Maud Public School
306 W, Main St. - POB 130
Maud, Oklahoma 74854-0130

Stephen Harris Cindy White Janet Turner
Secondary Principal Superintendent Elementary Principal
Tele: 405-374-2425 Tele: 405-374-2416 Tele: 405-374-2421
Fax: 405-374-2895 Fax: 405-374-2628 Fax: 405-374-1109

Maud district has a Title IX policy and operates under the Title IX Act by providing education that is free from
discrimination under any educational program or activity. 34 CFR § 106.1, et seq.

The Title IX district coordinator is the district superintendent.

The investigator is the building principal.

The decision maker is the building principal that is not the investigator.
The contact information is listed above.




SEXUAL HARASSMENT OF STUDENTS

The policy of this school district forbids discrimination against, or harassment of any student on the basis of sex. The
Maud Board of Education will not tolerate sexual harassment by any of its employees or students. This policy applies
to all students and employees including non-employee volunteers whose work is sub_]ect to the contro} of school
personnel. Policy DA applies to sexual harassment of employees.

1. Sexual Har_assinent is defined as conduct on the basis of sex that satisfies one or more of the following:

a. Anemployee of the school district conditioning the provisibn of an aid, benefit, or service of the school

district on a student’s participation in unwelcome sexual conduct. This is referred to as quid pro quo
sexual harassment;

b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively

C.

offensive that it effectively denies a student equal access to the school district’s educational program or
act1v1ty, or

Sexual assault, dating violence, domestic violence or stalking as defined by federal law.

For the purpose of this policy, examples of sexual harassment include, but are not limited to:

Verbal or physical sexual advances, inbludin_g subtle pressure for sexual activity; touching, pinching,

‘patting, or brushing against; comments regarding physical or personality characteristics of a sexual nature;

and sexnally-oriented "kidding" "teasing," double meanings, and jokes.

Demeaning comments about a girl's ability to excel in a class historically considered a "boy's" subject,
privately talking to a student about sexual maters, hugging or touching a student inappropriately may

"constitute sexual harassment.

Writing graffiti that names a student or otherwise identifies a student is potentially slanderous and
constitutes sexual harassment. Graffiti of any kind will not be tolerated on school property. The super-
intendent is directed to- cause any graffiti or unauthorized writings to be removed immediately. Use of e-
mail, the internet, or technology may constitute sexual harassment as much as use of in-person, postal
mail, handwritten or other commumcauon

Any of the aforementioned conduct that effectively deprives a student of equal_access to educational
opportunities or benefits provided by the school. '

2.  Specific Prohibitions

A

Administrators and Supervisors

l.. Itis sexual harassment for an administrator, supervisor, support employee, or teacher to use his or her
authority to solicit sexual favors or attention from students.

Administrators, supervisors, suppert personnel, or teachers who either engage in sexual harassment of
students or tolerate such conduct by other employees shall be subject to sanctions, as described
below.




SEXUAL HARASSMENT OF STUDENTS (Cont.)

: : srned-with The "off-duty" conduct of school personnel that unlessthe
eenéuet has or w111 have a negatwe impact on the educational process of the school or constitutes an
illegal or inappropriate relationship with a student may subject the employee to disciplinary action
which could inchide termination of employment. Any romantic or sexual affiliation between school
personnel and students, including students who have reached the age of majority (18), during school

* hours will have a negative impact on the educational process and shall constitute a violation of school
policy. Such violations may result in suspension of the student and suspension or termination for the
employee Any sexual affiliation between teachers and students under the age of 20 constitutes a

crime under Oklahema law and will most likely result in the suspension of certification by the State of
Oklahoma.

3. Notice of this policy and grievance procedure, including how to file or report sexual harassment and how the
district will réspond shall be provided to applicants for admission and employment. stadents, parents o legal
guardians, and unions or professional organizations holding agreements with the school district.

4. Reporting Allegations of Sexual Harassment- Investisation-and Sanctions

A. Itis the express policy of the board of education to enceurage student victims of sexual harassment to
come forward with such claims,

1. Students who feel that administrators, supervisors, support personnel, teachers, or other students are
subjecting them to sexual harassment are encouraged to report these conditions, or have their parents
report these conditions, to the appropriate administrator or teacher. Ifthe student's immediate admin-
istrator or teacher is the alleged offending person, the report will be made to the next higher level of
administration or supervision or to any responsible adult person. The employee to whom the report
was made w111 m‘owde notice of the report to the Title IX coordinator. The Title IX coordinator smay

Ef-5i i hould then provide the appropriate paperwork to the stadent or

parent/ ggg ian so that the student (complainant) may file a formal complaint with the Title IX
coordinator by mail, e-miail or as duected by the Title IX coordipator.

Every attempt will be made to maintain confidentiality; however absolute confidentiality cannot be
guarantéed because of due process concerns that arise in sexual harassment investigations. No

- reprisals or retaliation will be allowed to accur as a result of the good faith reporting of charges of
sexual harassment.

B. Upon notice from an emp_loyee that a student or parent/suardian has reported possible sexual harassment,
the Title IX coordinator will promptly contact the student (alleged victim) to discuss the availability of

supportive measures, consider the student’s wishes Wlth regard to sgpportlve measures, and egplam the




SEXUAL HARASSMENT OF STUDENTS (Cont.)

5. Grievance Procedure.

A,

H
constitute or seek lepally privileped information, unless the privilege is waived.

Equitable Treatment. Both the alleged victim ( complamant) and the alleged respondent (respondent) will
be treated egmtably by the school district.

Objective Evaluation of Evidence All evidence both inculpatory and éxcu_lp_torv will be evaluated
objectively. Credibility determinations will not be made based upon the pg_lﬂ § status as cog_zglamanL

respondent, or witness.

Conflict of Interest. Any person serving as the Title IX coordinator, mvestl_ggtor declsxon-maker, or gay
person designated fo facilitate the process shall not have a conflict of interest against complainants and

respondents generally or against the particular complainant and respondent.

Presumption. There will be a presumption that the respondent is not responsible for the allesed conduct
until a determination is made at the conclusion of the grievance process.”

Timeliness. The grievance process will proceed in a timely manner. Any delay in the process for good

cause such as law enforcement involvement, absence of a parfy, witness or advisor, translation, or

accommodation needs will be documented. and writien notice provxded to both parties e:_cpla]mng the
reason for the delay.

P0551b1e outcomes. A description or lsting of possible discipiinary outcomes and remedies that may b
implemented following a determination of resnonsiblhtv must be provided to both parties.

Standard of Review. The school district will utilize (a prggonderance of the evidence standard) or (a clear Il

and convincing evidence standard) to determine responsibilitv. *** The standard selected by the school
district will need to be the same standard that is applied to all formal complaints including those against

gmployees. .

Privileged Information. The school district will ﬁot require, allow or use evidence or questions that

6. Wriiten Notice. Upon receipt of a formal complaint, the school distriet will provide written notice to all known
parties in sufficient time to give the respondent time to prepare a response before an initial interview. The wriiten
notice must include:

A,

B.

Notice of the grievance process, mchuding any informal resobution process; -

_ Notice of the allegations, including sufficient details to allow the r@spoﬁdent tO prepare a response;

A statement that the resﬁondent is presumed not responsible for the conduct and that resgonsibijil:y will be

- determined at the conclusion of the grievance process:

Notice of the parues right to have an advisor and to inspect and review ev1dence The advisor may but is
not required to be an attorney. '




SEXUAL HARASSMENT OF STUDENTS (Cont.)

E. Notice of any provisior in the stndent discipline code that prohibits _knowinglx ﬁ1aking false statements or
providing false mformatmn in the grievance process.

if in the course of an investigation. the school district Lobtains additional mformatlon about the respondent or
complainant that was not included in the original wnttzn notice, notlce of the additional allegations must be provided

in writing to both parties.

7. Tnvestigation of the Allegations. The school district will designate an investigator to conduct a thorough
investigation of aflegations - Contact information for the investigator witl be provided to both the complamant and the
respondent.

A. Theburden of proof and of ggtheringl evidence remains on the school district.

B. An equal opportunity will be Drovidéd to both parties to present witnesses-and evidence during the
investigation.

C. Neither the complainant or fespondent will be prohibited from discussing the allegations or gathering and
presenting evidence to the investigator,

D. Both parties will have the opportunity to have others present during interviews or related omceedlgg_
This may include an advisor who may but is not required to be an attorney.

E. Wriitten notlce of the date, time. participants, purpose and location of any mvesnggte interview, hearmg,
ot other meeting shall be growded to the party who is invited or expected to attend

F. Both parties and their advisors, if any, will be provided an opportunity to review all evidence that is
directly related to the allegations in the formal complaint. This would include any evidence on which the

school district does not intend to rely and any exculpatory or inculpatory gvidence from any source. Such
evidence must be provided prior to the completion of the final investigation report and in time to give the
parties at least ten (10) davs to prepare a written response., which the investigator musi consider prior to

' ompletmg the investipation report.

G. A written Investlg ation report will be provided thai summarizes the relevant evidence. ‘This report will be
provided fo the parties and their advisors, if any, for their review and written response at least ten (10)

days before a hearing or determination of responsibility.

8. Hearing. The Title IX coordinator will determine whether a live hearing is necessary on a case-by-case basis if

both parties reguest or consent to such a hearing (the live hearing component is optional for K-12 schools).
Regardiess of whether a live hearing is held, or a written hearing is conducted, each pariy will have ten (10} days from

the receipt of the investigation report to submit written, relevant questions that the party wants asked of another party
or witness, Both parties will be provided with the answers and follow up questions. Federal law determines when

questions regarding a complainant’s prior sexusal behavior or sexual predisposition are considered relevant ina
hearing provided by a school district.




SEXUAL HARASSMENT OF STUDENTS (Cont.)

9. Determination of Responsibility. A decisionmaker, who is not the Title [X coerdinator or the investigator, will

apply (a preponderance of the evidence standard) or {a clear and convincing evidence standard) to determine
responsibility, and will issue a written determination of responsibility that:

A. Identifies the allegt_:ﬁons that potentiafly constitute sexual harassment:

_ B. Describes the school district’s procedural steps taken from the receipt of the complaint to the
determination:

. Tncludes findings of fact to suuu'oﬁ the determination:

Includes conclusions regarding applicants of the discipline code to the facts:

Includes a statement of, and rationale for, the result as to each allegation, including a determination of
responsibility, any disciplinary sanctions, and whether remedies to restore or preserve equal access to the
school’s educational programs or activities will be provided to the complainant: and

F. The procedures and permissible basis for appeals.

10. Appeals. Within ten (10) days of a determination of responsibility, dismissal of a complamt or any allegatlon
therein either party may appeai for one of the followmg reasons; -

A. A procedural error affected the outcome.

B. New evidence that was not reasonably available at the time of the determination and could affect the
outcome;

Conflicts of interest on the part of the Title [X coordinator, investigator or decmon maker that affected
the outcome.

If an appeal is made, the school district will provide written notice to both parties of the appeal. Both parties will be
provided an equal opportunity to submit 3 written statement in support of or challenging the defermination within ten
(10) days of the written notice to both parties of the appeal being filéd. The appeal will be heard by an appeal
decision maker who is not the Title IX coordinator, the investigator or the original decisionmaker. The appeal
decisionmaker cannot have 2 conflict of interest or bias apainst complainants and respondens generally or the

particular complainant and respondent. The appeal decisionmaker will receive training as mandated by Jaw. The
decision of the appeal decisionmaker will be final and nonappealable. The written decision of the appeal

decisionmaker will be provided within ten (10) days of the deadline for written statements supporting or challenging
the initial determinaﬁon. The written decision will be provided simuitaneously to both parties.

10. Recordkeep_gl_}g The school district will keep records related to reports of alleged sexual harassment for a
minimum of seven (7) vears. Records maintained will include investigation records, disciplinary sanctions, remedies.
appeals, and records of any action taken including supportive measures. Records will document in each instance that
the school district’s responise was not indifferent and that measures were taken to restore or preserve equal access to
educational programs or activities, If the school does not offer supportive measures in response to a report, the
records should document why the response was not clearly unreagonable under the known circumstance.




SEXUAL HARASSMENT OF STUDENTS (Cont.)

The district will also post the fraining materials nsed to train Title IX coordmators investigators, and decisionmakers
on the district website at: . These materials will also be available to the public.

1 1 Retahatlon. “The board of educatlon nroh]bits retahatton bv the school dlstnct or any emnlo‘zees of the school
i artlc' atedor i

addressed under the distriet’s grievance process.

Charging z person with a discipline violation or code of conduct violation based on a person’s knowmglj inga
materially false statement in bad faith in an investigation is not retaliation.

REFERENCE: Title VII of the Civil Rights Act of 1964
42 U.S.C. §2000e-2
29 C.F.R. §1604.1, et seq.
U.S. Department of Education of Education, OCR, Title IX Regu[atlons Atidressmg Sexunal
Harassment. .




SEXUAL HARASSMENT INCIDENT REPORT FORM

Date: : ___Time: RooMocaﬁon: :

Student(s) Initiating Alleged Sexual Harassment:

Grade: Class:

Grade: Class:
Student(s) Affected:

Grade: _ Class:

Grade: Class:

Check all spaces below that apply. Adult stated or identified inappropriate behaviors as:

____Name Calling Spitting _

___ Stalking Demeaning Comments

_ Inapproptiate Gesturing Stealing

_ Staring/Leering Damaging Property

. Writing/Graffiti Shoving/Pushing

_ . Threatening Hitting/Kicking

— Taunting/Ridiculing Flashing a Weapon

— Inappropriate Touching Intimidation/Extortion
Other __

Describe the incident:

Witnesses Present;

Physical evidenée: Graffiti Notes E-mail  Websites Video/audio tape
Other

Staff signature

Parent(s) contacted: Date _ Time

Administrative response taken:




WRITTEN NOTICE TO KNOWN PARTIES
REGARDING ALLEGATIONS OF SEXUAL HARASSMENT

Onthe _ dayof. , 20, the district received formal notification of an allegation of sexual harassment. The .
respondent is presumed not responsible for the conduct. Responsibility will be determined at the conclusion of the
grievance process. Both parties are entitled to have an advisor and to review and inspect evidence., The district’s
student discipline policies prohibit making false statements or providing false information in the grievance process.
Both parties will be treated equally during the investigation and process to resolve the allegations. The district’s
grievance procedure is located at policy FB, a copy of which is attached to this correspondence, and includes the
following steps: :

1. Informal resolution. If the parties® consent, informal resolution procedures may be utilized to revolve the
allegation.

2. Notice and Summary of Allegations. (Sufficient details must be included here to allow the resp(')ndent.to prepare a
response).

3. Iavestigation of Allegations. The school district has designated ' to act in the role of the investigator.
Contact information is as follows: (insert contact information).

4. Interviews. Interviews may be scheduled in accordance with school district policy.

5. Evidence. Both partles will have the right to review all evidence that is directly related fo the allegations in the -
complaint.

6. Report. A written investigation report wﬂl be provided to both parties at least ten days prior to a hearing or
determination of responsibility.

7. Hearing. The Title EX coordinator will determine on a case by case basis as to whether the hearing will be a live
hearing or whether it will be a written hearing.

8. Determination of Responsibility. A decisionmaker, who is not the Title IX coordinator or the investigator, will
apply (a preponderance of the evidence or a clear and convincing evidence standard) to determine respouslblhty and
will issue a written defermination.

9. Appeals. Anappeal may be filed by either party in accordance with district policy.

Records of this allegation will be maintained for a minimurn of seven (7) years.

At this time, the respondent may prepare a written response before an initial interview. The interview is tentatively

scheduled for .and will be held at ‘ . If you have any questions,
please contact me at

Sincerely,

Title IX Coordinator




WRITTEN REPORT

Onthe  dayof ,20___ an allegation of sexual harassment was provided to the school district. The
allegations were as follows (insert allegations in summary format). Iconducted an investigation into the allegations as
follows (summarize investigation and include evidence).

This document is formal notice to both parties of the evidence.

Sincerely,

Investigator




GRIEVANCE PROCEDURE
SEX DISCRIMINATION/HARASSMENT

It is the policy of the Maud Board of Education that the superintendent shall serve as Title IX coordinator for this school
district. The superintendent shall direct the implementing of educational amendments and regulations as they pertain to
prohibition of sex discrimination in education or sexual harassment, and shall prepare a regulation governing sex
discrimination/harassment grievance procedures.

The Board shall appoint on a periodic basis a sex discrimination/harassment grievance committee that shall consist of an
administrator, a parent, and a member of the certified teaching staff.

This Grievance Procedure policy and the accompanying regulations will be provided to students and parents each year.




GRIEVANCE PROCEDURES
SEX DISCRIMINATION/HARASSMENT
(REGULATION)

In accordance with the policy of the board of education, the following regulation governs the processing of student
sexual harassment grievances in this school district.

1. Any student of this school district who wishes to file a sexual harassment grievance against another
student or an employee of the district may file a written or oral (recorded, if possible) complaint with the
superintendent, principal, or counselor. The administrator taking the complaint will document the time,
place, complainant, and incident and immediately forward the complaint to the grievance committee.

The grievance committee will appoint a senior administrator to investigate the grievance. The grievance
shall set forth the circumstances of the incident and the identity of the student(s) or employee(s) involved.

2. The superintendent, or appointed administrator, shall initiate an investigation of the incident and shall protect the
confidentiality of the grievant.
3. During the investigation of the incident, the superintendent or appointed administrator who interviews the

griovant shall ensure that a staff member who is the same sex as the grievant will be present. This may help the
grievant to feel more comfortable.

4, The investigation shall be completed within ten days of the filing of the grievance. Results of the investigation,
e along with recommendations and suggestions, shall be shared with the grievant, unless it violates another
(* - student’s confidentiality.

5. If the grievant believes the issucs are not resolved after considering the recommendations and suggestions of the
superintendent or the investigating administrator, the grievant may request a hearing by the grievance committee.

6. Upon receiving a request for a hearing the grievance committee shall schedule the hearing to occur within twenty
days from the date of the request.

7. Both the grievant and the person against whom the complaint was made (tespondent) may be represented by legal
counsel at the hearing.

8. Within ten days of the hearing, the grievance committee shall furnish a written report of its findings and
recommendations to both the grievant and the respondent while maintaining confidentiality.

9. The superintendent shall, within five days of the receipt of the grievance committee’s report act upon the
recommendations of the committee or firnish a written report to the grievant explamg why the
recommendations will not be implemented.

10. Upon receipt of the superintendent’s report, the grievant may file a written appeal with the board of education.
The board of education shall, within thirty days from the date the appeal was received, review the report and
affirm, overrule, or modify the decision-of the grievance committee.
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PROHIBITION OF RACE AND SEX DISCRIMINATION IN
CURRICULUM AND COMPLAINT PROCESS

COMPLAINT FORM

TO: .
This must be submitted in writing either in person or via email,
On the day of , 20 {Name of Employee) violated 70
0.S. § 24-157(B) by requiring or making a part of a course taught by the school district the following discriminatory
principle:

48] One race or sex is inherently superior to another race or sex,

2 An individual, by virtue of his or her race or sex, is inherently racist, sexist or oppressive, whether

consciously or unconsciously,

3 An individual should be discriminated against or receive adverse treatment solely or partly because of
his or her race or sex,

4 Members of one race or sex cannot and should not attempt to treat others without respect to race or sex,
{5 An individual’s moral character is necessarily determined by his or her race or sex,
(6) An individual, by virtue of his or her race or sex, bears responsibility for actions committed in the past

by other members of the same race or sex,

(7) Any individual should feel discomfort, guilt, anguish or any other form of psychological distress on
account of his or her race or sex, or

(8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by members of a
particular race to oppress members of another race.

Please circle the item above that was violated. An explanation of the alleged violation, how the above item was
violated, and relevant information to enable the district to investigate the alleged discriminatory conduct includes, but
is not limited to:
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PROHIBITION OF RACE AND SEX DISCRIMINATION, Con’t
The district may interview the following individuals:
1, , attest that the information that [ have provided above is correct and accurate.
Complainant
=
vy
(
M




