944.00

ACS 01 000 000 340 1000 130 FACS-Substitute Teach Salary 7,127.10 1,620.96 1,700.00
FACS 01 000 000 3401000 210 FACS-Insurance/Employees 5,449.71 5,022.01 6,509.37
=ACS 01 000 000 340 1000 220 FACS-Social Security/Employee 3,699.93 3,943.85 3,973.72

ACS 01 000 000 340 1000 230 FACS-Teacher Retirement 7,195.17 7,916.51 9,063.15
[FACS 01 000 000 340 1000 430 FACS-Repair & Maintenance 200.00 135.95 200.00
EACS 01 000 000 340 1000 580 FACS-Travel 1,500.00 1,872.80 1,880.00

ACS 01 000 000 340 1000 610 FACS-Supplies 1,050.00 2,653.45 2,700.00

ACS 01 000 000 340 1000 630 FACS-Food Supplies 2,500.00 3,621.93 3,750.00
FACS 01 000 000 340 1000 730 FACS-Equipment 800.00 414.46 500.00

ACS Total oL | e e 70,759.918 5 811472,520/ 78| L 1 82220.20

&0 01 000 000 360 1000 110 OffEd-Teacher Salary 48,337.50 48,595.36 51,093.75
B&O 01 000 000 360 1000 130 Offed-Substitute Teach Salary 1,800.00 1,380.00 1,400.00

&0 01 000 000 360 1000 210 OffEd-Insurance/Employee 5,676.78 4,840.24 5,676.78

&0 01 000 000 360 1000 220 Offed-Social Security/Employee 3,835.52 4,193.47 4,060.14
B&O 01 000 000 360 1000 230 OffEd-Teacher Retirement 8,433.89 8,437.34 8,914.80
180 01 000 000 360 1000 580 OffEd-Travel/Mileage 350.00 283.63 300.00

&0 01 000 000 360 1000 610 OffEd-Teaching Supplies 200.00 593.99 600.00
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380 01 000 000 360 1000 640 OffEd-Textbooks 560.00 -

&0 01 000 000 360 1000 730 OffEd-Instructional Equipment 800.00 1,497.90 1,500.00
B&O 01 000 000 360 1000 810 Off Ed-Dues & Fees 420.00 - 100.00
CTE BUSINESS & OFFICE Total , el . 70,413.69 |  69,82193| 73,645.47

TUDENT WORKERS 01 000 000 398 1000 110 SYETP-Salaries 16,000.00 20,820.13 22,000.00

TUDENT WORKERS 01 000 000 398 1000 220 SYETP-Social Security/Employee 1,225.00 1,802.38 1,683.00
STUDENT WORKERS 01 000 000 398 1000 231 SYETP-Non-cert retirement - 2,740.22 -

TUDENT WORKERS e Iaddi R R 1722500| 2536273 23,683.00

“TEXTRA-CURRICULAR|01 000 000 400 3400 110 Extracurr-Salry-NONAth/CERTIFD 37,000.00 43,311.66 45,000.00
EXTRA-CURRICULAR|01 000 000 400 3400 120 Extracurr-Salry-NONAth-NONCERT 7,500.00 7,286.87 8,000.00
XTRA-CURRICULAR| 01 000 000 400 3400 220 Extracurr-Soc Sec/Employees 3,400.00 3,871.56 4,000.00

. <XTRA-CURRICULAR|01 000 000 400 3400 230 Extracurr-Teacher Retirement 6,450.00 7,557.34 7,850.00
EXTRA-CURRICULAR|01 000 000 400 3400 231 Extracurr-Non-Certified Retirement 15.00 15.00
'}XTRA-CURRICULAR 01 000 000 400 3410 110 Extracurr-Athletic Salry-CERT 115,000.00 108,763.94 110,000.00
__SXTRA-CURRICULAR]01 000 000 400 3410 120 Extracurr-Athlet Salry-NONCERT 66,000.00 85,464.84 88,000.00
EXTRA-CURRICULAR[{01 000 000 400 3410 210 Extracurr-Insurance 1,500.00 1,107.20 1,200.00
¥ XTRA-CURRICULAR|O1 000 000 400 3410 220 Extracurr-Social Sec/Employee 16,000.00 16,521.17 16,000.00
:XTRA-CURRICULAR|O1 000 000 400 3410 230 Extracurr-Teacher Retirement 21,000.00 19,060.85 21,000.00
EXTRA-CURRICULAR|01 000 000 400 3410 231 Extracurr-Non-Certified Retirement 20.00 14.66 20.00
¥ XTRA-CURRICULAR|01 000 000 400 3410 580 Extracurr-Travel/Mileage 1,000.00 1,140.50 1,250.00

XTRA-CURRICULAR|01 000 000 400 3410 610 Extracurr-Supplies 150.00 - 100.00
EXTRA-CURRICULAR]01 000 000 400 3410 730 Athletic Equipment-track maint/BSB 25,000.00 9,552.50 7,500.00

XTRA-CURRICULAR|{01 000 000 400 3420 610 Extracurr-Supplies 2,000.00 488.56 500.00
EXTRA-CURRICULAR g ' e 302,020.00 [  304,156.65| = 310,435.00

[COMMUNITY LIBRA[O1 000 000 800 3300 110 Community Serv-Library Salary 3,300.00 3,757.20 3,306?
COMMUNITY LIBRA[O1 000 000 800 3300 120 Community Serv-Library Para Salary - 1,370.85 1,400.00
"OMMUNITY LIBRA|01 000 000 800 3300 220 Community Serv-Soc Sec/Employee 252.45 392.33 360.00
"OMMUNITY LIBRA{O1 000 000 800 3300 230 Community Serv-Teacher Retirem 60.00 322.43 325.00
COMMUNITY LIBRA[O1 000 000 800 3300 231 Comm Serv-Non-cert retirement - 41.31
[ RINTING 01 000 000 800 3300 610 Comm Serv-Supplies-Printing 17,000.00 18,073.96 18,500.00
PRINTING 01 000 000 000 2540 730 Printing 500.00 500.00
FITNESS CENTER |01 000 000 810 3300 110 Fitness Center Salaries 1,425.00 439.35 468.64
FITNESS CENTER {01 000 000 810 3300 220 Fitness Center-Social Sec 109.01 3361 35.85
JITNESS CENTER |01 000 000 810 3300 610 Fitness Center Supplies 25,000.00 3,963.82 4,000.00
PRE-K 01 000 000 840 3300 120 Community Serv-Pre-K Para Salary 20,857.50 12,850.95 -
TPRE-K 01 000 000 840 3300 210 Community Serv-Pre-K Para Ins - 5
RE-K 01 000 000 840 3300 220 Community Serv-Pre-K Para Soc Sec 1,595.60 983.09 -
PRE-K 01 000 000 840 3300 231 Community Serv-Pre-K Para Non-Cert Ret 2,035.69 946.73 -
“TOMMUNITY SERVICES & ; IR : R 17213525 | . 4317563
UMMER SCHOOL |01 000 000 432 1000 110 Summer School-Elem Salaries -
SUMMER SCHOOL )01 000 000 432 1000 220 Summer School-Elem Soc. Sec. -
SUMMER SCHOOL {01 000 000 432 1000 230 Summer School-Elem TFFR -
UMMERSCHOOLTotal = =« AR ies &
RIVERS ED 01 000 000 432 1000 110 Summer School-Or. Ed. Salaries -
DRIVERS ED 01 000 000 432 1000 220 Summer Schoool-Dr. Ed. Soc. Sec. -
iRIVERS ED 01 000 000 432 1000 230 Summer School-Dr. Ed. TFFR -

RIVERS ED Total herdsi il Rt G B e e e
FOOD SERVICE 01 000 000 910 3100 120 Food Service-Hot Lunch Payroll

iOOD SERVICE 01 000 000 910 3100 210 Food Service-Ins

OO0D SERVICE 01 000 000 910 3100 220 Food Service-Soc Sec/Employee
FOOD SERVICE 01 000 000 910 3100 231 Food Service-Non-Certified Retirement
00D SERVICE 01 000 000 910 3100 630 Food Service-Supplies (Seconds) 5,000.00 1,442.00 1,500.00

| JOOD SERVICE Total e Reln T © 500000 144200 . 1,500.00
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| IBRARY SERVICES |01 000 200 000 2220 110 Elem Lib-Librarian Salary 35,375.00 35,562.56 37,662.50
IBRARY SERVICES [01 000200 000 2220 120 Elem Lib-Para Salary 14,560.00 16,306.81 17,164.15
LIBRARY SERVICES |01 000 200 000 2220 130 Elem Lib-Substitute Salary 360.00 281.25 -
IBRARY SERVICES |01 000 200 000 2220 210 Elem Lib-Insurance/Employee 3,784.52 3,784.52 3,784.52
LIBRARY SERVICES (01 000200 000 2220 220 Elem Lib-Soc Sec/Employee 2,733.73 3,1.25.24 3,258.87
LIBRARY SERVICES |01 000 200 000 2220 230 Elem Lib-Teacher Retirement 6,172.20 6,172.20 6,571.32
| IBRARY SERVICES (01 000 200 000 2220 231 Elem Lib-Non-cert retirement 1,421.06 1,502.42 -
LIBRARY SERVICES {01 000 200 000 2220 330 Elem Lib-Purchased Services 2,300.00 2,568.64 2,600.00
LIBRARY SERVICES |01 000 200 000 2220 430 Elem Lib-Repair & Maintenance - 158.00 100.00
LIBRARY SERVICES |01 000 200 000 2220 610 Elem Lib-Library Supplies 50.00 11414 100.00
_IBRARY SERVICES (01 000 200 000 2220 630 Elem Lib-Book Fair 2,500.00 2,565.72 2,500.00
LIBRARY SERVICES {01 000 200 000 2220 640 Elem Lib-Library Books 5,750.00 6,648.31 5,750.00
LIBRARY SERVICES |01 000 200 000 2220 650 Elem Lib-Newspapers & Periodic 40.00 39.00 40.00
IBRARY SERVICES |01 000 200 000 2220 655 Elem Lib-Audio Visual Material -
1IBRARY SERVICES {01 000 200 000 2220 730 Elem Lib-Audio Visual Equipment - :
LIBRARY SERVICES |01 000 400 000 2220 110 HS Lib-Librarian Salary 33,937.50 42,725.36 26,925.00
IBRARY SERVICES |01 000400 000 2220 120 HS Lib-Library Para Salary -
| IBRARY SERVICES |01 000 400 000 2220 130 HS Lib-Substitute Salaries - 265.63 250.00
LIBRARY SERVICES |01 000400000 2220 210 HS Lib-Insurance/Employees 3,784.52 3,784.64 2,838.39
71 IBRARY SERVICES {01 000 400 000 2220 220 HS Lib-Soc Sec/Employees 2,596.22 1,710.53 2,059.76
_IBRARY SERVICES |01 000 400 000 2220 230 HS Lib-Teacher Retirement 5,921.39 5,945.86 4,697.85
1LIBRARY SERVICES |01 000 400 000 2220 231 HS Lib-Non-cert Retirement -
F'L IBRARY SERVICES |01 000 400 000 2220 330 HS Lib-Purchased Services 1,500.00 1,367.88 1,400.00
_IBRARY SERVICES |01 000 400 000 2220 530 HS Lib-Postage 170.00 -
T_IBRARY SERVICES |01 000400 000 2220 610 HS Lib-Library Supplies 800.00 1,424.89 1,400.00
FJ_-IBRARY SERVICES |01 000 400 000 2220 630 HS Lib-Bks purchased/donations 3,000.00 2,995.61 3,000.00
_IBRARY SERVICES |01 000400 000 2220 640 HS Lib-Library Books 1,800.00 1,598.27 1,800.00
“[LIBRARY SERVICES |01 000 400 000 2220 650 HS Lib-Newspper & Periodic 230.00 230.00 230.00
LIBRARY SERVICES |01 000 400 000 2220 655 HS Lib-Aud/Vis Materials 400.00 293.61 400.00
_IBRARY SERVICES |01 000400 000 2220 730 HS Lib-Equipment 1,500.00 737.94 750.00
LIBRARY SERVICESTotal = = e e © 130,686.15 | 41,909.0: 125,282.38
CUSTODIAL-KINDER{01 000 100 000 2600 120 Kndgtn-Janitors Salary 15,893.70 7,612.75 8,239.65
FUSTODIAL-KINDER{01 000 100 000 2600 210 Kndgtn-Insurance/Employees 1,400.00 794.78 1,400.00
. CTUSTODIAL-KINDER{01 000 100 000 2600 220 Kndgtn-Janitor/Soc Sec 1,215.87 625.00 630.33
CUSTODIAL-KINDER{01 000 100 000 2600 231 Kndgtn-Non-certified retiremenT 412.11 91.36 90.13
TUSTODIAL-ELEM |01 000 200 000 2600 120 Elem-Maint/Oper-Janitor Salary 116,625.82 93,502.14 120,004.22
"USTODIAL-ELEM |01 000 200 000 2600 210 Elem-Maint/Oper-Insurance/Empl 12,845.00 7,343.16 13,396.00
CUSTODIAL-ELEM |01 000 200 000 2600 220 Elem-Maint/Oper-Soc Sec/Employ 8,921.88 7,534.65 9,180.32
‘CUSTODIAL-ELEM |01 000 200 000 2600 231 Elem-Maint/Oper-Retirement 2,531.51 1,958.62 2,103.18
"USTODIAL-ELEM |01 000 200 000 2600 411 Elem-Maint/Oper-Water & Sewer 10,000.00 11,068.05 12,000.00
CUSTODIAL-ELEM |01 000 200 000 2600 430 Elem-Maint/Oper-Repair & Maint 27,000.00 51,141.19 50,000.00
USTODIAL-ELEM |01 000 200 000 2600 580 Elem-Maint/Oper-Travel/Mileage 100.00 5,694.00 6,000.00
"USTODIAL-ELEM |01 000 200 000 2600 610 Elem-Maint/Oper-Janitor Supply 25,000.00 32,234.94 33,000.00
_USTODIAL-ELEM |01 000 200 000 2600 622 Elem-Maint/Oper-Electricity 91,000.00 90,786.27 91,000.00
CUSTODIAL-ELEM |01 000 200 000 2600 732 Elem-Maint/Oper-Equipment 4,000.00 3,892.68 4,000.00
USTODIAL-ELEM |01 000 200 000 2600 810 Elem-Maint/Dues& Fees 70.00 105.00 100.00
USTODIAL-JRHI (01 000 300 000 2600 120 JrHi-Maint/Oper-Janitor Salary 31,672.93 40,967.40 27,431.49
CUSTODIAL-JRHI 01 000 300 000 2600 210 JrHi-Maint/Oper-Insurance/Empl 4,715.00 7,174.64 4,620.00
USTODIAL-JRHI {01 000 300 000 2600 220 JrHi-Maint/Oper-Soc Sec/Employ 2,422.98 3,156.13 2,098.51
USTODIAL-JRHI {01 000 300 000 2600 231 JrHi-Maint/Oper-Retirement 2,482.08 3,451.51 2,719.19
CUSTODIAL-JRHI (01 000300 000 2600 411 JrHi-Maint/Oper-Water & Sewer 2,700.00 3,172.08 3,250.00
| 'USTODIAL-JRHI {01 000 300 000 2600 430 IJrHi-Maint/Oper-Rep & Maint 5,600.00 1,567.23 3,000.00
01 000 300 000 2600 610 JrHi-Maint/Oper-Janitor Supply 6,000.00 6,119.80 6,250.00

[USTODIAL-JRHI
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ITLE N

CUSTODIAL-JRHI |01 000 300 000 2600 622 JrHi-Maint/Oper-Electricity 7,300.00 7,224.09 7,300.00
CUSTODIAL-JRHI 01 000 300 000 2600 623 JrHi-Maint/Oper-Propane-Natural Gas 52,500.00 5,818.41 5,800.00
CUSTODIAL-SRHI |01 000 300 000 2600 732 JrHi-Maint/Oper-Equipment 310.00 - 300.00
,.LCUSTODIAL-SRHI 01 000 400 000 2600 120 SrHi-Maint/Oper-Janitor Salary 64,180.07 40,5 04.84 55,690.32
CUSTODIAL-SRHI {01 000 400 000 2600 210 SrHi-Maint/Oper-Insurance/Empl 9,505.00 6,9 19.92 9,625.00
“[CUSTODIAL-SRHI 01 000400 000 2600 220 SrHi-Maint/Oper-Soc Sec/Employ 4,909.78 3,159.27 4,260.31
CUSTODIAL-SRHI {01 000 400 000 2600 231 SrHi-Maint/Oper-Retirement 5,455.07 3,7 56.24 5,520.37
"USTODIAL-SRHI |01 000 400 000 2600 411 SrHi-Maint/Oper-Water & Sewer 5,500.00 5,7 94.97 5,800.00
L 'CUSTODIAL-SRHI 01 000 400 000 2600 430 SrHi-Maint/Oper-Repair & Maint 12,000.00 8,695.53 10,000.00
CUSTODIAL-SRHI |01 000 400 000 2600 610 SrHi-Maint/Oper-Janitor Supplies 13,100.00 15,907.87 16,000.00
USTODIAL-SRHI (01 000 400 000 2600 622 SrHi-Maint/Oper-Electricity 15,000.00 15,644.97 16,000.00
. CUSTODIAL-SRHI |01 000 400 000 2600 623 SrHi-Maint/Oper-Propane/Natural Gas 30,000.00 43,328.47 45,000.00
CUSTODIAL-SRHI |01 000 400 000 2600 732 SrHi-Maint/Oper-Equipment 620.00 - 100.00
ST USTODIAL-SRHI |01 000 400 000 2600 810 SrHi-Maint/Oper-Dues & Fees - 105.00 100.00
CUSTODIALTOTAL | R ' s e T e R - 592,988.83 . 536,852.96 i 82,009.04
SPECIAL PROGRAMY01 001 000 200 1999 592 GST-Contracted Services 375,204.82 371,432.79 345,000.00
PECIAL PROGRAMS Total ; e v 1 375204.82 | | 37143279 | 345,000.00
TECHNOLOGY 01 025 000 120 1000 330 Tech Levy-Elem Purchased Services -
TECHNOLOGY 01025 000 130 1000 210 Tech Levy-JrHi Purchased Services -
ECHNOLOGY 01025 000 140 1000 110 Tech Levy-SrHi/Salary/ITV Tchr/Tech 69,601.62 77,406.66 81,666.22
TECHNOLOGY 01 025 000 140 1000 210 Tech Levy-SrHi -Ins 6,660.76 7,267.03 7,569.04
TECHNOLOGY 01 025 000 140 1000 220 Tech Levy-SrHi-Soc Sec 5,324.52 6,195.75 6,247.47
,.l ECHNOLOGY 01 025 000 140 1000 230 Tech Levy-SrHi Retirement 12,144.03 13,486.69 14,249.05
TECHNOLOGY 01 025 000 140 1000 330 Tech Levy-SrHi Purchased Services 4,200.00 9,482.88 10,000.00
“[TECHNOLOGY R Gl R T © 97,930.93|  113839.01  119,731.78
State Grant 01058 000 120 1000 650 Amira Learning - - 3,140.00
TITLE | - LOCAL 01068 000120 1000 110 Title | Local-Teacher Salary 16,501.84 6,533.61 -
“TITLE | - LOCAL 01 068 000120 1000 120 Title | Local - Para (214.71) 14,131.94 -
TITLE | - LOCAL 01068 000 120 1000 130 Title | Local-Sub Teacher 1,800.00 - -

" TITLE | - LOCAL 01 068 000 120 1000 210 Title | Local-Insurance/Employee 122.01 2,639.74 -
TITLE | - LOCAL 01 068 000120 1000 220 Title | Local-Social Security/Employ - (343.59)

TITLE | - LOCAL 01 068 000 120 1000 230 Title I Local-Teacher Retirement - (892.02)

TITLE | - LOCAL 01 068 000 120 1000 231 Title I Local-Classified Retirement - 1,579.47

TITLE | - LOCAL 01068 000 120 1000 580 Title | Local-Travel 600.00 R

TITLE | - LOCAL 01 068 000 120 1000 610 Title | Local-Teaching Supplies 1,175.00 987.41 1,000.00
TITLE | - LOCAL 01 068 000 120 1000 731 Title I- Computer Equipment 500.00 - 2,500.00
TITLE | - LOCAL 01 068 000 120 1000 800 Title | Local-dues, memberships, reg fee 740.00 - -
L 01 068 000 261 1000 110 2022 Title I-Teacher Salary 86,101.25 99,238.72

TITLE | 01 068 000 261 1000 120 2022 Title I-Para Salary

TITLE | 01 068 000 261 1000 210 2022 Title I-Insurance/Employee 7,000.00 8,215.72

TITLE | 01 068 000 261 1000 220 2022 Title |-Social Security/Employ 8,170.72 9,125.34

ITLE | 01 068 000 261 1000 230 2022 Title I-Teacher Retirement 16,085.03 18,034.78
t’ITLE | 01 068 000 261 1000 231 2022 Title I-Para Retirement - e

NTLE | 01 068 000 261 1000 110 2022 Title I-Teacher Salary - = 66,400.00
TITLE | 01 068 000 261 1000 120 2023 Title I-Para Salary - - 22,441.08
ITLE | 01 068 000 261 1000 210 2023 Title I-Insurance/Employee - = 7,546.24
AITLE | 01 068 000 261 1000 220 2023 Title I-Social Security/Employ - - 6,766.43
TITLE | 01 068 000 261 1000 230 2023 Title I-Teacher Retirement - 11,585.42
iITLE | 01 068 000 261 1000 231 2023 Title I-Para Retirement - - 1,943.83

ITLE | e D eE 1138,581.14 | | 11592 3,323.00
TITLE Il PART A 01 075000 290 1000 110 Title Il Part A Reallocated --Salaries -

TITLE Il PART A Total : T T R R S ¢
[ 01 077 000 270 1000 120 Title IlI- ELL Para 2,114.71 2,114.71 ‘1'31‘4‘3}
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TITLE Il TRANSFER |01 082 000 298 1000 110 2022 Title Il Transfer-Salaries 33,952.50 30,915.30 -

TITLE Il TRANSFER |01 082 000 298 1000 210 2022 Title Il Transfer 3,733.14 3,733.14 -
ITLE Il TRANSFER |01 082 000 298 1000 220 2022 Title Il Transfer 2,597.36 2,597.36 -

TITLE Il TRANSFER |01 082 000 298 1000 230 2022 Title Il Transfer 5,924.00 5,924.00 -

ITLE Il TRANSFER |01 082 000 298 1000 120 2023 Title Il Transfer-Para Salaries - - 21,238.92
TITLE Il TRANSFER |01 082 000 298 1000 210 2023 Title Il Transfer-Insurance - - -

ITLE Il TRANSFER |01 082 000 298 1000 220 2023 Title Il Transfer - Para SS - - 1,655.34

“TITLE Il TRANSFER [01 082 000 298 1000 231 2023 Title Il Transfer - Para PERS - - 1,906.80
TITLE Il TRANSFER (01 082 000 298 1000 330 2023 Title Il Transfer - PD - - 12,000.00

ITLE Il TRANSFER |01 082 000 298 1000 731 2023 Title Il Transfer - Equipment - - 7,046.94

TITLE Il : A e ©46,207.00 | . 43,169.80 | = 43,848.00
TITLE VI PD 01 083 000290 1000110 Title Il Reallocated - Teacher Salary -

ITLE VI : : el Rl ‘ - e
CARL PERKINS GRANO1 095 000 399 1000 110 Carl Perkins-Salaries 1,090.00 1,108.22 1,157.45
CARL PERKINS GRANO1 095 000 399 1000 220 Carl Perkins-Soc Sec/Med 84.00 84.78 88.55

- CARL PERKINS GRANO1 095 000 399 1000 730 Carl Perkins-Equipment/Hillsbo 10,623.54 11,417.19 10,265.11
CARL PERKINS GRANO1 095 000 399 1000 731 Carl Perkins-Finley Sharon 1,327.80 1,776.98 1,945.97
CARL PERKINS GRANO1 095 000 399 1000 732 Carl Perkins-Hatton 3,217.83 3,757.71 3,612.54
FARL PERKINS GRANO1 095 000 399 1000 733 Carl Perkins-Mayport 7,050.70 9,443.78 7,849.38
CARL PERKINS GRANTTotal .~~~ e 2339387 . 27,588.66 | 24,919.00
ESSER |1 01 109 000 000 2310 32 ESSER Il - MENTAL HEALTH SERVICES 8,173.05 8,173.05
ESSER 11 01110 000 000 2310 320 ESSER Ill - Mental Health Services - 17,764.95 14,081.49

[ =SSER Il 01111400298 1000 120 ESSER II-LEARNING LOSS HS Para Salary - 16.20
! ESSER Il 01 111 400 298 1000 220 ESSER Il LEARNING LOSS-SOC SEC - 1.24
HESSER I 01110200298 1000 110 2021 NDSLI - SALARY 5,500.00 3,450.00 129,500.00
£SSER 1M1 01110200298 1000 120 2021 NDSLI - SUB SALARY 435.00 - -
ESSER Il 01110200298 1000 210 2021 NDSLI - INS - 15,138.08
ESSER 111 01110200298 1000 220 2021 NDSLI - SOC SEC 420.75 263.92 9,906.75
“SSER Il 01110 300 298 1000 220 2021 NDSLI - SOC SEC -

ESSER Il 01110300298 1000 610 2021 NDSL! - JH SUPPLIES - 1,089.00 1,490.00
ESSER I 01110200298 1000 230 2021 NDSLI - TFFR 993.88 523.42 22,595.05
“SSER 1l 01110200298 1000 580 2021 NDSLI - TRAVEL 12,518.00 574.75 3,750.00
fESSER NI 01110200298 1000 610 2021 NDSLI - TEACHING SUPPLIES - 11,920.57 1,500.00
ESSER 11 01111 200 298 1000 300 2021 NDSLI - PD 5,000.00 - -
SSER 1l 01111 200298 1000 640 2021 NDSLI - CURRICULUM 82,175.00 61,173.55 3,338.00
ESSER NI 01111200298 1000 730 2021 NDSLI - TECHNOLOGY EQUIP 11,760.00 11,760.00 -
ESSER 1l 01111200 298 1000 810 2021 NDSLI - DUES & REGISTRATION FEES 3,500.00 3,500.00 1,750.00
~fESSER m 01110200 298 1000 900 2021 NDSLI - UNOBLIGATED 374,101.64 - -

JSSER [} 01112200298 1000 110 2021 ESSER 1l - LEARNING LOSS SALARY 121,550.00 123,690.00 -
ESSER III 01112200 298 1000 120 2021 ESSER Ill - LEARNING LOSS SUMMER SALARY - 532.95 -
ESSER I 01112200 298 1000 210 2021 ESSER IIl - LEARNING LOSS INSURANCE 15,092.00 15,057.07 -

r “SSER I 01112200 298 1000 220 2021 ESSER Ill - LEARNING LOSS SOC SEC 9,298.00 7,782.74 -
ESSER 1l 01112200298 1000 230 2021 ESSER IIl - LEARNING LOSS TFFR 21,208.00 21,494.07 -
“£SSER I 01112200 298 1000 231 2021 ESSER 11l - LEARNING LOSS SUMMER NDPERS - 52.03 -

SSER Il 01112400 298 1000 110 2021 ESSER 11l - LEARNING LOSS SALARY 55,375.00 55,309.15 -
ESSER Il 01112400298 1000 120 2021 ESSER IIl - LEARNING LOSS HS PARA SALARY - 279.00 -

SSER Il 01112400 298 1000 210 2021 ESSER IIl - LEARNING LOSS INSURANCE 7,546.00 7,222.59 -

SSER I 01112400 298 1000 220 2021 ESSER Ill - LEARNING LOSS SOC SEC 4,236.00 3,882.79 -

SSER Il 01112400 298 1000 230 2021 ESSER 1Il - LEARNING LOSS TFFR 9,665.00 9,650.22 -
ESSER Total e R ) aesar 30| a5l 63 6 | 203}649.37i

(L 7,130,245.93 6,655,613.29 6,758,747.52

JSrand Total
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SPECIAL REVENUE FUND
Year Ending 2022-23 and Budget for 2023-24

21-22

Actual
Beginning Fund Balance July 1, 2022 186,094.20
Revenues 21,085.37
Expenditures -
Ending Fund Balance, June 30, 2023 207,179.57

Account Number Description Budget 2022-23
02 000 1181 Special Reserve Fund Levy 23,287.49
02 000 1500 ' Interest -
02000 5200 Fund Transfer -
23,287.49

22-23
Actual
207,179.57

23,084.87

230,264.44

Actual 2022-23

23,084.87

23,084.87

23-24
Budget
230,264.44
25,493.25

255,757.69

Budget 2023-24
25,493.25

25,493.25
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BUILDING FUND

Year Ending 2022-23 and Budget for 2023-24

Beginning Fund Balance July 1, 2022

Revenues

Expenditures

Ending Fund Balance, June 30, 2023

Revenue
Account Number
03000 1161
03000 1162

03 000 5100

Expenditure
Account Number

03 000 000 0004210430
03 000 000 000 6300920

Description
Building Fund Levy

Special Assessment Levy
Sale of Bonds

Description
Repair & Maint by Staff

Fund Transfers

21-22
Actual
577,264.15
210,853.67
169,300.00
618,817.82

Budget 2022-23
220,000.00

220,000.00

Budget 2022-23

171,150.00

171,150.00

22-23

Actual
618,817.82
230,848.38
172,775.00
676,891.20

Actual 2022-23

230,848.38

230,848.38

Actual 2022-23

172,775.00

172,775.00

23-24
Budget
676,891.20
254,932.53
165,375.00
766,448.73

Budget 2023-24

254,932.53

254,932.53

Budget 2023-24

165,375.00

165,375.00
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SINKING AND INTEREST FUND
Year Ending 2022-23 and Budget for 2023-24

Beginning Fund Balance July 1, 2022

Revenues
Expenditures

Ending Fund Balance, June 30, 2023

Revenue
Account Number
040001171

04 000 5200

Expenditure

Account Number

04 000 000 000 6100 331
04 000 000 000 6100 810
04 000 000 000 6100 832
04 000 000 000 6100 833
04 000 000 000 6100 834
04 000 000 000 6100 835
04 000 000 000 6100 912
04 000 000 000 6100913
04 000 000 000 6100 914
04 000 000 000 6100 915

Description
Sinking and Interest Levy-Property Tax
Fund Transfer from Building Fund

21-22

Actual
456,229.97
316,897.54
268,783.30
504,344.21

Budget 2022-23

22-23

Actual
504,344.21
334,368.97
437,902.31
400,810.87

Actual 2022-23

23-24
Budget
400,810.87
343,827.77
264,630.00
480,008.64

Budget 2023-24

160,000.00 161,593.97 178,452.77
168,000.00 172,775.00 165,375.00
328,000.00 334,368.97 343,827.77

Budget 2022-23

Actual 2022-23

Budget 2023-24

Description
Legal Services -
Service Charges 750.00 750.00 750.00
Interest 2016 School Construction Loan 17,000.00 16,933.49 16,200.00
Interest 2015A Elem Add'l Classrooms/Fitness Center 19,250.00 19,350.00 17,850.00
Interest 20158 Outdoor Sports Complex 12,000.00 11,100.00 10,100.00
Interest 2015C Elem Add'l Classrooms/Fitness Center 38,750.00 38,025.00 37,525.00
Redemption of 2016 School Construction Loan 50,000.00 221,743.82 52,205.00
Redemption of 2015A Elem Add'l Classrooms/Fitness Center 40,000.00 40,000.00 40,000.00
Redemption of 20158 Bonds-Outdoor Sports Complex 20,000.00 20,000.00 20,000.00
Redemption of 2015C Bonds-Add'l Classrooms/Fitness Center 70,000.00 70,000.00 70,000.00
267,750.00 437,902.31 264,630.00
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HOT LUNCH FUND

Year Ending 2022-23 and Budget for 2023-24

Beginning Fund Balance July 1, 2022

Revenues
Expenditures

Ending Fund Balance, June 30, 2023

Revenue

Account Number
05 000 1500
05 000 1611
05 000 1990
05 000 3950
05 109 3950
05 000 4550
05 066 4550
05 066 4556
05 000 4559
05 000 5200

Expenditures

Account Number

05 000 000 910 3100 120
05 000 000 910 3100 130
05 000 000 910 3100 210
05 000 000 910 3100 220
05 000 000 910 3100 231
05 000 000 910 3100 430
05 000 000 910 3100 580
05 000 000 910 3100 610
05 000 000 910 3100 630
05 000 000 910 3100 730
05 109 000 910 3100 430
05 109 000 910 3100 730

Description

Interest

Paid Lunches
Miscellaneous

State Reimbursement
State Foodservice Innovation Gre
Federal Reimbursement
SOS Reimbursement
State Admin - SAE

Fresh Fruit Grant

Fund Transfer

Description

Cook Salaries

Substitute Salaries

Insurance

Social Security

Non-Certified Retirement
Repairs and Maintenance
Mileage

NON-Food Supplies

Food Supplies

Equipment

State-Innovation Grant repairs
State-Innovation Grant equip

21-22
Actual
34,407.92
448,422.74
395,290.63
87,540.03

Budget 2022-23
140.00
200,000.00
26,000.00
800.00

110,000.00

3,500.00
12,336.00

352,776.00

Budget 2022-23

22-23
Actual

87,540.03
377,840.72
425,437.06

39,943.69

Actual 2022-23

23-24
Budget
39,943.69

443,400.00
461,346.04
21,997.65

Budget 2023-24

676.27 700.00
200,846.41 200,000.00
23,164.71 24,000.00
1,223.94 10,000.00

- 50,000.00
135,833.46 140,000.00
1,703.93 1,800.00
14,392.00 16,900.00
377,840.72 443,400.00

Actual 2022-23

Budget 2023-24

90,000.00 116,776.41 105,000.00
500.00 .

13,482.00 20,541.97 12,819.04
6,431.00 8,626.33 8,035.00
7,225.00 11,116.78 10,492.00
3,000.00 3,184.08 4,000.00

100.00 -
25,000.00 21,223.15 24,000.00
250,000.00 238,546.41 245,000.00
2,000.00 5,421.93 2,000.00
- - 3,356.50
. - 46,643.50
397,738.00 425,437.06 461,346.04






--------m--

Aug-22
Sep-22
Oct-22
Nov-22
Dec-22
Jan-23
Feb-23
Mar-23
Apr-23
May-23
Totals

SNP Meals for 2022-23

Average Monthly
Average Daily

S::\y: g Breakfast Lunch JIZ:L
6 0
20 1826 9999 11825
19 1849 6731 8580
19 956 3914 4870
9 885 3167 4052
20 1648 7037 8685
19 1606 6487 8093
21 1975 7004 8979
13 1316 4957 6273
19 1593 6197 7790
165 13,654 55,493 | 69,147

1,517 6,166

83 336
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Beginning Fund Balance July 1, 2022
Revenues

Expenditures

Ending Fund Balance, June 30, 2023

ACTIVITY FUND
Year Ending 2022-23 and Budget for 2023-24

21-22
Actual
112,268.41
252,066.22
281,663.80

82,670.83

22-23
Actual
82,670.83
332,597.50
331,357.71
83,910.62

23-24
B udget
83,910.62
278,141.00
277,195.00
84,856.62
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ACTIVITY FUND
l Beginning Actual
Balance Expenditures Actual Revenue Actual Budget Buciget Budget
YTD as of Expenditures Revenue Approved
Account Number July 1, 2022 2022-23 2022-23 2022-23 2023-24 2023-24 2023-24
HHS Activity Fund
6 700 015 General Activity Athletics 5,034.33 33,331.01 28,934.20 637.52 36,993.00 37,240.00 884.52
- [oe 700 016 HHS Athletics 81,260.55 107,652.12 71,197.51 44,805.94 50,000.00 60,000.00 54,805.94
06 700 017 HHS Drama Club 0.00 1,554.31 2,314.31 760.00 1,555.00 1,318.00 523.00
6 700 018 HHS Speech 0.00 4,132.05 4,132.05 0.00 4,133.00 5,000.00 867.00
700019 HHS Science Club 0.00 340.00 340.00 0.00 340.00 0.00 (340.00)
6 700 020 HHS Honor Society 772.18 506.66 300.00 565.52 507.00 300.00 358.52
06 700 021 HHS Music 0.00 4,831.20 1,912.30 (2,918.90) 4,832.00 1,168.00 (6,582.90)
06 700 022 HHS Tech Club 546.71 0.00 0.00 546.71 0.00 546.71
6 700 023 ESPORTS 760.00 269.58 300.00 790.42 270.00 300.00 820.42
106 700 029 HHS BSB/Softball 0.00 0.00 "~ 724.00 724.00 0.00 724.00 1,448.00
6 700 031 HHS Art Club 800.14 589.50 394.00 604.64 2,000.00 3,000.00 1,604.64
|06 700 032 HHS FCCLA 5,732.11 5,907.56 4,709.00 4,533.55 5,909.00 4,709.00 3,333.55
¢6 700 033 HHS FFA (2,561.06) 1,052.71 800.00 (2,813.77) 1,053.00 300.00 (3,566.77)
6 700 034 HHS FBLA 3,046.61 5,695.77 6,971.00 4,321.84 5,697.00 6,971.00 5,595.84
ws 700 037 HHS Yearbook 157.50 0.00 290.00 447.50 0.00 290.00 737.50
06 700 039 HHS Student council 3,298.45 4,204.21 5,120.15 4,214.39 4,205.00 5,121.00 5,130.39
|06 700 040 HHS Misc 100.00 0.00 0.00 100.00 0.00 0.00 100.00
6 700 041 HHS Boys Basketball 13,673.87 4,410.00 0.00 9,263.87 4,410.00 0.00 4,853.87
106 700 050 HHS Girls Basketball 1,220.45 185.99 0.00 1,034.46 120.00 0.00 914.46
6 700 051 HHS Football 0.00 126.88 126.88 0.00 127.00 0.00 (127.00)
06 700 055 HHS Track 0.00 309.97 309.97 0.00 310.00 0.00 (310.00)
06 700 056 HHS Wrestling 2,002.74 544 .99 0.00 1,547.75 545.00 0.00 1,002.75
6 700 059 HHS Golf 90.00 60.00 0.00 30.00 60.00 0.00 (30.00)
06 700 060 HHS Volleyball 88.16 0.00 1,030.00 1,118.16 0.00 1,030.00 2,148.16
6 700 061 HHS Cheerleaders 1,529.78 0.00 0.00 1,529.78 0.00 0.00 1,529.78
{06 700 062 HHS Lady Burros 364.25 0.00 0.00 364.25 0.00 0.00 364.25
06 700 089 HHS Prom Camyover 4,700.26 0.00 (4,700.26) 0.00 0.00 0.00 0.00
6 700 098 HHS Class of 2020 (279.50) 0.00 279.50 0.00 0.00 0.00 0.00
6 700 090 HHS Class of 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00
6 700 091 HHS Class of 2022 (521.37) 0.00 521.37 0.00 0.00 0.00 0.00
06 700 094 HHS Class of 2023 (4.130.47) 570.00 4,312.08 (388.39) 0.00 0.00 (388.39)
06 700 096 HHS Class of 2024 (2.15) 8,736.80 9,238.95 500.00 650.00 0.00 (150.00)
06 700 097 HHS Class of 2025 0.00 1,011.56 0.00 (1,011.56) 8,600.00 8,585.00 (1,026.56)
06 700 099 HHS Class of 2026 0.00 98.75 0.00 (98.75) 99.00 150.00 (47.75)
06 700 092 HHS Class of 2027 0.00 0.00 0.00 0.00 200.00 150.00 (50.00)
06 700 093 HHS Class of 2028 0.00 0.00 0.00 0.00 50.00 50.00 0.00
06 700 098 HHS Class of 2029 0.00 0.00 0.00 0.00 50.00 50.00 0.00
117,773.54 186,121.62 139,557.01 71,208.93 132,715.00 136,456.00 74,949.93
Beginning Actual
Balance Expenditures Actual Revenue Actual Budget Budget Budget
YTD as of Expenditures Revenue Approved
Account Number July 1, 2022 2022-23 2022-23 2022-23 2023-24 2023-24 2023-24
HCV Coop Fund
06 700 115 Co-op General Athletics (39,015.71) 7,547.23 118,859.54 72,296.60 7,549.00 67,500.00 132,247.60
06 700 128 Co-op Softball 0.00 5,954.39 2,540.20 (3,414.19) 5,526.00 2,541.00 (6,399.19)
[ 06 700 129 Co-op Baseball 0.00 9,596.55 2,925.00 (6,671.55) 5,376.00 2,925.00 (9,122.55)
06 700 141 Co-op BBB 0.00 15,533.88 8,015.50 (7,518.38) 20,216.00 8,016.00 (19,718.38)
06 700 150 Co-op GBB 0.00 11,638.44 6,526.10 (5,112.34) 11,175.00 6,527.00 (9,760.34)
06 700 151 Co-op Football 0.00 26,649.64 22,356.72 (4,292.92) 25,414.00 22,357.00 (7,349.92)
06 700 154 Co-op Cross Country 3,913.00 4,762.66 5,081.82 4,232.16 4,764.00 5,083.00 4,551.16
06 700 155 Co-op Track 0.00 22,376.43 1,473.00 (20,903.43) 22,379.00 1,473.00 (41,809.43)
06 700 156 Co-op Wrestling 0.00 27,122.50 9,690.76 (17,431.74) 28,024.00 9,691.00 (35,764.74)
06 700 159 Co-op Goif 0.00 3,097.29 628.00 (2,469.29) 3,098.00 628.00 (4,939.29)
06 700 160 Co-op Volleyball 0.00 10,957.08 14,943.85 3,986.77 10,959.00 14,944.00 7,971.77
(35,102.71) 145,236.09 193,040.49 12,701.69 144,480.00 141,685.00 9,906.69
Total Activity Fund 82,670.83 331,357.71 332,597.50 83,910.62 277,195.00 278,141.00 84,856.62
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- Hillsboro Public School -

Leading learners to succeed in life

Hillsboro Public School
12 4" St NE — PO Box 579

Hillsboro, ND 58045
www. hillsborok12.com

Approved 12-8-2022

2023

Aug.15 —-mmeeme e New Teacher Workshop
Aug 16,17,21,22, ---- Professional Development Days
Aug 23 First Day of School
Sept 4 Labor Day- No School
Oct 17 Parent/Teacher Conf.
Oct 19,20 No School
NOV 10 ----mrmmmemm e Veteran's Day-No School
Nov 23,24 —--——--mmeemmeeeeeeee Thanksgiving-No School

Dec 21 ---Last day of School before Christmas Break

2024
Jan 3-------mmeeeeeee -- School reconvenes after Holidays
Jan 15------ No School -MLK Day- Prof. Development
Feb 16 No School
Mar 15 No School
Mar 26 Parent/Teacher Conf.
Mar 27,28 No School
Mar 29 Easter Break
Apr 1 Easter Break
May 22 Last Day of School
May 26 Graduation at 2PM
First and Last day of School
No School -Teacher Prof Dev Da
No School - Legal Holiday

No School for all students

Hemdﬁms§1%5J+WHSdsmm§145

Storm Days: Dec 22, Feb 16, Apr 1

JrHi & High School:

End of 1 Semester ....................... Dec 21 (81 days)
End of 2" Semester...................... May 22 (94 days)
Elementary School:

End of Trimester 1...........cccceceeenen. Nov 17 (59 days)
End of Trimester 2..............ccocee...... Mar 1 (63 days)
End of Trimester 3............ccccoeue... May 22 (53 days)
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